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OLHEHOYHBIE MATEPHUAJIbI

1o y4eOHoi Jucuunimie « MHOCTPaHHBINA A3bIK NPO(EcCHOHATBLHOT0 001EeHM )

NEPEYEHb KOMIIETEHIIUH C YKA3AHUEM PE3YJIbTATOB
OBYYEHMUA U OTAIIOB UX POPMUPOBAHUA 110 JNCIUAIIIMHE

HNupukatopsl
®opmupyembie
AOCTHKEHHUS HaumeHnoBanue
KOMIIeTeHIIUH N PesyabTarsl 00yyeHus (3HaHUS,
KOMIIeTeHI U KOHTPOJIHPYeMBbIX
(Ko M1 HAMMEHOBAHHE yYMEHH)
(Kox M1 HAaMMEHOBAaHUeE pa3fiesioB U TeM
KOMIIETEHIIMH)
HH/IMKATOpPA)
YK-4. Cnnocoben YK-4.3. Ucnons3yer YK-4.3. V-1. Bnaneer HOpMamu u
OCYILECTBIIATh JUAJIoT JIs MOJIEIIMU ~ PEUYEBOrO  MOBEACHUS
€JIOBYIO COTpYIHHUYECTBA B NPUMEHUTEIBHO K  KOHKPETHOI .
A Y pyAa M p p Tema 1. JlenoBoii cTHIIb
KOMMYHHUKAIHNIO B COLIMATBHON U CHUTYaINH aKaJIeMHYECKOTO L [ —
YCTHOH M IMCBMEHHOH | mpoeccnoHaIbHON npodeccroHaNIbHOTO
N Tewma 2. JlenoBast
¢dopmax Ha cepax B3aUMO/ICHCTBUS
KOPPECTIOHICHIIHA.
roCyAapCTBEHHOM YK-4.3. V-2. YMeeT BbICTpanBaTh o
. . Tema 3. YcrpoiicTBo Ha
a3bIke Poccuiickoit MOHOJIOT, BECTH MAJIOT U ONKIOT C | 6y
Denepanun u COOJTI0IEHNEM HOPM PEYEBOTO '
Acpall A pMp Tewma 4. [Toctpoenue
MHOCTPAaHHOM (BIX) 9THKETA, apryMEHTUPOBAaHHO o
B3aMMOOTHOIICHUH €
A3BIKE (aX) OTCTaWBaTh CBOM MO3ULIUU U UJIEU
KIIMEHTaMH.
Tewma 5. Onunaiin
KOMMYHHKAaIUs
Tema 6. MexayHapoiHOE
COTPYAHUYECTBO.
K-4 ITouck, | IIK-4.2 [IK-4.2. 3-1. 3naer texHonoruu u | Tema 1. JlenoBoi CTHIIBL
npuBiieueHne, nonodop | Mubopmuposanue U | METOAMKM IIOWCKA, IIPHUBJICUEHHS, | OOIIEHUS
1 0TOOp TepcoHaa KOHCYJbTUPOBaHHE noa6opa 1 0TOopa nepcoHana; Tema 2. lenoBas
pyKOBOJUTENEH IIK-4.2.  3-2. 3HaeT  OCHOBHI | KOPPECIIOHICHIIHMS.
nojpasJieeHu U | DKOHOMHKHM, opranuzauuu tpyaa u | Tema 3. YcerpoicTBo Ha
OpraHM3aIin 10 | yHpaBieHHUs IIEPCOHANIOM; HOPMBI | pabory.

BOINPOCAM  ITIPHUBJIECUCHUS
NepcoHaja C OLEHKOH
3arpar

STHKH JIEII0OBOTO OOIIEHHMS

[MK-4.2. V-1. Ymeer NpUMEHATh
TEXHOJIOTUM M METOAMKH IIOWCKa,
npuBJiedeHus, moabopa W otbopa

KaHInJaTOB Ha BaKaHTHBIC
JIOJDKHOCTH (mpodeccun,
CIELUaIbHOCTH) B COOTBETCTBHE C UX
cnennuKoi.

[1IK-4.2. V-2. YMeer cobmronaTh
HOPMBI 3TUKH JICJIOBOTO OOIICHUS

Tewma 4. Iloctpoenue
B3aMMOOTHOIICHHUH ¢
KITUCHTaMHU.

Tema 5. Onnaitn
KOMMYHUKaIHA

Tema 6. MexayHapogHOe
COTPYJHUYECTBO.

METOANUYECKHUE MATEPUAJIbI, XAPAKTEPU3YIOILINE JTAIIbI
®OPMHUPOBAHUS KOMIIETEHIIAM

IlepeyeHb yueOHBIX 32JaHMH HA AYIUTOPHBIX 3AHATHAX




Tema 1. JlejioBoii CTHJIB 001IEHHS.
HNupuxkaropsl gocrukenusi: YK-4.3, [1K-4.2
Ornpoc 1o Temam:
1. How to write emails in a formal and informal style?
2. How to introduce yourself at negotiations?
3. How to write a memo to all staff?
4. How to write a formal email with apologies?
5. How to write a formal email with requests?

Tema 2. [letoBast KOppecnOHACHIHS.
Nuauxkaropsel nocrtuxenns YK-4.3, T1IK-4.2

Ornpoc 1o Temam:
1. What is perfect competition?
2. What factors can cause market changes?
3. Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they
act in the competitive environment?
4. What connects the world of competitive sport to competitive business?
5. Discuss the advantages and disadvantages of being a freelancer.

Tema 3. YerpoiicTBo Ha padory.
HNuauxkaropsl gocrmkenusi: YK-4.3, T1K-4.2
BOHpOCH I prr[l'[OBOfI AUCKYCCHHU!
1. What is the importance of team building? Describe the stages if team life.
2. What are the criteria for quality in the organization you would like to work for?
3. How does a company produce new ideas?
4. Speak about different theories and factors that make people satisfied with their work and
motivate them.
5. How have job priorities among employees have changed over the last 10 years?

Tema 4. IlocTpoeHne B3aHMOOTHOIICHHH ¢ KIHEHTAMM.
Nupuxkaropsel gocrukenunsi: YK-4.3, TIK-4.2

Ormpoc 1o Temam:
1. What role does DICE theory play in change management?
2. Which are DICE theory’s 4 core elements?
3. Define the 4 hard factors of Change Management.
4. Define the process of Project Management.
5. How is it linked to SMART business objectives? Why do projects generally fail?

Tema 5. OHJIaHH KOMMYHUKAIIUS.
Nupuxkaropsl nocrukennsi: YK-4.3, TIK-4.2

Onpoc 1o Temam:

Explain the concept of 4Ps, as well later added 3Ps.

What do the 4Cs stand for? Compare 4Ps and 4Cs.

What are the benefits of selling On- & Offline?

What is brand identity and how does it work?

What 3 elements make the branding successful according to Mary Jo Hatch and Majken
Shultz?
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Tema 6. MexayHapoaHoe COTPYAHUYECTBO.
HNupuxkaropsl gocrmkenusi: YK-4.3, [1K-4.2

Bomnpocs! 15 TpyInnoBoi IMCKYCCUH:
1. Define the process of raising finance from the point of view of business owner and from
investor.
2. In which ways can a business raise finance, and what are the advantages and the
disadvantages of each one.
3. Speak about the problems of raising finance from the “angel” networking clubs, bank finance
and venture capital funds.
Give the tips how to achieve customer satisfaction and how to reduce customer defection?
How are customer service requirements changing? How to train staff to deal with demanding
customers?

ok~

Kputepun onenkn (B 6aj1ax):

- 6,6 OanIoB BBHICTABISIETCS OOYUAIOIIEMYCS, €CIH OH CBOOOIHO BJIa€eT MaTepHaJIOM I10 CYIIECTBY
3aJaHHBIX BOIIPOCOB, JIOTUYHO M3JIara€T MbICJIH, ITPOABJIACT CIOCOOHOCThH APTrYMCHTUPOBATHL OTBCTHI,
HOJKPEIUISAS UX IPUMEPAMH;

- 4,6 6anI0B BBICTABIISIETCA 00y4aIOIIEMYCsl, €CIM OH BJIa/IeeT MaTepUaioM B IOJTHOM 00beMe,
OTBEUAET IMOCJICIOBATEIILHO, IEMOHCTPUPYET YMEHHE CPAaBHUBATH U 0000MIATh TEOPETUICCKHMA
MaTepHall, JOMyCKaeT JIMIIb MEJIKUE HETOYHOCTH, HE BIUSIOIINE HAa CYIITHOCTh OTBETA;

- 2,6 0aJI710B BLICTABIISIETCS 06yqa}01ueMyC}1, €CJIM OH 3HACT MaTcprajl Kypca JUCHUIIIIMHBI HEAOC-
TAaTO4YHO IIOJHO, OTB€YACT HC BCCT 1A ITOCIICAOBATCIILHO, COMBYUBO U 6GCCI/ICTCMHO;

- (0 OamnoB BBICTaBIsIETCS OOYYAIOMIEMYCs, €CIM B OTBETE JOMYIICHBbI 3HAYUTEIBHBIC OLIMOKH,
CBHJICTEIILCTBYIOIIME O HEJOCTATOYHOM YPOBHE €T0 IMOATOTOBKH.

3amaHus 1J151 TEKylero KOHTPoJisi

Tema 1. Jlesi0BoM CTHJIb 00IIIEHHSI
HNuauxkaropsl gocrmkenusi: YK-4.3, [1K-4.2

KoMmniekT TecToB / TECTOBBIX 33}13HHﬁ:

. Give the definitions to the following words:

. Communication —

. Technical knowledge —

. Intranet —

. Knowledge officer —

. Facilitate —

. Give the appropriate words to the following definitions:

. - the promotional message aimed at creating an image, enhancing reputation, building goodwill, or
advocating an idea or the philosophy of an organization, instead of sales promotion.

7. — the act of understanding by means of the sense or of the mind

8.—a place at which all interactions between a customer and a product seller are provided

9.— connections between a person giving money to an organization and this organization in order to
get profit

10.— a specific branch or field of study or business

3. Complete the sentences with the words in the box.

bush grapevine nutshell stick wall

11 Theard it on the you’ve been promoted.

12 1 asked Rudy to say yes or no, but he just beat around the
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13 Look, ina , my trip to Singapore was a huge success.

14 1 think you got the wrong end of the . I’'m not going on holiday, I’'m going on a business
trip.

15 John just doesn’t listen. It’s like talking to a brick

4 Choose the correct option (a—d).

16 The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved  b) eloquent  c) responsive d) rambling

17 T"d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

18 It was very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive b) tactless ¢) inhibited  d) focused

19 His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

20 His responses were completely . I learned nothing from them as there was no detail
at all.

a) vague b) inhibited  ¢) concise d) extrovert

5. Complete the telephone conversation with the correct option (a—e).
Xenon Components, JanJohannsen speaking.

Hello Jan. Yoshi here from Tenta Manufacturing.

Hi Yoshi. How can I help you?

We need 10,000 more of the 125Z components.

Sorry, (21) . I can’t hear you. (22) ?

1257 components.

I still can’t hear you very well. (23) ?

B: Of course.

(Yoshi’s phone rings)

A: Hi, Yoshi, Jan here, let’s start again.

B: 125Z - 10,000 units and we also need some of the 253S plastic sheets
A: Sorry, [ didn’t (24) ,1t’s a (25) . I don’t know why.
B: 253S plastic sheets.

A: Right got that.

a) really terrible connection

b) it’s a very bad line

c) catch that

d) Can I call you back

e) Could you speak up please

>w>w>w

Tema 2. [le1oBast KOPppeCNOHACHIHS.
Nuauxkaropsel gocrukenunsi: YK-4.3, TIK-4.2
KoMmnuiekT TecToB / TECTOBBIX 3aJaHMIi:
Choose the correct option (a—d).

1. The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved  b) eloquent  c) responsive d) rambling

2. I’d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

3. Itwas very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive b) tactless c) inhibited  d) focused
4. His presentation wasn’t particularly . It didn’t link together very well at all.



a) articulate  b) vague c) coherent  d) emotional

5. His responses were completely . I learned nothing from them as there was no detail
at all.

a) vague b) inhibited  ¢) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s easier to

make excuses when no one can see you.

a) off b) away with c¢) out d) on with

7. Email is also a good way of directly your ideas or products to someone powerful
who you may not be able to meet otherwise.

a) launching b) engaging c) influencing d) pitching

8. Could you please what you mean exactly? I’m not sure I fully understand.
a) engage b) clarify c) interrupt  d) digress
9. The audience was extremely to our product presentation and asked lots of questions.

Some even placed big orders.
a) focused b) persuasive c)eloquent  d) responsive

10. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing b) confusing c) interrupting d) clarifying

11. When it launched, Facebook was to students.

a) closed b) only available ¢) marketed mostly

12. Universities social media networks.

a) use b) fail to understand c) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) iIs much better than b) could be replaced with C) competes with

14. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial b) IT c) networking

15. According to the article, the over-35s group is a Facebook market.

a) growing b) steady ¢) shrinking

Tema 3. YcrpoiicTBo Ha padoTy.

Nuauxkaropsl nocrmkennsi: YK-4.3, TIK-4.2

3aaHus 1J151 KOHTPOJIbHOM padoThI:

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- :

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , SO she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies




where she had worked. It was the atmosphere that made the difference. All people around her were
nice and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between
co-workers were like ina big 5) ............ family.

Tema 4. [locTpoeHne B3aMMOOTHOILIEHH I C KJIMEHTAMM.
Nuauxkaropsl gocTmkennsi: YK-4.3, TIK-4.2

3agaHus 1J151 KOHTPOJIbHOI padoThI:

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , SO she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were
nice and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between
co-workers were like in a big 5) ............ family.

Tema 5. OHJIaliH KOMMYHHKAIHA.
Nuauxkaropsl gocrukenusi: YK-4.3, TIK-4.2

KOMHJ’ICKT TECTOB / TECTOBBIX 33}13HHﬁ:
1. MBA students at Haas first meet one another

a) when they arrive b) using the Haas intranet  c) on Facebook

2. Most Haas students and alumni use networking site.

a) only their favourite b) more than one c) the Business Because

3. We’ve that the risks are minimal so we’re going ahead with the expansion plan.

a) calculated b) weighed  c) minimised d) faced

4. You can never really all risks, but you can limit them.

a) emanate  b) encounter c)eliminate d) expect

5. Several people had accidents because of the faulty product. The company will have to pay
product costs.

a) responsibility b) damages  c¢) catastrophe d) liability

6. Once we have any risks which may occur, we can then do everything we can

to avoid them.

a) identified b) insured c) reduced d) spread

7. When we start doing business overseas we’re likely to many unfamiliar risks so
we must be careful.



a) reduce b) gauge C) assess d) face

8. We’re taking a risk investing heavily in expansion in the current economic climate.
We could lose everything.

a) potential ~ b) tremendous c) miniscule d) immediate

9. The chances of another ship sinking tomorrow are . It’s just not going to happen
again for a very long time.

a) negligible b) considerable c) substantial d) huge

10. We need to the pros and cons of this joint venture. Is it really as good as it seems to
be?

a) encounter b) foresee c) evaluate  d) anticipate

11. It’s unlikely that there will be another such as an earthquake or tsunami in the
region for quite a while, so we don’t need to worry.

a) damages  b) catastrophe c) accumulation d) liability

12. No one could have the events which led to the disaster last year. They were totally
unexpected.

a) predicted  b) estimated c) calculated d) faced

13. The electricity has been so the electricity company can do major repairs to the
network.

a) mismatched b) disconnected c) broken down d) reduced

14. Team building exercises should creativity in their participants, so they usually include
exercises that require imagination.

a) build b) motivate ) inspire d) break down

15. One of our main income Is the service side of the business.

a) streams b) ventures  c) barriers d) locations

Tema 6. Me:xnyHapoaHoe COTPYAHU4YECTBO.
Nupuxkaropsel gocrmkenusi: YK-4.3, T1K-4.2

KoMIieKT TecToB / TeCTOBBIX 3a{aHUI

1. The main purpose of team building courses is to team spirit.

a) match b) foster C) prepare d) contribute

2. I’m afraid that she is very and can never find anything on her desk.

a) mismatched b) intolerant  ¢) disorganised d) impractical

3. The two companies have a agreement about their target markets so there won’t be

any problems.
a) disloyal b) bilateral  c¢) indecisive d) multicultural

4. Staff morale is very low at the moment so we must try to our staff as soon as
possible.
a) reduce b) maximise c) remotivate d) disconnect

5. He has no vision and can never see how good our ideas are. He’s so

a) impatient  b) unfocused c) inefficient d) unimaginative

6. We’ve invested a lot in our staff so we must try to staff turnover.
a) reduce b) inspire ¢) maximise d) build

7. He seemed very about our idea. I don’t think he liked it at all.

a) unenthusiastic b) unsociable c) unstable  d) unexpected

8. D'm sorry, but it just my mind. I’ll do it now.

a) missed b) passed C) ripped d) slipped

9. The shop immediately gave me a for the faulty product.

a) compensation b) refund c) payment  d) remuneration

10. Today many companies offer money-back to try to encourage people to buy and try
their products.

a) refunds b) compensation C) guarantees d) payments



11. I think we’ve been talking at cross . Shall we start again?
a) purposes  b) rapport c) meaning  d) reasons

12. Customers are loyal to those companies who are prepared to the extra mile with their
customer service.

a) put b) do ) go d) make

13. We need to get to the of this and find out what the real problem is.

a) top b) centre c) bottom d) middle

14. Customer care staff are trained to develop a with their ~ customers.

a) relation b) rapport C) report d) feeling

15. | think we were off. We paid far too much for those chairs.

a) ripped b) taken C) passed d) paid

Kputepun onenkn (B 6aj1ax):
- 6,6 6asI0B BBICTaBIISIETCS 0OYyUaroIeMycs, eciiu Obu10 noay4yeHo 85-100% npaBUIBLHBIX BAPUAHTOB
OTBETOB Ha BOIIPOCHI TECTOB MJIM HA 33/1aHUs, IPEyCMOTPEHHBIE KOHTPOJILHON PabOTOI;

- 4,6 GanioB BeICTaBIsIeTCs 00ydaromemMycs, eciii 0bu10 moiydeno 70-84% npaBUIbHBIX BapUAaHTOB
OTBETOB Ha BOIPOCHI TECTOB WJIM HA 33/1aHUsI, IPEyCMOTPEHHbIE KOHTPOJILHON paboToid;

- 2,6 6anoB BhICTaBIIsIETCA 00yJaromeMycs, eciau 0bu1o noiaydeHo 50-69% npaBHIIbHBIX BapHAHTOB
OTBETOB Ha BOMPOCKHI TECTOB WUJIM HA 3aJ]aHus, IIPEAYCMOTPEHHBIE KOHTPOJILHOU paboToil;

- 0 GayI0B BBICTABISIETCS] O0YJArOIIEMYCsl, €CITH OBbLIO ToydeHo MeHee 50% mpaBUIIbHBIX
BapUaHTOB OTBETOB HA BOIIPOCHI TECTOB MJIM Ha 3aaHUs, IPEAYCMOTPEHHBIE KOHTPOJIBHOM PabOTOii.

3agaHus AJ1s1 TBOPYECKOr0 peiiTUHTa

Tema 1. /lejioBoii CTHJIb 001LIEHUSA
HNuauxkaropsl gocrmkenusi: YK-4.3, T1IK-4.2

TeMbl 10KJI210B:
KOHKypGHHI/ISI. COCT&BJ’ISIIOHII/IC ITIOHATHUC KOHKypeHIII/II/I.

Tunel 1epuBaTUBOB.

CocrasieHue quarpamMm CBs3el ¥ KOHCTIEKTUPOBAHUE.

Tennenuun 6usHeca u Oynymee. STEEP ananus

MupoBast HHIyCTpuUs U INTOOAIBHBIN TOTPEOUTEN.

IIpaBuna oopmieHus TekcTa JUis ClaiiloB Mpe3eHTaluu

CucteMa BO3HarpaxJeHusi B pOCCUMCKUX U MEKAYHAPOJHBIX KOMITAHHSIX.
Posnb puHaHCOBBIX (hplOUEpCOB Ha OUpIKeE.

© o N UM whE

. IlepBblii ne10BOM KOHTAKT 110 email.

10. Teopus 3. e bowo.

11. Xemx HoHIBI 1 MHBECTUITMOHHBIC (DOH/IBI.
12. Onucanmne OGuzHec-mpoiiecca.

Tema 2. Jle1oBast KOppeCcNOHACHIHS.
Nupuxkaropsl nocrukennsi: YK-4.3, TIK-4.2

TeMBI HHAUBUAYAJIBHBIX IPOEKTOB:
1. STEEP Analysis of Global Companies

2. Designs for Cultivating Creative Thinking at work
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No ok

Recent Multinational Mergers /outcomes/
Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

Tema 3. YcerpoiicTBo Ha padory.
HNupuxkaropsl nocrukennsi: YK-4.3, [1K-4.2

TeMbl HHAUBUAYAJIBbHBIX IPOCKTOB:

No ook owhE

Tema 4. IlocTpoeHne B3aMMOOTHOIIEHU ¢ KJIMEHTAMH.

STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

Nuauxkaropsl gocrukenusi: YK-4.3, T1IK-4.2

TeMbl I'PYIIIOBBIX IIPOCKTOB:

1.

No ook~ wd

Categories of stocks and shares

Successful Company Employee Reward Systems
Organization Framework

Company Change Management Programs
Shareholders

Adoption and Implementation of ABC Accounting Method in Russia or in other countries

Socially Responsible Companies

Tema 5. OHJIaHH KOMMYHHUKALUSA.
HNuauxkaropsl gocrumkenusi: YK-4.3, [1K-4.2

Tembl 3cce:

HBOooo~NogR~WNE

0.

O¢ddexTuBHOE ynpaBieHue

YpaBieHue 4eI0BEYECKUMU peCypcaMu
VYrpasneHue BpeMeHeM

VYpasneHue 10X01aMu

MenemxmenT Opranu3anuu

dunHaHcoBbIM MeHeKMEHT

MeHemKMEHT KOMMEPYECKOU IESITENbHOCTH
MeHemKMEHT NPEANPUHUMATEIBCKON AEATEIbHOCTH
VYrpaBneHne "HHOBAITMOHHBIM OU3HECOM

DuHAHCOBEIE HAOKYMCHTBIL

Tema 6. Me:xxayHapogHOe COTPYAHHYECTBO.
Nuauxkaropsl gocrukennsi: YK-4.3, TIK-4.2

TeMbl HHAUBUAYAJIBHBIX IPOEKTOB:
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STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

No ok owhE

Kpurepun ouenku (B 0asiax):

- 5 0a/UI0B BBICTABISIETCS OOYYAIOIIEMYCs, €CIH OH CBOOOJHO BIaJICET MATEPUAIOM IO CYIIECTBY
3aJJaHHBIX BOIPOCOB, JIOTHYHO HU3JIaraeT MbICIIH, POSIBIISIET CIOCOOHOCTh apryMEHTUPOBATh OTBETHI;
- 3 Gasa BeICTaBIsETCS O0yUaIOLIEMYCsl, €CJIM OH BIIaJIeeT MaTEpUajIoM B MOJHOM 00beMe, OTBEUaeT
MOCIIEI0BATEIBHO, JEMOHCTPUPYET YMEHHE CPaBHHBATh M 0000IIaTh Marepuall, JOMYCKAeT JIUIIh
MEJIKUE HETOYHOCTH, HE BIUSIOUINE HA CYIITHOCTh OTBETA,;

- 2 Gana BbICTaBIIsIeTCA 00y4aromeMycs, €CJIM OH 3HAaeT MaTepuall Kypca JIMCIUIUIMHBI HEJOCTATOYHO
MIOJTHO, OTBEYAET HE BCET/a MOCIIeI0BATEIHHO;

- 0 GayuToB BBICTABIISIETCS O0YYAIOMIEMYCs, €CI OTBET HE COOTBETCTBYET TPEOOBAaHUSAM U TPEOyeT
JOpabOTKHU.
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METOINYECKHUE MATEPUAJIbI, XAPAKTEPU3YIOIUE 3TAIIbI
®OPMHUPOBAHUSI KOMIIETEHIIVI BO BPEMS ITPOBEJIEHUSA
MPOMEXYTOUYHOM ATTECTALIMA

CTpyKTypa 3a4€THOr0 3a/1aHUA

MaxkcumanbHoe

HanmeHoBaHne O1IeHOYHOTO Marcpuaia
KOJIMYECTBO OaJNIOB

Bomnpoc 1 10
Bormpoc 2 10
TecroBoe 3aganus. 20

3aIlaHl/IH, BRJIKO4YaceMbI€ B 3a4€THOEC 3aJaHUE

[lepedyeHb BONMPOCOB K 3a4eTy ¢ OLIEHKOI:

What difference does a degree make to your career and your earning potential?

Why do private business schools meet no resistance to price increase?

What methods of financing your education can you list? What are their advantages and
disadvantages?

What interview questions are the most difficult to answer? How will you answer them?
What is the purpose and structure of a cover letter?

Do you expect technology to make your life easier or harder?

Which 3 forces have dramatically changed the work environment?

When experienced staff leave a company, what are the consequences?

What reasons can you think of to explain why experienced staff may leave a company?

. What is the purpose of a memo? What is the structure of a memo?
. What factors influence your decision to buy?

. What is the idea of TQM and who promoted it in the USA?

. What are the principles of lean manufacturing/6Sigma?

. Why do companies need to have planned obsolescence in mind?

. What is important to know to write a formal/informal email?

. What are four key elements of an efficient team work?

Describe your personality, your strengths and weaknesses and what you would be good or bad at

doing a project.

. Speak about two procedures for coaching team members.
. What is the structure of a report? What should you write under each heading?

In your opinion, can the same business methods and ethical standards be applied all over the
world? Should they be adapted to local culture?
21. How do you define SMM?
22. What SMM practices are considered to be unfair? Why are they damaging?

23. What are the variables of the marketing mix? Explain the notions: marketing coherency and

marketing dynamics. Give examples of successful marketing coherency and marketing
dynamics.

24. List marketing techniques and explain their meaning.

25. What promotion techniques are used to stimulate sales? Give examples.

26. What techniques do salespeople commonly use to deal with objections?

27. How will you structure your mailshot? What useful tips can you give?

28. What will motivate you to start a business?

13



29. How to build a blockbuster brand?
30. What sources of funding start-ups and small companies would you recommend? Comment on
their advantages and disadvantages.
31. Why may business angels turn down young entrepreneurs’ proposals?
32. What mistakes do young entrepreneurs make in their business plans?
33. What pieces of advice will you give for fielding questions? What are 5 types of questions and
how to deal with them?
34. What are key points to remember about writing a winning company profile?
35. How has the perception of accountancy changed? What is the difference
between forensic accountants and other accountancy professionals?
36. To what extent do you think accountancy is a good career choice? Is
37. technology likely to make accountancy easier or more difficult in the future?T (your own
research)
38. How do you keep tracks of your personal finance?
39. What are three main accounting documents? What information do they provide?
40. How to make meetings more productive? What information should the meeting minutes
contain?
41. Buasl A€JIOBBIX ITHCEM.
42. CTpyKTypa JEIOBbIX IIHCEM.
43. JIpyrue BUABI 1€JI0BON KOPPECTIOHCHITHH.
44. Benenwne TeneOHHBIX IEPETOBOPOB.
45. TenedOHHBINA ITUKET.
46. 3aka3 u OpoHHpOBaHKE OWIETOB 1O Tene(oHy.
47. Harucanwue pe3roMme.
48. CocraBiieHue 3asBICHUS O IIPHEME Ha padoTy.
49. IIpoxoxaeHue codeceI0OBaHus.
50. Crparerus pa3BUTHS KOMITAHUH.
51. Opranm3anus Je10BOH BCTPEUH.
52. HazHaueHue 1 OTMEHa JICIIOBOW BCTPEYH.
53. TloaroToBka Mpe3eHTalUH.
54. OCHOBHbIE CTaJNH NPE3ECHTAUH.
55. PexknaMHbIE XOIBI.
56. MapkeTHHTOBAs MOJINTHKA KOMITAHUH.

TecToBbIC 3aJaHUA K 32a4€Ty C OLCHKOM

1. The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved  b) eloquent  c) responsive d) rambling

2. TI’d like you to be more in your summary. [ don’t need every minor detail, just a
broad outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

3. Itwas very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive b) tactless ¢) inhibited  d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

5. His responses were completely . I learned nothing from them as there was no detail
at all.

a) vague b) inhibited  c) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s easier to

make excuses when no one can see you.
a) off b) away with c) out d) on with
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7. Email is also a good way of directly your ideas or products to someone powerful
who you may not be able to meet otherwise.
a) launching b) engaging c) influencing d) pitching

8. Could you please what you mean exactly? I’m not sure I fully understand.
a) engage b) clarify c) interrupt  d) digress
9. The audience was extremely to our product presentation and asked lots of questions.

Some even placed big orders.
a) focused b) persuasive c)eloquent  d) responsive

10. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing b) confusing c) interrupting d) clarifying

11. When it launched, Facebook was to students.

a) closed b) only available ¢) marketed mostly

12. Universities social media networks.

a) use b) fail to understand c) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with ) competes with

14. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial b) IT c) networking

15. According to the article, the over-35s group is a Facebook market.

a) growing b) steady c) shrinking

16. MBA students at Haas first meet one another .

a) when they arrive b) using the Haas intranet  c) on Facebook

17. Most Haas students and alumni use networking site.

a) only their favourite b) more than one c) the Business Because

18. We’ve that the risks are minimal so we’re going ahead with the expansion plan.
a) calculated b) weighed  c) minimised d) faced

19. You can never really all risks, but you can limit them.

a) emanate  b) encounter c)eliminate d) expect

20. Several people had accidents because of the faulty product. The company will have to pay
product costs.

a) responsibility b) damages  c) catastrophe d) liability

21. Once we have any risks which may occur, we can then do everything we can

to avoid them.
a) identified  b) insured c) reduced d) spread

22. When we start doing business overseas we’re likely to many unfamiliar risks so
we must be careful.

a) reduce b) gauge C) assess d) face

23. We're taking a risk investing heavily in expansion in the current economic climate.

We could lose everything.

a) potential  b) tremendous c) miniscule d) immediate

24. The chances of another ship sinking tomorrow are . It’s just not going to happen
again for a very long time.

a) negligible b) considerable c) substantial d) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it seems to
be?

a) encounter b) foresee c) evaluate  d) anticipate

26. It’s unlikely that there will be another such as an earthquake or tsunami in the
region for quite a while, so we don’t need to worry.

a) damages  b) catastrophe c¢) accumulation d) liability

27. No one could have the events which led to the disaster last year. They were totally
unexpected.
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a) predicted b) estimated c¢) calculated d) faced

28. The electricity has been so the electricity company can do major repairs to the
network.

a) mismatched b) disconnected c) broken down d) reduced

29. Team building exercises should creativity in their participants, so they usually include
exercises that require imagination.

a) build b) motivate  c) inspire d) break down

30. One of our main income is the service side of the business.

a) streams b) ventures  c¢) barriers d) locations

31. The main purpose of team building courses is to team spirit.

a) match b) foster C) prepare d) contribute

32. I’'m afraid that she is very and can never find anything on her desk.

a) mismatched b) intolerant  c) disorganised d) impractical

33. The two companies have a agreement about their target markets so there won’t be

any problems.
a) disloyal b) bilateral ~ c¢) indecisive d) multicultural

34. Staff morale is very low at the moment so we must try to our staff as soon as
possible.
a) reduce b) maximise c) remotivate d) disconnect

35. He has no vision and can never see how good our ideas are. He’s so
a) impatient  b) unfocused c) inefficient d) unimaginative

36. We’ve invested a lot in our staff so we must try to staff turnover.

a) reduce b) inspire c) maximise d) build

37. He seemed very about our idea. I don’t think he liked it at all.

a) unenthusiastic b) unsociable c) unstable  d) unexpected

38. I’'m sorry, but it just my mind. I’ll do it now.

a) missed b) passed c) ripped d) slipped

39. The shop immediately gave me a for the faulty product.

a) compensation b) refund c) payment  d) remuneration

40. Today many companies offer money-back to try to encourage people to buy and try
their products.

a) refunds b) compensation C) guarantees d) payments

41. I think we’ve been talking at cross . Shall we start again?

a) purposes  b) rapport c) meaning  d) reasons

42. Customers are loyal to those companies who are prepared to the extra mile with their
customer service.

a) put b) do C) go d) make

43. We need to get to the of this and find out what the real problem is.
a) top b) centre C) bottom d) middle

44. Customer care staff are trained to develop a with their ~ customers.
a) relation b) rapport C) report d) feeling

45. 1 think we were off. We paid far too much for those chairs.

a) ripped b) taken C) passed d) paid

46. When you return goods, you need to show of purchase.

a) receipt b) note c) sign d) proof

47. 1t was the last when they refused to give me my money back, so | wrote a letter to
the CEO.

a) buck b) straw c) time d) complaint

48. We’ll finally be in the black next year, after we’re repaid our

a) grant b) dividend C) loan

49. When we began, we got our capital from friends and family.

a) credit b) start-up C) asset

16



50. We on the loan when we missed our January payment.
a) overpaid b) defaulted C) ripped off

TunmoBble TECTOBBIE 3aJaHUA:

HNupuxkaropsl gocrukenusi: YK-4.3, [1K-4.2

I. Give the definitions to the following words:

1. Communication —

2. Technical knowledge —

3. Intranet —

4. Knowledge officer —

5. Facilitate —

I1. Give the appropriate words to the following definitions:

6. - the promotional message aimed at creating an image, enhancing reputation, building goodwill, or
advocating an idea or the philosophy of an organization, instead of sales promotion.

7. — the act of understanding by means of the sense or of the mind

8.— a place at which all interactions between a customer and a product seller are provided

9.— connections between a person giving money to an organization and this organization in order to
get profit

10.— a specific branch or field of study or business

I11. Complete the sentences with the words in the box.

bush grapevine nutshell stick wall

11 Theard it on the you’ve been promoted.

12 1 asked Rudy to say yes or no, but he just beat around the

13 Look, ina , my trip to Singapore was a huge success.

14 1 think you got the wrong end of the . I’'m not going on holiday, ’'m going on a business
trip.

15 John just doesn’t listen. It’s like talking to a brick

IV Choose the correct option (a—d).

16 The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved  b) eloquent  c) responsive d) rambling

17 T°d like you to be more in your summary. [ don’t need every minor detail, just a
broad outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

18 It was very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive b) tactless c) inhibited  d) focused

19 His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

20 His responses were completely . I learned nothing from them as there was no detail
at all.

a) vague b) inhibited  c) concise d) extrovert

V. Complete the telephone conversation with the correct option (a—e).

A: Xenon Components, JanJohannsen speaking.

B: Hello Jan. Yoshi here from Tenta Manufacturing.

A: Hi Yoshi. How can I help you?

B: We need 10,000 more of the 125Z components.

A: Sorry, (21) . I can’t hear you. (22) ?

B: 125Z components.

A: Tstill can’t hear you very well. (23) ?
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B: Of course.

(Yoshi’s phone rings)

A: Hi, Yoshi, Jan here, let’s start again.

B: 125Z — 10,000 units and we also need some of the 253S plastic sheets
A: Sorry, I didn’t (24) ,it’s a (25) . I don’t know why.
B: 253S plastic sheets.

A: Right got that.

a) really terrible connection

b) it’s a very bad line

c) catch that

d) Can I call you back

e) Could you speak up please

TunoBble TECTOBbIE 3aJaHU:

HNuagukarops! gocrmxenusi: YK-4.3, [1K-4.2

Choose the correct option (a—d).

1. The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved  b) eloquent  c) responsive d) rambling

2. I’d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

3. Itwasvery of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive b) tactless c) inhibited  d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

5. His responses were completely . I learned nothing from them as there was no detail
at all.

a) vague b) inhibited  ¢) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s easier to

make excuses when no one can see you.

a) off b) away with c¢) out d) on with

7. Email is also a good way of directly your ideas or products to someone powerful
who you may not be able to meet otherwise.

a) launching b) engaging c) influencing d) pitching

8. Could you please what you mean exactly? I’m not sure I fully understand.
a) engage b) clarify c) interrupt  d) digress
9. The audience was extremely to our product presentation and asked lots of questions.

Some even placed big orders.
a) focused b) persuasive c)eloquent  d) responsive

10. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing b) confusing c) interrupting d) clarifying

11. When it launched, Facebook was to students.

a) closed b) only available c¢) marketed mostly

12. Universities social media networks.

a) use b) fail to understand c) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with C) competes with
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14. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial b) IT ¢) networking

15. According to the article, the over-35s group is a Facebook market.

a) growing b) steady c) shrinking

16. MBA students at Haas first meet one another :

a) when they arrive b) using the Haas intranet  c¢) on Facebook

17. Most Haas students and alumni use networking site.

a) only their favourite b) more than one ¢) the Business Because

18. We’ve that the risks are minimal so we’re going ahead with the expansion plan.

a) calculated b) weighed  c) minimised d) faced

19. You can never really all risks, but you can limit them.

a) emanate  b) encounter c)eliminate d) expect

20. Several people had accidents because of the faulty product. The company will have to pay
product costs.

a) responsibility b) damages  c) catastrophe d) liability

21. Once we have any risks which may occur, we can then do everything we can

to avoid them.
a) identified b) insured c) reduced d) spread

22. When we start doing business overseas we’re likely to many unfamiliar risks so
we must be careful.

a) reduce b) gauge C) assess d) face

23. We're taking a risk investing heavily in expansion in the current economic climate.

We could lose everything.
a) potential  b) tremendous c) miniscule d) immediate

24. The chances of another ship sinking tomorrow are . It’s just not  going to happen
again for a very long time.

a) negligible b) considerable c) substantial d) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it seems to
be?

a) encounter b) foresee c) evaluate  d) anticipate

26. It’s unlikely that there will be another such as an earthquake or tsunami in the
region for quite a while, so we don’t need to worry.

a) damages  b) catastrophe c) accumulation d) liability

27. No one could have the events which led to the disaster last year. They were totally
unexpected.

a) predicted  b) estimated c) calculated d) faced

28. The electricity has been so the electricity company can do major repairs to the
network.

a) mismatched b) disconnected c) broken down d) reduced

29. Team building exercises should creativity in their participants, so they usually include
exercises that require imagination.

a) build b) motivate ) inspire d) break down

30. One of our main income is the service side of the business.

a) streams b) ventures  c) barriers d) locations

Kputepun onenkn (B 0aj1ax):

- 40 GanoB BBICTABISETCS 00YYarOIIEMYCs, OTBEThI KOTOPOTO Ha IIOCTABJIEHHbIE B 3aJJaHUH BOIIPOCHI
M3JIaraloTcst IOTHYHO, TIOCJIE0BATENIHO U HE TPEOYIOT JONOIHUTENbHBIX MOSCHEHUH), OH He
3aTPpYAHACTCA C OTBETOM IIPpHW BUAOM3MEHCHUU 3aJIaHUA, IIPHU PEIICHUN MPAKTUYCCKUX 3a)IaHI/II7I
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MIPUMEHSIET BEPHYIO METOAMKY U IMOKA3bIBACT MTyOOKHE 3HAHUS M3YUYCHHOTO MaTepHraa, MOATBEPIKIaeT
MOJIHOE OCBOCHME KOMIIETEHIIUH, TPETyCMOTPEHHBIX IPOTPaMMON;

- 30 Ga10B BBICTABIISETCS OOyUAIOLIEMYCsl, TBEPO 3HAIOILIEMY IIPOrpaMMHBII MaTepuall, TpaMOTHO
U TI0 CYILLECTBY MU3JIararollero ero, A0MyCKalUEMy HE CyHIECTBEHHbIE HETOYHOCTH IIPHU OCBEIIEHUN
OCHOBHOT'O COZCpXKaHMs OTBETA U B OTBETE HA JONOJHUTEIBHBIE BOIIPOCHI, KOTOPBIE OH JIETKO
HCIPABJIAET 110 3aMEYaHUIO IIPETIOAABATENS, IPABUIBLHO IPUMEHSIOIIEMY TEOPETUYECKUE MTOTOKEHUS
IIPY PELICHUN IPAKTUYECKUX 3aJaHUM, B LIEJIOM IIOATBEPKIAET OCBOCHUE KOMIIETCHLIMH,
MPETYCMOTPEHHBIX ITPOrPaMMOI;

- 20 6anoB BBICTABISIETCS 00yUAIOIIEMYCsl, KOTOPBIM IMEET 3HaHUS TOJIBKO OCHOBHOTO MaTepHasa,
HO HE YCBOWJI €r0 JIeTaJId, I0IyCKaeT HETOYHOCTH, HEIOCTaTOYHO MpaBUIIbHbIE (POPMYIUPOBKH,
HapyLIEHUs [10CJIEJOBATEILHOCTH B U3JI0KEHUU POrPaMMHOI0 MaTepraia U UCIIbITHIBAET
TPYAHOCTH B BBINIOJHEHUH NTPAKTUYECKUX 33JaHUM, YACTUYHO PACKPBIBACT CONEPHKAHUEC
JIOIIOJIHUTENBHBIX BOIIPOCOB, TIOATBEPKIAET OCBOCHNE KOMIIETEHIUMH, IIPEAYCMOTPEHHBIX POrpaMMoii Ha
MHUHHMMAJILHO JOITyCTUMOM YPOBHE;

- 10 Gaia BeICTaBIIAETCS 00YYaOLIEMYCsl, KOTOPbIM 3HAYUTEIBHYIO YaCTh TEOPETUIECKOTO
coziep kaHre Kypca He OCBOWII, HEOOXOJMMBbIE MPAKTUUECKUE HABBIKU HE C(OPMHUPOBATI, HE TOATBEPANIT
OCBOCHHE KOMITETEHLUM, IIPEAYCMOTPEHHBIX IIPOrPAMMOM.

Pacuer 0a/uI0B 1O BBINOJHEHHMI0 Y4YeOHBIX 3aJaHHIl HA AyAUTOPHBIX 3aHATHAX M
pe3yabTaTaM TeKyLIero KOHTPOoJIs
Pacder OanioB 1o BBINIOJIHEHUIO y4eOHBIX 33/laHUI HA ayJUTOPHBIX 3aHATUAX U PE3yJIbTaTaMm
TEKYILETro KOHTPOJIS IPEJCTaBIICH B TabIHIIE.

dopma MpOBEICHHS TEKYILETO Homep Temsl, MakcumanbHoe Konnuectso
KOHTPOJIS BBIHOCHMOM Ha KOHH%CTBIO pabor, Gaiuios,

KOHTPOIH OHpOC(;BCI;i/I eccTIr*)yzleHTa MaKCHMaJIbHO

BoinosiHeHue Y4eOHbIX

3aJlaHiii  HA  ayJIMTOPHBIX

3aHATHAX

Ompoc 1,2,4,5 4 13

['pynnoBas quckyccus 3,6 2 7

Bcero: 20

Texkymuiit KOHTPOJIb, B T.4.:

KontponbHas padota 3,4 2 7

Tect 1,2,5,6 4 13

Bcero: 20

Kpurepun onieHKH TBOPY€CKOro peHTHHIa
Pacnpenenenne 0amioB OCyIIECTBISIETCS 10 PELICHUIO KadeAphl U pe3yabTaT pacupeaesieHus
0aJJIOB 32 COOTBETCTBYIOIINE BU/IbI paOOT MPEACTABISAECTCS B BUAE CIEAYIONIEH TaOIHIIbI

Bun paboThl O TeMaM THUCIUTUTHHBI KonmuecTtBo
0ayios,
MaKCHMaJIbHO
BrImosHeHNe HHIMBHTyaIbHOTO MPOEKTA, TPYIIIIOBOTO TIPOEKTA, 3¢Ce, 5
JIOKJIaja
Pa3paboTka B cocraBe KOMaHJIBI JUIS ITOCIICAYIOIIETO WCIOIL30BAHUS B 5
y4eOHOM Iporecce:
- HaTJISITHBIX TTOCOOUI,
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By paboThl o TeMaM THUCIUILTAHBI KonnuectBo
0aJLIoB,
MaKCHMaJIbHO
- JIGKIIUU-BU3YyaIU3allHH,
- CLIeHapHsl J1eJI0BOM UTPBI,
- OJTHOM WJIM HECKOJIbKMX CUTYAIlMOHHBIX 33J1a4 WA KEHCOB,
- CLIEHapusl JUCKYCCHM, B TOM 4YHcClie B (opMe BUPTYaIbHOW TUCKYCCHH,
MO3TOBOTO HITYpMa, TEMAaTHYECKOTO KPYTJIOTo CTOJIa,
- KpoccBop/a,
- TECTOB.
[TyOnukarus aBTOPCKOM CTaTh¥ U (MJIM) HAITMCAHUE CTYACHUYCCKOW HAydHOH
paboThl, yyacTre B HAYYHOH CTyJeHYECKOW KOH(PEPEHIINN 5)
PabGora B HayuHBIX KpyXKaX U (WJIM) y4acThe B KOHKYPCE CTYJIEHUYECKUX
Hay4YHBIX paboT, OJMMIINA/IE, CO3/TaHHE MPE3CHTAINH, HalCcaHue pedepara, )
JIOKJIaza
Hroro 20

Iloxka3aTein M KPUTEPUHU OLIEHNBAHNS IUIAHUPYEMBIX Pe3yJIbTATOB 0CBOEHHUS
KOMIIeTeHUMI U Pe3yJbTATOB 00y4YeHHUs, IIKAJIA OLleHUBAHMS

Nupuxatop
dopmupyemMbie YpoBeHb ocBOeHUS
Ixana oueHnBaHus JOCTH/KEHUS Kputepuu ouennBanus N

KOMIIETEHIM U KOMIIETeH M i
KOMIIETCHIM U

YK-4 3HaeT BEpPHO M B MOJTHOM IIpoaBUHYTHIN
[1K-4 00beMe: TEXHOJIIOTHH U METOIUKH
MOWCKa, IPUBJICYCHNUS, TO100pa U
0TOOpa MepcoHana; OCHOBBI
HYKOHOMHUKH, OPTaHU3AINH TPy H
VIpaBJICHHUS IIEPCOHATIOM; HOPMBI
ATHKH JETOBOTO OOIICHHUS.

'YMeeT BepHO M B IOJHOM
00BeMe: BBICTpaUBaTh MOHOJIOT,
BECTH JIHAJIOT U TIOJHJIIOT C
cOOMI0ICHIEM HOPM PEYEBOTO
ATHKETA, apryMEHTUPOBAHHO

85— VK-4.3, 0TCTanBaTh CBOU IO3ULIUU U UIEH;
100 «oTamun0/ 1K-4.2 BIIajieeT HOpMaMHt U MOJIEJISIMU
0aJ10B GatTeno» [PEUEeBOTO MTOBEACHUS
MPUMEHHUTEIBHO K KOHKPETHOM
CHUTYyaIlH aKaJIeMHYeCKOTO 1
npodeccHoHaIEHOTO
B3aUMO/ICHCTBUS; IPUMEHSITH
TEXHOJIOTUHM U METOJNKH TTOHCKA,
MpUBJICYEHMS, 110]100pa 1 0TOOpa
KaH/IM/IaTOB HA BAKaHTHBIC
ImoypKHOCTH (TIpodeccun,
CIEUaIbHOCTH) B COOTBETCTBHUE C
MX crienn(uKon; co0IIoaaTh
HOPMBI 3TUKH JIEJIOBOTO OOIIEHUSI.
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70-84
0aJJ10B

«X0pomo»/
«3a4TEHO»

VK-4
TK-4

VK-4.3,
I1K-4.2

3HaeT ¢ He3HAYUTETLHBIMH
3aMedaHHsIMHU:

TEXHOJIOTUH M METOAUKH MTOUCKA,
MpUBJICYeHHA, Tog0opa u oToopa
[epcoHaja; OCHOBBI 9KOHOMHUKH,
OpraHu3aliy Tpya U yIpaBieHUs
[epCOHAIOM; HOPMbI STUKH
ITIEIIOBOTO OOIIIEHHS.

'YMeeT ¢ He3HAYUTETbHBIMU
3aMe4YaHHsIMH: BRICTPaUBaTh
MOHOJIOT, BECTH JTHAJIOT U
MOJIWJIOT C COOJIF0IEHHEM HOPM
[pEYeBOTO ITHKETA,
apryMEHTHPOBaHHO OTCTaUBaTh
CBOM MO3MILIUK U HIICU; BIIAJICCT
HOpPMaMH U MOJISIISIMU PEYEBOTO
MOBE/ICHHS IPUMEHHUTEIBHO K
KOHKPETHOM CUTYyalluu
aKaJIEMHIECKOTO U
mpodeccCHOHANTBEHOTO
B3aHMO}1€ﬁCTBHH; MMPUMCHATH
TCXHOJIOTHU U MCTOAUKH ITOUCKA,
MpUBJICUCHHMS, TI0700pa 1 0TOOpa
KaHAN1aTOB Ha BAaKaAHTHBIC
ImomkHocTH (podeccunu,
CHeI_II/IaJ'IbHOCTI/I) B COOTBETCTBHE C
MX cnenu(uKoif; COOMI0IaTh
HOPMBI ATHKH JICIOBOT'0 OOIICHUS

IToBBIMIEHHBIH

50 - 69
0aJsI0B

«YOBJIETBOPUTEJIbHO»/
«3aYTEHO»

YK-4
I1K-4

YK-4.3,
11K-4.2

3HaeT Ha 6230BOM ypOBHe, ¢
OmMOKAMM: TEXHOJIOTHU U
METOIUKH MTONCKA, TPUBIICUCHNS,
mo0opa 1 oTOopa ImepcoHana;
OCHOBBI ’KOHOMHKH, OpPTaHU3aInu
TpyZla ¥ yIpaBJICHHS TIEPCOHAIIOM;
HOPMBI 3TUKH JIEJIOBOTO OOIIEHUSI.
'YMeeT Ha 6a30BOM ypoBHe, ¢
omuoKaMu:

BBICTPaHBaTh MOHOJIOT, BECTH
ITMAJIOT M TIOJIUJIOT C
cOOMI0ICHIEM HOPM PEYEBOTO
STHUKETA, apTyMEHTUPOBAHHO
OTCTanBaTh CBOM MO3UINH U UJIEH;
BJIazieeT HOPMaMH U MOJICIISIMH
[PEeYEeBOTO MTOBEACHUS
MPUMEHHUTEIHFHO K KOHKPETHOM
CHUTYyallH aKaJIeMUYEeCKOTO 1
Mpo¢eCcCHOHATHHOTO
B3aUMO/ICHCTBUS; IPUMEHSTH
TEXHOJIOTUHM U METO/IMKH TTOHCKA,
MpUBJICYEHMS, TOA00pa U 0TOOpa
KaH/IM/IaTOB HA BAKaHTHBIC
ImomkHOCTH (Tpodeccny,
CHELUaIbHOCTH) B COOTBETCTBHUE C
MX crenu(uKoit; CoOI0IaTh
HOPMBI 3THKH JIEJIOBOI'0 OOLICHUS

ba3oBbIii

MeHee
50
0aJI10B

«HEYAOBJICTBOPHUTEIbHOY/
«He 324TeHO»

YK-4
[1K-4

YK-4.3,
I1K-4.2

He 3naeT Ha 6a30BOM ypoBHe:
TEXHOJIOTUH U METOJUKHU TIOUCKa,
MpUBJICYEHHMS, 110]100pa 1 0TOOpa
[EepCOHANa; OCHOBBI KOHOMUKU,
OpraHu3alvy Tpyaa 1 yIpaBJICHUs
MEPCOHATIOM; HOPMBI OTUKH

ITeJIOBOTO OOIIEHU.

KoMnerennuu He
copmupoBaHbI
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He ymeer Ha 02a30BOM ypOBHe: -
BBICTPAaUBATh MOHOJIOT, BECTH
ITHaJIo0T ¥ MOJIMJIIOT C
cOOFOICHIEM HOPM PEYEBOTO
ATHUKETA, apTyMEHTUPOBAHHO
OTCTauBaTh CBOM MO3UIMH U UJICH;
BJIafieeT HOPMaMH U MOJIEIISIMH
[PEYEBOT0 MOBEACHHUS
MPUMEHUTENBFHO K KOHKPETHOM
CUTYyallH aKaJIeMHYEeCKOTO 1
npodeccroHanbHOTO
B3aMMOJICHCTBHS; IPUMECHSITh
TEXHOJIOTUHM U METO/INKH ITOHCKA,
MpUBJICYCHHUS, TI0Z00pa 1 0TOOpa
KaHIUIATOB HA BAKAHTHBIC
ImoJpKkHOCTH (TIpodheccun,
CIeUaIbHOCTH) B COOTBETCTBHUE C
X cuenn(uKoif; COOIM0IaTh
HOPMBI ATHKH JICIOBOT'0 OOIICHUS
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