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I. OPTAHU3AIIMOHHO-METOJUYECKHAI PA3IEJ

IICJ'IL H 3aJa49Y1 OCBOCHHUA JUCIHUITIINHDBI

Lenbto AMCUUTITUHBL «HHOCMPAHHbLL A36IK NPODECCUOHATLHO20 0OUeHUS
SIBJIICTCS OBJIAJICHUE OOYYAIONIMMUCS KOMMYHUKATHBHOW KOMIIETEHIIMEH, KOTOpas B JaJTbHEUIIEM
MO3BOJIUT TOJIb30BATHCS HHOCTPAHHBIM S3BIKOM B Pa3jMYHBIX 00JacTsIX MpodeccnoHaIbHOMI
NEeSATeIbHOCTH, HAyYHOW W TMpakTUYecKoi pabore, B OOMICHWHM C JICIOBBIMH IapTHEPAMH, IS
caMo00pa30BaTENbHbBIX U APYTUX LIeeH.

Hapsiny ¢ mpakTudeckod Menbio, KypC WHOCTPAHHOTO sI3bIKa MPO(ECCHOHATBHOTO OOIICHUs
peannzyeTr o0pa3oBaTeIbHbIe U BOCIIUTATEIbHbIE 1I€]TH, CIIOCOOCTBYS

— pacIIMPEHHIO KPyro3opa CTYAEHTOB,

— TIOBBIIMICHUIO O0IIEH KyIbTYpHl U 00Opa30BaHMS,

— KYJBTYPBI MBIIUICHHS JISTIOBOTO OOIICHUS,

— BOCHHUTAHUIO TEPIUMOCTH M YBKEHUS K JYXOBHBIM IICHHOCTSM JIPYTUX CTPAaH U HAPOJIOB.

3amaun ya9eOHOUM TUCIUTUTHHBI «MHOCMpPanHblil 361K NPOPECCUOHATLHO20 0OWEHUSD:

— OBJIaJICHUE MHOS3BIYHBIMUA PEUEBHIMH YMEHUSIMU YCTHOTO U MUCHMEHHOTO OOIIEHUs, TAKUMHU
KaK YTCHHE OPHUTHMHAJIBHOW IJUTEpaTyphl pPa3HBIX (PYHKIMOHAIBHBIX CTUJICH W JKAaHPOB, YMEHHE
MPUHUMATh YydacThe B Oecele IMOBCEIHEBHOTO M TPOQPECCHOHAIBHOIO XapakTepa, BBIPAXKaTh
OOLIMPHBIN peecTp KOMMYHUKATUBHBIX HaMEpPEHH, BIaJeTh OCHOBHBIMHU BUIAMH MOHOJOTHYECKOTO
BBICKA3bIBAaHUA, COOJIONAs TpaBWja PEYEBOTO JTHKETA, M IOHMMATh Ha CIyX, BECTH JEJIOBYIO
MEPenucKy Ha HMHOCTPAHHOM SI3BIKE;

— 3HaHHE S3BIKOBBIX CPEACTB U (hOPMHpPOBAHHE AJCKBATHBIX UM SI3LIKOBBIX HABBIKOB, B TaKUX
acrmekTax Kak ()OHEeTHKa, JIEKCHKa U TPaMMAaTHKa,

— YMEHHE I0JIb30BATHCS CIIOBAPHO-CIIPABOYHOM JIUTEPATYpPO HA HHOCTPAHHOM SI3BIKE;

— 3HAHHWE HAMOHAIBLHOW KYJIBTYPHI, @ TAKXKE KYyJIbTyphl OOIICHUS W BeACHHs OW3HEca CTpaH
M3Y4aeMOTO0 SI3bIKa;

— YMEHHE BECTH CaMOCTOSTEIbHbBIN TBOPUYECKHI MOUCK.

MecTO0 IMCUMILIMHBI B CTPYKTYpe 00pa30BaTe/ibHON MPOrpaMMbl

Hucrumnaa « THOCTpaHHBIN SI3bIK MPOGECCUOHAIBHOTO OOIICHHS» OTHOCUTCS K YacTH,
dbopMupyeMoi ydaCTHUKaMH 00pa30BaTEeIbHBIX OTHOIIICHUH.

O0beM TUCHMILVIMHBI U BUABI y4e0HOH PadoThI

Tabmuma 1
Bcero yacoB no ¢gopmam o0yueHust
IToxa3aTenu o0bemMa TUCHUIIMHBI *
ouHas | OUHO-3A0YHAsA
OO0beM TUCIMIUIMHBI B 3a4€THBIX €AMHUIIAX S3ET
O0BeM IUCIUILIMHEI B aKaI.9acax 180
TIpomexyrounas arrecranus: popma 3a4eT, IK3aMeH 3a4eT, IK3aMEH
KonrakTHas padora ody4yarommxcs ¢ 88 30
npenoaasareneM (KoHTakr. yacel), Bcero:
1. Aynutopnas pabota (Ayz.), akaa. yacoB 82 24
BCETO, B TOM YHCJIE:
e JIEKIIUU - -
® [IPAKTUYECKHE 3aHATH 82 24
e 1a00OpaTOPHBIC 3AHATHUS - -




B TOM YHUCJIC IPAaKTUYCCKasd IMOAroTOBKa

2. NuguBuayansnbie koncynpranuu (1K)

3. KonTakTtHas paboTa mo npoMexyTo4Hon

atrectaiuu (Karr) 2 2
4. Koncynpsranus nepen 3x3ameHoM (K9) 2 2
5. KonrakTtHas paboTa o npoMeKyTouHOH
aTTECTAIlMU B MIEPUOJI IK3. CECCHH / CECCHH 2 2
3a04HMKOB (KarTak)
CamocrositesbHas padora (CP), Bcero: 92 150
B TOM YHUCIJIE:
® CcaMOCTOsITENbHAS paboTa B MEPUOJT IK3. 32 32
ceccun (CPak)
e camocrosiTeabHas padora B cemectpe (CPc) 60 118

e nszyyenue JOP

e N3yYEHME OHJANH-Kypca WX €ro 4acTH

¢  BBIINOJHCHHUEC MHANBUAYAJIBHOI'O UJIN

IPYIIIOBOTO IIPOEKTA

IlepevyeHb MUIAaHUPYEMBIX Pe3yJbTATOB 00y4YeHUS M0 JMCHUIIMHE

Tabmuma 2
DopmMupyemsbie Nuaukaropsl foctukenuss | PesyiabTrarsl 00yueHusi (3HaHUA,
KOMIIETEeHIINH KOMIIeTeHIIM i YMEHHUA)
(K01 1 HAUMEHOBAHUE (koa 1 HAUMEeHOBaHHe
KOMIIeTEeHIIMH) HHAUKATOPA)
YK-4. Cniocoben ocymectsisath | YK-4.2. Beaer aenoByto YK-4.2. 3-1. 3HaeT HOPMBI
ILe.TIOBy}O KOMMYHI/IKaIII/IIO B HepeHI/ICKy Ha FOCy,I[apCTBeHHOM IIUCBMCHHOUN pqu/I, HpI/IHSITI)Ie B

YCTHOHM ¥ MMCbMEHHOHN (hopMax
Ha TOCYJJapCTBEHHOM SI3bIKE

si3pike PD 1 mHOCTpaHHOM(-BIX)
SI3BIKAX

po¢ecCHOHANBHON cpesie.

YK-4.2. Y-1. ¥YMeeT BecTU JIEJIOBYIO

Poccuiickoii @enepanuu u MEPENMCKY HAa  TOCYAApCTBEHHOM
WHOCTpaHHOM(BIX) S3bIKe(ax) si3pike PD w/mim WHOCTPaHHOM SI3BIKE.
IK-1. I'otoB coctamarte ianel | IIK-1.1. Opranusyer Ha cragun | [IK-1.1. 3-1. 3naer TtpeboBaHus
1 000CHOBaHUS 3aKyIOK MJIAHUPOBAHUS 3aKYTIOK 3aKOHO/IaTEIbCTBA Poccuiickoii
KOHCYJIbTAIlMU ¢ ocTaBukamu | Denepanyn u HOPMAaTHUBHBIX
(moapsTIuKaMu, MPAaBOBBIX  aKTOB, PETYJIHPYIOIINX
WCTIOTHUTEIISIMHU) B IIEJISIX JEeSTeIbHOCTh B cepe  3aKyriok,
OTIPE/ICIICHHSI COCTOSTHUSI OCHOBBI AHTHMOHOIIOJILHOT'O
KOHKYPEHTHOMW Cpe/Ibl Ha 3aKOHO/IaTEJIhCTBA
COOTBETCTBYIOLIUX PBIHKAX IK-1.1. ¥-1. ¥Ymeer wucHoiabn30BaTh
TOBapOB, paboT, yCIIyT BBIYHCITUTEIBHYIO u WHYIO

BCIIOMOT'aTCJIbHYIO TCXHUKY, CPCACTBa
CBs3U U KOMMYHI/IKaIII/Iﬁ




1. COAEP KAHUE IUCIUITJINHBI

Jrtanbl GOpMHPOBAHMSA M KPUTEPHH OLICHUBAHHUSA C()OPMHUPOBAHHOCTH KoMuieTeHunii OPO

Tabmuua 3.1

HaumenoBaHue pasjesia, TeMbI
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Cemectp 5
1. Tewma 1. [enosoit cmuns obwenus. 14 - - 10 24 | YK-4.1, | VK-4.1.3-1. 0. T. .
OTuHKa J1enoBoro odmenus. Jlemnosas VK-4.2 | YK-4.1.V-1
KOMMyHHKa1us. OpHunuagbHO-AeI0Bas YK-4.2.3-2.
NUCbMEHHAs pedb. DJIEKTPOHHAS YK-4.2.Y-2
JIeNIoBasi KOMMYHHUKAIIHSL.
2. Tewma 2. Vnpasnenue opeanusayuerti. 14 - - 10 24 | YK-41, | YK-4.1.3-1. 0. T. Uu.n
OpranuzanuonHoe nuaepcrso. Taiim VK-4.2, | VK-4.1.V-1
MEHE/DKMEHT U OpraHu3alus Tpy/a. IK-1.1 | YK-4.2.3-2.
CrpykTypa opraHusanuu. YK-4.2.y-2
PYELYPE OP IIK-1.1.¥-1
3. Tema 3. Komanounas paboma. 12 - - 10 22 | VK-4.1, | YK-4.1.3-1. I'p.o. K/p Hn.o.
Coznanue 3 PeKTUBHBIX KOMaHI. VK-42 | VK-4.1.V-1
Pa3BuTHe nuaepckux KayecTs. VK-4.2.3-2.
ITocTpoeHre KOMMYHHKAIUU U YK-4.2.Y-2
KYJBTYpbl OOpaTHON CBSI3H.
Konmaxmmnaa paboma no - - - -2 2 - - - - -
npomexxcymounoi ammecmayuu (Kamm)
Hroro 40 - - 30/2 72 - - - - -




Cemectp 6

Tewma 4. Ilocmpoenue 14 - 10 24 | YK-4.1, | VK-4.1.3-1. 0. K/p p.n
63AUMOOMHOULEHUTL C KIUCHMAMU. YK-42 | VK-4.1.V-1

KnuenroopueHTupoBaHHOCTH. PaboTa YK-4.2.3-2.

C J)kajmo0amMu KIMEHTOB. TexXHUKH YK-4.2.Y-2

MIPUBJICUCHUS KIIMEHTOB

Tema 5. Vnpaenenue kpuzucom 14 - 10 24 | VK-4.1, | VK-4.1.3-1 0. T. 3.
SWOT-anams. Koppekruposka VK-42 | VK-4.1.V-1

crpaterun. [loBbienue YK-4.2.3-2.

IIPOU3BOAUTEIILHOCTH. YK-4.2.V-2

Tema 6. Meosicoynapoonoe 14 - 10 24 | YK-4.1, | VK-4.1.3-1. I'p.a. T. WH.1I.
VYyacTue B MeXAyHApOIHBIX YK-4.2.3-2.

MEPOIIPUATHUAX, BEICTYIIJICHUE C YK-4.2.V-2

JOKJIaaMH Ha MEXTyHapOIHbIX

KOHIpeccax. Y CTAHOBJIEHUE

MapTHEPCTBA.

Koncynvmayusa nepeo sxkzamenom (K3) - - -2 2 - - - - -
Konumaxkmmuasa paboma no - - -2 2 - - - - -
RPOMENCYMOUHOI ammecmayuu 6

nepuoo k3. ceccuu / ceccuu 3a04HUK08

(Kamm3k)

Camocmosmenvhnas paboma 6 nepuoo - - 32/- 32 - - - - -
9k3. ceccuu (CPIK)

Hmozo 42 - 62/4 108 - - - - -
Bcezo 82 - 92/6 180 - - - - -




Jrtanbl GOpMHUPOBAHHS M KPUTEPUH OLleHUBAHUA chopMupoBaHHOCTH KoMneTeHuil O3P0

Tabmnuua 3.2

HaumenoBanue pasjesia, TeMbI
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Cemectp 5
1. Tema 1. [enosoii cmunv 0bwenus. - 2 - - 20 22 VK-4.1, | YK-4.1.3-1. 0. T. J1.
OTHKa IeoBoro odmenus. [enosas YK-4.2 | YK-4.1.¥-1
koMMyHHUKanus. OQUIranbHO-1eI0Bas VK-4.2.3-2,
MUCbMEHHAA peUb. DJIEKTPOHHAS 1€JI0Bas YK-4.2.Y-2
KOMMYHUKAIIHUSL.
2. Tema 2. ¥Ynpasnenue opeanuzayueil. - 4 - - 20 24 | VYK-4.1, | VK-4.1.3-1. 0. T. Wu.n
OpranuzanuoHHOe JuaepcTBO. TaiiM YK-4.2, | VK-4.1.¥-1
MEHEPKMEHT U OpTraHu3alus Tpy/a. [IK-1.1 VK-4.2.3-2.
CrpyKkTypa OpraHu3aiyy. YK-4.2.Y-2
IK-1.1.V-1
3. Tema 3. Komanonas paboma. - 4 - - 20 24 | VK-41, | YK-4.1.3-1. I'p.n. K/p Wn.n
Coznanvie 3¢ ()eKTUBHBIX KOMaH]. YK-4.2 | YK-4.1.¥-1
PazBuTune nuaepcKux KauecTs. VK-4.2.3-2.
ITocTpoeHre KOMMYHUKALMH U KYJIbTYPBI YK-4.2.V-2
o0paTHOi1 CBsI3U.
Konmaxmnasn paboma no - - - - -2 2 - - - - -
npomexcymounou ammecmayuu (Kamm)
Uroro - 10 - - 60/2 72 - - - - -




Cemectp 6

Tema 4. Ilocmpoenue 83aumoomuouteHuii 4 18 22 | VK41, | YK-4.1.3-1. 0. K/p I'p.m
C KIUEeHmamu. YK-4.2 | YK-4.1.¥-1
KimenroopuentupoBanHocTh. PaboTa ¢ YK-4.2.3-2.
XKano0amMu KJIMEHTOB. TeXHUKU VK-4.2.V-2
NPUBJICYCHHUS KIHUECHTOB
Tema 5. Vnpasnenue kpusucom 4 20 24 | VK41, | YK-4.1.3-1. 0. T. 3.
SWOT-ananu3. KoppekTHpoBKa CTpaTeruu. VK-4.2 | YK-4.1.V-1
IloBblIEHNE TPOU3BOAUTENBHOCTH. VK-4.2.3-2.

YK-4.2.V-2
Tema 6. Mescoyrnapoonoe 6 20 26 | YK-4.1, | YK-4.1.3-1. I'p.o. T. WNu.n
COmMPYOHUYECNEO. YK-4.2 | YK-4.1.V-1
Yuactue B MEXTyHapOIHbBIX VK-4.2.3-2,
MEPONPUATHUSAX, BBICTYIIEHHUE C YK-4.2.V-2
JIOKJIaJJaMH Ha MK TyHAPOIHBIX
KOHrpeccax. Y CTaHOBJICHHE MMaPTHEPCTBA.
Koncynomayusa nepeo sxzamenom (K3) - -2 2 - - - - -
Konmaxkmnasn paboma no - -2 2
HPOMEHCYMOUHOIU ammecmayui 6 ) ) ) ) )
nepuoo IK3. ceccuu / cecCuu 3a04HUKOG
(Kammk)
Camocmoamenvnan padboma ¢ nepuoo - 32/- 32 i i ) i )
9K3. ceccuu (CPIK)
Hroro 14 90/4 108 - - - - -
Hmozo 24 150/6 180 - - - - -

@opMbl YUEOHBIX 3aJJaHUN HA Ay JUTOPHBIX 3aHATHUSAX:

Ompoc (0O.)

I'pynnosas auckyccus (I'p.x.)
@OpMBI TEKYIIETO KOHTPOJIA:

Tecr (T.)

KonTtpomnsnsie padots! (K/p)

JlenoBas urpa (/1.1.)

Keiic (K.)

DopMbI 3a1aHUN I TBOPUYECKOTO PEUTHUHTA:

WnauBuayanbHbii u/wm rpynnoBoit npoext (Uu.m./I'p.im.)

Occe/moknan (3., /11.)




I1l. YHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JUCIUITJINHbI

PEKOMEHIAYEMAS JINTEPATYPA
OcHoBHasi JInTeparypa
1. Yepemwuna, B. b. JlenoBoii anrnuiickuii s3wik : yueOHuk / B. b. Uepemuna, 0. A. Iletposa, /I.
A. Topauenko. - 2-e u3n., crep. - Mocksa : ®JIMHTA, 2021. - 150 c. - Pexum nocryma:
http://znanium.ru/read?id=388317
2. ManbkoBckas, 3. B. [/lenoBoii aHMIMICKUN SA3BIK: YCKOPEHHBIN Kypc : yuyeOHoe mocooue / 3.B.
ManbkoBckas. — MockBa : HWMH®PA-M, 2024. — 160 c.Pexum pgoctyna:
https://znanium.ru/read?id=433345
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1. VuesnoBa, O. B. MHOCTpaHHBIN S3BIK JJIS CHEIHUAIMCTOB B 00JACTH PEKJIAMbl M CBsI3CH C
00111eCTBEHHOCTHIO : yueOHoe nocobue / O. B. Ynesnosa, C. B. I'puuun. - HoBocubupck : U3a-
Bo HI'TVY, 2020. - 80 c. - Pexxum gocryma: http://znanium.ru/read?id=396010
2. Munbsp-benopyuesa, A. I1. Aurmuiickmii s3pik. Guides for advertising. Pexiiama B Typusme :
yuebnoe nocobue / A.Il. Munbsip-benopyuesa, M.E. [lokpoBckasi. — 2-e u3a. — Mocksa :
NH®PA-M, 2024. — 176 c. Pexxum moctyna: https://znanium.com/read?id= 446775

HOpMaTI/IBHbIe IPaBOBbLIC JTOKYMCHTDI:
B pamkax wu3ydenus aucuumiiuHbl «VHOCTpaHHBIM S3bIK MPO(ECCHOHAIBHOIO OOLICHUS» He
UCIIOJIb3YIOTCS.

HEPEYEHb UH®OPMAIINOHHO-CITIPABOYHBIX CUCTEM
1. CnpaBouno - npaBoBas cucteMma «KoncynpranT [1mrocy
2. CripaBO4HO - paBoBas cuctema «l'apanr»

IMEPEYEHDB [TPO®ECCUOHAJIBHBIX A3 TAHHBIX
1. https://research.wou.edu/com325 - MexxayHapoaHas 0a3a JaHHBIX 110 CTPaHaM M KYJIbTypam

NEPEYEHb PECYPCOB MH®OPMAIIMOHHO-TEJITEKOMMYHUKAILIMOHHOM
CETU "UHTEPHET", HEOBXOIUMbIX /UIZ1 OCBOEHUA AU CIHHUIIJIMHBI

www.bbc.co.uk - anekTpoHHbIe pecypchl BeO-caiita BBC

WWW.euronews.net - aJ1eKTpoHHbIE pecypchl BeO-caiiTa euronews.
www.parapal-online.co.uk/resources/essays - pekoMeHIaIKl U 00pa3Ibl HAITMCAHHUS 3CCE
www.cambridge.org (CambridgeJournalsDigital Archive) - aekTpoHHBII apXHB KypHAIOB
www.englishclub.com — aurnuiickuii kiyo B pexuMe OHJIAiH (MIpbl, BAKTOPUHBI, (HOPYMBI, YaTHI,
MacTep-KJIacChl IPENoAaBaTeNe - HOCUTENEH S3bIKa)

WWW.ViSUWOrds.com - rpadudecknii CHHOHUMHUYECKHH CIIOBaph Ha aHTJIHICKOM M (DPaHITy3CKOM
SI3bIKAX

INEPEYEHb HH®OPMAIIMOHHBIX TEXHOJIOFI/Iﬁ, HUCIHOJB3YEMBIX
NP1 OCYHECTBJIEHUU OBPA3OBATEJBHOI'O ITPOLHECCA 110
JUCIHHUITINHE, BKJUIIOYASA INEPEYEHD IMPOI'PAMMHOI'O
OBECIIEYEHUS

1. Onepanmonnas cucrema Microsoft Windows 8.1; Microsoft Windows 10
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2. ITaker oducubix nporpamm Microsoft Office Professional Plus 2010 Rus B
coctase: Microsoft Word Microsoft Excel Microsoft Power Point Microsoft Access

3. AutuBupychas nporpamma «Kaspersky Endpoint Security» ms 6usneca

4. daitnoBelil apxuBaTop «7Zip»

5. Ipunoxenue mas npocmorpa PDF daiinos «Acrobat Adobe Reader»

6. CucreMsl 2JIEKTPOHHOTO 00yueHus u TectupoBanus: Indigo, Moodle

MATEPUAJIBHO-TEXHUYECKOE OBECIHHEYEHUE JTUCIHUIIJIMHBI

HucuunnuHa « MHocTpaHHBIN S3bIK TPO(HECCHOHATFHOTO O0IIEHUs» oOecreueHa:

07151 NPOGedeHUA 3aHAMUIL NEKYUOHHO20 MUNA:

-y4eOHOW ayauTopHer, O00OpyJAOBaHHOW y4eOHOW MeOeNbl0, MYJIBTUMEAUHHBIMH CPEICTBAMH
oOydeHus Ji JEMOHCTPAINH JICKIIUN-TIPe3CHTAIINI;

071 NPOBEOECHUA 3AHAMUN CEMUHAPCKO20 MUna (NpaKmuyeckue 3aHAmus):

-y4eOHOI aymuTopuel, 000pyI0BaHHOW ydeOHONH MEOEIbI0 U TEXHUYCCKHUMH CPEJICTBAMHU OOYUCHUS,
CIIy>KalllUMU JJIsl IPeCTaBIeHUs yueOHO! nHpopMaIuu;

0715 camocmoamenvHoil pabomul:

-IIOMEIICHUEM JUI CaMOCTOSTENbHOW paboThl, OCHAIICHHBIM KOMIIBIOTEPHONH TEXHUKOH C
BO3MOXXHOCTBIO MOJAKIIOUEHUs1 K cetu «VHTepHeT» M obOecrnieyeHHMEM J0CTyla K 3JIEKTPOHHOU
nH(pOpMaMOHHO-00pa30BaTEBLHON cpee duauana.

IV. METOANYECKHUE YKA3ZAHUS JJId OBYYAIOIIIUXCA ITO
OCBOEHHIO IUCIUITJIMHBI

» Metoaudeckne pPeKOMEHIAIMU 10 OPraHU3allid W BBIMOJHEHUIO BHEAYAUTOPHOM
CaMOCTOSATENbHON paOOTHI.
» MeToauieckue yKa3aHusl 10 MOJATOTOBKE B 0OpMIICHHIO pedepaToB.

V. METOANYECKHUE MATEPHUAJIBI, ONPEAEJAIOIHUE IMTPOLUEAYPbI
OLIEHUBAHUS 3HAHUIM U YMEHUM, XAPAKTEPU3YIOIUX DTAIIbI
®OPMUPOBAHUS KOMIIETEHIIUIA

Pe3ynbTaThl TEKyIIEr0 KOHTPOJISI U MPOMEKYTOUHOW aTTecTanuud (GOpMHUPYIOT
PEUTUHTOBYIO OLIGHKY paboTel oOyuaromierocs. Pacnpenenenue OamnoB mnpu
GbOpMUPOBAHUU PEUTHUHTOBOM OIIEHKH pPabOThl OOydYaromerocsi OCYIIECTBISETCS B
cooTBeTcTBUM C «[lonoxkeHueM O PEUTUHIOBOW CHUCTEME OLEHKH YCIEBAEMOCTU U
KauecTBa 3HAHUU CTYJEHTOB B MPOIIECCE OCBOCHUS MUCHUILUIMHBI « MTHOCTpaHHBIN SI3bIK
MpoeCCHOHATILHOTO  OOmIeHUs)» B (eneparbHOM TOCYIapCTBEHHOM OFOKETHOM
00pa3oBaTeNbHOM YUPEKIECHUN BBICIIETO 0Opa3oBaHusi «Poccuiickuii 2KOHOMHUYECKHIA
yHuBepcuteT uMenu [.B. [liexanosay.

Tabmauma 4

Buasl pador MakcnMajbHOE KOJIHYeCTBO 0aJ1710B
Brinonnenue yueOHbIX 3aJaHUI Ha ayTMTOPHBIX 20
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3aHATHAIX

Texymuit KOHTPOJIb 20
TBOpUeCKHil peUTHHT 20
ITpomesxyrounas arrecranus (3auem/oxzamen) 40
HUTOI'O 100

B cootrBercTBrn ¢ [10710XK€HMEM O PEUTHHIOBOM CHCTEME OLIEHKH YCIIEBAEMOCTH
M KadyecTBa 3HAHMU OOYy4aloLIUXCs «IpenojaBaTeNb Kadenpbl, HEMOCPEICTBEHHO
BEAYUIUI 3aHATUS CO CTYIEHYECKOW Ipymmoi, o0si3aH MpOUMH(POPMUPOBATH IPYyMILy O
pacnpe/ieieHud PEeHTUHIOBBIX OajuloB MO BCEM BHJAM pabOT HAa NEPBOM 3aHATUU
y4eOHOro Moays (ceMecTpa), KOJMYECTBE MOAYJIEH MO Y4eOHOM TUCIUIUIMHE, CPOKaX
U Qopmax KOHTpOJII MX OCBOEHHUS, (OpME NMPOMEKYTOUHOM AaTTECTAl[MH, CHU)KEHUU
0a/IoB 32 HECBOEBPEMEHHOE BBINOJHEHHME BBIIAHHBIX 3afaHuil. OOyuwarouiuecs: B
TE€UEHUE Y4eOHOTO MOJYJIS (ceMecTpa) MojiydaroT HH(GOPMAIIUIO O TEKYIIEM KOJIUYECTBE
HaOpaHHBIX MO JUCHUIUIMHE 0aIOB Yepe3 JIMYHbBINA KaOMHET CTYIEHTa».

VI. OHEHOYHBIE MATEPHUAJIBI JUIA ITPOBEAEHUSA TEKYIIET'O
KOHTPO.JISI U IPOMEXYTOUYHOM ATTECTALIUU

OneHouyHble MaTepuanbl MO AUCHMILIMHE pa3paboTaHbl B COOTBETCTBUHM C
[TonoxxeHneM o0 (QOHJE OLIEHOYHBIX CPEACTB B (perepaJbHOM TroCyAapCTBEHHOM
Oro/PKeTHOM 00pa30BaTEIbHOM YUPEXKJIEHUU BbICIIEro oOpa3zoBaHusi «Poccuiickuii
DKOHOMMYECKNN yHUBepcUTeT uMeHH [.B. [limexanosay.

Tunoeoit nepeuenv 6onpocos K 3auemy (5 cemecmp):

Discuss the advantages and disadvantages of being a freelancer.

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working hours?

What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
What benefits are claimed for a merger and takeover?

How does a company produce new ideas?

9. What are the risks for an organization? How does it handle risks?

10. Describe the main assets of the company.

11.  What are the ethical issues of the company?

12.  What factors should be taken into account when measuring the level of development of a
country?

13. Describe social responsibility issues in an organization.

14.  Are you optimistic about the capacity of the planet for future growth?

15. How is knowledge shared in the organization?

16.  Speak about forecasting and budgeting in corporate finance.

ONoGa~WNE

Tunoeoit nepeuens 6onpocos K skzameny (6 cemecmp):
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1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of communication?
Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and stages
of entering overseas markets?

5. What is the image of Tod’s? What challenges have they faced entering new markets?

6. How can products be designed to be suitable for international markets?

7. s business-to-business relationship important for doing business? Speak about networking events.
8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the key
to success?

11. What are the essential qualities of a successful business? Give example of a successful business
and reasons for its success.

12. What can you say about such things as continuity, anticipation, contestation and mobility? What
are the possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their work and motivate
them.

14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?

18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of
her style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-working vary in different countries? How can business build a successful
team?

21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least 5
reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.
23. In which ways can a business raise finance, and what are the advantages and the disadvantages of
each one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

26. How are customer service requirements changing? How to train staff to deal with demanding
customers?

27. Give examples of different accidents in companies. What are the reasons, and what is the effect on
companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?
29. Give at least two examples of crises happened in different companies, how they deal with it and
what lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed in
business integration?
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32. What do large companies have that smaller companies don’t? And, what values are transported
from smaller companies to large multinationals?
33. How to manage payments? Speak about business development.

Tunoevie mecmoevie 3a0anus:

Tect cemecTp 5
I. Give the definitions to the following words:
1. Communication —
2. Technical knowledge —
3. Intranet —
4. Knowledge officer —
5. Facilitate —
I1. Give the appropriate words to the following definitions:
6. - the promotional message aimed at creating an image, enhancing reputation, building goodwill, or
advocating an idea or the philosophy of an organization, instead of sales promotion.
7. — the act of understanding by means of the sense or of the mind
8.— a place at which all interactions between a customer and a product seller are provided
9.— connections between a person giving money to an organization and this organization in order to get
profit
10.— a specific branch or field of study or business
I11. Complete the sentences with the words in the box.
bush grapevine nutshell stick wall
11 Theard it on the you’ve been promoted.
12 1 asked Rudy to say yes or no, but he just beat around the
13 Look, ina , my trip to Singapore was a huge success.
14 1 think you got the wrong end of the . I’'m not going on holiday, I’'m going on a business trip.
15 John just doesn’t listen. It’s like talking to a brick
IVV Choose the correct option (a—d).
16 The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved  b) eloquent  c) responsive d) rambling
17 I’d like you to be more in your summary. I don’t need every minor detail, just a broad
outline of the key points.
a) hesitant b) fluent c) succinct  d) sensitive
18 It was very of you to mention the mistake he made in front of everyone. He was very
upset.
a) persuasive b) tactless c) inhibited  d) focused
19 His presentation wasn’t particularly . It didn’t link together very well at all.
a) articulate  b) vague c) coherent  d) emotional
20 His responses were completely . | learned nothing from them as there was no detail at
all.
a) vague b) inhibited  ¢) concise d) extrovert
Complete the telephone conversation with the correct option (a—e).
Xenon Components, JanJohannsen speaking.
Hello Jan. Yoshi here from Tenta Manufacturing.
Hi Yoshi. How can | help you?
We need 10,000 more of the 125Z components.
Sorry, (21) . I can’t hear you. (22) ?

>IHP>WE
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B: 125Z components.
A: Tstill can’t hear you very well. (23) ?
B: Of course.
(Yoshi’s phone rings)
A: Hi, Yoshi, Jan here, let’s start again.
B: 125Z - 10,000 units and we also need some of the 253S plastic sheets
A: Sorry, I didn’t (24) ,it’s a (25) . I don’t know why.
B: 253S plastic sheets.
A: Right got that.
a) really terrible connection
b) it’s a very bad line
c) catch that
d) Can I call you back
e) Could you speak up please
Tect cemecTp 6

Choose the correct option (a—d).

1. The new assistant manager is rather . He doesn’t say much or seem very confident.

a) reserved  b) eloquent  c) responsive d) rambling

2. I’d like you to be more in your summary. I don’t need every minor detail, just a broad
outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

3. Itwas very of you to mention the mistake he made in front of everyone. He was very
upset.

a) persuasive b) tactless c) inhibited  d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

5. His responses were completely . I learned nothing from them as there was no detail at
all.

a) vague b) inhibited  ¢) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s easier to

make excuses when no one can see you.

a) off b) away with c¢) out d) on with

7. Email is also a good way of directly your ideas or products to someone powerful who
you may not be able to meet otherwise.

a) launching b) engaging c) influencing d) pitching

8. Could you please what you mean exactly? I’m not sure I fully understand.
a) engage b) clarify c) interrupt  d) digress
9. The audience was extremely to our product presentation and asked lots of questions.

Some even placed big orders.
a) focused b) persuasive c)eloquent  d) responsive

10. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing b) confusing c) interrupting d) clarifying

11. When it launched, Facebook was to students.

a) closed b) only available ¢) marketed mostly

12. Universities social media networks.

a) use b) fail to understand c) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with C) competes with
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14. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial b) IT ¢) networking

15. According to the article, the over-35s group is a Facebook market.

a) growing b) steady ¢) shrinking

16. MBA students at Haas first meet one another :

a) when they arrive b) using the Haas intranet  c¢) on Facebook

17. Most Haas students and alumni use networking site.

a) only their favourite b) more than one ¢) the Business Because

18. We’ve that the risks are minimal so we’re going ahead with the expansion plan.

a) calculated b) weighed  c) minimised d) faced

19. You can never really all risks, but you can limit them.

a) emanate  b) encounter c)eliminate d) expect

20. Several people had accidents because of the faulty product. The company will have to pay
product costs.

a) responsibility b) damages  c) catastrophe d) liability

21. Once we have any risks which may occur, we can then do everything we can to
avoid them.

a) identified b) insured c) reduced d) spread

22. When we start doing business overseas we’re likely to many unfamiliar risks so
we must be careful.

a) reduce b) gauge C) assess d) face

23. We’re taking a risk investing heavily in expansion in the current economic climate.

We could lose everything.
a) potential  b) tremendous c) miniscule d) immediate

24. The chances of another ship sinking tomorrow are . It’s just not  going to happen
again for a very long time.

a) negligible b) considerable c) substantial d) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it seems to
be?

a) encounter b) foresee c) evaluate  d) anticipate

26. 1t’s unlikely that there will be another such as an earthquake or tsunami in the region
for quite a while, so we don’t need to worry.

a) damages  b) catastrophe c) accumulation d) liability

27. No one could have the events which led to the disaster last year. They were totally
unexpected.

a) predicted b) estimated c) calculated d) faced

28. The electricity has been so the electricity company can do major repairs to the
network.

a) mismatched b) disconnected ¢) broken down d) reduced

29. Team building exercises should creativity in their participants, so they usually include
exercises that require imagination.

a) build b) motivate ) inspire d) break down

30. One of our main income is the service side of the business.

a) streams b) ventures  c) barriers d) locations

31. The main purpose of team building courses is to team spirit.

a) match b) foster C) prepare d) contribute

32. I'm afraid that she is very and can never find anything on her desk.

a) mismatched b) intolerant  ¢) disorganised d) impractical
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33. The two companies have a agreement about their target markets so there won’t be any
problems.

a) disloyal b) bilateral  ¢) indecisive d) multicultural
34. Staff morale is very low at the moment so we must try to our staff as soon as possible.
a) reduce b) maximise c¢) remotivate d) disconnect

35. He has no vision and can never see how good our ideas are. He’s so
a) impatient  b) unfocused c) inefficient d) unimaginative

36. We’ve invested a lot in our staff so we must try to staff turnover.

a) reduce b) inspire ¢) maximise d) build

37. He seemed very about our idea. I don’t think he liked it at all.

a) unenthusiastic b) unsociable c) unstable  d) unexpected

38. I’'m sorry, but it just my mind. I’ll do it now.

a) missed b) passed c) ripped d) slipped

39. The shop immediately gave me a for the faulty product.

a) compensation b) refund c) payment  d) remuneration

40. Today many companies offer money-back to try to encourage people to buy and try
their products.

a) refunds b) compensation C) guarantees d) payments

41. 1think we’ve been talking at cross . Shall we start again?

a) purposes  b) rapport c) meaning  d) reasons

42. Customers are loyal to those companies who are prepared to the extra mile with their
customer service.

a) put b) do C) go d) make

43. We need to get to the of this and find out what the real problem is.
a) top b) centre C) bottom d) middle

44. Customer care staff are trained to develop a with their ~ customers.
a) relation b) rapport C) report d) feeling

45. | think we were off. We paid far too much for those chairs.

a) ripped b) taken C) passed d) paid

46. When you return goods, you need to show of purchase.

a) receipt b) note C) sign d) proof

47. It was the last when they refused to give me my money back, so | wrote a letter to the
CEO.

a) buck b) straw c) time d) complaint

48. We’ll finally be in the black next year, after we’re repaid our

a) grant b) dividend c) loan

49. When we began, we got our capital from friends and family.

a) credit b) start-up c) asset

50. We on the loan when we missed our January payment.

a) overpaid b) defaulted C) ripped off

Tunoeuvie keiicor:

Keiic 1
ISSUE
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Westlake is an American university. Two years ago, the university organised a study trip to Poland and
the Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately,
the organizers made many mistakes and the trip was not successful. This year, they will take another
group of students (aged 18-21) to the same area. They want to avoid the mistakes they made in the
past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.
3. Rank the problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Notes to the agenda
1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic 2

H&M: First Sweden then the World.

www.hm.com

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Visterds, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976. The
product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in 1980.
The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in more than
50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15 percent
every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and the
world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest chain,
Zara, is still relatively unknown in the United States but has a huge presence in Europe and other
markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in as
little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in the
next few years.

Imagine you are Karl-Johan Persson, H&M’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you 're already the world’s second-largest apparel retailer?
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Tema 1. Jles10BOM CTHJIb 00IIEHHST
How to write emails in a formal and informal style?
How to introduce yourself at negotiations?
How to write a memo to all staff?
How to write a formal email with apologies?
How to write a formal email with requests?

Tema 2. YnpaBieHue opraHu3anmei

What is perfect competition?
What factors can cause market changes?
Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they
act in the competitive environment?
What connects the world of competitive sport to competitive business?
Discuss the advantages and disadvantages of being a freelancer.
Tema 3. Komananas paéora
What is STEEP analysis? Define its categories.
How do companies plan for the future?
Define the Global consumer goods industry
What changes have happened during your lifetime in the way people shop for food?
Which STEEP factors are pushing sales up or down?
Tema 4. IlocTpoeHne B3aMMOOTHOIIEHUI ¢ KJIMEHTAMH
What role does DICE theory play in change management?
Which are DICE theory’s 4 core elements?
Define the 4 hard factors of Change Management.
Define the process of Project Management.
How is it linked to SMART business objectives? Why do projects generally fail?
Tema S. YnpasjieHue KpU3ucoM
Explain the concept of 4Ps, as well later added 3Ps.
What do the 4Cs stand for? Compare 4Ps and 4Cs.
What are the benefits of selling On- & Offline?
What is brand identity and how does it work?
What 3 elements make the branding successful according to Mary Jo Hatch and Majken Shultz?
Tema 6. MexayHapo/iHoe COTPYIHUYECTBO
What are the benefits/drawbacks of ABC accounting method and when was it implemented?
Which are 4 common communicative “channels” within an organization?
How can they - 4 common communicative “channels”, communicate effectively?
What factors influence people when they buy any product or service?
What is microfinance and how does it work? When is it an inappropriate tool?

Ilpumepovt mem cpynnoswix oucKkyccui:

el el

Tema 1. /les10Boi#i CTHJIBL 001IIEHHST
The importance of proper use of business etiquette.
Ways to make a good impression on partners.
Rules for preparing a public speech.
Etiquette of greetings and introductions.

19



o

Specifics of business communication with foreign partners.
6. Cultural gap.
Tema 2. YnpaJ/ieHue opranusamnuei
Describe the motivator factors.
What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working.
Is business-to-business relationship important for doing business? Speak about networking
events.
5. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

PonbRE

Tema 3. Komananas padora
What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
How does a company produce new ideas?
Speak about different theories and factors that make people satisfied with their work and
motivate them.
5. How have job priorities among employees have changed over the last 10 years?
Tema 4. IlocTpoeHne B3aMMOOTHOIIEHU ¢ KIMEHTAMHU
1. What are the main areas of business communication? Speak about internal and external ways of
communication.
2. What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.
3. Does technology make communication easier? Give examples.
4. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?
5. What is the image of Tod’s? What challenges have they faced entering new markets?
Tema S. YnpaBiieHue Kpusucom
1. How can products be designed to be suitable for international markets?
2. Is business-to-business relationship important for doing business? Speak about networking
events.
3. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
What advice would you give to someone trying to develop business relationships in China?
What are the success factors relating to people, products, companies and countries? What is the
key to success?

PopnE

ok~

Tema 6. Me:xxknyHapoaHOe COTPYIHHYECTBO
1. Define the process of raising finance from the point of view of business owner and from
investor.
2. In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.
3. Speak about the problems of raising finance from the “angel” networking clubs, bank finance
and venture capital funds.
Give the tips how to achieve customer satisfaction and how to reduce customer defection?
How are customer service requirements changing? How to train staff to deal with demanding
customers?

ok~

Ilpumepvl munoewvix 3a0anuii 0,151 KOHMPOIbHOU PAOOMBbL.

Variant 1
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Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- :

Task 3.Complete the text with the words given below
approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , S0 she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ............ family.

Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- :

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , SO she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were openand 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ............ family.
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Henosan ucpa:

1 Tema: Building relationships at a conference

2 Konuenuus urpei: Making successful pre-meeting small talk
3 Poau:

-A new business partner 1;

-A new business partner 2;

You are at a business conference. You are interested in making some new business contacts. Try to

speak to as many people at the reception as possible.

4 Oxunpaemblrii (e) pesyantat (b1) Introduce yourself. Talk about one of the small talk topics you have

prepared. Show interest in what other people say.

Temamuxka 2pynnoevix u/uinu uHOUGUOYATIbHBIX NPOEKM 08

I'pynnoewvie npoekmboi:

S

wWooNOIOR~WNE

1. Categories of stocks and shares

Successful Company Employee Reward Systems

Organization Framework

Company Change Management Programs

Shareholders

Adoption and Implementation of ABC Accounting Method in Russia or in other countries
Socially Responsible Companies

ueudyanbnbte npoexkmol:
STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

No ok o

No ok~ owbdPE

Temamuka 3cce:

O¢ddexTuBHOE ynpaBieHue
YpaBieHue 4eI0BEYECKUMU pECYpCaMu
VYrpasneHue BpeMeHeM
VYpasneHue 10X01aMu
MenemxmenT Opranu3anuu
dunHaHcoBBIM MeHeKMEHT
MeHemKMEHT KOMMEPYECKOU IESITENBHOCTH
MeHemKMEHT NPEANPUHUMATEIBCKON AEATEIbHOCTH
YrpasiieHne THHOBAIIMOHHBIM OM3HECOM
DUHAHCOBBIE TOKYMEHTHI
Ayaut
Benuypnslii kKanuTan
Mex1yHapoaHble KOMITAHUU
Crapran busnec
DUHAHCOBBIE YCIIYTH
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16. Kareropuu akiuit u oonuranmii

17. Mansrii u cpegauii busnec

18. [IpenmyriecTBa ¥ HEAOCTATKH COBPEMEHHOTO OU3Heca
19. buznec Ctpareruun

20. HMuHoBannonHele TeXHOIOTHH B brusHece

Temamuka ooknaooe:

Konkypennus. CocTapisionye MoHIATHE KOHKYPESHIIIH.

Tuns! nepuBaTHBOB.

Cocrapnenue auarpaMum CBs3€il 1 KOHCIIEKTHPOBAHUE.

Tenpennuu Ousneca u Oynymee. STEEP anamm3

MupoBast UHICTpHUs U TJI00ANBHBINA TOTPEOUTE.

[IpaBuna oopmieHus TeKCTa ISl CIIAI0B MTPE3eHTANN

CucreMa BO3HarpaxJeHusi B pOCCHMCKUAX U MEKITYHAPOJHBIX KOMITAHHSIX.
Pons ¢puHaHCOBBIX (PprOUEpCOB HA OUpKE.

© N U

. IlepBsIii 1en0BOM KOHTAKT 10 email.

10. Teopus 3. ne bowo.

11. Xemx HoHIBI 1 MHBECTUITMOHHBIC (DOH/IBI.
12. Onucanue 6uzHEC-mpoIiecca.

TunoBasi CTpPyKTypa 3a4e€THOI0 3aJaHUS

Haumenoeanue oyenounozo cpeocmea Maxcumanvnoe
Koaiuuecmeo 0ainoe

Bompoc 1. Discuss the advantages and disadvantages of forecasting in 10
business.

Bormpoc 2. Describe the motivator factors 10
Tect 1. Tema 1 5
Tecr 2. Tema 2. 5
Tect 3. Tema 3. 5
Tect 4. MonynbHbIiI TECT. 5

TunoBasi CTPyKTypa 3K3aMeHALMOHHOTI0 OMJIeTa

Haumenoeanue OUECHOUYHO020 cpedcmea Maxkcumanvrnoe
Koaiuuecmeo 6annoe
Bompoc 1. What are the main areas of business communication? Speak 10
about internal and external ways of communication.
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Bomnpoc 2. What is the difference between face to face communication 10
and written forms of communication? Give the advantages and

disadvantages of both ways.

Ketic 1. H&M: First Sweden then the World 20

IToxa3zaTenn u KPUTCPHUH OLICHUBAHUA IVIAHUPYEMBIX PE3YyJIbTaTOB 0CBOCHUSA
KOMHeTEHHl/Iﬁ H pe3yJabTaToB oﬁyqumI, ImMKaJa OqcHUBaHUA

Tab6muna 5

IIIxana oneHUBAHUSA

dopmupyemMble
KOMIIeTeHIIuI

HNupukartop
AOCTUKEHUS
KOMIIeTeHI[UU

Kpurepuu ouennBanus

YpoBeHnb ocBoeHust
KOMIIeTeH U

85—
100
0aJL10B

«OTJIHYHO»/
«32YTEHO»

YK-4
IK-1

YK-4.1
YK-4.2
IK-1.1

3HaeT BEpPHO U B NOJHOM 00beMe:
00IIYI0 U TEPMHHOJIOTHYIECKYTO
MEeKCUKY UHOCTPAHHOTO SI3bIKA B
00BeEME, HEOOXOIUMOM ISt
001N, YTEHU U TIepeBoJia (co
CJIOBapeM) TEKCTOB HAYYHOU U
mpogheCCUOHATBHOM
HATPABICHHOCTH;

- OCHOBHBIC IPAMMAaTHYCCKUC
CTPYKTYPBI JUTEPATYPHOIO U
[Pa3rOBOPHOTO SI3bIKA;

'YMeeT BepHO M B IOJHOM
o0beMe: - HCIIOIH30BaTh
MHOCTPAHHBIN S3bIK B
MCXKJIIMYHOCTHOM 06IJ_[eHI/II/I nu
npodeccnoHanbHOM AesTeIHOCTH;
- BECTH IICbMEHHOE OOIIeHNEe Ha
MHOCTPAHHOM SI3bIKE,
AQHHOTHUPOBATH U peepupoBaTh
TEKCTHI MO CTICIIMAIBEHOCTH,
COCTaBJIATH JICJIOBBIE TINCHMA;.
Biiageer HAaBBIKAMH B IOJTHOM
o0beme: HaBrikom paboThI ¢
GoBIIIMH 00BEMaMHU
nHpOpPMaLNY;

- HABBIKOM MHTCPBbLIOUPOBAHUSA
BHCIMHUX U BHYTPECHHUX
HKCIIEPTOB.

IpoaBuHyTHIH

70 -84
0aJI7I0B

«xXopomo»/
«3aYTEHO»

YK-4
[K-1

YK-4.1
YK-4.2
IK-1.1

3HaeT ¢ HE3HAYNTEILHLIMHI
3aMeYaHHusIMU:

0OIIYIO ¥ TS PMUHOJIOTHICCKYIO
IMeKCUKY HHOCTPAHHOTO S3bIKA B
00BEME, HEOOXOIUMOM JISt
OOIIeHUs, YTCHHUS U IiepeBoa (co
CJI0BapeM) TEKCTOB HAYIHOU U
npodeccrnoHaTbHOM
HATPaBICHHOCTH,

- OCHOBHBIC I'PAMMATHYCCKUEC

TloBBINIEHHBIH
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CTPYKTYpbI TUTEPATYPHOTO U
[Pa3rOBOPHOTIO SI3bIKA;

'YMeeT ¢ He3HAYHMTEIBHBIMHA
3aMe4aHUSIMH: - HCIIOIb30BaTh
MHOCTPaHHBIN S3bIK B
MEKINIHOCTHOM OOICHUH U
mpodeccHoHAIBHOM NeITeNBHOCTH;
- BECTH ITUCBMEHHOE OOIIECHNE Ha
MHOCTPAHHOM SI3bIKE,
QHHOTUPOBATH U peepupoBaTh
TEKCTHI IO CIEeUAIBHOCTH,
COCTaBJIATH JI€JIOBBIE MHICHMA.
Biageer HaBBIKaAMH C
He3HAYMTeIbHBIMU
3aMe4aHUSIMH: HCIIOIb30BaTh
MHOCTPaHHBIN S3bIK B
MEKINIHOCTHOM OOICHUH U
npodeccHoHAIBHOM NesITeNbHOCTH;
- BECTH ITMCBMEHHOE OOIIEHNE Ha
MHOCTPAHHOM SI3bIKE,
QHHOTUPOBATH U peepUpoOBaTh
[TCKCThI 110 CIICIHAJIbHOCTH,
COCTaBIIATH JIeJIOBBIE MHCHMA.

50 -69
0aJIJI0B

«yOBJIETBOPUTEJIbHO»/
«3aYTEHO»

YK-4
[IK-1

YK-4.1
YK-4.2
IK-1.1

3HaeT Ha 6230BOM ypOBHe, ¢
omHOKaMMu:

001IyI0 ¥ TEPMHHOJIOTHYECKYIO
IMTEKCUKY WHOCTPAHHOT'O SI3bIKA B
00BEME, HEOOXOIUMOM JISI
0OIIeHNs, YTSHUS U TiepeBoa (co
CIIOBapeM) TEKCTOB HAYIHOH U
MmpogecCHOHATBHOM
HATIPaBJICHHOCTH;

- OCHOBHEIC TpaMMAaTHYECKHE
CTPYKTYpPBI TUTEPATYPHOTO 1
[PA3rOBOPHOTO SI3bIKA.

'YMeeT Ha 6a30BOM ypOBHE, ¢
omHOKaMu:

- HCIIOJIb30BaTh MHOCTPAHHEII
SI3BIK B MEYKIIMIHOCTHOM OOIIICHUT
1 poeccHoHaIEHON

e TeTFHOCTH;

- BECTU MUCbMEHHOE OOIICHHNE Ha
MHOCTPAHHOM SI3BIKE,
AHHOTUPOBATH U pedepupoBaTh
TEKCTHI 110 CIEIHAILHOCTH,
COCTaBJIATH JICJIOBbIC TUCHMA;.
Baageer Ha 6a30BOM ypoOBHe, ¢
OIINOKAMM: HCIIOIb30BaTh
MHOCTPAHHBIH SI3BIK B
MEKIITYHOCTHOM OOIEHHA U
MpoQeCCUOHANBHOM NesITeIbHOCTH;
- BECTH IHCBMEHHOE O0IICHHE Ha
MHOCTPAHHOM SI3BIKE,
AQHHOTHPOBATH U pedeprupoBaTh
TEKCTHI 110 CIEIHAILHOCTH,

COCTABJIAATH JCJIOBBIC ITMCHhMA.

Bba3zoBblii
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MeHee
50
0aJsI0B

«Hey}lOBJIeTBOpI/lTeJIbHO»/
«HE 3a4YTCHO»

VK-4
TK-1

YK-4.1
YK-4.2
IK-1.1

He 3naeT Ha 6a30BOM ypoOBHe:
0OIIYI0 M TCPMUHOJIOTHYCCKYIO
IMEKCUKY WHOCTPAHHOTO SI3bIKA B
00BEME, HEOOXOIUMOM ISt
0OIIeHNs, YTEHUS U IIepeBoa (co
CITOBapeM) TEKCTOB HAYIHOH U
mpogecCHOHATBHOM
HATIPaBJICHHOCTH;

- OCHOBHBIC TPaMMAaTHYECKHe
CTPYKTYpBI IUTEPATYPHOTO U
[PA3rOBOPHOTO SI3bIKA.

He ymeer Ha 62a30BOM YpOBHeE: -
MCIIOJIb30BaTh HHOCTPAHHBIN S3BIK
B MEKITMYHOCTHOM OOIICHUU U
MpoeCCHOHANBHOM NesITeIbHOCTH;
- BECTH IMCBMEHHOE O0IIeHHe Ha
MHOCTPAHHOM S3BIKE,
AHHOTHPOBATH U pedeprupoBaTh
TEKCTHI TI0 CIIEIHAIEHOCTH,
COCTaBIIATH JICIOBBIC IICHEMA.

He Biajeer Ha 6a30BOM ypOBHe:
MCII0JIb30BaTh UHOCTPAHHBIH SI3bIK
B MCXKJIIMYHOCTHOM O6IIICHI/II/I u
MpoheCCUOHATBHOM NS TeIbHOCTH;
- BCCTH IIUCBMEHHOE OOIICHHE Ha
MHOCTPAHHOM fA3bIKEC,
AHHOTHPOBATH U pedeprupoBaTh
TEKCTHI TI0 CIIEIHAIEHOCTH,

ICOCTABJIATH ACJIOBBIC ITMCHMA.

KomMmnerennun He
copmupoBaHbl
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1. Hesp 1 3a7a49u AUCHUIIJIMHBI:

Henbio AucUUIINHBL «HHOCMPanHbLL A36IK NPODECCUOHATILHO20 0OUEeHUS
SBIISICTCS OBIIAJICHUE OOYYaIOUIMMHUCA KOMMYHHMKATHBHOM KOMIIETEHIMEH, KOTOpas B JalbHEHIIeM
MO3BOJIUT TIOJIb30BAaThCS HMHOCTPAHHBIM SI3BIKOM B Pa3lMYHBIX 00JAcTsIX MpodeccnoHanbHOM
NeSITeIbHOCTH, HAYYHOW M TPAKTHYECKOW paboTe, B OOIIEHUH C JEIOBBIMU IAapTHEPAMHU, IS
caMo00pa30BaTENbHbBIX U APYTUX LIeNeH.

Hapsny ¢ mpakTudeckoil 1enbio, Kypc WHOCTPAHHOTO s3bIKa MPOQECCHOHATBHOIO OOIIEHHS
peannzyeT o0pa3oBaTeIbHbIe U BOCIIUTATEIbHbIE 1I€]IH, CIIOCOOCTBYS

— PpacCLIMPEHUIO KPYro3opa CTyIEHTOB,

— TOBBIIIEHUIO O0IIEH KYIbTYphl U 00pa30BaHMUA,

— KYJBTYPBI MBIIJICHHS JIEJIOBOTO OOIICHUS,

— BOCIMTAaHUIO TEPIIUMOCTH U YBAKECHHUs K JYXOBHBIM LICHHOCTSAM JIPYTUX CTPAH U HAPOJOB.

3amaun yuyeOHOW AUCUUTUIUHBL «HMHOCMPAHHDILL A3bIK NPODECCUOHATLHO20 0OUJeHUAY:

— OBJIQJICHUE WHOSI3BIYHBIMU PEYEBHIMU YMEHUSIMH YCTHOTO W MHUCBMEHHOrO OOIleHus,
TaKMMHU KaK YTE€HHE OPUTHHAIBLHOW JIMTEPAaTyphl Pa3HbIX (DYHKIMOHAIBHBIX CTHJIEH M >KaHPOB,
YMEHHE IPUHUMATh y4acTue B Oecelie TTOBCEAHEBHOTO M MPO(ECCHOHATBHOTO XapaKTepa, BBIPAXKaTh
OOIMPHBIN peecTp KOMMYHUKATUBHBIX HAMEPEHUH, BJIaIeTh OCHOBHBIMU BHJIaMU MOHOJIOTUYECKOTO
BBICKa3bIBaHUS, COOJIOJasl MpaBUjla PEUYEBOr0 JTUKETa, UM IMOHUMAaTb HA CIyX, BECTU JIEJIOBYIO
MEPENUCKY Ha MHOCTPAHHOM $I3BIKE;

— 3HaHHUE S3BIKOBBIX CPEACTB M (POPMHUPOBAHHE aJICKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TAKHX
acrmekTax Kak ()OHEeTHKa, JIEKCHKa U TPaMMAaTHKa,

— YMEHHE I10JIb30BATHCS CIIOBAPHO-CIIPABOYHOM JINTEPATYpPO HA HHOCTPAHHOM SI3BIKE;

— 3HaHWE HAMOHAIBHOM KYJIBTYpHI, a TaKKE KyJIbTYphl OOIICHUS U BEACHUS OM3HEca CTpaH
M3y4aeMoro S3bIKa;

— YMEHHE BECTH CaMOCTOSTEIbHbBIN TBOPUECKHI MOUCK.

2. Conep:kanue TUCHUILIHHBI:

1531 HaumeHnoBaHue pa3aesioB / TeM AUCHUILIMHBI
5 cemecTp

1. Tema 1 /IenoBoii cTHITL OOIIICHHUS.

2. Tema 2 YnpaneHue opranuzanyen

3. Tema 3 Komannas pabota
6 cemecTp

4. Tema 4 IlocTpoeHne B3aMMOOTHOIIEHNH ¢ KJIMEHTaMU
Tema 5 YnpaBneHue Kpu3nucom

6. Tema 6 MexyHapogHOE COTPYIHUYECTBO

TpyaoeMKoCTb IHMCHHMIIMHBI cocTaBjsieT S 3.e. / 180 yacos.

dopma KOHTPOJIA — 3auem (5 cemecmp), Ix3amen (6 cemecmp)
Paspaborumnk:

C.M. I'y3uekoBa, nomeHT kadenpsl OyxraaTepckoro yuera u ananmu3a KpacHogapcekoro ¢unmana
POV um. I'.B. IInexanosa
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