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I. OPTAHU3AIIMOHHO-METOJJAYECKHAM PA3IEJI

]_Ie.]'ll: H 3a1a94 OCBOCHUA JUCIUIIINHBI

Lenbio AUCUUTIINHBL «HHOCMpanHbll A36IK NPODECCUOHATLHO20 0OUeHUS»
ABIISICTCA OBJIAZICHHE OOYYarOIMMHUCS KOMMYHHUKATUBHOW KOMIIETEHIIMEH, KOTOpas B JajbHeHIem
MO3BOJIUT TOJIb30BATbCA HMHOCTPAHHBIM SI3BIKOM B Pa3IMYHBIX 00JacTsIX MpodeccrnoHalbHOM
NeSITeNbHOCTH, HAy4YHOW M NPAaKTUYeCKOH pabore, B OOIIEHWH C JEIOBBIMU IapTHEPAMHU, JUIS
caMo00pa30BaTENbHbBIX U APYTUX IIeJeH.

Hapsiny ¢ mpakTudeckoi Ienblo, KypCc HMHOCTPAHHOTO $3bIKA MPO(ECCHOHATBHOTO OOIIEHUS
peannzyeT 00pa3oBaTeIbHbIe U BOCIIUTATEIbHBIE 1I€JIH, CIIOCOOCTBYS

— pacIIMpPEHHIO KPyro3opa CTYACHTOB,

— TIOBBIIIEHUIO O0IIEH KYIbTYphl U 00pa30BaHMUs,

— KYJBTYPBI MBIIIICHHS JEIOBOTO OOIIECHUS,

— BOCHUTAHUIO TEPIIUMOCTH U YBAKEHUS K JyXOBHBIM LIEHHOCTSIM APYTUX CTPaH U HApOJIOB.

3amaun yuyeOHOW AUCUUTUIUHBL «HHOCMPAaHHbILL A3bIK NPODECCUOHATLHO20 0OUeHUAY:

— OBJIaJICHUE MHOS3BIYHBIMU PEUEBBIMH YMEHHUSIMU YCTHOTO U MHUCHMEHHOTO OOILEHUs, TAKUMHU
KaK YTeHHE OPUTMHAJIbHOW JIUTEpaTypbl pPa3HBIX (PYHKIMOHAIBHBIX CTUJEH U JKaHPOB, YMEHHUE
NpPUHUMATh YydacTHe B Oecele IOBCEIHEBHOTO M MPO(ECCHOHATBHOIO XapakTepa, BBIPaXaTb
OOLIMPHBIN peecTp KOMMYHUKAaTUBHBIX HaMepeHUH, BIaJeTh OCHOBHBIMH BHUJAMU MOHOJIOTHYECKOTO
BBICKa3bIBaHUS, COOJIIOJAsi TMpaBUJa PEUYEBOr0 STHUKETa, M TOHUMATh Ha CIyX, BECTU [EIIOBYIO
MEePenucKy Ha HHOCTPAHHOM SI3bIKE;

— 3HaHHWE S3BIKOBBIX CPEACTB U (POPMHUPOBAHUE ATAECKBATHBIX UM S3BIKOBBIX HABBIKOB, B TAKHUX
acrekTax Kak (POHETHKa, JIeKCHKa U TpaMMaTHKa;

— YMEHHME N10JIb30BaThCsI CIOBAPHO-CIIPABOYHOM JIUTEPATypOl Ha MHOCTPAHHOM SI3BIKE;

— 3HaHWE HAIMOHAIBHOM KYNbTYpHI, a TAK)Ke KYJIbTYpbl OOIIEHUS M BEACHHs OM3HEca CTpaH
U3Y4aeMOTO SI3bIKa;

— YMEHHUE BECTH CaMOCTOSTEIbHBINA TBOPYECKHUI TTOUCK.

MecTo TMCUMILIMHBI B CTPYKTYpe 00pa3oBaTe/ibHOH MPOrpaMMbl

Juctumnaa « M HOCTpaHHBIHN S3BIK TPOGHECCHOHAIIBHOTO OOIIIEHUS» OTHOCUTCS K YacTH,
dhopMupyemMoi yuacTHUKaMu 00pa30BaTEIbHBIX OTHOIIEHUM.

O0beM TUCHMIIMHBI ¥ BHABI Y4e0HOI padoThI

Tabmmia 1
Bcero yacoB no ¢gopmam o0yueHust
IMoka3aTenu 00beMa TUCHUIINHBI
ounasn | 0UHO-3a04HaA
O0beM QUCIHIIINHEI B 3a4ETHBIX €IUHULIAX S53ET
O0BeM QUCIUIUIAHEL B aKaJl.yacax 180
[IpoMexxyTouHast arTecTanus: 5 cemecTp — 3auer 5 cemecTp — 3a4er
dbopma 6 cemecTp —3K3aMeH | 6 cemecTp — 3K3aMeH
KonTakTHas padora ody4yarommxcs ¢ 38 30
npenoaasaresieMm (KoHTakr. yacol), Bcero:
1. KonraktHas paboTa Ha IPOBEJCHUE 3aHATHIHA
JIEKITMOHHOTO ¥ CEMUHAPCKOTO TUIIOB BCETO 82 24
4acoB, B TOM YHUCIJIE:
® JICKIIUU - -




® [IPAKTUYCCKUC 3aHATUA

82 24

e ;1a00OpaTOPHBIC 3AHATHUS

B TOM YHCJIC IPAKTHYCCKasd IMMOAroTOBKa

2. UnpuBunyansable KoHCyabTamu (MK)

3. KonrakTtHas paboTa 1o npomMexyTo4HOM

arrectaruu (Karr)

4. Koncynpranus nepen sx3ameHom (KD)

5. KonTtakTHas paboTa 1o mpoMexyToqHOM
aTTeCTallU B TIEPUOJ] 9K3. CECCUU / CECCHH

3a0uyHUKOB (KaTTaK)

CamocrositesbHas padora (CP), Bcero:

92 150

B TOM YHCIJIC:

® CaMOCTOATCIIbHAsA pa60Ta B IICpUOJ 3K3.

ceccuu (CPak)

32 32

e camocrosTenbHas pabota B cemectpe (CPc)

60 118

n3ydyenue JOP

U3y4YeHUE OHJIAMH-KYpCa WM €T0 YaCTH

BBIITOJTHCHHUEC HHAVBUAYAJIIBHOT'O UJIN

I'pyHIOBOTO IPOEKTa

U IPYTHE BUIBI

60 118

IlepeyeHb MUIaHUPYEMBIX Pe3yabTATOB 00y4eHH MO AMCHMILINHE

Tabauua 2

dopmMupyemblie

KOMIIETeHIH U
(ko 1 HAUMEHOBaHHUE

KOMIIeTEeHIIUH)

NHauKaTopbl 10CTHKEHUS
KOMIIeTeHIU i
(ko 1 HAUMEHOBaHHUEe
HHANKATOPA)

Pe3yabTarnl 00yyeHus (3HAHUS,
YMEHHS)

YK-4. Cnocoben
OCYILIECTBIISITh AETIOBYIO
KOMMYHHUKAIUIO B YCTHON U
MUCbMEHHOM popMax Ha
roCyJapCTBEHHOM SI3bIKE
Poccuiickoit @enepanuu u
WHOCTPAaHHOM(BIX) SI3BIKE(AX)

YK-4.1. BeiOupaet Ha
rOCyJIapCTBEHHOM si3bike PO
Y UTHOCTPAHHOM(-BIX) SI3BIKAX
KOMMYHHKATUBHO

YK-4.1. 3-1. 3naet HOpMBI YCTHOMI
peun, HPUHSTHIE B
npogeccHOHATLHON Cpejie.

YK-4.1. V-1. ¥Ymeer BwIOUpaTh

IIpUEMJIEMBIE CTHIIb U CTHJIb o0IIeHus Ha

CPEACTBA B3aUMOJCHCTBUSA B | TOCYIapCTBEHHOM si3bIke PD 1

OOIIEHUH C JAETOBBIMH MHOCTPaHHOM SI3BIKE

napTHepaMu IPUMEHUTEIHO K  CHTyalluu
B3aUMOJICHCTBUS.
YK-4.1. V-2. ¥YMeer npuMEHSTH
MHOCTPaHHBIA $3BIK Ha YpPOBHE,
HEOO0XOAMMOM U JOCTAaTOYHOM JUIs
obmeHuss B mpodeccuoHaTbHON
cpeze.

YK-4.2. Bener nenosyto YK-4.2. 3-1. 3naer HoOpMBI

MEepenucKy Ha
rOCyJ1apCTBEHHOM s13blke PO
1 WHOCTPAHHOM(-BIX ) SI3BIKAX

NUCBMEHHOH pe4H, HpPUHATHIC B
npogeccuOHATLHON Cpejie.

YK-4.2. VY-1. VYmeer BecTH
h1 (& ():3% 1) MEPENUCKY Ha




dopmMupyemblie

KOMIIETeHIH U
(ko 1 HAUMEHOBaHHUE

KOMIIeTEeHIIUH)

NHauKaTopbl 10CTHKEHUS
KOMIIeTeHIu i
(ko 1 HAUMEHOBaHHUEe
HHINKATOPA)

Pe3yabTarnl 00yyeHus (3HAHUS,
YMEHHS)

rocyaapcTBEHHOM si3bike PD u/mmun
HWHOCTPAHHOM A3LIKC.

ITK-1. MoHuTOpUHT
KOHBIOHKTYPHI PbIHKA
0aHKOBCKHUX YCIYT, phIHKA
[IEHHBIX OyMmar, HHOCTPaHHOM
BAJIIOTHI, TOBAPHO-CHIPHEBBIX
PBIHKOB

K-1.5 Opranuzanus u
MOJIICP>)KUBAHUE TTOCTOSHHBIX
KOHTaKTOB C PEUTHHTOBBIMU
areHTCTBaMH, aHATUTUKAMHU
WHBECTUIIUOHHBIX
OpraHM3alnii,
KOHCAJITUHTOBBIMU
OpTaHU3aIISIMH,
ayTUTOPCKUMU
OpTaHU3aIISIMH,
OLIEHOYHBIMH (prpMaMH,
rOCyJapCTBCHHBIMH U
MYHHIIHITATEHBIMA OpraHaMH
yIIpaBJICHUS,
OO0IIECTBEHHBIMHU
OpTaHU3aIsIMH, CPEACTBAMHU
MaccoBOi nH(pOpMaInH,
WH(pOPMaITMOHHBIMH,
pEKIaMHBIMU ar€HTCTBAMU

ITK-1.5. 3-1. 3HaeT OCHOBEI
COIIMOJIOTHH, TICHXOJIOTHH,
TCXHOJIOI'nn HpOBe,Z[eHI/I}I
COIIMOJIOTHYECKUX U
MapKeTI/IHFOBBIX I/ICCJIG,Z[OBaHI/Iﬁ

IIK-1.5. ¥Y-1. YMeer pabotath B
ABTOMATH3MPOBAHHBIX  CHCTEMax
WH(POPMAIMOHHOTO  OOecreYeHus
npodeccHoHATBHON AeSITEeNFHOCTH,
MoJIy4aTh, HMHTEPIPETHPOBATh H
JTOKYMEHTUPOBATh pe3yabTaThI
WCCIICIOBAHHM, BIaIeTh 0a30BbIMU
HaBbIKaMU paboThI Ha
MEPCOHAIHPHOM KOMITBIOTEPE




Jrtansl GOpMHPOBAHMSA M KPUTEPHH OLICHUBAHHUS C()OPMHPOBAHHOCTH KOMIIeTeH M

I1. COAEP KAHME JJUCIUITJINHBI

MJIA 00y4aroIUXCcsi OYHOM (popMbI 00yUeHH S

Tab6numa 3.1
Tpya0eMKOCTb, akageMUYeCKUue 4achl @
: s &
= = = = S =g
= = S 2 = E o SZyz
= > 'S = = = = 2 AN
[3)
HaumeHnoBaHue pa3jelia, TeMbI 3 3 = . g = £s S R
Ne i/ P s £ = 2R = = 28 8o
JAMCIHMILTHHBI g 3 = 23 Y= S § 5 3 g =5 =
& & 2 — =
S| | 8% g% g g 23 s 5 Z EEE
= = - & o B = < A o = = < =
= = = = o g & s 2 oo 3 2 = =
8 = S g 5 a4 X 2 o = N
= g = g 8 0 S o = = Iz = g =T =3 =
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S|l =| & | =8 &2 2| =2 g3 Sz | & | S2&E
CemecTp 5,6
1. Tewma 1. [enosoit cmunv obwenus. - 14 - - 10 24 | YK-4.1, | YK-4.13-1 0. T n.
DT1HKa AenoBoro oomenus. [lenopas YK-4.2 | YK-4.1V¥-1
KoMMyHHKarus. O}uiuanbHo-1e10Bas YK-4.2 3-1
MUChbMEHHAs pedb. DIICKTPOHHAS YK-4.2 V-1
JIEJIOBasi KOMMYHUKAIIHSL.
2. Tema 2. Vnpaesnenue opeanuzayuetl. - 14 - - 10 24 | YK-4.1, | YK-4.13-1 0. T Hu.n
OpranuzaimoHHoe JuepcTBo. Taim YK-4.2, | YK-4.1 Y-1
MEHEPKMEHT ¥ OPTaHHU3aLHus TPy/Ia. NK-1.5 zﬁ-:g i;zz
CTpyKTypa OpraHu3aiuu. ~d.2 Y-
PYIIYPa 0P IK-1.5 3-1
NK-1.5¥-1
3. Tewma 3. Komanonasn paboma. - 12 - - 10 22 | YK-4.1, | YK-4.13-1 I'p.n. K/p Uu.n
Co3znanue 3pPeKTUBHBIX KOMaH/I. YK-4.2 | YK-4.1Y¥-1
Pa3BuTHE MUIEPCKHUX KAYECTB. YK-4.2 3-1
[TocTpoeHne KOMMYHHUKALMKU U YK-4.2'¥-1
KYJIBTYPBI OOpPaTHOM CBSI3H.
CemecTtp 6




Tema 4. Ilocmpoenue 14 10 24 | YK-4.1, | YK-4.13-1 0. K/p I'p.n
63AUMOOMHOUWEHULL C KTUCHMAMU. YK-4.2 | YK-4.1V¥-1
KnuentoopuentupoBanHoCTh. Pabota YK-4.23-1

¢ *ano0amMu KIIMEHTOB. TeXHUKHU YK-4.2 V-1

NIPUBJICUYCHUS KJIMEHTOB

Tema 5. ¥Vnpaesnenue kpusucom 14 10 24 | YK4.1, | YK-4.13-1 0. T. .
SWAT-ananu3. KoppektupoBka YK-4.2 | YK-4.1¥-1

crpaterun. [ToBsinenue YK-4.2 3-1

MIPOU3BOJAUTEIILHOCTH. YK-4.2 V-1

Tema 6. Meowcoynapoonoe 14 10 24 | YK-4.1, | YK-4.13-1 I'p.a. T. Hu.n
compyOHUYeCcmaso. YK-4.2 | YK-4.1VY-1

YyacTue B MEXIYHAPOIHBIX YK-4.2 3-1

MCPOIIPHUATHUSIX, BEICTYILUICHUEC C YK-4.2 V-1

JIOKJIaJJaMH1 Ha MEXTYHAPOIHBIX

KOHI'peccax. Y CTaHOBJIICHUE

MMapTHEPCTBA.

Koumaxmnas paboma no npomesicymourot - -/2 2

ammecmayuu (Kamm)

Koncynvmayus nepeo sxzamenom (K3) - -2

Konumaxmmnas paboma no npomesicymourotu - -2

ammecmayuu 6 nepuoé 2K3. ceccuu / ceccuu

3aounuxos (Kammok)

Camocmosmenvhas paboma @ nepuoo k3. - 32/- 32

ceccuu (CPox)

Hmozo 82 92/6 180 X X X X X




Jtansl GOpMHPOBAHMSA M KPUTEPHH OLCHUBAHHUS C()OPMHPOBAHHOCTH KOMIIeTeH M
U1 00Y4A0IIUXCH 0YHO-32049HOM (popMbI 00yUeHM s

Tabauua 3.2

TpynoeMKocTh, akageMu4ecKue Yachl
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>
z s &
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Cemectp 5,6
1. Tewma 1. [enosoit cmune odwenus. - 4 - - 20 24 | YK-4.1, | YK-4.13-1 0] T.
DT1HKa AeoBoro oomenus. [lenopas YK-4.2 | YK-4.1V¥-1
KoMMyHHKarus. O}uiuanbHo-1e10Bas YK-4.2 3-2
TMICEMEHHAs Pedb. DIEeKTPOHHAS YK-4.2V-2
JICJIOBasi KOMMYHUKAITHSL.
2. Tema 2. Vnpaesnenue opeanuzayuetl. - 4 - - 20 24 | YK-4.1, | YK-4.13-1 (0] T.
OpranuzaimoHHoe JuepcTBo. Taim YK-4.2, | YK-4.1 Y-1
MEHEKMEHT ¥ OpraHHU3alus Tpyia. IIK-1.5 zﬁ-:i ;—22
CTpyKTypa OpraHu3aiuu. A Y-
PyIIyPa o NK-1.5¥-1
3. Tema 3. Komanounas paboma. - 4 - - 20 24 | YK-4.1, | YK-4.13-1 I'p.a. K/p
Coznanne 3 GeKTHBHBIX KOMaH]I. VYK-4.2 | YK-4.1¥-1
PasButne muaepckux KayecTs. YK-4.2 3-2
[TocTpoeHue KOMMYHHUKAIIUH U YK-4.2¥-2
KYJBTYpBl OOpaTHOU CBSI3H.
CemecTtp 6




Tema 4. Ilocmpoenue - 4 - - 20 24 | YK-4.1, | YK-4.13-1 o K/p
63AUMOOMHOULEHUL C KTUECHMAMU. YK-4.2 | YK-4.1Y-1
KiineHTooprueHTHpOBaHHOCTH. PaboTa YK-4.2 3-2

¢ *ano0amMu KIIMEHTOB. TeXHUKHU YK-4.2V-2

NIPUBJICUYCHUS KJIMEHTOB

Tema 5. ¥Vnpaesnenue kpusucom - 4 - - 20 24 | YK4.1, | YK-4.13-1 0] T.
SWAT-ananu3. KoppektupoBka YK-4.2 | YK-4.1¥-1

crpareruu. IToBbIeHNE YK-4.2 3-2
MIPOU3BOJAUTEIILHOCTH. YK-4.2Y-2

Tema 6. Meowcoynapoonoe - 4 - - 18 22 | YK-4.1, | YK-4.13-1 I'p.a. T.
compyOHUYeCcmaso. YK-4.2 | YK-4.1VY-1

VyacTue B MEKIyHapOIHBIX YK-4.2 3-2

MEPONPUATHUSAX, BBICTYIUIEHUE C YK-4.2V-2

JIOKJIAJaMU Ha MEXKIYHAPOIHBIX

KOHI'peccax. Y CTaHOBJIICHUE

MMapTHEPCTBA.

Konmaxmmuasi paboma no npomexcymounot - - - - -2 2

ammecmayuu (Kamm)

Koncynvmayus nepeo sxzamenom (K3) - - - - -2

Konmaxmnas paboma no npomesncymoutotl - - - - -2

ammecmayuu 6 nepuo@ 2K3. ceccuu / ceccuu

3aounuxos (Kammok)

Camocmosmenvhas paboma @ nepuoo k3. - - - - 32/- 32

ceccuu (CPox)

Hmozo - 24 | - - 118/6 180 X X X X X

®opMbl yUeOHBIX 32/IaHUI HA ayAUTOPHBIX 3aAHATHAX:

Ompoc (O)

I'pynnosas auckyccus (I'p.x.)
DopMbI TEKYIIET0 KOHTPOJIS:
Tect (T)

Kontponsnsie padots! (K/p)

DopMbl 3aIaHUI I TBOPYECKOI0 PeMTHHIA:
NunuBuayansHbI 1 rpynmnoBoi mpoekT (Ua.m., I'p.11.)

noksan (1)
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1. YHEBHO-METOANYECKOE N MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JUCIIUITJINHbI

PEKOMEHAYEMAS JIUTEPATYPA

OcHoBHas JMTEpaTypa

1. JlenoBoii aHTTUHCKHI S3BIK: YCKOPEHHBIH Kypc: yueb. mocobue / 3.B. ManbkoBckas. - M.:
NHOPA-M, 2026. - 160 c. - (Beicmiee oOpa3oBanme: bakanaBpuar). - Pexum mgocryna:
https://znanium.ru/read?1d=468549

2. Kamaes, A. A. OcHoBsl genoBoro anrnuiickoro sizeika = The ABC of business English :
Y4eOHHK JIJIs1 HeSI3bIKOBBIX BY30B / A. A. Kamaes. - 5-e¢ uzn., ucnp. - Mocksa : ®JIMHTA, 2025. - 216
c. - Pexxum moctyna: https://znanium.ru/read?id=459527.

3. Yepemuna, B. b. JlenoBoit anrnuiickuii s3eik : yueOHuk / B. b. Uepemuna, FO. A. Ilerpoga,
H. A. Topnuenko. - 2-e usa., crep. - Mocksa : ®JIMHTA, 2021. - 150 c. - Pexxum nocryma:
https://znanium.ru/read?1d=388317.

JlonosiHUTEILHAS JIUTEpaTypa:
1. AHrIMiicKUi S3bIK B CUTYAIUSX MTOBCEHEBHOTO J1EI0BOTO 00IIeHus: y4ue0. mocobue / 3.B.

MansbkoBckasi. — Mocksa : UHOPA-M, 2022. — 223 c. - Pexxum gocryna:
http://znanium.com/bookread2.php?book=995410

2. Tanpuyk, JI. M. 5D English Grammar in Charts, Exercises, Film-based Tasks, Texts and Tests —
I'pammatuka aHTIHIICKOTO si3bIKa : yaeOHoe mocobue / JI.M. ['anpuyk. — MockBa : By3oBckuii
yueOnuk : UHOPA-M, 2024. - 439 c. - Pexxum goctyna: https://znanium.ru/read?1d=439930.

3. English for Economic Studies : yue6. mocooue / O.A. [lanwko, /I.B. Easirun, B.O. Munosa, E.T.
Mumnacsn, E.I'. MacioBa. — Mocksa : UHO®PA-M, 2022. — 47 c. - ISBN 978-5-16-107961-4. - Texct
: DJICKTPOHHBIN - Pexxum goctyma: https://znanium.com/read?id=343674

HOpMaTI/IBHI)Ie IPaBOBbLIC JOKYMECHTDI:
B pamkax wusydeHuss AucHUIUIMHBI «MHOCTpaHHBIM S3BIK TNPO(ECCHOHAIBHOTO OOLICHUS» He
UCIOJIB3YIOTCHS.

HEPEYEHb UHO®OOPMAIIMOHHO-CITPABOYHbBIX CUCTEM

1. http://www.consultant.ru - CpaBouHo-nipaBoBast cuctema Koncynsrant [liroc;
2. http://www.garant.ru - CipaBo4HO-TIpaBoBas cuctema [ apaHr.

HNEPEYEHD 3JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB
1. BObC «MH®PA-M» URL: http://znanium.com
2. Hayunas snektponHas 6ubnmoreka elibrary.ru https://elibrary.ru/
3. DbC BOOK.ru URL.: http://www.book.ru
4
5

VYHuusepcurerckas 6mommoreka online URL: http://biblioclub.ru/
. OBC «Grebennikon URL: https://grebennikon.ru/

IHHEPEYEHDB ITPO®ECCHOHAJIBHBIX BA3 TAHHBIX

1. https://research.wou.edu/com325 - MexxnyHapoanasi 0a3a TaHHBIX TI0 CTpaHaM U KyJIbTypam
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MEPEYEHb PECYPCOB MH®OPMAIIMOHHO-TEJIEKOMMYHUKAITMOHHON
CETH "UHTEPHET", HEOBXO/IUMBbIX I)Is1 OCBOEHUSA TN CIUAIT/INHBI

https://www.bbc.co.uk - anekrpoHHBIE pecypchl BeO-caiita BBC

https://www.euronews.net - 2JIEKTPOHHBIE peCypChI Be0-caiiTa euronews.
https://www.parapal-online.co.uk/resources/essays - peKOMEHIAIMK B 00Pa3Ibl HAITUCAHUS ICCE
https://www.cambridge.org (CambridgeJournalsDigital Archive) - 3neKTpOHHBII apXHB KypHAIOB
https://www.englishclub.com — anrnuiickuii kKi1y0 B pexXuMe OHJIalH (UTPBI, BAKTOPUHBI, POPYMBI,
4aThbl, MACTEP-KJIACChI IPENOJABATENIEH - HOCUTENIEH A3bIKA)

https://www.visuwords.com - rpagudecKknii CHHOHUMHUYECKHH CIIOBAph HA aHTJIMHCKOM H
(bpaHITy3CKOM S3bIKaxX

NEPEYEHb MH®OPMAIIMOHHBIX TEXHOJOIUM, WCHOJb3YEMBbIX
NP1 OCYHECTBJIEHUU OBPA3OBATEJIBHOI'O ITPOIECCA IIO
JAUCHUIIJIMHE, BKJ/IIOYASA IHEPEYEHD ITPOTPAMMHOI'O
OBECIIEYEHUA

1. Onepannonnas cucrema Microsoft Windows XP PRO

2. [Maket npuxnagueix nporpamm Microsoft Office Professional Plus 2007, 2010, 2013, 2016 (MS
Word, MS Excel, MS Power Point, MS Access)

3. AntuBupycnas nporpamma Kacnepckoro Kaspersky Endpoint Security mis 6usneca-PacuipeHHblit
Rus Edition 250-499 Node

4. ITIporpammHuoe obOecrieuenune ytunura PeaZip Adobe Acrobat Reader DC

MATEPUAJIBHO-TEXHUYECKOE OBECIIHEYHEHUE JTUCIHUIIJIMHBI

HucuunnuHa « MHocTpaHHBIN S3bIK TPO(HECCHOHATILHOTO 00IIEeHUs» oOecreueHa:

0711 NPOGedeHUs 3aHAMUIL IEKYUOHHO20 MUNA:

-y4eOHOW aynuTopueii, o0OpyJAOBaHHOW ydeOHON MeOenblo, MYJIbTUMEIUWHBIMU CpEACTBAMU
o0y4eHHUs Ui AEMOHCTPALIUH JICKINH-TIPe3eHTALUH;

07151 NPOGEOeHUA 3AHAMUI CEMUHAPCKO20 Muna (npaKmuyecKue 3aHAmus):

-y4eOHOI aynuTopuei, 000pya0BaHHOHN yueOHOM MeOeIbl0 U TEXHUYECKUMU CPEeICTBAMU O0yUYeHUS,
CITy>KalllUMU JJIsl IpeCTaBlIeHUs yueOHOM nHpopMalnu;

0151 CaMOCMOAMENIbHOU Padomul:

-TIOMEIICHUEM JIJII  CaMOCTOSITEIbHOM PaOOThI, OCHAIICHHBIM KOMITBIOTEPHOW TEXHUKOU C
BO3MOXXHOCTBIO TOAKIIOUEHUss K cetu «lHTepHeT» M obOecrmeueHueM JOCTyma K JIEKTPOHHOMN
nH(pOpMaMOHHO-00pa30BaTENBHON cpefe dhumuana.

IV. METOAWYECKME YKA3AHMSA JJ51 OBYYAIOIMXCS MO
OCBOEHMIO JUCHUIIUHBI

» Meroanyeckre pPeKOMEHIAIUN MO0 OPTraHW3aIli U BBHIMOJTHEHUIO BHEAYIUTOPHON
CaMOCTOSITENILHOM PabOTHI.
» Meroaudeckre yKa3aHus 10 MOATOTOBKE U 0(opMIICHUIO pedepaTos.
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V.METOAUYECKHUE MATEPHAJIbL, ONPEJAEJISIIOIIUE ITPOLHEAY PbI
OHEHWBAHWA 3HAHUU 1 YMEHUU, XAPAKTEPU3YIOHINX I3TAIIbI
OOPMUPOBAHUA KOMIIETEHIIUU

Pe3ynbTaThl TEKyIIEr0 KOHTPOJS U MPOMEXKYTOUHOW arrecTalud (POpMUPYIOT
PEUTUHTOBYIO OIIEHKY paboTbl oOyuaromerocs. Pacnpenenenue 0OamioB npu
(GhopMUPOBAaHUM PEUTHUHTOBON OIEHKH pPabOThl OOYYalolIerocss OCYIIECTBIACTCS B
cooTBeTCTBUM C «llojoKEeHHEM O PEUTHUHIOBOM CHUCTEME OLICHKU YCIIEBAEMOCTU U
KauyeCTBAa 3HAHUM CTYJECHTOB B ITPOLIECCE OCBOCHUS AUCHUILUIMHBI « THOCTpaHHBIN SA3bIK
MpoeCCHOHAILHOTO  OOMIeHUs» B  (eneparbHOM TOCYAapCTBEHHOM OFOIKETHOM
00pa3oBaTeNbHOM YUYPEKIEHUN BBHICIIETO 00pa3oBaHus «POCCHICKUN YKOHOMHUYECKUH
yHuBepcuteT uMenu ['.B. [liexanosay.

Tabnuna 4
Buasbi pador MakcuMaJLHOE KOJINYeCTBO 02/1710B

BrinonHenue yueOHbIX 3aaHUN Ha ayJUTOPHBIX 20
3aHATUAX

Texymmii KOHTPOJIb 20
TBOpUYECKUI PEUTHHT 20
[TpomexxyTounas arrectramnus (3auem/>K3amern) 40
NTOI'O 100

B cootBerctBrum ¢ [10y10)KEHHEM O PEUTUHIOBOM CUCTEME OLIEHKH YCIIEBAEMOCTH
M KayecTBa 3HAHWI OOydallMXcsi «IpenojaaBaTenb Kadeapbl, HEMOCPEICTBEHHO
BEIYIIMNA 3aHATUSL CO CTYJIEHYECKOW TpyIIoH, o0s3aH NpouH(DOpPMUPOBATH TPYMIY O
pacmpenesieHnd PEUTHHTOBBIX 0ayuioB MO BCEM BHUIaM pabOT HAa TMEPBOM 3aHITHH
yueOHOro MOAYJs (ceMecTpa), KOJIMYeCTBe MOAYJIEH M0 y4eOHON NUCUUIUIMHE, CPOKax
u ¢GopMax KOHTPOJS MX OCBOCHHS, (opMe MPOMEKYTOUHON AaTTeCTAlMH, CHUKEHUU
OaJIJIOB 32 HECBOEBPEMEHHOE BBIMOJHEHUE BBIIAHHBIX 3amaHuil. OOydaronuecs B
TeYeHUe yueOHOTO MOIYJIS (CeMeCTpa) MOIydaroT HHMOOPMAITUIO O TEKYIIIEM KOJIMYECTBE
HaOpaHHBIX IO TUCIUTUIMHE 0AJIJIOB Yepe3 JTMYHBIA KaOWHET CTYICHTay.

VI. OHEHOYHBIE MATEPHUAJIbBI JIAA HPOBEAEHUA TEKYHIEI'O
KOHTPOJISI U IPOMEXYTOUYHOM ATTECTAILIUA

OneHoyHble MaTepuanbl MO AUCHUILIMHE pa3paboTaHbl B COOTBETCTBHH C
[lonoxkxeHneM 00 OIIGHOYHBIX MaTepuanax B (eaepaJbHOM TOCYIapCTBEHHOM
OIO/HKETHOM 00pa3oBaTEIbHOM YUYPEXKIACHUHM BhICIIET0 oOpa3zoBanus «Poccuiickuit
DKOHOMMYECKNH yHUBepcuTeT uMeHHu ['.B. [limexanosay.

Ilepeuens 6onpocoe k 3auemy (5 cemecmp):

Discuss the advantages and disadvantages of being a freelancer.

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working hours?

b=
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5. What is the importance of team building? Describe the stages if team life.

6. What are the criteria for quality in the organization you would like to work for?
7. What benefits are claimed for a merger and takeover?

8. How does a company produce new ideas?

9. What are the risks for an organization? How does it handle risks?

10. Describe the main assets of the company.

1. What are the ethical issues of the company?

12. What factors should be taken into account when measuring the level of development of a
country?

13. Describe social responsibility issues in an organization.

14.  Are you optimistic about the capacity of the planet for future growth?

15. How is knowledge shared in the organization?

16.  Speak about forecasting and budgeting in corporate finance.

Ilepeuens 6onpocoe k Ik3ameny (6 cemecmp):

1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of communication?
Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and stages
of entering overseas markets?

5. What is the image of Tod’s? What challenges have they faced entering new markets?

6. How can products be designed to be suitable for international markets?

7. Is business-to-business relationship important for doing business? Speak about networking events.
8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the key
to success?

11. What are the essential qualities of a successful business? Give example of a successful business
and reasons for its success.

12. What can you say about such things as continuity, anticipation, contestation and mobility? What
are the possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their work and motivate
them.

14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?

18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of
her style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-working vary in different countries? How can business build a successful
team?

21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least 5
reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.
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23. In which ways can a business raise finance, and what are the advantages and the disadvantages of
each one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

26. How are customer service requirements changing? How to train staff to deal with demanding
customers?

27. Give examples of different accidents in companies. What are the reasons, and what is the effect on
companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?
29. Give at least two examples of crises happened in different companies, how they deal with it and
what lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed in
business integration?

32. What do large companies have that smaller companies don’t? And, what values are transported
from smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

34. How can products be designed to be suitable for international markets?

Tecmoeswie 3a0anus K 3auemy (5 cemectp )

1. The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved;

b) eloquent;

C) responsive;

d) rambling.

2. I’d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant;

b) fluent;

¢) succinct;

d) sensitive;

3. It was very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive;

b) tactless;

¢) inhibited;

d) focused.

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate;

b) vague;

c) coherent;

d) emotional;

5. His responses were completely . I'learned nothing from them as there was no detail
at all.

a) vague;

b) inhibited;

¢) concise;
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d) extrovert.

Tecmoewie 3a0anus K IK3ameHy (6 cemectp)

1.The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved;

b) eloquent;

C) responsive;

d) rambling.

2.I’d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant;

b) fluent;

¢) succinct;

d) sensitive.

3.1t was very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive;

b) tactless;

¢) inhibited;

d) focused.

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate;

b) vague;

c) coherent;

d) emotional.

5. His responses were completely . I'learned nothing from them as there was no detail
at all.

a) vague;

b) inhibited;

¢) concise;

d) extrovert.

Tunoevie mecmoevie 3a0anus.

1. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing;

b) confusing;

¢) interrupting;

d) clarifying.

2. When it launched, Facebook was to students.

a) closed;

b) only available;

c¢) marketed mostly.

3. Universities social media networks.

a) use;

b) fail to understand;

c) discourage the use of;

4. Many business schools have their own intranet that they feel Facebook.
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a) is much better than

b) could be replaced with

c) competes with

5. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial

b) IT

¢) networking

Tunoewie keiicot:

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and
the Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately,
the organizers made many mistakes and the trip was not successful. This year, they will take another
group of students (aged 18-21) to the same area. They want to avoid the mistakes they made in the
past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Notes to the agenda

1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic 2

H&M: First Sweden then the World.

www.hm.com

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Visterds, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976. The
product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in 1980.
The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in more than
50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15 percent
every year.
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To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and the
world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest chain,
Zara, is still relatively unknown in the United States but has a huge presence in Europe and other
markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in as
little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in the
next few years.

Imagine you are Karl-Johan Persson, H&M’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you 're already the world’s second-largest apparel retailer?

Ilpumepwr 6onpocoe 0na onpoca:

Tema 1. JlejioBoii CTHJIb 00IIEHUA
1. How to write emails in a formal and informal style?
2. How to introduce yourself at negotiations?
3. How to write a memo to all staff?
4. How to write a formal email with apologies?
5. How to write a formal email with requests?
Tema 2. YnpasJiieHne opranusamnuen
1. What is perfect competition?
2. What factors can cause market changes?
3. Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they
act in the competitive environment?
4. What connects the world of competitive sport to competitive business?
5. Discuss the advantages and disadvantages of being a freelancer.
Tema 3. Komangnas padora
1. What is STEEP analysis? Define its categories.
2. How do companies plan for the future?
3. Define the Global consumer goods industry
4. What changes have happened during your lifetime in the way people shop for food?
5. Which STEEP factors are pushing sales up or down?
Tema 4. [locTpoeHne B3aMMOOTHOILLICEHHH € KJIMEHTAMM
1. What role does DICE theory play in change management?
2. Which are DICE theory’s 4 core elements?
3. Define the 4 hard factors of Change Management.
4. Define the process of Project Management.
5. How is it linked to SMART business objectives? Why do projects generally fail?
Tema S. YnpasiieHue KpU3HCOM
1. Explain the concept of 4Ps, as well later added 3Ps.
What do the 4Cs stand for? Compare 4Ps and 4Cs.
What are the benefits of selling On- & Offline?
What is brand identity and how does it work?
What 3 elements make the branding successful according to Mary Jo Hatch and Majken Shultz?

ol

Ilpumepvt mem 2pynnoewix ouckyccuii:
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Tema 1. Jlesi0BOM CTHJIb 001IEHUST

Te

eMa
1.
2.
3
4

A

The importance of proper use of business etiquette.

Ways to make a good impression on partners.

Rules for preparing a public speech.

Etiquette of greetings and introductions.

Specifics of business communication with foreign partners.
Cultural gap.

a 2. YnpasJieHue opranusamnuei

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?

Discuss the advantages and disadvantages of flexible working.

Is business-to-business relationship important for doing business? Speak about networking
events.

Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

Tema 3. Komananas padora

1.
2.
3.
4

5.

What is the importance of team building? Describe the stages if team life.

What are the criteria for quality in the organization you would like to work for?

How does a company produce new ideas?

Speak about different theories and factors that make people satistfied with their work and
motivate them.

How have job priorities among employees have changed over the last 10 years?

Tema 4. [locTpoeHne B3aMMOOTHOILLIEHHH € KJIMEHTAMM

1.

2.

3
4,

5.

What are the main areas of business communication? Speak about internal and external ways of
communication.

What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.

Does technology make communication easier? Give examples.

How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?

What is the image of Tod’s? What challenges have they faced entering new markets?

Tema 5. YnpaBJieHne Kpu3nucom

1.
2.

How can products be designed to be suitable for international markets?

Is business-to-business relationship important for doing business? Speak about networking
events.

Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

What advice would you give to someone trying to develop business relationships in China?
What are the success factors relating to people, products, companies and countries? What is the
key to success?

Tema 6. Me:xxayHapoaHOe COTPYIHHYECTBO

1.

2.

Define the process of raising finance from the point of view of business owner and from
investor.

In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.

Speak about the problems of raising finance from the “angel” networking clubs, bank finance
and venture capital funds.

Give the tips how to achieve customer satisfaction and how to reduce customer defection?
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5. How are customer service requirements changing? How to train staff to deal with demanding
customers?

Ipumepvl munoewix 3a0anuil 0,11 KOHMPOALHOU pAdOmbl:

Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).

5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , now it is a large multinational.

2. You will get a $800 salary plus 20% ¢-------—- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I'said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) .cccceeeenes , SO she
preferred 2) ..ceeeenees jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ....cceeeenes than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ......c..... . It seemed to Mary that relations between co-
workers were like in a big 5) ..cceeenees family.

Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).

5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , now it is a large multinational.

2. You will get a $800 salary plus 20% ¢-------—- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I'said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) cccceeeennes , SO she
preferred 2) ...cccceeee jobs. But already in the very first days of her work for ADV she felt that she
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wanted to stay there. It was not that her job in ADV was more 3) .....c....... than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ceeveeeeenes family.

Temamuxka 2pynnoevix u UHOUBUOYAILHBIX NPOECKMOB:

I'pynnoevie npoexmuot

Tema 4. IlocTpoeHne B3aMMOOTHOIIEHUN ¢ KJIMEHTAMM.
1. Categories of stocks and shares

Successful Company Employee Reward Systems

Organization Framework

Company Change Management Programs

Shareholders

Adoption and Implementation of ABC Accounting Method in Russia or in other countries
Socially Responsible Companies

A A

Hnousuoyanvuvie npoekmaoi:

Tema 2. YnpasiieHue opranusanuei.
STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

Nk LD =

Tema 3. Komananas padora.
STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

N A LD =

Tema 6. MexayHapoaHoe COTPYIHUYECTBO.
STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

A
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7. SWOT Analysis of auditing companies in Russia

Temamuka rcce:

Tema 5. YnpaBJjieHHe KPU3HCOM.
Nuaukaropsl noctuxenns: YK-4.1, YK-4.2

9

e S I Aol

© NN R WY

DddexTuBHOE yIIpaBiIeHNE

VYrpaBieHue 4e0BEYECKUMH PeCypcamMmu

VYnpaBieHue BpeMeHEM

VYnpasneHue 10X01aMu

Menemxment Opranuzainuu

dunHaHcoBBIM MeHeKMEHT

MeHemKMEHT KOMMEPYECKOU IEeSITENbHOCTH

MeHemKMEHT NPEANPUHUMATEIBCKON AEATEIbHOCTH

VYrpaBineHne "HHOBAITMOHHBIM OM3HECOM
®UHAHCOBBIE TOKYMEHTHI

Temamuka ooknaooe:

Kounkypennusi. CoctaBisitoniye NoHITHE KOHKYPEHIUH.

Tunel nepuBaTUBOB.

CocraBieHue AuarpaMm CBs3€H U KOHCIIEKTUPOBAHUE.

Tennennuu 6uzneca u Oynymee. STEEP anamm3

MupoBasi HHIYCTpHS U TJIOOAIbHBIN TTOTPEOUTEITD.

[TpaBuna oopmiteHns TeKCTa JIs CIIaliI0B MPE3CHTAIINH

Cucrema BO3HarpaxaeHusl B POCCHICKUX M MEXTYHAPOIHBIX KOMITAHUSIX.
Ponb ¢puHaHCOBBIX (PbrOUEpCOB HA OUpKeE.
[TepBsIii 1eTOBOI KOHTAKT O email.

10. Teopus O. ne boxo.

11. Xemx GoHIbI 1 MHBECTUIIMOHHBIE (POH/TBI.
12. Onucanue 6u3Hec-mporecca.

TunoBasi CTPYKTYpa 3a4e€THOIO0 3aJaHUS

MaxkcumanbHoe

HanMeHnoBaHue OIIeHOYHOTO MaTepuana
KOJIMUECTBO 0aJJIOB

Bomnpoc 1 10
Bonpoc 2 10
BrimmonHeHne TECTOBOTO 3aJaHus. 20

TunoBasi CTPYKTYpa 3K3aMeHANMOHHOI0 OMJIeTa

MaxkcumanbHoe

HanMeHnoBaHue OIIleHOYHOTO MaTepuana
KOJIMUECTBO 0aJJIOB

Bomnpoc 1 10
Bonpoc 2 10
BrimmonHeHHe TECTOBOTO 3aJaHUs. 20
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IToka3aTe/in 1 KPUTEPHH OLICHUBAHUS IVIAHUPYEMBbIX Pe3yJbTAaTOB OCBOCHMS
KOMIIETCHIIUH M pe3y1bTaTOB 00y4eHusl, HIKAJA OLeHUBAHUSA

Tabmuma 5

IlIkaja oneHNBaHUA

®opmMupyemMble
KOMIEeTeHI[UH

HNupuxartop
JIOCTHIKEHHS
KOMIIETeHIUH

Kputepun olieHUBaHUs

YpoBeHb ocBoeHus
KOMIIeTEeHI M

85—
100
0aJ110B

«OTJIHIHO»/
«3aYTEHO»

YK-4
MmK-1

YK-4.1
YK-4.2
MMK-1.5

3HaeT BEpHO U B IIOJTHOM o0beMe:
HOPMBI YCTHOW U MUCbMEHHON
[pedn, IPUHATHIE B
mpodecCHOHANBHON Cpelie; OCHOBBI
COLMOJIOT MM, TICUXOJIOTHH,
TEXHOJIOTHH TPOBEACHU
COLMOJIOTMYECKUX U
MapKETHHTOBBIX HCCIICIOBAHIHA
'YMeeT BepHO U B MOJHOM
00BeMe: BEIOUPATh CTUIIb OOIICHUS
Ha rOCyIapCTBEHHOM si3blke PO u
MHOCTPAHHOM SI3bIKE
MPUMEHHUTEIBHO K CUTYAIH
B3aUMO/JICHCTBUS; IPUMCHSATH
WHOCTPAHHBIH S3BIK HA YPOBHE,
HEOOXOTMMOM M JOCTATOYHOM JUIS
00IeHNs B MPOQPeCcCCHOHATBHON
Cpelie; BECTH JEIOBYIO EPEICKY
Ha TOCYIapCTBEHHOM si3bIke PO
W/WIIA MTHOCTPAHHOM SI3BIKE;
[paboTaTh B ABTOMATU3UPOBAHHBIX
crcTeMax MH(HOPMALMOHHOTO
obecrieueHnst NpohecCuoOHATLHOM
IMesITeIBHOCTH, TTOJTYYaTh,
MHTEPIPETHPOBATH U
ITOKYMEHTHPOBATh PE3yIbTATHI
MCCIIeIOBaHHH, BIIaIeTh 0a30BBIMU
HaBBIKAMHU pabOTHI HA
MEePCOHATBHOM KOMIBIOTEPE

IIpoaBuHYTHI

70 — 84
0aJI10B

«xXopo1ioy/
«3a4TEeHO»

YK-4
TMK-1

YK-4.1
YK-4.2
MMK-1.5

3HaeT ¢ He3HAYMTEIbHBIMHI
BaMeYaHHsIMU:

HOPMBI YCTHOUM M MIUCHbMEHHOM
[pedn, IPUHATHIE B
npodeccroHAILHO cpezie; OCHOBBI
COLIMOJIOT MM, TICUXOJIOT U,
TEXHOJIOTHH MPOBEACHUS
COLIUOTIOTHUECKUX U
MapKETHUHTOBBIX UCCIICIOBAHMIMA
'YMeeT ¢ He3HAYMTEIbHBIMHI
BaMe4yaHMsIMHU: BEIONPATH CTHIIb
0OIIIeHUs Ha TOCYAaPCTBEHHOM
ls3p1Ke PD 1 MHOCTpaHHOM SI3bIKE
MPUMEHHUTEIBHO K CUTYAIIH
B3aNMOJICHCTBUS; IPUMEHATH
WHOCTPAHHBIH S3BIK HA YPOBHE,
HEOOX0IMMOM U IOCTATOYHOM JUJIs
001eHNs B TPO(ECcCHOHANBHON
CpeJie; BECTH JEIIOBYIO NEPEIUCKY
Ha roCyapCTBEHHOM si3bike PO
W/WIIA MTHOCTPAHHOM SI3BIKE;

[paboTaTh B aBTOMAaTH3NPOBAaHHBIX

IloBbINIEHHBIH
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cucTeMax HHPOPMALIHOHHOTO
obecrieueHnst NpohecCuoHATbLHOM
e TeIHOCTH, TTOJTY4aTh,
MHTEPIPETHPOBATH U
IMOKYMEHTHPOBATh PE3yJIbTaThI
MCCIIeIOBaHU, BlIaJeTh 0a30BBIMU
HaBbIKaMHU pabOTHI HA
NepCOHAIBHOM KOMITBIOTEpE

50 — 69
0aJI10B

«YJ]OBJ'ICTBOpPITeJ'lLHO»/
«3aYTECHO»

VK-4
MK-1

YK-4.1
YK-4.2
MK-1.5

3HaeT Ha 0a30BOM YpOBHe, €
omIMOKaMM:

HOPMBI YCTHOM M MIUCHbMEHHOM
[peuu, IPUHSATHIC B

PO eCCUOHANBHOM Cpe/ie; OCHOBBI
COLIMOJIOT MM, TICUXOJIOTHH,
TEXHOJIOTHH MPOBEACHUS
COLMOJIOTMYECKUX U
MapKETHHTOBBIX UCCIICIOBAHMIMA
'YMeeT Ha 6a30BOM ypOBHe, ¢
omIMOKaMM:

BBEIOMPATH CTHITL OOIICHHS Ha
rOCyiapcTBEeHHOM si3bike PD u
MHOCTPAHHOM SI3BIKE
MPUMEHHUTEIBHO K CUTYAIHH
B3aUMO/JICHCTBUS; IPUMCHSATh
MHOCTPAHHBIN SI3bIK HA YPOBHE,
HEOOXOTUMOM M JOCTATOYHOM JUISt
001IeHUs B TPO(ECCHOHATTBHON
CpeJic; BECTH JICIIOBYIO MIEPEIUCKY
Ha TOCYJapCTBEHHOM si3bIke PO
1/YITH HTHOCTPAHHOM SI3BIKE;
paboTaTh B aBTOMAaTH3NPOBAaHHBIX
cucTeMax HHPOPMAITMOHHOTO
obecrieueHus nMpodeccHoHATLHON
MesITeIPHOCTH, TTOJTYYaTh,
MHTEPIPCTHPOBATH U
ITOKYMEHTHPOBATh PE3yIbTATHI
MCCIICIOBAaHHM, BIIQICTh 0a30BBIMHU
HaBBIKAMHU PaOOTHI Ha
MEPCOHATBHOM KOMIBIOTEPE

ba3oBblii

MeHee
50
0aJs1I0B

«HEYAOBJICTBOPUTEJILHO»/
«HE 324TEHO»

VK-4
MmK-1

YK-4.1
YK-4.2
MK-1.5

He 3HaeT Ha 0230BOM YpPOBHe:
HOPMBI YCTHOW U MUCbMEHHON
[peuu, IPUHATHIE B
nmpodeccnoHaLHOM cpejie; OCHOBBI
COLIMOJIOT M, IICUXOJIOTHH,
TEXHOJIOTHH TPOBEACHHUS
COLIMOJIOTNYECKUX U
MapKETHHTOBBIX MUCCIICJIOBAHHMA

He ymeeT Ha 6a30BOM ypOBHe:
BBIOUPATH CTHIIb OOIICHUS Ha
rocyaapcTBeHHOM s3bike PD u
MHOCTPAHHOM SI3BIKE
MPUMEHHUTEIBHO K CUTYAIH
B3aNMOJICHCTBUS; IPUMEHATH
MHOCTPAHHBIH S3BIK HA YPOBHE,
HEOOXOTMMOM M JOCTATOYHOM JUIS
00IIeHNS B MPOQeCCHOHATBHON
cpelie; BECTH JIEIOBYIO EPEHCKY

Ha TOCYJapCTBEHHOM $i3bIKe PO

KomMnerennun He
copmupoBaHbI
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1/VTH MTHOCTPAHHOM SI3BIKE;
[paboTaTh B aBTOMATU3UPOBAHHBIX
cucreMax UH(PpOPMAIUOHHOTO
obecrieueHus nMpodeccHoHATLHOM
eI TeIbHOCTH, MOJy4aTh,
MHTEPIIPETHPOBATH U
IMOKYMEHTHUPOBATh PE3YJIbTATHI
MCCIeI0BaHHM, BIaeTh 0a30BbIMU
HaBBIKAMH PabOTHI Ha
MEPCOHATHBHOM KOMITBIOTEPE
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MUHUCTEPCTBO HAYKH U BBICHIET'O OBPA3OBAHUS POCCUMCKOM ®EJIEPAIINA
deepasibHOE TOCYIAPCTBEHHOE OIKeTHOEe 00pPa3oBaTe/IbHOE Y4pesKIeHHe BbICIIEro 00pPa30BaHMSs
«Poccuiickuii JxoHomMuvecknii ynusepcuretr umenu I'. B. Iliexanosa»
Kpacnogapcknii punuana PIOY um. I'. B. Ilnexanosa

(I)aKy.]'leeT IKOHOMHUKH, MEHCIKMCHTA 1 TOPIrOBJIH

Kadenpa xopnopatuBHOr0 1 rocy1apcTBEHHOT0 YIIPABJIEHUS

AHHOTAIIMS K PABOYEHN ITPOT'PAMME JUCIIUILIAHBI

F1.B.01 HHOCTPAHHBIN S3BIK IPO®ECCUOHAJBHOI'O

OBILIIEHUSA
HanpasieHue noaroTroBKu 38.03.01 DxonomMuka
HanpagsyeHHoCTb (MIpOo(HJIb) NPOrpamMMbl JKOHOMHUKA U yIIPABJICHHE
HA NpeANPUATHH
(opranuzanuun)
YpoBeHb BhICHIEr0 00pa3oBaHMsI bakanaBpuar

Kpacuogap — 2024 r.



1. Ieab U 3a7a4u AMCHUNJIMHBI:

Lenbto AUCHUIUIUHBL  «MHOCMpanHbll  A3bIK  NPOYeccUoHanbHo2o 0OWeHUs»  SBISETCS
oBIaJicHHe O00yYaIOMUMUC KOMMYHUKATHUBHON KOMITETEHIMEH, KOTOpas B JalbHEHIIIEM TO3BOJIUT
M0JIb30BAaThCS MHOCTPAHHBIM $I3BIKOM B PA3JIMYHBIX 00JIACTAX MPO(EeCCHOHATBLHOW AEATeIbHOCTH,
HAyYHOW M MPAKTUYECKON paboTe, B OOLICHUH C IETOBBIMH MapTHEPAMH, JUISI CaMOOOPa30BaTEIbHBIX
U IPYTUX LIEJICH.

Hapsiny ¢ mpakTuueckoil 1enbio, Kypc HHOCTPAHHOTO SI3bIKA MPOQECCHOHAIBHOTO OOIICHUS
peannzyeT 00pa3oBaTeIbHbIe U BOCIIUTATEIbHBIE II€JIH, CIIOCOOCTBYS

— PpacUIMpEHUI0 KPYro3opa CTyIECHTOB,

— TIOBBIIIEHUIO O0IIEH KyIbTYphl U 00pa30BaHMUs,

— KYJBTYPBI MBIIUICHHS IETIOBOTO OOIICHHUS,

— BOCHHUTAHUIO TEPIUMOCTH U YBAKEHUSI K JYXOBHBIM LICHHOCTSIM JIPYTUX CTPAH U HAPOJIOB.

3amaun yueOHOW AUCHUTUIUHBL «HHOCMPAaHHbILL A3bIK NPODECCUOHATLHO20 0OUeHUAY:

— OBJIQJICHUE HWHOSI3BIYHBIMU PEUYEBBIMH YMEHUSMHU YCTHOIO M MHUCHBMEHHOTO OOIleHus,
TaKUMH KaK YTCHHE OPHUTHHAIBHOU IJUTEPaTyphl Pa3HBIX (PYHKIHMOHAIBHBIX CTHJEH U JKaHPOB,
yMEHHE IPUHUMATh Y4acTHe B Oece/ie MOBCEAHEBHOTO M PO(ECCHOHATBFHOTO XapaKTepa, BhIPaKaTh
OOLIMPHBIN peecTp KOMMYHUKATUBHBIX HaMEpEHUH, BIaIeTh OCHOBHBIMU BHIaMH MOHOJIOTHUYECKOTO
BBICKA3bIBAaHUS, COOJIO/asi TpaBUa PEYEBOTO ITHKETA, W MOHUMATh Ha CIIyX, BECTH JCIIOBYIO
MEepenucKy Ha HHOCTPAHHOM SI3bIKE;

— 3HaHHE S3BIKOBBIX CPEJCTB U (POPMUPOBAHUE AICKBATHBIX UM SI3bIKOBBIX HABBIKOB, B TAaKUX
acrekTax Kak ()OHETHKa, JIeKCHKa U TpaMMaTHKa;

— YMEHHE MOJb30BATHCS CIIOBAPHO-CIIPABOYHOM JIUTEPATypOl HAa MHOCTPAHHOM SI3BIKE;

— 3HaHHWE HAIMOHAIBLHON KyNbTYpHI, a TaKKe KYJIbTYphl OOILIECHUS U BEJCHHS OW3HEca CTpaH
M3y4aeMoro s3bIKa;

— YMEHHE BECTH CaMOCTOSTEIbHBINA TBOPUYECKHUI TTOUCK.

2. Conepxxanne TMCUUIJIMHBI:

1?/1 HaumeHoBaHue pa3aeoB / TeM TUCHHILIUHBI
5 cemecTp

1. Tema 1 JlenoBoii CTHIIB OOIICHUS.

2. Tema 2 YnpasneHue opranuzanuen

3. Tema 3 Komananas padota
6 cemecTp

4. Tema 4 [TocTpoeHne B3aMMOOTHOIIEHUH € KIIMEHTaMU

S. Tema 5 YnpasineHue Kpu3sucom

6. Tema 6 MexayHapoHOE COTPYIHUYECTBO

TpynoeMKoOCTh TUCHUILUIMHBI cocTaBJsieT S 3.e. / 180 yacos.

dopma KOHTPOJS — 3auem (5 cemecmp), Ik3amen (6 cemecmp)

CocraBureb: K.Quioin.H., 1oueHt C.M. I'y3uekosa
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