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|. OPTAHM3AIIMOHHO-METOJJUYECKHWHA PA3JEJ

He.]'lb H 3ada4Y1 OCBOCHHUA JUCHUIIJINHBI

]_[CJ'IBI-O JUCHUITIIMHBI ((HHOCTpaHHBIﬁ SA3BIK HpO(beCCI/IOHaJ'IBHOFO O6H.[CHI/I$I)) ABJIACTCA OBJIAJICHUC

CTyJICHTaMH KOMMYHHUKATHUBHOM KOMIIETEHUMENH, KOTOpas B JAJbHEWUIIEM II03BOJIUT I0JIb30BATHCS
MHOCTPAaHHBIM SI3BIKOM B PA3JIMYHBIX OOJNACTSIX MPO(ECCHOHATBFHONW JEsITeIbHOCTH, HAyYHOH U
MPaKTHYECKON paboTte, B OOLICHUH C 3apyOeHBIMU MapTHEPaMH, JUIsl CaMOOOPa30BaTEIbHBIX U JAPYTHX

heJei.
Hapsiny ¢ mpakTH4eckod Menblo, KypCc HHOCTPAHHOTO s3bIKa NPO(EeCCHOHATBHOTO OOIICHUS

peanu3yet 00pazoBaTeIbHbIE M BOCIIUTATEIBHBIC €T, CIOCOOCTBYS

pacUIMPEHMIO Kpyro3opa CTyACHTOB,

MOBBIIICHUIO O0IIEH KYIbTYyphl U 00pa30BaHMA,

KYJbTYpPbl MBILIUIEHUS JAE€JI0BOTO OOLIEHMUS,

BOCIIUTAHHIO TEPIIMMOCTH U YBaXKEHUS K JYXOBHBIM LICHHOCTSIM JIPYTUX CTPAaH U HapOOB.
3agauamMu  AUCUMIUIMHBL  «MHOCTpaHHBI S3bIK MPOGECCHOHATBLHOTO  OOLIEHUS»  SBISIOTCS

OBJIQJICHUE CJICTYIOIINM KOMIUIEKCOM 3HAaHUM U YMEHUM:

1.

~ow

UHOSA3BIYHbIE pEYEBbIE YMEHHUS YCTHOTO M IHUCbMEHHOIO OOILEHMs, TaKHe Kak YTeHHe
OpPUTMHAJIBHOM JIUTEPaTyphbl pa3HbIX (YHKIIMOHAIbHBIX CTHJIEH W KAHPOB, YMEHHUE NPUHUMATD
yyacTue B Oecelie MOBCEIHEBHOTO M MNPO(PECCHOHATIBHOIO XapakTepa, BbIpakaThb OOIIMPHBIN
peecTp KOMMYHUKAaTUBHBIX HAaMEpPEHHUM, BIJIAJETh OCHOBHBIMM BHJAMH MOHOJOTHYECKOIO
BbICKa3bIBaHUs, COOJIIOAAs MTPaBUiIa PEYEBOT0 3TUKETA, U TIOHUMATh Ha CIIyX, BJIa/IeTh OCHOBHBIMU
BHJIaMH JI€JIOBOT'O ITUChMA;

. 3HAaHHUC A3BIKOBBLIX CPCIACTB H Q)OpMHpOBaHI/Ie AaJICKBATHBIX MM A3BIKOBBIX HABBIKOB, B TaKHX

acrieKkTax Kak ()OHETHKa, JIEKCHKA U TPAMMaTHKa,
YMEHHUE M0JIb30BaThCs CIIOBAPHO-CIIPABOYHOM JIMTEPATYPOU HA MHOCTPAHHOM SI3BIKE;

. 3HaHWE HAIIMOHAJIBHON KYJBTYpBl, a TaKkKe KYyJbTypbl OOILIEHUS M BeleHus Ou3Heca CTpaH

HU3Yy4aeMOT'0O A3bIKa;

. YMEHHE BECTU CAMOCTOSTENbHBIA TBOPUYECKUI TTOUCK.

MecTO TUCHHMILUINHBI B CTPYKTYpe 00pa30BaTeIbHOM NPOrpaMMbl

Juctunnuna «MHOCTpaHHBIN A3bIK TPO(ECCHOHATBHOTO O0IIEHU» OTHOCUTCS K Yacmu, hopmupyemou
VUaACMHUKAMU 00PA308amMebHbIX OMHOULEHUII.

O0beM IUCHUILIMHBI M BUbI Y4eOHO# padoThI

Tabmuma 1
Bcero yacos no ¢gopmam o0ydeHust
IHoka3aTenu 00beMa TUCHUILIUHBI
ounasn ] 3a0ynan
O0beM OUCIUIINHLI B 3a4E€THBIX €IUHUIAX 53ET
OO0beM TUCHUIIITNHBI B aKaj. 4acax 180
[IpomexxyTouHast aTTecTarus: 3auem, 3auem,
dbopma IK3aAMeH IK3aMeH
KonTakTHas padora odyuyarommuxcs ¢ 88 14
npenoaasareneM (KoHTakr. yacel), Bcero:
1. KonrakTHas paboTa Ha MpOBEICHUE 3aHITHIA
JIEKIIMOHHOTO U CEMUHAPCKOTr0 TUIIOB, BCETO 82 8
4acoB, B TOM YHCJIE:
- JIKIIUH - -
- TPaKTUYECKHUE 3aHATHS 82 8
- naGopaTOpHbIE 3aHATHS - -




o B TOM YHCJIC ITPAKTUYCCKAA IIOATrOTOBKa

2. NunuBunyanbusie koHcynbTauu (MK)

3. KoHnrakTHas paboTa 1o MpoOMEKyTOUHOM

atrectaruu (Karr) 2 2

4. Koncynbranus nepea sx3amenoM (KJ) 2 2

5. KonrakTHas paboTa o npoMeKyTouyHON

aTTeCTaIlMU B IEPHOJ 3K3. CeCCHH / CECCUH 2 2
3a0uHUKOB (KarTaKk)

6. KoHTpons - 7
CamocrosiTesbHas padora (CP), Bcero: 92 159
B TOM YHCJIE:

- caMocTofATeIbHas paboTa B IEPUOJ IK3. CECCHU 30 30

(CP3xk)
- caMmocToATeabHas padbora B cemectpe (CPc) 60 127

KYPCOBYIO paboTy

B TOM 4YHCJIC, CAMOCTOATCIIbHAsA pa60Ta Ha

- usyuyenue JOP

- W3Yy4YCHHE OHJIAHH-Kypca WIX €ro 4acTu

- BBIITOJIHCHHUEC NHAWBUAYAJIbBHOT'O MJIN
TpYIIIOBOTO ITPOCKTA

IlepedyeHb NIIAHUPYEMBIX Pe3yJIbTATOB O0yUEeHHUS M0 TUCHUILJINHE

Tabauua 2

dopmupyemblie

KOMIEeTeHIHH
(k00 u Haumenosanue

KoMnemeHyuu)

HNuaaukaTopsl
JOCTHKEHHUS
KOMIIeTeHI U
(k00 u naumenosanue
UHOUKAmMopaQ)

Pe3ynbTaTnl 00y4eHus (3Hanus, ymenus)

YK-4. Cnocoben
OCYIIECTBJISTh JEIOBYIO
KOMMYHUKAIUIO B
YCTHOW U MUCbMEHHOM
¢dopmax Ha
TrOCYJIapCTBEHHOM SI3BIKE
Poccuitckoit @enepannn
1 UTHOCTPaHHOM(BIX )
s3bIKe(ax)

VK-4.1. BeiOupaet Ha
TOCYJapCTBEHHOM SI3BIKE
P® u unocTpaHnHOM(-bIX)
SI3BIKaX KOMMYHHUKATHBHO
MpHeMIIeMbIe CTHIIb U
CpEACTBA B3aUMOJEHCTBUSA
B OOIIEHUH C JIeTOBBIMU
napTHEPaMHU

VK-4.1. 3-1. 3HaeT HOPMbI YCTHOW peduH,
MPUHATHIE B MPOPECCUOHATBHON Cpe/ie

VK-4.1. V-1. VYmeer BbIOUpaTh CTWIb
OOLIEHHS HAa TOCYapCTBEHHOM si3bike PO n
WHOCTPAaHHOM SI3bIKE IIPUMEHUTENBHO K
CUTYallUU B3aUMOJECHCTBUS

VK-4.1. V-2. Bnageer HHOCTpaHHBIM
S3bIKOM Ha YpOBHE, HEOOXOJUMO U
JI0CTaTOYHOM JUIS o0IeHus B

npodeccuoHanbHOM cpenie

VYK-4.2. Bener nenoByio
MEpenucKy Ha
roCy1apCTBEHHOM SI3bIKE
P® u nHOCTpaHHOM(-BIX)
A3BIKAX

VK-4.2. 3-1. 3Haer HOpMBI NUCBMEHHOU
pedd, TpUHATBIE B NPOdecCHOHATBLHOM
cpene

VYK-4.2. V-1. YMmeer BecTH JEN0BYIO
MEePENUCKY Ha TOCY1apCTBEHHOM s3bIke PO
W/WJIA UHOCTPAHHOM SI3BIKE

VYK-4.3. Ucnonb3yet
TAATIOT JIST
COTPY/IHUYECTBA B
COLIMAIbHON U
npoeccrnoHaIbHOM

VK-4.3. V-1. Bnageer HopmMamu H
MOJIETISIMA pedyeBoro TTOBEICHUS
NPUMEHUTEIBHO K KOHKPETHOH CHTYyalluH
aKaJIeMUYeCKOro H  MPO(pECCHOHATFHOTO
B3aNMOJEHCTBUS




chepax

VK-4.3. V-2. YMeer BIcTpauBaTh MOHOJIOT,
BECTU JHAJOr M HOJHWIOT C COOJIOIECHHEM
HOpM peueBoro ITUKETA,
apryMEHTHPOBAaHHO  OTCTaWBaThb  CBOU
HO3HIINH U HACH

VK-4.4. VYmeer
BBIIIOJIHATH HepeBOII
npodeccruoHaIbHBIX

TEKCTOB C MHOCTPaHHOTO(-
bIX) Ha TOCYIapCTBEHHBIN
SI3BIK PD U c
rOCY/IapCTBEHHOTO  SI3bIKA
P® na nunocTpaHHbIi(-bI€)

VYK-4.4. V-1. Bnageer xaHpamMu YCTHOWU W
MUCBMEHHOW peud B MPOPECCHOHATHHON

chepe

VK-4.4. V-2. Ywmeer BBITIOJIHSTh
KOPPEKTHBI  YCTHBIH W MUCHbMEHHBII
MepeBoJi C HWHOCTPAHHOTO  sI3bIKa  Ha
rocyJlapCTBEHHbIH s3Ik  P® wu ¢
TOCYAAapCTBEHHOT O SI3BIKA PO Ha

MHOCTPaHHBIA  S3bIK  MpOo(eccroHaNbHBIX
TEKCTOB

[1K-1. Onpenenenue
MePBOHAYAITBHBIX
TpeOOBaHUH 3aKa3unKa K
HUCu

BO3MOKHOCTH HX
peamuzauuun B HMC Ha
3Tane MPeIKOHTPAKTHBIX
pabor

TIK-1.1. Brisiser
MepPBOHAYATBHEIC

TpeOOBaHUs 3aKa3zyvka K
nc

IIK-1.1. V-1. YMmeer MPOBOJAUTH
o0cienoBaHUE OpraHu3aluii U IPOBOAUTH
coop, aHaaus, cnerupuKaIuo,
(dhopmanzanuio u BEPUPUKAIUIO

TpeOoBaHUH 3aKka3urka K MHPOPMAIIOHHOM
cucreme

[TK-2. UnxenepHo-
TEXHUYECKas MOJICPKKA
MOJITOTOBKH
KOMMEPYECKOTO
MPETIOKEHUS 3aKa3UUKY
Ha TIOCTaBKY, CO3JIaHUE
(MoanduKaIno) U BBOA
B akcruryataruio MC Ha
dTarne NpeJKOHTPAKTHBIX
pabot

T1IK-2.1. IloaroraBnuBaeT
9aCcTH KOMMEPYECKOTO
MIPEITIOKEHUS 3aKa3UUKY
00 o0BbeMe U cpokax
BBITIOJTHEHUS paboT MO
CO3JIaHUIO
(MoauduKkanum) U BBOIY B
skcmutyataruio UC

[IK-2.1. V-2. VYmeer cobupath u
aHAJTM3UPOBATH MapKETHHTOBYIO
UH(POPMAITHIO Ut OpraHU3aIHiH,

pabotatonux B UT-unnycrpun




Il. COAEP KAHUE JUCHHUITJINHBI

sTanbl GopMUPOBAHMS U KPUTEPHUHU OLleHMBAHNSI CPOPMHUPOBAHHOCTH KOMIIeTEHIM A

AJ1s1 00y4daromuxcst 04Hoi (popMbl 00ydeHH

Tabmauma 3.1
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Cemectp 5
Tema 1. YnpapiieHue opranu3anueii. 13 10 23 VK-4.1. VK-4.1.3-1. O. T. D.
YK-4.2. YK-4.1. V-1. I'p.n K.
MexyHapoTHBIH MapKETHHT. MexayHapoJHbII YK-4.3. YK-4.1. V-2.
Opennunr. [ nodansHbie OpeHasl. Co3naHue napTHEPCTBA. YK-4.4. YK-4.2. 3-1.
Crioco0BI BEIX0J1a MEXKIYHAPOAHBIX KOMIIAHUN Ha HOBBIE T1K-1.1. VK-4.2.V-1.
PBIHKH. CocraBisronige  MOHATHS ~ KOHKYpPEHIIHS. [K-2.1. YK-4.3.V-1.
KoHuernmuss KOHKYpHPYIOUIMX  PBIHKOB  (MOHOTIONWS, YK-4.3.V-2.
OJIUTOTIONUS). BBICOKOKOHKYpPEHTOCIIOCOOHAs KOMIAHUSL. YK-4.4.V-1.
Pa3BuTuHe OTHOIIEHNI MEX Y KOMIIAHUSIMH. VK-4.4.V-2.
Tema 2. Komananasi paéora. 13 10 23 VK-4.1. VK-4.1. 3-1. 0. T. I'p.n
YK-4.2. YK-4.1. V-1. I'p.o. JIR’S
STEP ananu3. MupoBas uHIyCTpusi MU TI0OAJIBHBIHA YK-4.3. YK-4.1. V-2. K.
motpeburens. CpencTtBa CBsS3HM, B3aUMOICHCTBUS U YK-4.4. YK-4.2.3-1.
oOMeHa podeCCHOHATBHOM HH(pOPMAIIUECH. IK-1.1. YK-4.2.V-1.
HanaxxuBanue cpsi3eil. [lpuamHBI  pa3peiBa  CBS3EH. [K-2.1. YK-4.3. V-1.
Co3manne  S(GQGEKTUBHBIX  BU3yalbHBIX  CPEACTB B YK-4.3. V-2.
npe3entauuu. [Ipe3enrtanus keiica Ha JeI0BOM BCTpeyue YK-4.4.V-1.
VYK-4.4.V-2.




Tema 3. ®UHAHCHI OPraHU3AIMH. 14 10 24 YK-4.1. VK-4.1. 3-1. 0. T. Wu.n
VK-4.2. VK-4.1.V-1. I'p.o. J.n.

VYcnosus Tpyaa, MOTHBALIUA COTPYIHHKOB, YK-4.3. YK-4.1.VY-2. K.

MPOM3BOANTEIHHOCTE Tpyda. Texkydects kaapos Cucrema YK-4.4. VYK-4.2. 3-1.

BO3HarpaxkaeHus u npemuu. KpeaTuBHBIH MEHEIKMEHT. MK-1.1. YK-4.2.V-1.

WnnoBanua B mpaktuke. IlpuHATHE ympaBieHYeCKHX [K-2.1. YK-4.3.V-1.

peIIeHUH. YcranoBneHue KOHTAaKTOB. Bnanenue VK-4.3.Y-2.

MpaBWIaMH PEYEBOrO JTHKETAa MNpHU OQHUIHUATEHOM H YK-4.4.V-1.

Heo(pHUIMaTHLHOM OOIIEHUH C 3apyOeKHBIMHU ITapTHEPAMH. VK-4.4.VY-2.

MeXKyIbTYpHBIE BONPOCHL: BEICHHUE MEXIYHApOAHOTO

OumzHeca. [leperoBopsl 1O TOBBIIICHHIO — 3apIUIATHIL.

Onwucanue porecca KpeaTUBHOTO PEIICHHUS TPOOJIEMBI.

Konmaxmmuas pa6oma no I’lpOM@.’)iC_)/I’)’lO’{HOlZ ammecmayuu _ _ ) 2 _ _ _ _ _

(Kamm)

Camocmosmenvhas paboma 6 nepuoo 3x3. ceccuu (CP3x) - - - - - - - - -

Hmozo 40 - 3072 72 X X X X X

Cemectp 6

Tema 4. IlocTtpoeHme  B3aMMOOTHOIIEHHH  C 14 10 24 YK-4.1. YK-4.1. 3-1. 0. T. 2.

KJIMEeHTaMU. YK-4.2. YK-4.1. V-1. I'p.n. .
YK-4.3. YK-4.1. V-2. K.

Pucku u yrposel B O6usHece. [IpuunHbBl BO3HUKHOBEHUS YK-4.4. YK-4.2. 3-1.

puckoB. Omenka  puckoB. OOIyMaHHBIE  PHUCKH. IK-1.1. YK-4.2.V-1.

MeXKynbTYypHBIE BOIPOCHI: BBIXOJ Ha HOBBIE PBIHKH. [K-2.1. YK-4.3. V-1.

[TpunIwmEl ynpasieHue mpoexTamu. Poccuiickas YK-4.3.V-2.

He(TsiHAsT WHIYCTpUs. VHHOBAaIMOHHBIA MEHEKMEHT. YK-4.4.V-1.

Teopuss DICE. Buenpenwe wHHOBanmii. BHemrHue YK-4.4.V-2.

neperoBopsl (3kasto0bl, UCKH). JlenoBble OTHOLICHUS U X IK-1.1. V-1.

MOMIEPKKA. AHAITN3 JUAarpaMM. [IK-2.1. Y-2.

Tema 5. YnpasJieHHe KPU3HCOM. 14 10 24 YK-4.1. YK-4.1. 3-1. 0. T. I'p.m
YK-4.2. YK-4.1.V-1. | Ip.n. .

Wntepuer mapkerunr. Teopun 4Ps u 4CS u ux paznuuus. YK-4.3. YK-4.1. V-2. K.

[MpeumymectBa on&offline  toprosmu.  Omnpenenenue YK-4.4. YK-4.2. 3-1.

OpaHaunara. Co3manue  Topropod  mapku.  Crunu IIK-1.1. YK-4.2.V-1.

yrmpasieHus. Moaens moBeaeH!sT MEHeKepa B Tporiecce [K-2.1. YK-4.3. V-1.




yIpaBICHMUS. [loctpoenne  koMaHAHOM  pabOTHL. VYK-4.3.V-2.

[Ipenmockuiky ycnenHo# paboThl B KOMaHge. Perienue YK-4.4.V-1.

KOH(MIUKTHBIX cuTyanuil. Crpareruss yOexaeHus Ha VK-4.4.V-2.

JIeJIOBOM  BCTpeve. Online ybexnenne. Habiku

MPEe3CHTalNH.

Tema 6. Me:kxgyHapoaHO€E COTPYIHMYECTBO. 14 10 24 YK-4.1. YK-4.1. 3-1. 0. T.

YK-4.2. YK-4.1. V-1. I'p.o. .

Byxrantepckoe neno u ABC meton. Uznepkku 1 LieHBI. YK-4.3. VK-4.1. V-2. K
Konmnermmn mukpodraancupoBanus. OHHaHCHPOBAHHUE H YK-4.4. YK-4.2.3-1.

puBJIcUYeHHUE cpeacTB. [IpsmMoe HHBECTHpOBaHNE. IIK-1.1. YK-4.2.V-1.

IleHoBbIE cTpaTeruu. Y IpaBieHHEe JOXOJaMH. [K-2.1. YK-4.3. V-1
MeXKyIbTYypHBIE BOIIPOCHL: YIIPABIEHHE IEPCOHAIIOM B YK-4.3.V-2.

MEXITYHAPOIHBIX KOMITaHUSAX. TexXHuKa myOIMIHOTO YK-4.4.V-1.

BBICTYIUIEHUS. bu3Hec koppecnoHaeHIMs YK-4.4.V-2.
(popmanbHBIe/HEPOPMaTBHBIC TTHCHMA).

Koncynomayus nepeo axzamernom (K3) - -2 2 - - - -
Konmaxmmuas pa6oma no npOMlecymowHOﬁ ammecmayuu 6 _ ) 2 _ _ _ _
nepuoo sx3. ceccuu | ceccuu 3aounuxos (Kammaxk)

CamocmosmenvHas paboma 6 nepuoo k3. ceccuu (CPax) - 32/- 32 - - - -
Hmozo 42 62/4 108 X X X X




Tanbl GopMUPOBAHMS U KPUTEPUHU OLleHUBAHNS CPOPMHUPOBAHHOCTH KOMIIeTEHIM A

IS 00y4arouUXcs 3204HO GopMbI 00ydeHust
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Cemectp 5
Tema 1. Ynpasjienue opranusammeii. 1 22 23 VK-4.1. VK-4.1.3-1. 0. T. .
YK-4.2. YK-4.1. V-1. I'p.n K.
MexyHapoTHbII MapKETHHT. MexayHapoTHbIH YK-4.3. YK-4.1. V-2.
Openaunr. ['nodansHbie Openabl. Co3naHue NapTHEPCTBRA. YK-4.4. YK-4.2.3-1.
Crioco0bI BRIXO/Ia MEXKAYHAPOAHBIX KOMIIAHWN Ha HOBEIE T1K-1.1. VK-4.2.V-1.
PBIHKH. CocraBisronige  MOHATHS ~ KOHKYpPEHIIHS. [K-2.1. YK-4.3.V-1.
KoHuenuust KOHKYypHPYIOIIMX  PBIHKOB  (MOHOIIOJHS, YK-4.3.V-2.
OJIUTONOJIHS ). BBICOKOKOHKYPEHTOCIIOCOOHAsT KOMITAHHSI, YK-4.4.Y-1.
Pa3BuTuHe OTHOIIEHNI MEX Y KOMIIAHUSIMH. VK-4.4.V-2.
Tema 2. Komanauas pa6oTa. 1 22 23 VK-4.1. VK-4.1. 3-1. O. T. I'p.n
YK-4.2. YK-4.1. V-1. I'p.o. JIR’S
STEP ananu3. MupoBass uHIycTpusi MU TI0OAJIBHBIHA YK-4.3. YK-4.1. V-2. K.
norpeourenb. CpeacTBa CBS3HM, B3aWMOJCHCTBHA H YK-4.4. YK-4.2.3-1.
oOMeHa podheCCHOHANTBHOM HH(pOPMAIIUECH. IK-1.1. YK-4.2.V-1.
Hanaxusanue cBsseil. IlpuumHbel paspeiBa  CBs3EH. [K-2.1. VYK-4.3.V-1.
Co3znanne  3(QQEKTUBHBIX BHU3yalbHBIX CPEICTB B VYK-4.3.V-2.
npeseHTauuu. [Ipe3eHraius keiica Ha J1eJI0BOM BCTpeye YK-4.4.Y-1.
VYK-4.4.V-2.
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Tema 3. dUHAHCHI OPraHU3AIUH. 22 24 YK-4.1. YK-4.1.3-1. 0. T. Wn.n
VK-4.2. VK-4.1.V-1. I'p.o. J.n.

VYcnosus Tpyaa, MOTHBALIUA COTPYIHHKOB, YK-4.3. YK-4.1.VY-2. K.

MPOM3BOANTEIHHOCTE Tpyda. Texkydects kaapos Cucrema YK-4.4. VYK-4.2. 3-1.

BO3HarpaxkaeHus u npemuu. KpeaTuBHBIH MEHEIKMEHT. MK-1.1. YK-4.2.V-1.

WnnoBanua B mpaktuke. IlpuHATHE ympaBieHYeCKHX [K-2.1. YK-4.3.V-1.

peIIeHUH. YcranoBneHue KOHTAaKTOB. Bnanenue VK-4.3.Y-2.

MpaBWIaMH PEYEBOrO JTHKETAa MNpHU OQHUIHUATEHOM H YK-4.4.V-1.

Heo(pHUIMaTHLHOM OOIIEHUH C 3apyOeKHBIMHU ITapTHEPAMH. VK-4.4.VY-2.

MeXKyIbTYpHBIE BONPOCHL: BEICHHUE MEXIYHApOAHOTO

OumzHeca. [leperoBopsl 1O TOBBIIICHHIO — 3apIUIATHIL.

Onwucanue porecca KpeaTUBHOTO PEIICHHUS TPOOJIEMBI.

Konmaxmmuas pa6oma no npomeo;cymotmoﬁ ammecmayuu _ ) 2 _ _ _ _ _

(Kamm)

Camocmosmenvhas paboma 6 nepuoo 3x3. ceccuu (CP3x) - - - - - - - -

Hmozo - 66/2 72 X X X X X

Cemectp 6

Tema 4. IlocTtpoeHme  B3aMMOOTHOIIEHHH  C 30 31 YK-4.1. YK-4.1. 3-1. 0. T. 2.

KJIMEeHTaMU. YK-4.2. YK-4.1. V-1. I'p.n. .
YK-4.3. YK-4.1. V-2. K.

Pucku u yrposel B O6usHece. [IpuunHbBl BO3HUKHOBEHUS YK-4.4. YK-4.2. 3-1.

puckoB. Omenka  puckoB. OOIyMaHHBIE  PHUCKH. IK-1.1. YK-4.2.V-1.

MeXKynbTYypHBIE BOIPOCHI: BBIXOJ Ha HOBBIE PBIHKH. [K-2.1. YK-4.3. V-1.

[TpunIwmEl ynpasieHue mpoexTamu. Poccuiickas YK-4.3.V-2.

He(TsiHasT WHIYCTpUsi. MHHOBaIMOHHBIA MEHEKMEHT. YK-4.4.V-1.

Teopuss DICE. Buenpenwe wHHOBanmii. BHemrHue YK-4.4.V-2.

neperoBopsl (3kasto0bl, UCKH). JlenoBble OTHOLICHUS U X IK-1.1. V-1.

MOMIEPKKA. AHAITN3 JUAarpaMM. [IK-2.1. Y-2.

Tema 5. YnpasJieHHe KPU3HCOM. 30 31 YK-4.1. YK-4.1. 3-1. 0. T. I'p.m
YK-4.2. YK-4.1.V-1. | Ip.n. .

Wntepuer mapkerunr. Teopun 4Ps u 4CS u ux paznuuus. YK-4.3. YK-4.1. V-2. K.

[MpeumymectBa on&offline  toprosmu.  Omnpenenenue YK-4.4. YK-4.2. 3-1.

OpaHaunara. Co3manue  Topropod  mapku.  Crunu IIK-1.1. YK-4.2.V-1.

yrmpasieHus. Moaens moBeaeH!sT MEHeKepa B Tporiecce [K-2.1. YK-4.3. V-1.
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yIpaBICHMUS. [loctpoenne  koMaHAHOM  pabOTHL. VYK-4.3.V-2.

[Ipenmockuiky ycnenHo# paboThl B KOMaHge. Perienue YK-4.4.V-1.

KOH(MIUKTHBIX cuTyanuii. Crparterusi yOexIaeHus Ha VK-4.4.V-2.

JIeJIOBOM  BCTpeve. Online ybexnenne. Habiku

MPEe3CHTalNH.

Tema 6. Me:xkTyHAPOTHOE COTPYTHUYECTBO. 35 37 YK-4.1. YK-4.1.3-1. 0. T. 0.

YK-4.2. YK-4.1. V-1. I'p.o. .

Byxrantepckoe neno u ABC meton. Uznepkku 1 LieHBI. YK-4.3. VK-4.1. V-2. K
Konmnermmn mukpodraancupoBanus. OHHaHCHPOBAHHUE H YK-4.4. YK-4.2.3-1.

puBJIcUYeHHUE cpeacTB. [IpsmMoe HHBECTHpOBaHNE. IIK-1.1. YK-4.2.V-1.

IleHoBbIE cTpaTeruu. Y IpaBieHHEe JOXOJaMH. [K-2.1. YK-4.3. V-1
MeXKyIbTYypHBIE BOIIPOCHL: YIIPABIEHHE IEPCOHAIIOM B YK-4.3.V-2.

MEXITYHAPOIHBIX KOMITaHUSAX. TexXHuKa myOIMIHOTO YK-4.4.V-1.

BBICTYIUIEHUS. bu3Hec koppecnoHaeHIMs YK-4.4.V-2.
(popmanbHBIe/HEPOPMaTBHBIC THCHMA).

Koncynomayus nepeo axzamernom (K3) -2 2 - - - - -
Konmaxmmuas pa6oma no npOMlecymowHOﬁ ammecmayuu 6 ) 2 _ _ _ _ _
nepuoo sx3. ceccuu | ceccuu 3aounuxos (Kammaxk)

CamocmosmenvHas paboma 6 nepuoo k3. ceccuu (CPax) 5/- 5 - - - - -
Hmozo 100/4 108 X X X X X

Dopmul yueoHbIX 3a0AHUTL HA AYOUM OPHBIX 3AHAMMUAX:

Onpoc (0.)
I'pynnosas ouckyccus (I'p.o0.)

(DOpM bl meKyuieco KonmpaoJia:

Tecm (T)
llenosas uepa (/].u.)
Keiic (K.)

Dopmul 3a0aHUTL 013 MEOPUECKO20 PEUMUH2A:
Hnousuoyanvuwiil u/unu epynnosoti npoexm (Mu.n./I'p.n.)

Occe (3.)

12




I1l. YHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JJUCIIUITJINHBbI

PEKOMEHAYEMAS JIMTEPATYPA

OcHoBHas JInTepaTypa

1. ManbkoBckas, 3. B. JlemoBoil aHTJIMICKHN SI3bIK: YCKOPEHHBIH Kypc : ydeOHoe mocobue / 3.B.
ManbkoBckas. — Mocksa : UHOPA-M, 2024. — 160 ¢. — (Bricmiee odpa3zoBanue). - ISBN 978-5-
16-019169-0. - Tekcr : aaeKTpoHHBIH. — Pexxum goctyna: https://znanium.ru/read?id=433345

2. Business English for students of economics = JleioBoit aHMIMHACKUIN A/ CTYACHTOB-KOHOMHUCTOB :
yaeOHnoe nocobue / b.W. I'epacumos, O.A. I'nuBenkoBa, H.A. I'yauna [u ap.] ; mox o6mr. pea. M.H.
MakeeBoit. — 2-¢ u3a. — Mocksa : DOPYM : MTHOPA-M, 2023. — 183 c. - ISBN 978-5-00091-116-
7. - Tekcrt : snmektponHbii. - URL: https://znanium.ru/catalog/product/2110927 (nata oOpameHus:
26.06.2025). — Pexxum OCTyMA: IO MOAIUCKE.

3. Kamaes, A. A. OcHoBbI aenoBoro anrnuiickoro si3eika = The ABC of business English : yueOnuk mmis
HES3BIKOBBIX BY30B / A. A. Kamaes. - 5-e u3z., ucnp. - Mocksa : ®JIMHTA, 2025. - 216 c. - ISBN
978-5-9765-5521-1. - Tekcr : anekrponnsbIil. - URL: https://znanium.ru/catalog/product/2191472 (nara
obparmenust: 26.06.2025). — Pexxum mocTyra: 1mo nojamnucke.

JononHuTe/bHAS JIUTEpPATypa:

1. ManbkoBckas, 3. B. AHrIuiickuii sI3bIK B CUTyallUsIX IOBCEAHEBHOI'O JI€IOBOro OOLIEHMS : yueOHOe
nocooue / 3.B. ManbkoBckasi. — Mocksa : UTHOPA-M, 2023. — 223. — (Bsicmiee oOpa3oBaHue:
bakanaspuar). - ISBN 978-5-16-005065-2. - Tekct : »anekTpoHHBIH. — Pexum gocryma:
https://znanium.ru/read?id=422429

2. bopraukosa, T. I'. JlenoBas koppecnoHAeHIIUs HAa aHTJIMICKOM s13bIke. = Business Correspondence in
English : yae6Hoe ocobue / T. I'. boptaukosa, U. E. Unbuna, C. A. JIpuanas. - 2-e u3f., cTep. -
Mocksa : ®JIMHTA, 2024. - 128 c. - ISBN 978-5-9765-4905-0. - Tekcrt : 31neKTpoHHbIH. — Pexum
noctyna: https://znanium.ru/read?id=442729

3. Apxunos, A. B. Business English / JlenoBoii anrnuiickuii : yuebHO-MeToanyeckoe nocobdue / A. B.
Apxunos, M. A. JIpmxenko, E. FO. KocTiokoBny ; MUHHCTEPCTBO HAYKH U BBICIIEr0 00pa30BaHUs
Poccutickoit @enepanuu, HanmonanbHsli ucciaenoBaTeabckuil MOCKOBCKHM IOCY1apCTBEHHBIN
CTPOMTENBHBIA YHUBEPCUTET, Kahepa MHOCTPAHHBIX S3BIKOB U POPECCHOHATBHON KOMMYHHUKAIHH. -
Mocksa : U3garensctBo MUCHU - MI'CY, 2023. - 44 c. - ISBN 978-5-7264-3321-9. - TekcrT :
anekTpoHHbId. - URL: https://znanium.ru/catalog/product/2203321 (nata obparmenus: 26.06.2025). —
PexxuM poctyna: mo nojamucke.

HOpMaTI/IBHLle IIPAaBOBbLIC TOKYMCHTDBI
HOpMaTI/IBHO-HpaBOBLIe AOKYMCHTBI HE UCITOJIB3YHOTCA

INEPEYEHb THOOPMALINOHHO-CITPABOYHBIX CUCTEM

1. http://www.consultant.ru - CipaBouno-npaBoBas cucrema Koucymnasrant I[Liroc;
1. http://www.garant.ru - CnnpaBouHO-TIpaBoBasi cuctema [ apant

HNEPEYEHD DJIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB
1. BBC «MH®PA-M» URL: http://znanium.com

2. Hayunas snextponHas 6ubnuoreka elibrary.ru https://elibrary.ru/

3. ObC BOOK.ru URL: http://www.book.ru

4. VYuusepcuterckas oubmmoreka online URL: http://biblioclub.ru/
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5. DOBC «Grebennikon URL: https://grebennikon.ru/

NEPEYEHDb NIPO®PECCUOHAJBHBIX BA3 JTAHHbIX

1. baza pmamueix Oxford Journals Oxcdopackass OTKpbITass HWHUIMATHBA BKJIIOYAET TMOJHBIA U
(baKkyIbTaTUBHBIA OTKPBITBIM JOCTynm K Oojyee, yemM 100 >xypHasaMm, BBIOpaHHBIM U3 KaXIIOH
npeaMeTHoM obactu - https://academic.oup.com/journals/pages/social_sciences

1. Baswer gannbix EBpormetickoro obmiectsa mapkerunra (World Association of Opinion and Marketing
Research Professionals) - www.esomar.org

2. baza pmannbix Research Papers in Economics (camas Oosibiiass B MUpPE KOJUICKIUS SJIEKTPOHHBIX
Hay4HBIX IyOJUKAIIMi 110 SKOHOMHKE BKJIOYAeT OuOIMorpaduueckue OmucaHus MyOIMKAIIHiA,
cTaTel, KHHT M JPYyruX HHPOPMALMOHHBIX pecypcoB) - https://edirc.repec.org/data/derasru.html

3. OenepalibHbIil  0Opa3oBarenbHBI  mopTan  «OkoHoMuka Commonoruss MEHEIHKMEHT)
http://ecsocman.hse.ru

MNEPEYEHb PECYPCOB MH®OPMALMOHHO-TEJIEKOMMYHUKALIMOHHOM
CETHU "UHTEPHET", HEOBXOJIUMBbIX IJIAA OCBOEHUA JUCIHHAIIVINHDBI

www.myenglishlab.com -MyLanguageleaderLab —unTepaktuBHas nporpamma ManagementSystem
(LMS) nnst camocTosSITeNnbHOM pabOThI CTYIEHTOB ¢ 0a30BbIM Y4EOHUKOM
www.parapal-online.co.uk/resources/essays - pekoMeHIauu 1 00pa3ibl HAITMCAHKS ICCE
www.cambridge.org (CambridgeJournalsDigital Archive) - a1ekTpoHHBII apXHB KypHAJIOB
www.englishclub.com — anrnumiickuii ki1y0 B pexuMe OHJIAHH (UTPbI, BUKTOPUHBI, (OPYMBI, YaThl,
MacTep-KJIacChl MPEroaBaTeield - HOCUTENEH S3bIKa)

MNEPEYEHb NH®OPMAIIMOHHBIX TEXHOJIOT U, UCHOJIb3YEMbBIX ITPH

OCYHIECTBJIEHNUHN OBPA3OBATEJIBHOI'O IMPOLECCA O
JAACIHUIIJINHE, BKUIIOYAA HEPEYEHD INPOT'PAMMHOI'O
OBECIIEYEHMHMA

Jluyenzuonnoe npoepammuoe obecnevenue:

- Onepanmonnas cucrtema Windows 10,

Microsoft Office Professional Plus: 2019 rog (MS Word, MS Excel, MS Power
Point, MS Access)

- AntuBHpycHas mnporpamma Kacmepckoro Kaspersky Endpoint — Securrity mis
ousHeca Pacumupennsiit Rus Edition.

MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUII/IMHBI
Juctunnuna «HOCTpaHHBIN S3bIK TPO(HECCHOHATBLHOTO 00IIEHHS) 00ecredeHa:

- y4eOHO¥ aymuTOpHeH IS TIPOBEICHUS 3aHATHI CEMUHAPCKOTO THUIIA (npakmuyecKue 3aHsamus),
JUIs  TPYNIOBBIX M  HHIAMBHIYalIbHBIX KOHCYJNbTAllMi, MPOMEXKYTOUHOM arTecTanuw,
000py/10BaHHON y4eOHON MeOenbi0 U TEXHUYECKHUMH CPEACTBAMHM OOy4YEHHS, CIYKallUMH s
npejcTaBieHus yueOHoi nHpopMaluu CTyIeHTaM;

- naboparopueit «llomukynpTypHOe 00pa3oBaHME W JIMHIBHCTUYECKas IPAKTHUKa», OCHAIIEHHOU
muHragoHHeIM  obopynoBanueMm  Sanako  Labl100, HoyrOykamu, ayauorapHUTypami,
uHTepakTHUBHOH nanenbto Clevertouch.

-  TIOMCIICHHMSIMU IS CaMOCTOSITEIbHOW paboThl, OCHAICHHOW KOMIBIOTEPHOW TEXHUKOW C
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BO3MOXKHOCTBIO TIOJKITIOYCHHSI K ceTH «HTepHET» M 00eCIeYeHHON JOCTYIIOM B DJIEKTPOHHYIO
nH(pOpMaAITMOHHO-00Pa30BaATENBHYIO Cpely Y HUBEPCUTETA.

IV. METOAUUYECKHUE YKA3AHMS JJISI OBYUAIOLIUXCSI IO OCBOEHUIO
JUCHUIIAHBI

> MCTOI[I/I‘IGCKI/IG PEKOMCHAAIIMHU 110 OpraHru3alvi U BBIITIOJIHCHHIO BHanI[HTOpHOﬁ
CaMOCTOSITCJIBHOM pa60TI>I.

> llonoxenue o peﬁTHHFOBOﬁ CUCTEMC OLICHKH YCIICBACMOCTHU U KaUCCTBa 3HAHUU
CTYACHTOB.

V. METOANYECKHUE MATEPHUAJIbIL, ONPEJEJISTIOLIUE ITPOLENLY PbI
OLHEHUBAHUSA 3BHAHUU U YMEHHUU, XAPAKTEPU3YIOIIUX 3TAIIbI
®OPMUPOBAHUS KOMIIETEHIIUNA

Pe3ynbpTaThl TEKYIIEro KOHTPOJS W TPOMEKYTOUHOM arrectanuu (HOpMUpyoT
PEHUTHHTOBYIO  OIIGHKY palOoThl  oOyuwatomierocs. Pacmpenenenue OamioB  mpu
GbopMUpPOBAaHUM PEUTHUHTOBOM OILIGHKKM pPabOThl O0O0YYarOMIErocss OCYIIECTBISCTCS B
cooTBeTCTBUM C «llonokeHMeM O PEUTHHTOBOM CHUCTEME OLIEHKH YCIIEBAEMOCTH W
Ka4yeCTBa 3HAHHWM CTYJCHTOB B MPOLIECCE OCBOCHUS AUCHUIUIMHBI «MHOCTpaHHBIA SI3BIK
npodeCCUOHANIBHOTO  OOIIeHUs1» B (enepaJbHOM TOCYAapCTBEHHOM  OIOJKETHOM
00pa30BaTEIbHOM YUPEKJCHUM BBICIIET0 OOpa3oBaHusi «POCCHUCKUN SKOHOMUYECKUUN
yHuBepcuteT umenu ['.B. [lnexanoBay.

Tabnuna 4
Buasl pador MaxkcumajibHOE KOJIN4YeCTBO 0A1710B

BoinonHenue yueOHbIX 3a/JaHUI Ha ayTUTOPHBIX 20
3aHSATHIX

Texymmmii KOHTPOIb 20
TBOpYecKuil peTHHT 20
[Tpomexyrounas arrecranus (9xzamen/ 3auem) 40
HUTOI'O 100

B cootrBercTBun ¢ [1onokeHrEM O PEUTHHIOBOM CUCTEME OLIEHKH yCIIEBAEMOCTH U
KauecTBa 3HaHUU OOydYaroIMXCs «(IpernojiaBaresib Kadeapsl, HEMOCPEICTBEHHO BEIYIIHMA
3aHATUSL CO  CTYAGHYECKOW rpymnmoi, o0s3aH npouH(pOpMUpOBaTH TIPyNIy O

pacnpeneNneHu PEUTUHTOBBIX Oa/sioB TO BCeM BHJaM pabOT Ha TEPBOM 3aHSATHU
y4eOHOTO MOAYJsS (CeMecTpa), KOIMIEeCTBE MOJYyJICH M0 Y4eOHOW TUCHUILINHE, CPOKAX U
dbopmax KOHTPOJS UX OCBOCHHUS, (hOpME MPOMEKYTOUHON aTTECTAIMH, CHUKEHUU 0aIOB
3a HECBOEBPEMEHHOE BBIMOJHEHUE BBIMAHHBIX 3amaHuil. OOydaromecss B TEUEHUE
ydeOHOro Mojayist (ceMecTtpa) MOJydaroT HWHGOPMAIMIO O TEKYIIeM KOJUYECTBE
HaOpaHHBIX MO JUCHUIUIMHE OAJIJIOB Yepe3 JTUYHBIN KAOMHET CTYJEHTay.

VI. ONEHOYHBIE MATEPHUAJIBI IJISA ITPOBEJEHUA TEKYIIEI'O
KOHTPOJISI U TIPOMEXYTOUYHOM ATTECTAIIUA
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OueHouHble MaTepuaiabl MO JUCUUILIMHE pa3pabOoTaHbl B COOTBETCTBUU C
[TomoxenneM 00 OIIEHOYHBIX MaTepuaiax B (eepalbHOM rOCyIapCTBEHHOM OIO[KETHOM
00pa3zoBaTeIbHOM YUYPEKICHUU BBHICHIETO 00pa3oBaHUsi «POCCHUCKUN 3KOHOMHUYECKHMA
yHusepcuteT uMenu [.B. [Iimexanosay.

Temamuka Kypcoevix padom/npoekmos

KypcoBass pabora/mpoekT mo gucruruimHe «HOCTpaHHBIA S3BIK MPOGECCHOHATBHOTO OOIICHUS
y4eOHBIM TUTAHOM HE TPETyCMOTpEHA

Ilpakmuueckue 3a0anus K 3auemy:

1. The new assistant manager is rather . He doesn’t say much or seem very
confident.

a) reserved Db) eloquent  c) responsive d) rambling

2. I’d like you to be more in your summary. [ don’t need every minor detail, just
a broad outline of the key points.

a) hesitant  b) fluent c) succinct  d) sensitive

3. It was very of you to mention the mistake he made in front of everyone. He

was very upset.
a) persuasive b) tactless c) inhibited  d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate b) vague c) coherent  d) emotional

5. His responses were completely .| learned nothing from them as there was no
detail at all.

a) vague b) inhibited  c) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s

easier to make excuses when no one can see you.

a) off b) away with c¢) out d) on with

7. Email is also a good way of directly your ideas or products to someone
powerful who you may not be able to meet otherwise.

a) launching b) engaging c) influencing d) pitching

8. Could you please what you mean exactly? I’m not sure I fully understand.
a)engage  b) clarify c) interrupt  d) digress
9.  The audience was extremely to our product presentation and asked lots of

questions. Some even placed big orders.
a) focused  b) persuasive c) eloquent  d) responsive

10. The speaker kept and talking about his own experiences instead of the main
topic.

a) digressing b) confusing c) interrupting d) clarifying

11.  When it launched, Facebook was to students.

a) closed b) only available c) marketed mostly

12.  Universities social media networks.

a) use b) fail to understand c) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with ) competes with

14.  The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial b) IT C) networking

15.  According to the article, the over-35s group is a Facebook market.

a) growing b) steady ¢) shrinking
16. MBA students at Haas first meet one another .
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a) when they arrive b) using the Haas intranet ~ ¢) on Facebook

17.  Most Haas students and alumni use networking site.

a) only their favourite b) more than one c) the Business Because

18. We've that the risks are minimal so we’re going ahead with the expansion
plan.

a) calculated b) weighed  ¢) minimised d) faced

19.  You can never really all risks, but you can limit them.

a) emanate  b) encounter c¢) eliminate  d) expect

20.  Several people had accidents because of the faulty product. The company will ~ have to
pay product costs.

a) responsibility b) damages  c) catastrophe d) liability

21. Once we have any risks which may occur, we canthendo  everything  we
can to avoid them.

a) identified b) insured c) reduced d) spread

22.  When we start doing business overseas we’re likely to many unfamiliar risks
so we must be careful.

a) reduce b) gauge C) assess d) face

23. We’re taking a risk investing heavily in expansion in the current economic

climate. We could lose everything.
a) potential b) tremendous ¢) miniscule d) immediate

24.  The chances of another ship sinking tomorrow are . It’s just not going to
happen again for a very long time.

a) negligible b) considerable c) substantial d) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it

seems to be?
a) encounter b) foresee c) evaluate  d) anticipate

26.  It’s unlikely that there will be another such as an earthquake or tsunami
in the region for quite a while, so we don’t need to worry.

a) damages D) catastrophe c¢) accumulation d) liability

27. No one could have the events which led to the disaster last year. They

were totally unexpected.
a) predicted b) estimated c¢) calculated d) faced

28.  The electricity has been so the electricity company can do major repairs to the
network.

a) mismatched b) disconnected c) broken down d) reduced

29. Team building exercises should creativity in their participants, so they usually
include exercises that require imagination.

a) build b) motivate ) inspire d) break down

30.  One of our main income is the service side of the business.

a) streams  b) ventures  c) barriers d) locations

Tecmoeswie 3a0anus.
Test 1

Ex 1. Read the extract from the brochure of a relocation company. Complete the text with the
Present Simple or Present Continuous form of the verb in the box.

| bring look have live speak prefer know wait support be |

1 you for a company to meet all your relocation needs? Relocation experts are the
people to come to when it 2 necessary to move employees and their families to new countries.
We offer a full range of services and 3 that families need more than just someone to bring their
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belongings from one place to another. They also need a company which can help them with all the other

little details and 4 them from the beginning to the end of the process. Before you leave home, we
will ask you to fill out a questionnaire. Some of the questions we will ask are listed below:

5 you children in school? If so, how old are they?

6 anyone in your family any foreign languages? If so, which ones?

7 you and your family in a house or in a flat at the moment?

8 Which you ?

9 you any pets like dogs or cats with you?

This is only a small sample of what we can offer you.

What 10 you for?

EX. 2. Write the correct term from Hofstede model next to the key words which best describe it.
Example: Number — Letter

a High power distance f Low power distance
b High masculinity dimension g Low masculinity dimension
¢ Long term orientation h Short-term orientation
d Collectivist i Individualistic
e High uncertainty avoidance j Low uncertainty avoidance
1. Assertive, competitive atmosphere _
2. Well-informed, structured, formal, facts and rules are important _
3. Cohesive, cooperative, sharing atmosphere, intrinsic motivation _
4. Spontaneous, decisive, creative, innovative _
5. Planning, staying power, importance of education _
6. Hierarchical, clear chain of command, centralized _
7. Independence, working alone, respect for privacy _
8. Gender equality, caring atmosphere _
9. Equality among all, informal, flat organizational structure _

10. Non-traditional, few rules and regulations _

Ex. 3. Complete the text on disruptive technologies using the passive. Sometimes more than one
tense is possible.

According to some experts mainstream customers are to blame for the lack of creativity that takes place in
companies. One of the problems today is that products 1 (develop) to meet the needs of the main
market rather than 2 (aim at) smaller niche markets. When some disruptive technologies first
appeared they 3 (not see) as profitable items. Managers didn’t truly understand how a company
could be helped to grow by developing a product they felt would not be popular with regular customers.
However, if a department within the company 4 (set up) to deal with this, the leaders of the
company could support new developments and keep everyday operations from stopping it. One example
of a disruptive technology is the internet. In some cases the mainstream media 5 (replace)
because people find it easier to read about the news online. Another example is in the communications
field where mobile phones 6 (take over) in many households where people no longer have
landlines.

Ex. 4. Match the collocations about pay and benefits with their definitions. Note: two words are
extra. Example: Number - Letter
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A severance package

B hygiene

C career opportunities
D appraisal system

E collaborate

F effort-reward balance
G glass-ceiling

H preferred stock

| expatriate package

J pay rise

K fringe benefits

L feasibility

M sustaining

N annual leave

O realistic expectations

P recognition
__things that you get because of your job which are not in the form of money

1. __ the way in which the job performance of an employee is evaluated in terms of efficiency and
productivity by his or her manager

2. ___anincrease in the fixed amount of money you earn for doing your job

3. ___money paid to an employee whose job the employer has had to bring to an end

4. __ the situation in which the work which is put into something is equaled by what the employee gets
out of it

5. ___apoint you cannot go beyond, usually refers to improving your position at work, it is an invisible
barrier which can keep someone from achieving a higher position that he or she may be qualified to do
6. __ the amount of paid days off that an employee is allowed to have each year

7. __ the factors that refer to the environment in which a person works

8. __chances or situations which make it possible for you to do something you want to do, usually
means getting a better job or promotion at work

9. __ the verb with the meaning to work with

10. __things you hope for and which are possible in the future

11.__ the situation when company pays the difference in housing costs or tax costs for the employee
relocating abroad

12.__ technology which is basically small improvement to existing technology

13.___one of the motivational factors alongside achievement, responsibility, advancement

Ex. 5. Read the sentences below. If there is a mistake, cross it out and correct it. Tick the correct
sentences.

1. He hopes to become the doctor when he finishes his studies.

2. The pay rise | received last year was not enough as prices are still going up.

3. Upper management has few effect on how employees perform on a daily basis.

4. We have the excellent mentoring system in place in our company.

5. The customer called us with a little complaints yesterday.

6. My new position is really challenging and | have a lot of motivations to do a good job.

7. The factors that lead to a successful product are being looked at by our development department.

8. In my job there is not many incentive to work hard.
9. We have a meeting in the Berlin on Wednesday.
10. This could be the biggest contract we ever sign.

Test 2
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Ex 1 Rearrange the words to make questions in the correct tense (with the Present Simple or
Present Continuous)

1 you/ leave/ when/ usually/ work

2 the/ work/ which/ at/ project/ moment/ you/ on

3 why/ visit/ she/ new/ the/ today/ site

4 the/ the/ for/ code/ what/ networking event/ dress

5 coffee/ how/ drink/ every/ much/ you/ day

Change the sentences from Active into Passive Voice. Use the underlined words in the sentences as
the new subject.

6 Apple established the standard for user friendly computing.

The standard for user friendly computing ...

7 Local Motors aims at the huge American community of off-road racers.

8 The company has developed the Rally Fighter from a sketch to a finished product.

9 The online community is voting on the names of the new cars at the moment.

10 Local Motors will broaden the concept of the Rally Fighter.

Ex 2 Complete the text with a, an, the

Small talk is often seen as a polite conversation on neutral subjects which people suppose is 1
correct thing to do. However, it is not 2 meaningless conversation.

How to make small talk is 3 important people skill and is extremely useful especially with people
you have just met. Even when talking about 4 weather, make 5 conversation meaningful. For
example, if you are in 6 middle of winter, talk about why you don't like or like cold weather. You
should be friendly, have 7positive attitude and have 8 lot of things to talk about. However, it
is advisable to be culturally aware of taboo topics.

Overall, small talk is easy if you take 9 little time to get to know what people do in their free time
in 10 organization and country you are working in. If you do, both your business and social life will
be successful.

Ex. 3. Write the correct term from Hofstede model next to the key words which best describe it.
Example: Number — Letter

a High power distance f Low power distance

b High masculinity dimension g Low masculinity dimension
¢ Long term orientation h Short-term orientation

d Collectivist i Individualistic

e High uncertainty avoidance j Low uncertainty avoidance

1. Non-traditional, few rules and regulations _

2. Well-informed, structured, formal, facts and rules are important _
3. Independence, working alone, respect for privacy _

4. Spontaneous, decisive, creative, innovative _

5. Hierarchical, clear chain of command, centralized _

6. Planning, staying power, importance of education _

7. Cohesive, cooperative, sharing atmosphere, intrinsic motivation _
8. Assertive, competitive atmosphere _

9. Equality among all, informal, flat organizational structure _

10. Gender equality, caring atmosphere _

Ex. 4. Match the collocations about pay and benefits with their definitions. Note: two words are
extra. Example: Number — Letter
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A severance package

B hygiene

C career opportunities

D appraisal system

E collaborate

F effort-reward balance

G glass-ceiling

H preferred stock

| expatriate package

J advancement

K fringe benefits

L profit margin

M sustaining

N annual leave

O realistic expectations

P mentoring system

14.__ the amount of paid days off that an employee is allowed to have each year

15. ____the factors that refer to the environment in which a person works

16. ___chances or situations which make it possible for you to do something you want to do, usually
means getting a better job or promotion at work

17.__ the verb with the meaning to work with

18.__things you hope for and which are possible in the future

19.__ the situation when company pays the difference in housing costs or tax costs for the employee
relocating abroad

20.__ technology which is basically small improvement to existing technology

21.__one of the motivational factors alongside achievement, responsibility, recognition

22.__ things that you get because of your job which are not in the form of money

23.__ the way in which the job performance of an employee is evaluated in terms of efficiency and
productivity by his or her manager

24.____asystem where a new employee learns from a more experienced employee at work
25.___money paid to an employee whose job the employer has had to bring to an end

26.___the situation in which the work which is put into something is equaled by what the employee gets
out of it

27.____apoint you cannot go beyond, usually refers to improving your position at work, it is an invisible
barrier which can keep someone from achieving a higher position that he or she may be qualified to do

Ex. 5. Read the sentences below. If there is a mistake, cross it out and correct it. Tick the correct
sentences.

1. My new position is really challenging and | have a lot of motivations to do a good job.

2. The factors that lead to a successful product are being looked at by our development department.

3. We have the excellent mentoring system in place in our company.

4. We have a meeting in the Berlin on Wednesday.

5. This could be the biggest contract we ever sign.

6. The customer called us with a little complaints yesterday.
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Keiicor:

Keiic-3aganue Ne 1

ISSUE

International Medi-Aid (IMA), based in Florence, Italy, is a charity which provides medical aid to
many counties. Recently the management decided that English will be the working language of the
organization. The Human Resources department of IMA will start by organizing English language
training for 200 staff at Head Office. It will prioritise those who are in most need of training.

AGENDA
1. Discuss the options for English language training.

2. Prove your opinion is the best one.
3. Listen to the arguments.
4. Make an agreement.

Notes to the agenda
1. Discuss the options for English language training.

Brainstorm possible options in small groups of colleagues of the HR department before going to a
meeting.

2. Prove your opinion is the best one.

Try to persuade your group colleagues that your opinion is the best.

3. Listen to the arguments.

Listen to all the arguments and share yours.

4. Make an agreement.

As a group agree on the best English programme for the first year.

Keiic-3aganne Ne2

ISSUE

You work for a multinational company with subsidiaries on different continents. Six weeks ago you
returned your home country after working for three years in another branch of your company. You
had a holiday for three weeks and have now been back working in the head office for three weeks.
You are having some problems and you want to ask Human Resources manager for help.

1. Discuss the possible problems that may arise in a situation like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.

Notes to the agenda

1. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.
Representatives of the groups should share their ideas concerning the most serious issues.
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3. Rank the problems in order of seriousness.
Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.
Members of the group work together to play the discussion between the HR manager and repatriated
employee.

Bonpocwt 0na onpoca:

What is perfect competition?

1
1. What is STEEP analysis? Define its categories.

2. What role does DICE theory play in change management?

3. What are the benefits of selling On- & Offline?

4. What factors influence people when they buy any product or service?

Temwt 2pynnogvix ouckyccuii:

1. A US telephone company tried to market its products and services to Latinos by showing a
commercial in which a Latino wife tells her husband to call a friend, telling her they would be
late for dinner.

What was the mistake?

2. Proctor & Gamble used a television commercial in Japan that was popular in Europe. The ad
showed a woman bathing, her husband entering the bathroom and touching her.

Why did the Japanese consider this ad a failure?

3. Mountain Bell Company tried to promote its telephone and services to Saudi Arabia. Its ad
portrayed an executive talking on the phone with his feet propped up on the desk, showing the
soles of his shoes.

What was wrong with the ad?

4. A Japanese manager in an American company was told to give critical feedback to a subordinate
during a performance evaluation. Japanese use high context language and are uncomfortable
giving direct feedback. It took the manager five tries before he could be direct enough to discuss
the poor performance.

What did the Japanese manager do wrongly?

5. An American business person refused an offer of a cup of coffee from a Saudi businessman.

What misbehaviour did he do?
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Henosasn uepa:
MenoBass urpa Nel

1. Tema (mpo6sema) Komannas paborta. PosieBoii 1uajnor «iaH peann3ainuy MpoeKTay.

2. KoH1enius urpsl yCIOBHOE, TPHOIMKEHHOE K pealibHOM BOCIIPOM3BEICHNE KOMMYHUKATHBHOMN
CHUTYyaIlUU BEJICHUS TIEPETOBOPOB.

3. Ponu:

- Ctopona 1

- Cropona 2

4. Oxunaembli (€) pe3ynbtar (b1) CTyIEHTHI 3HAIOT: aKTUBHYIO JICKCUKY I10 TEME. Y MEIOT: CO3/1aBaTh
KpaTKoe/pa3BEepPHYTOE MOHOJIOTHYECKOES/qHATIOTUYECKOE BBICKA3hIBAHUE; BOCIIPUHUMATh M TOHHUMATh
WHOS3BIUHYIO peYb Ha CIyX. Bmajgeror: pedeBbIM 3TUKETOM B KOMMYHHUKATHUBHBIX CHUTYalMsIX
IIOBCCAHCBHOI'O U ACJIIOBOIO O6HICHI/I$I; HaBBIKaAMH BCACHUA apFYMeHTI/IPOBaHHOf/'I AUCKYCCHUHU.

JesoBasi urpa Ne2
1. Tema (npobnema) @uHaHChl opranuzauuu. Posnesoit nuanor «IHBeCTUPOBAaHUE IPOEKTAY.
2. KoHuenuus urpsl ycioBHOE, IPUOIMKEHHOE K PeaIbHON BOCIPOU3BEIeHUE KOMMYHUKATUBHON
CUTYalluu UTHBECTUPOBAHUS MPOEKTA.
3. Ponu:
- NuBecrop;
- Menemxep npoekra;
4. Oxunaemslii(e) pe3ynbrar(bl) CTYAEHTHI 3HAIOT: aKTUBHYIO JIEKCUKY 10 TeMe. YMEIOT: CO3/1aBaTh
KpaTKoe/pa3BepHyTOE MOHOJIOTUYECKOE/INATOrMYeCKOe BHICKA3bIBAaHHUE; BOCIIPUHIUMATH M TIOHUMATh
MHOSI3BIYHYIO PEYb Ha CIIyX. Biageror: pedeBbIM 3TUKETOM B KOMMYHHMKATHBHBIX CUTYallHsAX
MTOBCEIHEBHOT'O U JIEJIOBOI'O OOLICHMUSI.

HesoBasi urpa Ne3
1.Tema (mpobnema): IlocTpoeHne B3auMOOTHOIIEHHM ¢ kineHTaMu. [leperoBopsl. 3akitoueHue
KOHTPAaKTOB U CJIENIOK.
2. KoHuenuus urpsl ycioBHOE, MPUOIMKEHHOE K peaJIbHOMY BOCIIPOU3BEIEHHE KOMMYHUKATUBHOMN
CUTYalluu OOCYXKJACHUSI YCIOBUN KOHTPAKTA U 3aKJIIOUCHUS CIIEIKH.

3. Ponu:

-ITocTaBmmk

-IToxynarens

4. Oxupaembidi (e) pesynbrar (b1): CTyAEHTHl 3HAIOT: AaKTUBHYIO JIEKCUKY IO TeMe. YMET:
CO3/1aBaTh KpaTKoe/pa3BepHyTOe MOHOJIOTHYECKOe/ TUaJIOrMYeCKOe BBICKa3bIBAHUE;

BOCIIpMHUMATb W IIOHHMMATh HWHOA3BIYHYKO pC€Yb Ha CIIyX. BJ'Ia)IeIOTI PEYCBBIM OJTHKETOM B
KOMMYHUKATHUBHBIX CUTYyallUdX OCJIOBOTO O6H_ICHI/I$I.

HenoBas urpa Ned
1 Tema (mpobnema): YmpaBiaeHue kpuszucoM. lloriomeHne KoHKypeHTa B OwusHece. Pucku u
MIPEUMYIIECTBA.
2. Konnenmus urpbl yCI0BHOE, MPUOJIMKEHHOE K PEaTbHOMY BOCIIPOU3BEACHHE KOMMYHHKATUBHOM
CUTYaIlUU OOCYXACHUS «3a» U «IIPOTHBY CIHUSIHHS C KOHKYPEHTOM.
3. Ponu:
- ['maBa xopmnopanmu;
- Benymmii Mmenemxep;
-DOUHAHCOBKIN aHAJINTHK;
-IIpeacraButens KOMIaHUU-KOHKYPEHTA;
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4. Oxunaemsrii(e) pe3ynbTaT(bl): CTYIEHTHI 3HAIOT: aKTUBHYIO JIEKCHKY IO TeME. Y MEIOT: C03/1aBaTh
KpaTKoe/pa3BepHyTOE MOHOJIOTUYECKOE/INATOrMYeCKOe BHICKA3bIBAaHHUE; BOCIPUHUMATh U TIOHUMATh
WHOS3BIYHYIO PEYb Ha CIyX. BraneroT: peyeBbIM STHKETOM B KOMMYHHKATHBHBIX CHTYAITHSIX
JICIIOBOTO OOIIEHUSI.

HenoBasi urpa NeS
1. Tema (mpobOsema) MexayHapoaHoe corpyaHudectBo. Pomeort  muanor «lIpoBenenue
MIEPErOBOPOB O 3aKIIOUYEHUHU CCIKHU C pa3pabOTKON KOMIIPOMUCCHBIX PEIICHHI.
2. Konnenuusi urpel ycaoBHOE, MPUOIMKEHHOE K PeaJbHOM BOCHPOM3BEICHHE KOMMYHHUKATUBHON
CUTYAaIIH BEJACHUS IEPETOBOPOB.
3. Pomu: Cropona 1, Ctopona 2.

4. Oxupnaemsbliii (€) pe3yabTaT (b1) CTYJIEHTBI 3HAIOT: aKTUBHYIO JIEKCUKY IO TeME. Y MEIOT: CO3/1aBaTh
KpaTKoe/pa3BepHyTOE MOHOJIOTUYECKOE/ INATOTMYECKOE BHICKA3bIBAHHE;

BOCIPUHHUMATh M TIOHMMAaTh HHOS3BIYHYIO peuYb Ha CIyX. BraneroT: peueBbIM HSTHUKETOM B
KOMMYHHMKATHUBHBIX CHUTyallUsIX IIOBCEJAHEBHOIO U JIEJOBOrO OOLICHMS; HaBbIKAMM BEJICHUS
apryMEeHTHUPOBAHHOMN IHUCKYCCHH.

Temamuka zpynnogslx u/unu uHOUGUOYAIbHBIX NPOEKMOE:

I'pynmnoBbie npoeKTsI:
Recent Perfect Competition Market Models

Successful Company Employee Reward Systems

Organization Framework

Company Change Management Programs

Marketing Mix on the example of companies

Adoption and Implementation of ABC Accounting Method in Russia or in other countries
Socially Responsible Companies

N o g b~ oD e

I/IH}II/IBI/I}IyaJH)HbIe MPOCKTLI:
STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Marketing Mix on the example of companies
Microfinance Institutions

SWOT Analysis of Tour Operators in Russia

N o g bk~ w Db

Temamuka scce:

1. ‘Recent Successful Company Employee Reward System’. What do you think about pay being
linked to experience? Should pay be based more on merit, or experience, or time spent with the
company?

2. Non-verbal communication (NVC) Why do you think it is important to be aware of different
forms NVC in different cultures?

3. Cultural differences. Can the same ethical standards and business methods be applied all over the
world?

4. Experience vs knowledge. Experience is more valued than knowledge in the workplace in many
countries.

5. Money matters. Never mention employees’ positive qualities, they will ask for a pay rise.

6. Customer service. Which is more challenging attracting new customers or retaining existing ones?
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CTpyKTypa 3K3aMeHAIIMOHHOT0 OWJIEeTA/32a4eTHOT0 3a/IaHUs

TumnoBasi CTpyKTypa 3a4€THOIO0 3a1aHUA

MakcumanbHOe
HanmeHnoBaHue OLIEHOYHOTO CPENCTBA
KOJIMYECTBO 0aJIIOB
IlepeBoa ¢ aHITIMICKOrO SA3BbIKA HA PYCCKHUM TEKCTa IKOHOMUYECKOTO 10
COJICpKaHUSI.
Bormpocs! k TekcTy. 10
[TpakTHdeckoe 3agaHue. 20

TunoBasi CTPyKTypa 3K3aMeHAIMOHHOT0 OujIeTa

MakcumanbHoe
HaumeHoBaHME OLIEHOYHOTO CPECTBA
KOJIMYECTBO OAJIOB
IlepeBoa ¢ aHIIIMICKOIO SA3BIKA HA PYCCKHUM TEKCTAa IKOHOMHUYECKOTO 10
COJIepKaHuU.
PedepupoBanne TekcTa Ha aHIVIMHCKOM SI3bIKE. 10
Hanwmcars nenoBoe muchbMO 33/1aHHOTO THIIA. 20
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Iloxa3zaTenn n KPUTCPUH OLHCHUBAHUSA IVIAHUPYEMBIX PE3YJIbBTATOB 0CBOCHUA KOMHeTeHHI/Iﬁ H pe3ybTaToB oﬁyquml,
IHIKaJa ONCHUBaHUA

Tabmauma 5
®opmupyembie Kpurepuu YpoBeHb ocBOEHMSA
MIxajna ouneHUBAHUA HNHaukaTop 10CTHKEHUS] KOMIIETeHIUU .
KOMIIeTEeHIMH OLleHMBAHUSA KOMIIeTeHIMi
YK-4. Cnnocoben VK-4.1. BeiOupaer Ha rocyaapcTBeHHOM | 3HaeT BepHO W B NMOJHOM oO0beMe: HOPMBI YCTHOM peuH, IIponBUHYTHII
OCYILECTBIAITH s3pIke PO 1 nHOCTpaHHOM(-BIX) S3BIKAX | IPHHATHIE B MPO(ECCHOHANBHOM cpelie; HOPMBI IIMCEMEHHOI
TICJIOBYIO KOMMYHHKAaTHUBHO IIPHEMJIEMBIE CTUIIb M| PEYH, IPUHATHIE B IPO(ECCHOHAIBLHON cpene.
KOMMYHHKAIIUIO B | CPEACTBA B3aUMOJCHCTBYS B OOIICHUH C
YCTHOH H JICTIOBBIMH ITAPTHEPAMH. YMeer BepHO W B NOJHOM 00OBeme: BbIOMpATh CTHIIb

85—-100
0aJ1JI0B

«OTJIMIHO»/
«324YTEHO»

MUCBMEHHOH (hopMax
Ha TOCYIapCTBCHHOM
sa3bIke Poccuiickoit
denepauuu u
HMHOCTPaHHOM(BIX)
si3bIKe(ax).
[IK-1. Onpenenenue
TIepBOHAYAITEHBIX
TpeboBaHU
3aka3unka Kk UC u
BO3MOJKHOCTH HX
peanuzauuu B UC Ha
JTare
MIPETKOHTPAKTHBIX
pabot

[IK-2. UrxenepHo-
TEeXHUYECKast
HO/IIepKKa
MOATOTOBKH
KOMMEPUYECKOTr0
TpeII0KEHHS
3aKa34MKy Ha
MOCTABKY, CO3/IaHHE
(Mogudukanuio) u
BBOJI B
skcrutyaranuio UC
Ha JTane
MPEIKOHTPAKTHBIX

YK-4.2. Benet nemoByto nepenucKy Ha
rocyaapcTBeHHOM s3bike PD u
HWHOCTPAaHHOM(-bIX) SI3BIKAX.
VK-4.3. Ucnoas3yer quaior s

COTPYJHUYECTBA B COLIUAIBHOMN U
npodeccroHansHOI chepax.
VK-4.4. YMeeT BHINOTHSITH IEPEBO
po¢heCCUOHATBHBIX TEKCTOB C
HMHOCTPaHHOIO(-bIX) Ha
roCyJlapCTBEHHbIN 53bIK PO u ¢
rocyaapcTBeHHOro s3pika PO Ha
WHOCTPaHHBIH(-BIE).
[1K-1.1. BeisBiseT nepBoHaYaIbHBIC
TpeboBaHus 3aka3zunka k UC.
[IK-2.1. I[ToaroTaBIMBaeT 4acTH
KOMMEPYECKOTO IPEUIOKEHHUS
3aKa3uuKy 00 00beMe U CpoKax
BBITIOJTHEHHS Pa0OT 110 CO3/1aHHIO
(MomuduKanuu) U BBOAY B
skcruryartaruo VC.

o0IIeHNsT Ha TOCYAapCTBEHHOM si3bike P® u HMHOCTpaHHOM
SA3bIKE TPUMCHHUTENBHO K CHTYallid B3aWMOACHCTBUS,
WHOCTPAaHHBIM  S3BIKOM Ha yYpPOBHE, HEOOXOOuMO |
JIOCTaTOYHOM Uil OOIIeHMS B NpodeccHOoHANbHOH cpene;
BECTH JICJIOBYIO IIEPENHCKY Ha TOCYNapCTBEHHOM si3blke PO
W/WIM WHOCTPAHHOM SI3bIKE; HOPMaMH U MOJICIISIMH PEYEBOTO
MOBEJICHUA NPUMEHHUTENBHO K KOHKPETHOW CHTyaluu
aKaJIeMM4YeCKOT0 U MNpO(eCCHOHAILHOIO B3aHUMOJICHCTBHS;
BBICTPaWBaTh MOHOJIOT, BECTH JAMAlIOl M MOJIWIOr ¢
COOJIIO/IEHMEM HOPM PEUeBOTr0 ATHUKETa, apryMEHTHPOBAHHO
OTCTamBaTh CBOM TO3UIMM U HICH; >KaHPaMU YCTHOH u
MHCbMEHHON peur B NMpogecCHOHANIbHOM cdepe; BBHIIONHATH
KOPPEKTHbI  YCTHBIM M  NHUCBMEHHBI  NepeBoa  C
WHOCTPAHHOTO S3bIKA Ha TOCYJapCTBEHHBIH s3bIK PD u ¢
TOCY/IapCTBEHHOTO si3bIka P® Ha WHOCTpaHHBIH S3BIK
podecCHOHANBHBIX ~ TEKCTOB; MPOBOAUTH 0OCIIEAOBaHNE
OpraHM3anyii W TPOBOIUTH cOOp, aHaIM3, CHenU(HUKALUIO,
dopMammzanuio M Bepu(UKanMio TpeOOBaHMH 3aKa3zuMKa K
HHPOPMALIMOHHOW CHCTeMe; coOMpaTh M aHaJIM3HPOBATH
MapKETHHTOBYIO uHpopmanuio JUIs OpraHu3aIHi,
pabotatorux B UT-ungycTpun.




pabor.

YK-4. Cnnocoben YK-4.1. BeiOupaer Ha rocyaapcTBeHHOM | 3HaeT ¢ He3HAYHTeJbHbIMHM 3aMeYaHUSIMH: HOPMBI YCTHOU IoBbIEeHHBIIT
OCYIIECTBIISITH si3p1Kke P® 1 MHOCTpaHHOM(-BIX) SI3BIKAX | pEYH, MPHHATHIE B TNPOPECCHOHATIBHOW cpele; HOPMBI
JIETIOBYIO KOMMYHHUKATHBHO IIPUEMIIEMbIEC CTIIIb M| MHUCBMEHHOW peud, NPUHATHIE B TPodecCHOHANBHOH cpeze.
KOMMYHUKAIIMIO B | CpPEACTBa B3aUMO/ICHCTBYSI B OOLICHUH C
YCTHOH 1 JICTIOBBIMH MTAPTHEPAMH. YMeer ¢ He3HAYHMTEJHLHBIMH 3aMEYaHHSIMH: BBIOMPATh
nucbMeHHOH popmax|  YK-4.2. Bener fenoBylo nepenyucky Ha | CTWIb OOLIEHHS Ha TOCYJApCTBEHHOM s3bike P m
Ha TOCYJapCTBEHHOM TOCYAapCTBEHHOM s13b1ke PO n WHOCTPAaHHOM  SI3bIK€  IPUMEHHUTEIFHO K  CHUTYallUH
s13pIke Poccuiickoit HWHOCTPAaHHOM(-BIX) SI3BIKaX. B3aUMOJEHCTBUS; MHOCTPAHHBIM  SI3BIKOM Ha  YPOBHE,
Oeneparyn 1 VYK-4.3. Ucrione3yeT quamnor uis HEOOXOAUMO 154 JIOCTaTOYHOM IUTSL oOeHns B
HMHOCTPaHHOM(BIX) COTPYJHHYECTBA B COLUAIBHON 1 npodeccHoHaNBHON Cpefe; BECTH JENOBYIO IEPENHuCKy Ha
SI3BIKE(aX). npogeccuoHaNbHOM cepax. TOCYJIapCTBCHHOM si3bike P® W/MIM WHOCTPAHHOM  SI3BIKE;
[IK-1. Onpenenenue VYK-4.4. YMeeT BbINOIHATH IEPEBO/] HOPMaMHU U MOJEJSIMU PEUYEBOTO IIOBEJIEHUS IIPUMEHUTEIBHO
IIepBOHAYAIBHBIX npodeccHOHANBHBIX TEKCTOB C K KOHKPETHOH CUTYaIIH aKaJeMU9IeCKOTro u
TpeOoBaHU HMHOCTPAHHOTO(-bIX) Ha po¢heCCHOHATIBHOTO B3aUMOJICHCTBUS; BBICTPanBaTh
3aka3urka k IC u rOCYAapCTBEHHBIN A3bIK PO 1 C MOHOJIOT, BECTH JMAJOr W IOJHJIOr C COOJIIOJICHHEM HOPM
BO3MOKHOCTH HX rOCYAapCTBEHHOTO si3bika PO Ha peUYeBOr0 3THKETa, apryMEHTHPOBAHHO OTCTAaMBATh CBOHU
7084 y peanusanuu B MIC Ha HWHOCTPAaHHBIN(-bIE). HNO3ULMU U WAEH; XKaHpaMH YCTHOH U IHCBMEHHOM pedyd B
- «xopouo» JTane [1K-1.1. BrisBiser nepBoOHaYaIbHBIC npodeccHoHaNbHON cdepe; BHITOTHATh KOPPEKTHBINH YCTHBIN
fannos GatTeHo» MPEIKOHTPAKTHBIX TpeboBaHus 3akazunka Kk 1C. W TIMCHMEHHBIH MEepeBOA C HMHOCTPAHHOIO S3bIKa Ha
pabor I1K-2.1. IlogroraBauBaeT 4acTu roCyJapCTBEHHBIN A3bIK PD 1 ¢ rocynapcTBeHHOro s3bika PO
. KOMMEPYECKOTO IPEIIOKCHUS Ha WHOCTPAHHBIM S3BIK NPOQECCHOHATIBHBIX  TEKCTOB;
ITK-2. UmxenepHo- 3aKa3uuKy 00 00beMe U CpoKax MIPOBOJUTH OOCIIEIOBaHWE OpTaHW3alid U MPOBOJIUTH COOD,
TEXHUYECKAs BEITTOJTHEHHS pabOoT 110 CO3/TaHHIO aHanm3, crnenuduranuio, GopMaan3auilo U BepUPUKAILIUIO
MOJIepKKa (Mogudukanuu) U BBOY B TpeOoBaHMi 3aka3uMka K HMHPOPMAIMOHHOHW CHCTEME;
IIOJITOTOBKH skcruryartamuio UC. coOMpaTh W aHAIW3UPOBATH MAPKETHHTOBYIO HH(OPMAILHIO
KOMMEPUYECKOTO JUTsl opranu3anui, padoratonux B UT-unayctpun.
TPEUIOKEHHS
3aKa34yMKy Ha
TIOCTABKY, CO3/IaHHE
(Momudukanuo) u
BBOJI B
skcruryatanuio C
Ha JTare
MPEIKOHTPAKTHBIX
pabor.
YK-4. Cnocoben VK-4.1. Beioupaer Ha rocyJapcTBeHHOM| 3HaeT Ha 0a30BOM YpOBHe, ¢ OIIMOKAMH: HOPMBI YCTHOMU BazoBblii
50 -69 «YIOBIETBO OCYILECTBIISATh a3pike PO 1 MHOCTpaHHOM(-bIX) SA3BIKAX| pEYH, NPHHATBIE B TNPOPECCHOHATBHON cpeie; HOPMBI
b6a0B Izg:i‘]::{z:/ JICTIOBYIO KOMMYHHUKATHBHO NPHUEMJIEMBIEC CTHJIb M| THMCHMEHHOW pedu, IPUHSTHIE B TPOPECCHOHAIBHON cpele

KOMMYHUKAIIAIO B

CpeJICTBAa B3aUMOJICHCTBUS B OOIIICHHUH C
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YCTHOHU U
MUCBMEHHOM (hopmax
Ha TOCYJapCTBCHHOM

s3p1ke Poccuiickoit
Oenepanyu u
MHOCTPaHHOM(BIX)
si3pIKe(ax).
[K-1. Onpenenenne
TIepBOHAYAITEHBIX
TpeboBaHUH
3aka3unka k UIC u
BO3MOKHOCTH UX
peanmuzanuu B UC Ha
JTane
MPEAKOHTPAKTHBIX
pabot

ITK-2. UmxenepHo-
TeXHUYECKast
HOJUIePIKKA
MOATOTOBKH
KOMMEPYECKOTO
NPEIIIOKESHHS
3aKa34MKy Ha
MOCTABKY, CO3/IaHHE
(MommduKanuo) 1

JITIOBBIMH TIapTHEPAMH.
YK-4.2. Bener nenoBylo nepenucky Ha
TOCYJJapCTBEHHOM s13bIke PD u
WHOCTPAHHOM(-BIX) SI3BIKaX.
VK-4.3. Vcnons3yeT auaior s
COTPYJHUYECTBA B COLMAIILHON 1
npodeccnoHaNbHOH cepax.
YK-4.4. YMeerT BBINOIHATH TIEPEBO/T
npodeccHOHANBHBIX TEKCTOB C
HWHOCTPaHHOTO(-bIX) Ha
rOCYAAapCTBEHHBIN A3bIK PD 1 C
rocyAapCcTBEHHOrO sA3blka PD Ha
HWHOCTPAaHHBIH(-BIE).
[1K-1.1. BrisBiser nepBoOHaYaIbHBIC
TpeboBaHus 3akazumka k MC.
I1K-2.1. IloaroraBauBaeT 4acTu
KOMMEPYECKOTO IPEIOKEHHUS
3aKa34yuKy 00 00beMe U CpoKax
BBINOJIHEHHS paboT 10 CO3/IaHHIO
(MonuduKayn) U BBOAY B
skcrryaranuio UC.

YMeer Ha 6230BOM YpPOBHe, ¢ OIIMOKAMM: BHIOMPATh CTHIIb
o0lIeHns1 Ha ToCyJapcTBEHHOM si3bike P®D u mMHOCTpaHHOM
S3bIKE  NPUMEHUTEIbHO K CHTyallud B3auMOJEHCTBUS;
WHOCTPAaHHBIM  SI3bIKOM Ha  YpOBHE, HEOOXOOMMO |
JIOCTaTOYHOM JUIsi OOILIeHMsT B NpodeccHOoHaNbHON cpene;
BECTH JIEJIOBYIO IEPENHUCKYy Ha TOCYHApCTBEHHOM s3bike Pd
W/WIM WHOCTPAHHOM S3bIKE; HOPMaMH U MOJIEIISIMH PEIEBOTO
MOBEJCHUA NPUMEHHUTENBHO K KOHKPETHOW CHTyallMd
aKaJIeMUIECKOTO W MPO(ECCHOHAIPHOTO B3aHMMOJCHCTBHS;
BBICTPAMBaTh MOHOJIOT, BECTH JHANOr M HOJIWIOr C
COOJIOIEHNEM HOPM PEUYEBOTO ATHKETA, apryMEHTHPOBAHHO
OTCTanBaTh CBOM MO3ULUM U HICH; KaHPaMU YCTHOH U
MICbMEHHON peuyr B NpogecCHOHaNIbHOW cdepe; BBIIONHATH
KOPPEKTHBI  YCTHBIM M  I[HCBMEHHBII  IIEpEBOA  C
MHOCTPAHHOI'O $3bIKa HAa IOCyJapCTBeHHbIM s3blIk PD u ¢
rOCyJapCTBEHHOro si3blka P® Ha WHOCTpaHHBIH S3BIK
Mpo)eCCUOHANBHBIX TEKCTOB, MPOBOIUTH OOCIICIOBAHHE
OpraHM3anii U TPOBOJUTH COOp, aHaIM3, CHeUU(HKALUIO,
dopmammzanuio ¥ Bepu(UKAIMIO TpeOOBaHMH 3aKa3zuMKa K
nHpOpMaIMOHHON cHucTeMe; coOMpaTh W aHAJIU3HPOBATH
MapKETUHTOBYIO nHpopmanuio JUIst OpraHU3alNH,
pabotatommx B UT-uHIYyCTpUN.

BBO/Jl B
skcrryartaruio C
Ha JTarne
MPEAKOHTPAKTHBIX
pabor.
VK-4. Cnocoben VYK-4.1. Beibupaer HarocynapctBeHHOM| He 3Haer Ha 0a30BOM YpOBHE: HOPMBI YCTHOW pedH, KoMneTenuun He
OCYIIECTBISATh si3pIke P® 1 MHOCTpaHHOM(-BIX) SI3BIKaX | MPHUHSATEIE B MPO(eCcCHOHAIEHONW cpejie; HOPMBI THCEMEHHOMN copMupoBaHBI
«Hey/AOBJIeT JIETIOBYIO KOMMYHHUKATHBHO ITPHEMJIEMbIC CTHJIb H| PEYH, IPUHATHIC B MIPO(ECCHOHATBHOM cpelie
50 | BOPHTEIBH KOMMYHHUKAIIMIO B | CpeICTBa B3auMoieiicTBrs B 00mmeHnn ¢| He ymeeT Ha 6a30BoM ypoBHe: BEIOMPATH CTHIIB OOIICHUS HA
venee o»/ YCTHOU 1 JIEJIOBBIMU MapTHEPaMHU. rOCy1apCTBEHHOM s3blke P® U HMHOCTPaHHOM  SI3BIKE
Gasron «HE nucbMeHHOU opmax|  YK-4.2. Bemer Aen0ByIO EPEUCKY HA | MPUMEHUTEIBHO K CHUTYallud B3aMMOICHCTBHS;, HHOCTPAHHBIM
3a4YTEHO» Ha roCy1apCTBEHHOM TOCyJIapCTBEHHOM s13bIke PO u S3BIKOM Ha YpOBHE, HEOOXOJAWMO U JIOCTATOYHOM ISt

s3e1ke Poccuiickoii

denepanuu u

HMHOCTPAaHHOM(-BIX) SI3BIKAX.
YK-4.3. Ucnonp3yeT quaior ais

oOmeHnss B TPOGECCHOHATBHONW Cpele; BECTH JEIOBYIO
MEpPEenucKy Ha TOCYIapCTBEHHOM s3bike P®  w/mnmm
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MHOCTPaHHOM(BIX)
SI3BIKE(aX).
[IK-1. Onpenenenue
MIePBOHAYAIBHBIX
TpeGoBaHU
3aka3urka k IC u
BO3MOKHOCTH HX
peam3arnmu B MIC Ha
JTane
MPEIKOHTPAKTHBIX
pabot

[IK-2. UrxenepHo-
TeXHUYECKAs
MOJIIEPKKA
ITOATOTOBKHU
KOMMEPYECKOTO
TPEI0KEHHSI
3aKa34dKy Ha
MIOCTaBKY, CO3aHUE
(Momudukamuio) u
BBOJ B
skcruryatanuio C
Ha JTare
MPEAKOHTPAKTHBIX
pabor.

COTPYJHUYECTBA B COLMAIILHON 1
npodeccronansHO# cdepax.
YK-4.4. YMeeT BBIONHATh IEPEBO/T
npodeccHOHANBHBIX TEKCTOB C
HWHOCTPAaHHOTO(-bIX) Ha
roCyJ1apCTBEHHBIN 53bIK PP u
roCyAapCTBEHHOrO sA3blka PD Ha
HWHOCTPAaHHBIA(-BIE).

I1K-1.1. BrisBinsieT nepBOHaYaJIbHbIC
TpeboBaHus 3aka3zunka k VC.

[1K-2.1. [TogroraBiauBaer 4acT
KOMMEPYECKOTO IPEIIOKCHUS
3aKa3unKy 00 00beMe U CpoKax
BBITIOJTHEHHS Pa0OT 110 CO3/1aHHIO
(MonuduKayn) U BBOAY B
skcrutyartaruio VC.

WHOCTPAaHHOM sI3bIKE; HOPMaMH M MOJEISAMH PEYEBOTO
MOBE/ICHUS TNPUMEHHUTENBHO K KOHKPETHOH — CHUTyalluH
aKaJIeMM4YEeCKOr0 U MNPO(eCCHOHAILHOIO B3aHUMOJICHCTBHUS;
BBICTpanBaTh MOHOJIOT, BECTH JHajJOl M MOJHIOr C
COOJIIO/IEHEM HOPM pEUYeBOTrO ATHKETa, apryMEHTHPOBAHHO
OTCTaMBaTh CBOM IO3UIMU W HAEH; XKAHPaMH YCTHOM U
MICBMEHHON peur B mpodeccrHoHambHON cdepe; BBIIONHATH
KOPPEKTHbII ~ YCTHBIM M  NHCBMEHHBIM  NEpeBOx  C
MHOCTPAaHHOI'O $3bIKa Ha TOCyAapCTBEHHbIH s3Ik PD u ¢
rocyaapcTBEHHOro si3blka P® Ha UWHOCTpaHHBIA S3BIK
mpo¢eCCHOHANBHBIX TEKCTOB, MPOBOIAUTH OOCIEIOBaHHE
OpraHM3alyii W TMPOBOIUTH cOOp, aHAIN3, CHENU(HUKALUIO,
dbopmanu3amio U BepUPUKAIMIO TPeOOBAHUI 3aKa3yMKa K
nHopMalMOHHON cucTeMe; coOupaTh M aHATU3HPOBATH
MapKETHHIOBYIO uHpopmanuio ISt opranusanuii,
paborarouux B UT-unaycrpun.
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1. llean u 3a7a4n AUCHMILIHHDI:

Llenpto mucuuIuiMHbl  «VHOCTpaHHBINH S3bIK  MPO(PECCHOHATBHOTO OOIIEHUS»  SBISETCS
OBJIAJICHUE CTYACHTAMH KOMMYHUKAaTUBHON KOMIICTEHLIMEH, KOTOpas B [JAJbHEHUINEM IIO3BOJIUT
NOJIb30BAThCS MHOCTPAHHBIM SI3BIKOM B Pa3IMYHBIX 00JacTAX MPO(PEecCHOHATBHON IESITEIbHOCTH,
Hay4yHOMl M mpakTuyeckoil pabGore, B O0OWEHMM C 3apyOeKHbIMH IapTHEpamH, JJs
camMo00pa30BaTEeNbHBIX U APYTHX IEIeH.

Hapsiny ¢ npakTtudeckoil 1enbro, Kypc MHOCTPAHHOIO sI3bIKa MPO(ECCHOHAIBHOrO OOLIeHUs
peanusyeT o0pa3oBaTENbHbIE U BOCIUTATEIbHBIE LIETIH, CIIOCOOCTBYS

*  pacCUIMPEHUIO KPyro3opa CTyIEHTOB,

*  MOBBIIICHUIO O0IIEH KYIbTYphl U 00pa30BaHMUs,

*  KYJbTYpbl MBIIUICHHS JIEIOBOIO OOLIEHNS,

*  BOCIIMTAHUIO TEPIUMOCTHU U YBAKECHHUS K JYXOBHBIM LICHHOCTSM JPYIHMX CTPaH U HApOOB.

3agauamMu AUCUUIUIMHBL «HOCTpaHHBIN S3BIK NMPO(ECCHOHAIBHOTO OOIIEHUS» SBISIOTCS
OBJIaJICHUE CJICTYIOIINM KOMIUICKCOM 3HAHUH U YMEHUI:

1. uHOS3bIYHbBIE PEUYCBLIC YMCHHA YCTHOI'O W IMHMCBMCHHOI'O O6HI€HI/I$[, TaKU€ KaK YTCHHEC
OPUTMHAIBHOW JIUTEPATYPbl PAa3HBIX (PYHKIMOHAIBHBIX CTWIEH M JKaHPOB, YMEHHE NPUHHMAThH
ydactue B Oecesie IOBCEAHEBHOTO U MPOPECCHOHATBHOTO XapaKTepa, BIPAKaTh OOIIUPHBIA peecTp
KOMMYHUKATHBHBIX HaMEPEHUH, BJIaJIeTh OCHOBHBIMH BHJaMH MOHOJIOTMYECKOTO BBICKA3bIBaHUS,
co0uTro/1asi paBUIIa PEYEBOT0 ITUKETA, M TIOHUMATh Ha CIIyX, BIaJeTh OCHOBHBIMH BHJIAMH JIEJIOBOTO
NHChMa;

2.3HaHNE SA3BIKOBBIX CpCACTB 1 q)OpMI/IpOBaHI/Ie AaICKBATHBIX UM S3bIKOBBIX HABBIKOB, B TAKHX
acrieKTax Kak ()OHEeTHKa, JIEKCUKa U TPaMMaTHKa;

3. yMEHHE MOJIb30BaThCs CIIOBAPHO-CIPABOYHON JINTEPATYPOH HA HHOCTPAHHOM SI3BIKE;

4.3HaHue HAIlMOHAJIBHON KYJIBTYpHI, a TaKXKe KyJIbTYpbl OOLICHUS U BeJeHHs OM3Heca CTpaH
U3y94aeMOoro sI3bIKa;

5. yMEHHUE BECTH CaMOCTOSATEIbHbIN TBOPUECKHI OUCK.

2. ConeprxaHue TUCHUTLTHHBI

Ne

/ HaumeHoBaHue pa3iesioB / TeM JAMCIHILTHHBI
n/n

Tema 1. YrpaBnenue opranusanuei.

Tema 2. KomangHas paboTa.

Tema 3. ®UHAHCHI OpraHU3AIINH.

Tema 4. [TocTpoeHne B3aUMOOTHOIIIEHUH C KIIMEHTAMHU.

Tema 5. YpaBnenue Kpu3ucom.

gl B W NP

Tema 6. MexnyHapoJHOE COTPYTHUYECTBO.

TpyaoeMKoCTh IMCHMILIHHBI cocTaBisieT 5 3.e. / 180 yacos.

®dopma KOHTPOJIS — 3a4eT/ IK3aMeH

Pazpabotunk: kann. ¢punon. Hayk, gouent T.b. Camapckas
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