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I. OPTAHM3AIIMOHHO-METOUYECKHMIA PA3JE

He.]'lb H 3aJa49M1 0CBOCHUA JUCIHUIIINHBI

Lenpto muctumauabl «MHOCTpaHHBIN SA3BIK MTPO(ECCHOHATILHOTO OOIIECHUS» SIBISETCS OBJIAJICHUE

CTYJACHTAaMH KOMMYHUKATUBHOW KOMIIETEHIIMEH, KOTOpas B JaJbHEHIIEM IO3BOJMUT MOJIb30BATHCS
MHOCTPAHHBIM SI3BIKOM B PAa3IMYHBIX 007acTsIX NpO(PEeCcCHOHATBHON JESATENbHOCTH, HAydYHOW U
NPaKTUYEeCKOH paboTe, B OOIIEHUH € 3apyOEKHBIMHU MMAapTHEPAMH, JIJIsI caMO0Opa30BaTENbHBIX U IPYTUX

LEJIEH.
Hapsimy ¢ mpakThueckod 1enbio, Kypc WHOCTPAHHOTO S3bIKa MPOQECCHOHATBHOTO OOIICHHUS

peanusyeTr oOpa3oBaTeabHbIe U BOCIUTATEIbHBIE LIEIH, CIOCOOCTBYS

pacIIMpeHHIo KPyro3opa CTy/ICHTOB,
MTOBBIIICHHUIO 00IIEH KYIbTYphl B 00pa30BaHus,

KYJIbTYPBI MBIIUICHUS JIEJIOBOTO OOIICHUS,

BOCIIMTAHUIO TCPIIMUMOCTHU U YBAKCHHUA K JYXOBHBIM HCHHOCTAM APYTHUX CTpaH U HAPOJAOB.
3amauamMu  qUCHHIUIMHB  «MHOCTpaHHBIA S3BIK  MPO(GECCHOHATBFHOTO OOIIEHHS»  SBIISIOTCS

OBJIQJICHUE CIIETYIOIIUM KOMIUIEKCOM 3HAHUM U YMEHUM:

1.

(O8]

WHOS3BIYHBIC pEYEBBIC yMEHHUS YCTHOTO W THCBMEHHOTO OOINEHHs, TaKhe KaKk 4YTCHHUE
OPUTMHAIBHOW JIMUTEPATyphl pasHbIX (PYHKIMOHAIBHBIX CTHJICH M JKaHPOB, YMEHHE MPHHUMATh
ydqacThe B Oecele TMOBCEIHEBHOTO M MPO(ECCHOHATBHOIO XapaKTepa, BhIpaKaTh OOUTHPHBINA
peeCcTp KOMMYHUKATHUBHBIX HaMepeHHﬁ, BJIaJA€Th OCHOBHBIMHU BHJaMU MOHOJIOTHYECKOT'O
BBICKa3bIBaHUs, COOJIO/Iast TPaBHUJIa PEUEBOTO STUKETA, U IOHUMATh Ha CITyX, BJIJeTh OCHOBHBIMHU
BUaAaMu ACJIIOBOI'O IMMMchbMa,

. 3HaHHEC A3BIKOBBIX CPCIACTB U (1)0pMI/IpOBaHI/Ie aJICKBATHbIX UM SA3BIKOBBIX HABBIKOB, B TaKHUX

ACIICKTax KakK (bOHeTI/IKa, JICKCHKA U rpaMMaTHrKa,

. YMEHHE II0JIb30BaThCA CII0BAPHO-CIPABOYHOM JIUTEPATYPON HA HHOCTPAHHOM S3BIKE;
. 3HAaHHE HAIMOHAJIBHOW KYJIBTYpPbI, a TaKXe KYyJIbTypbl OOIIECHHS W BelIeHHUs OH3Heca CTpaH

HU3Yy4acMOI'0 A3bIKa;

. YMEHHE BECTH CaMOCTOSTEIIbHBIA TBOPUECKUI ITOUCK.

MecTo 1MCUMILUIMHBI B CTPYKTYpPe 00pa30BaTeIbHOM MPOrpaMMbl

Juctummaa «HOCTpaHHBIN S3BIK TPO(ECCHOHATLHOTO OOIIEHUS» OTHOCUTCS K Yacmu, ¢hopmupyemotl
VUaCmMHUKAMU 00pa3o08amebHbIX OMHOULEHUI.

O0beM TUCHUIIMHBI U BUIbI Y4eOHOH padoThl

Tab6muna 1
Bcero yacos nmo popmam 00yuenust
IMoka3aTenu 00beMa TUCHHUILINHBI
ouHasn | 3a04Han
O0beM QUCIHIIINHEI B 3a4ETHBIX €IUHULIAX 53ET
O0BeM QUCIUILUIMHEIL B aKaJl. yacax 180
[IpomexxyTouHas aTTecTarus: 3auem, 3auem,
dbopma IK3AMEH IK3AMEH
KonTakTHas padora ody4yarommxcs ¢ 38 14
npenoaasaresiem (KoHTakr. yacol), Bcero:
1. KoHrakTHas paboTa Ha IPOBEJCHHE 3aHITHIA
JIEKIIMOHHOT'O ¥ CEMUHAPCKOTO TUIIOB, BCETO 82 8
4acoB, B TOM YHCJIE:
- JICKIIUU - -
- NPAKTUYECKUE 3aHATUS 82 8
- mabopaTopHbIC 3aHATUS - -




o B TOM YHCJIC MPAaKTHYCCKas MOATrOTOBKA

2. UnpuBunyansasle koHCyapTanmu (MK)

3. KonrtakTHas paboTa 1o mpoMexyTouHOM

arrecrainuu (Katr) 2 2

Koncynpranus nepen sxzamernoM (KD) 2 2
5. KonTakTHas paboTa 1o npoMexyToqHOH

aTTECTaIlMU B TIEPUOJI IK3. CECCUH / CECCHH 2 2

3a09HIKOB (KarTak)

6. KoHTpoib - 7
CamocrositeabHasi padora (CP), Bcero: 92 159
B TOM YHUCJIE:

- caMocTofATeIbHas paboTa B MEPUOJ OK3. CECCUU

32 32
(CPak)
- caMocTosTenbpHasa padbota B cemectpe (CPc) 60 127

KYpPCOBYIO paboTy

B TOM YHCJIC, CAMOCTOATCIIbHAs pa60Ta Ha

- uzydyenue JOP

- M3y4YeHUE OHJIAMH-Kypca WU ero 4acTH

- BBINIOJIHCHUE UHAUBHUIYAILHOTO WIIN
IPYNIOBOTO MPOEKTa

Hepeqeﬂb IVNIAHUPYEMBbBIX pe3yJabTaTOB oﬁyqemm o JTUCIMIIINHE

Tabauua 2

dopmMupyemblie

KOMIIEeTeHIIH U
(k00 u Haumenosanue

KOMnemeHyuu)

HNuaukaropsl
AOCTHKEHU S
KOMIIeTeHIN I
(K00 u naumenosanue
uHoOuKamopa)

Pe3yabTaTnl 00y4eHus (3Hanus, ymenus)

YK-4. Cnocoben
OCYUIECTBIISTh JEIOBYIO
KOMMYHHKAIUIO B
YCTHOW U MUCbMEHHOMN
dhopmax Ha
roCyJapCTBEHHOM SI3bIKE
Poccuiickoit @enepanuu
1 UTHOCTPaHHOM(BIX)
s13bIKe(ax)

YK-4.1. BeiOupaet Ha
rOCyIapCTBEHHOM SI3BIKE
P® u nnocTpaHHOM(-BIX)
A3bIKaX KOMMYHHUKATUBHO
npreMJieMble CTHIIb U
CpPEACTBA B3aUMOACHCTBUS
B OOILI[EHNH C OEJIOBBIMA
napTHepaMu

VK-4.1. 3-1. 3HaeT HOpMBI YCTHOW peuw,
IPUHATHIE B TPO(EeCCHOHAIBHOM cpefe

VK-4.1. V-1. VYmeer BwIOUpaTh CTHIIb
0O0IIeHUsI Ha TOCYAapCTBEHHOM si3bIke PD u
MHOCTPAaHHOM SI3BIKE IIPUMEHHUTENBHO K
CUTYallUU B3aUMOJAECUCTBHUS

VK-4.1. V-2. Bunageer HMHOCTpaHHBIM
SA3BIKOM Ha YpOBHE, HEOOXOAMMO |
JIOCTATOYHOM TS o01IeHus B

npodeccnoHaIbHOM cpere

VYK-4.2. Bener nenoByro
MEPETnCcKy Ha
TOCYJapCTBECHHOM SI3BIKE
P® u nrOCTpaHHOM(-BIX)
SI3BIKAX

VK-4.2. 3-1. 3Haer HOpMBI MUCHBMEHHOM
peuH, TPUHATBIE B TPO(HECCUOHATHLHOM
cpene

VK-4.2. V-1. YMeeT BecTH J€IOBYIO
MEPENNCKY Ha TOCYIAPCTBEHHOM sI3bIke PD
I/I/ HJIM UHOCTPAHHOM A3BIKC

VYK-4.3. Ucnonb3yeT
JUATIOT IS
COTPYJIHUYECTBA B
COLMAIIBHOW U
po¢eCCUOHATHHON

VK-4.3. V-1. Bnageer HopMamMu WU
MOJICIISIMA pequoro IIOBCACHUA
MPUMEHUTEIPHO K KOHKPETHOW CHUTYyaIllH
aKaJeMH4ecKoro M  MnpodeccruoHalIbHOTO
B3aUMOJICUCTBUA




chepax

VK-4.3. V-2. YMeeT BbICTpanBaTh MOHOJIOT,
BECTH JUAJOT U TOTWIOT C COOJIIOJIEHHUEM
HOpM pedeBoro JTHUKETA,
apryMeHTHUPOBAHHO OTCTauBaTh CcBOU
MO3UIUH U UJIEU

YK-4.4. Ywmeer
BBITTOJTHATH nepeBo.l
npodeccuoHaTbHBIX

TEKCTOB C MHOCTPAHHOTO(-
bIX) Ha rOCYAapCTBEHHBIN
S3BIK P® u c
rOCy/IapCTBEHHOTO  SI3BIKA
P® na nHOCTpaHHBIN(-BIC)

VYK-4.4. V-1. Bnageer xaHpamMHu YCTHOW H
MACBMEHHOW peur B MpodhecCHOHaATBLHON

chepe

VK-4.4. V-2. Ywmeer BBIIIOJIHATh
KOPPEKTHBI  YCTHBII M  NHMCbMEHHBII
IIEpEeBOI C HWHOCTPAHHOIO  fA3bIKA Ha
roCylapcTBeHHbld  si3blk P® wu ¢
rOCyIapCTBEHHOTO S3bIKa P® Ha

UHOCTPAaHHBIA  SI3BIK  TPO(ECCHOHATBHBIX
TEKCTOB

IK-1. Onpenenenue
MepBOHAYAIbHBIX
TpeOoBaHUi 3aKa3uuKa K
NCu

BO3MOYXHOCTH 1704
peanmzanun B HMC Ha
JTane MPeIKOHTPAKTHBIX
pabor

TIK-1.1. Brigasiser
MepBOHAYAIbHBIC

TpeOOBaHUSI 3aKa3zuMKa K
ncC

TIK-1.1. V-1. YMmeer MPOBOJUTH
oOcrenoBaHUE OpraHU3alUid U TPOBOJIUTH
coop, aHajus, crernuuKaIuio,
dhopmanuzaiuio " Bepu(DuKanuto
TpeOOBaHUH 3aKa3zyrka K WH(POPMAIIMOHHOMN
CUCTEME

[TK-2. UnxenepHo-
TEXHUYECKas MOAIEPIKKA
MOJITOTOBKH
KOMMEPUYECKOTO
MIPEJUIOKEHUS 3aKa3YHKY
Ha TIOCTaBKY, CO3/IaHUE
(MonuduKkanuio) U BBOA
B aKkciuryatanuio MC Ha
JTare MPeAKOHTPAKTHBIX
pabot

I1K-2.1. IlogroraBnusaeT
9acTH KOMMEPUYECKOT0o
MIPEUIOKEHUS 3aKa3YHKY
00 oObeMe U CpoKax
BBITIOJTHEHHS pabOT 1O
CO3JIaHHIO
(Monudukanumn) 1 BBOY B
skcmutyatanuio UC

[K-2.1. V¥Y-2. VYmeer cobupath u
AHAJIN3UPOBATH MapKCTHHI'OBYIO
UHPOPMALINIO TSt OpraHu3anui,

pabotaromux B UT-unnycrpun




I1. COAEP KAHME JUCIUITJINHBI

3Tanbl GOPMHUPOBAHNUSA M KPUTEPUHN OLlEHUBAHNS C()OPMHUPOBAHHOCTH KOMIIETEHIU
AJis1 00y4arommxcst 04HO| opmbl 00yUeHust

Tabmnuma 3.1
TpynoemkocTb, akageMuYecKue 4achl @
N : e E
= = S =
2| 3 : : =E| £ | %%
HaunmeHnoBanue pa3aesia, TeMbl TUCHHUTIIMHBI : ; - E E = SR == = g g 2
:| 2|2, =2 2 Z Z Sz § |=zg:
s E|2g|l 2% ¥ 2z I Z | 33%
= 2 g z 3 gE g @ g :3 % =y = B S oo,
= = 8 E E £ = £ 5 2 3 Z S = SEET
2| 2| €| 25| g% | §| EE 2 g 5| gz | EE&E
= & B | £E| S | 2| =& g8 Sw| & | Siid
Cemectp 5
Tema 1. YnpapJjieHHe opraHu3anmeii. 13 10 23 YK-4.1. YK-4.1. 3-1. 0. T 2.
VK-4.2. | VK4.1.Y-1. | Ip.n K
MexyHapoIHBIH MapKEeTHHT. MexyHapoHbIN YK-4.3. YK-4.1. V-2.
Openaunr. I'mobanbubie Openapl. Co3naHue MapTHEPCTRA. YK-4.4. YK-4.2. 3-1.
Croco0bI BBIXOJ]a MEXIYHAPOIHBIX KOMITAHWHA HA HOBBHIE TIK-1.1. YK-4.2. V-1.
PBIHKH. CocTaBndone MOHATUS  KOHKYPEHLHS. [K-2.1. YK-4.3. V-1.
KoHuenuust KOHKYpHUPYIOIIMX PBIHKOB (MOHOMONUS, YK-4.3.V-2.
OJTUTOMNONHS). BBICOKOKOHKYpPEHTOCTIOCOOHAS! KOMITaHHSI. YK-4.4.VY-1.
Pa3Butne oTHOIIEHUI MEX Ty KOMITAHUSMH. VK-4.4.V-2.
Tema 2. Komananas padora. 13 10 23 YK-4.1. | YK-4.1.3-1. 0. T. I'p.m.
VK-4.2. | VK4.1.Y-1. | TIp.n H.n.
STEP anamu3. MupoBas uHAyCTpUs U TIOOANBHBIN YK-4.3. YK-4.1. V-2. K.
notpebutens. CpencTBa CBSI3M, B3aUMOJCHCTBUS U YK-4.4. YK-4.2. 3-1.
obmeHa po¢eCCHOHAIIBHOM nH(popMaruei. TIK-1.1. YK-4.2. V-1.
HanaxxuBanme cBszell. IlpuumHbl paspbiBa  CBA3EH. [K-2.1. YK-4.3. V-1.
Co3manrie  >QQEKTUBHBIX BH3YyaJbHBIX CpPEACTB B YK-4.3.V-2.
npesenTaruy. [IpezenTarus kekica Ha JeI0BOM BCTpede YK-4.4.VY-1.
YK-4.4.VY-2.




Tema 3. ®UHAHCHI OPraHU3ANMH. 14 10 24 YK-4.1. | YK-4.1.3-1. 0. T. Wu.n
YK-4.2. YK-4.1.V-1. | Ip.n ..

Ycaosus Tpyna, MOTHBAITHS COTPYTHUKOB, YK-4.3. YK-4.1. Y-2. K.

MIPOM3BOUTENBHOCTL TpyAa. TekyuecTh kanpoB Cucrema YK-4.4. YK-4.2. 3-1.

BO3HArpaxxaeHus M npeMuu. KpeaTWBHBIN MEHEIXMEHT. IK-1.1. YK-4.2.V-1.

WNuuoBaruss B mpaktuke. [IpuHATHE yTpaBIeHYECKHX TIK-2.1. YK-4.3. V-1.

pemieHni.  YCTaHOBIEHME  KOHTakToB.  Biagenue YK-4.3.V-2.

NpaBWIaMH PEYeBOr0 HSTHKETa NpH OQUIMAIEHOM U YK-4.4.V-1.

HEO(PUIMATEHOM OOIIEHHN C 3apyOe)KHBIMH MMapTHEPAMHU. YK-4.4.VY-2.

MeXKyIbTypHBIE BOTIPOCHI: BEJICHHE MEXKTyHAPOTHOTO

OuzHeca. IleperoBopbl 1O TOBBIIICHUIO — 3apPIUIATHL.

Omnucanue mporecca KpeaTHBHOTO PEIICHUS TPOOIEMEL.

Konmaxmmuas pa6oma no npozweofcymowoﬁ ammecmayuu

(Kamm) ) ) /2 2 ) ) ) ) )

Camocmosmenvhasn paboma 8 nepuoo k3. ceccuu (CP3xk) - - - - - - - - -

Hmozo 40 - 30/2 72 X X X X X

CemecTp 6

Tema 4. IlocTpoeHne  B3aUMOOTHOILIEHHH ¢ 14 10 24 YK-4.1. YK-4.1. 3-1. 0. T. 2.

KJIHEHTAMMH. VK-4.2. VK-4.1. V-1. I'p.o. Hu.
YK-4.3. YK-4.1. V-2. K.

Pucku m yrpossl B OusHece. [IpuamHBI BO3HUKHOBECHUS YK-4.4. YK-4.2. 3-1.

puckoB. Ouenka puckoB. OOmymMaHHBIE  PHUCKH. IK-1.1. YK-4.2.V-1.

MeXKyIbTypHBIE BOIIPOCHL: BBIXOJ HA HOBBIE PBIHKH. [K-2.1. YK-4.3. V-1.

[Ipunmune! ypasieHue mpoekramMu. Poccuiickas YK-4.3.VY-2.

HeQTsIHAasE HMHAYCTpUsA. VHHOBAIIMOHHBIH MEHEIKMCHT. VK-4.4.V-1.

Teopuss DICE. Buenpenne wuHHOBanuil. Bremnue VK-4.4.V-2.

NeperoBopsl (3kanoObl, UCKH). [leoBbIe OTHOIICHUS B UX [IK-1.1. V-1.

TTOICPKKA. AHATIN3 THATPAMM. IIK-2.1. Y-2.

Tema 5. YnpasiieHue KpU3UCOM. 14 10 24 VK-4.1. VK-4.1. 3-1. 0. T. I'p.m.
YK-4.2. YK-4.1. V-1 I'p.x. ..

WuTepuer mapkerunr. Teopun 4Ps n 4Cs w1 X pazmddwsl. YK-4.3. YK-4.1.¥Y-2 K.

[IpenmymectBa on&offline ToproBmn. OmnpexneneHue YK-4.4. YK-4.2. 3-1.

OpaHguara.  Co3manme  ToproBoi  mapku.  Crunm TIK-1.1. VK-4.2. V-1

yrpasieHrs. Moaenb OBEICHMSI MEHEIDKEpa B TIPOIIecce TIK-2.1. YK-4.3.VY-1




ynpasieHus.  Iloctpoenne ~ KoMaHAHOM  pabOTHI YK-4.3.V-2.

[Ipeanoceuiku ycnemnoi paboThl B KoMmaHzae. Pemrenne YK-4.4.VY-1.

KOHQIMKTHBIX cuTyanuid. CrpaTeruss yOexXIOeHUs Ha VK-4.4.V-2.

NIETIOBOM  BCTpEYe. Online yb6exnenue. Habiku

MIPE3EHTAITUHL.

Tema 6. Me:kTyHApOIHOE COTPYAHUYECTBO. 14 10 24 YK-4.1. YK-4.1. 3-1. 0. T.

YK-4.2. YK-4.1.¥-1. | Ip.n A

Byxranrepckoe aeno u ABC metoa. M3nepKKu 1 LieHSI. YK-4.3. YK-4.1. V-2. K.
Kontemnyn MukpodruHaHncupoBanust. DHHaHCUPOBaHKE U YK-4.4. YK-4.2. 3-1.

MpuBJIcUYeHHUE cpeacTB. [IpssMoe HHBECTHPOBaHNE. TIK-1.1. YK-4.2. V-1.
IleHnoBsIe cTpaTeruu. YpaBieHUE TOXOIaMHU. [K-2.1. YK-4.3. V-1.
MeXKyIbTYpHBIE BOIIPOCHI: YIIPaBIIEHNE TIEPCOHATIOM B YK-4.3.VY-2.

MEXIyHApOIHBIX KOMITAaHHUSX. TeXHHKA ITyOIMIHOTO YK-4.4.VY-1.

BBICTYIUIEHUs. bH3Hec koppecnoHIeHIus VK-4.4.V-2.
(popmanbHBIe/HEPOPMATIBHBIE THICHEMA).

Koncynomayus nepeo sxzamenom (K3) . ) 2 . . . B
Konmaxmmuas pa6oma no npozweo;cymotmoﬁ ammecmayuu 6 _ ) 2 . _ _ _
nepuoo sk3. ceccuu / ceccuu 3a0unurxoe (Kammox)

Camocmosmenvnas paboma 8 nepuoo s«3. ceccuu (CPak) . 32/- 32 . . . B
Hmozo 42 62/4 108 X X X X




jransl (POPMUPOBAHUSA U KPUTEPUH OLIEHMBAHHUA C(POPMUPOBAHHOCTH KOMITETCHIHM I
MJI 00y4aoUUXCs 3204HO GopMBbI 00yYeHUs

Tabauua 3.2

TpynoemMkocTh, akageMH4YeCKHe YAChI

@
>
: e E
] =] = = e = <
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= (=] s = 5 = A L =
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2| £ €| £5| :X | 5| Bt 53 $E| 7 | 25358
=3 ® =) o = 2 T
S| E| 5| 28| d2 | 2| =¢ g3 x| & | 8248
Cemectp 5
Tema 1. YnpaBienue opranusanmeii. 1 22 23 YK-4.1. | YK-4.1.3-1. 0. T. 2.
YK-4.2. | VK-4.1.V¥-1. | Ip.n K.
MexyHapoIHBIH MapKeTHHT. MexyHapoIHBIN YK-4.3. YK-4.1. V-2.
OpenauHr. I'mobanbubie Openapl. Co3naHue MapTHEPCTRA. YK-4.4. YK-4.2. 3-1.
Croco0bl BBIXOJ]a MEXIYHAPOIHBIX KOMITAHWHA HA HOBBHIE TIK-1.1. YK-4.2. V-1.
PBIHKH. CocraBndone MOHATHS  KOHKYPEHLHS. [K-2.1. YK-4.3. V-1.
KoHmenmust KOHKYpHUPYIOIINX PBIHKOB  (MOHOIIOJHS, YK-4.3.VY-2.
OJTUTOMONHS). BBICOKOKOHKYpEHTOCTIOCOOHAs! KOMITaHHSI. YK-4.4.VY-1.
Pa3ButHe oTHOIIEHUI MEX 1Y KOMITAHUSMHU. VK-4.4.V-2.
Tema 2. Komananas padora. 1 22 23 YK-4.1. | YK-4.1.3-1. 0. T. I'p.m.
VK-4.2. | VK4.1.Y-1. | TIp.n H.n.
STEP anamu3. MupoBas uHAyCTpUs U TIOOANBHBIN YK-4.3. YK-4.1. V-2. K.
notpebutens. CpencTBa CBSI3M, B3aUMOJCHCTBUS U YK-4.4. YK-4.2. 3-1.
obmeHa podeCCUOHANTBHOM nH(popMaIuei. TIK-1.1. YK-4.2. V-1.
HanaxxuBanme cBszell. IlpuumHbl paspbiBa  CBA3EH. [K-2.1. YK-4.3. V-1.
Co3manre  3QQEKTUBHBIX BH3YyaJbHBIX CpPEACTB B YK-4.3.V-2.
npesenTary. [IpezenTarus kekica Ha JeI0BOM BCTpede YK-4.4.VY-1.
YK-4.4.VY-2.
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Tema 3. ®uHAHCHI OPraHU3ANHH. 22 24 YK-4.1. YK-4.1. 3-1. 0. T. WNu.n
YK-4.2. YK-4.1.V-1. | Ip.n ..

Ycaosus Tpyna, MOTHBAITHS COTPYTHUKOB, YK-4.3. YK-4.1. Y-2. K.

MIPOM3BOUTENBHOCTL TpyAa. TekyuecTh kanpoB Cucrema YK-4.4. YK-4.2. 3-1.

BO3HArpaxxaeHus M npeMuu. KpeaTWBHBI MEHEIXMEHT. IK-1.1. YK-4.2.V-1.

WNuuoBaruss B mpaktuke. [IpuHATHE yTpaBIeHYECKHX TIK-2.1. YK-4.3. V-1.

pemieHnd.  YCTaHOBIEHHE  KOHTakToB.  Biagenue YK-4.3.V-2.

NpaBWIaMH PEYeBOr0 JTHKETa NpU OQUIMAIEHOM U YK-4.4.V-1.

HEODUIMATEHOM OOIIEHHU C 3apyOe)KHBIMH MMapTHEPAMHU. YK-4.4.VY-2.

MeXKyIbTypHBIE BOTIPOCHI: BEJICHHE MEXKTyHAPOTHOTO

OuzHeca. IleperoBopbl 1O TOBBIIICHUIO  3apPIUIATHL.

Omnrcanue mporecca KpeaTHBHOTO PEIICHUS TPOOIEMEL.

Konmaxmmuas pa6oma no npozweo;cymotmoﬁ ammecmayuu

(Kamm) ) /2 2 ) ) ) ) )

Camocmosmenvhasn paboma 8 nepuoo k3. ceccuu (CP3xk) - - - - - - - -

Hmozo - 66/2 72 X X X X X

CemecTp 6

Tema 4. IlocTpoeHne  B3aUMOOTHOILIEHHH ¢ 30 31 YK-4.1. YK-4.1. 3-1. 0. T. 2.

KJIHEHTAMMH. VK-4.2. VK-4.1. V-1. I'p.o. Hu.
YK-4.3. YK-4.1. V-2. K.

Pucku m yrpossl B OusHece. [IpuamHBI BO3HUKHOBEHUS YK-4.4. YK-4.2. 3-1.

puckoB. Ouenka puckoB. OOmymMaHHBIE  PHUCKH. IK-1.1. YK-4.2.V-1.

MeXKyIbTypHBIE BOIIPOCHL: BBIXOJ HA HOBBIE PBIHKH. [K-2.1. YK-4.3. V-1.

[Ipunmune! ypasieHue mpoekramMu. Poccuiickas YK-4.3.VY-2.

HeQTsIHAasE HMHAYCTpusA. VHHOBAIIMOHHBI MEHEIKMEHT. VK-4.4.V-1.

Teopuss DICE. Buenpenne wuHHOBanuil. Bremnue VK-4.4.V-2.

NeperoBopsl (3kanoObl, UCKH). [leoBbIe OTHOIICHUS B UX [IK-1.1. V-1.

TTOICPKKA. AHATIN3 THATPAMM. IIK-2.1. Y-2.

Tema 5. YnpasiieHue KpU3UCOM. 30 31 VK-4.1. VK-4.1. 3-1. 0. T. I'p.m.
YK-4.2. YK-4.1. V-1 I'p.x. ..

WuTepuer mapkerunr. Teopun 4Ps n 4Cs w1 X pazmddwsl. YK-4.3. YK-4.1.¥Y-2 K.

[IpenmymectBa on&offline ToproBmn. OmnpexneneHue YK-4.4. YK-4.2. 3-1.

OpaHguara. Co3manme  ToproBoi  mapku.  Crunm TIK-1.1. VK-4.2. V-1

yrpasieHrs. Moaenb OBEICHMSI MEHEIDKEpa B IIPOIIecce TIK-2.1. YK-4.3.VY-1
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ynpasieHus.  Iloctpoenne ~ KoMaHAHOM  pabOTHI YK-4.3.V-2.

[Ipeanoceuiku ycnemnoi paboThl B KoMmaHzae. Pemrenne YK-4.4.VY-1.

KOHQIMKTHBIX cuTyanuid. CrpaTeruss yOexXIOeHUs Ha VK-4.4.V-2.

NIETIOBOM  BCTpEYe. Online y6exnenue. Habiku

MIPE3EHTAITUHL.

Tema 6. Me:knyHApOIHOE COTPYAHUYECTBO. 35 37 YK-4.1. YK-4.1. 3-1. 0. T. 2.

YK-4.2. YK-4.1.¥-1. | Ip.n A

Byxranrepckoe aeno u ABC metoa. M3nepKKu 1 LieHSI. YK-4.3. YK-4.1. V-2. K.
Kontemnyn MukpodruHaHncupoBanust. DHHAHCUPOBaHKE U YK-4.4. YK-4.2. 3-1.

npuBJIcdYeHUE cpeacTB. [IpsMoe HHBECTHPOBaHNE. TIK-1.1. YK-4.2. V-1.
IleHnoBsIe cTpaTernu. YpaBieHUE TOXOIaMHU. [K-2.1. YK-4.3. V-1.
MeXKyIbTYypHBIE BOIIPOCHI: yIIPaBIIEHNE TIEPCOHATIOM B YK-4.3.VY-2.

MEXIyHApPOIHBIX KOMITAHHUSX. TeXHHKA ITyOIMIHOTO YK-4.4.VY-1.

BBICTYIUIEHUs. bH3Hec koppecnoHIeHIus VK-4.4.V-2.

(popmanbHBIe/HEPOPMATIEHBIE THICHMA).

Koncynomayus nepeo sxzamenom (K3) ) 2 . . . B .
Konmaxmmuas pa6oma no npozweo;cymotmoﬁ ammecmayuu 6 ) 2 . _ _ _ _
nepuoo sk3. ceccuu / ceccuu 3a0unurxoe (Kammox)

Camocmosmenvnas paboma 8 nepuoo s«3. ceccuu (CPak) 5/- 5 . . . B .
Hmozo 100/4 108 X X X X X

Dopmol yueOHbIX 300AHUI HA AYOUMOPHBIX 3AHAMUAX:

Onpoc (0.)
I'pynnoeas ouckyccus (I'p.o.)

(DOprl meKyuieco KOnmpaoJiia:
Tecm (T.)

Henosas uepa (/[.u.)
Keiic (K.)

Dopmul 3a0aHUTl 018 MEOPUECKO20 PEUMUH2A:
Hnousuoyanvuoiii u/unu epynnogoti npoekm (Mu.n./I'p.n.)

Occe (3.)
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III. YHEBHO-METOAUYECKOE 1 MATEPUAJIbBHO-TEXHUYECKOE
OBECIIEYEHME JUCIUITJINHbI

PEKOMEHAYEMAS JIMTEPATYPA

OcHoBHas JuTEpaTypa
AHTJIMHCKHUI A3BIK:
1. AugpocoBa, WN.I'. [JlenoBoil aHTIHIACKUI S3BIK TSI SKOHOMHCTOB M MEHEIKEPOB : y4eOHHK /

AnnpocoBa N.I'. — Mocksa : FOctumms, 2018. — 310 ¢. — (GakanaBpuar u Marucrparypa).
— ISBN 978-5-4365-1929-6. — URL: https://book.ru/book/926763

HemMmenkuii 13bIK:
1. PaGornuxoBa, H. A. Hemenkwii s3pIK st SKOHOMHUCTOB (a2-cl) : ydeOHOe mocoOue st

akageMmuyeckoro OakamaBpuara / H. A. Paboraukosa, E. B. Uepnsimena, 1. 1. Kimumosa. —

2-e u3n., nepepad. u nom. — Mocksa : U3natensctBo FOpaiit, 2019. — 158 ¢. — (bakanasp.
Axanemuuecknii kypc). — ISBN 978-5-534-07102-3. — URL: https://www.biblio-
online.ru/bcode/433426

DpaHLy3CKUH A3BIK:

1. 3wmeéBa, T. E. ®paniy3ckuii 361k y1si S5koHOMUCTOB (B1-B2) @ yueOHMK a1 akaJieMHYeCcKOro
OakamaBpuarta / T. E. 3meéBa, M. C. Jleeuna. — 2-e uzn., mepepad. u gon. — Mocksa :
W3narenscrBo FOpaiit, 2019. — 440 c¢. — (bakanasp. Akanemuueckuil kypc). — ISBN 978-
5-534-06777-4. — URL: https://www.biblio-online.ru/bcode/432056

HNcnanckui A3bIK:

1. Ilapesa, H.W. YueOHuk ucnanckoro si3pika. : yueOnuk / Ilapea H.U., 'opoxoBa M.I'. — Mockga
: KuoPyc, 2019. — 206 c¢. — (ms OakamaBpoB). — ISBN 978-5-406-06854-0. — URL:
https://book.ru/book/930605

JJonosiHuTEILHAS JIATEPATYpAa:
AHIJIMHCKHUI A3BIK:
1. Anrmiickuii s3pIKk B podeccruoHansHol chepe: MeHemkMeHT : yuedHoe mocodue / JlyomnnHa
I'.A. mox pen. u ap. — Mocksa : KuoPyc, 2018. — 273 ¢. — ISBN 978-5-406-06332-3. —
URL: https://book.ru/book/927716
1. Training Intercultural Competence for Business (Case Study Aproach) : yue6. mocobue / O.A.
Hanbko, J1.B. Ensirun, B.O. Munosa, M.A. [Tonomapes, [[xeiimc [lu. — M. : UHOPA-M,
2019. — 70 c. - Pexxum gocryna: http://znanium.com/catalog/product/1030725
2. Kapnosa, T.A. [lenoBoii aHrnuiickuii s3bIk. : yuyeOHoe mocobue / KapnoBa T.A. — Mocksa :
KnoPyc, 2019. — 130 c. — (6akanaBpuat u maructparypa). — ISBN 978-5-406-06676-8. —
URL: https://book.ru/book/931093
3. Mugosa, B.O. Professional English and business communication : y4ebnuk / Mumosa B.O.,
MunacsH E.T., [lonomapeB M.A. — Mocksa : Pycaiinc, 2017. — 98 c. — ISBN 978-5-4365-
1990-6. — URL: https://book.ru/book/924071
4. SxymeBa, W. B. Aurmmiickuii s3p1k (bl). Introduction into Professional English : yueOHuk u
MPaKTUKYM JUTsl akajemMudeckoro OakamaBpuara / M. B. Sxymesa, O. A. JlemuenkoBa. — 3-¢
u3l., ucap. u gon. — MockBa : M3parensctBo HOpaiit, 2019. — 148 c. — (bakanasp.
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https://book.ru/book/924071

Axagemudeckuii kypc). — ISBN 978-5-534-07026-2. — Texct : anextponnsii // 9BC Opaitt
[caiiT]. — URL: https://biblio-online.ru/bcode/433852

Hemeuxuii A3bIK:

1. BacunbeBa M.M., BacunseBa M.A. Hemenkuii si3bIk: Typu3M U TOCTHHUYHOE JENNO: YYEOHUK /
BacunseBa M.M., BacunseBa M.A., - 2-¢ n3a. - M.:HUL] UTHOPA-M, 2019. - 302 c.: 60x90
1/16. - (Breicmiee obpa3oBanue: bakanmaBpuar) (Ilepernér 7BL]) ISBN 978-5-16-013831-2 -
Texcr : anexTponssIit. - URL: http://znanium.com/catalog/product/958948

1. UBanoB, A. B. Hemenkwuii s3bIK IS MEHEHKEPOB M DKOHOMHUCTOB : y4eOHOE Mmocoowe s
akagemudeckoro OakanaBpuara / A. B. Banos, P. A. IBanoBa. — 2-¢ u31., UCOp. U JAOI. —
Mocksa : U3gatensctBo FOpaiit, 2019. — 400 c¢. — (bakamaBp. AkageMUYecKHil Kypc). —
ISBN 978-5-534-09516-6. — Texkcr : snektponHsbli / DbC IOpaiir [caiit]. — URL:
https://www.biblio-online.ru/bcode/433853

2. JIeBoBa, O. B. Hemenkuii sI3bIK 111 5)KOHOMUCTOB : YY€OHHK M MPAKTUKYM Ui aKaJeMHUYECKOTO
OakanaBpuata / O. B. JIsBoBa, T. H. Hukomaera, I'. H. MaxmyroBa ; non penakumeit O. B.
JIbBoBOM. — Mocksa : U3narensctBo FOpaiit, 2019. — 461 c. — (bakanaBp. AkageMuueckui
Kkypc). — ISBN 978-5-534-00762-6 — URL: https://www.biblio-online.ru/bcode/433170

3. CurnukoBa, U. O. lenoBoit Hemerkuii 361k (b2—c1). Der mensch und seine berufswelt : yueOnuk
W TpaKTUKyM i OakanmaBpuara u maructpatypsl / M. O. CutnukoBa, M. H. I'y3p. — 2-¢
u3n., nepepabd. u gorn. — Mocksa : M3garensctBo FOpaiit, 2019. — 234 ¢. — (bakanaBp u
Maructp. Akagemudeckuii kypc). — ISBN 978-5-534-09468-8. — TekcT : 3IeKTpOHHBIN //
OBC HOpaiir [caiiT]. — URL: https://www.biblio-online.ru/bcode/427969

4. Hemenxuii s3bIK 1151 59KOHOMHCTOB (a2—b1) : yueOHUK a1 akagemudeckoro Oakanaspuata / XK. b.
Kancanosa [u ap.]. — Mocksa : UznarensctBo Opaiit, 2019. — 463 c. — (bakanasp.
Axkanemuueckuit kypc). — ISBN 978-5-534-02779-2. — Texcrt : anextponnsiii // 9BC Opaitt
[caiiT]. — URL: https://www.biblio-online.ru/bcode/432064

DpaHLy3CKUH A3BIK:

1. Amnzuna T. U. ®paniy3ckuii si3bIK 1151 MpodecCHOHaNBHBIX T1esei: yueo. [Tlocooue. Mocksa:
N3n-Bo POY mm. I'. B. Ilnexanosa, 2017. — 98 c. — ISBN 978-5-7307-1194-5. - Pexum
JoCTyma:
http://liber.rea.ru/action.php?kt path_info=ktcore.SecViewPlugin.actions.document&fDocum
entld=1588

1. 3meéBa, T. E. ®paHiuy3ckuil s3bIK Ui 5KOHOMHUCTOB. IIpakTukym : ydeOHOe mocobue yis
akanemuueckoro OakamaBpuara / T. E. 3meéBa, M. C. JleBuna. — MockBa : M3gaTenbCcTBO

IOpaiit, 2019. — 236 c. — (Bricmee obpazoBanue). — ISBN 978-5-534-03764-7. — Tekcr :
anextporHsii // DbC FOpaiT [caiit]. — URL: https://www.biblio-online.ru/bcode/432870

2. Momenckas, JI. O. ®pannysckuii s3bik. [Ipodeccuonansubiii ypoens (B1-C1). "chose dite,
chose faite 1i". B 2 4. Yactp 1 : ydeOHUK ¥ IPaKTUKYM JJII aKaJeMHYecKoro OakamaBpuara /

JI. O. Momenckas, A. I1. Jlurepnen. — 2-e u3n., ucnp. u npon. — Mocksa : M3naTenbcTBO
FOpaiir, 2019. — 279 c. — (bakanaBp. Axagemuueckuii kypc). — ISBN 978-5-534-07868-8.
— Teker : osnextponnbiii // OBC HOpaiir [caiit]. — URL: https://www.biblio-
online.ru/bcode/431958

3. Momenckas, JI. O. ®pannysckuit sa3bik. [Ipodeccuonanpupiit ypoBens (B1-C1). "chose dite,
chose faite 1i". B 2 4. Yactp 2 : y4eOHUK U MPAKTUKYM JJII aKaJeMHYecKoro OakamaBpuara /

JI. O. Momenckas, A. I1. [lurepnen. — 2-e usn., ucnp. u npon. — Mocksa : M3naTenscTBoO
FOpaiir, 2019. — 245 c. — (bakanaBp. Axagemuueckuii kypc). — ISBN 978-5-534-07869-5.
— Teker : osnextponnbiii // OBC HOpaiir [caiit]. — URL: https://www.biblio-
online.ru/bcode/434203
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https://www.biblio-online.ru/bcode/434203

HUcnanckuii A3bIK:

1. Toncanec-®epuannmec, A. MHWcmaHckwii S3BIK C  DJIEMEHTAMHU  JIEJIOBOTO  OOIIEHUS IS
MPOJIOJDKAIOIIMX : YYEOHWK W TPAKTUKYM JUIS aKaJeMHdeckoro OakamaBpmara / A. ..
lNoncanec-®@epuannec, M. B. Jlapuonosa, H. U. IlapeBa. — 3-e u3n., mepepad. u gom. —
Mocksa : UzparensctBo IOpaiit, 2019. — 341 ¢. — (bakanaBp. AkageMHU4eCKUil Kypc). —
ISBN 978-5-534-01024-4. — Texkcr : snektpoHHbii / DbC HOpaiir [caiiT]. — URL:
https://www.biblio-online.ru/bcode/431938

1. TapacoBa, B. B. JlenoBoil ucrmaHCKui $3bIK : Y4eOHMK W MpPAaKTHKyM i OakajaBpuara u
Mmaructparypsl / B. B. TapacoBa. — 2-e u3j., ucnp. — Mocksa : M3natenscTBo FOpaiit, 2019.
— 220 c¢. — (bakanaBp u maructp. Akagemudeckuii kypc). — ISBN 978-5-9916-9623-4. —
Texcr : oanmektponnbii  // OBC IOpaiir  [caiit]. — URL: https://www.biblio-
online.ru/bcode/433114

HOpMaTl/IBHBIe IPpaBOBbIC JOKYMCHTDBI
HopmaTtuBHO-1IpaBOBBIE JOKYMEHTBI HE HCIIOIB3YIOTCS

INEPEYEHb UTHO®OOPMAIINOHHO-CITPABOYHBIX CUCTEM

1. http://www.consultant.ru - CnpaBouno-nipaBoBas cuctema Koncynprant [Lmtoc;
1. http://www.garant.ru - CnpaBoyHO-TIpaBoBas cuctema ['apant

INEPEYEHD 2JIEKTPOHHO-OBPA30OBATEJBHBIX PECYPCOB

1. MeTonuueckne pPEKOMEHIAMH IO padOTe C MPAKTUKYMOM. «DJEKTPOHHBIA WHTEPAKTHBHBIN
npakTukyM International Business Communication" (aBTOpsl - mpemnogaBatenu Kadenpbl HHOCTPAHHBIX
a36ikoB Nel bepnankas M.B., bysuna FO.H., XXenosa H.A., Konomuiiniesa H.B., MyparoBa O.A.,
[Ipuroxuna K.b., ®ponenkosa A.IO., Spocnasckas N.1.) K.b. IIpuroxuna
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0
%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%B
A%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF
%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_
navlinks s
https://www.moscowbooks.ru/ebooks/book/33169352/

INEPEYEHDB ITPO®ECCHUOHAJIBHBIX BA3 TAHHBIX

1. baza pmannpix Oxford Journals Oxcdoprackass OTKpbITas HWHHIMATHBA BKIIOYAET TOJHBIA U
(baKkyIbTaTUBHBIA OTKPBITHIM JOCTynm K Oojee, yemM 100 >xypHaiam, BBIOpAaHHBIM U3 KaXIOH
peaMETHOM o0acTu - https://academic.oup.com/journals/pages/social_sciences

1. baswr nannbix EBpomneiickoro odmectBa Mmapkeruara (World Association of Opinion and Marketing
Research Professionals) - www.esomar.org

2. ba3za nannbix Research Papers in Economics (camas Oombluas B MHpe KOJUIEKIHS 3JEKTPOHHBIX
HAYYHbIX MyOJIMKanMid MO SKOHOMHUKE BKIIOYaeT Oubnuorpaduueckue OMMCAaHUs MyOJIMKalui,
cTaTel, KHUT U APYTrux HHOOPMAIMOHHBIX PecypcoB) - https://edirc.repec.org/data/derasru.html

3. ®denepanbHblii  00pa3oBaTeNbHBIM  mopTan  «OkoHomuka Cormonoruss  MeHeIKMEHT»
http://ecsocman.hse.ru
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https://www.biblio-online.ru/bcode/431938
https://www.biblio-online.ru/bcode/433114
https://www.biblio-online.ru/bcode/433114
http://www.consultant.ru/
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://www.moscowbooks.ru/ebooks/book/33169352/
https://academic.oup.com/journals/pages/social_sciences
http://www.esomar.org/
https://edirc.repec.org/data/derasru.html
http://ecsocman.hse.ru/

MEPEYEHb PECYPCOB HWH®OPMAIIMOHHO-TEJIEKOMMYHUKAIIMOHHON
CETHU "UHTEPHET", HEOBXO/UMbIX /I/ISI OCBOEHUA JUCHUIIJINHBI

AHIJIMICKHI A3BIK

www.myenglishlab.com -MyLanguagelLeaderLab -uHTepakTHBHas mporpamMa ManagementSystem
(LMS) nyst camocToATeNbHON paboThI CTYACHTOB C 0a30BBIM YUYCOHHMKOM

www.bbc.co.uk - anexTpoHHbIe pecypchl BeO-calita BBC

WWW.euronews.net - 3JIEKTPOHHBIE PeCypChl BeO-caiiTa euronews.
www.parapal-online.co.uk/resources/essays - pekOMEHIAINUN U 00Pa3I[bl HATTUCAHHUSI ICCE
www.cambridge.org (CambridgeJournalsDigital Archive) - 31eKTpOHHBIN apXUB KYPHAJIOB
www.englishclub.com — anrnumiickuii kny0 B pexuMe OHJIAHH (MIPbl, BUKTOPHHBI, (OPYMBI, YaThl,
MacTep-KJIacChl MPEMOIaBaTeNIeH - HOCUTENICH S3bIKa)

Hemeukuii A3bIK

www.klett.de

DpaHYy3CKUH A3BIK

www.ccfmoscou.net

http://clubfr.narod.ru

www.russie.campusfrance.org/

Hcnanckuii A3BIK

http://www.elmundo.es/

https://es.rbth.com/ - momymnsipHo 0 Poccun Ha ncnanckoM

https://mundo.sputniknews.com/ - poccuiickoe WHPOPMAIMOHHOE areHTCTBO: Marepuaiabl 0 Poccum u
MCIIAaHOSI3BIYHOM MUPE, Pa3BICKATEIbHBIC H HAYIHO-TIOMYIISPHBIC TEMBI

JAnpakTHuyeckue pecypcbl

https://www.profedeele.es/profesores/cortos-aula-ele-propuestas/ - mecHu, UTPHI HA HCIIAHCKOM
http://www.rutaele.es/al/ - 3aHUMaTeNbHBIC 3aJaHUs, POJIEBBIC WTPHI IS Pa3HBIX YPOBHEW BIIAJICHHS
UCTIAaHCKUM

https://www.youtube.com/watch?v=HnbM8TLTsBI - Buneokypc ucnanckoro si3bika Viaje al espafiol
http://entre-amigos.ru/extra.html - oOy4arormumii cepuain

NEPEYEHb NHO®OPMAIIMOHHBIX TEXHOJIOT U, UCTTIOJIb3YEMBIX ITPHA

OCYU ECTBJIEHUUA OBPA3OBATEJBHOI'O MNPOLECCA 11O
JUCIHHAIIJIMHE, BKJ/IFOYAS INEPEYEHDb INPOI'PAMMHOI'O
OBECIIEYEHUA
e Ilepeyenb HHGpOPMALMOHHBIX TEXHOJIOTHIA,
. /;1 NMPOrpaMMHOro odecre4eHus, Homepa Tem
HH(OPMANMOHHBIX CIPABOYHBIX CHCTEM
1. | https://www.multitran.com/ 1-6
1. | https://www.larousse.fr/ 1-6
2. | www.visuwords.com 1-6
3. | https://diccionario.ru/es 1-6
4. | http://dle.rae.es/?w=diccionario 1-6
5. | www.reverso.net 1-6
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http://www.myenglishlab.com/
http://www.bbc.co.uk/
http://www.euronews.net/
http://www.parapal-online.co.uk/resources/essays
http://www.cambridge.org/
http://www.englishclub.com/
http://www.klett.de/
http://www.ccfmoscou.net/
http://clubfr.narod.ru/
http://www.russie.campusfrance.org/
http://www.elmundo.es/
https://es.rbth.com/
https://mundo.sputniknews.com/
https://www.profedeele.es/profesores/cortos-aula-ele-propuestas/
http://www.rutaele.es/a1/
https://www.youtube.com/watch?v=HnbM8TLTsBI
http://entre-amigos.ru/extra.html
https://www.multitran.com/
https://www.larousse.fr/
http://www.visuwords.com/
https://diccionario.ru/es
http://dle.rae.es/?w=diccionario

MATEPUAJ/IBHO-TEXHUYECKOE OBECIIEYEHUE JUCIHUIT/IMHBI
Hucnunmuna «MHOCTpaHHBIH S3bIK MPOGECCHOHATBHOTO OOIICHHS» 00ecTieYeHa:

- yueOHOU ayquTOpHel Ui MPOBEICHHS 3aHATHI CEMUHAPCKOTO THITA (npakmuyecKue 3aHsAmusi),
JUISE  TPYNIOBBIX W HMHIUBUIYaIbHBIX KOHCYJbTAIMH, TMPOMEXKYTOYHOW  aTTeCTalluH,
000pyI0BaHHON y4eOHON MeOenbl0 U TEXHHUYECKUMHU CPEACTBAMU OOYUYEHUS, CIYKAIUMH JIJIst
npecTaBICHHs YIeOHOW nH(pOpMAaIK CTyIeHTaM;

- nabopatopuerr «[lomuKynbTypHOE OOpa3oBaHHE W JIMHIBHUCTUYECKAs MPAKTHKA», OCHAIICHHOM
auHradoHHBIM  obopynoBanuem  Sanako  Labl00, wHoyrOykamu, ayauorapHMTypami,
uHTepakTuBHOM manenbio Clevertouch.

- TIOMEHICHUSMHU JUIsl CaMOCTOSITEIbHON pabOThl, OCHAIIEHHOW KOMITBIOTEPHOW TEXHUKOU C
BO3MOXKHOCTBIO TIOJIKITIOUCHUS K ceTH «VIHTepHeT» u 00eCreYeHHON TOCTYIIOM B 3JIEKTPOHHYIO
nH(pOPMaAITMOHHO-00Pa30BATEIBHYIO Cpely Y HUBEPCUTETA.

IV. METOAUUYECKME YKA3AHMSA JJ51 OBYYAIOIMXCS IO OCBOEHUIO
JUCHMUILIAHBI

> Meroanueckrue peKOMEHIAIMU 110 OPraHU3alMKU U BBIMOJHEHUIO BHEAYAUTOPHOMN
CaMOCTOSTEIILHOU PaOOTHI.

> llonmoxeHue 0 peMTUHTOBOM CUCTEME OLIEHKH YCIIEBAEMOCTH U KQUeCTBA 3HAHUM
CTYJEHTOB.

V.METOAUYECKHUE MATEPHUAJIbI, OITPEAEJIAIOINUE ITPOLEJLYPbI
OLEHMBAHUA 3BHAHUU U YMEHHUU, XAPAKTEPU3YIOIIUX I3TAIIbBI
OOPMHUPOBAHUSA KOMIIETEHIIUU

Pe3ynbrarhl TeKyimero KOHTPOJISI W TPOMEKYTOUHOH arrectanuu (HOpMUPYIOT
pPEHUTHHTOBYIO OIIGHKY paboTel oOywatomierocs. Pacmpenenenue OawioB  mpu
GbOpMHUpPOBAaHUN PEUTHHTOBOM OIIEHKH pPa0OThl OOYYArOIIeTOCs OCYIIECTBISETCS B
coorBeTcTBUM C «llomoxeHneM O pPEUTMHIOBOM CHCTEME OLEHKM YCIEBAEMOCTH U
Ka4yeCcTBa 3HAHHWM CTYJACHTOB B ITPOLIECCE OCBOCHUS AUCUUIUIMHBI «MHOCTpaHHBINA SI3BIK
npodecCHoHabHOTO  OOIIeHUs» B (GeaepaibHOM TOCYJAPCTBEHHOM  OIOKETHOM
00pa30BaTeIbHOM YUYPEXKJCHUHM BBICIIETO OOpa3oBaHus «POCCHUCKUNA SKOHOMHUYECKUN
yHusepcureT uMeHu I'.B. [linexanosay.

Tabaua 4
Buasbl pador MakcuMajibHOE KOJTHYeCTBO 0aJ110B

BrimontHeHNE yueOHBIX 3aJaHUi Ha ayTUTOPHBIX 20
3aHITHSIX

Tekymuii KOHTPOJIb 20
TBOpYECKHI PEUTHUHT 20
[IpomesxyTounas arrectauus (9x3amen/ 3auem) 40
NTOT'O 100

B cootBercTBum ¢ [1oy10)k€HHEM O PEUTUHIOBOM CUCTEME OLCHKH YCIIEBAEMOCTH U
KaueCcTBa 3HAHMUN 00YUarOIIUXCs «IperojiaBaTeb Kadeapbl, HEMOCPEICTBEHHO BEayIUi
3aHSATUST CO  CTYACHYECKOM TpymmoH, o0s3aH NpouHPOpMHUpPOBATH TPYIINY O
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pacrpeneNieHnd pPEeUTHHTOBBIX OalllIoB MO BCEM BHJaM paboT Ha MEPBOM 3aHITHU
y4eOHOro MoAyJis (ceMecTpa), KOJMYecTBe MOoayJiel 1Mo yueOHOM JUCHUIUIMHE, CPOKaX U
(dopMax KOHTPOJISI UX OCBOEHUS, (popMe MPOMEKYTOUHOM aTTeCTalluy, CHIXKEHUHU 0allioB
3a HECBOEBPEMCHHOE BBINOJTHEHUE BBIJAHHBIX 3afaHuii. OOydarommecs B TEUYCHHE
ydeOHOTO MOAyJis (ceMecTpa) TMOMydarT WHGOPMAIMI0 O TEKYIIeM KOJIHYECTBE
HAOpaHHBIX MO JUCIUIUIMHE 0aIJIOB Yepe3 JTMYHBIN KaOWHET CTYICHTaY.

VI. OHEHOYHBIE MATEPHAJIbI JJIAA HPOBEAEHUSA TEKYHIEI'O
KOHTPOJISI U TIPOMEXKXYTOUYHOM ATTECTALIUA

OneHouyHble MaTepuaibl MO JUCHHUILUIUHE pa3paboTaHbl B COOTBETCTBUH C
[TonosxeHneM 00 OLEHOYHBIX MaTepuajax B eiepajbHOM TOCy1apCTBEHHOM OI0/KETHOM
00pa3oBaTeIbHOM YUYPEXKJICHUU BBICIIETO 00pa3oBaHusi «Poccuiickuii SKOHOMUYECKHMA
yHuBepcuteT uMeHu ['.B. [linexanosay.

Temamuxka Kypcoswix padom/npoekmos

KypcoBas pabora/mpoext mo mucruruinHe «HOCTpaHHBIA S3bIK MPOQPECCHOHAIBHOTO OOIIECHUSDY
y4eOHBIM IIJIAHOM HE TIPeAyCMOTpPEHa

Bonpocut k 3auemy

1.  What difference does a degree make to your career and your earning potential?

2. Why do private business schools meet no resistance to price increase?

3. What methods of financing your education can you list? What are their advantages and
disadvantages?

4. What interview questions are the most difficult to answer? How will you answer them?

5. What is the purpose and structure of a cover letter?

6. Do you expect technology to make your life easier or harder?

7. Which 3 forces have dramatically changed the work environment?

8. When experienced staff leave a company, what are the consequences?

9. What reasons can you think of to explain why experienced staff may leave a company?

10. What is the purpose of a memo? What is the structure of a memo?

11. What factors influence your decision to buy?

12. What is the idea of TQM and who promoted it in the USA?

13. What are the principles of lean manufacturing/6Sigma?

14. Why do companies need to have planned obsolescence in mind?

15. What is important to know to write a formal/informal email?

16. What are four key elements of an efficient team work?

17. Describe your personality, your strengths and weaknesses and what you would be good or bad at
doing a project.

18. Speak about two procedures for coaching team members.

19. What is the structure of a report? What should you write under each heading?

20. In your opinion, can the same business methods and ethical standards be applied all over the world?
Should they be adapted to local culture?
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BOI’lpOCbl K IK3ameny

1. How do you define SMM?

2. What SMM practices are considered to be unfair? Why are they damaging?

3. What are the variables of the marketing mix? Explain the notions: marketing coherency and
marketing dynamics. Give examples of successful marketing coherency and marketing dynamics.

4. List marketing techniques and explain their meaning.

5. What promotion techniques are used to stimulate sales? Give examples.

6. What techniques do salespeople commonly use to deal with objections?

7. How will you structure your mailshot? What useful tips can you give?

8. What will motivate you to start a business?

9. How to build a blockbuster brand?

10. What sources of funding start-ups and small companies would you recommend? Comment on their
advantages and disadvantages.

11. Why may business angels turn down young entrepreneurs’ proposals?

12. What mistakes do young entrepreneurs make in their business plans?

13. What pieces of advice will you give for fielding questions? What are 5 types of questions and how
to deal with them?

14. What are key points to remember about writing a winning company profile?

15. How has the perception of accountancy changed? What is the difference
between forensic accountants and other accountancy professionals?

16. To what extent do you think accountancy is a good career choice? Is

17. technology likely to make accountancy easier or more difficult in the future?t (your own research)

18. How do you keep tracks of your personal finance?

19. What are three main accounting documents? What information do they provide?

20. How to make meetings more productive? What information should the meeting minutes contain?

Tecmoewie 3a0anua:
Test 1

Ex 1. Read the extract from the brochure of a relocation company. Complete the text with the
Present Simple or Present Continuous form of the verb in the box.

|bring look have live speak prefer know wait support be |

1 you for a company to meet all your relocation needs? Relocation experts are the
people to come to when it 2 necessary to move employees and their families to new countries.
We offer a full range of services and 3 that families need more than just someone to bring their
belongings from one place to another. They also need a company which can help them with all the other
little details and 4 them from the beginning to the end of the process. Before you leave home, we
will ask you to fill out a questionnaire. Some of the questions we will ask are listed below:
5 you children in school? If so, how old are they?
6 anyone in your family any foreign languages? If so, which ones?
7 you and your family in a house or in a flat at the moment?
8 Which you ?
9 you any pets like dogs or cats with you?
This is only a small sample of what we can offer you.
What 10 you for?
1
0
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Ex. 2. Write the correct term from Hofstede model next to the key words which best describe it.
Example: Number — Letter

a High power distance f Low power distance
b High masculinity dimension g Low masculinity dimension
¢ Long term orientation h Short-term orientation
d Collectivist 1 Individualistic
e High uncertainty avoidance j Low uncertainty avoidance
1. Assertive, competitive atmosphere
2. Well-informed, structured, formal, facts and rules are important
3. Cohesive, cooperative, sharing atmosphere, intrinsic motivation
4. Spontaneous, decisive, creative, innovative
5. Planning, staying power, importance of education
6. Hierarchical, clear chain of command, centralized
7. Independence, working alone, respect for privacy
8. Gender equality, caring atmosphere
9. Equality among all, informal, flat organizational structure
10. Non-traditional, few rules and regulations

Ex. 3. Complete the text on disruptive technologies using the passive. Sometimes more than one
tense is possible.

According to some experts mainstream customers are to blame for the lack of creativity that takes place in
companies. One of the problems today is that products 1 (develop) to meet the needs of the main
market rather than 2 (aim at) smaller niche markets. When some disruptive technologies first
appeared they 3 (not see) as profitable items. Managers didn’t truly understand how a company
could be helped to grow by developing a product they felt would not be popular with regular customers.
However, if a department within the company 4 (set up) to deal with this, the leaders of the
company could support new developments and keep everyday operations from stopping it. One example
of a disruptive technology is the internet. In some cases the mainstream media 5 (replace)
because people find it easier to read about the news online. Another example is in the communications
field where mobile phones 6 (take over) in many households where people no longer have

landlines.

Ex. 4. Match the collocations about pay and benefits with their definitions. Note: two words are
extra. Example: Number - Letter

A severance package P recognition
B hygiene

C career opportunities
D appraisal system

E collaborate

F effort-reward
balance

G glass-ceiling

H preferred stock

I expatriate package

J pay rise

K fringe benefits

L feasibility

M sustaining

N annual leave

O realistic expectations
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___things that you get because of your job which are not in the form of money

1. the way in which the job performance of an employee is evaluated in terms of efficiency and
productivity by his or her manager

2. anincrease in the fixed amount of money you earn for doing your job

3. _money paid to an employee whose job the employer has had to bring to an end

4. the situation in which the work which is put into something is equaled by what the employee gets
out of it

5. apoint you cannot go beyond, usually refers to improving your position at work, it is an invisible
barrier which can keep someone from achieving a higher position that he or she may be qualified to do
6. the amount of paid days off that an employee is allowed to have each year

7. the factors that refer to the environment in which a person works

8. chances or situations which make it possible for you to do something you want to do, usually
means getting a better job or promotion at work

9. the verb with the meaning to work with

10. _ things you hope for and which are possible in the future

11.__ the situation when company pays the difference in housing costs or tax costs for the employee
relocating abroad

12. technology which is basically small improvement to existing technology

13. _ one of the motivational factors alongside achievement, responsibility, advancement

i

Ex. 5. Read the sentences below. If there is a mistake, cross it out and correct it. Tick the correct
sentences.

1. He hopes to become the doctor when he finishes his studies.

2. The pay rise I received last year was not enough as prices are still going up.

3. Upper management has few effect on how employees perform on a daily basis.

4. We have the excellent mentoring system in place in our company.

5. The customer called us with a little complaints yesterday.

6. My new position is really challenging and I have a lot of motivations to do a good job.

7. The factors that lead to a successful product are being looked at by our development department.

8. In my job there is not many incentive to work hard.
9. We have a meeting in the Berlin on Wednesday.
10. This could be the biggest contract we ever sign.

10

TOTAL: 50

Test 2

Ex 1 Rearrange the words to make questions in the correct tense (with the Present Simple or
Present Continuous)

1 you/ leave/ when/ usually/ work

2 the/ work/ which/ at/ project/ moment/ you/ on

3 why/ visit/ she/ new/ the/ today/ site

4 the/ the/ for/ code/ what/ networking event/ dress

5 coffee/ how/ drink/ every/ much/ you/ day

Change the sentences from Active into Passive Voice. Use the underlined words in the sentences as
the new subject.

6 Apple established the standard for user friendly computing.

The standard for user friendly computing ...
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7 Local Motors aims at the huge American community of off-road racers.

8 The company has developed the Rally Fighter from a sketch to a finished product.
9 The online community is voting on the names of the new cars at the moment.

10 Local Motors will broaden the concept of the Rally Fighter.

| [10]
Ex 2 Complete the text with a, an, the
Small talk is often seen as a polite conversation on neutral subjects which people suppose is 1
correct thing to do. However, it is not 2 meaningless conversation.
How to make small talk is 3 important people skill and is extremely useful especially with people
you have just met. Even when talking about 4 weather, make 5 conversation meaningful. For
example, if you are in 6 middle of winter, talk about why you don't like or like cold weather. You
should be friendly, have Tpositive attitude and have 8 lot of things to talk about. However, it
is advisable to be culturally aware of taboo topics.
Overall, small talk is easy if you take 9 little time to get to know what people do in their free time
in 10 organization and country you are working in. If you do, both your business and social life will

be successful.
10

Ex. 3. Write the correct term from Hofstede model next to the key words which best describe it.
Example: Number — Letter

a High power distance f Low power distance
b High masculinity dimension g Low masculinity dimension
¢ Long term orientation h Short-term orientation
d Collectivist 1 Individualistic
e High uncertainty avoidance j Low uncertainty avoidance
1. Non-traditional, few rules and regulations
2. Well-informed, structured, formal, facts and rules are important
3. Independence, working alone, respect for privacy
4. Spontaneous, decisive, creative, innovative
5. Hierarchical, clear chain of command, centralized
6. Planning, staying power, importance of education
7. Cohesive, cooperative, sharing atmosphere, intrinsic motivation
8. Assertive, competitive atmosphere
9. Equality among all, informal, flat organizational structure
10. Gender equality, caring atmosphere

|10

Ex. 4. Match the collocations about pay and benefits with their definitions. Note: two words are
extra. Example: Number — Letter

A severance package

B hygiene

C career opportunities
D appraisal system

E collaborate

F effort-reward balance
G glass-ceiling

H preferred stock
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I expatriate package

J advancement

K fringe benefits

L profit margin

M sustaining

N annual leave

O realistic expectations

P mentoring system

14.  the amount of paid days off that an employee is allowed to have each year
15.  the factors that refer to the environment in which a person works

16.  chances or situations which make it possible for you to do something you want to do, usually
means getting a better job or promotion at work

17._ the verb with the meaning to work with

18. _ things you hope for and which are possible in the future

19.  the situation when company pays the difference in housing costs or tax costs for the employee
relocating abroad

20.  technology which is basically small improvement to existing technology

21.__ one of the motivational factors alongside achievement, responsibility, recognition

22.  things that you get because of your job which are not in the form of money

23.  the way in which the job performance of an employee is evaluated in terms of efficiency and
productivity by his or her manager

24.  asystem where a new employee learns from a more experienced employee at work

25.  _money paid to an employee whose job the employer has had to bring to an end

26. _ the situation in which the work which is put into something is equaled by what the employee gets
out of it

27.___apoint you cannot go beyond, usually refers to improving your position at work, it is an invisible
barrier which can keep someone from achieving a higher position that he or she may be qualified to do

[ 14]

Ex. 5. Read the sentences below. If there is a mistake, cross it out and correct it. Tick the correct
sentences.

1. My new position is really challenging and I have a lot of motivations to do a good job.

2. The factors that lead to a successful product are being looked at by our development department.

3. We have the excellent mentoring system in place in our company.

4. We have a meeting in the Berlin on Wednesday.

5. This could be the biggest contract we ever sign.

6. The customer called us with a little complaints yesterday.

TOTAL:50

Test 3

1. Choose the correct alternative

1 Profit -sharing/-pricing schemes are often a bonus for senior management.

2 Customer management/service gives customers after-sales support.

3 Free refreshments are a value -losing/-adding service our clients really like.

4 A loss-making/-pricing organisation is unprofitable and could close.

5 That is the Unique Selling Point/Profit of our product that no competitor product has.

El
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2. Match the terms (A-G) to the definitions. Some terms are extra.

a) controllable variables e) USP i) consumption

b) turnover f) retailer j) quality circles

c) supply-chain management g) sustainability k) in-store promotion
d) ergonomics h) penetration pricing ) niche

6 a group of employees that meets regularly to consider ways of resolving problems and improving
production in their organization

7 numbers, amounts, or situations that can be directly influenced or controlled

8 the practice of offering a low price for a new product or service during its initial offering in order to
attract customers away from competitors.

9 sales promotion at a retailer's location, with product demonstrations, product samples, special
discounts, etc.

10 a company that sells goods to the public in stores and on the Internet, rather than to other
businesses.

11 it describes suppliers, storage facilities, retailers and modes of transport which are all involved in
getting the product from its original source to the end user

12 the study of people's efficiency in their working environment

13 the amount of money that a company gets from sales during a particular period

14 an opportunity for a business to offer a product or service that is not offered by other businesses
15 a feature of a product that makes it different from and better than all its competitors' products

0
3. Complete the letter using phrases from the box. Some phrases are extra
a) we are grateful to you f) all our products are checked for
b) we are very sorry about g) would like to assure you
¢) are investigating h) apologise
d) we regret that we are unable to i) look forward to receiving
e) inconvenience j) following your complaint
Dear Mr Smith
I thank you for your e-mail informing us that your order #3217 was delayed by 24hours. (16) this
delay and the (17) this caused you.
We have been using this reputable delivery service for a number of years.(18) we contacted the
firm and they (19) what caused the delay.
20) bringing this to our attention, and we (21) that we will make every effort to further
improve our delivery services.
We (22) again for the unacceptable delay you experienced in this instance, and (23) your
next order.

Yours sincerely
Hana Mont

4. Use the correct form of the verb in brackets using Present Perfect or Present Perfect Continuous;
Past Simple, Past Continuous or Past Perfect.

We (24) (look) for a company which met our ecological requirements when last year we
25) (find) the right one.
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They (26) already (reduce) their carbon footprint by the time government (27) (pass) the new
law in 2009.

They chose us as a business partner only after they (28) (examine) properly our manufacturing
facilities.

We (29) (change) suppliers recently so now we need to update our accounts with the new details.
I30) (have) problems with my computer since I came in this morning. I hope I can find someone

to help me so I can finish my work.

[ 7]

5. Complete the sentences with the words in the box. Some words are extra.

a) come up with ideas

b) sole-trader

c) implement suggestions

d) target market

e) premium pricing strategy
f) subsidiary

g) differentiate from competitors
h) lifestyle product

i) price sensitive

j) commodity product

k) cost-effective

) profit margin

m) exceed

n) wastage of time

o) skimming pricing

31 All the people who work in the company are encouraged to which will improve the way the

company works.

32 Our customers are very interested in the services we offer as they feel they get real value for

money.

33 Itis necessary to define the

people.

34 A demonstrates that our product is of very high quality.

35 It is essential for a successful brand to be able to

36 The advertising for a often aims at making the buyer feel special.

37 A mass produced product which can be found in every shop is called a

38 The product won't be sold well if we charge more for it because it is

39 Our manufacturing costs have gone up which means we now have a lower because we have not

raised the price.

40 We are working hard on how to meet and customers' expectations.

41 When businesses are not careful with their recourses they may have too much and money.

42 Some companies using kaizen from employees about 90 percent of the time. T
12

6. Choose the correct form of the verb in brackets to complete the second or third conditional
sentences

If we (43) (go) into a niche market, we (44) (make) more money on the product.
Unfortunately we only aimed at the mass market.

I think we (45) (get) a bonus at the end of the year if our turnover (46) (go up) significantly.
However, it's unclear at this point if our sales will really increase.

If they (47) (reduce) the profit margin on the item, we (48) (consider) lowering the selling
price. However, I don't know if they will do this or not.

so that we can communicate the benefits of the product to these
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We (49) (do) really well this quarter if we (50) (manage) to come up with a lifestyle product
the was very popular with the public. But we only sold commodity products with low profit margins.

max TOTAL: 50

pass: 30

Test 4

1. Choose the correct form of the verb in brackets to complete the second or third conditional
sentences

1 If I had known, I (help) you more.

2 I would go to work by train, if it (be) cheaper.

3 If both of us (relocate), we wouldn't have got a pay rise.

41If1 (have) knowledge, I would have repaired the photocopier.

5 If I wanted to study for an MBA, I (buy) the latest books.

6 If we'd bought those valueless shares, we (lose) a lot of money.

7 If he wasn't so successful, he (have) the money for a holiday home.

8 If Rachael hadn't studied hard, she (pass) the examination.

2. Complete the sentences with the words in the box. Some words are extra.

p) come up with ideas v) differentiate from aa) profit margin

q) sole-trader competitors bb) exceed

r) implement suggestions w) lifestyle product cc) wastage of time

s) target market x) price sensitive dd) skimming pricing

t) premium pricing strategy y) commodity product

u) subsidiary z) cost-effective

9 All the people who work in the company are encouraged to which will improve the way the

company works.

10 Our customers are very interested in the services we offer as they feel they get real value for

money.
11 Itis necessary to define the so that we can communicate the benefits of the product to these
people.

12 A demonstrates that our product is of very high quality.

13 It is essential for a successful brand to be able to

14 The advertising for a often aims at making the buyer feel special.

15 A mass produced product which can be found in every shop is called a

16 The product won't be sold well if we charge more for it because it is

17 Our manufacturing costs have gone up which means we now have a lower because we have not
raised the price.

18 We are working hard on how to meet and customers' expectations.

19 When businesses are not careful with their recourses they may have too much
20 Some companies using kaizen from employees about 90 percent of the time.

and money.

_[12]

3. Use the correct form of the verb in brackets using Present Perfect or Present Perfect Continuous;
Past Simple, Past Continuous or Past Perfect.

We (21) (look) for a company which met our ecological requirements when last year we
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22) (find) the right one.

They (23) already (reduce) their carbon footprint by the time government (24) (pass) the

new law in 2009.

They chose us as a business partner only after they (25) (examine) properly our manufacturing

facilities.

We (26) (change) suppliers recently so now we need to update our accounts with the new details.

1(27) (have) problems with my computer since I came in this morning. I hope I can find someone

to help me so I can finish my work. .-
7

4. Match the terms (A-G) to the definitions. Some terms are extra.

a) controllable variables e) supply-chain management i) supplier

b) ergonomics f) consumption j) quality circles

¢) turnover g) collect k) in-store promotion
d) penetration pricing h) sustainability ) niche

28 it describes suppliers, storage facilities, retailers and modes of transport which are all involved in
getting the product from its original source to the end user

29 a company that provides a product, or the materials to make a product

30 the amount of money that a company gets from sales during a particular period

31 sales promotion at a retailer's location, with product demonstrations, product samples, special
discounts etc.

32 to go to a place and bring something away fromit

33 a group of employees that meets regularly to consider ways of resolving problems and improving
production in their organization

34 numbers, amounts, or situations that can be directly influenced or controlled

35 an opportunity for a business to offer a product or service that is not offered by other businesses
36 the practice of offering a low price for a new product or service during its initial offering in order to
attract customers away from competitors.

37 the study of people's efficiency in their working environment

5. Choose the correct alternative

38 Profit -sharing/-pricing schemes are often a bonus for senior management.

39 Customer management/service gives customers after-sales support.

40 Free refreshments are a value -losing/-adding service our clients really like.

41 A loss-making/-pricing organisation is unprofitable and could close.

42 That is the Unique Selling Point/Profit of our product that no competitor product has.

Kl

6. Complete the letter using phrases from the box. Some phrases are extra

a) we are grateful to you for g) would like to assure you
b) we are very sorry about h) apologise

¢) are investigating i) look forward to receiving
d) we regret that we are unable to j) following your complaint

e) inconvenience
f) all our products are checked for

Dear Mr Smith
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I thank you for your e-mail informing us that your order #3217 was delayed by 24hours. (43) this
delay and the (44) this caused you.

We have been using this reputable delivery service for a number of years.( 45) we contacted the
firm and they (46) what caused the delay.

47 bringing this to our attention, and we (48) that we will make every effort to further
improve our delivery services.

We (49) again for the unacceptable delay you experienced in this instance, and (50) your
next order.

Yours sincerely
Hana Mont

max TOTAL: 50
pass: 30

Test 5

1. Choose the correct alternative

1 Profit -sharing/-pricing schemes are often a bonus for senior management.

2 Customer management/service gives customers after-sales support.

3 Free refreshments are a value -losing/-adding service our clients really like.

4 A loss-making/-pricing organisation is unprofitable and could close.

5 That is the Unique Selling Point/Profit of our product that no competitor product has.

IEl

2. Match the terms (A-G) to the definitions. Some terms are extra.

m) controllable variables q USP u) consumption

n) turnover r) retailer v) quality circles

o) supply-chain management s) sustainability w) in-store promotion
p) ergonomics t) penetration pricing x) niche

6 the amount of money that a company gets from sales during a particular period

7 an opportunity for a business to offer a product or service that is not offered by other businesses

8 a feature of a product that makes it different from and better than all its competitors' products

9 a group of employees that meets regularly to consider ways of resolving problems and improving
production in their organization

10 numbers, amounts, or situations that can be directly influenced or controlled

11 the practice of offering a low price for a new product or service during its initial offering in order to
attract customers away from competitors.

12 sales promotion at a retailer's location, with product demonstrations, product samples, special
discounts, etc.

13 a company that sells goods to the public in stores and on the Internet, rather than to other
businesses.

14 it describes suppliers, storage facilities, retailers and modes of transport which are all involved in
getting the product from its original source to the end user

15 the study of people's efficiency in their working environment

3. Complete the letter using phrases from the box. Some phrases are extra
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k) we are grateful to you

1) we are very sorry about

m) are investigating

n) we regret that we are unable to
0) inconvenience

p) all our products are checked for
q) would like to assure you

r) apologise

s) look forward to receiving

t) following your complaint

Dear Mr Smith

I thank you for your e-mail informing us that your order #3217 was delayed by 24hours. (16)

this delay and the (17) this caused you.
We have been using this reputable delivery service for a number of years.(18) we contacted the
firm and they (19) what caused the delay.
(20) bringing this to our attention, and we (21) that we will make every effort to further
improve our delivery services.
We (22) again for the unacceptable delay you experienced in this instance, and (23)

your next order.

Yours sincerely
Hana Mont

4. Use the correct form of the verb in brackets using Present Perfect or Present Perfect
Continuous; Past Simple, Past Continuous or Past Perfect.

We (24) (look) for a company which met our ecological requirements when last year we

(25) (find) the right one.

They (26) already (reduce) their carbon footprint by the time government (27) (pass) the
new law in 2009.

They chose us as a business partner only after they (28) (examine) properly our manufacturing
facilities.

We (29) (change) suppliers recently so now we need to update our accounts with the new
details.

1 (30) (have) problems with my computer since I came in this morning. I hope I can find

someone to help me so I can finish my work.

|7

5. Complete the sentences with the words in the box. Some words are extra.
ee) come up with ideas

ff) sole-trader

gg) implement suggestions

hh) target market

ii) premium pricing strategy

jj) subsidiary

kk) differentiate from competitors

1) lifestyle product



mm) price sensitive

nn) commodity product

oo) cost-effective

pp) profit margin

qq) exceed

r) wastage of time

ss) skimming pricing

31 All the people who work in the company are encouraged to which will improve the way the
company works.

32 Our customers are very interested in the services we offer as they feel they get real value for

money.
33 Itis necessary to define the so that we can communicate the benefits of the product to
these people.

34 A demonstrates that our product is of very high quality.

35 It is essential for a successful brand to be able to

36 The advertising for a often aims at making the buyer feel special.

37 A mass produced product which can be found in every shop is called a

38 The product won't be sold well if we charge more for it because it is

39 Our manufacturing costs have gone up which means we now have a lower because we have
not raised the price.

40 We are working hard on how to meet and customers' expectations.

41 When businesses are not careful with their recourses they may have too much
42 Some companies using kaizen from employees about 90 percent of the time.

and money.

| [12]

6. Choose the correct form of the verb in brackets to complete the second or third conditional
sentences

43 If I had known, I (help) you more.

44 [ would go to work by train, if it (be) cheaper.

45 If we'd bought those valueless shares, we (lose) a lot of money.

46 If he wasn't so successful, he (have) the money for a holiday home.

47 1f Rachael hadn't studied hard, she (pass) the examination.

48 If both of us (relocate), we wouldn't have got a pay rise.

49 If 1 (have) knowledge, I would have repaired the photocopier.

50 If I wanted to study for an MBA, | (buy) the latest books.

max TOTAL: 50

pass: 30

Keiucor:

Keiic-3aganue Ne 1

ISSUE

International Medi-Aid (IMA), based in Florence, Italy, is a charity which provides medical aid to
many counties. Recently the management decided that English will be the working language of the
organization. The Human Resources department of IMA will start by organizing English language
training for 200 staff at Head Office. It will prioritise those who are in most need of training.
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AGENDA
1. Discuss the options for English language training.

2. Prove your opinion is the best one.

3. Listen to the arguments.

4. Make an agreement.

Notes to the agenda

1. Discuss the options for English language training.

Brainstorm possible options in small groups of colleagues of the HR department before going to a
meeting.

2. Prove your opinion is the best one.

Try to persuade your group colleagues that your opinion is the best.
3. Listen to the arguments.

Listen to all the arguments and share yours.

4. Make an agreement.

As a group agree on the best English programme for the first year.

Keiic-3aganne No2

ISSUE

You work for a multinational company with subsidiaries on different continents. Six weeks ago you
returned your home country after working for three years in another branch of your company. You
had a holiday for three weeks and have now been back working in the head office for three weeks.
You are having some problems and you want to ask Human Resources manager for help.

1. Discuss the possible problems that may arise in a situation like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.

Notes to the agenda

1. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.
Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.
Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.

Members of the group work together to play the discussion between the HR manager and repatriated
employee.
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Bonpocut 014 onpoca:

What is perfect competition?

1
1. What is STEEP analysis? Define its categories.

2. What role does DICE theory play in change management?

3. What are the benefits of selling On- & Offline?

4. What factors influence people when they buy any product or service?

Temwt 2pynnoswvix ouckyccuil:

1. A US telephone company tried to market its products and services to Latinos by showing a
commercial in which a Latino wife tells her husband to call a friend, telling her they would be
late for dinner.

What was the mistake?

2. Proctor & Gamble used a television commercial in Japan that was popular in Europe. The ad
showed a woman bathing, her husband entering the bathroom and touching her.

Why did the Japanese consider this ad a failure?

3. Mountain Bell Company tried to promote its telephone and services to Saudi Arabia. Its ad
portrayed an executive talking on the phone with his feet propped up on the desk, showing the
soles of his shoes.

What was wrong with the ad?

4. A Japanese manager in an American company was told to give critical feedback to a subordinate
during a performance evaluation. Japanese use high context language and are uncomfortable
giving direct feedback. It took the manager five tries before he could be direct enough to discuss
the poor performance.

What did the Japanese manager do wrongly?
5. An American business person refused an offer of a cup of coffee from a Saudi businessman.

What misbehaviour did he do?

Henosan ucpa:
HenoBass urpa Nel

1. Tema (mpo6ema) Komangnas pabota. PosieBoii quaior «ImiaH pean3aldy MPOSKTay.

2. KoHuemnus Urpbl yCIoBHOE, MPUOIMKEHHOE K peabHON BOCIIPOU3BEICHNE KOMMYHHUKATHBHOM
CUTYalluu BEJCHUSI IEPETOBOPOB.

3. Ponu:

- Cropona 1

- Cropona 2
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4. Oxunaemsbiii (€) pe3yabTaT (bI) CTYACHTHI 3HAIOT: aKTUBHYIO JICKCUKY 110 TeME. Y MEIOT: CO3/1aBaTh
KpaTKoe/pa3BEepHYTOE€ MOHOJOTUYECKOE/INaIornueckoe BbICKA3bIBAaHUE; BOCIPUHUMATH U TIOHUMATh
WHOSI3BIYHYIO pedYb Ha CiayX. BianeroT: pedeBbIM STUKETOM B KOMMYHUKATHBHBIX CHUTYalMsIX
MOBCETHEBHOT'O U JIEJIOBOIO OOILIEHUS; HAaBbIKAMH BEJICHUS apTyMEHTUPOBAHHOMN JAUCKYCCHH.

HdenoBasi urpa Ne2
1. Tema (mpo6siema) @uHaHCH opranuzanuu. Poneoii auanor «/IHBeCTUPOBAaHHE IPOCKTAY.
2. Konnenus urpsl ycioBHOE, MPUOIMKEHHOE K peaTbHON BOCIIPOU3BEICHNE KOMMYHUKATHBHOM
CUTYyAallM¥ UTHBECTUPOBAHUS MTPOCKTA.
3. Ponu:
- NuBecrop;
- Menemxep npoeKTa;
4. Oxunaemslii(e) pe3ynbrar(bl) CTyIeHTHI 3HAIOT: aKTUBHYIO JIEKCUKY IO TeME. Y MEIOT: CO3/1aBaTh
KpaTKoe/pa3BEepHYTOE€ MOHOJIOTHYECKOE/INaIornueckoe BbICKA3bIBAaHUE; BOCIPUHUMATH U TIOHUMATh
MHOSI3BIYHYIO pedyb Ha CciayX. BianeroT: pedeBbIM STUKETOM B KOMMYHHUKATHBHBIX CHUTYalMsIX
MOBCEIHEBHOT'O U JIEJIOBOI'O OOLIEHUS.

HenoBas urpa Ne3
1.Tema (mpoGmnema): IlocTpoeHue B3aMMOOTHOIICHHWH ¢ KiueHTaMH. [leperoBopsl. 3akiroueHue
KOHTPAKTOB U CHIENIOK.
2.KoHnenuust Urpsl yCIOBHOE, TPUOIMKEHHOE K PEaTbHOMY BOCIPOM3BEIECHUE KOMMYHHKATUBHOM
CUTYyalluU OOCYXI€HUS YCIIOBHM KOHTPAKTa U 3aKJIIOYECHUS CHIEIKH.

3. Ponu:

-ITocraBmmxk

-IToxynarens

4. Oxwunaembiii (€) pesynbrar (b1): CTyIEHTHI 3HAIOT: AaKTHUBHYIO JIEKCHKY TIO TEeMe. YMEIOT:
CO3/1aBaTh KpaTKoe/pa3BepHyTOe MOHOJIOTHYECKOE/TNAIOTUUECKOE BBICKA3bIBAHUE;

BOCIIpUHUMATDb U IOHUMATh HHOA3BIYHYIO pE€Yb Ha CIyX. BJ'IaI[eIOTZ PE€YCBBIM OTUKETOM B
KOMMYHHUKATHUBHBIX CUTyallUdX OCJIOBOTO OGH.IGHI/I}I.

JenoBasi urpa Ne4d
1 Tema (mpoGnema): YmpaBineHue kpusucom. [lormomienne KoOHKypeHTa B Owm3Hece. Pucku u
MIPEUMYILECTBA.
2. KoHuenmust urpsl ycaoBHOE, IPUOIMKEHHOE K pealbHOMY BOCIPOU3BE/IEHHE KOMMYHUKATUBHON
CUTYaIIUU OOCYKACHHUSI «33» U «IIPOTUBY» CIUSHUS C KOHKYPEHTOM.
3.Ponu:
- I'naBa xopnopauuu;
- Benymuii MmeHemxep;
-DOUHAHCOBKINM aHATUTHK;
-IIpeacraButens KOMIaHUU-KOHKYPEHTA;
4. Oxupnaemslii(e) pe3ynbTaT(bl): CTYyIEHTHI 3HAIOT: aKTUBHYIO JIEKCUKY 10 TeMe. Y MEIOT: CO3/1aBaTh
KpaTKoe/pa3BEepHYTOE€ MOHOJOTUYECKOE/INaIornueckoe BbICKA3bIBAaHUE; BOCIPUHUMATH U TIOHUMATh
WHOS3BIYHYIO peYb Ha CIyX. BIageror: pedeBbIM JTHUKETOM B KOMMYHHKATHBHBIX CHUTYaIlHSX
JIEJI0BOr0 OOIIEHHUS.

HenoBas urpa NeS
1. Tema (mpobnema) MexnyHapogHoe coTpyaHudectBo. PomeBoit amanor «IIpoBenenue
MIEPEroBOPOB O 3aKIIOUEHUH CIEIKU C pa3pabOTKON KOMIPOMUCCHBIX PEIIEHUI.
2. KoHuenmus urpsl yciIoBHOE, NMPHUOIMKEHHOE K pealbHON BOCIpPOM3BEIEHHE KOMMYHHUKATHBHOM
CUTyalluy BEACHUS IIEPETOBOPOB.
3. Posmu: Cropona 1, Cropona 2.

33



4. Oxugaemsbiii (€) pe3yabTaT (bI) CTYACHTHI 3HAIOT: aKTUBHYIO JICKCUKY 110 TeME. Y MEIOT: CO3/1aBaTh
KpaTKoe/pa3BepHYTOE MOHOJIOTHYECKOE/TUATIOTMYECKOE BHICKAa3bIBAHUE;

BOCIIPUHUMATD U MIOHUMATh MHOS3BIYHYIO pEeYb Ha CIyX. BrageroT: pedyeBbIM JTHUKETOM B
KOMMYHHMKATHUBHBIX CHUTyallUsIX TIIOBCEAHEBHOIO U JEJIOBOrOo OOIIEHHS; HaBbIKAMHM BeJICHUS
apryMEHTUPOBaHHOM JIUCKYCCHH.

Temamuka zpynnoevix u/unu uHOUGUOYATbHBIX NPOEKM 08

I'pynnoBbie NpOEKTHI:
Recent Perfect Competition Market Models

Successful Company Employee Reward Systems

Organization Framework

Company Change Management Programs

Marketing Mix on the example of companies

Adoption and Implementation of ABC Accounting Method in Russia or in other countries
Socially Responsible Companies

NS kWb =

HNuauBuayaabHble MPOEKTHI:
STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Marketing Mix on the example of companies
Microfinance Institutions

SWOT Analysis of Tour Operators in Russia

NS kWb =

Temamurka 3cce:

1. ‘Recent Successful Company Employee Reward System’. What do you think about pay being
linked to experience? Should pay be based more on merit, or experience, or time spent with the
company?

2. Non-verbal communication (NVC) Why do you think it is important to be aware of different
forms NVC in different cultures?

3. Cultural differences. Can the same ethical standards and business methods be applied all over the
world?

4. Experience vs knowledge. Experience is more valued than knowledge in the workplace in many
countries.

5. Money matters. Never mention employees’ positive qualities, they will ask for a pay rise.

6. Customer service. Which is more challenging attracting new customers or retaining existing ones?

CTpyKTypa 3K3aMeHAIMOHHOT0 OMJIeTa/3a4€THOI0 3a1aHUS

Haumenoeanue oyenounozo cpeocmea Maxcumanwvnoe
Koluuecmeo 6annos
1. BeinmosiHEHE MUCEMEHHOTO JIEKCUKO-IPAMMAaTHYE€CKOTO TECTA. 30
2. Teopernueckuii BOIpoOC MO U3Yy4EHHBIM TEMAM MOBCEIHEBHOTO U 10
JICIIOBOTO OOIIECHUSI.
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IToka3aTe/in 1 KPUTEPHH OLICHUBAHUS IVIAHUPYEMBIX Pe3yJIbTATOB OCBOCHHS KOMIIETEHIUI U Pe3yJIbTATOB 00y4eHusl,
IIKAJIA OLlCeHUBAHUA

Tabmuma 5
®opmupyemMble Kpurepuu YpoBeHb 0cBOeHHS
IIxana oueHUBaHUS NnaukaTop Jo0CTHXKEHHST KOMIIETEeH U N
KOMIIETeHIINH OLICHUBAHUS KOMIIeTeHIHii
VK-4. Cnocoben | VYK-4.1. Beibupaer Ha rocynapcTBeHHOM| 3HaeT BepHO W B NOJHOM 00beMe: HOPMBI YCTHOW peuw, [poaBuHyTHIIT
OCYLIECTBIISITh s3bike PD n nHOCTpaHHOM(-BIX) SI3BIKAX | MPHUHSATHIE B MPO(ECCHOHANBHON cpejie; HOPMbl TMCbMEHHOMH
JIETIOBYIO KOMMYHHUKATHBHO IIPUEMIIEMBIE CTHIb | PEYH, IIPUHSATHIE B IPO(EeCCHOHATBLHOM cpeje.
KOMMYHUKAIIMIO B | CpEJCTBa B3aMMOZEHCTBUS B OOILEHHUH C
YCTHOI 1 JICTIOBBIMU NTApTHEPAMH. YMeer BepHO W B NOJHOM 00OBbeme: BbIOMpaTh CTHIIb

85-100
0aJ110B

«OTJIHUHO»/
«324YTEHO»

MMChMEHHOH (hopmax
Ha TOCyIapCTBEHHOM
s3pIke Poccuiickoi
denepanuu u
WHOCTPaHHOM(BIX)
SI3BIKE(axX).
IIK-1. Onpenenenue
MEPBOHAYATBHBIX
TpeOoBaHuUit
3akazuuka k UC u
BO3MOXKHOCTH UX
peanuzanuu B UC Ha
JTarne
MIPEIKOHTPAKTHBIX
pabor

TIK-2. UmxeHnepHo-
TEeXHUYECKast
HOJJIepIKKa
MOJIrOTOBKH
KOMMEpPYECKOTo
TIPEAI0KEHUS
3aKa34uKy Ha
MOCTaBKY, CO3/]aHUE
(MomuduKkanuio) u
BBOJI B
skcruryartaruio M1C
Ha JTare
MPEJAKOHTPAKTHBIX

VK-4.2. Benet nenoByio nepenucky Ha
rocyJapCTBEHHOM s13bIke PD u
MHOCTPAaHHOM(-BIX) SI3BIKAX.
VYK-4.3. Ucnione3yeT auanor s
COTPYJHHYECTBA B COLIMAIBLHOHN 1
npodeccHoHaNbHOM chepax.
VYK-4.4. YMmeeT BbIIOJIHITH MEPEBOJ
npodeccHOHAIBHBIX TEKCTOB C
HMHOCTPaHHOTO(-bIX) Ha
roCcyJJapCTBEHHbIN 531K PP u ¢
rocyJJapCTBEHHOTO fA3biKa PD Ha
MHOCTpPaHHBIH(-bIE).
[IK-1.1. BeisiBasieT nepBoHayaIbHbIE
TpeboBaHus 3aKka3zunka kK UC.
T1K-2.1. ITogroraBnuBaeT 4acTu
KOMMEPYECKOTO IPEIIOKCHHUS
3aKa34ruKy 00 00BeMe U cpoKax
BBINOJIHEHHS Pa0dOT IO CO3/IaHHIO
(MomuduKaKK) U BBOAY B
skcruryartaruo VC.

oOIIeHnsT Ha TOCYAapCTBEHHOM si3bike P® m mHOCTpaHHOM
A3bIKE TNPUMEHHUTEIBHO K CHTyallud B3aUMOJCHCTBUS,
MHOCTPAaHHBIM  SI3BIKOM Ha YPOBHE, HEOOXOAMMO H
JOCTATOYHOM JJIsl OOIIeHHS B Mpo(eCCHOHATIBHON Cpere;
BECTU JEJOBYIO NMEPENHUCKY HAa IOCYAapCTBEHHOM si3blke PD
W/WITA NHOCTPAHHOM SI3BIKE; HOPMAMHU M MOJEISIMH PEYEBOTO
MOBE/ICHUST NPUMEHHMTENIbHO K  KOHKPETHOH CcHTyanuu
aKaJIeMM4YeCKOr0o W Npo(ecCHOHAILHOTO B3aUMOJEHCTBHUS;
BBICTPaMBaTh MOHOJIOT, BECTH JHaJOr U MOJIIOT ¢
COOJIIO/IEHEM HOPM PEYEBOTO 3THKETa, apryMEHTHPOBAHHO
OTCTauBaTh CBOM MO3MLIMU W WJAEH; JKaHpPaMH YCTHOW H
MUCBMEHHOU peur B MPo(eCcCHOHAIBLHOU cdepe; BBIIOTHATH
KOPPEKTHBIM  yCTHBII M  NHMCbMEHHBI  TEpeBOA  C
MHOCTPAHHOTO $3bIKa Ha TOCYAApCTBEHHBIN s3bIK PP m c
TOCYAapCTBEHHOTO si3plka P®d Ha WHOCTpaHHBIM  S3BIK
npodecCHOHANBHBIX ~ TEKCTOB; TPOBOJUTH  0OCIEIOBaHHE
OpraHM3anyii ¥ TPOBOJAUTH COOp, aHaNM3, CHEHU(HKAIUIO,
¢dopmanmzanmio U BepuduUKalMio TpeOOBaHWIl 3aKa3uMKa K
HHQOPMALMOHHOW cHCTeMe; coOHMpaTh M aHAJIM3HPOBATH
MapKETHHTOBYIO HHpOPMAaIHIO IS OpraHu3aIuii,
pabotatorux B UT-ungyctpun.




pabor.

VK-4. Cnocoben | VYK-4.1. Beibupaer Ha rocyaapcTBeHHOM| 3HaeT ¢ He3HAYHTEJbHBIMH 3aMeYaHHSIMH: HOPMBI YCTHOM IloBbIMICHHBIH
OCYLIECTBIISITh s3bike PD n nHOCTpaHHOM(-BIX) SI3BIKAX | peUd, MPHUHATHIE B MNPOQECCHOHATIBHOW Cpene; HOPMBI
JIETIOBYO KOMMYHHUKATHBHO IIPHEMJIEMBIE CTHIIb M| MHCbMEHHON PEUH, IPUHATHIE B MPO(ECCHOHANBHOM Ccpee.
KOMMYHHUKAIMIO B | CPEICTBAa B3aMMOACHCTBHUS B OOIECHHUH C
YCTHOH 1 JIETIOBBIMH NTAPTHEPAMH. YMeeT ¢ He3HAYHMTEJbHBIMH 3aMeYaHMsIMH: BBHIOUDPATH
muceMeHHOU popmax| YK-4.2. Bemer menoByro mepenucKky Ha | CTHIb OOIIEHHWS Ha TOCYAApCTBEHHOM s3pike PO u
Ha TOCY/1apCTBEHHOM TOCYAapCTBEHHOM s13b1ke PO n MHOCTPAaHHOM  SI3BIKE€  TPUMEHHWTENIBHO K  CHTYalllH
si3p1ke Poccuiickoit MHOCTPAaHHOM(-BIX) SI3BIKAX. B3aUMOJEHCTBUS; HMHOCTPAHHBIM  SI3BIKOM Ha  YPOBHE,
Denepanun u VK-4.3. Hcnone3yeT auanor s HEOOXOMMO M JIOCTaTOYHOM  JuIsi  OOlIeHWs B
HMHOCTPaHHOM(BIX) COTPYJHHYECTBA B COLIMAIBLHOMN 1 npodeccHoHaNBFHON Ccpefe; BECTH JEIOBYIO IEPENHCKy Ha
A3bIKe(ax). npodeccroHanbHOH chepax. TrOCYAapCTBEHHOM si3bike P® W/Mim MHOCTpaHHOM S3BIKE;
IIK-1. Onpenenenue VK-4.4. YMeeT BBINOTHATE IEPEBOJT HOPMaMU U MOJEJSIMHU PEYEBOI0 IIOBEIEHUS IIPUMEHUTENBHO
NIepBOHAYAIIBHBIX npodeccHOHANBHBIX TEKCTOB C K KOHKPETHOH CUTYaIlH aKaJeMHUYECKOTr0 u
TpeOoBaHuUit MHOCTPaHHOTO(-bIX) Ha npoheCCHOHATBHOTO B3aMMOJIEICTBUS; BBICTpanBaTh
3akazunka k IC u TOCYAapCTBEHHBIH A3bIK PP 1 C MOHOJIOT, BECTH IHaJor ¥ MOJHWIOT C COOJIOJCHHEM HOPM
BO3MO>KHOCTHU HX rOCYapCTBEHHOTO s13b1ka PP Ha pEeUYeBOTO ITHKETa, apryMEHTHPOBAHHO OTCTAMBATh CBOU
70 — 84 «XopomIoy/ peamnzanuu B VIC Ha WHOCTPaHHBIH(-bIE). TOSHLMH W WIEH; HKaHpamn YCTHOH H HI/ICBMGHHO\I:/'I peun B
6AILI0B GAUTEHOY JTamne [1K-1.1. BeisBnsier mepBoHa4aIbHBIE podecCHOHANBHON cepe; BBIMOIHIT, KOPPEKTHBIH yCTHBIN
MPEAKOHTPAKTHBIX TpeboBaHus 3akazunka k 1C. W THCHMEHHBI TMepeBOA € HWHOCTPAHHOIO S3bIKa Ha
pabot [IK-2.1. [ToarotaBauBaeT 4acTH rocyaapcTBeHHbIN s13b1k PO 1 ¢ rocynapcTBeHHOro si3bika PO
. KOMMEPYECKOT0 NMpeIIoKEeHUs Ha UWHOCTPAaHHBIH 53bIK  NPO(ECCHOHANBHBIX  TEKCTOB;
TIK-2. nxxenepHo- 3aKa3uuKy 00 00beMe U CpoKax MPOBOIUTH O0CJIEIOBAHUE OpPTraHH3alMid W MPOBOIUTH COOP,
TeXHUYecKas BBINOJIHEHHS Pa0OT IO CO3/IaHUIO aHanm3, crenuukanmio, GopmanMzanuio U BepH(UKAIHIO
HOJ/IePIKKa (MomuduKanyK) U BBOAY B TpeOOBaHMII 3aka3yMka K HHPOPMAIMOHHON cHCTEME;
MOJIrOTOBKH skcruryartaruo VC. cobupaTh ¥ aHAIM3UPOBaTh MAPKETUHIOBYIO HMH(OPMAIHIO
KOMMEpPUYECKOI0 JUTSL opTaHu3almii, padotaromux B UT-unmycrpun.
MIPEATIOKEHUS
3aKa34MKy Ha
MOCTaBKY, CO3JJaHUE
(MomuduKkanuio) u
BBOJI B
skcIutyatanuio 1UC
Ha JTane
MPEAKOHTPAKTHBIX
pabor.
YK-4. Cnocoben YK-4.1. BeibupaeT Ha rocyaapcTBeHHOM| 3HaeT Ha 0a30BOM YPOBHE, ¢ OIIHOKAMH: HOPMBI YCTHOM Ba3oBbiii
50 - 69 «yAoBiI€eTBO OCYILECTBIISATh s3bike PD n nHOCTpaHHOM(-BIX) SI3BIKAX | peYd, MPHUHATHIE B INPOQECCHOHATIBHOW Cpene; HOPMBI
danioB I:Z;?{J;]éﬁg:/ JIEJIOBYIO KOMMYHHUKATHBHO IIPUEMJIEMbIE CTHIb | NMHUCbMEHHOW peuy, NPUHATHIE B PO(ECCHOHAILHOHN cpele

KOMMYHUKAIIUIO B

CpCACTBA BSaHMOHeﬁCTBHH B 06H16HI/II/I C
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YCTHOU U
MUCBMEHHOU (popmax|
Ha rOCyIapCTBEHHOM

s3pIke Poccuiickoi
®denepanuu u
HMHOCTpaHHOM(BIX)
SI3BIKE(aX).
[IK-1. Onpenenenue
MIEPBOHAYAIEHBIX
TpeOoBaHuUit
3akazuuka k UC u
BO3MOYKHOCTH UX
peanuzanuu B UC Ha
JTamne
MIPEIKOHTPAKTHBIX
pabor

TIK-2. UmxeHnepHo-
TeXHUYECKas
HOAIEPXKKA
MOJIrOTOBKH
KOMMEpPYECKOTro
TIPEI0KEHUS
3aKa34yMKy Ha
MIOCTaBKY, CO3/JaHUE
(MomuduKauo) u

JICTIOBBIMH MTApTHEPAMH.
VK-4.2. Bener Aen0By0 NEepenucKy Ha
rocyaapcTBeHHOM s3bike PD u
MHOCTPAaHHOM(-BIX) SI3BIKAX.
VYK-4.3. Ucnione3yeT auanor s
COTPYAHUYECTBA B COIMAIBHOMN 1
npogeccCHOHANBHOH chepax.
VYK-4.4. YMeeT BRIIOTHATH TIEPEBOT
po¢heCCHOHATBHBIX TEKCTOB C
HMHOCTPaHHOTO(-bIX) Ha
roCyJJapCTBEHHBIN 53bIK PP u ¢
roCyJJapCTBEHHOTO sA3blka PD Ha
UHOCTpPaHHBIH(-bIE).
[IK-1.1. BeisgBnseT nepBoHavaIbHbIE
TpeboBaHus 3aka3unka Kk UC.
T1IK-2.1. ITogroraBnuBaeT 4acTu
KOMMEPYECKOTO TIPEII0KECHHUS
3aKa34nuKy 00 00BeMe U cpoKax
BEITIOJTHEHUS padoT MO CO3/IaHUI0
(MoguduKauM) U BBOIY B
skcruryartaruo VC.

YMeer Ha 6a30BOM YPOBHe, ¢ OIIHOKAMU: BEIOUPATH CTUIIb
o0IeHNsl HA TOCYIapCTBEHHOM si3blke PD M MHOCTpaHHOM
A3bIKE INPUMEHHUTEIBHO K CHTyallMd B3aUMOJEHCTBUS;
WHOCTPAaHHBIM  S3BIKOM Ha ypOBHE, HEOOXOAWMO U
JIOCTaTOYHOM Ui OOIIeHHWS B TMPOQEeCCHOHATBHOH cpeje;
BECTU JEJOBYIO NEPENHUCKY HAa IOCYAapCTBEHHOM si3blke PD
W/WIIA THOCTPAHHOM SI3BIKE; HOPMAMH M MOJCISIMH PEYEBOTO
MOBENICHHUSI NIPUMEHUTEIBHO K KOHKPETHOW CHUTyaluu
aKaZeMUYeCKOTO W TPO(ECCHOHATBHOTO B3aWMOJICHCTBHS;
BbICTpanBaTb MOHOJIOT, BECTU JJUAJIOI W I[OJUIOr C
COOJIIO/IEHEM HOPM PEYEeBOT0 3THKETa, apryMEHTHPOBAHHO
OTCTauBaTb CBOW TNO3WIHUU U HUACHU; KaHpPpaAMU yCTHOﬁ u
MUCBMEHHOW pevr B MPo(eCcCHOHAIBLHOU cdepe; BBIIOIHATH
KOPPEKTHBII  YCTHBIM M  IIMCbMEHHBIH  IEPEBON €
WHOCTPAHHOTO $3bIKa HA TOCYNApCTBEHHBIN s3bIK PO w ¢
TOCYapCTBEHHOTO si3pika P® Ha WHOCTPAHHBIA S3BIK
mpo(eCCHOHANBHBIX TEKCTOB; MPOBOIUTH OOCICIOBaHHE
OpTraHW3aIlii W TMPOBOIUTH COOp, aHAIM3, CICHUPUKAIHIO,
(dhopManmzanuio ¥ BepUPHKAIHIO TPeOOBaHWN 3aKazulKa K
WHQOPMALMOHHOW CHCTEME; COOHMpaTh W aHaJIM3HUpOBAThH
MapKETHHTOBYIO HnHpOPMAaIHIO ISt opraHu3anui,
paborarouux B UT-unaycrpun.

BBOJI B
skcruryartaruio M1C
Ha JTarne
MPEAKOHTPAKTHBIX
pabor.
YK-4. Cnocoben VYK-4.1. Beibupaet Ha rocynapcteenHoM| He 3HaeT Ha 06a30BOM YypOBHe: HOPMBI YCTHOH peuw, KoMnereHuuu He
OCYIIECTBIISITh s3p1ke P 1 mHOCTpaHHOM(-BIX) SI3BIKAX | TMPHUHATHIE B MPO(EeCCHOHANBFHON Cpelie; HOPMBI IMHCEMEHHOM c(hopMHPOBaAHBI
«HeYIOBJIET JIEJIOBYIO KOMMYHHKATHBHO ITPHEMJIEMBIC CTHJIb M| PEYH, IPHUHATHIE B MPO(ECCHOHATHHOH cpenie
50 | BOPHTEIBH KOMMYHHKAIIMIO B | CPEICTBa B3auMoeicTBus B oOmieHun ¢| He yMeer Ha 6a30BOM ypoBHe: BEIOMPATH CTHJIb OOIICHUS HA
n;eﬂee o»/ YCTHOI 1 JICIIOBBIMH MTapTHEPAMHU. TOCYIapCTBEHHOM  si3blke P® © WHOCTpaHHOM  SI3BIKE
anios «He nucbMeHHOU popmax| YK-4.2. Bezer nenoByro Mepenucky Ha | MPUMEHHUTEIBHO K CUTYAIl[UH B3aUMOJICHCTBUS; MHOCTPAHHBIM
3a4TEHO» Ha roCcy/1apCTBEHHOM rOCyJIapCTBECHHOM si3bike PO u S3BIKOM Ha YPOBHE, HEOOXOMUMO H JIOCTATOYHOM JUIs

s3bIKe Poccuiickoit

Depepanuu u

WHOCTPAHHOM(-bIX) SI3bIKaX.
YK-4.3. Mcnone3yeT auanor s

obmennss B TpodeccHoHaNbHON  cpere;
NEepPEeNUCKy Ha  TOCYIapCTBEHHOM

BECTH JICJIOBYIO
s3plke PO w/unm
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UHOCTpaHHOM(BIX)
sI3bIKE(aX).
IIK-1. Onpenenenue
MIEPBOHAYAITEHBIX
TpeboBaHUH
3aka3unka k UIC u
BO3MOKHOCTH HX
peammzanuu B UC Ha
JTarne
MPEIKOHTPAKTHBIX
pador

TIK-2. nxxenepHo-
TEeXHUYECKast
MOJJIEPKKA
MOATOTOBKH
KOMMEPYECKOTO
MIPEATIOKEHUS
3aKa34MKy Ha
MOCTaBKY, CO3JJaHUE
(MomuduKauo) u
BBOJI B
skcrutyatanuio UC
Ha JTane
MPEAKOHTPAKTHBIX
pabor.

COTPYAHUYECTBA B COILIMAIBHOM U
npodeccroHansHoOi chepax.
VK-4.4. YMmeet BbIIOJHSITH EPEBOJ
po(heCCHOHATBHBIX TEKCTOB C
MHOCTpPaHHOTO(-bIX) Ha
rOCyAapCTBEHHBIN A3bIK PD 1 C
rocyapcTBEHHOrO sA3blka PD Ha
WHOCTPaHHBIH(-bIE).

[IK-1.1. BeisBisieT nepBoHayanbHbIE
TpeboBaHus 3akazumka k MC.

IIK-2.1. [ToaroTaBIuBaeT 4acTH
KOMMEPYECKOT0 IPEUIOKEHHUS
3aKa3yuKy 00 00beMe U CpoKax
BBITIOJTHEHHS] pa0OT MO CO3AaHUIO
(MoguduKanum) U BBOLY B
skcruryatanuio MC.

MHOCTPaHHOM sI3bIKE€; HOPMaMH M MOJCISMH PEYEeBOr0O
MOBE/ICHUS NPUMEHHUTENIBHO K  KOHKPETHOH CcHTyanun
aKaJIeMM4eCKOr0 W NpO(ecCHOHAILHOTO B3aMMOJEHCTBHS;
BBICTPaMBaTh MOHOJIOT, BECTH [HAJOI M MOJHWIOr C
COOIOICHNEM HOPM PEUYEBOTO 3THKETA, apTyMEHTHPOBAHHO
OTCTaWBaTh CBOM MO3MIMU W WJACH; JXKaHPAaMH YCTHOH H
MUCEMEHHON peur B MpodecCHOHANBEHONW cdepe; BBHIIOTHATH
KOPPEKTHBI  yCTHBII M  NHMCbMEHHBI  TlepeBoA  C
MHOCTPAHHOTO $3bIKa Ha TI'OCYAAPCTBEHHBIM s3bIK PO u c
roCyJlapCTBEHHOro s3blka P® Ha WHOCTpaHHBIA S3BIK
npo)eCCUOHANBHBIX TEKCTOB, MPOBOJUTH OOCICIOBAHME
OpraHM3aniii M NPOBOJUTH COOp, aHaK3, CHEeUU(HKAIUIO,
dbopManu3anuio ¥ BepuUpHUKAIMIO TPeOOBAHUN 3aKa3uhKa K
uHOpMaLMOHHOI cucTeMe; coOupaTh M aHAJIM3HPOBATh
MapKETHHTOBYIO nH(pOopMannio TUTs OpTaHHU3aLHH,
pabotatommx B UT-uHIYCTpUN.
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BbICIIET0 00pa30BaHUA
«Poccuiicknii s3xoHoMuveckuii yausepcurer umenu I'.B. Ilnexanosa»
Kpacnogapcknii puamnan PIY um. I'. B. Ilnexanosa

(DaKyJII)TCT 9KOHOMHMKH, MCHCIP)KMCHTA U TOPIrOBJIA

Kadenpa Oyxranrepckoro yuera u aHaiu3a

AHHOTAILIMSA K PABOYEH TPOT'PAMME JUCIHUIIIUHBI

B1.B.01 MHOCTPAHHBIN SI3bIK MIPO®ECCUOHAJIBHOI'O OBIIEHUA

Hanpasienue nogrorokn  09.03.03 Ilpuxkiaagnass uHpopMaTuka

Hanpasisennocts (npoguias) nporpammbl  [lpuknagnas ungpopMaTuKa B IKOHOMHKE

YpoBeHb BbicHIero 00pa3oBaHusA bakanaspuar

Kpacnonap — 2021r.



1. lleap 1 3agaun TUCHUILJINHBI:

Llenpto nmucunrumHbl  «MHOCTpaHHBIN S3BIK  NMPO(ECCHOHANBHOTO OOMICHUS»  SBIACTCS
OBJIAJICHUE CTYJIEHTaMH KOMMYHHKATHBHOM KOMIIETCHLIMEH, KOTOpas B JaJbHEUIIEM MO3BOJHUT
M0JIb30BAaThCs WHOCTPAHHBIM SI3BIKOM B Pa3JIMYHBIX 00JACTAX NMPO(GECCHOHAIBHON AEATeNHHOCTH,
HAyYyHOH M TpakTU4yeckoil pabore, B o0OmIEHMH C 3apyOeKHBIMH TapTHEpaMH, UL
caM000pa30BaTEIbHBIX U APYTUX LENIEH.

Hapsiny ¢ mpakTudeckoil 1enblo, Kypc MHOCTPAHHOTO SI3bIKa MPO(ECCHOHATBLHOTO OOIICHHUs
peannsyer 00pa3oBaTeNbHBIC U BOCIUTATEIbHBIC IIEIIH, CIIOCOOCTBYS

*  pacuIMpeHHIo Kpyro3opa cTyJIeHTOB,

*  TIOBBIIMICHHIO OOIIEH KYIbTYpPhl U 00pa30BaHUsA,

*  KYJIbTYpBI MBILIUICHUS JIEJIOBOTO OOIICHUS,

*  BOCHHUTaHHIO TEPHHUMOCTH U YBXEHHS K TYXOBHBIM IIEHHOCTSIM JIPYTHX CTPaH M HApOJIOB.

3anadyamMu  OUCHUIUIMHBL «MHOCTpaHHBIM $3bIK MPOGECCHOHATBLHOTO OOIICHUS SBIISIOTCS
OBJIAQJIEHUE CIIECAYIOLINM KOMIUIEKCOM 3HAaHUM U YMEHUI:

1. UHOSI3BIYHBIE pPEYEBBIE YMEHMSI YCTHOTO M IHCBMEHHOTO OOIIEHHS, Takue KaK UTEHHUE
OPUTHHAIILHOW JUTEpaTyphl Pa3HBIX (YHKIIMOHANBHBIX CTUJICH W KAHPOB, YMEHHE NPUHUMATH
ydactue B Oecelie MOBCETHEBHOTO U MPO(EecCHOHATBHOTO XapaKkTepa, BhIpaXkaTh OOLIUPHBIN peecTp
KOMMYHUKATUBHBIX HAMEPEHUM, BIIaJIETh OCHOBHBIMH BHUJAaMU MOHOJOTHYECKOIO BBICKA3bIBAHUS,
co0roast MpaBuUiia PeueBOro ATUKETAa, M TOHUMATh Ha CIIyX, BJIaJleTh OCHOBHBIMHU BUJIAMH JI€JIOBOTO
MHUCHMa;

2.3HaHME SI3BIKOBBIX CPEACTB U (DOPMUPOBAHME AJEKBATHBIX UM SI3bIKOBBIX HABBIKOB, B TaKUX
acreKkTax Kak ()OHETHKa, TeKCHKa U TPAaMMAaTHKa;

3. yMEHHE MOJIb30BATHCS CIOBAPHO-CIPABOYHOM JIMTEPATYPOH Ha MHOCTPAHHOM SI3BIKE;

4.3HaHWE HAIMOHAJIBHOW KYJBTYPHI, a TAKXKe KYJIbTYypbl OOILICHUS W BelCeHUs OW3HEca CTpaH
M3y4aeMoro s3bIKa;

5. YMEHHE BECTU CAMOCTOSATEIbHBIN TBOPYECKUM IIOUCK.

2. Conep:xanne QU CHUTIAHBI

Ne

/ HanmMeHnoBaHue pa3iesioB / TeM IUCHUNIIHHBI
n/n

Tema 1. YipaBieHnue opranu3anueil.

Tema 2. Komangnas padora.

Tema 3. @uHAHCHI OpraHU3aLMH.

Tema 4. [locTpoeHre B3aMMOOTHOILIEHUH € KIIMEHTaAMHU.

Tewma 5. YipaBiaeHue Kpu3uCcoM.

ATl Bl B Rl

Tema 6. MexxnyHapogHOE COTPYIHUYECTBO.

TpynoeMKoCTh IMCHUIVIMHBI cocTaBJseT S 3.e. / 180 uacos.

®opMa KOHTPOJISI — 3a4eT/ IK3aMeH

Pa3paborunk: kanz. gunon. Hayk, qoueHT KBY A.A. EpemeeBa
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