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I. OPTAHU3AIIMOHHO-METOIUYECKHWMA PA3JIEJ

He.]]b H 3aJJa4Y1 OCBOCHUHA JUCHUIIIINHBI

[enbto nucuuIuIMHbl « A HOCmMpanHblil A3bIK NPOPDECCUOHATILHO20 0OUEHUS
SIBJIIETCS OBJIAJIEHUE OOYYaAIONUMUCS KOMMYHHUKATHBHOW KOMIIETCHIIMEH, KOTOpas B JalbHEUIIeM
TO3BOJIUT TIOJIb30BATHCS HMHOCTPAHHBIM SI3BIKOM B Pa3IUYHBIX 00JaCTAX MPOQPECCHOHATBHON
NEeSTeNbHOCTH, HAyYHOW U TMpakTU4Yeckold paboTe, B OOIIEHWH C JEIOBBIMH MapTHEPaMH, IS
caM000pa3zoBaTeNbHBIX U JPYTUX LIeNeH.

Hapsiny ¢ mpakTuueckoil 1enblo, KypC WHOCTPAHHOTO S3bIKa MPOQECCHOHATBHOTO OOIIEHUS
peanu3yeT oOpa3oBaTeIbHbIE M BOCIIUTATEIbHBIE IEJIH, CTIOCOOCTBYS

— PpaCUIMPEHHIO KPyro3opa CTYJICHTOB,

— TIOBBIIICHUIO 00IIEH KyJIbTYypbl 1 00pa30BaHuUs,

— KYJbTYPBHI MBILUICHUS JIEIOBOTO OOIICHHUS,

— BOCIHUTAHMIO TEPIUMOCTH U YBAKEHUS K TyXOBHBIM LIEHHOCTSIM JIPYTUX CTPAH U HAPOJIOB.

3anaun yueOHOM TUCTUIUTUHBI « AHOCMPaHHblil A3bIK RPOGECCUOHATLHO20 0OUeHUSD:

— OBJIaJICHUE MHOS3BIYHBIMU PEYEBBIMU YMEHHUSIMH YCTHOTO U MHCHMEHHOTO OOMICHUS, TAKUMU
KaK 4YT€HHE OPHUTMHAIBHON JHUTEepaTyphl pPa3HbIX (YHKIUOHAJIBHBIX CTWJIEH M KaHPOB, yMEHHE
NPUHUMATh y4YacTHe B Oecele TIMOBCEAHEBHOIO M MPOQPECCHOHAIBHOTO XapaKTepa, BBIPAXKaThb
OOLIMPHBIN peecTp KOMMYHUKATUBHBIX HAMEPEHHH, Ba/eTh OCHOBHBIMU BUJAAMH MOHOJOTHYECKOTO
BBICKA3bIBAaHUS, COOJIOJAas MpaBWJIa PEUYEBOTO OTHKETa, W IMOHUMATh Ha CIYyX, BECTH JIEIOBYIO
MEPENUCKY Ha HHOCTPAHHOM SI3BIKE;

— 3HaHHE S3BIKOBBIX CPEICTB M (HOPMUPOBAHME AJEKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TaKHX
acrekTax Kak (POHeTHKa, JEKCHKAa U TPaMMAaTHKa;

— YMEHHE TO0JIb30BaATHCS CIIOBAPHO-CIIPABOYHOM JTUTEPATYPON HA HHOCTPAHHOM SI3BIKE;

— 3HAHHWE HAIMOHAJBHOW KYJBTYPHI, a TaKKe KYyJIbTYphl OOIIEHUS U BeACHHUS Ou3Heca CTpaH
M3y4aeMOTO SI3bIKa;

— YMEHHUE BECTH CaMOCTOATEIIbHBIN TBOPUYECKUM MTOUCK.

MecTo TUCHMILUIUHBI B CTPYKTYpe 00pa30BaTe/IbHON NMPOrpaMMbl

Jucnuminaa « MTHOCTpaHHBIN S3bIK TPOPECCUOHATILHOTO OOIIEHUS» OTHOCUTCS K YacTH,
dbopMupyemMoil yuacTHUKaMH 00pa30BaTEIbHBIX OTHOIIICHUH.

O0beM TMCHUIUIMHBI M BUAbI Y4eOHOH padoThI

Tabmuma 1
Bcero yacos no ¢popmam o0yuyeHnust
IMoka3aTenun 00beMa TUCHHUINJIMHBI
ounasn | OUHO-3A04HAA
O0BEM QUCIUILIMHLI B 3aYE€THBIX €IUHHUIIAX 53ET
O0beM AMCHMILIMHBI B aKaJl.gacax 180
[IpomexxyTouHast aTTecTanus: 5 cemecTp — 3auer 5 cemecTp — 3auer
dbopma 6 cemecTp — 3K3aMeH | 6 cemecTp — IK3aMeH
KonrtakTHas padora o0y4yarommuxcs ¢ 38 30
npenogasaresieM (KoHTakT. yacol), Bcero:
1. KonTakTHas paboTa Ha MPOBEACHUE 3aHATUI
JIEKIIMOHHOT'O U CEMUHAPCKOT0 TUIIOB BCETO 82 24
4acoB, B TOM YHCJIE:
® JICKIIUU - -




® TIPAKTUYCCKUEC 3aHATHUS 82 24
e 1a00OpaTOPHBIC 3AHATHUS - -
B TOM YHCII€ IPAKTHYECKas MOATOTOBKA - -
2. NnguBuayanbuble koHcynbTauuu (MK) - -
3. KontakTHas paboTta o mpoMexyTO4HOI ) )
atrecrauuu (Katr)
4. Koncynpranus nepep 3x3ameroM (K9) 2 2
5. KonrakTHas paboTa 1o mpomMexyTOqHOU
aTTecTalliy B IEPUOJI IK3. CECCUU / CecCUu 2 2
3a09HUKOB (KaTTIK)
CamocrositesbHas padora (CP), Bcero: 92 150
B TOM YHCIIE:
® CcaMOCTOsTeNIbHAs paboTa B MEPUOJT IK3. 32 32
ceccuu (CPak)
e caMocTosTenbHas pabota B cemectpe (CPc) 60 118

IlepeyeHb MJIAHMPYEMBbIX Pe3yJbTATOB O0yUYeHHS MO JUCHMUILIIIMHE

Tabmma 2
dopmupyembie NuaukaTopsl Pe3yabTaTrnl 00yueHusi (3HAHUS, yMEHMs)
KOMIIeTEeHIIUH AOCTHKECHUS
(kox n KOMIIeTeHIIUit

HAHUMEHOBAHHE (ko M1 HAUMEHOBAHHE

KOMIIETEHIIUH) HHAUKATOPA)
YK-4. Criocoben YK-4.1. BeiObupaet Ha YK-4.1. 3-1. 3Haer HOpPMBI YCTHOM pe€uH,
OCYIIECTBIISITh TOCYJITapPCTBEHHOM SI3bIKE MPHUHSATHIC B MPOPECCHOHAIBHON Cpejie.
JIETIOBYIO P® u unoctpannoM(-b1x) | YK-4.1. ¥-1. YMeeT BbIOUpaTh CTHIIb OOLICHUS
KOMMYHUKAITUIO B A3BIKAX KOMMYHUKAaTHUBHO | HA  TOCYJAapCTBEHHOM  si3pike PO wu
YCTHOU U MIpUEMIIEMbBIE CTUJIb U WHOCTPAaHHOM  SI3bIKE  NPUMEHHUTENIBHO K
IMMCHEMEHHOM CPEIICTBA B3aUMOJCUCTBUA | CUTYaIllUH B3aMMOJICHCTBHSI.
(dbopmax Ha B OOIIIEHUH C JICIIOBBIMH YK-4.1. YV-2. YMeeT npuMeHsATh HHOCTPAHHBIN
roCyJJapCTBEHHOM napTHEpaMu S3BIK HA YPOBHE, HEOOXOAMMOM H JIOCTATOYHOM

a3bpike Poccuiickoi
denepaunu U
WHOCTPaHHOM(BIX)
sI3bIKE(ax)

TSt 001IeHHs B PO eCCHOHATBHOMN Cpeie.

YK-4.2. Beger nenoByro
MepPEenuCcKy Ha
TOCYapCTBEHHOM SI3BIKE
P® u nnoctpanHOM(-bIX)
SI3BIKAX

YK-4.2. 3-1. 3naeT HOpMBI INCBMEHHOW pEYH,
IPUHATHIE B MPOPECCUOHAIBHOM Cpeie.

YK-4.2. VY-1. VYmeer BecTu J€IOBYIO
NIEPENUCKY HAa TOCYJApCTBEHHOM s3blke PO
U/WIIM MTHOCTPAHHOM SI3BIKE.

MK - 1. CnocobeH
COCTaBUTb
OyxranTepcKyo
(dmHaHcoByIO)
OTYETHOCTb.

NK-1.1. OpraHunsyet u
NAaHUpPYeT npoLecc
dopmmpoBaHus
nHpopmaumm B cucteme
OyxranTepcKoro y4yera.

nK - 1.1. 3-1. 3HaeT 3aKOHOAATENbCTBO
Poccuiickot ®Pepepaumm o bByxrantepckom
yyeTe, Hasorax W cbopax, ayanuToOpCcKOM
OEeATeNbHOCTU COUMANIbHOM M MeAMUMHCKOM
CTPaxoBaHMM, MNEHCMOHHOM obecneyeHun; o
NPOTUBOLENCTBUM Koppynuuu n
KOMMepPYECKOMY MOZAKYMY, O NOpsAAKe U3bATUA




dopmupyemMble HNupukaropsl PesynbTaTnl 00ydyeHust (3HAHUSI, yMEHHA)
KOMIIeTeHIIUH AOCTHKEHUS
(ko u KOMIIeTeHIIU I
HaNMEHOBaHHe (koA ¥ HaMMEeHOBAHMe
KOMIIETEHIIHN) HHAUKATOPA)

O6yxranTepckmx OOKYMEHTOB, 06
OTBETCTBEHHOCTM 3a HenpeacTaBleHWE WU
npeacTtaBneHMe HeaoCTOBEPHOM OTYETHOCTY;
TaMOXEeHHOoe, TpyAoBoe, Ba/OTHOE,
bloyKeTHOe 3aKoHOAATeNbCTBO PoccuincKol
depepaunn; 3akoHoaaTenbcTBO Poccuinckol

depepaunu B coepe [eATeNbHOCTH
3KOHOMMUYECKOro cybbeKTa.
NK - 1.1. 3-2. 3HaeT mMmeXayHapogHble

CTaHA4apTbl  GMHAHCOBOWM  OTYETHOCTM (B
3aBMCMMOCTM  OT  chepbl  AeATeNbHOCTU
3KOHOMMWYECKOro CybbeKTa).

MK - 1.1. 3-3. 3HaeT coBpeMeHHble TEXHO0rNKn

aBTOMATM3MPOBAHHOM 06paboTKK
MHPOpMaLMH.

NK - 1.1. Y-1. Ymeer pa3pabartbiBaTb
BHYTPEHHME OpraHn3aLUnoHHO-
pacnopaguTeNbHble AOKYMEHTbl, B TOM 4ucne
CTaHAapThbI byxrantepckoro yyeTa
3KOHOMMYECKOro cybbeKTa.

NMK - 1.1. VY-2. VYmeer onpegenatb
(paspabatbiBaTh) cnocobbl BefeHuA

byxrantepckoro yyeta 4 ¢$OpMMUPOBaATL
YYETHYIO NOIUTUKY IKOHOMUYECKOTO CyObEKTA.

NK - 1.1. ¥Y-3. Ymeet paspabaTbiBatb $GOpMbl
NEePBUYHbIX YYeTHbIX AOKYMEHTOB, PErMcTpos
byxrantepckoro yyeta, ¢opmbl ByxranTepckom
(bvHaHCOBOM) OTYETHOCTM WM COCTaBAATb
rpaduKk AOKymeHToobopoTa.

NK - 1.1. Y-4. Ymeer OpraHuM3OBbIBaTb
0enonponsBoAcTBO B Byxrantepckomn cnykbe.




Jrtanbl GOPMUPOBAHUS H KPUTEPUH OLlCHUBAHUSA ¢()OPMHPOBAHHOCTH KOMIIETEHIIU I

II. COAEP)KAHUE JACHUTIINHBI

AJ1 00y4aroIuXxcst 04HO (popMBbI 00yUeHHs

Tabmuia 3.1
HaumeHoBaHue pa3jelia, TeMbI
Ne m/m prHOCMKOCTB, AKAJIEMHUYIECCKUE YacChbl -]
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Cemectp 5
1. Tema 1. /lenosoit cmunv oouienus. - 14 - - 10 24 YK-4.1, | YK-4.1 3-1 0. T .
Otuka nenoBoro oodmeHus. Jlenosas VK-4.2 | YK-4.1V-1
KoMMyHHKa1us. OpULUaILHO-IeI0Bask YK-4.1V-2
IIMCbMEHHAs! peub. DJIEKTPOHHAS yE‘j-g 3- 11
JICIIOBasi KOMMYHHKAIIHS. YK-4.2¥-
2. Tema 2. ¥Ynpasnenue opeanuzayueil. - | 4 - - 10 24 | VK41, | YK-4.13-1 0. T Wn.m.
OpraHu3anuoHHOe JUIEPCTBO. Taim VK-4.2, | VK-4.1 V-1
MEHEKMEHT U OpraHu3alus Tpyaa. 1K-1.1 Vi-jé 3- 11
CTpyKTypa OpraHU3alyHy. YK-4.2Y-
TPYITYPA OP [IK-1.1 ' V-4
3. Tema 3. Komanonas paboma. - 12 - - 10 22 | YK-4.1, | YK-4.13-1 I'p.o. K/p Uu.m.
Co3nanue 3(h(heKTUBHBIX KOMaH]I. VK-4.2 | YK-4.1V-1
PazBuTHe MUIEpPCKUX Ka4eCTB. VK-4.2 3-1
[TocTpoeHre KOMMYHHUKAIIMUA U YK-4.2 V-1
KYJIBTYpBI 0OpaTHOH CBSI3H.
Cemectp 6




Tema 4. Ilocmpoenue 14 10 24 | YK-4.1, | YK-4.13-1 0. K/p I'p.m
63AUMOOMHOWEHUIL C KTUEeHmMaMl. VK-42 | VK-4.1V-1

KnuentoopuentupoBanHocts. Pabora YK-4.23-1

¢ )Kasi00aMu KJIIMEHTOB. TeXHUKHN YK-4.2V-1

MPUBJICYCHUS] KITUEHTOB

Tema 5. Ynpaenenue kpuzucom 14 10 24 VK-4.1, | YK-4.1 3-1 0. T. 2.
SWAT-ananu3. Koppektuposka YK-42 | YK-4.1VY-1

crpareru. IToBbIIICHNE YK-4.2 3-1

MIPOU3BOAUTEIILHOCTH. YK-4.2 V-1

Tema 6. Mestcoynapoonoe 14 10 24 | VK-4.1, | YK4.13-1 I'p.n. T. HUu.n
COmpyoHu4ecmeo. VK-42 | VK-4.1VY-1

V4acTre B MEXIyHAPOIHBIX YK-4.23-1

MEPOIPUATHSX, BBICTYIUIEHUE C YK-4.2 V-1

JIOKJIaJIaMH Ha MEKTyHapOIHBIX

KOHrpeccax. Y CTaHOBJICHUE

MapTHEPCTBA.

Koumakmmuas paboma no npomesrcymourotl - -2 2 - - - - -
ammecmayuu (Kamm)

Koncynomayus nepeo sxzamenom (K3) - -2 - - - - -
Koumaxmuas paboma no npomedsicymounou - -2 - - - - -
ammecmayuu 6 nepuod OK3. ceccuu /ceccuu

3ao0unuxos (Kammoxk)

Camocmosmenvras paboma 8 nepuoo 3K3. - 32/- 32 - - - - -
ceccuu (CPax)

Hmozo 82 92/6 180 X X X X X




Jtanbl (OPMHUPOBAHUSA U KPUTEPUH OLEHUBAHUS C(POPMHPOBAHHOCTH KOMIIETEHUIM I
AJIs1 00y4aKOIIUXCH 0YHO-32049HOH (POPMBI 00yUeHHS

Tabmuma 3.2
HaunmenoBaHnue pasjesia, TeMbl
Ne i/ TpyaoeMKoCTb, aKageMHYeCKHe Yachl @
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Cemectp 5
1. Tema 1. [Jenosoit cmuiv oowenus. - 4 - - 20 24 | VK41, | YK4.13-1 0. T. -
Otuka aenoBoro obmenus. JlenoBas VK-4.2 | VK-4.1V-1
KoMMyHHUKarus. O(uiuansHo-1e10Bas VK-4.1V-2
TICEMEHHAs Pedb. DIeKTPOHHAS YK-4.2 3-1
J€I0Bass KOMMYHHUKAIs. YK-4.2V-1
2. Tema 2. Ynpasnenue opeanuzayueil. - 4 - - 20 24 | VK41, | YK-4.13-1 0. T. -
OpranuzanoHHoe J1uepcTBo. Taitm VK-4.2, | YK-4.1 V-1
MEHE/DKMEHT U OpraHu3anus Tpyaa. HK-1.1 VK—:% 3-1
CTpyKTypa opraHu3aliiu. YK-4.2'V-1
PYRIYPAOP IIK-1.1 V-4
3. Tema 3. Komanonasn paboma. - 4 - - 20 24 | VYK-4.1, | YK-4.13-1 I'p.a. K/p -
Co3nanue 3(h(HheKTUBHBIX KOMaH/I. VK-4.2 | YK-4.1 V-1
Pa3BuTHe TUAEPCKUX KAa4eCTB. YK-4.2 3-1
ITocTpoeHre KOMMYHHMKAIUU U YK-4.2V-1
KYJbTYpbl OOPaTHOM CBSI3H.

Cemectp 6




Tema 4. Ilocmpoenue - 4 - - 20 24 | YK-4.1, | YK-4.13-1 0. K/p
63AUMOOMHOULEHUIL C KTUCHMAMU. VK-42 | VK-4.1V-1
KnuentoopuentupoBanHocts. Pabora YK-4.2 3-1

¢ ’ka;t00amMu KJIUEHTOB. TeXHUKH YK-4.2 V-1

TIPYBJICUCHUS] KIIMEHTOB

Tema 5. Ynpaenenue kpuzucom - 4 - - 20 24 | VK-4.1, | YK4.13-1 0. T.
SWAT-anamms3. KoppexktupoBka VK-42 | VK-4.1V-1

crparerun. [ToBplueHne YK-4.2 3-1
MIPOU3BOAUTEIHHOCTH. YK-4.2V-1

Tema 6. Meotcoynapoonoe - 4 - - 18 22 | VK-4.1, | YK-4.13-1 I'p.n. T.
COmpyoHu4ecmeo. VK-42 | VK-4.1VY-1

V4acTre B MEXIyHAPOIHBIX YK-4.2 3-1

MEpONPUATHSIX, BBICTYINICHUE C YK-4.2V-1

JIOKJIaaMH Ha MEXTyHAPOTHBIX

KOHrpeccax. Y CTaHOBJICHUE

MapTHEPCTBA.

Koumakmmuas paboma no npomesrcymourotl - - - - -2 2 - - - -
ammecmayuu (Kamm)

Koncynomayus nepeo sxzamenom (K3) - - - - -2 - - - -
Koumaxmuas paboma no npomedsicymounou - - - - -2 - - - -
ammecmayuu 6 nepuoé 3K3. ceccuu / ceccuu

3ao0unuxos (Kammoxk)

Camocmosmenvras paboma 8 nepuoo 3K3. - - - - 32/- 32 - - - -
ceccuu (CPax)

Hmozo - 24 | - - 150/6 180 X X X X X

@opmMbl y4eOHBbIX 32]aHUIT HA AYTUTOPHBIX 3aAHATHSAX:

Ompoc (O)

I'pynnosas nquckyccus (I'p.a.)
@opMbI TeKYIIEr0 KOHTPOJIS:
Tecr (T)

Kontponbnsie padotsr (K/p)

DopMbl 3aJaHUH JJI TBOPYECKOI0 peTHHIA:

WunuBuayansHblil ¥ rpynnosoi npoekt (Mu.o., I'p.m.)

Occe/moknan (3., J1.)
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III. YYHEBHO-METOAUYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHHUE JUCIUITJINHBbI

PEKOMEHAYEMAS JIMTEPATYPA

OcHoBHas JuTepaTypa:
1. Augpocosa, N.I'., [lenoBoi aHTTUHCKHUIN S3BIK NI 9KOHOMHUCTOB UM MEHeKepoB: yueonuk / W.T.

AnppocoBa. — Mocksa: KnoPyc, 2022. — 309 c. — ISBN 978-5-406-09312-2. — URL:
https://book.ru/book/942848
2. AHrnmiickuii s3pIK A7 SKoHomucTOB: yueOHuk / E.H. Mamora, H.B. BaBanoga, I'.H.

Kynpusinosa, WU.B. Ilymnosa; noxn pea. E.H. Mamwora. - 2-e usa., nepepab. u jom. - Mocksa:
OJIMHTA, 2021. - 320 c. - ISBN 978-5-9765-4497-0. - Tekct: 31neKTpOHHBIN. — Pexum gocryna
https://znanium.com/read?id=395085

3. Xamunosa, JI.A. English for students of economics = AHrIuiickuil S3BIK AN CTYICHTOB-
skoHOMUCTOB: y4yeOHuk / JI.A. XamuioBa. — 4-¢ uzn., nepepad. u mon. — Mocka: ®OPYM:
NHOPA-M, 2020. — 383 c¢. — (Cpennee npodeccuonanbnoe odpazoBanue). - ISBN 978-5-00091-
162-4. - TexcT: 3neKTpoHHBINH. — Pesxum poctyna:

https://znanium.com/read?id=350958

JdomosHuTeIbHAA JUTEPATypa:

1. AHrIudCKHMA S3BIK B CHUTYyalHMSIX TIOBCEIHEBHOTO JEJIOBOTO OOmIeHMs: yueO. mocodome / 3.B.
ManbkoBckas. — Mocksa : UTHOPA-M, 2019. — 223 ¢. — (Bricmiee oOpa3oBanue: bakanaBpuar). -
ISBN 978-5-16-005065-2 (print); ISBN 978-5-16-105422-2 (online). - TekcT: 3IeKTpOHHBIN. - Pexxum
nocrtymna: https://znanium.com/read?id=330261

2. Kapmniosa, T.A., JlenoBoii anrnuiickuii si3b1k: yueonoe mocodue / T.A. Kapnora, A.C. BockoBckas, E.
C. 3akuposa, JI. II. Hunenko. — MockBa: KuoPyc, 2022. — 165 ¢. — ISBN 978-5-406-09446-4. —
URL.: https://book.ru/book/943115

3. Kimumona, WN.U., [lenoBoit anrnuiickuii s3bik: yueOHuk / M.M. Kimmumosa, A.FO. Iupoxux, [I.I.
BacnOueBa. — Mocksa: KunoPyc, 2022. — 273 c¢. — ISBN 978-5-406-09416-7. — URL:
https://book.ru/book/943095

4. Tpubynckas, C. A. IIpodeccrnoHaabHBIN aHTIUHACKHUIN S3BIK 1711 SKOHOMHUCTOB: y4eOHOe mocodue /
C. A. Tpubynckas. - Mocksa: PUO Poccuiickoii TamoxxenHoi akagemuu, 2019. - 138 c. - ISBN 978-5-
9590-1061-4. - TeKCT: 3AEKTPOHHBIN. — Pe3KUM I0OCTyMa: Mo MOJIUCKE.
https://znanium.com/read?id=388496

5. Xapuenko, M.I"., Aarnuiickuii s3b1k. Y4eOHOE mocobue 1mo GopMHUpPOBAHHUIO TPAKTUIECKUX HABBIKOB
BEJICHUS JIeN0BOM mepenucku: ydeOHoe mocobue / M.I'. Xapuenko, E.b. ManaxoBa. — Mocksa:
KnoPyc, 2021. — 140 c. — ISBN 978-5-406-07919-5. — URL: https://book.ru/book/93843 1

HOpMaTHBHI)Ie HpaBOBI)Ie )IOKyMeHTBI:
B paMKax H3YUYCHUA JUCHUIIIMHBI ((I/IHOCTpaHHBIﬁ SA3BIK HpO(bGCCI/IOHaJ'IBHOFO 06H_ICHI/IH» HE
HCIIOJIB3YIOTCA.

INEPEYEHb UTHO®OPMAIIMOHHO-CITPABOYHbBIX CUCTEM

1. http://www.consultant.ru - CnpaBouHo-nipaBoBas cucrema Koncynprant Ilmtoc;
2. http://www.garant.ru - CipaBo4HO-ipaBoBasi cuctema ["apaHr.

INEPEYEHD 2JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB

1. Hayunas snexrponHnas Oubnuoreka elibrary.ru https:/elibrary.ru/
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http://www.garant.xn--u-etb/
http://www.consultant.ru/
https://book.ru/book/938431
https://znanium.com/read?id=388496
https://book.ru/book/943095
https://book.ru/book/943115
https://znanium.com/read?id=330261
https://znanium.com/read?id=350958
https://znanium.com/read?id=395085
https://book.ru/book/942848

2. VYuuBepcuterckas 6ubnmuoreka online URL: http://biblioclub.ru/
3. OBC «Grebennikon URL: https://grebennikon.ru/

INIEPEYEHD ITPO®ECCHOHAJIBHBIX BA3 JTAHHBIX

1. https://research.wou.edu/com325_- MexayHapoaHas 6a3a JaHHBIX IO CTpaHaM U KyJbTypaM

MEPEYEHb PECYPCOB MTH®OPMAIIMOHHO-TEJTEKOMMYHHUKAITMOHHOM
CETHU "UHTEPHET", HEOBXO/IUMbIX IS OCBOEHUA AU CIHUITJIMHbI

https://www.bbc.co.uk - anexTponHbIe pecypchl BeO-calita BBC

https://www.euronews.net - 3JIeKTPOHHBIE PECYpPCHI BEO-caiiTa euronews.
https://www.parapal-online.co.uk/resources/essays - peKOMEHIAIIUN ¥ 00pa3Ilbl HAMMCAHUS ICCE
https://www.cambridge.org (CambridgeJournalsDigital Archive) - aneKTpoHHBII apXHB KypHAJIOB
https://www.englishclub.com — anrnuiickuii kiry0 B pexxuMe OHIalH (UIPbl, BUKTOPHHBI, (GOPYMBI,
YaThl, MaCTEP-KJIACCHI MPEIOAABATENICH - HOCUTEIICH SI3bIKA)

https://www.visuwords.com - rpa¢udeckuii CHHOHUIMUYECKHI CIOBaph Ha aHTJIUICKOM U
(bpaHITy3CKOM SI3BIKAX

NEPEYEHb UH®OPMALIMOHHBLIX TEXHOJIOT'MH, UCIHOJIb3YEMBIX
HPU OCYHIECTBJEHUU OBPA3ZOBATEJBHOI'O ITPOLHECCA 11O
JANCIUIIJIMHE, BKJIIOYASA HEPEYEHDb IHPOI'PAMMHOI'O
OBECHHEYEHMUSA

1. Onepanmonnas cucrema Microsoft Windows XP PRO

2. IMaket mpuknaaneix nporpamMm Microsoft Office Professional Plus 2007, 2010, 2013, 2016 (MS
Word, MS Excel, MS Power Point, MS Access)

3. AutuBupycnas nporpamma Kacnepckoro Kaspersky Endpoint Security ans 6usneca-PacimpeHHsiit
Rus Edition 250-499 Node

4. ITporpammHoe obecnieuenne ytunurta PeaZip Adobe Acrobat Reader DC

MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCIUIIJINHBI

Jucuunnuna « MHOCTpaHHBIN A3BIK IPO(ECcCCHOHATBHOTO OOIICHU» 00ecIeueHa:

0713 NPO6EOCHUA 3AHAMUIL 1IEKYUOHHO20 MUnA:

- yueOHOW ayauTopuel, 00OpYyIOBaHHOW ydeOHOW MeOeNblo, MYJbTHUMEIUWHBIMU CPEICTBAMHU
o0ydeHust Ui JEMOHCTPAIUN JICKITUH-TIPE3eHTaINH;

0J151 NPOBEOCHUA 3AHAMUI CEMUHAPCKO20 MUna (npaKkmuuecKue 3aHAmus):

- yueOHO# ayauTopueii, 000py10BaHHOHN y4eOHOH MeOenbio U TEXHUYECKUMU CPeACTBaMHU 00yUeHHs,
CIIy KallluMU JJIsl IPECTaBlIeHUs yueOHOM nHpopMalnu;

0J151 CAMOCHMOAMENbHOU PAdomol:

- TOMEIEHUEM [UIsl CaMOCTOSITENIbHOM paboOThl, OCHAIIEHHBIM KOMIIBIOTEPHOW TEXHUKOH C
BO3MOXXHOCTBIO TOAKIIOUEHHS K cetd «VHTepHeT» M obOecreueHHeM JI0CTyna K 3JIEKTPOHHOU
nH(}OPMAITMOHHO-00pa30BaTeIbHON cpesie Grrana.
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IV. METOJUYECKHUE YKA3AHMS JUISI OBYYAIOLUXCS MO
OCBOEHWIO JTUCHUTIAHBI

» Meronuveckne PEeKOMEHJAIMH 110 OPTaHHW3alWd WM BBITOJHEHHIO BHEAYIHTOPHON
CaMOCTOATEIBHON pabOTBHI.
» Mertoandeckue yKazaHusl O MOATOTOBKE U 0pOopMIICHUIO pedepaToB.

V. METOAUYECKHUE MATEPHAJIbL, ONPEAEJSIONUE HPOUENYPbI
OHEHUBAHUA 3HAHUU U YMEHUH, XAPAKTEPU3YIOIIHUX 3TAIbI
OOPMHUPOBAHUA KOMIIETEHIINU

Pe3ynbTaThl TEKyIIEro KOHTPOJISI W MPOMEKYTOUYHOM aTTecTaluu (HOPMHUPYIOT
PEUTHHTOBYIO OLIGHKY paboThl oOyuaromierocs. Pacnpenenenne OamioB mpu
bopMUPOBAHUM PEUTHUHTOBOM OIICHKM PAOOTHI OO0YYarOIIErocss OCYIIECTBISETCS B
coorBeTcTBUM C «llojokeHneM O pPEUTHHIOBOM CHCTEME OLICHKH YCIIEBAEMOCTU U
KauecTBa 3HAHUM CTYJEHTOB B MPOLIECCE OCBOCHUSI MUCHUILINHBI « THOCTpaHHBIN SI3bIK
npodeccroHanbHOTO O00IIeHUs» B (enepabHOM TOCYJIapCTBEHHOM OIOJIKETHOM
00pa3oBaTEILHOM YYPEKJICHUH BBICIIET0 oOpazoBaHus «PoCCHUCKHN SKOHOMHYECKUN
yHuBepcureT uMenu ['.B. [linexanosay.

Tabmuua 4
Buab pador MakcuMajJbHOE KOJIUYECTBO 0AJ1JI0B

BrimonHeHne yueOHbIX 3aJaHHi Ha ay IUTOPHBIX 20
3AHATHUIX

Texyumuil KOHTPOJIb 20
TBOpYECKUI PEUTUHT 20
[IpomexxyTouHast aTTecTanus (3auem/2K3amMeH) 40
NTOI'O 100

B cootBercTBuM ¢ Ilos10)k€HHEM O PEUTUHIOBOM CUCTEME OLIEHKH YCIIEBAEMOCTHU
UM KayecTBa 3HAHWM O0O0ydalIIuxcs «IpenojaaBarelib Kadeapbl, HEMOCPEICTBEHHO
BEIYIIUNA 3aHATUSL CO CTYJIEHYECKON Tpymmoil, 00s3aH NpouH(OPMHUPOBATH TPYIITY O
pacnpeneneHud PEUTHHIOBBIX Oa/IoB MO BCEM BHAaM pabOT Ha TEPBOM 3aHSATHHU
y4e0HOTO MOAYJIsS (CceMecTpa), KOJIMUeCTBE MOAYJeH o0 Y4eOHON AUCITUIUIMHE, CPOKaX
u ¢dopMax KOHTPOJIS MX OCBOCHHS, (popMe NMPOMEKYyTOUYHOM aTTecTaliy, CHUKCHUHU
0alJIoB 3a HECBOCBPEMEHHOE BBITIOJIHEHHE BBIJAHHBIX 3amaHuid. OOyuwaromuecs B
TEYCHUE Y4eOHOTO MOTYJIS (CceMecTpa) MOoMydaroT HHPOPMAIIHIO O TeKYIIEM KOJTUIECTBE
HaOpaHHBIX MO JUCHUILIUHE OAJIJIOB Yepe3 TUUYHBIN KaOMHET 00YyUYaroierocs.
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VI. OHEHOYHBbBIE MATEPHUAJIbBI 1JIA IPOBEAEHUSA TEKYIILEI'O
KOHTPOJISI U IPOMEXYTOUYHOM ATTECTALIUNA!

OneHouHble MaTepHalibl MO JUCHUIUIMHE pa3paboTaHbl B COOTBETCTBUU C
[TonoxennemM 00 OLIGHOYHBIX Marepuajgax B (GeaepalibHOM TOCYy/IapCTBEHHOM
OIOPKETHOM 00pa30BaTEIbHOM YUYPEXKJEHUU BbICIIEro oOpa3oBanus «Poccuiickuii
SKOHOMUYECKUU yHHBepcuteT uMeHu ['.B. [lnexanosay.

Ilepeuens 6onpocos k 3auemy (5 cemecmp):

1. Discuss the advantages and disadvantages of being a freelancer.

2. Describe the motivator factors.

3. What are the main causes of stress in the job? How would you combat stress?
4. Discuss the advantages and disadvantages of flexible working hours?

5. What is the importance of team building? Describe the stages if team life.

6. What are the criteria for quality in the organization you would like to work for?
7. What benefits are claimed for a merger and takeover?

8. How does a company produce new ideas?

9. What are the risks for an organization? How does it handle risks?

10. Describe the main assets of the company.

11.  What are the ethical issues of the company?

12. What factors should be taken into account when measuring the level of development of a
country?

13. Describe social responsibility issues in an organization.

14. Are you optimistic about the capacity of the planet for future growth?

15. How is knowledge shared in the organization?

16. Speak about forecasting and budgeting in corporate finance.

Ilepeuens 6onpocos k Ix3ameny (6 cemecmp):

1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of communication?
Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and stages
of entering overseas markets?

5. What is the image of Tod’s? What challenges have they faced entering new markets?

6. How can products be designed to be suitable for international markets?

7. 1Is business-to-business relationship important for doing business? Speak about networking events.
8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the key
to success?
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11. What are the essential qualities of a successful business? Give example of a successful business
and reasons for its success.

12. What can you say about such things as continuity, anticipation, contestation and mobility? What
are the possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their work and motivate
them.

14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?

18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of
her style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-working vary in different countries? How can business build a successful
team?

21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least 5
reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.
23. In which ways can a business raise finance, and what are the advantages and the disadvantages of
each one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

26. How are customer service requirements changing? How to train staff to deal with demanding
customers?

27. Give examples of different accidents in companies. What are the reasons, and what is the effect on
companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?
29. Give at least two examples of crises happened in different companies, how they deal with it and
what lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed in
business integration?

32. What do large companies have that smaller companies don’t? And, what values are transported
from smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

34. How can products be designed to be suitable for international markets?

Tecmoevie 3a0anusn k 3auemy (5 cemectp)

1. The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved;

b) eloquent;

C) responsive;

d) rambling.

2. I’d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant;

b) fluent;

15



¢) succinct;

d) sensitive;

3. It was very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive;

b) tactless;

¢) inhibited;

d) focused.

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate;

b) vague;

c¢) coherent;

d) emotional;

5. His responses were completely . I'learned nothing from them as there was no detail
at all.

a) vague;

b) inhibited;

¢) concise;

d) extrovert.

Tecmoesbie 3a0anus K IK3ameny (6 cemectp)

1.The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved;

b) eloquent;

C) responsive;

d) rambling.

2.I’d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant;

b) fluent;

¢) succinct;

d) sensitive.

3.1t was very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive;

b) tactless;

¢) inhibited;

d) focused.

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate;

b) vague;

c¢) coherent;

d) emotional.

5. His responses were completely . I'learned nothing from them as there was no detail
at all.

a) vague;

b) inhibited;

¢) concise;

d) extrovert.
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Tunoewvie mecmoegwie 3aoanus.

1. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing;

b) confusing;

¢) interrupting;

d) clarifying.

2. When it launched, Facebook was to students.

a) closed;

b) only available;

¢) marketed mostly.

3. Universities social media networks.

a) use;

b) fail to understand;

¢) discourage the use of;

4. Many business schools have their own intranet that they feel Facebook.
a) is much better than

b) could be replaced with

¢) competes with

5. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial

b) IT

¢) networking

Tunoevie keiicol:

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and
the Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately,
the organizers made many mistakes and the trip was not successful. This year, they will take another
group of students (aged 18-21) to the same area. They want to avoid the mistakes they made in the
past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.
3. Rank the problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Notes to the agenda
1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
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4. Make suggestions which will make the next trip more successful.
Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic 2

H&M: First Sweden then the World.

www.hm.com

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Visteras, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976. The
product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in 1980.
The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in more than
50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15 percent
every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and the
world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest chain,
Zara, is still relatively unknown in the United States but has a huge presence in Europe and other
markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in as
little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in the
next few years.

Imagine you are Karl-Johan Persson, H&M’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you 're already the world’s second-largest apparel retailer?

Ilpumepwr 6onpocoe ona onpoca:

Tema 1. Jle10BOM CTHJIb 001IEHUS
1. How to write emails in a formal and informal style?
2. How to introduce yourself at negotiations?
3. How to write a memo to all staff?
4. How to write a formal email with apologies?
5. How to write a formal email with requests?
Tema 2. YnpasiieHue opranuzanuei
1. What is perfect competition?
What factors can cause market changes?
3. Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they
act in the competitive environment?
4. What connects the world of competitive sport to competitive business?
5. Discuss the advantages and disadvantages of being a freelancer.
Tema 3. Komananas padora
1. What is STEEP analysis? Define its categories.
2. How do companies plan for the future?
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3. Define the Global consumer goods industry
4. What changes have happened during your lifetime in the way people shop for food?
5. Which STEEP factors are pushing sales up or down?
Tema 4. IlocTpoeHne B3aMMOOTHOILIEHUH € KJIMEHTAMHU
1. What role does DICE theory play in change management?
2. Which are DICE theory’s 4 core elements?
3. Define the 4 hard factors of Change Management.
4. Define the process of Project Management.
5. How is it linked to SMART business objectives? Why do projects generally fail?
Tema 5. YnpaB/jieHue Kpu3ucom
1. Explain the concept of 4Ps, as well later added 3Ps.
What do the 4Cs stand for? Compare 4Ps and 4Cs.
What are the benefits of selling On- & Offline?
What is brand identity and how does it work?
What 3 elements make the branding successful according to Mary Jo Hatch and Majken Shultz?

Nk WD

Ilpumepvr mem 2pynnoevix oucKyccuii:

Tema 1. JlesioBoii CTHJIL 001IEHUS
1. The importance of proper use of business etiquette.
2. Ways to make a good impression on partners.
3. Rules for preparing a public speech.
4. Etiquette of greetings and introductions.
5. Specifics of business communication with foreign partners.
6. Cultural gap.
Tema 2. YnpasieHue opranuzanuen
1. Describe the motivator factors.
2. What are the main causes of stress in the job? How would you combat stress?
3. Discuss the advantages and disadvantages of flexible working.
4. s business-to-business relationship important for doing business? Speak about networking
events.
5. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
Tema 3. Komangnas padora
1. What is the importance of team building? Describe the stages if team life.
2. What are the criteria for quality in the organization you would like to work for?
3. How does a company produce new ideas?
4. Speak about different theories and factors that make people satisfied with their work and
motivate them.
5. How have job priorities among employees have changed over the last 10 years?
Tema 4. IlocTpoeHne B3aMMOOTHOIIEHUH € KJIMEHTAMH
1. What are the main areas of business communication? Speak about internal and external ways of
communication.
2. What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.
3. Does technology make communication easier? Give examples.
4. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?
5. What is the image of Tod’s? What challenges have they faced entering new markets?
Tema S. YnpasjieHue KPpU3HCOM
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How can products be designed to be suitable for international markets?
Is business-to-business relationship important for doing business? Speak about networking
events.
3. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
4. What advice would you give to someone trying to develop business relationships in China?
5. What are the success factors relating to people, products, companies and countries? What is the
key to success?
Tema 6. Me:xxnyHapoaHoe COTPYAHHYECTBO
1. Define the process of raising finance from the point of view of business owner and from
investor.
2. In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.
3. Speak about the problems of raising finance from the “angel” networking clubs, bank finance
and venture capital funds.
4. Give the tips how to achieve customer satisfaction and how to reduce customer defection?
5. How are customer service requirements changing? How to train staff to deal with demanding
customers?

N —

Ilpumepovt munosvix 3a0anuil 011 KOHMPOAbHOU pAdOMbL:

Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).

5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% ¢--------- on any sales you make.

3. We have a f-------—- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below
approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) .....cu... , SO she
preferred 2) cooceeecnnns jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) .....ceeeeee than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) .cceveeeees family.

Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).
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3. The 7.30 train to London is always full of ............. (commuters/communers/committers).
4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).

5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , nhow it is a large multinational.

2. You will get a $800 salary plus 20% ¢-=------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , so she
preferred 2) coeeeeeneees jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) .....c.ce.. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice

and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ...c.ueeu.e. family.

Temamuka z2pynnoevix u UHOUGUOYAIbHBIX NPOEKMOB:

I'pynnoevie npoekmoi:
1. Categories of stocks and shares
2. Successful Company Employee Reward Systems
3. Organization Framework
4. Company Change Management Programs
5. Shareholders
6. Adoption and Implementation of ABC Accounting Method in Russia or in other countries
7. Socially Responsible Companies
Huouesuoyanvuvie npoekmaol:
1. STEEP Analysis of Global Companies
2. Designs for Cultivating Creative Thinking at work
3. Recent Multinational Mergers /outcomes/
4. Project Management Company Profile
5. Financial planning
6. Microfinance Institutions
7. SWOT Analysis of auditing companies in Russia

Temamuka rcce:

DddekTruBHOE yIIpaBieHNE

VYrpaBieHue 4el0BeUECKUMH pecypcamMmu
VYrpaBneHnue BpeMeHeM

VYnpasneHue 10X01aMu

Menemxment Opranu3anuu
®DuHaHCOBEIM MeHeIKMEHT

SR e
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10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.

© N vk w D

he

10.
11.
12.

MeHemKMEHT KOMMEPYECKON IESITENBHOCTH
MeHemKMEHT MPeNPUHUMATETBCKON TeITEIbHOCTH
YrpasiieHne THHOBAIIMOHHBIM OM3HECOM
DUHAHCOBBIE JOKYMEHTHI

Ayaut

Benuypnslil kKanuTain

MexnyHapoaHble KOMIIAHUU

Crapran busnec

DUHAHCOBBIE YCIYTH

Kareropun akuuii u obnuraruit

Maunslii u cpeguuit busnec

[IpenmyriecTBa U HEAOCTATKH COBPEMEHHOTO OM3HECA
busnec Ctparerun

HNuHoBannoHHbIE TEXHOJIOTHH B buszHece

Temamuka ooknaooe:

Konkypennus. CocTaBisitomine NOHATHE KOHKYPEHIINH.
Tunsl nepuBaTUBOB.

CocraBnieHue quarpamm CBsI3€il U KOHCIIEKTUPOBAHMUE.
Tennenunu Ousneca u Oynymee. STEEP anamm3
MupoBasi UHAYCTpUS U IT100aTBHBIA TOTPEOUTED.
[IpaBuna opopmiieHus TekcTa AJis ClIaiiIoB MPE3eHTALUN
Cucrema BO3Harpax/ieHusl B pOCCUMCKUX U MEXKAYHAPOJAHBIX KOMIAHUSIX.
Ponp puHAHCOBBIX (BIOUEPCOB HA OUPIKE.

[lepBbiit 1e10BOM KOHTAKT 1O email.

Teopus D. ne boHo.

Xemx (GOHIBI 1 HHBECTHIIMOHHBIE (DOH]IBI.

Omnucanue 6U3HeEC-TIpolecca.

TunoBasi CTpyKTypa 3a4€THOIO 3a1aHUS

MakcuMmanbHoe

HanMeHoBaHHe OIICHOYHOTO MaTepHaa
KOJINYECTBO 0aJIIOB

Bompoc 1 10

Bomnpoc 2 10

BrinosiHeHNE TECTOBOTO 3a1aHUS. 20

TunosBasi CTpyKTypa 3K3aMeHAIlMOHHOT0 OWJIeTa

MakcuMmanbHoe

HaumeHOBaHHE OIIEHOYHOTO MaTepHaia
KOJINYeCTBO 0aJIOB

Bompoc 1 10

Bomnpoc 2 10

BrinonHenye TeCTOBOrO 3agaHusl. 20

22



Iloka3aTesin U KPpUTEPHHU OLIEHUBAHNS IVIAHUPYEMbIX Pe3YJIbTATOB OCBOEHHMS] KOMIIETEHIIUI 1 Pe3yJIbTATOB

OﬁyquI/Iﬂ, IIIKaJIa OHCHUBaHUA

Tabmuua 5
HNupukatop
dopmupyemMble YpoBenb ocBoeHust
Ilkaja oueHUBaHUS poctxkennsi  |Kputepuu oneHMBaHUsA N
KOMIIeTeHIIUH KOMIeTeHIMit
KOMIIeTeHIINN
85-100 «OTJIMYHO»/ VK-4 YK-4.1 3HaeT BEPHO U B MOJTHOM 00beMe: HOPMBI IIpoaBuHyTHI
O0as10B «32YTEHO0» IIK-1 YK-4.2 [YCTHOW M IUCbMEHHOM peYH, IPUHSTHIE B
IK-1.1 npodeccroHanbHON cpee;

3aKoHoJaTenbcTBO Poccuiickoit denepanuu
0 OyXTajTepcKOM ydere, Hajorax u coopax,
Ay IUTOPCKOU JIEATEIIbHOCTH COLIMAIIbBHOM U
MEIUIIMHCKOM CTPaxOBaHHH, TIEHCHOHHOM
oOecrieueHnn; 0 MPOTUBOACHCTBUN
KOPPYNIUH X KOMMEPYECKOMY MOJKYILY, O
MOPSIIKE N3BATUS OyXTanTepeKuX
ITOKyMEHTOB, 00 OTBETCTBEHHOCTH 3a
HETIpe/ICTaBIICHNUE WIIH IIPEJICTaBICHHE
HEIOCTOBEPHOIM OTYETHOCTH; TAMOXKEHHOE,
TPyIOBOE, BAJIIOTHOE, OIOJKETHOE
3aKoHOAATeNbCTBO Poccuiickoil
Denepanun; 3aKOHOIATEIBECTBO
Poccuiickoii ®eneparu B chepe
IeSITeIFHOCTH 3KOHOMHYECKOTO CYyOBEKTa,
MEKIyHApOIHbIE CTaHAAPTHl (PMHAHCOBOM
OTYETHOCTH (B 3aBHCUMOCTH OT c(epbl

e TeTPHOCTH YKOHOMHYECKOT0 CyOBbeKTa);
COBPEMCHHBIC TEXHOJIOTUN
ABTOMAaTH3MPOBAHHONW 00PadOTKH
nH(bOpMaINH.

'YMeeT BepHO U B IIOJTHOM 00beMe:
BEIOMPATH CTHIIB OOIICHUS HA
rocyaapcTBeHHOM si3bike PD u
MHOCTPAHHOM SI3bIKE IPUMEHHUTENBHO K
CUTyalluu BSaHMOﬂeﬁCTBHH; NPUMEHATH
MHOCTPAHHBIN S3bIK HA YPOBHE,
HEOOXOANMOM H I0CTATOYHOM ISt
001eHns B PO eCCHOHATBHON CPeIE;
BECTH JICJIOBYIO IIEPEIHCKY Ha

roCyIapCTBEHHOM si3bIke PD w/mim
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MHOCTPaHHOM SI3bIKE; pa3padaThiBaTh
BHYTPEHHHE OpraHU3alMOHHO-
[PaCIopsAAUTEIIbHBIC JOKYMCHTBI, B TOM
YHCIIe CTaHapThI OyXraJTepCcKoro y4yera
SKOHOMHYECKOTO CyOBEKTa; ONPEAEIATh
(pa3pabatTbIBaTh) CIIOCOOBI BeJICHHUS OyXrai-
TepCKOro y4era U opMHUpOBaTh yUETHYIO
MOJUTHKY 9KO-HOMHYECKOTO CyOBEeKTa;
[paspadaTeIBaTh GOPMBI IEPBUYHBIX
[YIETHBIX JOKyMEHTOB, PETHCTPOB
OyXrajrepckoro yuera, popMbl
OyXraJTepcKoi ((hHHAHCOBOI) OTYCTHOCTH
1 COCTaBIIATH TpauK JOKyMEHTO000pOTa;
OpTraHU30BBIBATH AEIONPOU3BOJCTBO B
OyXTaJITepCKOH ciyxoe.

70 — 84
0aJITI0B

«xXopoo»/
«3aYTEHO»

YK-4
IK-1

YK-4.1
YK-4.2
MK-1.1

3HaeT ¢ He3HAYNTETLHBIMHA
3aMeYaHUsSIMHU:

HOPMBbI YCTHOW U IMCbMEHHOM peuH,
[PUHSTHIC B IPO(ECCHOHANIBHON Cpe/Ie;
3aKkoHOAaTensCTBO Poccuiickoit ®enepanuu
0 OyXTaiTepcKOM ydeTe, Halorax u coopax,
AyJIUTOPCKOM JeTeTbHOCTH COMAaIbHOM 1
MEIUIIMHCKOM CTPaxOBaHHH, TIEHCHOHHOM
oOecIieueHnu; o MPOTUBOICHCTBUN
KOpPYIIUH U KOMMEPYECKOMY MOJKYILY, O
MOPSAKE U3BATHS OyXTaNTepCKUX
ITOKyMEHTOB, 00 OTBETCTBEHHOCTH 32
HETIPEICTaBICHNE UM TPEICTABICHHE
HEIOCTOBEPHOI OTYETHOCTH; TAMOXKEHHOE,
TpyIOBOE, BAJIFOTHOE, OIOJKETHOE
3aKOHOIaTeILCTBO Poccuiickoi
Denepanui; 3aKOHOIATENECTBO
Poccuiickoii ®eneparyu B chepe
IesITeNIbHOCTA 9KOHOMHYECKOTO CYyOBeKTa,
MEXKIyHAPOIHbIE CTAHAAPTHI (PHHAHCOBOM
OTYETHOCTH (B 3aBUCUMOCTH OT c(hepbl

eI TENPHOCTH YKOHOMHYIECKOTO CYOBEKTa);
COBPEMEHHBIE TEXHOJIOTUH
AaBTOMATH3MPOBAHHOW 00padOTKH
mHpOpMAaLUH.

'YMeeT ¢ He3HAYUTEJIbHBIMHA

3aMeYaHUsIMM: BEIOUPATH CTUJIb OOIICHHUS

IloBBIIEHHBII
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Ha TOCYJIapCTBEHHOM si3bike PO u
MHOCTPAHHOM SI3bIKE IPUMEHHUTENBHO K
CUTyalluu BSaHMOﬂeﬁCTBHH; MPUMEHATDH
MHOCTPAHHBIN S3bIK HA YPOBHE,
HEOOXOANMOM M I0CTaTOYHOM ISt
001eHns B PO eCCHOHATBHON CPeIE;
BECTH JICJIOBYIO IIEPEIHCKY Ha
TOCYIapCTBECHHOM s3bIke PO n/mmm
MHOCTPaHHOM SI3bIKE; pa3padaThiBaTh
BHYTPEHHHE OpraHU3allMOHHO-
[PaCIopsAAUTEIIbHBIC JOKYMCHTBI, B TOM
YHCIIe CTaHIapThI OyXraJTepCcKoro y4yera
SKOHOMHYECKOTO CyOBEKTa; ONPEAEIATh
(pa3pabatbIBaTh) CIIOCOOHI BeICHHUS OyXrai-
TepCKOro y4era u opMHUpOBaTh yUETHYIO
MOJUTHKY 3KO-HOMHYECKOTO CyObEKTa;
paspadaTeIBaTh GOPMBI IEPBUYHBIX
[YIETHBIX JOKyMEHTOB, PETHCTPOB
OyXrajrepcKoro yuera, popMbl
OyXraJTepcKoi ((hPHHAHCOBOI) OTYCTHOCTH
1 COCTaBIIATH TpauK JOKyMEHTO000pOTa;
OpPTraHU30BBIBATH AEIONPOU3BOJCTBO B
OyXTaJTepCKOH ciyxoe.

50 - 69
0aJITI0B

«YAOBJIETBOP HTEJILHO»/
«3a4YTECHO»

YK-4
IK-1

YK-4.1
YK-4.2
MK-1.1

3HaeT Ha 6a30BOM yYpPOBHe, C OIIMOKAMM:
HOPMBI YCTHOM Y MUCBMEHHOH peyH,
MPUHATHIE B TPO(eCCHOHATFHOM cperie;
3akoHoAaTensCTBO Poccuiickoit @enepanuu
0 OyXTanTepckoM ydere, Haiorax u cobopax,
AyUTOPCKOH AEATEIbHOCTH COLMATBHOM 1
MEIUIIMHCKOM CTPaxOBaHHH, TEHCHOHHOM
oOecrieueHnn; 0 MPOTUBOACHCTBUN
KOPPYIIUHA U KOMMEPYECKOMY MOJKYITY, O
MOPSIIKE U3BATUS OyXTalTepCKUX
ITOKyMEHTOB, 00 OTBETCTBEHHOCTH 32
HeTpeACTaBIeHNE UM MIPEACTaBICHUE
HEIOCTOBEPHOI OTYETHOCTH; TAMOXKEHHOE,
TPYZOBOE, BAIFOTHOE, OI0/PKETHOE
3aKoHOJaTenbCcTBO Poccuiickon
Denepanun; 3aKOHOIATEIECTBO
Poccuiickoit ®enepariu B chepe
IMesITeIbHOCTH 3KOHOMHYECKOT0 CyOBeKTa,

MEKTYHAPOIHBIE CTAHAAPTHI (PHHAHCOBOI

ba3oBblii
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OTYETHOCTH (B 3aBUCUMOCTHU OT C(ephl
IesITeIbHOCTH 3KOHOMUYECKOTO CyOBEeKTa);
COBPEMEHHbBIE TEXHOJIOTUU
ABTOMaTHU3MPOBAHHOH 00pabOTKH
MH(pOPMALINH.

'YMeeT Ha 6a30BOM ypOBHe, ¢ OIIHOKaMH:
BEIOMPATH CTHIIB OOIICHUS HA
rocyaapcTBeHHOM s3bike PD u
MHOCTPAHHOM SI3bIKE IPUMEHHUTENBHO K
CUTYyallMy B3aUMOJICHCTBYSI; IPUMEHSTh
MHOCTPaHHBII S3bIK HA YPOBHE,
HE00XO0AUMOM U TOCTATOYHOM JUIs
oOmIeHns B Tpo(heCCHOHATBHOMN cpere;
BECTH JICJIOBYIO MIEPETIUCKY Ha
TOCYIapCTBEHHOM si3bIke PO w/mmm
MHOCTPAHHOM SI3bIKE; pa3padaThIBaTh
BHYTPEHHHE OpraHU3allMOHHO-
[pactops,TNTENIbHBIE JOKYMEHTHI, B TOM
YKCIIe CTaHaPThI OyXraJTepCcKOro y4yera
PKOHOMHYECKOT0 CyObEeKTa; ONPEACiTh
(pa3pabatTbIBaTh) CIIOCOOBI BEICHHUS OyXrai-
TepCKOro y4eTa U (popMHUPOBaATh YUETHYIO
MOJUTHKY 3KO-HOMHYECKOTO CyObEeKTa;
[pa3padaTeIBaTh (GOPMBI IEPBUIHBIX
YYETHBIX JOKYMEHTOB, PETUCTPOB
OyXrajTepcKoro yuera, opMbl
OyXrajuTepcKoi ((hPHHAHCOBOI) OTYCTHOCTH
M COCTaBIISTh IpaduK JOKYMEHTO000POTA;
OpPTaHU30BBIBATH AEIONPOU3BOJCTBO B
OyXTanTepCcKou ciryxoe.

MeHee 50
0aJL10B

«HEYI0BJIETBOPHTEIBLHOY/
«He 324YTeHO0»

YK-4
TK-1

YK-4.1
YK-4.2
IK-1.1

He 3HaeT Ha 6230BOM YPOBHeE: HOPMBI
YCTHOHM M TMCBMEHHOH peyH, IPHHATHIC B
mpodeccHoHaNbHON cpee;
3aKoHoAaTenbcTBO Poccuiickoit denepanuu
0 OyXraJTepckoM ydere, Hajorax u coopax,
ay TUTOPCKO 1eSTETBHOCTH COLMAIIBHOM U
MEIUIUHCKOM CTPaxOBAaHUU, IEHCUOHHOM
oOecrieueHnH; 0 MPOTUBOACHCTBUN
KOPPYIIIMH U KOMMEPYECKOMY MOJIKYILY, O
MOPSIIKE N3BATUS OyXTanTepcKuX
ITOKyMEHTOB, 00 OTBETCTBEHHOCTH 3a

HCOPCACTABJICHUC WJIN IMTPCACTABICHUC

Komnerenuumn He
copmMupoBaHbI

26



HEIOCTOBEPHOI OTYETHOCTH; TAMOXKEHHOE,
TpyIOBOE, BAJIOTHOE, OIOJKETHOE
3aKOHOAATENLCTBO Poccuiickoit
Denepanun; 3aKOHOIATENECTBO
Poccuiickoit @enepariu B chepe
INeATeIbHOCTH 9KOHOMUYECKOTo CyObeKTa,
MEXIyHapOIHbIe CTaHAAPThl (PUHAHCOBOW
OTYETHOCTH (B 3aBUCUMOCTH OT C(epbl
IMesITeIbHOCTH 3KOHOMUYECKOT0 CyObeKTa);
COBPEMEHHBIE TEXHOJIOTUH
ABTOMaTHU3MPOBAaHHOH 00pabOTKH
mHpOpMAaLUH.

He ymeeT Ha 6230BOM YpOBHe: - BEIOHPATh
CTWIIb OOIIEHNUS Ha TOCYJapCTBEHHOM SI3bIKE
P® 1 MHOCTPaHHOM SI3bIKE IPHMEHUTEIBLHO
K CHTyaLll B3aUMOJICHCTBUS; IPUMECHSTb
MHOCTPAHHBIH S3bIK Ha YPOBHE,
HEOOXOANMOM H JI0CTaTOYHOM ISt
oO1IeH s B TPo(eCCHOHAIBHON Cpee;
BECTH JICJIOBYIO MEPEMNHCKY Ha
TOCyIapCTBEHHOM s3b1ke PO n/mmm
MHOCTPaHHOM $I3BIKE; pa3padaThIBaTh
BHYTpPEHHHE OpPraHU3alliOHHO-
[pacIIOpsITUTENbHBIC JOKYMEHTBI, B TOM
YHCIIe CTaHIapThl OyXraJTepCcKoro y4yera
SKOHOMHYECKOTO CyOBEKTa; OIPEAEIATh
(pa3pabaTbIBaTh) CIIOCOOBI BEICHHS
OyXranrepckoro yuera u GopmMupoBarb
[YY4ETHYIO OJIUTUKY SKOHOMHYECKOTO
cyOBeKTa; pa3pabaTeiBaTh POPMEI
MEPBUYHBIX YYETHBIX JTOKYMEHTOB,
[PETHCTPOB OYyXTaJITEpPCKOro y4era, popMbl
OyXranTepcKoi ((PMHAHCOBOIT) OTYETHOCTH
M COCTaBIIATH Ipaduk JOKYMEHTO000POTA;
OpPraHMU30BbLIBATH JACJIONPOU3BOJACTBO B
OyXranrepckoi ciyxoe.
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1. eapb ¥ 320294 IUCHUILIMHBI:

Lenbto AUCUUTUTUHBL « M HOCMPAHHbILL A3bIK NPODECCUOHATLHO20 0OUJeHUS
ABIIIETCSl OBNaZieHHe OOYYaroIIMMUCS KOMMYHUKATHUBHOM KOMIIETECHIIMEH, KOTOpas B JalibHEHIIEeM
MO3BOJIUT TIOJB30BATHCS HMHOCTPAHHBIM SI3BIKOM B Pa3IMYHBIX 00JIACTAX MPO(HECCHOHATHLHOM
NEeSTeIbHOCTH, HAyYHOW W TPaKTUYECKOM paboTe, B OOLIEHHUH C JENOBBIMH MapTHEpPaMH, IS
caM000pa3oBaTeNbHBIX U JPYTUX LeNeH.

Hapsiny ¢ mpakTthyeckoil 1enpio, Kypc MHOCTPAHHOTO si3bIKa MPOGECCHOHATBHOTO OOIIECHUS
peanmzyeTr oOpa3oBaTeNbHbIC U BOCIIUTATEIBHBIC IIE]TH, CTIOCOOCTBYS

— PpacCIIMPEHHIO KPyro3opa CTYACHTOB,

— TOBBIIMIEHUIO OOIICH KYIbTYPBI U 00pa30BaHMsI,

— KYJbTYPBI MBILUICHUS JI€JI0BOTO OOIICHHUS,

— BOCHUTAHUIO TEPIUMOCTHU U YBaXKEHUS K JYXOBHBIM IIEHHOCTSIM JIPYTUX CTPAaH U HAPOJOB.

3amaun y4eOHON AUCITUIUTHHBI «HOCMPpaHHbLiL 361K NPOGECCUOHATbHO20 0OUIeHUSD):

— OBJIaJICHUE MHOSA3BIYHBIMU PEUEBHIMH YMEHHUSIMH YCTHOTO M THCHMEHHOTO OOIICHHUS,
TaKUMH KaK YTCHUE OPHUTHHAIBHOM JHMTEpaTyphl Pa3HbIX (YHKIIMOHAIBHBIX CTHJICH H KaHPOB,
yMEHHE IPUHUMATh y4acTue B O6ecesie TOBCEIHEBHOTO U MPO(ECCHOHAIBHOTO XapaKTepa, BhIpaxarh
OOIIMPHBIN peecTp KOMMYHHUKATHBHBIX HaMEPEHUH, BIa/IeTh OCHOBHBIMU BHJIaMHU MOHOJIOTHYECKOTO
BBICKA3bIBAHUS, COONIOMAasi MpaBWia PEUeBOTO JTHUKETa, M TOHMMATh HA CIIyX, BECTH JEIOBYIO
MIEPENUCKY Ha HHOCTPAHHOM SI3BIKE;

— 3HAHHE SA3BIKOBBIX CPEJICTB U (DOPMHUpPOBAHME aJCKBATHBIX UM SI3BIKOBBIX HABBHIKOB, B TAKUX
acrmeKTax Kak ()OHETHKA, JICKCUKA U TPAMMATHKA,

— yMEHHE I0JIb30BaThCs CJIOBAPHO-CIIPABOYHON JIUTEPATYPON HA HMHOCTPAHHOM SI3BIKE;

— 3HAHHWE HAIMOHATBHOW KYJBTYPBI, & TAaKXKe KYJbTYypbl OOIICHUS W BEJICHUS OW3HEca CTpaH
WU3y9aeMOTO SI3bIKa;

— YMEHHE BECTU CaMOCTOATENIbHBIN TBOPUECKHUM TTOUCK.

2. Copepskanue TUCHUILIMHBI:

I'D‘:[ HanmMeHoBaHue pa3/1esioB / TeM QUCHUNIITHHBI
S cemecTp

1. Tema 1. [lenoBoii CTHIb OOIICHUS

2. Tema 2. YpaBneHnue opranuszanueit

3. Tema 3. Komangnas paborta
6 cemecTp

4. Tewma 4. [TocTpoeHre B3aMMOOTHOIIEHUH C KITMEHTAaMU

5. Tema 5. YnpaBinenue Kpu3zucom

6. Tema 6. MexiyHapogHOE COTPYIHUYECTBO

TpyaroeMKOCTh JUCHUILJIMHBI cOCTaBJsieT S 3.e. / 180 1yacos.

dopma KOHTPOJIsS — 3auem (5 cemecmp), Ik3amen (6 cemecmp)

CocTaBuTe/Ib: K.QWION.H., TOIIEHT Kadeaphl OyXraaTepCcKoro yueTa U aHaJImM3a
Kpacnonapckoro ¢unuana POY um. I'.B. [Tnexanosa C.M. I'y3uekoBa
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