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I. OPTAHU3AIIMOHHO-METOJINYECKHWM PA3JIEJ

He.]]b H 3a1a491 OCBOCHUA JUCIHUITINHDBI

[enbto nUCUUTUIMHBL « A HOCMPanHbLL A3bIK NPOGECCUOHATILHO20 0OUEHUS
SIBJISIETCSL OBJIAJIEHUE OOYYAIOIUMUCS KOMMYHUKATHMBHOW KOMIIETEHIIMEH, KOTOopas B JalbHEUIIEM
TO3BOJIUT TIOJIb30BATHCS HMHOCTPAHHBIM SI3BIKOM B PAa3UYHBIX 00JACTAX MPOQPECCHOHATBHON
NEeSATeNIbHOCTH, HAyYHOW M TMpakTUYecKol paboTe, B OOIIEHWH C JEIOBBIMH TapTHEpPaMH, s
caM000pa3oBaTeIbHBIX U APYTUX LIeeH.

Hapsiny ¢ mpakTuueckoil IeNblo, KypC WHOCTPAHHOTO S3bIKa MPOQPECCHOHATHHOTO OOIIEHUS
peanu3yeT oOpa3oBaTeIbHbIC M BOCIIUTATEIbHBIE IEJTH, CTIOCOOCTBYS

— PpacUIMPEeHHIO KPyro3opa CTyJICHTOB,

— TIOBBIIIECHUIO 00IIEH KYJIbTYphl U 00pa30BaHuUs,

— KYJBTYPBI MBILUICHUS IEIOBOTO OOIICHNUS,

— BOCIHTAHUIO TEPIUMOCTH U YBAXKEHUS K TyXOBHBIM LIEHHOCTSIM JIPYTUX CTPaH U HAPOJIOB.

3anaun yueOHOW TUCIUTUIMHBI « AHOCMPaHHbLIL A3bIK RPOYEeCCUOHATLHO20 0OUeHUSD:

— OBJIAJICHUE MHOS3BIYHBIMU PEYEBBIMH YMEHHUSIMH YCTHOTO U MHCHbMEHHOTO OOIICHHSI, TAKUMU
KaK 4YTeHHE OPUTMHAIBHOW JUTEepaTyphl pa3HbIX (YHKIUOHATIBHBIX CTWJIEH M >KaHPOB, YMEHHE
NPUHUMAThL ydYacTHe B Oecele TMOBCEAHEBHOIO M MPO(ECCHOHAIBHOTO XapakTepa, BBIPaXKaTh
OOLIMPHBIN peecTp KOMMYHUKAaTUBHBIX HAMEpPEHHi, BJIa/JeTh OCHOBHBIMU BUAAMH MOHOJOTHYECKOTO
BBICKA3bIBaHUs, COONIOJAsl TpaBWJIA PEUYEBOrO OSTUKETa, W TOHMMAaTh HA CIyX, BECTH JIEJIOBYIO
NEPENUCKY Ha HHOCTPAHHOM SI3BIKE;

— 3HaHHE S3BIKOBBIX CPEICTB U (HOPMUPOBAHME a/IEKBATHBIX UM S3BIKOBBIX HABBIKOB, B TAKHX
acrmekTax Kak (POHETHKa, JJEKCUKa M TPaMMaTHKa;

— YMEHHE TO0JIb30BaATHCS CIIOBAPHO-CIIPABOYHOM JTUTEPATYPOil HA MHOCTPAHHOM SI3BIKE;

— 3HAaHME HAIMOHAJIBLHOW KYJBTYpPHI, a TaKKe KYJIbTYphl OOILIEHUS M BeACHUA OM3Heca CTpaH
M3y4aeMOTO SI3bIKa;

— YMEHHUE BECTH CaMOCTOSATEIbHBIN TBOPUECKHI TTOUCK.

MecTo JTUCHMILUIMHBI B CTPYKTYpe 00pa30BaTe/iLHOM MPOrpaMMbl

Jucnuminaa « THOCTpaHHBIN S3bIK TPOPECCUOHATIBEHOTO OOIIEHUS» OTHOCUTCS K YacTH,
bopMupyemMoil yuacTHUKaMH 00pa30BaTEeIbHBIX OTHOIIICHUH.

O0beM TMCHUIUIMHBI M BUAbI Y4eOHOH PadoThI

Tabmua 1
Bcero yacos no ¢popmam o0yuyeHnust
IMoka3aTenn 00beMa TUCHUIJIMHBI
ouHas | OUHO-3a04HAA
O0BEM QUCHUILUIMHEI B 3aU4E€THBIX €IUHUIAX 53ET
O0beM TUCHMIUTUHBI B aKaJl.9acax 180
[IpomexxyTouHas aTTecTalus: 5 cemecTp — 3auer 5 cemecTp — 3a4er
dbopma 6 cemecTp —3K3aMeH | 6 cemecTp — IK3aMeH
KonTakTHas padora o0y4yaomuxcs ¢ 38 30
npenogasaresieM (KoHrakr. yacol), Bcero:
1. KonTakTHas paboTa Ha MPOBEACHUE 3aHATUI
JIEKIIMOHHOI'0 U CEMUHAPCKOTO TUIIOB BCETO 82 24
4acoB, B TOM YHCJIE:
® JICKIIUU - -




® TIPAKTHYCCKHC 3aHATHUA

82 24

e 1a00OpaTOPHBIC 3AHATHUS

B TOM YHMCJIC IPAKTUYCCKAA IMOATOTOBKA

2. NnguBuayansuble KoHCyabTauuu (MK)

3. KonrakTHas paboTa 1o IpoMeKyTOYHOU

arrectrauuu (Katr)

4. Koncynprarms nepes ox3ameHom (KD)

5. KonrakTHas paboTa 1o npomMexyTOqHOM
aTTECTallUU B TIEPUOJ] 9K3. CECCHU / CECCUU

3a09HUKOB (KaTTIK)

CamocTositesbHasi padora (CP), Bcero:

92 150

B TOM YHCJIC:

® CcaMOCTOATENbHAs paboTa B MEPUOJT IK3.

ceccuu (CPak)

32 32

e caMocTosTenbHas pabota B cemectpe (CPc)

60 118

n3ydyenue S0P

V3YUYECHHUE OHJIAMH-KYPCa WUJIM €r0 YacTh

BBITIOJIHCHUC WHAUBUAYAJIbHOI'O UJIN

rPYNIOBOTO MPOEKTA

U IPYTHE BUIBI

60 118

Hepequb IJIAHUPYEMBIX PE3YyJIbTAaTOB oﬁyqemm o IMCIOMIIJIMHE

Tabnuma 2
dopmMupyemblie Nupukarops! noctuzkenus | Pe3yiabrarhl 00ydyeHus (3HAHUS,
KOMITeTeHI{UH KOMIIeTeHI Ui YMEHHA)
(ko1 M HAUMEHOBaHUE (KO M1 HAUMEHOBAHME
KOMIIETEeHI[MH) HHAUKATOPA)

YK-4. CnocobeH
OCYLLLECTBNATb AE/10BYHO
KOMMYHMKaLMIO B YCTHOM U
nucbMeHHoM popmax Ha
rocyaapcTBeHHOM A3blKe
Poccuiickoit Pepepaumm u
MHOCTpPaHHOM(bIX) A3biKe(ax)

YK-4.1. BbibnpaetT Ha
rocyaapcTBeHHOM A3blke PO
N MIHOCTPAHHOM(-bIX) A3bIKax
KOMMYHUKaTUBHO
npuemaemble CTU/b U
cpeacTBa B3aMMOLENCTBMA B
obueHnn c 4enoBbIMK
napTHepamu

YK-4.1. 3-1. 3HaeT HOpMbl YCTHOM
peun, NPUHATbIE B
npodeccnoHanbHoOM cpeae.

YK-4.1. VY-1. Ymeer BbiOupaTtb
CTUNb obuweHns Ha
rocyaapCcTtBeHHOM f3blke PO u
MHOCTPaHHOM A3blKe
NPUMEHUTENbHO K  CUTyauuu
B3aMMOAENCTBUSA.

YK-4.1. ¥Y-2. YmeeT npumeHATb
WHOCTPAHHbIA A3blK HA YPOBHE,
Heob6XxoAMMOM M AO0CTaTOYHOM ANA
obuieHns B npodeccnoHanbHOM

cpege.

YK-4.2. Beget oenosyto
nepenucky Ha
rocyaapcrBeHHOM A3bike PP
N MIHOCTPAHHOM(-bIX) A3bIKax

YK-4.2. 3-1. 3HaeT HopMmbI
NMUCbMEHHOM peyn, NpuHATble B
npodeccnoHanbHoM cpeae.

YK-4.2. Y-1. YmeeT BeCTU A4EN0OBYHO




DopmupyeMble

NHankaTopbl JOCTHKEHUSI

Pe3yabTarsl 00yueHusi (3HaHMS,

KOMIIETEeHI[U U KOMIIeTeHIuii YMeHMUs)
(K01 1 HAUMEHOBaHMe (ko1 1 HAUMEHOBaHUE
KOMIIETEHI[MH) HHAUKATOPA)

nepenncky Ha rocyAapcTBEHHOM
A3blke P® u/MAM  MHOCTPaHHOM
A3bIKe.

MNK-1. MOHUTOPUHT
KOHBIOHKTYPbI PbIHKa
6aHKOBCKMX YCAYT, PbIHKA
LLeHHbIX bymar, MHOCTPaHHOM
Ba/ItOTbl, TOBAPHO-CbIPbEBbIX
PbIHKOB

MK-1.5 OpraHusauua u
noaaepMBaHMe NOCTOAHHbIX
KOHTAKTOB C PENTUHIOBbIMM
areHTCTBaMu, aHaIMTUKAMM
WMHBECTULMOHHbDIX
OopraHu3auui,
KOHCA/NTUHIOBbIMMU
OpraHu3aumnsamu,
ayauUTOPCKMMU
OpraHu3aumnsamu,
OLEeHOYHbIMK dUpMaMy,
rocy4apcTBeHHbIMM U
MYHULMNANbHbIMKU OpraHamm
ynpaBieHus,
obLecTBeHHbIMU
OpraHusaumnsamm, cpeacrsamm
MacCcoBOW MHPOPMaLUM,
MHPOPMALMOHHbIMM,
PEKNAaMHbIMUW areHTCTBaMM

MK-1.5. 3-1. 3HaeT OCHOBbI
COLMOIOTNU, NCUXONIOTUMN,
TEXHONOrMK NpoBeaeHUn
COLMONOTNYECKUX U
MAPKETUHIOBbIX UCCNEeL0BaHUMN

NK-1.5. Y-1. Ymeer paboTtatb B
aBTOMaTU3MPOBAHHbLIX  CUCTEMAX
MHPOPMaLMOHHOro obecneyeHuUs

npodeccnoHanbHoM

[eATeNbHOCTH, nony4vaTb,
NHTEPNPeTUPOBaTbL Z
AOKYMEHTUPOBATb pe3ynbTaThbl
nuccaenoBaHui, BNaneTb

6a30BbIMW HaBblkamn pPaboTbl Ha
nepcoHaabHOM KOMMblOTEpPE




Jrtanbl GOPMUPOBAHUA H KPUTEPUH OLICHUBAHUSA ¢()OPMUPOBAHHOCTH KOMIIETEHIUI

II. COAEP)KAHUE JACHUTIINHBI

A 00y4daroIuXxcst 04HOi (popMbI 00yUeHH s
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Cemectp 5
1. Tema 1. lenosoit cmunv oouwienus. - 14 - - 10 24 | YK-4.1, | YK-4.13-1 0. T .
OtHKa JenoBoro odmenus. [lenosas YK-4.2 | YK4.1YVY-1
KoMMyHHKaius. OpULIUaIbHO-IeI0Bask YK-4.2 3-1
MUChMEHHAs pedb. DIIEKTPOHHAS YK-4.2 V-1
JICNIOBasi KOMMYHUKAITHSL.
2. Tema 2. Ynpaenenue opzanuszayueil. - | 4 - - 10 24 | YK-4.1, | YK-4.13-1 0. T HAu.n
OpranuzanonHoe auaepcTBo. Taiim YK-4.2, | YK-4.1VY-1
MEHE/DKMEHT M OpraHM3aLus TPy/Ia. NK-1.5 §§-3§ §;22
CTpyKTypa OpraHu3aIuy. -4z Y-
PYRIYPEOP ! K-1.5 3-1
MNK-1.5¥-1
3. Tema 3. Komanonasn paboma. - 12 - - 10 22 | YK+4.1, | YK4.13-1 I'p.a. K/p Hu.n
Co3nanue 3(h(peKTUBHBIX KOMaH/I. VK-4.2 | YK-4.1V¥-1
Pa3BuTHE IUIEPCKUX KAYECTB. YK-4.2 3-1
[ocTpoeHne KOMMYHHUKAIMK U YK-4.2 V-1
KYJIBTYpBI OOpaTHOM CBSI3H.
Cemectp 6




Tema 4. Ilocmpoenue 14 10 24 | YK-4.1, | YK-4.13-1 0. K/p I'p.n
63AUMOOMHOULEHUTL C KTUCHMAMU. VK-4.2 | YK-4.1¥-1
Knuentoopuentupoannocts. Pabora YK-4.2 3-1

C J)kajo0amMu KIHEHTOB. TexXHUKH YK-4.2¥-1

MIPUBJICUCHUS KIIUEHTOB

Tema 5. Ynpaenenue kpuzucom 14 10 24 | YK-4.1, | YK-4.13-1 0. T. 9.
SWAT-ananu3. Koppekruposka YK-4.2 | YK-4.1Y-1

crpaterun. IToBbieHe YK-4.2 3-1

POU3BOAUTCIbHOCTH. YK-4.2 ¥-1

Tema 6. Mescoynapoonoe 14 10 24 | YK-4.1, | YK-4.13-1 I'p.n. T. Hu.n
compyonHuuecmeo. YK-4.2 | YK-4.1YV-1

YuacTue B MeKTyHAPOIHBIX YK-4.2 3-1

MEPONPHUATHSX, BEICTYIIIICHUE C YK-4.2¥-1

JIOKJIaJIaMU Ha MEKTYHapOIHBIX

KOHIrpeccax. Y CTAHOBJIEHUE

MapTHEPCTBA.

Koumaxmmnas paboma no npomesrcymouHotl - -2 2

ammecmayuu (Kamm)

Koncynomayus nepeo sxzamenom (K3) - -2

Koumaxmmuas paboma no npomesicymounou - -2

ammecmayuu 6 nepuod 2K3. ceccuu / ceccuu

3ao0unurxos (Kammsax)

Camocmosmenvhas paboma 6 nepuoo 3K3. - 32/- 32

ceccuu (CPax)

Hmozo 82 92/6 180 X X X X X




Jranbl (OPMHUPOBAHUA U KPUTEPUHU OLIEHUBAHUSA C(POPMUPOBAHHOCTH KOMIIETEHIUI
AJ1s1 00y4aroIMXCsl 09YHO-3204HOH (opMBbI 00yYeHH s

Tabmuua 3.2
HaumeHoBaHue pa3aeJia, TeMbl
Ne m/m pr}]OCMKOCTB, AKAJIECMHUIECCKUE YacChbl -]
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Cemectp 5
1. Tema 1. lenosoit cmune oouwienus. - 4 - - 20 24 | YK-4.1, | YK-4.13-1 0. T.
DTHKa e0BOro ooieHus. Jlemosas VYK-4.2 | YK-4.1 ¥Y-1
KoMMyHHKaIus. OQULIUaILHO-IeI0Bask YK-4.2 3-2
MUChMEHHAs pedb. DIIEKTPOHHAS YK-42Y-2
JIeI0Basi KOMMYHHKAIIHSL.
2. Tema 2. Ynpaenenue opeanusayueil. - 4 - - 20 24 | YK4.1, | YK-4.13-1 0. T.
OpranuzanimoHHoe auaepcTBo. Taiim YK-4.2, | YK-4.1V-1
MEHE/DKMEHT M OpraHM3aLus TPy/a. NK-1.5 zﬁ-ji §;22
CrpykTypa opranuzaiuu. -4z Y-
pyRLYPR oP MNK-1.5¥-1
3. Tema 3. Komanonan pavoma. - 4 - - 20 24 | YK-4.1, | YK4.13-1 I'p.x. K/p
Coznanne 3(hPEeKTUBHBIX KOMAH]I. VK-4.2 | YK-4.1 V-1
PazBuTune nuaepckux KayecTs. YK-4.2 3-2
[ocTpoeHne KOMMYHHUKAIMK U YK-4.2¥-2
KYJbTYPbl OOPaTHOM CBSI3H.

Cemectp 6




Tema 4. Ilocmpoenue - 4 - - 20 24 | YK-4.1, | YK-4.13-1 0. K/p
63AUMOOMHOWEHUTL C KTUEHMAMU. YK-4.2 | YK-4.1V-1
KnueHTooprueHTHpOBaHHOCTE. PaGoTa YK-4.23-2

¢ ’ka;t00amMu KIUEHTOB. TeXHUKH YK-4.2'¥-2

MIPUBJICUCHUS KIIUEHTOB

Tema 5. Ynpaenenue kpusucom - 4 - - 20 24 YK-4.1, | YK-4.1 3-1 O. T.
SWAT-anamms3. KoppexktrpoBka YK-4.2 | YK-4.1Y-1

crparerun. [ToBblnenne YK-4.2 3-2
MIPOU3BOAUTEIILHOCTH. YK-4.2¥-2

Tema 6. Mescoynapoonoe - 4 - - 18 22 | YK-4.1, | YK-4.13-1 I'p.a. T.
COmpyoHuYecmeo. VK-4.2 | YK-4.1 V-1

Vyactre B MeXKIyHAPOIHbIX YK-4.2 3-2

MEpONPUATHSIX, BHICTYTIICHHUE C YK-4.2'¥-2

JIOKJIaaMH Ha MEXKTYHAPOTHBIX

KOHIrpeccax. Y CTaHOBJIEHUE

MapTHEPCTRBA.

Koumaxmmnas paboma no npomesrcymouHotl - - - - -2 2

ammecmayuu (Kamm)

Kouncyrnemayus nepeo sxzamenom (K3) - - - - -2

Koumakmmuas paboma no npomesrcymourotl - - - - -2

ammecmayuu 6 nepuod 9K3. ceccuu /ceccuu

3aounukos (Kammox)

Camocmosmenvhas paboma 6 nepuoo 3K3. - - - - 32/- 32

ceccuu (CPax)

Hmozo - 24 | - - 118/6 180 X X X X X

@opmMbl Y4eOHBIX 32/IaHUI HA AYIMTOPHBIX 3aHATHAX

Ompoc (O)

I'pynmoBas nuckyccust (I'p.n.)
DopMbI TEKYLIEr0 KOHTPOJIA:
Tect (T)

KonTponbabie padots! (K/p)

DopMbl 3aJaHUH 11 TBOPYECKOr0 pedTHHIA:

NunuBuayanbHbli U rpymnnoBoii npoekt (Uu.m., I'p.m.)

moxar ()

10




III. YYHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JUCIUIIJINHBI

PEKOMEHAYEMAS JIUTEPATYPA
OcHoBHasi JIUTEpPaTypa

1. JlenoBol aHTJIMCKUHN SI3BIK: YCKOpPEHHBIN Kypc : yue0. mocobue / 3.B. ManbkoBckas. - M.:
NHOPA-M, 2017. — 160 c. — (Boicmee o6pazoBanue: bakamaBpuar). - Pexum poctyna:
http://znanium.com/bookread2.php?book=752502

2. AHrnmiickuii s3pIK 17151 5koHOMUCTOB: yueOHuk / T.B. EBctokosa, .I'. bapabanosa, C.P.

Ara6a6sH.- MockBa: PUOP: UIHOPA-M, 2016. — 192 ¢. — (Briciiee oOpa3zoBanue). —
www.dx.doi.org/10.12737/21155. - TekcT: 31eKTpoHHBIN. - Pexxum noctyma: URL:

https://znanium.com/bookread2.php?book=556466

JdonmoaHuTeIbHAA JIUTEPATypAa:
1. AHrIuiicKuii I3bIK B CUTYalMSAX MOBCETHEBHOTO /1€J10BOr0 0011eHus : yuel. mocooue / 3.B.

MansbkoBckas. — Mocksa : UTHOPA-M, 2019. — 223 c. — (Briciiee oOpa3oBanue: bakanaBpuar). -
ISBN 978-5-16-005065-2 (print); ISBN 978-5-16-105422-2 (online). - TekcT: 31eKTpOHHBIN. - Pexum
noctyna: http://znanium.com/bookread2.php?book=995410

2. English for Economic Studies : yue6. mocobue / O.A. lanbko, JI.B. Enpirun, B.O. Mugosa, E.T.
Mumnacsn, E.I'. MacioBa. — Mockpa : UHOPA-M, 2019. — 47 c. - ISBN 978-5-16-107961-4. - Texct

: DIEKTPOHHBIN - PexxuM poctyma: https://znanium.com/read?id=343674

HOpMaTI/IBHLIe NnmpaBOBbLIC TOKYMEHTBI:
B pamkax wusydeHuss AuCHUIUTUHBI «VHOCTpaHHBIA S3BIK MPO(GECCHOHATBFHOTO OOIICHUs» He
UCIIOJIb3YIOTCA.

HEPEYEHb UH®OPMAINMOHHO-CITPABOYHbBIX CUCTEM

1. http://www.consultant.ru - CnipaBouno-nipaBoBas cuctema Koncynprant [lroc;
2. http://www.garant.ru - CnpaBoyHO-IIpaBoBast cuctema [ apaHr.

HNEPEYEHD 3JIEKTPOHHO-OBPA3OBATEJ/IBHBIX PECYPCOB
1. Hayunas snektponHas 6ubimoteka elibrary.ru https://elibrary.ru/
2. VYuuBepcuterckas 6ubmmoreka online URL: http://biblioclub.ru/
3. DOBC «Grebennikon URL: https://grebennikon.ru/

HEPEYEHD ITPOPECCHOHAJIBHBIX BA3 IAHHBIX

1. https://research.wou.edu/com325_- MexayHapoanas 0a3a TaHHBIX IO CTpaHaM U KyJIbTypam

MEPEYEHb PECYPCOB MH®OPMAIIMOHHO-TEJTEKOMMYHHUKAIIMOHHOM
CETHU "UHTEPHET", HEOBXO/IUMbIX TSI OCBOEHUA JUCIHIUIIJIMHbI

https://www.bbc.co.uk - anekrpoHHbIe pecypcbl BeO-caiita BBC
https://www.euronews.net - JJIEKTPOHHBIE peCypChl BeO-caiiTa euronews.
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http://www.garant.xn--u-etb/
http://www.consultant.ru/
https://znanium.com/read?id=343674
https://znanium.com/read?id=343674
http://znanium.com/bookread2.php?book=995410
https://znanium.com/bookread2.php?book=556466
http://znanium.com/bookread2.php?book=752502

https://www.parapal-online.co.uk/resources/essays - peKOMEHIAIIUU ¥ 00pa3IIbl HAMMCAHUS CCE
https://www.cambridge.org (CambridgeJournalsDigital Archive) - anekTpoHHBII apXHB KypHAaJIOB
https://www.englishclub.com — anrnuiickuii kiy0 B pexxuMe OHIaliH (UIpbl, BUKTOPUHBI, (POPYMBI,
4aThl, MaCTEP-KJIACChl MPENojaBaTeNel - HOCUTeNel S3bIKa)

https://www.visuwords.com - rpagudecknuii CHHOHUMUYECKHIl CIIOBaph HA aHTJIHICKOM U

(b paHITy3CKOM sI3BIKaX

MNEPEYEHh WH®OPMAIIMOHHBLIX TEXHOJIOTHUH, UCHOJIb3YEMbBIX
NP1 OCYHWECTBJIEHUU OBPA3OBATEJBHOI'O TIIPOLHECCA 11O
JAUCIHUIIJIMHE, BKJIIOYASA HEPEYEHDb IHPOI'PAMMHOI'O
OBECHHEYEHMUSA

1. Onepanmonnas cucrema Microsoft Windows XP PRO

2. IMaket mpuxknaaneix nporpamMm Microsoft Office Professional Plus 2007, 2010, 2013, 2016 (MS
Word, MS Excel, MS Power Point, MS Access)

3. AutuBupycHas nporpamma Kacnepckoro Kaspersky Endpoint Security mis 6usneca-PacimpeHHblit
Rus Edition 250-499 Node

4. ITporpammHoe obecnieuenne ytunura PeaZip Adobe Acrobat Reader DC

MATEPUAJIIBHO-TEXHUYECKOE OBECIIEYEHUE INCIUITJINHBI

Huciuminna « THOCTpaHHBIN 3bIK MPO(EeCCUOHATBHOTO OOIIEHU» o0ecreyeHa:

0/13 NPOGEOCHUA 3AHAMUIL IEKYUOHHO20 mMUuna:

-y4eOHOW ayauTopueii, 000pynOoBaHHOH y4eOHONH MeOenblo, MYJIbTUMEAHMMHBIMUA CPEICTBAMU
o0Oy4deHus 1Ji JeMOHCTPALUY JIEKIUI-TIPE3eHTaIHil;

0/13 NPO6EOCHUA 3AHAMUIL CEMUHAPCKO20 MUna (Npakmuieckue 3aHamus):

-y4eOHOI aynuTopuel, 000pyA0BaHHON yueOHONH MeOenblo U TEXHUUYECKUMHU CPeJCTBAaMU O0y4eHHUs,
CITy>KaIllUMU JIJIs1 TIPEJICTaBICHUs yaeOHOH nHpOopMaIiu;

0J151 CamMoCmoamenvHoul padoomol:

-TIOMENICHHEM JUIsl CaMOCTOSTEIbHOW pPAaOOTHI, OCHAIICHHBIM KOMITBIOTCPHOW TEXHUKOW C
BO3MOXKHOCTBIO TOJKIIIOUeHUs K cetu «VHTepHeT» M obecriedeHHEeM JOCTyIMa K 3JIEKTPOHHOM
nHPOPMAIMOHHO-00pa30BaTeIbHON cpeie dhunmnana.

IV. METOAMYECKHUE YKA3ZAHUSA JJISI OBYUAIOIIMXCS 1O
OCBOEHUIO JIMCLUATIIMHBI

» MeToaudeckre PeKOMEHIAIMU 0 OpPTaHW3aIlMi W BBIOJIHEHUIO BHEAYTUTOPHOU
CaMOCTOSATEIbHON paOOTHI.
» MeToauieckue yKka3aHus 10 MOATOTOBKE B 0(OpMIICHHIO pedepaToB.

V.METOANYECKUNE MATEPHUAJIBI, OTPEJAEJAIOIHINE ITPOLUEAYPbI
OHNEHUBAHWA 3HAHUN 1 YMEHHUH, XAPAKTEPU3YIOIIUX 3TAIIbI
®OPMHNPOBAHUA KOMIIETEHIINHU

PesynbraThl TEKyIero KOHTPOJS W MPOMEXKYTOYHOW arTecTanuud (opMUPYIOT
PEUTHUHTOBYIO OIIEHKY paboThl oOyuwaromieroca. Pacnpenenenuwe 0OamuioB mpu
GbopMUPOBAaHUU PEUTHUHTOBOM OIIEHKH pPabOTHl O00Y4YaroIIerocss OCYIIECTBISIETCS B
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cooTBeTCTBUM C «llomokeHneM O PEWTHHIOBOM CHCTEME OLICHKH YCIIEBAEMOCTH U
KauecTBa 3HAHUM CTYJEHTOB B MPOLIECCE OCBOCHUSI NUCHUILIUHBI « MTHOCTpaHHBIN SI3bIK
npodeccruoHansHOTO O00mEeHus» B (eneparbHOM TOCYIapCTBEHHOM OOJKETHOM
00pa3oBaTEIbHOM YUPEKJIECHUM BBICIIETO O0Opa3oBaHusi «POCCHUCKUNA SKOHOMHYECKUN
yHuBepcureT umenu ['.B. [limexanosay.

Tabnuna 4
Buabl pador MaxkcumajibHOE KOJIN4YeCTBO 0AJUI0B

BrimonnHeHre yueOHBIX 3a/laHU Ha ayAUTOPHBIX 20
3aHATHUAX

Tekyuuii KOHTPOJIb 20
TBOpUECKUN PEUTHHT 20
[TpoMexyTouHas aTTecTauus (3auem/IK3ameH) 40
NTOTI'O 100

B coorBerctBum ¢ [lonoxxeHnem 0 peUTUHIOBOM CUCTEME OLEHKH YCIIEBA€MOCTH
W KayecTBa 3HAHWM OOYy4YaIOIMUXCS «IIPenoaaBaTesib Kadeapbl, HEMOCPEICTBEHHO
BEIYIIUNA 3aHATUS CO CTYJIEHYECKOW TPYNION, 00s3aH MpOouH(GOPMHUPOBATH TPYIITY O
pacrpeieIeHud PEUTUHIOBBIX OajioB MO BCEM BHAaM pabOT Ha TMEPBOM 3aHSATUU
y4eOHOro MOayJIsl (CeMecTpa), KOJUYECTBE MOJIyJIel 1o yueOHON JUCHUILIMHE, CPOKAX
u dopmMax KOHTPOJSA HUX OCBOEHHUA, (popMe MPOMEKYTOUHOW aTTECTAIMH, CHIKECHUU
OaJJIOB 3a HECBOEBPEMEHHOE BBIMOJIHEHUE BBIAAHHBIX 3afaHuid. OOydaromuecs B
TeYeHUE YueOHOro MOTyJIsl (ceMecTpa) MoaydaoT HHPOPMALIUIO O TEKYIEM KOJIUYECTBE
HaOpaHHBIX MO AUCIUIUIMHE 0a/IOB Yepe3 JIMYHBIN KAOMHET CTYICHTA.

V1. OHEHOYHbIE MATEPUAJIbI U151 IPOBEJEHUA TEKYHIET'O
KOHTPOJISI U TIPOMEXKXYTOYHOU ATTECTALIUNA'

OueHouHble MaTepualibl MO AUCIUIUIMHE pa3paloTaHbl B COOTBETCTBUU C
[TonoxxenneM 00 OIEHOYHBIX Marepuaiax B ¢eaepalbHOM TOCYJapCTBEHHOM
OrO/KETHOM 00pa30BaTEeIbHOM YUPEXKJICHUH BbICHIEro oOpas3oBaHust «Poccuiickuii
SKOHOMHYECKHUM yHHUBepcuTeT uMeHu [.B. [liexanosay.

Ilepeuens 6onpocoe Kk 3auemy (5 cemecmp):

Discuss the advantages and disadvantages of being a freelancer.

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working hours?

What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
What benefits are claimed for a merger and takeover?

How does a company produce new ideas?

What are the risks for an organization? How does it handle risks?

0.  Describe the main assets of the company.

i S B e
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11. What are the ethical issues of the company?

12. What factors should be taken into account when measuring the level of development of a
country?

13. Describe social responsibility issues in an organization.

14.  Are you optimistic about the capacity of the planet for future growth?

15. How is knowledge shared in the organization?

16. Speak about forecasting and budgeting in corporate finance.

Ilepeuens 6onpocoe Kk Ik3ameny (6 cemecmp):

1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of communication?
Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and stages
of entering overseas markets?

5. What is the image of Tod’s? What challenges have they faced entering new markets?

6. How can products be designed to be suitable for international markets?

7. 1Is business-to-business relationship important for doing business? Speak about networking events.
8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the key
to success?

11. What are the essential qualities of a successful business? Give example of a successful business
and reasons for its success.

12. What can you say about such things as continuity, anticipation, contestation and mobility? What
are the possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their work and motivate
them.

14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?

18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of
her style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-working vary in different countries? How can business build a successful
team?

21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least 5
reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.
23. In which ways can a business raise finance, and what are the advantages and the disadvantages of
each one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?
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26. How are customer service requirements changing? How to train staff to deal with demanding
customers?

27. Give examples of different accidents in companies. What are the reasons, and what is the effect on
companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?
29. Give at least two examples of crises happened in different companies, how they deal with it and
what lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed in
business integration?

32. What do large companies have that smaller companies don’t? And, what values are transported
from smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

34. How can products be designed to be suitable for international markets?

Tecmoenie 3a0anus K 3auemy ( Scemectp )

1. The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved;

b) eloquent;

C) responsive;

d) rambling.

2. I’d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant;

b) fluent;

¢) succinct;

d) sensitive;

3. It was very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive;

b) tactless;

¢) inhibited;

d) focused.

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate;

b) vague;

c¢) coherent;

d) emotional,

5. His responses were completely . I'learned nothing from them as there was no detail
at all.

a) vague;

b) inhibited;

¢) concise;

d) extrovert.

Tecmoesbie 3a0anus K IK3ameny (6 cemectp)

1.The new assistant manager is rather . He doesn’t say much or seem very confident.
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a) reserved;

b) eloquent;

C) responsive;

d) rambling.

2.I’d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant;

b) fluent;

¢) succinct;

d) sensitive.

3.1t was very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive;

b) tactless;

¢) inhibited;

d) focused.

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate;

b) vague;

¢) coherent;

d) emotional.

5. His responses were completely . I'learned nothing from them as there was no detail
at all.

a) vague;

b) inhibited;

C) concise;

d) extrovert.

Tunoevie mecmoeswie 3a0anus.

1. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing;

b) confusing;

¢) interrupting;

d) clarifying.

2. When it launched, Facebook was to students.

a) closed;

b) only available;

c¢) marketed mostly.

3. Universities social media networks.

a) use;

b) fail to understand;

c) discourage the use of;

4. Many business schools have their own intranet that they feel Facebook.

a) is much better than

b) could be replaced with

¢) competes with

5. The article says that business schools don’t have the resources available to big
companies such as Facebook.
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a) financial
b) IT
¢) networking

Tunoeuvie keiicot:

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and
the Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately,
the organizers made many mistakes and the trip was not successful. This year, they will take another
group of students (aged 18-21) to the same area. They want to avoid the mistakes they made in the
past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Notes to the agenda

1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.
2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic 2

H&M: First Sweden then the World.

www.hm.com

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Vésteras, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976. The
product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in 1980.
The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in more than
50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15 percent
every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and the
world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest chain,
Zara, is still relatively unknown in the United States but has a huge presence in Europe and other
markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in as
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little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in the
next few years.

Imagine you are Karl-Johan Persson, H&M’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you’re already the world’s second-largest apparel retailer?

Ilpumepwt 6onpocoe ons onpoca:

Tema 1. JlejioBoii cTHJIb 001LIEHHST
1. How to write emails in a formal and informal style?
2. How to introduce yourself at negotiations?
3. How to write a memo to all staff?
4. How to write a formal email with apologies?
5. How to write a formal email with requests?
Tema 2. YnpasJieHne opranusanueit
1. What is perfect competition?
What factors can cause market changes?
3. Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they
act in the competitive environment?
4. What connects the world of competitive sport to competitive business?
5. Discuss the advantages and disadvantages of being a freelancer.
Tema 3. Komangnas padora
1. What is STEEP analysis? Define its categories.
2. How do companies plan for the future?
3. Define the Global consumer goods industry
4. What changes have happened during your lifetime in the way people shop for food?
5. Which STEEP factors are pushing sales up or down?
Tema 4. [locTpoeHne B3aMMOOTHOIIEHUH € KJIMEHTAMM
1. What role does DICE theory play in change management?
2. Which are DICE theory’s 4 core elements?
3. Define the 4 hard factors of Change Management.
4. Define the process of Project Management.
5. How is it linked to SMART business objectives? Why do projects generally fail?
Tema S. YnpasjieHue KPU3HCOM
Explain the concept of 4Ps, as well later added 3Ps.
What do the 4Cs stand for? Compare 4Ps and 4Cs.
What are the benefits of selling On- & Offline?
What is brand identity and how does it work?
What 3 elements make the branding successful according to Mary Jo Hatch and Majken Shultz?

Nk W=

Ilpumepvt mem 2pynnoevix oucKyccuii:

Tema 1. JleJ10BOM CTHJIb 00IIIEHUST
1. The importance of proper use of business etiquette.
2. Ways to make a good impression on partners.
3. Rules for preparing a public speech.
4. Etiquette of greetings and introductions.
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5.
6.

Specifics of business communication with foreign partners.
Cultural gap.

Tema 2. YnpasiieHue opranuszanuei

l.

2.
3.
4

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?

Discuss the advantages and disadvantages of flexible working.

Is business-to-business relationship important for doing business? Speak about networking
events.

Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

Tema 3. Komananas padora

bl e

5.

What is the importance of team building? Describe the stages if team life.

What are the criteria for quality in the organization you would like to work for?

How does a company produce new ideas?

Speak about different theories and factors that make people satisfied with their work and
motivate them.

How have job priorities among employees have changed over the last 10 years?

Tema 4. IlocTpoeHune B3aMMOOTHOIIEHUI ¢ KJIMEHTAMHU

1.

2.

3.
4.

5.

What are the main areas of business communication? Speak about internal and external ways of
communication.

What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.

Does technology make communication easier? Give examples.

How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?

What is the image of Tod’s? What challenges have they faced entering new markets?

Tema S. YnpasjieHue KPpU3HCOM

1.

e

How can products be designed to be suitable for international markets?

Is business-to-business relationship important for doing business? Speak about networking
events.

Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

What advice would you give to someone trying to develop business relationships in China?
What are the success factors relating to people, products, companies and countries? What is the
key to success?

Tema 6. MexayHapoaHoe COTPYAHUYECTBO

1.

2.

e

Define the process of raising finance from the point of view of business owner and from
investor.

In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.

Speak about the problems of raising finance from the “angel” networking clubs, bank finance
and venture capital funds.

Give the tips how to achieve customer satisfaction and how to reduce customer defection?
How are customer service requirements changing? How to train staff to deal with demanding
customers?

Ilpumepvl munoswvix 3a0anuil 0131 KOHMPOIALHOU PAdOmMbl:

Variant 1
Task 1. Choose the best word from the brackets to fill the gap
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1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).

5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% ¢-=------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) .....ceuee. , SO she
preferred 2) coeeeevenes jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) .....ceeuee than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ... family.

Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).

5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , now it is a large multinational.

2. You will get a $800 salary plus 20% ¢-------—- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I'said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) .ccceeeenes , So she
preferred 2) ...cceeneee. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ...ccceeeeeee than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ..ceeeeunes family.

Temamuxka 2pynnoevix u UHOUBUOYAbHBIX NPOCKNOG:
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I'pynnoevie npoekmoi:
1. Categories of stocks and shares

Successful Company Employee Reward Systems

Organization Framework

Company Change Management Programs

Shareholders

Adoption and Implementation of ABC Accounting Method in Russia or in other countries
7. Socially Responsible Companies

AN

Hnouesuoyanvuvie npoekmaol:
1. STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

NNk W

SWOT Analysis of auditing companies in Russia

Temamuka 3cce:

1. DddekTuBHOE yIIpaBiIeHNE

2. VYrpaBneHue 4e10BeYeCKUMH pecypcamMmu

3. VYnpapieHue BpeMeHeM

4. VYrpasnenue 10X01aMu

5. Menemxment Opranu3ainuu

6. ®uHaHCOBBIN MeHeKMEHT

7. MeHemKMEHT KOMMEPYECKOM IeSITENbHOCTH

8. MeHeKMEHT IIPEANPUHUMATEIIbCKOU 1EATEIbHOCTH
9. VYrpasiieHne ”HHOBAIIUOHHBIM OM3HECOM

10. DUHAHCOBBIE TOKYMEHTHI

11. Aynur

12. BenuypHblii kKanuTan

13. MexnyHapoaHble KOMITAaHUU

14. Crapran busnec

15. DUHAHCOBBIE YCIYTH

16. Kareropuu akuuii u obnuranuit

17. Maublii 1 cpenuuii busnec

18. [IpeumymiecTBa U HEAOCTATKH COBPEMEHHOTO On3Heca
19. buznec Ctparerun

20. HNuHOBaMOHHBIE TEXHOJOTUH B busHece

Temamuka ooxknaooe:

KOHKypeHHI/IH. COCT&BJ’IHIOHII/IC IMOHATHEC KOHKYPCHIIUH.
Tursr ACPUBATUBOB.

1
2
3. CocraBieHue AuarpaMM CBsI3el U KOHCIIEKTHPOBAHUE.
4. Tennennuu 6usneca u oynaymiee. STEEP ananm3

5
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6. IlpaBuna opopmiieHuUs TEKCTa AJIS CIAH0B MPE3CHTALIUU

7. CucTtema BO3HarpakJIeHUsI B pOCCUNCKUX U MEXTyHAPOIHBIX KOMITAHUSX.

8. Poinb ¢puHAHCOBBIX (bIOUEPCOB HA OUpIKE.
9. TlepBbIii 1eIIOBOI KOHTAKT IO email.

10. Teopus 2. ne bowno.
11. Xemx GpoHAbI M1 MHBECTUIIMOHHBIE (DOH]IBI.
12. Onucanue 6uzHEC-TpoIiecca.

TunoBasi CTpyKTypa 3a4€THOIO 3a1aHUS

MaxkcumanbHoe
HaumenoBanue o1leHOYHOTO MaTepHaa
KOJIMYECTBO OAJJIOB
Bomnpoc 1 10
Bompoc 2 10
BrinmonaHeHne TeCTOBOrO 3a1aHusl. 20

Tunosasi CTpyKTypa 3K3aMeHAIlMOHHOT0 OWJ1eTa

MaxkcumanbHoe
HaunmeHnoBaHue o1leHOYHOTO MaTepHaa
KOJIMYECTBO OAJJIOB
Bomnpoc 1 10
Bompoc 2 10
BrinmoiaHeHne TeCTOBOrO 3a1aHusl. 20

IToxa3areyu u KPUTECPHUHU OLHCHUBAHUA IVIAHUPYEMBIX PE3YJIbTATOB OCBOCHHUA
KOMHeTeHHI/lﬁ H peE3yJibTaTOB oﬁyqe}mﬂ, IIKaJa OncHuBaHUA

mpodeccnoHaIbHOI cpere;
OCHOBBI COLIMOJIOTHUH,
MCUXOJIOTHH, TEXHOJIOTHU
MIPOBEJICHUS COLIMOJIOTUYECKUX
M MapKETHHIOBBIX
rccrneqoBaHui

'YMeeT BepHO 1 B NOJIHOM
00beMe: BEIOMPATH CTHIID
0OIIEHNS Ha TOCYAapCTBEHHOM
s13p1ke PD 1 nHOCTpaHHOM
SI3BIKE TIPUMEHHUTEIEHO K
CUTyaI[MH B3aUMO/JICHCTBUS;
MPUMEHSTh HHOCTPAHHBIH SI3BIK
Ha ypOBHE, HEOOXOIUMOM U
ITOCTATOYHOM TS OOIIICHUS B
MmpodeccrnoHaIbHOI cpene;
BECTH JICJIOBYIO TIEPETIHCKY Ha
rocyaapCcTBEHHOM si3bike PD
W/WITA MTHOCTPAHHOM SI3BIKE;

aboTaTh B

Tabaua 5
HNnaukaro
DopMupyemMbl A P
AOCTHKEHUS Yposenb ocBoeHus
IIxaja oueHUBaHUA e Kpurtepun orieHUBaHMs .
KOMIleTeHI! KOMIeTeHImii
KOMIIeTeHIIUH "
85— «OTJIMYHOY/ YK-4 YK-4.1 3HaeT BEPHO M B MOJTHOM IIpoaBuHYTHIH
100 «32YTEHO» TK-1 YK-4.2 00beMe: HOPMBI YCTHOM U
0aJs10 TIK-1.5 [MMCbMEHHOW peuH, IPUHSATHIE B
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ABTOMATU3UPOBAHHBIX
cucreMax HH(POPMAITHOHHOTO
obecrieueHus

PO ECCUOHATBHOMN

eI TEeTPHOCTH, TIOJTY4aTh,
MHTEPIPETUPOBATH U
ITOKYMEHTHUPOBATh PE3yIbTATHI
MCCJICIOBAaHUM, BIaJCTh
0a30BBIMH HaBBIKAMHU PaOOTHI
Ha IIEPCOHATFHOM KOMITBIOTEpE

70 —
84
oaJL10

«X0pomo»/
«32aYTEHO»

VK-4
T1K-1

YK-4.1
YK-4.2
IK-1.5

3HaeT ¢ He3HAYUTETbHBIMHI
3aMeYaHUusIMU:

HOPMBI YCTHOW U IMCbMEHHOH
[peuu, IPUHSATHIC B
mpodeccnoHaIbHOI cpere;
OCHOBBI COLIMOJIOTHUH,
[ICHXOJIOT'MH, TEXHOJIOTUU
MPOBEACHUS COITMOIIOTHICCKUAX
M MapKETHHIOBBIX
Hccie0BaHuN

'YMeeT ¢ He3HAYUTEIbHLIMHA
3aMeYaHUusIMM: BEIOMPATh
CTHJIb OOILIEHNS HA
rOCy1apCTBEHHOM si3blke PD u
MHOCTPAaHHOM SI3BIKE
MPUMEHHUTEIBHO K CUTYAIIH
B3aMMOJICHCTBUS; IPUMCHSTh
MHOCTPaHHBIN SI3bIK HA YPOBHE,
HEO0O0X0JUMOM U JI0CTaTOYHOM
/17151 OOIIIEHNUS B
mpodeccrnoHaIbHOI cpene;
BECTH JICJIOBYIO TIEPETIHCKY Ha
rocyapCTBEHHOM si3bike PD
W/WIIA MTHOCTPAHHOM SI3BIKE;
paboTaTh B
ABTOMATH3HUPOBAHHBIX
crcreMax HH(GOPMaLMOHHOTO
oOecrieueHUs
podeCcCHOHaIBHOM

eI TEeTFHOCTH, TIOTy4aTh,
MHTEPIPETHPOBATH
ITOKYMEHTHPOBATh PE3yIIbTATHI
MCCIIeI0OBaHui, BIAJCTh
0a30BBEIMH HAaBBIKAMHU PaOOTHI
Ha IepCOHAILHOM KOMITBIOTEpE

TloBBIIEHHBIH

50 -
69
oaJ10

«YIOBJIETBOPUTEJIbHO»/
«3aYTEHO»

VK-4
TK-1

YK-4.1
YK-4.2
MK-1.5

3HaeT Ha 0a30BOM YpPOBHe, ¢
OIIMOKAMMU:

HOPMBI YCTHOW U TUCbMEHHON
[peuu, IPUHSATHIC B
MpogheCCUOHANBHOI cpee;
OCHOBBI COITHOJIOTHH,
TICHUXOJIOTHH, TCXHOJIOTUH
[IPOBEACHUS COLIMOJIOTHICCKUX
M MapKETHHTOBBIX
MCCIICTOBAaHHI

'YmeeT Ha 6a30BOM ypOBHe, ¢
OIIHOKAMM:

BBIOUPATH CTHJIb OOIICHUS Ha

ba3oBblii
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rOCYJJapCTBEHHOM si3bIke PO u
MHOCTPAaHHOM SI3BIKE
MPUMEHHUTEIBHO K CUTYAIIH
B3aUMOJICHCTBUS; IPUMCHSTH
WHOCTPaHHBIH SI3BIK HA YPOBHE,
HEOOXOAUMOM U JIOCTATOYHOM
Iyt OOTIICHUS B
mpodeccnoHaIbHOI cpene;
BECTH JICJIOBYIO TIEPCIIUCKY Ha
rocyapCTBEHHOM si3bike PD
W/VTA MTHOCTPAHHOM SI3BIKE;
paboTaTh B
ABTOMATH3MPOBAHHBIX
crcteMax MH(GOPMaLMOHHOTO
oOecrieueHUs
npodeccnoHaIbHOM
ITesITeIbHOCTH, TI0JTy4aTh,
MHTEPIPETHPOBATE
ITOKYMEHTHPOBATh PE3yIIbTATHI
MCCIICIOBAHHH, BIIAICTh
0a30BBEIMH HaBBIKAMHU PaOOTHI
Ha MePCOHAILHOM KOMITBIOTEpPE

MeHee
50
oaJ10

«HEyJ0BJIETBOPUTEJIbH
o»/
«HE 324TEeHO0»

YK-4
IK-1

YK-4.1
YK-4.2
TK-1.5

He 3HaeT Ha 0a30BOM YpOBHe:
HOPMBbI YCTHOW U TMCbMEHHOMN
[peuy, IPUHSATHIE B
npodeccrnoHaNbHO cpene;
OCHOBBI COLIOJIOT U,
[CUXOJIOTHH, TEXHOJIOTHU
MIPOBEACHUS COITMOJIOTUIECKUX
1 MApKETUHI'OBBIX
MCCIIEI0OBaHUI

He ymeer Ha 0a30BOM ypoBHe:
BEIOMPATH CTHIIb OOIICHUS Ha
rocyaapcTBeHHOM s3bike PD u
MHOCTPAaHHOM SI3BIKE
MPUMEHHUTEIBHO K CUTYAI[HH
B3aMMOICHCTBUS; IPUMCHSTh
MHOCTPaHHBIH SI3BIK HA YPOBHE,
HEO0OXO0AUMOM U TIOCTATOYHOM
1S OOIIIEHUS B
MpodeccnoHaIbHOM cpene;
BECTH JICJIOBYIO MIEPENNCKY Ha
rocyapCcTBEHHOM si3bike PD
W/WITH THOCTPAHHOM SI3bIKE;
paboTaTh B
ABTOMAaTH3HPOBAHHBIX
crucTeMax HHHOPMAITMOHHOTO
oOecrieueHHs
MpoeCCHOHATBHOM

eI TeTbHOCTH, TIOJTY4aTh,
MHTEPIPETHPOBATH U
ITOKYMEHTHPOBATh PE3yJIbTATHI
MCCIIe0BaHMM, BIAJETh
0a30BBIMH HaBBIKAMHU PaOOTHI

Ha [epCOHAIbHOM KOMITBIOTEPE

Komnerenuuu He
copMupoBaHbI
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MUHUCTEPCTBO HAYKHU 1 BBICIIEI'O OBPA3OBAHUSA POCCUHCKOM ®EJEPALIUN
deepasibHOEe TOCYIAPCTBEHHOE OOLKEeTHOe 00pa30BaTe/IbHOE Y4YpeKIeHHEe BbICIIEr0 00pPa30BAHUS
«Poccuiickuii 3xoHoMuYeckuii yausepcurer umenu I'. B. ILiexanosa»
Kpacnopapcknii puinan POY um. I'. B. IliexanoBa

CDaKyJ'IBTeT 9KOHOMHMKH, MCHCI?KMEHTA 1 TOPIrOBJIN

Kadenpa Gyxranrepckoro yuera u aHajau3a

AHHOTAIIUS K PABOYEN ITPOTPAMME JIMUCLIUITIJIMHBI

F1.B.01 ”THOCTPAHHBIN SI3bIK IPO®ECCUOHAJBHOI'O

OBILIEHUSA
HanpagsJjieHue noaroroBKu 38.03.01 DxoHomMuKa
HanpasJienHocTh (Ipoduib) nporpaMmmel duHaHcoBas 0€30MACHOCTH
YpoBeHb BbICIIEro 00pa3oBaHus bakanaBpuar

Kpacnonmap — 2021 r.



1. Heas u 32724 JUCUMIJIMHBI:

Lenbto AUCUUTUTMHBL «MHOCMPAHHbILL A3bIK NPODECCUOHATLHO20 0OUJeHUS
ABIIIETCSl OBNaZieHHe OOYYarOIMMUCA KOMMYHUKATHUBHOW KOMIIETEHIIMEH, KOTOpas B JallbHEHIIeM
MO3BOJIUT TIOJH30BATHCS HMHOCTPAHHBIM SI3BIKOM B Pa3IMYHBIX 00JACTIX MPO(HecCHOHATBLHOM
NEeSITEIbHOCTH, HAyYHOW W TpaKTU4YecKoil paboTe, B OOLIEHUH C JENOBBIMHU MapTHEpamu, Ui
caM000pa3oBaTeNbHbIX U APYTUX LENeH.

Hapsiny ¢ mpakTtuyeckoil 1enpio, Kypc MHOCTPAHHOTO s3bIKa MpOo(eCCHOHATBLHOTO OOIIEeHUs
peanmzyeTr oOpa3oBaTeNbHbIC U BOCIIUTATEIBHBIC IE]TH, CIIOCOOCTBYS

— PpacCIIUPEHHIO KPYro3opa CTYyACHTOB,

— TOBBIIMIECHUIO OOIICH KYIbTYpBI U 00pa3oBaHMs,

— KYJbTYPBI MBILUJICHUSI IEJIOBOTO OOIICHHUS,

— BOCHUTAHHIO TEPIUMOCTHU U YBKEHUS K JYXOBHBIM IIEHHOCTSIM JIPYTUX CTPAaH U HAPOJIOB.

3amaun y4eOHON AUCIUTUTHHBI « THOCMPaHHbLL 361K NPOGECCUOHATbHO20 0OUICHUSD):

— OBJAJICHUE MHOS3BIYHBIMU PEUYEBHIMH YMEHHUSIMH YCTHOTO M IHCHMEHHOTO OOIICHHUS,
TaKUMH KaK YTCHUE OPWUTHHAIBHOHM JIMTEepaTyphl pa3HbIX (YHKIMOHAIBHBIX CTHJICH W JKaHPOB,
yMEHHE IPUHUMATh ydacTue B Oecesie TOBCETHEBHOTO U MPO(eCCHOHANBHOTO XapaKTepa, BhIpaKarh
OOITMPHBIN peecTp KOMMYHHUKATHBHBIX HaMEPEHUH, BIaIeTh OCHOBHBIMU BHJIaMHU MOHOJIOTHYECKOTO
BBICKA3bIBaHUS, COOMIOAas MpaBWiIa PEUEBOTO STUKETa, W TOHMMATh HA CIyX, BECTH JEIOBYIO
MIEPENUCKY Ha HHOCTPAHHOM SI3BIKE;

— 3HAHHE SA3BIKOBBIX CPEJICTB U (POPMHUpPOBAHUE aJCKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TAKUX
acrmekTax Kak ()OHETHKA, ICKCUKa U TPAMMATHKa;

— yMEHHE I0JIb30BaThCs CJIOBAPHO-CIIPABOYHOM JIUTEPATYPOl HA MHOCTPAHHOM SI3BIKE;

— 3HAHHWE HAIMOHAJILHOW KYJBTYPHI, a TAaKXKe KyJbTYypbl OOIICHUS W BEJCHUS OM3HEcCa CTpaH
U3y9aeMOTO S3bIKa;

— YMEHHE BECTU CaMOCTOSTENbHBIN TBOPUECKHUM TTOUCK.

2. Copepskanue AUCHUILIMHBI:

I‘Di HanMeHoBaHue pa3/iesioB / TeM QUCHUNIIHHBI

S cemecTp
1. Tema 1 [{enoBoii CTHIb OOIICHUS.
2. Tema 2 Ynpasnenue opranuzanuen
3. Tema 3 Komananas pabota

6 cemecTp
4. Tewma 4 ITocTpoeHre B3aUMOOTHOIIICHU ¢ KIINEHTaMH
5. Tema 5 YnpaBneHnue Kpu3zucom
6. Tema 6 MexayHapoHOE COTPYIHHYECTBO

Tpya1oeMKOCTh JTUCHHUILIMHBI cOCTaBJsAeT S 3.e. / 180 yacos.

dopma KOHTPOJIS — 3auem (5 cemecmp), Ikz3amen (6 cemecmp)

CocraBurenb: K.Qwion.H., goueHt C.M. I'y3uekoBa
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