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I. OPTAHU3AIIMOHHO-METOJUYECKHAI PA3IEJ

IICJ'IL H 3aJa49Y1 OCBOCHHUA JUCIHUITIINHDBI

Lenbto AMCUUTITUHBL «HHOCMPAHHbLL A3bIK NPODECCUOHATILHO20 0OUWEHUS
SIBJIICTCS OBJIAJICHUE OOYYAIONIMMUCS KOMMYHUKATHBHOW KOMIIETEHIIMEH, KOTOpas B JaJTbHEUIIEM
MO3BOJIUT TOJIb30BATHCS HHOCTPAHHBIM S3BIKOM B Pa3jMYHBIX 00JacTsIX MpodeccnoHaIbHOMI
NEeSATeIbHOCTH, HAyYHOW W MpaKTUYecKoil pabore, B OOIMIEHWHM C JICNOBBIMH MapTHEpaMU, IS
caMo00pa30oBaTEeNbHbBIX U APYTUX L.

Hapsiny ¢ mpakTudeckod Menbio, KypC WHOCTPAHHOTO sI3bIKa MPO(ECCHOHATBHOTO OOIICHUs
peannzyeTr o0pa3oBaTeIbHbIe U BOCIIUTATEIbHbIE 1I€]TH, CIIOCOOCTBYS

— pacIIMPEHHIO KPyro3opa CTYAEHTOB,

— TOBBIIMICHUIO OOIIEH KyIbTYphl U 00pa30BaHMs,

— KYJBbTYPBI MBIIUICHHS IETIOBOTO OOIICHHUSI,

— BOCHHUTAHUIO TEPIUMOCTH M YBKEHUS K JYXOBHBIM IICHHOCTSM JIPYTUX CTPAaH U HAPOJIOB.

3amaun ya9eOHOUM TUCIUTUTHHBI «MHOCMpPanHblil 361K NPOPECCUOHATLHO20 0OWEHUSD:

— OBJIaJICHUE MHOS3BIYHBIMUA PEUEBHIMH YMEHUSIMU YCTHOTO M MUCHMEHHOTO OOIIEHUS, TAKUMHU
KaK YTCHHE OPUTMHAJIBHOW IUTEpaTypbl pPa3HBIX (PYHKIHMOHAIBHBIX CTUJICH W >KAaHPOB, yMEHHE
MPUHUMATh YydacThe B Oecele IMOBCEIHEBHOTO M TPOQPECCHOHAIBHOIO XapakTepa, BBIPAXKaTh
OOLIMPHBIN peecTp KOMMYHUKAaTUBHBIX HaMEepEHUH, BIaJeTh OCHOBHBIMH BHJAaMH MOHOJOTHYECKOTO
BBICKA3bIBAaHUA, COOJIO/as MpaBWja PEYEBOTO JTHKETA, M IOHMMATh Ha CIyX, BECTU JACIIOBYIO
MEPenucKy Ha HMHOCTPAHHOM SI3BIKE;

— 3HaHHE S3BIKOBBIX CPEJACTB U (hOPMHpPOBAHHE AJCKBATHBIX UM SI3LIKOBBIX HABBIKOB, B TaKHX
acrmekTax Kak ()OHEeTHKa, JIEKCHKa U TPaMMAaTHKa,

— YMEHHE I0JIb30BATHCSI CIIOBAPHO-CIIPABOYHOM JIUTEPATypO HA MHOCTPAHHOM SI3BIKE;

— 3HAHHWE HAMOHAIBLHOW KYJIBTYPHI, @ TAKXKE KYyJIbTyphl OOIICHUS W BeACHHs OW3HEca CTpaH
M3Y4aeMOTO0 SI3bIKa;

— YMEHHE BECTH CaMOCTOSTEIbHbBIN TBOPUYECKHI MOUCK.

MecTO0 IMCUHMILIMHBI B CTPYKTYpe 00pa3oBaTe/ibHOM MPOrpaMMbl

Hucruminaa «THOCTpaHHBIN S3bIK MPOGECCHOHAIBHOTO OOIICHHS» OTHOCUTCS K YacTH,
dbopMupyeMoi ydaCTHUKaMH 00pa30BaTEeIbHBIX OTHOIIICHUH.

O0beM TUCHMILVIMHBI U BUABI y4e0HOH PadoThI

Tabmuma 1
Bcero yacoB no ¢gopmam o0yueHust
IMoka3zaTeau 00beMa JUCIUILINHbBI
ouHas \ OUHO-3A0UHAA
OO0beM IUCIUILINHEI B 3a4€THBIX €IHHHUIIAX 53ET
O0BeM IUCIUILIMHEI B aKaI.9acax 180
[IpomexxyTouHas arrecranus: S cemecTp — 3auer 5 cemecTp — 3auer
dhopma 6 cemecTp —3K3aMeH | 6 cemecTp — 3K3aMeH
KonrakTHasi pa6oTa 00y4arommxcs ¢ 88 30
npenoaasareneM (KoHTakT. yachkl), Bcero:
1. KonrakTHas paboTa Ha IpOBe/IeHUE 3aHATUI
JIEKIIMOHHOTO U CEMUHAPCKOTO TUIIOB BCETO 82 24
4acoB, B TOM YHCJIE:
® JICKIIUU - -




® [IPAKTUYCCKUC 3aHATUS

82 24

e J1a00OpaTOPHBIC 3AHATHUS

B TOM YUCJIC IPAKTUYCCKAs ITOATOTOBKA

2. NaguBunyansneie koucynpranuu (1K)

3. KonrakTtHas paboTa o npoMeKyTouHOU

arrectaruu (Karr)

>

Koncynpranus nepen sxzameHoM (K9)

5. KonrakTtHas pabota mo npoMexyTo4Hon
aTTeCTalllU B TIEPHOJ] 9K3. CECCUU / CECCHH

3a0uyHUKOB (KaTTaK)

CamocrositesbHas padora (CP), Bcero:

92 150

B TOM 4HUCJIC:

® CaMOCTOATCIIbHAasA pa60Ta B IICpUOI IK3.

ceccun (CPak)

32 32

e camocrosTensHas pabota B cemectpe (CPc)

60 118

nzydyerue JOP

M3y4YEHUE OHJIAMH-KYpCa UJIU €r0 YaCcTH

BBIITOJIHCHHUEC MHAWBUAYAJIIbHOT'O UJIN

IPYIIIOBOTO IIPOEKTA

" JPpYyruc BUJbI

60 118

HepequL IVIAHUPYEMBIX PE3YyJdbTaTOB oﬁyqemm o IMCIOMIIJIMHE

Tabauua 2

DopmMupyemsblie
KOMIIeTEeHIIUN
(ko1 1 HAUMEHOBAaHUE
KOMIIETeHI[UH)

HNHaukaTopbl JOCTHKEHUS
KOMIIEeTeHIIU
(k01 1 HAUMEHOBAHUE
HHAUKATOPA)

Pe3yabTaTnl 00yuyeHus (3HaAHMS,
YMEHUs)

YK-4. CriocobeH
OCYUIECTBJISATh JEIOBYIO
KOMMYHUKAITUIO B YCTHOUN U
MUCbMEHHON (hopmax Ha
TOCYZapCTBEHHOM SI3BIKE
Poccuiickoit deneparuu u
MHOCTPAaHHOM(BIX) sI3bIKE(ax)

YK-4.1. Beibupaer Ha
rOCyJ1apCTBEHHOM s13blIke PO
1 UHOCTPaHHOM(-bIX) SI3bIKaX
KOMMYHHMKaTHUBHO
MpUeMJIEMbIE CTHIIb U
CpEICTBa B3aMOJICHCTBHUS B
OOLIEHUH C JeIOBBIMU
napTHEpaMu

YK-4.1. 3-1. 3naet HOpMBI YCTHOU
peun, MIPUHSITHIE B
npo¢eCCUOHAIBHOU CpeJie.

YK-4.1. Y-1. ¥Ymeer BbIOUpaTh

CTHITb o01IeHus Ha
rOCyJ1apCTBEHHOM s3blke PD wu
WHOCTPAaHHOM SI3BIKE
NPUMEHUTEIBHO K  CUTYyallluHu
B3aUMOJICHCTBHS.

YK-4.1. ¥-2. Ymeer npuMeHSTbH

MHOCTPAHHBIA SI3bIK HAa YPOBHE,
HEOOXOIMMOM H JOCTAaTOUYHOM A
obmenus B TpodeccrHoHaTbHON
cpene.

YK-4.2. Bener aenoByro
MEepPEenucKy Ha
rOCyJIapCTBEHHOM sI3bIke PO
Y UHOCTPAHHOM(-BIX) SI3BIKAX

YK-4.2. 3-1. 3Haer HOpPMHI
MUCBbMEHHOW pe4M, TNPUHATHIE B
npodeccnoHanbHOM cpejie.

YK-4.2. VY-1. VYwmeer
JICIIOBYIO MIEPETTHCKY

BCCTH
Ha




dopmMupyemblie

KOMIIETeHIIH U
(ko 1 HAUMeHOBaHHe

KOMIIETEHIMH)

NHauKaTOpHI 10CTHKEHUS
KOMIIeTeHIU i
(ko 1 HAUMEeHOBaHHe
HHIUKATOPA)

Pe3yabTarnl 00yyeHus (3HAHUSA,
YMEHHS)

rocyJIapCTBEHHOM si3bike PD n/mim
WHOCTPaHHOM SI3bIKE.

IIK-1. MoHuTOpUHT
KOHBIOHKTYPBI PbIHKA
0aHKOBCKHUX YCIYT, PbIHKA
LEHHBIX Oymar, ”HOCTPaHHOU
BAJIIOTHI, TOBAPHO-CHIPHEBBIX
PBIHKOB

MK-1.5 Opranuzanus u
MO//ICPKUBAHHUE ITOCTOSTHHBIX
KOHTAKTOB C PEUTUHTOBBIMU
areHTCTBaMH, aHAJTUTHKAMU
MHBECTUIIMOHHBIX
OpraHu3alnii,
KOHCAJITUHTOBBIMU
OpraHu3alMIMH,
ayJIUTOPCKUMHU
OpraHU3aIMIMH,
OLICHOYHBIMU (PUPMAMHU,
roCy/1apCTBEHHBIMU U
MYHHIIUITAILHBIMA OpraHaAMH
yIpaBJICHHUS,
00IEeCTBEHHBIMHU
OpraHU3aIMsIMH, CPEICTBAMH
MaccoBOM WH(pOpMAIHH,
MH(POPMAIIMOHHBIMH,
pPEKJIAMHBIMU ar€HTCTBAMHU

IIK-1.5. 3-1. 3HaeT 0CHOBBI
COIIMOJIOTHH, IICHXOJIOTHH,
TEXHOJIOTHH IIPOBEICHUS
COIIMOJIOTHYECKUX U
MapKETHUHTOBBIX UCCIICIOBAHUIA

IMK-1.5. ¥-1. ¥meer paborath B
aBTOMATH3MPOBAHHBIX  CHCTEMax
UH()OPMAITMOHHOTO  OOCCIICUCHHS
po(heCCUOHATTLHON JIeATEIHLHOCTH,
NOJy4aTh, MHTEPIPETUPOBATh U
JTOKYMEHTHUPOBATh pe3YIIBTATHI
WCCIICIOBAaHUM, BJIaJIeTh 0a30BBIMU
HaBbIKaMU paboThI Ha
HIEPCOHAIIBHOM KOMITBIOTEPE




Tanbl (l)OpMHpOBaHI/Iﬂ U KPUTEPUHU OLNCHUBAHUSA C(l)OpMHpOBaHHOCTI/I KOMIIeTeHIIM it

1. COAEP KAHUE IUCIUITJINHBI

IJIS 00Y4aIoIIUXCsl OYHOM (popMBbI 00yUeHUs

Tabmuna 3.1
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Cemectp 5,6
1. Tewma 1. [lenosoti cmune obuerus. - | 14 - - 10 24 | YVK-4.1, | YK-4.13-1 0. T X.
DTHKa AeoBoro oomenus. /{enopas YK-4.2 | YK-4.1V¥-1
KoMMyHHKarus. OuimanbHO-1e10Bas YK-423-1
NICEMEHHAs peub. DJIEKTPOHHAS YK-4.2¥-1
JITIOBasi KOMMYHHKAITHSL.
2. Tema 2. Vnpaenenue opeanuzayueii. - 14 - - 10 24 | YK-4.1, | YK-4.13-1 0. T Hu.n
Opranu3zaioHHOe JIUIepCcTBO. Taim YK-4.2, | YK-4.1V-1
MEHE/DKMEHT U OpraHu3alus Tpyaa. IK-1.5 YK-4.§ 3-22
CTpyKTypa OpraHu3aluH. YK-4.2'Y-
PYITYPE OP MNK-1.53-1
NK-1.5¥-1
3. Tema 3. Komanonas paboma. - 112 - - 10 22 | YK-41, | YK-413-1 I'p.n. K/p Hu.n
Coznanue 3pPeKTUBHBIX KOMaH/. VK-42 | VK-4.1V-1
Pa3BuTHE THIEPCKUX KAYECTB. YK-4.23-1
ITocTpoeHne KOMMYHHKAIUU U YK-4.2y-1
KyJIbTYpPbI OOPaTHOM CBSI3H.
Cemectp 6




Tema 4. Ilocmpoenue 14 10 24 | YK-4.1, | YK-4.13-1 0. K/p I'p.n
63AUMOOMHOWEHUTL C KIUCHMAMU. VYK-42 | YK-4.1Y-1
KnuenTtoopueHTHPOBaHHOCTH. PaboTa YK-4.23-1

¢ ’aj00aMu KIIMEHTOB. TeXHUKHU YK-4.2V-1

TIPUBJICYCHUS KJIMEHTOB

Tema 5. ¥Vnpaesnenue kpusucom 14 10 24 | YK-4.1, | YK-4.13-1 0. T. .
SWAT-anamus. Koppexkruposka VK-42 | VK-4.1V-1

crparerun. I[ToBbleHne YK-4.23-1

MIPOU3BOJAUTCIILHOCTH. YK-4.2¥-1

Tema 6. Meoicoynapoonoe 14 10 24 | YK-4.1, | YK-4.13-1 I'p.a. T. HUHu.n
coOmpyOHUYECmB0. VK-4.2 | YK-41V-1

VyacTue B MEKIYHAPOIHBIX VK-4.23-1

MEPONPHUATHUAX, BEICTYIIJICHUE C YK-4.2¥-1

JIOKJIalaMU Ha MEKyHapOJIHBIX

KOHIpeccax. Y CTAHOBJIEHUE

MMapTHEPCTRA.

Koumaxmmnas paboma no npomescymoynotul - -2 2

ammecmayuu (Kamm)

Koncyremayus nepeo sxzamenom (K3) - -2 2

Koumaxmmnas paboma no npomexncymounou - -2

ammecmayuu 6 nepuod 9K3. ceccuu / ceccuu

3ao0unuxos (Kammok)

Camocmosmenvhas paboma 8 nepuoo K3. - 32/- 32

ceccuu (CPaxk)

Hmozo 82 92/6 180 X X X X X




Jransl GopMUPOBAHUSA M KPUTEPUH OLleHUBAHUSA C(OPMHPOBAHHOCTH KOMIETEHINH
JJIA 00Y4YAIOIIUXCSI OYHO-3204HOM (DOPMBI 00yUeHU s

Tabmuua 3.2
TpynoeMKocTh, akageMHU4ecKue Yachl @
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CemecTp 5,6
1. Tewma 1. [enosoii cmune obwenus. - 4 - - 20 24 | VK-4.1, | YK-4.13-1 (0] T.
OTtHKa 1emoBoro oomeHus. Jlemosas YK-4.2 | YK-4.1VY-1
xoMMyHHKaust. OunuansHo-1e10Bas YK-4.23-2
NUCbMEHHAs pedb. DIEKTPOHHAs YK-4.2y-2
JIeJT0Basi KOMMYHHUKAITHSL.
2. Tewma 2. Vnpaesnenue opeanusayuetl. - 4 - - 20 24 | YK-4.1, | YK-4.13-1 (0] T.
Opranu3zaioHHOe JUIepCcTBO. Taim YK-4.2, | YK-4.1VY-1
MEHEDKMEHT ¥ OpTraHu3alyst TPpy/Ia. NK-1.5 | YK-4.23-2
CTpyKTypa OpraHM3aIHH. YK-4.2'y-2
MNK-15¥-1
3. Tewma 3. Komanonasn paboma. - 4 - - 20 24 | YK-4.1, | YK-4.13-1 I'p.a. K/p
Co3znanue 3(ppeKTUBHBIX KOMaH/. VK-42 | VK-41VY-1
Pa3BuTHE JUIEPCKUX KAYECTB. YK-4.23-2
[TocTpoenre KOMMYHUKAIIUH U YK-4.2y-2
KYJIbTYpbl 00OpaTHOI CBSI3U.
Cemectp 6




Tewma 4. Ilocmpoenue - 4 - - 20 24 | YK-4.1, | YK-4.13-1 (0] K/p
B3AUMOOMHOUEHULL C KIUCHMAMU. YK-42 | VK-41V¥-1
KnuentoopueHTHpoBaHHOCTE. PaboTa YK-4.23-2

¢ ’aj00aMu KIIMEHTOB. TeXHUKHU YK-4.2¥-2

TIPUBJICYCHUS KJIMEHTOB

Tema 5. ¥Vnpaesnenue kpusucom - 4 - - 20 24 | YK-4.1, | YK-4.13-1 (0} T.
SWAT-anamu3. Koppekrrposka VK-42 | VK-4.1V-1

crparerun. I[ToBbleHne YK-4.23-2
IPONU3BOJUTECIIBHOCTH. VK-4.2Y-2

Tema 6. Meoicoynapoonoe - 4 - - 18 22 | YVK-4.1, | YK-4.13-1 I'p.a. T.
compyOHUYeCmao0. VK-4.2 | YK-41V-1

VyacTue B MEKIYHAPOIHBIX YK-4.23-2

MCPOIIPUATHSIX, BEICTYILICHUEC C YK-4.2¥-2

JIOKJIalaMU Ha MEKyHapOJIHBIX

KOHIpeccax. Y CTAHOBJIEHUE

MMapTHEPCTRA.

Koumaxmmnas paboma no npomescymoynotul - - - - -2 2

ammecmayuu (Kamm)

Koncyremayus nepeo sxzamenom (K3) - - - - -12 2

Koumaxmmnas paboma no npomesncymoynoul - - - - -2

ammecmayuu 6 nepuod 9K3. ceccuu / ceccuu

3ao0unuxos (Kammok)

Camocmosmenvhas paboma 8 nepuoo K3. - - - - 32/- 32

ceccuu (CPaxk)

Hmozo - 24 | - - 118/6 180 X X X X X

®opMbI Y4eOHBbIX 32/1aHUI HA AYAUTOPHBIX 3AHATHAX:

Ompoc (O)

I'pynnoBas auckyccus (I'p.x.)
(I)OpMLl TEKYLIECIro KOHTPOJISA:
Tect (T)

Kontponbasie pabotsr (K/p)

DopMbI 32IaHUHI VISl TBOPYECKOI0 PEUTHHIA:
WuauBuayanbHelii U rpynnoBoit npoekt (Uu.a., I'p.m.)

noxian (/1)

10




I1l. YHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHMUME JUCIUITJINHbI

PEKOMEHAYEMAS JIMTEPATYPA

OcHoBHas JuTEpaTypa

1. ManbkoBckas, 3. B. JlenmoBoil aHTUMHACKUI SA3BIK: YCKOPEHHBIM Kypc : ydyeOHOoe mocobue / 3.B.
ManbkoBckas. — Mocksa : UTHOPA-M, 2024. — 160 c. — (Bricuiee obpazosanue). - ISBN 978-5-16-
019169-0. - Tekcr : aekTpoHHBIN. — PeskuMm moctyma: https://znanium.ru/read?id=433345

2. Business English for students of economics = Jlen0Boi aHTTUHACKUH 111 CTYZCHTOB-3KOHOMHUCTOB
: yauebHnoe nocooue / b.W. I'epacumos, O.A. I'muBenkoBa, H.A. ['yauna [u ap.] ; mox o6mr. pea. M.H.
MakeeBoii. — 2-¢ u3g. — Mocksa : ®POPYM : UIHOPA-M, 2023. — 183 c. - ISBN 978-5-00091-116-
7. - Tekcr : snekrponnsii. - URL: https://znanium.ru/catalog/product/2110927 (nara oGpalieHus:
26.06.2025). — Pexum q0oCTyIma: MO MOAMKUCKE.

3. Kamaes, A. A. OcHoBsl aenoBoro anriuiickoro si3bika = The ABC of business English : yueOnuk
JUTSL HeSI3BIKOBBIX BY30B / A. A. Kamaes. - 5-¢ u3., ucnp. - Mocksa : ®JIMHTA, 2025. - 216 c. - ISBN
978-5-9765-5521-1. - Tekcrt : anekrponnsiii. - URL: https://znanium.ru/catalog/product/2191472 (nata
obpamienus: 26.06.2025). — Pexwum qoctyna: 1mo moamnucke.

JlonoiHMTEIbHAA JIUTEpPaTypa:

1. ManbkoBckasi, 3. B. AHrmuiickuii S3pIK B CUTYyaIlMsIX MOBCEJHEBHOTO JAEIOBOr0 OOIICHUS : yueOHOe
nocobue / 3.B. ManbkoBckas. — MockBa : UIHOPA-M, 2023. — 223. — (Beiciiee oOpa3oBaHue:
bakanaBpuar). - ISBN 978-5-16-005065-2. - Tekct : »3nekTpoHHbI. — Pexum npocryna:
https://znanium.ru/read?id=422429

2. boptuukosa, T. I'. JlenoBas koppecnoHIeHIUsI Ha aHTIIUHCKOM si3bike. = Business Correspondence
in English : yue6noe nmocobue / T. I'. bopraukosa, U. E. Uneuna, C. A. Jlpuanas. - 2-e u3a., crep. -
Mocksa : ®JIMHTA, 2024. - 128 c. - ISBN 978-5-9765-4905-0. - TekcT : 2JIeKTpOHHBINA. — Pexxum
noctyna: https://znanium.ru/read?id=442729

3. Apxwumos, A. B. Business English / [lenoBoii anrnmiickuii : y4eOHO-MeTommueckoe mocobue / A. B
ApxunoB, M. A. Jlpwxkenko, E. 0. KoctiokoBuu ; MHHHCTEpCTBO HayKHM MU BBICIIET0 0Opa30BaHUs
Poccuiickoit ®enepanuu, HanmonanbHbl HecaeqoBaTeslbckuii MOCKOBCKUIM TOCYAAPCTBEHHBIN CTPOUTENBHBI
YHUBEPCUTET, Kadeapa HMHOCTPAHHBIX S3BIKOB M MPO(PECCHOHATbHOM KOMMYHHMKaUuu. - MockBa

WznarensctBo MUCHU - MI'CY, 2023. - 44 c. - ISBN 978-5-7264-3321-9. - Tekcr : snextponHsIi. - URL
https://znanium.ru/catalog/product/2203321 (mara obpamienus: 26.06.2025). — Pexxum goctymna: mo HoAmucKe.

HOpMaTI/IBHbIe MMPpaBOBLIC TOKYMECHTDI:
B pamkax wsydenus aucUMIUIMHBI «VHOCTpaHHBIM $3bIK MPOGECCHOHATIBHOIO OOIIEHUsS» He
HCIIONB3YIOTCA.

INEPEYEHBb HTH®OPMAIINMOHHO-CITIPABOYHBIX CUCTEM
1. http://www.consultant.ru - CnpaBouno-npaBoBas cucrema Koncynsrant ITitoc;
2. http://www.garant.ru - CipaBo4HO-TIpaBOBas cuctema [ apaHT.

HNEPEYEHD JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB
1. OBC «MH®PA-M» URL: http://znanium.com
2. Hayunas snektponHas 6ubnuoreka elibrary.ru https://elibrary.ru/
3. OBC BOOK.ru URL: http://www.book.ru
4. VYuusepcurerckas oubmmoreka online URL: http://biblioclub.ru/
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5. OBC «Grebennikon URL: https://grebennikon.ru/

INEPEYEHDB [TPO®ECCHUOHAJIBHBIX A3 TAHHBIX
1. https://research.wou.edu/com325 - MexayHapoaHas 6a3a JaHHBIX I10 CTPaHaM M KyJIbTypam

MNEPEYEHb PECYPCOB UH®OPMAILIMOHHO-TEJIEKOMMYHUKAIIMOHHON
CETH "UHTEPHET", HEOBXO/IUMbIX I)Is1 OCBOEHUA AU CIUITJINHBI

https://www.bbc.co.uk - snextponHbie pecypcenl Be6-caiita BBC

https://www.euronews.net - 31eKTpoHHBIC PeCypChl BeO-caiiTa euronews.
https://www.parapal-online.co.uk/resources/essays - pekoOMeHAaluu ¥ 00pa3iibl HAMCAHHS ICCE
https://www.cambridge.org (CambridgeJournalsDigital Archive) - anexTpoHHbIH apXUB KypHAIOB
https://www.englishclub.com — anrnuiickuii K1y B pexuMe OHJIAiH (MTpbl, BAKTOPUHBI, (DOPYMBI,
4aThbl, MACTEP-KJIACChI MPENoJaBaTesIel - HOCUTENEH A3bIKa)

https://www.visuwords.com - rpaduuecKuii CAHOHUMHYECKHI CJIOBAph Ha aHTJIMHACKOM H
(hpaHIy3CKOM SI3BIKaX

NEPEYEHb MH®OPMAIIMOHHBIX TEXHOJOI'U, UCHOJb3YEMBIX
HPU OCYHIIECTBJIEHUHN OBPA3OBATEJIBHOI'O ITPOLHECCA 11O
JAUCIHHUIIJIMHE, BKJIIOYASA HEPEYEHD IHPOI'PAMMHOI'O

OBECIIEYEHUA

1. Onepannonnas cucrema Microsoft Windows XP PRO

2. ITaker npuknaauex aporpamm Microsoft Office Professional Plus 2007, 2010, 2013, 2016 (MS
Word, MS Excel, MS Power Point, MS Access)

3. AutuBupycHas nporpamma Kacrniepckoro Kaspersky Endpoint Security mis 0usneca-PaciunpeHHbii
Rus Edition 250-499 Node

4. ITporpammMHoe oOecrieuenne yruinta PeaZip Adobe Acrobat Reader DC

MATEPUAJ/IBHO-TEXHUYECKOE OBECIIEYEHHUE JUCIUITJIMHBI
Huctunnnaa « THOCTpaHHBIN A3bIK MPO(ECCUOHATBFHOTO O0IIEHU» o0ecneyeHa:

07151 nposedenus 3aHAMUIL 1eKYUOHHO20 MUna:

-y4eOHOM ayauTopuer, 00OpyAOBaHHOW y4uyeOHOW MeOeNblo, MYJIbTUMEAUNHBIMU CpPEICTBAMHU
o0y4yeHHUs Ui AEMOHCTPALIUH JIEKIUH-TIpe3eHTalnH;

07151 NPOGEOeHUA 3AHAMUIL CEMUHAPCKO20 mMuUna (npaKkmuuecKue 3auAmus):

-y4eOHO# aynuTopuel, 000py10BaHHOW yueOHONH MeOeNnb0 U TEXHUYECKUMHM CPEeICTBAaMHU O0yUYEeHHMS,
CITy>KalllUMU /17151 IpeCTaBIeHUs yueOHON nH(popMaIuu;

0151 CaMOCMOAMENbHOU Padomul:

-IIOMEIICHUEM JUISI CaMOCTOATEIbHOW pabOThl, OCHAIIEHHBIM KOMIIBIOTEPHOM TEXHUKOH C
BO3MOKHOCTBIO TOJKTIOUEHHUsI K ceTu «VHTepHeT» u obecledeHHueM JI0CTyNa K 3JIEKTPOHHOU
nH(pOpMaIMOHHO-00pa30BaTENHLHON cpese dumuana.
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IV. METOANYECKHUE YKA3ZAHUS JJIA OBYYAIOIIIUXCA ITO
OCBOEHMHIO JJUCIIUITJINHbBI

» MeToauveckiue PeKOMEHIAIMU 0 OpTraHW3allid W BBIMOJIHCHUIO BHEAYIUTOPHOM
CaMOCTOSTENbHON pabOTHI.
» MeToauieckue yKa3aHusl 1o MOAT0TOBKE B 0OpMIICHHIO pedepaTos.

V. METOANYECKHUE MATEPHUAJIbI, OIPEAEJAIOIIUE IMTPOLHEAYPbI
OLIEHUBAHUSA 3HAHUIM U YMEHUHA, XAPAKTEPU3YIOIIUX DTAIIbI
OOPMHUPOBAHUA KOMIIETEHIIUAN

Pe3ynbTaThl TEKyLIEr0 KOHTPOJISI U MPOMEKYTOUHOW aTTecTauuud (GOpMHUPYIOT
PEUTUHTOBYIO OIICHKY paboThl oOyuwatomierocs. Pacnpenenenune OayioB  npu
(bopMHpPOBAaHUN PEUTHUHTOBON OIEHKH pabOThl OOYYaOIIErocsi OCYIIECTBISETCS B
cooTBeTCTBUM C «llojokKEeHreEM O PEUTHUHIOBOM CHUCTEME OLICHKM YCIIEBAEMOCTH U
Ka4yeCTBa 3HAHUU CTYJECHTOB B IPOLIECCE OCBOCHUS NUCUUILIMHBI «IHOCTpaHHBIN S3BIK
npodeccroHanbHOTO O00IIeHUs» B (enepaibHOM TOCYIapPCTBEHHOM OIOIKETHOM
00pa3oBaTeNbHOM YUYPEKIEHUU BBICIIETO 0Opa3oBaHusi «Poccuilckuii SKOHOMUYECKUIN
yHuBepcureT uMeHu I'.B. [linexanosay.

Tabnuua 4
Buasi pador MakcuMaJibHOE KOJINYECTBO 02J1710B

BoinonHenue yueOHbIX 3aJaHUI HAa ayTMTOPHBIX 20
3aHATUSAX

Texymmii KOHTPOJIb 20
TBopUecKuil peNTHHT 20
ITpomesxyrounas arrecranus (3auem/oxzamen) 40
NTOI'O 100

B coorBerctBun ¢ IlonoxxeHneM 0 peUTUHIOBOM CUCTEME OLIEHKH YCIIEBAEMOCTHU
M KadyecTBa 3HAHUU OOyyalolUXCsl «IpernojaBaTeNb Kadenpbl, HEMOCPeICTBEHHO
BEIYIIUH 3aHATHS CO CTYJICHUYECKON TPYIIOH, 00s3aH MPOMH(OOPMUPOBATH TPYMIy O
pacnpe/ieieHud pPEeHTUHTOBbIX OajuloB MO BCEM BUAaM pabOT Ha NEPBOM 3aHATUU
y4eOHOro Moaysl (ceMecTpa), KOJIMYeCTBE MOAYJIEH M0 y4eOHOM TUCIUIUIMHE, CPOKaX
U Qopmax KOHTpOJII MX OCBOEHHUS, (OpME MPOMEKYTOUHOM aTTecTali, CHUKEHUU
OaJIJIOB 32 HECBOEBPEMEHHOE BBIIIOJHEHUE BBIJAHHBIX 3anaHuid. OOydaromuecss B
T€YeHUE y4eOHOro MOyJis (ceMecTpa) MoJydaroT HHPOPMALIMIO O TEKYIIEM KOJINYECTBE
HAaOpaHHBIX MO AUCIUIUIMHE 0aJUI0B Yepe3 JIMUHbBINA KaOMHET CTYICHTa.

VI. OHEHOYHBIE MATEPHUAJIBI JIS ITPOBEAEHUSA TEKYIHET'O
KOHTPO.ISI U TIPOMEXKYTOUYHOM ATTECTALIMA®
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OrneHOUHBIE MaTepHAbl TO JTUCIUIUIMHE pa3padoTaHbl B COOTBETCTBUU C
[TonoxxenneM 00 OIEGHOYHBIX Marepuajax B (eaepaJbHOM TOCYJapCTBEHHOM
OI0/DKETHOM 00pa3oBaTeIbHOM YUPEXKJICHUH BbICIIET0 oOpa3oBanus «Poccuiickuii
SKOHOMHYECKHUM yHUBepcuTeT uMeHU ['.B. [limexanosay.

Ilepeuens 6onpocos k 3auemy (5 cemecmp):

IlepeuyeHb BONPOCOB K 3a4eTy
Ilpakmuueckue 3a0anus K 3auemy:

1. The new assistant manager is rather . He doesn’t say much or seem very
confident.

a) reserved  b) eloquent  c) responsive d) rambling

2. I’d like you to be more in your summary. I don’t need every minor detail, just
a broad outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

3. It was very of you to mention the mistake he made in front of everyone. He

was very upset.
a) persuasive b) tactless c) inhibited  d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

5. His responses were completely . I learned nothing from them as there was no
detail at all.

a) vague b) inhibited  ¢) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s

easier to make excuses when no one can see you.

a) off b) away with c¢) out d) on with

7. Email is also a good way of directly your ideas or products to someone
powerful who you may not be able to meet otherwise.

a) launching b) engaging c) influencing d) pitching

8. Could you please what you mean exactly? I’m not sure I fully understand.
a) engage b) clarify c) interrupt  d) digress
9. The audience was extremely to our product presentation and asked lots of

questions. Some even placed big orders.
a) focused b) persuasive c)eloquent  d) responsive

10. The speaker kept and talking about his own experiences instead of the main
topic.

a) digressing b) confusing c) interrupting d) clarifying

11. When it launched, Facebook was to students.

a) closed b) only available ¢) marketed mostly

12. Universities social media networks.

a) use b) fail to understand c) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with C) competes with

14. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial b) IT ¢) networking

15. According to the article, the over-35s group is a Facebook market.

a) growing b) steady ¢) shrinking
16. MBA students at Haas first meet one another :
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a) when they arrive b) using the Haas intranet ~ c¢) on Facebook

17. Most Haas students and alumni use networking site.

a) only their favourite b) more than one ¢) the Business Because

18. We’ve that the risks are minimal so we’re going ahead with the expansion
plan.

a) calculated b) weighed  ¢) minimised d) faced

19. You can never really all risks, but you can limit them.

a) emanate  b) encounter c)eliminate d) expect

20. Several people had accidents because of the faulty product. The company will have
to pay product costs.

a) responsibility b) damages  c) catastrophe d) liability

21. Once we have any risks which may occur, we can then do everything
we can to avoid them.

a) identified b) insured c) reduced d) spread

22. When we start doing business overseas we’re likely to many unfamiliar
risks so we must be careful.

a) reduce b) gauge C) assess d) face

23. We’re taking a risk investing heavily in expansion in the current economic

climate. We could lose everything.
a) potential ~ b) tremendous c) miniscule d) immediate

24. The chances of another ship sinking tomorrow are . It’s just not going to
happen again for a very long time.

a) negligible b) considerable c) substantial d) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it

seems to be?
a) encounter b) foresee c) evaluate  d) anticipate

26. It’s unlikely that there will be another such as an earthquake or tsunami  in
the region for quite a while, so we don’t need to worry.

a) damages  b) catastrophe c) accumulation d) liability

27. No one could have the events which led to the disaster last year. They  were

totally unexpected.
a) predicted  b) estimated c) calculated d) faced

28. The electricity has been so the electricity company can do major repairs to the
network.

a) mismatched b) disconnected c) broken down d) reduced

29. Team building exercises should creativity in their participants, so they usually
include exercises that require imagination.

a) build b) motivate ) inspire d) break down

30. One of our main income is the service side of the business.

a) streams b) ventures  c) barriers d) locations

Tecmoesvie 3a0anusn k 3auemy ( Scemectp )

1. The new assistant manager is rather . He doesn’t say much or seem very
confident.

a) reserved,

b) eloquent;

C) responsive;

d) rambling.
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2. I’d like you to be more in your summary. | don’t need every minor
detail, just a broad outline of the key points.

a) hesitant;

b) fluent;

C) succinct;

d) sensitive;

3. Itwas very of you to mention the mistake he made in front of
everyone. He was very upset.

a) persuasive;

b) tactless;

c) inhibited;

d) focused.

4. His presentation wasn’t particularly . It didn’t link together very well at
all.

a) articulate;

b) vague;

c) coherent;

d) emotional,

5. His responses were completely . | learned nothing from them as there was
no detail at all.

a) vague;

b) inhibited,

C) concise;

d) extrovert.

Tecmoeswie 3a0anus K Ixk3ameny (6 cemectp)

1. The new assistant manager is rather . He doesn’t say much or seem very
confident.

a) reserved,

b) eloquent;

C) responsive;

d) rambling.

2. I’d like you to be more in your summary. | don’t need every minor
detail, just a broad outline of the key points.

a) hesitant;

b) fluent;

C) succinct;

d) sensitive.

3. Itwas very of you to mention the mistake he made in front of
everyone. He was very upset.

a) persuasive;

b) tactless;

) inhibited;

d) focused.

4. His presentation wasn’t particularly . It didn’t link together very well at
all.
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a) articulate;

b) vague;

c) coherent;

d) emotional.

5. His responses were completely . | learned nothing from them as there
was no detail at all.

a) vague;

b) inhibited;

C) concise;

d) extrovert.

TunoBblie TeCTOBLIE 3aJaHUS.

1. The speaker kept and talking about his own experiences instead of the
main topic.

a) digressing;

b) confusing;

c) interrupting;

d) clarifying.

2. When it launched, Facebook was to students.

a) closed,;

b) only available;

c) marketed mostly.

3. Universities social media networks.

a) use;

b) fail to understand;

c) discourage the use of;

4. Many business schools have their own intranet that they feel _Facebook.
a) is much better than

b) could be replaced with

c) competes with

5. The article says that business schools don’t have the __ resources
available to big companies such as Facebook.

a) financial

b) IT

c) networking

Tunoewie keiicoi:

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland
and the Czech Republic, so that students could learn about the counties’ culture and history.
Unfortunately, the organizers made many mistakes and the trip was not successful. This year, they
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will take another group of students (aged 18-21) to the same area. They want to avoid the mistakes
they made in the past.

AGENDA
1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.
3. Rank the problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Notes to the agenda
1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keuc 2

H&M: First Sweden then the

World. www.hm.com

If you have an eye for fashion and a good sense of value, chances are you already know about
H&M. The Swedish company has grown to be the world’s second-largest apparel company by
pursuing a balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Visterds, Sweden. International expansion
came slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in
1976. The product range expanded as well, with the addition of men’s and children’s lines and
eventually cosmetics and items for the home. Germany, currently the company’s largest market,
followed in 1980.

The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in more
than 50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15
percent every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and
the world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest
chain, Zara, is still relatively unknown in the United States but has a huge presence in Europe and
other markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed
design, production, and distribution systems can jump on trend shifts and get new styles into retail
shops in as little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new
stores in the next few years.

Imagine you are Karl-Johan Persson, H&M'’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each
country? How would you keep growing when you're already the world’s second-largest
apparel retailer?
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IIpuMepsbI BONIPOCOB 1141 onpoca:

Tema 1. Jles10BOM CTHJIL 001LIEHHSI

How to write emails in a formal and informal style?
How to introduce yourself at negotiations?

How to write a memo to all staff?

How to write a formal email with apologies?

How to write a formal email with requests?

eMa 2. YnpasiieHHe OpraHnu3anueit

What is perfect competition?

What factors can cause market changes?

Why are monopolies and oligopolies considered uncompetitive and undesirable? How do
ey act in the competitive environment?

What connects the world of competitive sport to competitive business?

Discuss the advantages and disadvantages of being a freelancer.

ema 3. Komananasi pa6ora
What is STEEP analysis? Define its categories.
How do companies plan for the future?
Define the Global consumer goods industry
What changes have happened during your lifetime in the way people shop for food?
Which STEEP factors are pushing sales up or down?

ema 4. IlocTpoenue B3aUMOOTHOIIEHUH ¢ KJIMEHTAMU
What role does DICE theory play in change management?
Which are DICE theory’s 4 core elements?
Define the 4 hard factors of Change Management.
Define the process of Project Management.
How is it linked to SMART business objectives? Why do projects generally fail?

eMa 5. YpaBJjieHue Kpu3nucom
Explain the concept of 4Ps, as well later added 3Ps.
What do the 4Cs stand for? Compare 4Ps and 4Cs.
What are the benefits of selling On- & Offline?
What is brand identity and how does it work?

h

PONE - O WNE o OO WNE e O SWONE - O WN

5 What 3 elements make the branding successful according to Mary Jo Hatch and Majken

Shultz?
IIpuMepsl TeM rPpynnoBbIX JUCKYCCUM:

Tema 1. /les10BOM CTHJIL OOLIEHHS
The importance of proper use of business etiquette.
Ways to make a good impression on partners.
Rules for preparing a public speech.
Etiquette of greetings and introductions.
Specifics of business communication with foreign partners.
Cultural gap.
eMa 2. YnpasiieHHe Opranu3anmeit
Describe the motivator factors.
What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working.
Is business-to-business relationship important for doing business? Speak about

PONE ol wdE
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networking events.
5. Speak about stakeholder theory. What is the effect of a large company’s activity on the
places where it operates?

Tema 3. Komananas paéora

1. What is the importance of team building? Describe the stages if team life.

2. What are the criteria for quality in the organization you would like to work for?

3. How does a company produce new ideas?

4. Speak about different theories and factors that make people satisfied with their

work and motivate them.

5. How have job priorities among employees have changed over the last 10 years?

Tema 4. [locTpoenne B3aMMOOTHOIIEHUI ¢ KJIMEHTAMM

1. What are the main areas of business communication? Speak about internal and external
ways of communication.

2. What is the difference between face to face communication and written

forms of communication? Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the
methods and stages of entering overseas markets?

5. What is the image of Tod’s? What challenges have they faced entering new markets?
Tema 5. YnpasiieHne Kpusucom

1. How can products be designed to be suitable for international markets?

2. Is business-to-business relationship important for doing business? Speak about
networking events.

3. Speak about stakeholder theory. What is the effect of a large company’s activity on the
places where it operates?

4. What advice would you give to someone trying to develop business relationships in China?
5. What are the success factors relating to people, products, companies and countries? What

is the key to success?
Tema 6. Me:kayHapoaHOe COTPYIHHYECTBO

1. Define the process of raising finance from the point of view of business owner and

from investor.

2. In which ways can a business raise finance, and what are the advantages and the
disadvantages of each one.

3. Speak about the problems of raising finance from the “angel” networking clubs, bank
finance and venture capital funds.

4. Give the tips how to achieve customer satisfaction and how to reduce customer defection?
5. How are customer service requirements changing? How to train staff to deal with

demanding customers?
IIpuMepsbI THIIOBBIX 3aAAHUH 1)1 KOHTPOJIbHOH PadoThI:

Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe.............. (perks/tips/benefits).

2. There are currently 780,000 people............. work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of .............. (commuters/communers/committers).

4. When the CEO was arrested our corporate .............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him

(state- owned/state-governed/state-guided).
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Task 2. In each gap write one word starting with the given letter

1. Started fifty years ago as a family e--------- , now it is a large multinational.

2. You will get a $800 salary plus 20% ¢ --------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4

5

After the railways were p---------- the new owners laid off many workers.
| said hello to Jane but she did not return my g ---- -- :

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1)................ , SO she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were
nice and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between

co- workers were like in a big 5) ......... family.

Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe.............. (perks/tips/benefits).

2. There are currently 780,000 people............. work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of .............. (commuters/communers/committers).

4. When the CEO was arrested our corporate .............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him
(state- owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , now it is a large multinational.

2. You will get a $800 salary plus 20% ¢ --------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p---------- the new owners laid off many workers.

5. Isaid hello to Jane but she did not return my g ---- -- .

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............... , SO she
preferred 2)................. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ................ than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were
nice and friendly, all managers were open and 4) ......... It seemed to Mary that relations between co-
workers were like ina big 5)................ family.

TemarTuka I'PynmnoBbIX U HHAUBUAYAJIIBHBIX IIPOCKTOB:

I'pynnoevie npoexmuoi

Tema 4. [locTpoeHne B3aMMOOTHOIIIEHUI ¢ KJIMEHTAMM.

1. Categories of stocks and shares
2. Successful Company Employee Reward Systems
3. Organization Framework
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Company Change Management Programs

Shareholders

Adoption and Implementation of ABC Accounting Method in Russia or in other countries
Socially Responsible Companies

N o ok

Hnousuoyanvuvie npoexkmol:

Tema 2. YnpaBiieHue opranu3amnuei.
1. STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

No ook~ own

Tema 3. Komananasi padora.
STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

No ook~ owdE

Tema 6. Me:kayHapogHoe COTPYIHHYECTBO.
STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

No ook wbdE

TunoBasi CTpyKTypa 3a4€THOI0 3a1aHUS

MakcumManbHOE

KOJIMYECTBO OaJLIOB

[lepeBoy ¢ aHMIIMHCKOTO S3bIKA HAa PYCCKHH TEKCTa 3KOHOMHYecKoro/l0

CoJIepIKaHUsI.
Bompocs! k TekcTy. 10

[pakTHyeckoe 3a1aHue. 20

HaumeHoBaHUE OLICHOYHOTO CpeacTBa




TunoBasi cTpyKTypa 3K3aMeHAIlHOHHOI0 OMJIeTa

HanmeHnoBaH1E OIIEHOYHOTO CpeacTtBa

MaxkcuMaabHOe
KOJINYECTBO OAILIOB

HepCBOIl C AaHIJHICKOro s3bIKa Ha pyCCKI/Iﬁ TEKCTa HSKOHOMHYECKOrol0

COEpHKAHUSL.
PedepupoBanue TekcTa Ha aHTTTUICKOM S3BIKE. 10
HanwucaTs nenoBoe NucbMo 3aJaHHOTO THIIA. 20

Iloka3zateau mu KPpUTEPpUHU OUNCHHUBAHHUA INVIAHUPYEMbBIX PE3YJAbTATOB OCBOCHUS
KOMl'leTeH]_lI/Iﬁ H peE3yJabTaToOB oﬁyquml, InKaJga OoncHuBaHUA

Tabmuua 5

IIIxana omeHUBAHUSA

dopmupyemMble
KOMIIeTeHIIuI

HNupukartop
JAOCTUKEHUS
KOMIeTeHIUHU

Kpurtepun onieHUBaHUSA

YpoBeHnb ocBoeHust
KOMIIeTeH U

85—
100

0aJJ1I0B

«OTJIHYHO»/
«324YTEHO»

YK-4
MK-1

YK-4.1
YK-4.2
IMK-1.5

3HaeT BEpPHO H B MOJTHOM 00beMe:
HOPMBbI YCTHOM ¥ MMCbMEHHOMN
[peur, IPHHATHIC B
nmpodeccrnoHaBHO cpee; OCHOBBI
COLIMOJIOT M, TICXOJIOTHH,
TEXHOJIOTHH POBEACHUS
COLIOJIOTHYECKHX U
MapKETHHTOBBIX HCCIIEI0BAHUIM
'YMeeT BEpHO M B NIOJTHOM
00BeMe: BEIOMPATh CTUIIb OOIICHHUS
Ha roCyJJapCTBEHHOM si3blke PO u
MHOCTPAHHOM SI3bIKE
MPUMEHUTENBHO K CUTYalluu
B3aUMO/ICHCTBUS; IPUMEHSITH
WHOCTPAHHBIH A3bIK HA YPOBHE,
HEOOXO0IMMOM 1 IOCTaTOYHOM ISt
0OIIeHNUs B MPO(heCCHOHATFHON
cpene; BECTH AETIOBYIO MEPEIUCKY
Ha roCyJJapCTBEHHOM $i3bIke PO
/U THOCTPAHHOM SI3BIKE;
paboTaTh B aBTOMAaTH3NPOBAaHHBIX
cucreMax MH(GOPMAIHOHHOTO
oOecrieueHust MPophecCCUOHATILHOM
IMesITeIbHOCTH, MOJTy4aTh,
MHTEPIIPETHPOBATh U
ITOKyMEHTHPOBATh PE3YIIbTAThI
MCcIeJOBaHNH, BIageTh 0a30BBIMU
HaBbIKaMU pabOTHI HA
MepCOHAIbHOM KOMIBIOTEPE

IIpoaBUHYTHIN

70 -84
0aJs1I0B

«xopomoy/
«3aYTEHO»

YK-4
MK-1

YK-4.1
YK-4.2
MK-1.5

3HaeT ¢ He3HAYHUTEIbHBIMH
3aMeYaHHsIMM:

HOPMBbI YCTHOM U MUCbMEHHOMN
[peuH, IPUHSTHIE B
npodeccnoHaTbLHOM cpeie; OCHOBBI
COLIMOJIOT MU, IICUXOJIOTHH,
TEXHOJIOTHUH MPOBEACHHUS
COI[MOJIOTMYECKUX U
MapKETHHTOBBIX UCCIICJIOBAaHHIA

'YMeeT ¢ He3HAYUTEIbHLIMH

TloBbIIEHHBIH
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3aMeYaHWsIMH: BEIOUPATH CTHIIb
OOIIICHUS HAa TOCYIapCTBEHHOM
s13p1ke PD 1 nHOCTpaHHOM SI3bIKE
IPUMEHUTEIBHO K CUTYaLUH
B3aMMOJEHCTBUS; IPUMEHSATh
MHOCTpPaHHBIN S3bIK HA YPOBHE,
HEOOXOIUMOM M JOCTATOYHOM ISt
0OmIeHus B MpohecCHOHATFHON
cpene; BECTHU ETIOBYIO NIEPENUCKY
Ha rOCyJapCTBEHHOM si3bIke PO
W/WITA MTHOCTPAHHOM SI3BIKE;
[paboTaTh B aBTOMATHU3UPOBAHHBIX
cucreMax UH(GOPMAIUOHHOTO
oOecrieueHnst NpohecCuoHATbHOM
e TEeNbHOCTH, [10J1y4aTh,
MHTEPIIPETUPOBATH U
ITOKYMEHTHUPOBATH PE3YJIbTAThI
MCCIICIOBaHUM, BIIAICTh 0a30BBIMU
HaBBIKAMHU pabOTHI Ha
[epCOHAIBHOM KOMIBIOTEPE

50 -69
0aJJ1I0B

«YOBJIETBOPUTEJIbHO»/
«3aYTEHO»

YK-4
MK-1

YK-4.1
YK-4.2
IMK-1.5

3HaeT Ha 6230BOM ypOBHe, ¢
omudKaMu:

HOPMBI YCTHOM U IMCbMEHHOHI
[peuH, IPUHSATHIC B
npodeccrnoHaIbHO cpefie; OCHOBBI
COLIMOJIOT MM, TICUXOJIOTHH,
TeXHOJIOTHH MPOBEACHUS
COLIMOJIOTMYECKUX U
MapKETHHTOBBIX HCCIICTOBAHUH
'YmeeT Ha 6a30BOM ypoBHe, ¢
omudKaMu:

BEIOMpPATH CTHIIb OOIICHUS Ha
rocy1apcTBEHHOM si3bike PD u
MHOCTPAHHOM SI3bIKE
MIPUMEHHUTEIBHO K CUTYAI[HH
B3aUMO/ICHCTBUSI; IPUMEHSTh
MHOCTPAHHBIH SI3BIK HA YPOBHE,
HE0O0XOIMMOM M JOCTATOUHOM ISt
001IeHs B TPOQecCHOHAIbHON
Cpelie; BECTH JICJIOBYIO MEPEIHCKY
Ha TOCYJapCTBEHHOM si3bike PO
/M THOCTPAHHOM SI3bIKE;
[paboTaTh B aBTOMaTH3UPOBAHHBIX
crcTeMax MH(QOPMALMOHHOTO
oOecrieueHns PO ecCHOHANEHOM
ITesITeTbHOCTH, TTOJTy4aTh,
MHTEPIPETHPOBATh U
ITOKYMEHTHPOBATh PE3yIbTATHI
KCCIIeIOBAaHMM, BIaJAeTh 0a30BBIMU
HaBBIKAMHU pabOTHI Ha
MEePCOHATHHOM KOMIBIOTEPE

ba3oBbIii

MeHee
50
0aJs1I0B

«Heyll()BJ'leTBOpl/lTe.l'll)HO»/
«HE 3a4YTECHO»

YK-4
MK-1

YK-4.1
YK-4.2
MK-1.5

He 3HaeT Ha 0a30BOM YpOBHe:
HOPMBbI YCTHOM ¥ NMCbMEHHOMN
[pe4u, IPUHATHIC B
npodeccrnoHABHO cpezie; OCHOBBI
COLIMOJIOI MU, IICUXOJIOTHH,
[TEXHOJIOTUU NIPOBEACHHUS
COLIMOJIOTMYECKHUX U

MapKETHUHI'OBBIX HCCHGHOB&HI/Iﬁ

KomnereHuuu He
chopMuUpOBaHBI
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He ymeer Ha 6a30BOM ypoBHe:
BBEIOUPATH CTHIIB OOIICHUS Ha
rocy1apCcTBEHHOM si3blke PD u
MHOCTPAHHOM S3bIKE
MPUMEHHUTENBHO K CUTYallnu
B3aUMO/ICHCTBUS; IPUMCEHSTD
MHOCTPAHHBIH S3bIK HA YPOBHE,
HEOOXOANMOM U IOCTATOYHOM ISt
001eHns B IpodecCHOHANEHON
cpene; BECTH AEJIOBYIO MEPEIUCKY
Ha rOCyJapCTBEHHOM si3bIke PO
/M THOCTPAHHOM SI3BIKE;
[paboTaTh B aBTOMaTU3UPOBaHHBIX
cucteMax HH(POPMAITHOHHOTO
obecrieueHns IpoQecCHOHANBHOM
IMesITeNIbHOCTH, MOTYy49aTh,
WHTEPIPETHPOBATh U
ITOKyMEHTHPOBATh PE3YIbTAThI
MCCIIeJOBaHNH, BIaAeTh 0a30BBIMHU
HaBbIKAMU pabOTHI Ha
[epCcoHaIbHOM KOMIIbIOTEPE
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1. Hesb 1 3a7a49u AUCHUIIJIMHBI:

Henbio AucUUIINHBL «HHOCMPanHbLL A36IK NPODECCUOHATILHO20 0OUEeHUS
SBIISICTCS OBIIAJICHUE OOYYaIOUIMMHUCS KOMMYHHMKATHBHOM KOMIIETEHIMEH, KOTOpas B JalbHEHIIeM
MO3BOJIUT TIOJIb30BAaThCS HMHOCTPAHHBIM SI3BIKOM B Pa3MYHBIX 00JacTsIX MpodeccnoHaNbHOM
JeSATEeIbHOCTH, HAYYHOW W TPAKTHYECKOW paboTe, B OOIIEHUH C JEIOBBIMH IMAapTHEPAMH, JUIS
camMo00pa30oBaTENbHbBIX U APYTUX LIEeNeH.

Hapsny ¢ mpakTudeckoil 1enbio, Kypc WHOCTPAHHOTO s3bIKa MPOQECCHOHATBHOIO OOIIEHHS
peannzyeT 00pa3oBaTeIbHbIe U BOCIIUTATEIbHbIE 1I€7TH, CIIOCOOCTBYS

— pacIIMpPEHHIO KPyro3opa CTYyAEHTOB,

— TOBBIIIEHUIO O0IIEH KYIbTYphl U 00pa30BaHMUA,

— KYJBTYPBI MBIIJICHHS JIEJIOBOTO OOIICHUS,

— BOCHUTAHUIO TEPIIUMOCTH U YBAKEHUS K JYXOBHBIM LICHHOCTSIM JIPYTUX CTPaH U HApOJOB.

3amaun yuyeOHOW AMCUUIUINHBL «HHOCMPAHHDILL A3bIK NPODECCUOHATLHO20 0OUJEHUAY:

— OBJIQJICHUE WHOSI3BIYHBIMU PEYEBBIMU YMEHUSMH YCTHOTO W MHUCBMEHHOrO OOIeHus,
TaKMMHU KaK YTE€HHE OPUTHHAJIBHOW JHUTEpaTyphl pPa3HbIX (DYHKIMOHAJIBHBIX CTHUJICH M >KaHPOB,
yYMEHHUE MPUHUMATh y4acTUe B Oecelie TOBCEAHEBHOTO M MPO(ECCHOHATBHOTO XapaKTepa, BEIPaXKaTh
OOIIMPHBIN peecTp KOMMYHUKATUBHBIX HAMEPEHUH, BIa/IeTh OCHOBHBIMU BHJIaMU MOHOJIOTUYECKOTO
BBICKa3bIBaHUsS, COOJIIOJasi MpaBUja PEUYEBOr0 3TUKETA, M IMOHUMAaTh HAa CIyX, BECTU JIEJIOBYIO
MEPENUCKY Ha MHOCTPAHHOM $I3BIKE;

— 3HaHHUE S3BIKOBBIX CPEACTB M ()OPMHUPOBAHHE aJICKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TAKUX
acrekTax Kak ()OHEeTHKa, JIEKCHKA U TPaMMAaTHKa,

— YMEHHE I10JIb30BaThCsl CJIOBAPHO-CIIPABOYHOM JTUTEPATypOil HAa MHOCTPAHHOM SI3bIKE;

— 3HaHWE HAMOHAIBHOM KYJIBTYpHI, a TaKKE KyJIbTYphl OOIICHUS U BEACHUS OM3HEca CTpaH
U3Y4aeMOT0 SI3bIKa;

— YMEHHE BECTH CaMOCTOSTEIbHbBIN TBOPUECKHI MOUCK.

2. Conep:kaHue TUCHUILIHHBI:

13“1-)1 HaumeHnoBaHue pa3jesioB / TeM AUCHMILINHBI
5 cemecTp

1. Tema 1 /IenoBoii cTHITL OOIIICHHUS.

2. Tema 2 YnpaneHue opranuzanyen

3. Tema 3 Komannas pabota
6 cemecTp

4. Tema 4 IlocTpoeHne B3aMMOOTHOIIEHNH ¢ KJIMEHTaMU
Tema 5 YnpaBneHue Kpu3nucom

6. Tema 6 MexyHapOIHOE COTPYTHUYECTBO

TpyaoeMkocTh IMCOMIIMHBI cocTaBisieT S 3.e. / 180 yacos.

dopma KOHTPOJIA — 3auem (5 cemecmp), Ik3amen (6 cemecmp)

CocraBures: K.¢puiomn.H., goueHT T.b. Camapckas
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