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I. OPTAHU3AIIMOHHO-METOIMYECKUIA PA3JIEJ

eap 1 3a7aun 0CBOEHUS JUCIHUILJINHbBI

Lenbto AUCUUTUIAHBL «MHOCMPAaHHbILL A3bIK NPODECCUOHATLHO20 0OUJeHUS
SIBIISICTCS. OBJIAZICHUE OOYYArOIIMMUCS KOMMYHHUKATUBHOW KOMIIETEHIIMEH, KOTOpas B JajbHEUIIEM
MO3BOJIUT TOJB30BATbCS HMHOCTPAHHBIM SI3BIKOM B pa3IMYHBIX 00dacTsAX MpodecCHOHATBbHON
NEeSTeIbHOCTH, HAayYHOW M NPAKTUYECKOH paboTe, B OOIICHWH C JICJIOBBIMH IapTHEPAMH, JUIS
caM000pa30BaTENbHbBIX U APYTUX LIETEH.

Hapsiny ¢ mpakTh4eckod IeNblo, KypC WHOCTPAHHOTO S3bIKa MPO(ECCHOHATBHOTO OOIIEHHS
peanu3yer o0pa3oBaTeIbHbIC M BOCIIUTATENBHBIC 1€, CIOCOOCTBYS

— PpacUIMPEHHIO Kpyro3opa CTyJICHTOB,

— TOBBIIIEHUIO O0IIEH KyJIbTYypbl U 00pa30BaHus,

— KYJIbTYpBI MBIIUICHHS JIEIOBOTO OOIIEHUS,

— BOCIHTAHHIO TEPIIUMOCTH M YBKEHHS K TyXOBHBIM [IEHHOCTSIM JIPYTUX CTPaH M HAPOJIOB.

3amaun yueOHOM TUCIUIUIUHBI « AHOCMpPaHHbl A3bIK NPOYECCUOHATLHO20 0OUeHU:

— OBJIAJICHUE MHOS3bIYHBIMU PEYEBBIMH YMEHUSIMH YCTHOTO M MHUCHbMEHHOTO OOIICHUS, TAKUMHU
KaK YTEHHE OPHUTHHAJIBHOM JHMTEpaTyphl pa3HbIX (YHKIMOHAJIBHBIX CTWJICH M JKAaHPOB, YMEHHE
NPUHUMATh y4YacTHe B Oecele TIOBCEAHEBHOTO M MPOPECCHOHAIBLHOIO XapaKTepa, BhIpaXarb
OOIIMPHBIN peecTp KOMMYHHKATUBHBIX HaMEPEHHH, BJIaJeTh OCHOBHBIMH BHUIAAMU MOHOJOTHYECKOTO
BBICKa3bIBaHUs, COOJIIOJAsl TpaBUja PEYCBOr0 OSTHKETa, M IMOHHUMATh HA CIIyX, BECTH JCIOBYIO
MIEPENUCKY HA HHOCTPAHHOM SI3BIKE;

— 3HaHWE S3BIKOBBIX CPEACTB U (POPMUPOBAHUE A/JIEKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TAKUX
acreKkTax Kak (pOHEeTHKa, JIEKCUKA U TPAMMAaTHKA;

— yMEHHE TMOJIb30BaThCs CJIOBAPHO-CIIPABOYHOM JTUTEPATypOil HA HHOCTPAHHOM S3BIKE;

— 3HaHWE HAIMOHAIBHOW KYJIBTYpHI, a TaKKe KyJIbTYpHl OOIIEHUS W BEJCHHS OHM3HEeca CTpaH
M3y4aeMoro s3blKa;

— YMEHHUE BECTH CAMOCTOSITEIIbHBIN TBOPUECKHUI TOKCK.

MecTo IMCHUIIMHBI B CTPYKTYpe 00pa30BaTe/ibHOI NPOrpaMMbl
Hucuunnuaa «HOCTpaHHBI  A3BIK  TPO(ECCHOHATBLHOTO  OOLIEHHs» OTHOCHTCA K  YacTH,
dhopmupyeMoit yuacTHUKaMu 00pa30BaTEIbHBIX OTHOIICHHH.

O0beM IMCUMIJIMHBI M BUABI Y4eOHOI padoThI

Tab6muma 1
Bcero yacos no gopmam odyueHust
Iloka3zaTenn o0bemMa JUCIHUIIIAHBI
ounan ‘ 3a04nan
O0beM AUCIHHUIINHEI B 3a4€THBIX €IUHULIAX 53ET
O0BeM QUCIUIUIMHEL B aKajl.dacax 180
[TpomMexyTouHas aTTecTaIus: 3UMHSS CECCHUS —
¢dbopma 5 cemecTp — 3ader 3a4er
6 ceMecTp — 9K3aMeH JIETHSASL CECCHUS —
SK3aMeH
KonTakTHasi padoTa o0y4yaommuxcsi ¢ 88 14
npenoaasareneM (KoHTakT. yacekl), Bcero:
1. AyautopHas pabota (Ayx.), akaj. 4acoB 82 8
BCEr0, B TOM YHCIIE:




® JIEKIHNH - -

® [PAKTUYCCKHUE 3aHATHUS 82 8

Ld na6opaTopHLIe 3aHATHUA - -

B TOM YMCJIC IIPAKTUYCCKAs ITOAT'OTOBKA - -

2. NaguBunyaneabie koHCcynbTanuu (1K) - -

3. KonrtakTHas paboTa 1o mpomMexyToOqHOM 5 9
arrecrauuu (Karr)
4. Koncynperanus nepen 3x3ameHom (K9) 2 2
5. KonrakTtHas paboTa o npomMeKyTOuHON
aTTECTAIlMU B MIEPUOJT IK3. CECCHH / CECCHH 2 2
3a04yHuKOB (Karrak)
CamocrositesibHas padora (CP), Bcero: 60 159
B TOM YHCJIC:
e camocTosTeIbHas paboTa B MEPUOJI IK3. 32 7
ceccuu (CPak)
e camocrosTenbHas padbota B cemectpe (CPc) 60 159

e wu3yuenue JOP - -

® H3YYCHHUC OHHaﬁH-Kypca nin €ro 4aCTtu - -

® BBINOJHEHNUE UHIUBUIYATHHOTO WIIN
IPYIIOBOTO MPOEKTa

® JIPYrHe BHJIBI 60 159

HepequL IVIAHUPYEMBIX PE3YyJdbTaTOB oﬁyqemm o IMCIOMIIJIMHE

Tabmauma 2
dopmupyembie Nuaukaropsl foctu:kenust | Pe3yiabrarsl o0yueHnusi (3HaHuUS,
KOMIIeTEeHIIUMN KOMIIeTeHIIUii YMEHHUA)
(KO M1 HAUMEHOBAHME (KO M1 HAUMEHOBAHME
KOMIIETeHIIUM) HHAUKATOPA)
YK-4. Cnocoben YK-4.2. Bezet nenoByro YK-4.2. 3-1. 3Haer HOpPMHI

OCYIIECTBIIATH AEIOBYIO
KOMMYHHKAIUIO B YCTHOM U
NUCbMEHHON (hopMmax Ha
roCy/1apCTBEHHOM SI3bIKE
Poccuiickoii denepanuu u
MHOCTPaHHOM(BIX) sI3bIKE(ax)

MEPENUCKY HA
rOCyIapCTBEHHOM sI3bIke PO
Y UHOCTPaHHOM(-BIX) S3BIKAX

NUCbMEHHOW pedd, TPHHATHIE B
npodeccuoHanbHOM cpene.

YK-42. V¥Y-1. VYmeer Bectu
JIETIOBYIO MEPENUCKY Ha
roCy/IapCTBEHHOM si3bike PD u/mnu
WHOCTPAHHOM SI3BIKE.

IK-5. Cnocoben
OCYIIECTBISTh
B3aMMO/ICHCTBHE C
MOTPEOUTENIMU U
3aMHTEPECOBAHHBIMH
CTOPOHAMU

IIK-5.1. OcymecTtBuser
MIPOBEJICHUE BCTPEY,
MEePErOBOPOB U MPE3EHTALHI
MPOAYKIMH U YCIYT
OpCANPUATHA ITUTaHUA
MOTPEOUTENSAM, TApTHEPAM U
3aMHTEPECOBAHHBIM CTOPOHAM

IIK-5.1. 3-1. 3naer OCHOBBHI
MEXKJIMYHOCTHOTO M JIEJIOBOTO
oOmeHus, MIePETOBOPOB,
KOH(JINKTOJIOTUH, COIIANIBHO-
KYJIbTYPHBIX HOPM OusHec-
KOMMYHHKAIIUH Ha TPEIIPUITHIX
MTATaHUS




dopmMupyemblie Nuaukaropsl foctu:kennst | Pe3yabtarbl 00yueHusi (3HaHu,
KOMIIETEHIMH KOMIIeTeHIU i YMEeHUs)
(ko1 M1 HAUMEHOBaHM e (K0 M1 HAUMEHOBAaHME
KOMIIETEHIIMH) HHIHKATOPA)
K-5.1. V-1 Ymeer
OCYLLIECTBIATh IIPOBE/ICHHE

JIEJIOBBIX BCTpPEY C COOJIIOJICHHUEM
IPOTOKOJIA M JTHKETa C YYE€TOM
HAI[MOHATILHBIX U KOPIOPATUBHBIX
0CcOOEHHOCTENl COOECEeqHHUKOB B
UHIYCTpUH 0O0IIECTBEHHOTO
[IATAHUS




1. CONEPY)KAHUE JUCHMIIIAHBI

Jranbl ((POPMUPOBAHUS U KPUTEPHUHU OLlIEHUBAHUA cPopMUPOBAHHOCTH KoMmeTeHunid OPO

Taobmnuua 3.1

prﬂoeMKOCTb, AKaJCMHYECCKHE YacChbl
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CemecTp 5
1. Tema 1. [enosoti cmuns obuernus. - 14 - - 10 24 VYK-4.2 | YK-4.2 3-2. 0. T. .
DTHKa [eI0BOro oOweHus. Jlenosas YK-4.2'Y-2
KoMMyHHKaus. OdunnanbHo-ae10Bas
NUCbMEHHAs  pedyb.  DJIEKTPOHHAs
J€7I0Basi KOMMYHHKAITHSL.
2. | Tema 2. Vnpaenenue opeanusayueil. - | 14 - - 10 24 | VK-4.2, | YK-4.23-2. 0. T. Wn.m.
Opranu3ainioHHoe JAepcTBo. Taiim [K-5.1 | VK-4.2V-2
MCHEKMEHT W OpraHu3aius Tpy/a. IIK-5.1 3-1
CtpyKTypa OpraHu3aluu. [IK-5.1 V-1
3. | Tema 3. Komanouas paboma. - | 12 - - 10 22 | YK-4.2 | VK-4.23-2. Ip.n. K/p Wu.m.
Cosnanne  5(QQPEKTUBHBIX  KOMAHI. VK-4.2VY-2
PasButre JUIEPCKUX KayYeCTB.
[TocTpoeHre  KOMMYHHMKAUH |
KYJIBTYPbl 00paTHO# CBS3M.




Cemectp 6

Tema 4. Ilocmpoenue 14 10 24 YK-4.2 | YK-4.23-2. 0. K/p I'p.n
63AUMOOMHOULEHULL C KITUCHMAMU. YK-4.2V-2

KnmnenroopuentupoBannocts. Pabota

C KajmobaMH KIMEHTOB. TeXHHMKH

NPUBJICYCHNSI KIIMCHTOB

Tema 5. Vnpaenenue kpuzucom 14 10 24 | YK-4.2 | VK-4.23-2. 0. T. 3.
SWAT-ananus. Koppektuposka YK-4.2Y-2

CTpaTeruu. [ToBbiienne

IPOHU3BOIUTEIHHOCTH.

Tema 6. Mesicoynapoonoe 14 10 24 VK-4.2 VK-4.2 3-2. I'p.o. T. Nu.n
COMPYOHUYECMEO. VK-4.2V-2

VYyactue B MEKTyHapOHbIX

MEpOIPUATHSIX, BBICTYIUICHHE c

JIOKIIaIaMd  Ha  MEXIYHapOIHBIX

KOHTpeccax. YcraHoBieHHE

MapTHEPCTBA.

Konmaxmnas paboma no - 2 2 - - - - -
APOMEINHCYMOUHO ammecmayuu

(Kamm)

Koncynemayus nepeo sxzamenom (K3) - 2 2 - - - - -
Konmaxmnas paboma no - 2 - - - - -
APOMEIICYMOYHOU — ammecmayuu 8

nepuoo 9Kk3. ceccuu / ceccuu 3a0YHUKO8

(Kammoak)

CamocmosmenvHas paboma 6 nepuoo - 132 32 - - - - -
9k3. ceccuu (CPax)

Hmozo 82 92/6 180 X X X X X




JTanbl (OPMUPOBAHUS U KPUTEPHH OLlEHUBAHUA CPOPMUPOBAHHOCTH KomneTeHunid 30

Tabnuua 3.2

prﬂoeMKOCTb, AKaACMHYECCKHUE YacChbl
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1. Tema 1. [enosoii cmune oowenus. - 2 - - 28 30 VYK-4.2 | YK-4.2 3-2. 0. T. .
Drtuka aenoBoro odmenus. Jemosas VK-4.2V-2
KoMMyHHKaus. OduunanbHo-ae510Bas
NUCBMEHHAs  pedb.  DIEKTPOHHASA
J€7I0Basi KOMMYHHKAITHSL.
2. | Tema 2. Vnpaenenue opeanusayueil. - 1 - - 27 28 | VK-4.2, | YK-4.23-2. 0. T. Wn.m.
Opranu3ainioHHoe JaepcTBo. Taiim [IK-51 | VK-4.2V-2
MEHE/UKMEHT W OpraHu3amus Tpy/a. TIK-5.13-1
CtpyKTypa opraHu3aliuu. [IK-5.1 V-1
3. | Tema 3. Komanouas paboma. - 1 - - 26 27 | YK-4.2 | VK-4.23-2. I'p.n. K/p Wu.o
Coznanne 3(QQPEeKTUBHBIX  KOMAaHJ. VK-4.2V-2
PasButHe JMIEPCKUX Ka4eCTB.
[TocTpoeHne  KOMMYHMKALMH |
KYJbTYphl 00PaTHOM CBSI3H.
4. TeMma 4. Ilocmpoenue 26 27 VK-4.2 VK-4.2 3-2. 0. K/p I'p.n
83AUMOOMHOWCHULL C KITUCHMAMU. VK-4.2V-2

Knuentoopuentuposannocts. PabGota
c kamoOaMM KIMEHTOB. TeXHUKHU
MPUBJICYEHUS KJIMEHTOB




Tewma 5. Vnpaenenue kpuzucom 26 27 | YK-4.2 | VK-4.23-2. 0. 3.
SWAT-ananms. KoppekTupoBka YK-4.2Y-2

CTpaTEeruH. IToBbIIeHnE

IIPOU3BOIUTEIHHOCTH.

Tema 6. Meoicoynapoonoe 26 28 | VK-4.2 | YK-4.23-2. I'p.x Wu.m
CcOmpyOHULeCcmeo. YK-4.2V-2

VYuactue B MEXTyHapOAHbIX

MEpPONPUATHSIX, BBICTYIIJICHHE C

JOKJIaJaMd  Ha  MEXIYHapOJHBIX

KOHI'peccax. VYcraHosieHune

HapTHEPCTBA.

Hmozo 159 167 - - - -

@opMbl YUEOHBIX 3aJJaHU Ha ayJUTOPHBIX 3aHATHUSAX:

Ompoc (0O.)
I'pynmoBas muckyccus (I'p.a.)

@OopMBbI TEKYIIETO KOHTPOJIS:
Tecr (T.)

KonTponsusie pabots! (K/p)
Jenosast urpa (J.11.)

Keiic (K.)

DopMbI 3a1aHUI 1T TBOPUYECKOTO PEUTHUHTA:
WuauBuayanbHbIN n/umm rpynnoBoit npoekt (Mu.m./I'p.m.)

Occe/moxnan (3., /1.)

10




I1l. YHEBHO-METOANUYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JUCIIHUIIJINHBbI

PEKOMEHAYEMAS JIMTEPATYPA

OcHoBHas iuTEpaTypa

1. JlenoBoii aHTIIMHACKUN SI3BIK: YCKOPEHHBIM Kypc : yueb. mocobue / 3.B. ManbkoBckas. - M.:
NH®PA-M, 2017. — 160 c. — (Bwicmiee oOpa3zoBanme: bakanaBpuar). - Pexum npocryma:
https://znanium.com/read?id=433345

2. AHruiickuii s3Ik 711 9koHoMucToB: yueOHuK / T.B. EBcrokoBa, W.I'. bapa6anoma, C.P.
Araba0sH.- MockBa: PHUOP: MHO®PA-M, 2016. — 192 c. — (Beicmuee oOpa3oBaHue). —
www.dx.doi.org/10.12737/21155. -  TekcT:  DIEKTPOHHBIA. - Pexxum  gocryma:
https://znanium.com/read?id=431774

JlonoJiHMTE IbHAA JTUTEpaTypa:
1. AHrimiickuii sI3bIK B CUTYalUMsAX MOBCEIHEBHOIO /1€10BOro oduieHus : yued. nocodue / 3.B.

ManbkoBckas. — Mocksa : UHOPA-M, 2019. — 223 c¢. — (Bricmiee oOpazoBanue: bakanaBpuar). -
ISBN 978-5-16-005065-2 (print); ISBN 978-5-16-105422-2 (online). - TekcT : 3JeKTPOHHBIMH. - Pexum
noctyna: https://znanium.com/read?id=330261

2. English for Economic Studies : yue6. mocobue / O.A. Jlanbko, [I.B. Ensirun, B.O. Mujosa, E.T.
Munacsn, E.I'. Macnosa. — Mocksa : UTHOPA-M, 2019. — 47 c. - ISBN 978-5-16-107961-4. - Texct
: QJIEKTPOHHBIN - Pexxum mgoctyna: https://znanium.com/read?id=343674

HOpMaTI/IBHI)Ie MMPpaBOBLIC TOKYMECHTDI:
B pamvkax wsyueHuss aucuuiiuHbl «HOCTpaHHBIM S3BIK MHPOGECCHOHAIBHOIO OOIIEHUsS» He
HCIIONIBb3YIOTCA.

HNEPEYEHb NUHOOPMAIIMOHHO-CITPABOYHBIX CUCTEM

1. CnpaBouHno-npaBoBas cucrema «Koncynsrantlmtocy http://www.consultant.ru/

2. NndpopmarmonHo-npaBoBas cucrema «["apant» http://garant.ru

3. NndpopmanmonHo-nipaBoBas cuctema «3akoHoaarenscTBo Poccumy» http://pravo.gov.ru/ips/

4. IlpaBoBas CIIPaBOYHO-KOHCYJIbTAI[UOHHAs cucrema «Konekcol 51 3aKOHBI P®»
http://kodeks.systecs.ru

IMEPEYEHD OJIEKTPOHHO-OBPA30OBATEJIBHBIX PECYPCOB

3bC «MH®PA-M)» http://znanium.com

Hayunas snexrponnas 6udnunoreka elibrary.ru https://elibrary.ru/

BBbC BOOK .ru http://www.book.ru

3BbC «Jlanb» https://e.lanbook.com/

YuuBepcuterckas 6ubimmoreka online http://biblioclub.ru/

3BC «Grebennikon https://grebennikon.ru/

Buneonexmun HITP Kpacuomapckoro dunmana http://vrgteu.ru/course/view.php?id=6680

NogakrwnpE

IHNEPEYEHDB IPO®ECCUOHAJIBHBIX BA3 JTAHHBIX
1. https://research.wou.edu/com325 - MexayHapoHasi 6a3a JaHHBIX IO CTPaHAM U KYJIbTypam
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https://znanium.com/read?id=433345
https://znanium.com/read?id=431774
https://znanium.com/read?id=330261
https://znanium.com/read?id=343674
http://www.consultant.ru/
http://garant.ru/
http://pravo.gov.ru/ips/
http://kodeks.systecs.ru/
http://znanium.com/
https://elibrary.ru/defaultx.asp?
http://www.book.ru/
https://e.lanbook.com/
http://biblioclub.ru/
https://grebennikon.ru/
http://vrgteu.ru/course/view.php?id=6680
https://research.wou.edu/com325

IEPEYEHb PECYPCOB MH®OPMAIIMOHHO-TEJIEKOMMYHUKAIITMOHHON
CETHU "UHTEPHET", HEOBXO/IUMBbIX IUIs1 OCBOEHUSA U CIIUITJIMHBbI

www.bbc.co.uk - anekrponHbIe pecypcbl BeO-caiita BBC

WWW.EUronews.net - sinexkTpoHHBIE pecypchl BeO-caiiTa euronews.
www.parapal-online.co.uk/resources/essays - pekoMeHIalK U 00pa3ibl HAITMCAHUS 3CCE
www.cambridge.org (CambridgeJournalsDigital Archive) - sinekTpoHHBIi apXHB KypHAIOB
www.englishclub.com — anrnuiickuii kiy0 B pexuMe OHJIAH (MIpbl, BAKTOPHHBI, ()OPYMBI, YaThl,
MacTep-KJIacchl penoaaBaTesneil - HOCUTeNeH s3bIKa)

WWW.ViSUWOrds.com - rpadudeckuii CHHOHUMHUYECKHUI CIIOBaph Ha aHTJIMICKOM ¥ (DpaHITy3CKOM
SI3BIKaX

NEPEYEHb MH®OPMAILIMOHHBIX TEXHOJOI'UH, UCHOJb3YEMBIX
NP OCYHWECTBJIEHUN OBPA3OBATEJIBHOI'O IHPOLHECCA 11O
JAUCIHHUIIJIMHE, BKJIIOYASA HEPEYEHDb HPOI'PAMMHOI'O

OBECIIEYEHUA

1. Onepanunonnas cucrema Windows 10 PRO

2. Tlaker mpuknamabix nporpamm Microsoft Office Professional Plus 2016 (MS Word, MS
Excel, MS Power Point, MS Access)

3. AnruBupycHas nporpamma Kacniepckoro Kaspersky Endpoint Security mis 6usneca-
Pacmmpennsiii Rus Edition 250-499 Node,

4. TIporpamMHoe obecrieueHue yruaura PeaZip,
5. Adobe Acrobat Reader DC

MATEPUAJIBHO-TEXHUYECKOE OBECIIEYHEHHUE JUCIHUIIJIMHBI

Huciunnnna « MTHOCTpaHHBIN A3bIK MPO(ECCUOHATBFHOTO O0IIEHU» o0ecneyeHa:

0711 NPOGeOeHUsA 3aHAMUIL IEKYUOHHO20 mMUna:

-yueOHOM ayauTopueil, o0opynoBaHHON yueOHON Mebenblo, MYJIbTUMEIUMHBIMU CpEeICTBAMU
oOydYeHUs 1)1 IEMOHCTPAINH JICKITUH-TIPE3EeHTalIN;

07151 NPO6eOeHUA 3AHAMUIL CEMUHAPCKO20 muna (npaKkmuueckue 3auAmus):

-y4eOHOil ayuTopuei, 000pyA0BaHHON yueOHOW MeOenblo U TEXHUYECKHUMU CPEICTBAMU O0YyUEeHMUS,
CITy’KaIllUMU JIJIs1 TIpeJICTaBlIeHUs yueOHOH nHpopMaruuy;

0J14 CamocmoAmesbHou padomol:

-IOMEIICHUEM Il  CaMOCTOSITEIbHOM paboThl, OCHALIEHHBIM KOMIIBIOTEPHOM TEXHMKOH ¢
BO3MOYKHOCTBIO TOJKIIOUEHHsT K cetu «MHTepHeT» M obecredeHueM JOCTyna K JIEKTPOHHOU
nH(pOPMaIMOHHO-00pa30BaTeIbHON cpene Gunuana.

IV.METOANYECKHE YKA3ZAHUS JJISA OBYUYAIOIIIUXCA 1O
OCBOEHMIO IUCIUAIIJIMHBI

» Meroauyeckne peKOMEHJAIMH 110 OpraHW3allid W  BHINIOJHCHHUIO BHEAYJIMTOPHOMN
CaMOCTOSITENIbHOU PabOTHI

» Meroanueckre yka3aHus 110 MOJATOTOBKE U 0popMITEHHUIO pedepaTon

» IlonoxxeHre 0 peHTHHTOBOM CHCTEME OIIEHKHU YCIIEBAeMOCTH M Ka4eCTBa 3HAHHU CTYJICHTOB

» Tlomoxxenne 00 yueOHO-HCCIIEOBATENBCKONW PadOTEe CTYIEHTOB

» Meroanueckoe mocoOue Mo BHITOTHEHUIO KOHTPOJIBHOW paOOTHI.
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http://www.bbc.co.uk/
http://www.euronews.net/
http://www.parapal-online.co.uk/resources/essays
http://www.cambridge.org/
http://www.englishclub.com/
http://www.visuwords.com/

» Metoanueckoe mocoOMEe TIO BBINOJHEHHUIO TPAKTHUYECKUX pabOT ¢ HCIOJIb30BaHUEM
WHHOBAIIMOHHBIX TEXHOJIOTHI 00y4YEeHHs U OPTaHU3aI[MU CAMOCTOSATEIbHBIX padoT.

V. METOAUYECKHUE MATEPHAJIbIL, ONPEAEJIAIOINUE NPOUEAYPBI
OLEHUBAHWS 3HAHUU U YMEHUH, XAPAKTEPU3YIOLINX 3TAIIbI
O®OPMHUPOBAHMA KOMIIETEHIIU

Pe3ynbrarhl TEKyIIEro KOHTPOJS W MPOMEXKYTOUHOW arTecTtalud (POpMUPYIOT
PEUTUHTOBYIO OIIEHKY paboTbl oOyuatomierocs. Pacnpenenenue OaiioB  npu
(GbopMHpPOBAHUK PEUTHUHTOBONM OIEHKH pabOThl OOY4YarOIIerocsi OCYIIECTBISETCS B
cootBeTcTBUM C «llojlokKeHMEeM O PEUTMHIOBOM CHCTEME OLICHKH YCIIEBAEMOCTU U
KauecTBa 3HAHUM CTYJEHTOB B IPOLIECCE OCBOCHUS NUCLUILUIMHBI « ITHOCTpaHHBIN S3bIK
npo(eCCUOHATIBHOTO OO0IIEHUs» B (perepaibHOM TOCYJAapCTBEHHOM OIOKETHOM
00pa3oBaTEIbHOM YUPEKJICHUM BBICIIETO 0Opa3oBaHus «PoccHCKHIT SKOHOMUYECKUI
yHuBepcuteT uMenu ['.B. [liiexanosay.

Tabnuma 4
Buasbi pador MakcumMajibHOE KOJINYEeCTBO 0a/1J10B

BoinonHenue yueOHbIX 3aJJaHUI Ha ay TUTOPHBIX 20
3aHSTUSIX

Texymmii KOHTPOJIb 20
TBOpUeCKuil peUTHHT 20
ITpomeskyTounas arrecranus (3auem/oxzamen) 40
HUTOTI'O 100

B coorBerctBun ¢ IlonoxxeHneM 0 peUTUHIOBOM CUCTEME OLIEHKH YCIIEBAEMOCTHU
M KayecTBa 3HAHWM OOydYaloIMXCsA «IIpenojaaBaTesb Kadeapbl, HEMOCPEICTBEHHO
BEIYIIUN 3aHSATHS CO CTYJICHUECKON TPYIION, 00s3aH MPOMH(OPMUPOBATH TPYIIy O
pacnpenesneHud PEUTHHTOBBIX Oa/sIoB MO BCEM BHJAaM pabdOT Ha TIEPBOM 3aHSATUU
y4eOHOro MoayJis (CeMecTpa), KOJIMUeCTBe MOayJiel 1Mo yueOHON TUCIMIUIMHE, CPOKaxX
u (hopMax KOHTPOJISI UX OCBOEHHUS, PopMe MPOMEKYTOUHOM aTTeCTalluu, CHUKECHUU
OaJIJIOB 32 HECBOEBPEMEHHOE BBINOJHEHUE BBIJAHHBIX 3anaHuil. OOydaroniyecss B
TE€UEHUE Y4eOHOTO MOYJISI (CeMecTpa) MoJiy4aroT HHGOPMAIIKUIO O TEKYIIEM KOJMYECTBE
HaOpaHHBIX MO JUCHUIUIMHE 0aIOB Yepe3 JIUYHbIA KaOMHET CTYIEHTay.

VI. OHEHOYHBIE MATEPHUAJIBI JJIS ITIPOBEAEHUSA TEKYIIET'O
KOHTPO.ISI U TIPOMEXKYTOUYHOM ATTECTALIUU

OneHouyHble MaTepuanbl MO AUCHUILIUHE pa3paboTaHbl B COOTBETCTBUHM C
[TonoxenueM o (oHIE OLIEHOYHBIX MAaTepuajoB B (eaepaibHOM TOCYyIapCTBEHHOM
OI0/DKETHOM 00pa3oBaTEIbHOM YUPEXKJICHUH BbICIIEr0o o00pa3oBanus «Poccuiickuii
DKOHOMUYECKHUN YHUBepcuTeT umeHu ['.B. I1nexanosay.
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Ilepeuensy éonpocoe k 3auemy (5 cemecmp):

Discuss the advantages and disadvantages of being a freelancer.

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working hours?

What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
What benefits are claimed for a merger and takeover?

How does a company produce new ideas?

What are the risks for an organization? How does it handle risks?

10. Describe the main assets of the company.

11.  What are the ethical issues of the company?

12.  What factors should be taken into account when measuring the level of development of a
country?

13. Describe social responsibility issues in an organization.

14.  Are you optimistic about the capacity of the planet for future growth?

15. How is knowledge shared in the organization?

16.  Speak about forecasting and budgeting in corporate finance.

©CoNoR~LNE

Ilepeuensv 6éonpocos k Ik3ameny (6 cemecmp):

1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of communication?
Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and stages
of entering overseas markets?

5. What is the image of Tod’s? What challenges have they faced entering new markets?

6. How can products be designed to be suitable for international markets?

7. Is business-to-business relationship important for doing business? Speak about networking events.
8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the key
to success?

11. What are the essential qualities of a successful business? Give example of a successful business
and reasons for its success.

12. What can you say about such things as continuity, anticipation, contestation and mobility? What
are the possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their work and motivate
them.

14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?
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18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of
her style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-working vary in different countries? How can business build a successful
team?

21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least 5
reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.
23. In which ways can a business raise finance, and what are the advantages and the disadvantages of
each one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

26. How are customer service requirements changing? How to train staff to deal with demanding
customers?

27. Give examples of different accidents in companies. What are the reasons, and what is the effect on
companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?
29. Give at least two examples of crises happened in different companies, how they deal with it and
what lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed in
business integration?

32. What do large companies have that smaller companies don’t? And, what values are transported
from smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

Tunoewvie mecmoewie 3a0anus:

Tect cemecTp 5
I. Give the definitions to the following words:
1. Communication —
2. Technical knowledge —
3. Intranet —
4. Knowledge officer —
5. Facilitate —
I1. Give the appropriate words to the following definitions:
6. - the promotional message aimed at creating an image, enhancing reputation, building goodwill, or
advocating an idea or the philosophy of an organization, instead of sales promotion.
7. — the act of understanding by means of the sense or of the mind
8.—a place at which all interactions between a customer and a product seller are provided
9.— connections between a person giving money to an organization and this organization in order to get
profit
10.— a specific branch or field of study or business
I11. Complete the sentences with the words in the box.
bush grapevine nutshell stick wall
11 Theard it on the you’ve been promoted.
12 1 asked Rudy to say yes or no, but he just beat around the
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13 Look, ina , my trip to Singapore was a huge success.

14 1 think you got the wrong end of the . I’'m not going on holiday, I’'m going on a business trip.
15 John just doesn’t listen. It’s like talking to a brick

IVV Choose the correct option (a—d).

16 The new assistant manager is rather . He doesn’t say much or seem very confident.

a) reserved  b) eloquent  c) responsive d) rambling

17 T’d like you to be more in your summary. I don’t need every minor detail, just a broad
outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

18 It was very of you to mention the mistake he made in front of everyone. He was very
upset.

a) persuasive b) tactless ¢) inhibited  d) focused

19 His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

20 His responses were completely . I learned nothing from them as there was no detail at
all.

a) vague b) inhibited  ¢) concise d) extrovert

V. Complete the telephone conversation with the correct option (a—e).

A: Xenon Components, JanJohannsen speaking.

B: Hello Jan. Yoshi here from Tenta Manufacturing.

A: Hi Yoshi. How can I help you?

B: We need 10,000 more of the 125Z components.

A: Sorry, (21) . I can’t hear you. (22) ?

B: 125Z components.

A: | still can’t hear you very well. (23) ?

B: Of course.

(Yoshi’s phone rings)
A: Hi, Yoshi, Jan here, let’s start again.
B: 125Z — 10,000 units and we also need some of the 253S plastic sheets
A: Sorry, I didn’t (24) ,1t’s a (25) . I don’t know why.
B: 253S plastic sheets.
A: Right got that.
a) really terrible connection
b) it’s a very bad line
c) catch that
d) Can I call you back
e) Could you speak up please
Tect cemecTp 6

Choose the correct option (a—d).

1. The new assistant manager is rather . He doesn’t say much or seem very confident.

a) reserved  b) eloquent  c) responsive d) rambling

2. I’d like you to be more in your summary. I don’t need every minor detail, just a broad
outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

3. Itwas very of you to mention the mistake he made in front of everyone. He was very
upset.

a) persuasive b) tactless c) inhibited  d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.
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a) articulate  b) vague c) coherent  d) emotional

5. His responses were completely . | learned nothing from them as there was no detail at
all.

a) vague b) inhibited  ¢) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s easier to

make excuses when no one can see you.

a) off b) away with c¢) out d) on with

7. Email is also a good way of directly your ideas or products to someone powerful who
you may not be able to meet otherwise.

a) launching b) engaging c) influencing d) pitching

8. Could you please what you mean exactly? I’m not sure I fully understand.
a) engage b) clarify c) interrupt  d) digress
9. The audience was extremely to our product presentation and asked lots of questions.

Some even placed big orders.
a) focused b) persuasive c)eloquent  d) responsive

10. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing b) confusing c) interrupting d) clarifying

11. When it launched, Facebook was to students.

a) closed b) only available c) marketed mostly

12. Universities social media networks.

a) use b) fail to understand c) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with ) competes with

14. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial b) IT c) networking

15. According to the article, the over-35s group is a Facebook market.

a) growing b) steady c) shrinking

16. MBA students at Haas first meet one another .

a) when they arrive b) using the Haas intranet ~ c) on Facebook

17. Most Haas students and alumni use networking site.

a) only their favourite b) more than one c) the Business Because

18. We’ve that the risks are minimal so we’re going ahead with the expansion plan.

a) calculated b) weighed  c) minimised d) faced

19. You can never really all risks, but you can limit them.

a) emanate  b) encounter c)eliminate d) expect

20. Several people had accidents because of the faulty product. The company will have to pay
product costs.

a) responsibility b) damages  c) catastrophe d) liability

21. Once we have any risks which may occur, we can then do everything we can to
avoid them.

a) identified b) insured c) reduced d) spread

22. When we start doing business overseas we’re likely to many unfamiliar risks so
we must be careful.

a) reduce b) gauge C) assess d) face

23. We're taking a risk investing heavily in expansion in the current economic climate.

We could lose everything.
a) potential  b) tremendous c) miniscule d) immediate
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24. The chances of another ship sinking tomorrow are . It’s just not going to happen
again for a very long time.

a) negligible b) considerable c) substantial d) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it seems to
be?

a) encounter b) foresee c) evaluate  d) anticipate

26. It’s unlikely that there will be another such as an earthquake or tsunami in the region
for quite a while, so we don’t need to worry.

a) damages  b) catastrophe c) accumulation d) liability

27. No one could have the events which led to the disaster last year. They were totally
unexpected.

a) predicted  b) estimated c) calculated d) faced

28. The electricity has been so the electricity company can do major repairs to the
network.

a) mismatched b) disconnected c) broken down d) reduced

29. Team building exercises should creativity in their participants, so they usually include
exercises that require imagination.

a) build b) motivate  c) inspire d) break down

30. One of our main income is the service side of the business.

a) streams b) ventures  c) barriers d) locations

31. The main purpose of team building courses is to team spirit.

a) match b) foster C) prepare d) contribute

32. I’m afraid that she is very and can never find anything on her desk.

a) mismatched b) intolerant  c) disorganised d) impractical

33. The two companies have a agreement about their target markets so there won’t be any
problems.

a) disloyal b) bilateral ~ c¢) indecisive d) multicultural

34. Staff morale is very low at the moment so we must try to our staff as soon as possible.
a) reduce b) maximise c) remotivate d) disconnect

35. He has no vision and can never see how good our ideas are. He’s so
a) impatient  b) unfocused c) inefficient d) unimaginative

36. We’ve invested a lot in our staff so we must try to staff turnover.

a) reduce b) inspire ¢) maximise d) build

37. He seemed very about our idea. I don’t think he liked it at all.

a) unenthusiastic b) unsociable c) unstable  d) unexpected

38. I’m sorry, but it just my mind. I’ll do it now.

a) missed b) passed c) ripped d) slipped

39. The shop immediately gave me a for the faulty product.

a) compensation b) refund c) payment  d) remuneration

40. Today many companies offer money-back to try to encourage people to buy and try
their products.

a) refunds b) compensation C) guarantees d) payments

41. 1 think we’ve been talking at cross . Shall we start again?

a) purposes  b) rapport c) meaning  d) reasons

42. Customers are loyal to those companies who are prepared to the extra mile with their
customer service.

a) put b) do C) go d) make

43. We need to get to the of this and find out what the real problem is.

a) top b) centre ¢) bottom d) middle

18



44. Customer care staff are trained to develop a with their ~ customers.

a) relation b) rapport C) report d) feeling

45. | think we were off. We paid far too much for those chairs.
a) ripped b) taken C) passed d) paid

46. When you return goods, you need to show of purchase.

a) receipt b) note c) sign d) proof

47. It was the last when they refused to give me my money back, so | wrote a letter to the
CEO.

a) buck b) straw c) time d) complaint

48. We’ll finally be in the black next year, after we’re repaid our

a) grant b) dividend C) loan

49. When we began, we got our capital from friends and family.

a) credit b) start-up C) asset

50. We on the loan when we missed our January payment.

a) overpaid b) defaulted C) ripped off

Tunoewie keiicor.

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and
the Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately,
the organizers made many mistakes and the trip was not successful. This year, they will take another
group of students (aged 18-21) to the same area. They want to avoid the mistakes they made in the
past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.
3. Rank the problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Notes to the agenda
1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic 2

H&M: First Sweden then the World.
www.hm.com
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If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Visterds, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976. The
product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in 1980.
The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in more than
50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15 percent
every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and the
world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest chain,
Zara, is still relatively unknown in the United States but has a huge presence in Europe and other
markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in as
little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in the
next few years.

Imagine you are Karl-Johan Persson, H&M’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you 're already the world’s second-largest apparel retailer?

Ilpumepwr 6onpocoe 013 onpoca:

Tema 1. Jlej10BOM CTHJIb 00LIIEHUST
How to write emails in a formal and informal style?
How to introduce yourself at negotiations?
How to write a memo to all staff?
How to write a formal email with apologies?
How to write a formal email with requests?

AR

Tema 2. YnpaJjieHue opranusamnuei

=

What is perfect competition?
What factors can cause market changes?
3. Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they
act in the competitive environment?
What connects the world of competitive sport to competitive business?
Discuss the advantages and disadvantages of being a freelancer.
Tema 3. Komananas padora
What is STEEP analysis? Define its categories.
How do companies plan for the future?
Define the Global consumer goods industry
What changes have happened during your lifetime in the way people shop for food?
Which STEEP factors are pushing sales up or down?
Tema 4. IlocTpoeHune B3aMMOOTHOILIEHUH ¢ KJIMEHTAMHU

N

ok~

orwdPE
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AR

What role does DICE theory play in change management?
Which are DICE theory’s 4 core elements?
Define the 4 hard factors of Change Management.
Define the process of Project Management.
How is it linked to SMART business objectives? Why do projects generally fail?
Tema S. YnpasiieHue KpU3ucoM
Explain the concept of 4Ps, as well later added 3Ps.
What do the 4Cs stand for? Compare 4Ps and 4Cs.
What are the benefits of selling On- & Offline?
What is brand identity and how does it work?
What 3 elements make the branding successful according to Mary Jo Hatch and Majken Shultz?
Tema 6. Me:xxnyHapoaHoe COTPYAHNYECTBO
What are the benefits/drawbacks of ABC accounting method and when was it implemented?
Which are 4 common communicative “channels” within an organization?
How can they - 4 common communicative “channels”, communicate effectively?
What factors influence people when they buy any product or service?
What is microfinance and how does it work? When is it an inappropriate tool?

Ilpumepvt mem 2pynnoevix oucKyccuii:

ocuarwnhE
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Tema 1. Jlesi0BOM CTHJIb O0IIEHUS
The importance of proper use of business etiquette.
Ways to make a good impression on partners.
Rules for preparing a public speech.
Etiquette of greetings and introductions.
Specifics of business communication with foreign partners.
Cultural gap.

Tema 2. YnpasJjieHue opranusamnuei
Describe the motivator factors.
What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working.
Is business-to-business relationship important for doing business? Speak about networking
events.
Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
Tema 3. Komananas padora
What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
How does a company produce new ideas?
Speak about different theories and factors that make people satisfied with their work and
motivate them.
How have job priorities among employees have changed over the last 10 years?
Tema 4. IlocTpoeHne B3aMMOOTHOIIEHUH ¢ KJIMEHTAMHU

What are the main areas of business communication? Speak about internal and external ways of
communication.
What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.
Does technology make communication easier? Give examples.
How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?
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5. What is the image of Tod’s? What challenges have they faced entering new markets?
Tema S. YnpaBiieHue KpU3sucom

How can products be designed to be suitable for international markets?

2. Is business-to-business relationship important for doing business? Speak about networking
events.

3. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

4. What advice would you give to someone trying to develop business relationships in China?

5. What are the success factors relating to people, products, companies and countries? What is the
key to success?

=

Tema 6. MexayHapoaHoe COTPYIHHYECTBO
1. Define the process of raising finance from the point of view of business owner and from
investor.
2. In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.
3. Speak about the problems of raising finance from the “angel” networking clubs, bank finance
and venture capital funds.
Give the tips how to achieve customer satisfaction and how to reduce customer defection?
How are customer service requirements changing? How to train staff to deal with demanding
customers?

o~

Ilpumepol munogvix 3a0anuii 013 KOHMPOJIbHOU pAdOmMbL:

Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- :

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , SO she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ............ family.
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Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- :

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , S0 she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ............ family.

Henoean ucpa:

1 Tema: Building relationships at a conference

2 Konnenmus urpsi: Making successful pre-meeting small talk

3 Poamn:

-A new business partner 1;

-A new business partner 2;

You are at a business conference. You are interested in making some new business contacts. Try to
speak to as many people at the reception as possible.

4 Oxupnaemblii (e) pesyabtat (bI) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

Temamuxka 2pynnoevix u/uinu uHOUGUOYATIbHBIX NPOEKMOE:

I'pynnogvie npoexkmui:
1. Categories of stocks and shares

2. Successful Company Employee Reward Systems

Organization Framework

Company Change Management Programs

Shareholders

Adoption and Implementation of ABC Accounting Method in Russia or in other countries
Socially Responsible Companies

No o kw
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Hnoueuodyanvnwvle npoexmol:
1. STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

No ok~ wd

Temamuka s3cce:

D¢ dexTuBHOE yrpaBieHNE

VYrpaBieHue 4eI0BEYECKUMH pecypcamMu
VYipasneHue BpeMeHeM

VYrpaBneHue 10X01aMH

Menemxment Opranuzanuu

dunancoBblii MeHEeHKMEHT

MeHemKMEHT KOMMEPYECKOU IESITENBHOCTH
MeHeKMEHT TPEeANPUHUMATEILCKON EATeIbHOCTH
YrpaiieHne THHOBAIIHOHHBIM OM3HECOM
10. duHaHCOBBIE JOKYMEHTHI

11. Ayaut

12. BenuypHblii KanuTan

13. MexayHapoaHbIe KOMIIaHUH

14. Crapran busnec

15. ®duHaHCOBBIE YCIYTH

16. Kareropuu akuuii u oOnuraruii

17. Mansiii u cpenuuii buznec

18. TIpeumyiecTBa U HEAOCTATKU COBPEMEHHOTO OM3Heca
19. busnec Ctparerun

20. MuHoBanmoHHBIC TEXHOJIOTUU B busHece

CoNoR~LNE

Temamuka 00K1a008:

Konkypenrusi. CocTaBisronye NOHATHE KOHKYPEHIINH.
Tunel nepuBaTUBOB.

CocraBnenue quarpamm CBsi3eil 1 KOHCIIEKTUPOBAHUE.
Tennenmnuu 6usneca u oOyaymee. STEEP anamms
MupoBast UHIyCTpHS U TNIOOATBHBIN TTOTPEOUTEITD.
[TpaBuna opopMireHuUs TeKCTa IS CIIAIOB MTPE3eHTAIIN
Cucrema BO3HarpaxaeHusl B POCCHICKUX M MEXTyHAPOIHBIX KOMITAHUSX.
Posnb ¢puHaHCOBBIX (hbIOUEpCOB Ha OUpIKeE.

9. [Ilepsbrit nemoBoit KOHTAKT O email.

10. Teopus 3. ne boHo.

11. Xemx GoHIBI 1 MHBECTUITMOHHBIC (DOH/IBI.

12. Omucanue OGuzHec-mpoIiecca.

ONoGaRwWNE

TunoBasi CTPyKTYpa 3a4e€THOIO 3aJaHUS



HanmeHoBaHHE OIICHOYHOTO CPEJICTBA

MaxkcumanbHOE
KOJINYECTBO OaJLIIOB

Bomnpoc 1 10
Bompoc 2 10
BrinosiHeHHE TECTOBOrO 3aIaHUS. 20
TunoBasi cTpyKTypa 3K3aMeHAIHOHHOT0 OHMJIeTa
MakcuManbHOE
HanmeHoBaHMe OLIEHOYHOTO CPEICTBA
KOJINYECTBO OaJIJIOB
Bomnpoc 1 10
Bompoc 2 10
BrinosiHeHHE TECTOBOrO 3a/IaHUS. 20

IHoka3zaTean U KpUTEPUU OLICHUBAHNS IVIAHUPYEMbIX Pe3yJIbTaTOB 0CBOCHHS
KOMIIETEHIUH U Pe3yJIbTATOB 00y4eHHUs, HIKAJIA OLeHUBAHUS

Tabmuua 5

IIIxana oneHUBAHUSA

dopmupyemMble
KOMIIeTeHIIU I

Hupukatop
JOCTHIKEHHS
KOMIIEeTEeHIMH

Kpurepun onenuBanus

YpoBenb ocBoeHust
KOMIIeTeHIU

85—
100
0aJ10B

«OTJIHYHO»/
«32YTEHO»

YK-4
IIK-5

YK-4.2
IK-5.1

3HaeT BEpHO U B IIOJTHOM o0beMe:
HOPMBI INCbMEHHOH peuy,
MPHUHATHIE B TPO(ECCHOHATFHON
cpene; OCHOBBI MEKIMYHOCTHOTO U
ITeITOBOTO OOIIEHMS, TIEPETOBOPOB,
KOH(IINKTOJIOTHH, COITHATTLHO-
KYJIBTYpPHBIX HOPM OM3HEC-
KOMMYHHUKALMI Ha MpeanpHUsITHIX
MUTaHMSL.

'YMeeT BepHO U B NOJIHOM
00beMe: BECTH JICTOBYIO
MepemnucKy Ha TOCYJapCTBEHHOM
s13p1ke PD W/Wiin HHOCTPaHHOM
SI3BIKE; OCYIIECTBIISITh MPOBEICHNE
ITEITOBBIX BCTPEY C COOIOICHUEM
[IPOTOKOJIA ¥ 3TUKETA C YUYETOM
HAIMOHAJBHBIX M KOPIOPATUBHBIX
0cOoOeHHOCTEN COOECETHNKOB B
WHTYyCTPHH OOIIECTBEHHOTO
MUTaHMSI.

IIpoaBUHYTHIH

70-84
0aJJ10B

«xopoo»/
«32YTEHO»

YK-4
[K-5

YK-4.2
IK-5.1

3HaeT ¢ He3HAYHUTEIbHBIMHA
3aMeYaAHUSIMH:

HOPMBbI IMCbMEHHO peuy,
MPHUHATHIE B TPO(ECCHOHATBEHON
Cpelie; OCHOBBI MEKIMYHOCTHOTO H
ITeTOBOTO OOIIEHMSI, TIEPETOBOPOB,
KOH(M)ITUKTOJIOTHH, COITUATBHO-
KyJIbTYpHBIX HOpM OH3HEc-
KOMMYHHUKAIMHA Ha IPEAIPUATHIX
MU TAHWS.

'YMeeT ¢ He3HAYNTETbHBIMHA
3aMeYaHUSIMH: BECTH JIEJIOBYIO

MEPEHMCKY Ha roCy1apCTBEHHOM

IloBBINIEHHBIH
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s13p1ke PD 1/nm HHOCTpaHHOM
SI3BIKE; OCYIIECTBISTH IPOBEACHUE
ITEJTOBBIX BCTPEY C COOIIOICHUEM
MPOTOKOJIA ¥ ATHKETA C YIETOM
HAIIMOHAJIBHBIX U KOPIIOPATUBHBIX
0CcOOEHHOCTEH COOECETHUKOB B
MHTyCTPHH OOIIIECTBCHHOTO
MATAHMS.

50 - 69
0aJL10B

«y)]OBJ'leTBOpI/lTeJ'l])HO»/
«3aYTECHO»

VK-4
TK-5

YK-4.2
I1K-5.1

3HaeT Ha 6230BOM ypOBHe, €
ommuoKaMu:

HOPMBbI IMCbMEHHOH peuH,
MPUHATHIE B IPO(ECCHOHATBHON
Cpene; OCHOBBI MEXXITMIHOCTHOTO 1
IMemoBOro OOIIEHNS, IEPETOBOPOB,
KOH(MIMKTOJIOTUH, COI[HAIBHO-
KyJIbTypHBIX HOpM OM3HEC-
KOMMYHUKAIWI Ha IPEATIPUATHIX
MUTAHUS.

'YMeeT Ha 6a30BOM YpOBHe, €
omuoKaMu:

BECTH JICJIOBYIO IIEPETHUCKY Ha
TOCYIapCTBEHHOM s13bIke PD w/mmn
MHOCTPAHHOM SI3BIKE;
OCYIIECTBIIATH IPOBEACHHE
ITETTOBBIX BCTPEY C COOIIOICHHEM
MPOTOKOJIA M 3TUKETA C yYETOM
HAIMOHAJBHBIX U KOPIIOPATHBHBIX
0COOEHHOCTEW COOECETHUKOB B
MHIYCTPHU OOIIECTBEHHOTO
MUTaHUsL.

ba3oBbIit

MeHee
50
0aJL10B

«HeyI0BJIETBOPUTEIbHO»/
«He 32a4YTeHO»

YK-4
IIK-5

YK-4.2
IK-5.1

He 31aeT Ha 6a30BOM YpOBHe:
HOPMBI IMCBMEHHO peuy,
MPUHATHIE B TPO(eCCHOHATBFHON
Cpelie; OCHOBBI MEKIMYHOCTHOTO U
IMeI0BOTO OOIIEHMS, TIEPETOBOPOB,
KOH(MIIMKTOJIOTUH, COL[HAIBHO-
KyJIbTypHBIX HOpM OH3HEC-
KOMMYHHUKaIWI Ha MIPEATPHATHAX
MU TAHWS.

He ymeer Ha 0a30BOM YpOBHe: -
BECTH JICJIOBYIO MEPETINCKY Ha
rOCyIapCTBEHHOM si3bike PD w/wiu
MHOCTPAHHOM SI3bIKE;
OCYIIECTBIISAITH IPOBEICHNE
ITEJTOBBIX BCTPEY C COOIIIOICHHEM
MIPOTOKOJIA ¥ THKETA C YIETOM
HAIUOHAJIBHBIX Y KOPIIOPATUBHBIX
0coOeHHOCTEN COOECETHUKOB B
WH]TyCTPUH OOIECTBEHHOTO

MU TaHMS.

KoMnerenuuu ne
chopMuUpoBaHbI
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1. eap ¥ 3a1a94 AUCHUNIHHBI:

Llenbro mucuUIUIUHBL «HOCMpanHblil A3bIK NPOYECCUOHATLHO20 0OUWEHU
SIBJISIETCSI OBJIAJICHHE OOYYAIOIIMMUCS KOMMYHHKATHBHON KOMIIETCHIIMEH, KOTOpas B JajbHEHIEM
MO3BOJIUT TIOJB30BATHCS HMHOCTPAHHBIM SI3BIKOM B Pa3JIMYHBIX OO0JIACTSX TMPO(ecCHOHANBHOM
JEATeNIbHOCTH, HAYYHOM M NpPaKTHYECKOH paboTe, B OOMIEHMHM C AEJIOBBIMH HapTHEPAMH, IS
caM000pa30BaTENbHbBIX U APYTUX LIETEH.

Hapsimy ¢ mpakTHueckoil 1enblo, Kypc WHOCTPAHHOTO $3bIKa MPO(ECCHOHATBHOTO OOIICHHS
peanusyeT 00pa3oBaTeNbHbIC U BOCIIUTATEIbHBIE 1IEIH, CIIOCOOCTBYS

— pacCLIMPEHHIO KPyro30pa CTyIEHTOB,

— TOBBIIIEHUIO O0IIEH KyJIbTYpbl U 00pa30BaHMs,

— KYJIbTYpbI MBIIUICHUS JIEJIOBOTO OOIICHUS,

— BOCIHUTAHHIO TEPIIUMOCTH M YBAKEHHS K TyXOBHBIM LIEHHOCTSIM JJPYTUX CTPaH M HAPOJIOB.

3amaun yueOHON TUCIUIUINHBL «HOCMPAHHbLIL A3bIK NPOPECCUOHATLHOCO 0OUEHUS:

— OBJAJCHUE WHOS3BIYHBIMH PEYEBBIMH YMEHHSMH YCTHOTO M IHCBMEHHOTO OOIICHUS,
TaKMMHU KaK YTE€HHE OPUTHHAIBLHOW JMTEpaTyphl Pa3HbIX (DYHKIMOHAIBHBIX CTHJIEH M >KaHPOB,
yMEHHE MTPUHUMATh y4acTHe B Oece/ie MOBCEJHEBHOTO U MPO(ECCHOHAIBHOTO XapaKTepa, BEIPaKaTh
OOIIMPHBII peecTp KOMMYHUKAaTHBHBIX HAMEPEHUH, BIIaZIcTh OCHOBHBIMU BUJJAMH MOHOJIOTHYECKOTO
BBICKA3bIBaHUs, COONIONAs NpaBWJIa PEYEBOTO AITUKETAa, W IMOHMMATh HAa CIIyX, BECTH JICJIOBYIO
MEPENUCKY HA HHOCTPAHHOM SI3BIKE;

— 3HaHHUE S3BIKOBBIX CPEACTB M (POPMHUPOBAHHE aJICKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TAKHX
acrieKkTax Kak (oHeTHKa, JIeKCHKa U TpaMMaTHKa,

— yMEHHE TM0JIb30BaThCs CJIOBAPHO-CIIPABOYHOMN JTUTEPATypOil HA HHOCTPAHHOM SI3BIKE;

— 3HaHWE HAMOHAIBHOW KYJIBTYpHI, a TAK)KE KyJIbTYyphl OOIICHUS W BEICHUS OM3HECA CTpaH
U3y4aeMoro S3bIKa;

— YMEHHE BECTH CaMOCTOSITEIbHBI TBOPYECKHUI TOUCK.

2. Conep:kanue TUCHUILIHHBI:

I'E‘lg] HaumeHnoBaHue pa3aesioB / TeM AUCHHUILIMHBI
5 cemecTp

1. Tewma 1 [lenoBoii cTUIb OOIIIEHUS.
Tema 2 Ynpasnenue opranuzanuen

3. Tema 3 Komangnas padora
6 cemecTp

4. Tema 4 IlocTpoeHue B3aMMOOTHOIIEHUH ¢ KJIMEHTaMU

S. Tema 5 YnpasieHue Kpusucom

6. Tema 6 MexyHapoJHOE COTPYIHUYECTBO

TpyaoeMkocTb IMCUMIJIMHBI cocTaBJsieT 5 3.e. / 180 yacos.

dopma KOHTPOJS — 3auem (5 cemecmp), Ixk3amen (6 cemecmp)
CocTaBuTeJIb!

JlonieHT Kadenprl OyXraaTepcKoro yyera U aHaJin3a
Kpacnonapckoro ¢mimana POY um. I'.B. IInexaHnosa C.M. I'y3uekoBa
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