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I. OPTAHU3AIIMOHHO-METOJUYECKHAI PA3IEJ

IICJ'IL H 3aJa49Y1 OCBOCHHUA JUCIHUITIINHDBI

Lenbto AMCUUTITUHBL «HHOCMPAHHbLL A3bIK NPODECCUOHATILHO20 0OUWEHUS
SIBJIICTCS OBJIAJICHUE OOYYAIONIMMUCS KOMMYHUKATHBHOW KOMIIETEHIIMEH, KOTOpas B JaJTbHEUIIEM
MO3BOJIUT TOJIb30BATHCS HHOCTPAHHBIM S3BIKOM B Pa3jMYHBIX 00JacTsIX MpodeccnoHaIbHOMI
NEeSATeIbHOCTH, HAyYHOW W MpaKTUYecKoil pabore, B OOIMIEHWHM C JICNOBBIMH MapTHEpaMU, IS
caMo00pa30oBaTEeNbHbBIX U APYTUX L.

Hapsiny ¢ mpakTudeckod Menbio, KypC WHOCTPAHHOTO sI3bIKa MPO(ECCHOHATBHOTO OOIICHUs
peannzyeTr o0pa3oBaTeIbHbIe U BOCIIUTATEIbHbIE 1I€]TH, CIIOCOOCTBYS

— pacIIMPEHHIO KPyro3opa CTYAEHTOB,

— TOBBIIMICHUIO OOIIEH KyIbTYphl U 00pa30BaHMs,

— KYJIBTYPBI MBIIIUICHHS ICJIOBOTO OOIIECHNUS,

— BOCHHUTAHUIO TEPIUMOCTH M YBKEHUS K JYXOBHBIM IICHHOCTSM JIPYTUX CTPAaH U HAPOJIOB.

3amaun yaeOHOUM TUCIUTUTHHBIL «MHOCMPanHblil 361K NPOGECCUOHATLHO20 0OWEHUSD:

— OBJIaJICHHUE MHOS3BIYHBIMUA PEUEBBIMH YMEHUSIMU YCTHOTO U MUCHMEHHOTO OOIIEHUS, TAKUMHU
KaK YTCHHE OPUTMHAJIBHOW IUTEpaTypbl pPa3HBIX (PYHKIHMOHAIBHBIX CTUJICH W >KAaHPOB, yMEHHE
MPUHUMATh YydacThe B Oecele IMOBCEIHEBHOTO M TPOQPECCHOHAIBHOIO XapakTepa, BBIPAXKaTh
OOLIMPHBIN peecTp KOMMYHUKAaTUBHBIX HaMEepEHUH, BIaJeTh OCHOBHBIMH BHJAaMH MOHOJOTHYECKOTO
BBICKA3bIBAaHUA, COOJIO/as MpaBWja PEYEBOTO JTHKETA, M IOHMMATh Ha CIyX, BECTU JACIIOBYIO
MEPenucKy Ha HMHOCTPAHHOM SI3BIKE;

— 3HaHHE S3BIKOBBIX CPEJACTB U (hOPMHpPOBAHHE AJCKBATHBIX UM SI3LIKOBBIX HABBIKOB, B TaKHX
acrmekTax Kak ()OHEeTHKa, JIEKCHKa U TPaMMAaTHKa,

— YMEHHE I0JIb30BATHCSI CIIOBAPHO-CIIPABOYHON JIUTEPATYypOl HA HHOCTPAHHOM SI3BIKE;

— 3HaHHWE HAIMOHAJIBHOM KYJIBTYPHI, a TaKKe KYJIbTYpPhl OOIICHHUS W BeJIEHUs OuU3HEca CTpaH
M3Y4aeMOTO0 SI3bIKa;

— YMEHHE BECTH CaMOCTOSTEIbHbBIN TBOPUYECKHI MOUCK.

MecTo AUCHHMILVIMHBI B CTPYKTYpe 00pa30BaTe1bHOM NPOrpaMMbl
HucuunnuHa «/HOCTpaHHBIA  A3BIK  IPO(ECCHOHATBLHOTO  OOLIEHMS» OTHOCHUTCA K  YacTH,
¢dbopmMHUpyeMoii yuacTHUKaMU 00pa30BaTeNbHbIX OTHOIIECHUI.

O0bem IMCHMIJIMHBI M BUABI Y4e0HOH padoThI

Tabmuna 1
Bcero yacoB no ¢gopmam o0yueHust
IToxa3aTenu 00bemMa TUCHUIITHHBI
ouHas \ 3a04Han
OO0beM TUCHMITIMHBI B 3a4€THBIX €IMHHUIIAX S3ET
O0BeM QUCIHUIUIMHEI B aKaJl.yacax 180
[IpomexyTouHas aTTecTalus: 3UMHSISI CECCUsl —
dopma 5 cemecTp — 3auer 3auer
6 cemecTp — dK3aMeH JIETHSISL CECCHST —
JK3aMeH
KonrakTHas padora ody4yarommxcs ¢ 88 14
npenoaasareneM (Konrakr. yacel), Bcero:
1. Aynutopnas pabota (Aya.), akaj. yacoB 82 3
BCEro, B TOM YHCIIE:




® JICKIIUU - -
® [IPAKTUYCCKUEC 3aHATHUS 82 8
e ;1a0OpaTOpHBIC 3aHATHUS - -
B TOM YHCJIC TPAKTUYECKAs MOATOTOBKA -
2. UnanuBuayansabie KoHCyabTanuu (MK) -
3. KonrakTHas paboTa o mpomMexyTo4HOM 5
arrectaruu (Karr)
4. Koncynpranus nepen 3x3ameHom (K9) 2
5. KoHrakTHas paboTa o mpoMeKyTOuHOU
aTTecTalliy B IEPUOJ IK3. CECCUU / CECCUU 2
3a0uyHUKOB (KaTTaK)
Camocrositesnnas padora (CP), Bcero: 92 166
B TOM YHUCJIC:
®  CaMOCTOsTeNIbHAs paboTa B MEPUOJT IK3. 30 7
ceccun (CPak)
e camocrosTenbHas padbota B cemectpe (CPc) 60 159
e nszyyenue S0P -
® u3yucHHE OHJIAIH-KypCca WM €ro 4acTh -
®  BBINIOJHEHUE HHIUBUyaTbHOTO WU )
TPYIIIOBOTO IIPOEKTA
® Ipyrue BHUJIbI 60 159

IlepedyeHb IUIAHUPYEMBIX Pe3yJbTATOB 00y4YeHUS MO M CHUIIMHE

Tabmuna 2
dopmMupyemsbie Nuaukaropsl foctukenuss | Pesyiabtarsl 00yueHusi (3HaHUA,
KOMIIeTeHIIUH KOMIIeTeHIUH YMeHMUSs)
(ko1 M HAUMEHOBAaHHE (Kox M HAUMEHOBAaHHE
KOMIICTCHIIHH) HHIMKATOPA)
YK-4. Cnocoben YK-4.2. Bener nenoByo YK-4.2. 3-1. 3Haer HOpPMHI

OCYIIECTBIISITh JIETIOBYIO
KOMMYHHKAIIUIO B YCTHOM 1
MMCbMEHHON (hopmax Ha
rOCYJJapCTBEHHOM SI3BIKE
Poccuiickoit ®enepanuu u
MHOCTPaHHOM(BIX) SI3bIKE(ax)

IIEPENUCKY Ha
rOCyJIapCTBEHHOM s13blke PO
1 UHOCTPAHHOM(-bIX) I3BIKAX

MUCbMEHHOW peuu, TNpPUHATHIE B
npodeccuoHaIbHOMN cpefie.

YK-4.2. VY-1. ¥Ymeer BectH
JIETIOBYIO MIEPEIUCKY Ha
roCcyJIapCTBEHHOM si3bike PD n/mmm
WHOCTPAHHOM SI3BIKE.

IIK-5. Cnocoben IK-5.1. OcymecTBusier IIK-5.1. 3-1. 3uaer OCHOBEI
OCYIIIECTBIISATH MIPOBEJICHUE BCTPEY, MEXKIMYHOCTHOTO ¥ JEJIOBOTO
B3aHUMO/ICHCTBHE C MIEPETOBOPOB U MPE3EHTAINI | OOIIeHuUs, MIEpPETOBOPOB,
MOTPEOUTEIIAMHU U MPOYKIINH U YCITYT KOH(DITUKTOJIOTHH, COIHATILHO-
3aMHTEPECOBAHHBIMH MPEANPUATHS TUTAHUS KYJIbTYPHBIX HOPM OumsHec-
CTOPOHAMU MOTPEOUTEIISAM, TTAPTHEPAM U | KOMMYHUKAIIMA Ha TMPEATPHUATHIX

3aNMHTCPCCOBAHHBIM CTOPOHAM

IIMTaHUA




dopmMupyemblie HNuaukaropsl noctukenusi | Pedyabrarsl 00ydyeHnusi (3HAHUA,
KOMIIETeHIIH U KOMIIeTeH I YMeHHUA)
(ko 1 HAUMeHOBaHHe (ko 1 HAUMEeHOBaHHe
KOMIIETeHIMH) HHIUKATOPA)
IIK-5.1. y-1. YMmeer
OCYIIECTBIISATh MIPOBE/ICHHE

JICTIOBBIX BCTPEY C COOJIIOIECHHEM
MPOTOKOJIA M 3THUKETa C YYETOM
HAIIMOHAJIBHBIX M KOPIOPATHBHBIX
ocobeHHOCTEH CcOOECETHNKOB B
UHTYCTPHH 0O0IECTBEHHOIO
IINTAHUSL




1. COAEP KAHUE IUCIUITJINHBI

Jrtansl GOpMHPOBAHHSA M KPUTEPHH OLICHUBAHHUSA C()OPMHUPOBAHHOCTH KoMuieTeHunii OPO

Tabmuua 3.1

prﬂoeMKOCTb, AKaJCMHYECCKHE YacChbl
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CemecTp 5
1. | Tema 1. [lenosoui cmunv obwerus. - 14 - - 10 24 | VK-4.2 | VK-4.23-2. 0. T. .
DTHka aenoBoro obieHus. Jlenosas YK-4.2'Y-2
koMMyHHKaIus. OdunnaabHo-aenoBas
MUCbMEHHAsT  pPedb.  DJICKTPOHHAas
JIeNI0Basi KOMMYHUKAIIHS.
2. | Tema 2. Vnpasnenue opeanuzayuetl. - 14 - - 10 24 | YK-42, | YK-4.23-2. 0. T. Un.n
OpraHu3anoHHoe JTHAepCTBO. Taiim [K-5.1 | VK-4.2V-2
MEHE/DKMEHT W OpTaHu3alus Tpy/a. I1K-5.1 3-1
CtpyKTypa opraHu3anuu. [IK-5.1¥-1
3. | Tema 3. Komanouas paboma. - 12 - - 10 22 | VK-42 | VK-4.23-2 I'p.x. K/p Un.n
Cosganne  S(QQPEKTUBHBIX  KOMaH]I. VK-4.2VY-2
PazButne JTUICPCKUAX Ka4yecCTB.
[Toctpoenue KOMMYHHKAITHH u
KYJIbTYpPbl OOpPaTHOI CBSI3H.




Cemectp 6

Tema 4. Ilocmpoenue 14 10 24 VK-4.2 | YK-4.2 3-2. 0. K/p I'p.n
63AUMOOMHOWEHUTL C KIUCHMAMU. YK-4.2V-2

KinuenroopuentupoBannocts. Pabota

c kamoOaMH KIMEHTOB. TeXHUKHU

MIPUBJICUCHUS KIIMEHTOB

Tewma 5. Vnpaenenue kpuzucom 14 10 24 | YK-4.2 | VK-4.23-2. 0. T. 3.
SWAT-ananus. Koppektuposka VK-42V-2

CTpaTEerumu. [ToBbiIEHNE

MIPOM3BOIUTEIIBHOCTH.

Tema 6. Meowcoynapoonoe 14 10 24 YK-4.2 | YK-4.23-2. I'p.o. T. J50: 818
compyOHU4ecmeo. VK-42V-2

Ydactue B MEXTyHAPOHBIX

MEPOTIPHUATHSIX, BBICTYIUICHUE c

JIOKJIaJiaMd  Ha  MEKIYHApPOJIHBIX

KOHTI'peccax. YcraHnoBnenue

MapTHEPCTBA.

Konmaxmmnas paboma no - 2 2 - - - - -
NPOMENCYMOYHOU ammecmayuu

(Kamm)

Kouncynomayus nepeo sxsamenom (K3) - 2 - - - - -
Konmaxmnas paboma no - 12 - - - - -
NPOMENCYMOYHOU — ammecmayuu 8

nepuoo 9Kk3. ceccuu / ceccuu 3a0YHUKO8

(Kammosk)

Camocmosmenvhas paboma 6 nepuoo - 132 32 - - - - -
ak3. ceccuu (CPak)

Hmozo 82 92/6 180 X X X X X




Jrtanbl GOpMHPOBAHMA M KPUTEPHH OLIECHUBAHMA chOPMHUPOBAHHOCTH KoMneTeHuilt 3O

Tabmnuua 3.2

prﬂoeMKOCTb, AKaACMHYECCKHUE YacChbl
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1. | Tema 1. [lenosoui cmunv obwerus. - 2 - - 28 30 VK-4.2 | YK-4.2 3-2. 0. T. .
DTHka aenoBoro obieHus. Jlenosas YK-4.2'Y-2
KoMMyHHKaIus. OpuimanbHO-1en0Bas
MUCbMEHHAsT  pPedb.  DJICKTPOHHAas
JIeTI0Basi KOMMYHHKAITHSL.
2. | Tema 2. Vnpasnenue opeanuzayuetl. - 1 - - 27 28 | YK-4.2, | YK-4.23-2. 0. T. Un.n
OpraHu3anuoHHoe JTHAepcTBO. Taiim [IK-51 | VK-4.2V-2
MEHE/DKMEHT W OpTaHu3alus Tpy/a. I1K-5.1 3-1
CrpyKTypa opraHu3anuu. [IK-5.1Y-1
3. | Tema 3. Komanouas paboma. - 1 - - 26 27 VK-4.2 | VK-4.2 3-2. I'p.no. K/p HUu.m
Coznanue  SGQEKTUBHBIX ~ KOMAHI. YK-4.2V-2
PazButne JTUICPCKUAX Ka4ecTB.
[Toctpoenue KOMMYHHKAIHH u
KYJIbTYpPbl OOpPaTHOM CBSI3U.
4, TeMma 4, Ilocmpoenue 1 - - 26 27 VK-4.2 | YK-4.2 3-2. 0. K/p I'p.n
63AUMOOMHOWEHUL C KITUCHMAMU. VK-4.2V-2
KnuentoopuentupoBannoctsb. PabGoTa
c kamo0aMH KIMEHTOB. TeXHUKH
MIPUBJICUCHUS KIIMEHTOB




Tema 5. Vnpaenenue kpuzucom 26 27 | YK-4.2 | VK-4.23-2. 0. 3.
SWAT-ananus. Koppektuposka VK-4.2V-2

CTpaTerumu. [ToBbiIEHNE

MIPOM3BOIUTEIHHOCTH.

Tema 6. Meswcoynapoonoe 26 28 | VYK-4.2 | VK-4.23-2. Ip.n. Wn.n
CcoOmpyOHUYeCmao0. YK-4.2V-2

VYyactue B MEKyHAPOAHBIX

MEPOIPHUATHSIX, BBICTYILICHHE c

JOKJIaJaMl  Ha  MEXKIYyHapOJHBIX

KOHTpeccax. YcTaHoBneHue

[apTHEPCTBA.

Hmozo 159 167 - - - -

dopMbl Y4eOHBIX 3aJJaHUHN HA Ay TUTOPHBIX 3aHATHUSX:

Ompoc (0O.)
I'pynnosas auckyccus (I'p.x.)

@OpMBI TEKYILIETO KOHTPOJIS:
Tecr (T.)

KonTtpomnshsie padots! (K/p)
JlenoBas urpa (/1.1.)

Keiic (K.)

DopMbI 3a1aHUN I TBOPUYECKOTO PEUTHUHTA:
NnauBuayanbHbiil u/wm rpynnoBoit npoext (Uu.m./I'p.i.)

Occe/moxknan (3., 11.)

10




I1l. YHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JJUCIIUIIJINHBbI

PEKOMEHAYEMAS JIMTEPATYPA

OcHoBHasi 1MTEpaTypa

. ManbkoBckas, 3. B. JlenoBoil aHTIUHCKUN SI3BIK: YCKOPEHHBIA Kypc : yueOHoe mocobue / 3.B.
ManbkoBckas. — MockBa : UTHOPA-M, 2024. — 160 c. — (Briciiee o6pa3oBanue). - ISBN 978-5-
16-019169-0. - Tekcr : anekTpoHHbIH. — Pexxum noctyna: https://znanium.ru/read?id=433345

. Business English for students of economics = JlenoBoli aHTIMHACKUI IS CTYACHTOB-DKOHOMHCTOB :
yueOHoe nocobue / B.M. I'epacumoB, O.A. I'muBenkoBa, H.A. I'yauna [u np.] ; mox oo6mr. pex. M.H.
MakeeBoil. — 2-e¢ u3zg. — Mocksa : DOPYM : UHOPA-M, 2023. — 183 ¢. - ISBN 978-5-00091-116-
7. - Tekcr : anektponHsid. - URL: https://znanium.ru/catalog/product/2110927 (mata oOparieHwus:
26.06.2025). — PexxumM JOCTYyIIA: 11O TOAIHKCKE.

. Kamaes, A. A. OcHoBbI aenoBoro anrimickoro si3pika = The ABC of business English : yueOnuk st
Hes3bIKOBBIX BY30B / A. A. Kamaes. - 5-e uzn., ucnp. - Mocksa : ®JIMHTA, 2025. - 216 c. - ISBN
978-5-9765-5521-1. - Tekcer : anekrponnsiii. - URL: https://znanium.ru/catalog/product/2191472 (nata
oOpamenusi: 26.06.2025). — Pexxum qoctyma: 1mo momucke.

JlonoiHMTE IbHAA JINTEPATYypa:

. ManbkoBckas, 3. B. AHITIUHCKUN SI3bIK B CUTYaI[UsIX MOBCEIHEBHOTO AEIOBOTO OOIICHUS : yueOHOe
nocobue / 3.B. ManbkoBckas. — Mocksa : UTHOPA-M, 2023. — 223. — (Bricmiee oOpa3oBaHue:
bakanaspuar). - ISBN 978-5-16-005065-2. - Tekct : osnekTpoHHbIM. — Pexum gocryma:
https://znanium.ru/read?id=422429
2. bopruukoBa, T. I'. JlenoBasi KOppecoHACHIIMS Ha aHTJIMACKOM si3bike. = Business Correspondence in

English : yae6noe nocobue / T. I'. boptaukosa, U. E. Uneuna, C. A. JIpuanas. - 2-e u3f., crep. - Mocksa :

@OJIMHTA, 2024. - 128 c. - ISBN 978-5-9765-4905-0. - Tekct : 31eKTpoHHBIA. — Pexum nocryma:

https://znanium.ru/read?id=442729

3. Apxunos, A. B. Business English / JlenoBoii anrnuiickuii : yueGHO-MeToanueckoe nocobue / A. B.

Apxunos, M. A. [Ipmwxenko, E. }O. KocTiokoBu4 ; MHHHUCTEpCTBO HayKM M BBICIIETO 0Opa3oBaHUs

Poccuiickoit  @epepannn, HanuoHanbHbIM — HCCIENOBAaTENbCKHM  MOCKOBCKHMIM  TOCYAapCTBEHHBIN

CTPOUTENIbHBIA YHHUBEPCHUTET, KadelIpa MHOCTPAHHBIX S3bIKOB W NPOQEecCHOHATbHON KOMMYHHKALUHU. -

MockBa : UsmarensctBo MUCHU - MI'CY, 2023. - 44 c. - ISBN 978-5-7264-3321-9. - Tekcr :

anekTpoHHbId. - URL: https://znanium.ru/catalog/product/2203321 (mara oOpamenusi: 26.06.2025). —

Pexxnm ocTyma: 1o noamnucke.

IHNEPEYEHb UTH®OPMAIIMOHHO-CITPABOYHBIX CUCTEM

1. CnpaBouHo-nipaBoBas cucrema KoncynsranT [linroc http://www.consultant.ru
2. CnpaBouHo-nipaBoBas cucrema ["apanthttps://www.garant.ru/

IHEPEYEHD 2JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB

1. 3bC «MTH®PA-M» http://znanium.com
2. Hayunas snextponnas 6udiuoreka elibrary.ru https://elibrary.ru/
3. YuuBepcuterckas oubmmoreka onlinehttp://biblioclub.ru/

IHNEPEYEHB ITPO®ECCUOHAJIBHbIX BA3 TJAHHBIX

1. Crangaptel u pernamentsl (DenepansbHOEe areHTCTBO MO TEXHUYECKOMY PETYIMPOBAHHUIO U
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https://znanium.ru/read?id=422429
https://znanium.ru/read?id=442729
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http://znanium.com/
https://elibrary.ru/defaultx.asp?
http://biblioclub.ru/

metposioruu Poccranaapt) http://www.gost.ru

Ilepeyennb pecypcoB HMH(pOPMALMOHHO-TEJIEKOMMYHHUKANMOHHON ceTn «/HTepHeT», HE00X0AMMBIX
JJISl OCBOCHMS THCHUIIIHHBI
1. CaiitT «KomnbroTepHas MoepKKa y4eOHO-METOANYECKOM ACATSILHOCTH (ritraiay http://vrgteu.ru

Iepeyens MHPOPMANMOHHBIX TEXHOJIOTHIA, NCMOJIb3yeMbIX NMPH OCYIIECTBJICHUH 00pPa30BaTEIbHOIO
npoiecca no AUCHUIUINHE, BKIIOYAs epedeHb MPOrpaMMHOro odecredeHnst

Onepanuonnas cucrema Windows 10 PRO

IMaket mpuxmagueix mporpamm Microsoft Office Professional Plus 2016 (MS Word, MS Excel, MS Power
Point, MS Access)

AntuBupycHas nporpamma Kacmepckoro Kaspersky Endpoint Security mis 6usHeca-Pacmupennsiii Rus
Edition 250-499 Node,

[Tporpammuoe obecrieuenue yrunuta PeaZip,

Adobe Acrobat Reader DC.

MaTepl/laJIbHO'TeXHI/I‘{eCK()e odecrneyeHue AUCHHUIIJIMHBI

Jucuunnuna «HOCTpaHHBIN A3BIK» OOecreueHa:

JUTSI IPOBEICHUS 3aHATUN JICKIIMOHHOTO TUTIA!

yueOHOW aynutopued, o0OpyAOBaHHOH y4eOHON MeOenblo, MYJIbTUMEIUHHBIMUA CpEeICTBAMU
oOydeHUs U1 IEMOHCTPAIMH JICKIIUH-TIPE3CHTAIIN;

JUIS IPOBEICHUS 3aHATUN CEMHUHAPCKOTO THMA (MIPAKTHUECKUE 3aHITUSA):

y4eOHOWM ayJAuTOpHEH, 000PYIOBAaHHON y4eOHOU MeOeNbi0 U TEXHHYSCKUMHU CPEJICTBAMU OOYYCHHUS,
CIy’)KalllUMU JJI TPeACTaBIeHUs y4yeOHON WMH(GOpMaIlMU: KOMIIBIOTEPOM C KOMIUJIEKTOM JIUIEH3UOHHOTO
MPOTrPaMMHOTO 00€CTIeUeHHUs, MPOEKTOPOM, FIKPAHOM, METUATOCKOM;

JUTSL CAMOCTOSITENIbHOM pabOTHhI:
MTOMENICHUEM JJISI CAMOCTOSTEIILHON paOOThl, OCHAIIIEHHBIM KOMITBIOTEPHON TEXHUKOW C BO3MOKHOCTBIO
nojakIoueHus k cetu «VMHTepHeT» u obecredeHreM JoCTyna K 3JIeKTPOHHON HHPOPMAIIHOHHO-
o0Opa3oBaTeNbHOM cpeie yHUBEpCUTETA.

IV. METOJJMYECKHUE YKA3AHUS JIJ1S1 OBYUYAIOLIMXCS IO OCBOEHUIO
JUCHMIIAHBI

> MeTO)II/I‘-IGCKI/Ie PEKOMEHOAIN N 110 opraHu3alnnun n BBIITOJIHEHHU IO BHanJIHTOpHOﬁ
CaMOCTOSITENIbHOU PabOTHI

» Meroanueckre yka3zaHus 10 MOATOTOBKE U 0hopMIIeHUIO pedepaToB

» IlonoxxeHne o peHTHHTOBON CHCTEME OIICHKU YCIIEBA€MOCTHU M Ka4eCTBa 3HAHHI CTY/ICHTOB

» Tlomoxxenne 00 yueOHO-MCCIIEOBATEBLCKOW PabOTe CTYIEHTOB

» Meroanueckoe mocoOue Mo BHITOTHEHUIO KOHTPOIBHOW paOOTHI.

» Meroauueckoe TIOCOOME 110 BBHINIOJHEHHIO TPAKTHYESCKHX pPabOT C  HCIOJIh30BAaHUEM
MHHOBAIIMOHHBIX TEXHOJIOTUI 00Y4YeHUS U OpTaHU3allui CaMOCTOATEIbHBIX PadOT.

V. METOAUYECKHUE MATEPHAJIBL, ONPEAEJISIIOINUE HPOLHENLY PbI
OLHEHUBAHWA 3HAHUW U YMEHWUU, XAPAKTEPU3YIOHIUX ITAIIbI
®OPMHUPOBAHHUSA KOMIIETEHIINUU

Pe3ynbrarhl TEKylIero KOHTPOJS W MPOMEXKYTOUHOM aTTecTauud (OpMHUPYIOT
PEUTHHTOBYIO OLIEHKY paboThl 0oOyuaromerocs. Pacnpenenenue 6amioB npu GoOpMUPOBAHUN
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PEUTHHIOBOM OIIEHKHM paboThl OOYy4aloUIerocsi OCYIIECTBISIETCS B COOTBETCTBUHU C
«IlonoxeHneM O pEUTHHTOBOW CHUCTEME OLEHKH YCIIEBAEMOCTH M KayecTBa 3HAHUU
CTYJIEHTOB B IPOLIECCE OCBOCHMS AUCHUIUIMHBI « MHOCTpaHHBIA SI3bIK MPO(HECCHOHATBHOTO
oOuieHus» B (perepaibHOM TOCYJapCTBEHHOM OIOKETHOM 00pa30BaTEIbHOM YUPEKICHUU
BbICIIero oOpa3zoBanusi «Poccuiickuii SKOHOMHUYECKHMH yHHBepcuteT wumeHun [.B.
IInexanoBa».

Tabnuma 4
Buabl pador MakcumajibHOe KOJIH4YeCTBO 0aJJI0B

BrimonHeHue yaeOHbIX 3ajaHui Ha ayJUTOPHBIX 20
3aHATHUAX

Texymuii KOHTPOJIb 20
TBopueckuil pedTHHT 20
ITpomexyrounast arrectanus (3auem/okzamen) 40
NTOTI'O 100

B cootrBercTBun ¢ [lon0K€HHMEM O PEUTHHTOBOW CHCTEME OLICHKH YCIIEBAEMOCTH U
KauecTBa 3HAHUM OOyYaroUIUMXcCsl «IpernojaBareib Kadeapbl, HEMOCPEACTBEHHO BEAYLIUI
3aHATHUS CO CTYJIEHYECKOM Tpynmnoi, o0sa3aH NporuH()OPMHUPOBATH IPYIITY O PACIPEACICHUH
PEUTUHTOBBIX Oa/JIOB MO BCEM BUJaM padOT Ha NEPBOM 3aHIATHH Y4E€OHOrO MOMAYJS
(cemecTpa), KOJTUYECTBE MOYJIEHN MO YUEOHON TUCHUILIMHE, CPOKAX U (popMax KOHTPOJIS UX
OCBOEHMS, (hOpME MPOMEKYTOUHOM aTTECTAlMU, CHKEHUH OAJIJIOB 3a HECBOEBPEMEHHOE
BBINIOJTHEHUE BBIIAHHBIX 3aAaHui. OOydyaroiuecss B TeUeHHE yueOHOro Moayis (cemectpa)
HOJy4YaroT HH(OPMALIMIO O TEKYIIEM KOJIMYeCTBE HAOpaHHBIX MO JUCIHUILIMHE OaJIJIOB Uuepe3
JIMYHBIN KaOUHET CTYIEHTa.

VI. OHEHOYHBIE MATEPHUAJIBI VIS TIPOBEAEHUSA TEKYIIEI'O
KOHTPOJIA 1 HIPOMEXYTOYHOU ATTECTAIIUA

OueHouyHble MaTepuaabl 1O JUCHUIUNIMHE pa3paO0TaHbl B COOTBETCTBUHM C
[TonoxenueM o ((oOHAE OLIEHOYHBIX MaTepuaioB B (enepantbHOM TrOCYJapCTBEHHOM
OIO/DKETHOM ~ 00pa30BaTEIbHOM — YUPEXKACHUM BhICIIEro oOpa3oBanus «Poccuiickmii
AKOHOMUYECKHUM YHUBepcuTeT umeHu ['.B. [Inexanosay.

Ilepeyenb BONpocoB K 3a4ety (5 cemecTp):

1. VcranoBineHue JenOBBIX KOHTAKTOB. [loHstne muddepeHnmanum JIeKCUKH 1o chepam
npuMmenenus. [lonstue 06 opuIanIbHO-1€I0BOM CTHIIE.

2. Bcrpeua c 6uzHecmeHoM. [lenoBast TeKCHKa: peiCcTaBlIeHNe, 3HAKOMCTBO.
OtukeTHble popMbl podeccuoHanbHOro oomeHus. O6CykIeHUe JeIOBBIX BOIIPOCOB.
BaxxHOCTb M3y4eHUs! HHOCTPaHHBIX A3bIKOB. KynbTypa U TpaJuluu CTpaHbl H3y4aeMOro S3bIKa.
[TnanupoBanue JHs.
Cewmbs. buorpadus kak xaHp opuuanIbHO-AETO0BOIO CTHIISL.
oM. KBaptupa. [lonarue o0 ycTOMUMBBIX CIOBOCOUYETAHUSX.

No ko

8. CmobOomHoe BpeMs. OIKCKypcus 1o Topoxy. OcMoTp mgocTompHMedaTebHOCTeH. Busl
Tpancropta. [ToHsTHE CBOOOIHBIX CIIOBOCOUYETAHUH.
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9. B pecropane. OcoOCHHOCTM W TpaAWIMK AHTIUHUCKOW KyxHHU. JIEKCHYECKHEe eIMHUIBI,
(bpaszeosornyeckue eAUHUIIBI.

10. IlonsTHE O Magekax UMEH CYIIECTBUTEIBHBIX. OOIIMIA MaiexK.

11. MecroumMenust (yka3aTelbHbIC, JIMYHBIE B HMMEHUTCIBHOM W OOBEKTHOM  MAaJeKe,
IIPUTSKATENbHBIE).

12. ®opwmsl rnarona. I'marox to be. ['maroun to have.

13. CrpykTypa npocToro npeanoxenus. KoMMyHUKaTUBHbIE TUIIBI PEATIOKECHUN. (TOPSIOK CIIOB).

14. TloBenurenbHOE HakJIOHEHHE. DOPMBI TOBETUTENHFHOTO HAKIIOHCHHUS.

15. Twumsl Bompocos.

16. Ilpocroe Heomnpeaenennoe Bpems. Present Simple.

17. TlpuTsHKaTeNNbHBIN NaIe)K UMEH CYIECTBUTEIbHBIX.

18. Aprtuxiu. HeonpeneneHHbIH apTHKIL (0OCOOCHHOCTH YIOTPEOICHUS, UCKITIOUCHUS).

19. Apruxmm. OnpeneneHHbId apTUKIh (0COOEHHOCTH YIOTPEOICHMS, NCKITFOUEHUS).

20. MHOXECTBEHHOE YMCIIO0 UMEH CYIIECTBUTEIHHBIX (OCOOCHHOCTH 00pa30BaHMs, UCKITIOUCHHUS ).

21. OOBEKTHBIN HaEXK JTUNYHBIX MECTOUMEHNI

22. HeompeneneHHble MECTOUMEHHS SOME U any.

23. KomudecTBeHHBIC puiiaraTelibHbie many, much, few, little.

24. Hapeuns much, little.

25. YucnurenbHbIe: KOJIMYCCTBEHHBIE.

26. YucnuTeabHbIC: MOPSIKOBEIE.

27. Koncrtpykuus there be B HacTosiIeM 1 IpoIIeaIIEM BpEMEHH.

28. Ocobennoctu ynorpebiaeHnus KOHCTpYKUuH there be.

29. MopanpHbIe IJIaroJIbl can, may, must.

30. OcobeHHOCTH YIIOTPEOICHUS MOIATBHBIX TJ1aroJioB.

31. IpsiMoe, KOCBEHHOE U MIPEIOKHOE JOMOTHEHHUS.

32. MecTo npsiMOro, KOCBEHHOTO U MPEAJIOKHOTO JOMOIHEHUS B MPeI0KEHUH.

33. IIpoctoe npouieniiee BpeMms.

34. OcoGeHHOCTH 00pa30BaHUs MPOCTOTO MPOIIEIINIEr0 BPEMEHH.

35. OcobeHHOCTH YNOTPEOIEHUS TPOCTOTO MPOIIEAIIETO BPEMEHH.

36. IIpoctoe Oymymiee Bpems. Future Simple.

37. OcobeHHOCTH 00pa30BaHuUs MPOCTOTO OYAYIIETO BPEMEHH.

38. OcoOeHHOCTH yIOTPEOISHHS TPOCTOTrO OYIYIIETO BPEMEHH.

39. Hacrosimee pnurensHoe Bpems. Present Continuous it BEIpakeHUs IEHCTBHIA B OyayIem.

40. Vmennble 6€3MUYHBIC TIPEITOKECHHUS.

41. Besnuunble riarossl to rain u to snow.

42. OcobeHHOCTH YNOTpeOIeHUs OE3MMYHBIX ri1aroiios to rain u to snow.

43. OO6CTOATENBCTBO 1€, BEIPAXKEHHOE HHPUHUTHBOM.

44. TlpunaToyHoe NpeIoKEHNEe BPEMEHH U YCIOBUSI.

45. OcobeHHOCTH yNOTpeOIeHNs MPUIATOYHBIX IPEJIOKEHUH BpeMEHH.

46. OcoOeHHOCTH 00pa30BaHUs MPUIATOYHBIX MTPEUIOKEHUH YCIOBHS.

47. OcobeHHOCTH YyNOTpeOIeHUs TPUIATOYHBIX MPEUI0KEHUN YCTIOBHSL.

48. YcIOBHBIE TIPEITIOKESHHS TIEPBOTO THUTIA.

49. Tlpuuactue Hacrosero Bpemenu (Present Participle).

50. Hacrosmee npogomkennoe Bpems (Present Continuous Tense).
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51. IMpuuactue npomemamero Bpemenu (Past Participle).

52. Hacrosmiee copepuiennoe Bpems (Present Perfect Tense).

53. OcobeHHOCTH 00pa30BaHUs HACTOSIIETO COBEPIICHHOTO BPEMEHH.

54. OcobeHHOCTH YyHOTPEOICHHUS HACTOSIIIETO COBEPIIEHHOTO BPEMEHHU.

55. Hacrosiuee coBeplieHHOE U MPOIIEIIIEE IPOCTOE BPEMS B CPABHEHHUU.

56. JlomonHUTENHHBIC TPUIATOYHBIC TIPEITIOKEHUS: OOIIHE CBEICHUSI.

57. JlomonHWTENbHBICE TPUAATOYHBIC TMPEAIOKEHUS, BBOJUMBIC COIO30M that W  COIO3HBIM
MECTOMMEHHEM what.

58. JlomonHuTENBHBIC IPUAATOYHBIC MPEIOKEHUS, BBOAUMbIE coro3amH if u whether.

Jlekcuka

1. CamompesenTanus.

2. Pabounii nenp OM3HECMeEHa.

Ilepeyens BonpocoB K 3k3ameny (6 cemecrtp):
[InanvpoBaHue AETOBOM MOE3/IKH.

Opranuzanys 1eJI0BOM MOE3AKHU.

JlenoBas moe3ika: MOKyIKa OUIETOB.

Bunsl pazmenienus B otene.

JenoBast moe3aka: OpOHUPOBAHUE OTEIIS.

Bunsl Tpancnopra.

Br160p Tpancnopra.

TaMo»eHHbBI U MaCHOPTHBIM KOHTPOJIb: PEUEBBIC KIIUIIIE.

©oN bk wDdPE

TamoxeHHBIN U MACIIOPTHBIN KOHTPOJIb: MPaBUiIa IPOXO0XKICHUS.
. JlenoBast moe3aka. PedyeBble KiuIle IO TEME.
. JlenoBas noesaka. [TpuGsiTue.
. HenoBas moe3aka. OThe3m.

[ = N SE T
w N PO

. Komannuposka. B asponopry.

[EEN
M~

. Komannuposka. [loe3nka mo xene3Hou 1opore.

[EEN
a1

. HenoBas nmoe3nka. B otene.

[EEN
(2]

. Iloe3nka Ha mpeanpusiTUe.

[EEN
~

OcmoTp GUpMBI.

. Buzbl pupm 1 4acTHBIX MpeIpUATHI.
Tumne! opranuzanuu OuzHeca.

. Buzpl opranu3annoHHbIX CTPYKTYP.

NN B
B O © ™

. YnpapneHue OU3HECOM.

N
N

. Ynpapnenue OuzHecom. PeueBbie kiuIie 1mno Teme.

N
w

. KomannupoBka: Ha 3aBoJ€.

N
D

. KomannupoBka. B ucneiTaTelbHOM LIEXE 3aBOJIA.

N
a1

. Konkypennus.

CIvsiHUS ¥ TIOTJIOIICHUSI.

. IIpoaBmxeHne ToBapoB.

. Mapxkerunrossrii komruieke (the four Ps of marketing).
CpezcTBa pacrpoCTpaHeHHs PEKIIaMBI.

WRNNN
O © ®J o

. MeTozbl pexiiambl.
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31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44,
45.
46.
47.
48.
49.
50.
51.

Pexnamuas kammnanus.

DJNEeKTPOHHAS KOMMEPIIHS.

3aKiItoYeHHE KOHTPAKTA.

OO0cyxaeHne yclIoBU KOHTPaKTa.

OO6cyxaeHne rapaHTHITHOTO CPOKa U CPOKOB MOCTaBKHU.

OOcyxeHrne CKUIKU.

BosBpartnbie u sMpaTnueckue MeCTOUMEHHS.

Ocobennoctu ynorpeOieHus: BO3BPAaTHBIX U SM(PAaTHIECKUX MECTOMMEHHA.
AbGcoimoTHas popMa IPUTSHKATEITBHBIX MECTOMMEHHIA.

OcoGenHoctu ynoTpeOieHust abCoOMOTHON POPMBI TPUTKATEIBHBIX MECTOUMEHHUH.

Y CIIoBHBIE MPEIOKESHUSI BTOPOTO THIIA.

OcoOeHHOCTH YyOTPeOJICHUsT YCIOBHBIX MPEIJI0KESHUN BTOPOTO THIIA.
VY CIIoBHBIE IPEIOKEHUS TPETHETO TUTIA.

OcoOeHHOCTH YIOTPEOICHHS YCIOBHBIX PEIOKCHHI BTOPOTO THIIA.
Ynorpebnenue onpeieIeHHOTO apTUKIIS TIEpe]l UMEHAMU COOCTBEHHBIMHU.
MonansHbie Tiaronst should u ought to.

Ynorpebiienue MonanbHbIX Taaronos should u ought to.

I'epynanii.

OcoOeHHOCTH 00pa30BaHMsI TEPYHIHSL.

Oco0eHHocTH TIEpeBOia FepyHAUS.

OcoOeHHocTH yOTpeOIeHNs TepyH U

Jlekcuka

©oN Ok wDdPE

NN RPRPRRRRERRRRRRE
P O ©OWOoOw~NOUAWNERO

CamornpeseHTarusi.

PaGounii neHr OM3HECMEHA.

Opranu3zanys AeI10BOM aKTUBHOCTH OU3HECMEHA.
YcTaHOBIIEHHE IEJIOBLIX KOHTAKTOB.

B oduce.

Opranu3zanus padoTsl B oduce.

BrerxoHO 1eHB.

[Ipouenypa TpynoycTpoiicTaa.

JIOKyMEHTBI JUI yCTPOMCTBa Ha padoTy.

. Bunael nenoBoii KOppeCoHACHIMH.

Odopmienne 1e10BoH KOPPECIIOHICHIIUY.

. Kapnepa.

. Yueba.

. Buge! 3ansTOCTH.

. Betbop mpodeccum.
. IleperoBopsl.

Dransl MPOBEICHUS IEPETOBOPOB.
OO6cy>xaeHue ycioBuil Ioropopa.

. Iloe3nka B KOMaHIUPOBKY.
. BbICcTaBKU U spMapKu.
. BHemHsis Topro,is.
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Ilpakmuueckue 3a0anus K 3auemy:

1.  The new assistant manager is rather . He doesn’t say much or seem very
confident.

a) reserved b) eloquent  c) responsive d) rambling

2. I’d like you to be more in your summary. I don’t need every minor
detail, just a broad outline of the key points.

a) hesitant  b) fluent c) succinct  d) sensitive

3. It was very of you to mention the mistake he made in front of everyone.

He was very upset.
a) persuasive b) tactless ¢) inhibited  d) focused

4, His presentation wasn’t particularly . It didn’t link together very well at
all.

a) articulate b) vague c) coherent  d) emotional

5. His responses were completely .| learned nothing from them as there

was no detail at all.

a) vague b) inhibited  c) concise d) extrovert

6.  You can get a lot using email instead of face-to-face meetings because
it’s easier to make excuses when no one can see you.

a) off b) away with ¢) out d) on with

7. Email is also a good way of directly your ideas or products to someone
powerful who you may not be able to meet otherwise.

a) launching b) engaging c) influencing d) pitching

8. Could you please what you mean exactly? I'm not sure [ fully
understand.

a) engage  b) clarify c) interrupt  d) digress

9.  The audience was extremely to our product presentation and asked lots

of questions. Some even placed big orders.
a) focused  b) persuasive c)eloquent d) responsive

10. The speaker kept and talking about his own experiences instead of the
main topic.

a) digressing b) confusing c¢) interrupting d) clarifying

11.  When it launched, Facebook was to students.

a) closed b) only available ¢) marketed mostly

12.  Universities social media networks.

a) use b) fail to understand c) discourage the use of

13.  Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with C) competes with

14. The article says that business schools don’t have the resources available
to big companies such as Facebook.

a) financial b) IT ¢) networking

15.  According to the article, the over-35s group is a Facebook market.

a) growing b) steady ¢) shrinking

16. MBA students at Haas first meet one another :

a) when they arrive b) using the Haas intranet ~ ¢) on Facebook

17.  Most Haas students and alumni use networking site.

a) only their favourite b) more than one ¢) the Business Because
18. We’ve that the risks are minimal so we’re going ahead with the

expansion plan.
a) calculated b) weighed  ¢) minimised d) faced
19.  You can never really all risks, but you can limit them.
a) emanate  b) encounter c¢) eliminate  d) expect
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20. Several people had accidents because of the faulty product. The company will

have to pay product costs.
a) responsibility b) damages  c) catastrophe d) liability
21. Once we have any risks which may occur, we can thendo  everything

we can to avoid them.
a) identified b) insured c) reduced d) spread

22.  When we start doing business overseas we’re likely to many unfamiliar
risks so we must be careful.

a) reduce b) gauge C) assess d) face

23. We’re taking a risk investing heavily in expansion in the current

economic climate. We could lose everything.
a) potential b) tremendous ¢) miniscule d) immediate

24. The chances of another ship sinking tomorrow are . It’s just not
going to happen again for a very long time.

a) negligible b) considerable c) substantial d) huge

25.  We need to the pros and cons of this joint venture. Is it really as

good as it seems to be?
a) encounter b) foresee c) evaluate  d) anticipate

26. It’s unlikely that there will be another such as an earthquake or
tsunami in the region for quite a while, so we don’t need to worry.

a) damages b) catastrophe c¢) accumulation d) liability

27. No one could have the events which led to the disaster last year.

They were totally unexpected.
a) predicted b) estimated c) calculated d) faced

28.  The electricity has been so the electricity company can do major repairs
to the network.

a) mismatched b) disconnected c) broken down d) reduced

29. Team building exercises should creativity in their participants, so they usually
include exercises that require imagination.

a) build b) motivate ) inspire d) break down

30.  One of our main income is the service side of the business.

a) streams  b) ventures  ¢) barriers d) locations

HpaKaneCKne 3aJaHUi K IK3aMCEHY

Three months ago Rusimport received an inquiry for compressors from their customers.
Ivanov, an engineer of Rusimport went to Great Britain to have talks with Brown & Co who sell
compressors of high quality.

When he came to London he made an appointment with Mr. Morris from Brown & Co for
Wednesday at 11. The Seller offered the goods on CIF terms. Ivanov agreed to the delivery terms and
payment for collection.

Brown & Co could deliver the goods only in 8 months as they were heavy with orders. The
price was not attractive to lvanov and he asked the company to give them a discount off the price. Mr.
Morris could offer only a 2% discount as their goods were in great demand and sold very well at that
price. The discount didn’t suit the Russian side. But Mr. Morris explained, "We usually give a discount
to the Buyers if we have known them for a long time. There is a heavy demand for the compressors of
the new model as they are of very high quality.” Mr. Ivanov agreed to it. When the businessmen
discussed all the questions they signed the contract.

When Ivanov and Mr. Morris signed the contract Mr. Morris invited Ivanov and his friends to
spend the weekend in Brighton.
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It’s very convenient to go to Brighton for a weekend as the place is near London and it’s easy
to get there.

Mr. Morris had a very comfortable car. He wanted to pick them up at 5 on Friday. But it was
not convenient to Ivanov as he had an appointment at 4 that day.

Mr. Morris picked up the Russian engineers at 9 o’clock on Saturday morning.

They stayed at a comfortable hotel near the beach.

Ivanov and his friends enjoyed their weekend very much.

1. What company received an enquiry for compressors from their customers?
2. What is lvanov?

3. Where did Ivanov go?

4. On what terms did the Seller offer the goods?

5. When could Brown & Co offer the goods?

6. Where did Ivanov spend his weekend?

CULTURAL DIVERSITY: AWORLD VIEW-1

“Diversity” has become one of the most often used words of our time — and a word almost never
defined. Diversity is invoked in discussions of everything from employment policy to curriculum
reform and from entertainment to politics. Nor is the word merely a description of the long-known fact
that the American population is made up of people from many countries, many races, and many
cultural backgrounds. All that was well known long before the word “diversity” became an insistent
part of our vocabulary, an invocation, an imperative, or a bludgeon in ideological conflicts.

The very motto of the country recognizes the diversity of the American people. For generations,
this diversity has been celebrated, whether in comedies likeAbie's Irish Rose (the famous play
featuring a Jewish boy and an Irish girl) or in patriotic speeches on the Fourth of July. Yet one senses
something very different in today's crusades for "diversity"-- certainly not a patriotic celebration of
America and often a sweeping criticism of the United States, or even a condemnation of Western
civilization as a whole.

At the very least, we need to separate the issue of the general importance of cultural diversity —
not only in the United States but in the world at large — from the more specific, more parochial, and
more ideological agendas which have become associated with that word in recent years. Nowadays it
makes sense to talk about the worldwide importance of cultural diversity over centuries of human
history before returning to the narrower issues of our time.

CULTURAL DIVERSITY: A WORLD VIEW-2

The entire history of the human race, the rise of man from the caves, has been marked by
transfers of cultural advances from one group to another and from one civilization to another. Paper
and printing, for example, are today vital parts of Western civilization — but they originated in China
centuries before they made their way to Europe. So did the magnetic compass, which made possible
the great ages of exploration that put the Western Hemisphere in touch with the rest of mankind.
Mathematical concepts likewise migrated from one culture to another: trigonometry from ancient
Egypt, and the whole numbering system now used throughout the world originated among the Hindus
of India, though Europeans called this system Arabic numerals because it was the Arabs who were the
intermediaries through which these numbers reached medieval Europe. Indeed, much of the
philosophy of ancient Greece first reached Western Europe in Arabic translations, which were then
retranslated into Latin or into the vernacular languages of the West Europeans.

Much that became part of the culture of Western civilization originated outside that civilization,
often in the Middle East or Asia. The game of chess came from India, gunpowder from China, and
various mathematical concepts from the Islamic world, for example. The conquest of Spain by
Moslems in the eighth century A.D. made Spain a center for the diffusion into Western Europe of the
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more advanced knowledge of the Mediterranean world and of the Orient in astronomy, medicine,
optics, and geometry. The later rise of Western Europe to world preeminence in science and
technology built upon these foundations, and then the science and technology of European civilization
began to spread around the world, not only to European offshoot societies such as the United States or
Australia but also to non-European cultures, of which Japan is perhaps the most striking example.

The historic sharing of cultural advances, until they became the common inheritance of the
human race, implied much more than cultural diversity. It implied that some cultural features were not
only different from others but better than others. The very fact that people — all people, whether
Europeans, Africans, Asians, or others — have repeatedly chosen to abandon some feature of their own
culture in order to replace it with something from another culture implies that the replacement served
their purposes more effectively: Arabic numerals are not simply different from Roman numerals, they
are better than Roman numerals. This is shown by their replacing Roman numerals in many countries
whose own cultures derived from Rome, as well as in other countries whose respective numbering
systems were likewise superseded by so-called Arabic numbers.

CULTURAL DIVERSITY: A WORLD VIEW-3

It is virtually inconceivable today that the distances in astronomy or the complexities of higher
mathematics should be expressed in Roman numerals. Merely to express the year of American
independence requires more than twice as many Roman numerals as Arabic numerals. Moreover,
Roman numerals offer more opportunities for errors, as the same digit may be either added or
subtracted, depending on its place in the sequence. Roman numerals are good for numbering Kings or
Super Bowls, but they cannot match the efficiency of Arabic numerals in most mathematical
operations and that is, after all, why we have numbers at all. Cultural features do not exist merely as
badges of “identity” to which we have some emotional attachment. They exist to meet the necessities
and forward the purposes of human life. When they are surpassed by features of other cultures, they
tend to fall by the wayside or to survive only as marginal curiosities, like Roman numerals today.

Not only concepts, information, products, and technologies transfer from one culture to another.
The natural produce of the Earth does the same. Malaysia is the world's leading grower of rubber trees
— but those trees are indigenous to Brazil. Most of the rice grown in Africa today originated in Asia,
and its tobacco originated in the Western Hemisphere. Even a great wheat-exporting nation like
Argentina once imported wheat, which was not an indigenous crop to that country. Cultural diversity,
viewed internationally and historically, is not a static picture of differentness but a dynamic picture of
competition in which what serves human purposes more effectively survives while what does not tends
to decline or disappear.

Manuscript scrolls once preserved the precious records, knowledge, and thought of European or
Middle Eastern cultures. But once paper and printing from China became known in these cultures,
books were clearly far faster and cheaper to produce and drove scrolls virtually into extinction. Books
were not simply different from scrolls; they were better than scrolls.

Tunoevie mecmoesvie 3a0anus.

1. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing;

b) confusing;

C) interrupting;

d) clarifying.

2. When it launched, Facebook was to students.

a) closed;

b) only available;

c) marketed mostly.
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3. Universities social media networks.

a) use;

b) fail to understand;

c) discourage the use of;

4. Many business schools have their own intranet that they feel Facebook.
a) is much better than

b) could be replaced with

C) competes with

5. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial

b) IT

c) networking

Tunoevie keiicoi:

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and
the Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately,
the organizers made many mistakes and the trip was not successful. This year, they will take another
group of students (aged 18-21) to the same area. They want to avoid the mistakes they made in the
past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Notes to the agenda

1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic 2

H&M: First Sweden then the World.

www.hm.com

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Vésteras, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976. The
product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in 1980.
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The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in more than
50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15 percent
every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and the
world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest chain,
Zara, is still relatively unknown in the United States but has a huge presence in Europe and other
markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in as
little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in the
next few years.

Imagine you are Karl-Johan Persson, H&M’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you 're already the world’s second-largest apparel retailer?

Ilpumepot 6onpocoe oaa onpoca:

Tema 1. Jle1oBoO# cTHJIBL 001IIEHMST
1. How to write emails in a formal and informal style?
2. How to introduce yourself at negotiations?
3. How to write a memo to all staff?
4. How to write a formal email with apologies?
5. How to write a formal email with requests?
Tema 2. YnpaBieHue opranusanmei
1. What is perfect competition?
2. What factors can cause market changes?
3. Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they
act in the competitive environment?
4. What connects the world of competitive sport to competitive business?
5. Discuss the advantages and disadvantages of being a freelancer.
Tema 3. Komananas padora
1. What is STEEP analysis? Define its categories.
2. How do companies plan for the future?
3. Define the Global consumer goods industry
4. What changes have happened during your lifetime in the way people shop for food?
5. Which STEEP factors are pushing sales up or down?
Tema 4. IlocTpoeHue B3aMOOTHOIIEHUI ¢ KIHEHTAMH
1. What role does DICE theory play in change management?
2. Which are DICE theory’s 4 core elements?
3. Define the 4 hard factors of Change Management.
4. Define the process of Project Management.
5. How is it linked to SMART business objectives? Why do projects generally fail?
Tema 5. YnpaB/ieHue Kpu3ncoM
Explain the concept of 4Ps, as well later added 3Ps.
What do the 4Cs stand for? Compare 4Ps and 4Cs.
What are the benefits of selling On- & Offline?
What is brand identity and how does it work?

What 3 elements make the branding successful according to Mary Jo Hatch and Majken Shultz?

AR

Ilpumepvl mem ecpynnogvix OucKyccuii:
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Tema 1. Jle1oBoO# cTHIIBL 001IIEHMST

Te

eMa
1.
2.
3
4

5.

oakrwdE

The importance of proper use of business etiquette.

Ways to make a good impression on partners.

Rules for preparing a public speech.

Etiquette of greetings and introductions.

Specifics of business communication with foreign partners.
Cultural gap.

2 YnpasJ/ieHue opranu3anueit

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?

Discuss the advantages and disadvantages of flexible working.

Is business-to-business relationship important for doing business? Speak about networking
events.

Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

Tema 3. Komananas padora

1.
2.
3.
4.

5.

What is the importance of team building? Describe the stages if team life.

What are the criteria for quality in the organization you would like to work for?

How does a company produce new ideas?

Speak about different theories and factors that make people satisfied with their work and
motivate them.

How have job priorities among employees have changed over the last 10 years?

Tema 4. IlocTpoeHHe B3aMMOOTHOIIEHUI ¢ KIHEHTAMH

1.

2.

3.
4.

5.

What are the main areas of business communication? Speak about internal and external ways of
communication.

What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.

Does technology make communication easier? Give examples.

How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?

What is the image of Tod’s? What challenges have they faced entering new markets?

Tema 5. YnpasiieHue Kpu3ucoM

1.
2.

3.
4.
5. What are the success factors relating to people, products, companies and countries? What is the

How can products be designed to be suitable for international markets?

Is business-to-business relationship important for doing business? Speak about networking
events.

Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

What advice would you give to someone trying to develop business relationships in China?

key to success?

Tema 6. Me:kayHapoaHoe COTPYIHHYECTBO

1.

2.

ok~

Define the process of raising finance from the point of view of business owner and from
investor.

In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.

Speak about the problems of raising finance from the “angel” networking clubs, bank finance
and venture capital funds.

Give the tips how to achieve customer satisfaction and how to reduce customer defection?
How are customer service requirements changing? How to train staff to deal with demanding
customers?
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Ilpumepvrt munoeswvix 3a0anuii 011 KOHMPOALHOU PAOOMbL:

Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe.............. (perks/tips/benefits).

2. There are currently 780,000 people............. work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of .............. (commuters/communers/committers).

4. When the CEO was arrested our corporate............... was severely damaged (picture/image/logo).

5. Our company is ............. , but our managing director behaves as if it belonged to him (state-

owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , now it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p --------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring extended exciting temporary

Mary James used to think that working for the same organization all the time was 1).............. , SO she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5).............. family.

Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe.............. (perks/tips/benefits).

2. There are currently 780,000 people............. work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of .............. (commuters/communers/committers).

4. When the CEO was arrested our corporate............... was severely damaged (picture/image/logo).

5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , now it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p --------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- :

Task 3.Complete the text with the words given below

approachable boring extended exciting temporary

Mary James used to think that working for the same organization all the time was 1) ............. , SO she
preferred 2)............... jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) .............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ............... It seemed to Mary that relations between co-
workers were like in a big 5)............... family.
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Temamuka zpynnogvix u uHOUBUOYATIbHBIX NPOEKM 06

I'pynnogvie npoexmol

Tema 4. IlocTpoeHue B3aMMOOTHOLIEHUI ¢ KIHEHTAMM.
1. Categories of stocks and shares

Successful Company Employee Reward Systems

Organization Framework

Company Change Management Programs

Shareholders

Adoption and Implementation of ABC Accounting Method in Russia or in other countries
Socially Responsible Companies

No ok owd

Hnoueuoyanvnwie npoekmol:

Tema 2. YnpaBjieHne opraHu3anuei.
STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

No oabkowhe

Tema 3. Komananas padora.
STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

No ok~ wbdPE

Tema 6. Me:kayHapoaHOe COTPYIHHYECTBO.
STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

No ook~ wbdpE



TunoBasi CTpyKTypa 3a4€THOI0 3aaHUS

MakcumanbHOe
HammeHoBaHMe OLIEHOYHOTO CpPECTBA
KOJINYECTBO OaJIOB
Bompoc 1. [lepeBoa ¢ aHTIMICKOTO S3bIKA HA PYCCKHI TEKCTa YKOHOMHUYECKOTO 10
CoJIepKaHusl.
Bonpoc 2. Bonpocs! k TeKcTy. 10
[Tpaktuyeckoe 3amanue Nel. 20
Tunosasi cTpyKTypa 3K3aMEeHALIMOHHOI0 OnJieTa
MakcumanbHOE
HammeHoBaHMe OIIEHOYHOTO CpeCTBA
KOJINYECTBO OajlioB
Bomnpoc 1. IlepeBoj ¢ aHITTUICKOTO A3bIKa Ha PYCCKHM TEKCTa SKOHOMHUYECKOTO 10
COJIepKaHusI.
Bompoc 2. PeepupoBanue TekcTa Ha aHTJIUHCKOM SI3bIKE. 10
[TpakTrueckoe 3aganue Nel. Hanucats 1e110Bo€ MMChbMO 3aJaHHOTO TUIIA. 20
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IMoka3aTe/in U KPUTEPHH OLIEHUBAHUS IVIAHUPYEMBIX Pe3yJbTATOB OCBOCHUS
KOMIIETEHIUH U Pe3yJIbTATOB 00y4eHHUs1, IKAJIA OLleHNBAHUS

Tab6muna 5

IIIxana oueHUBaHUS

DopmupyeMble
KOMIIETCHIIUH

HNupukartop
AOCTHKEHHUS
KOMIIeTeHIIUH

Kpurtepuu onenuBanus

YpoBeHs ocBoeHus

KOMIIeTEeHIH I

85—
100
0aJIJI0B

«OTJITHYHO»/
«324YTEHO»

YK-4
IK-5

YK-4.2
IK-5.1

3HaeT BEpPHO U B MOJTHOM o0beMe:
HOPMBbI IMCbMEHHOH peuH,
MPUHSTHIE B IPO(ECCHOHATbHON
Cpelie; OCHOBBI MEKIMYHOCTHOTO U
IMeI0BOro O0IeH s, IEPErOBOPOB,
KOH(MIIMKTOJIOTUH, COI[HATBHO-
KyJIbTypHBIX HOPM OH3HEC-
KOMMYHHMKaIUI Ha NIPEeAPUATHIX
MU TAHWSA.

'YMeeT BepHO M B IOJHOM
o0Bbeme: BECTH JIETIOBYIO
MEePENNCKy Ha TOCYIapCTBEHHOM
s13p1ke P 1/Mimm MTHOCTpaHHOM
SI3BIKE; OCYILIECTBIIATH IPOBEICHHUC
ITENTOBBIX BCTPEY C COOJIIOICHHEM
MIPOTOKOJIA ¥ ATUKETA C YUETOM
HallMOHAJIbHBIX YU KOPIIOPATUBHBIX
0cOO0EHHOCTEH COOECEJHUKOB B
MHAYCTPHH OOIIECTBEHHOTO
MTUTaHWS.

IpoaBuHyTHIH

70 -84
0aJI0B

«Xopo1o»/
«32aYTEHO»

YK-4
IIK-5

YK-4.2
IK-5.1

3HaeT ¢ He3HAYMTEIbHBIMHI
3aMeYaHUSIMU:

HOPMBI TUCbMEHHOH peuH,
MPUHSTHIE B IPO(ECCHOHATbHON
cpeze; OCHOBBI MEXXIMIHOCTHOTO 1
IMeoBOro OOIIEeHNs, HEPETOBOPOB,
KOH(MIIMKTOJIOTUH, COI[HAIBHO-
KyJIbTypHBIX HOPM OH3HEC-
KOMMYHHUKAIMHA Ha MIPEIIPUATHIX
MTUTAHUS.

'YMeeT ¢ He3HAUMTETbHBIMU
3aMe4YaHUSIMH: BECTH JEIOBYIO
MEepenicKy Ha TOCYJapCTBEHHOM
s13p1ke P 1/Mimm MTHOCTpaHHOM
SI3BIKE; OCYILIECTBIISATH IPOBEICHHUE
ITETTOBBIX BCTPEY C COOIIOICHHEM
[IPOTOKOJIA ¥ ITUKETA C YUETOM
HAIMOHAJILHBIX U KOPIIOPATHBHBIX
0coOeHHOCTEN COOECETHUKOB B
WHIYCTPHH OOIIECTBEHHOTO
MTUTAHUS.

IToBBIIIEHHBII

50 - 69
0aJiI0B

«yI[OBJ'leTBOpHTe.]'ILHO»/
«3aYTEHO»

YK-4
[K-5

YK-4.2
[K-5.1

3HaeT Ha 6230BOM ypOBHe, C
OIIHOKAMM:

HOPMBbI IMCbMEHHO peuy,
MPHUHATHIE B TPO(ECCHOHATBEHON
cpene; OCHOBBI MEKIIMYHOCTHOTO U
ImeoBoro OOIIeHHs, IEPETOBOPOB,

KOH(MIIMKTOJIOTUH, COL[HAIBHO-
KyJIbTYpHBIX HOpM OM3Hec-

Bba3oBblii
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KOMMYHUKAIMIA Ha IPEIIPUSTHIX
[MATAHMS.

'YMeeT Ha 6a30BOM YpOBHe, €
OIIHOKAMM:

BECTH JIEJIOBYIO TICPETIHCKY Ha
TOCYJapCTBEHHOM s13bIke PD w/mmn
MHOCTPAaHHOM SI3BIKE;
OCYILECTBIIATH IPOBEICHNE
ITEITOBBIX BCTPEY € COOIOICHUEM
MPOTOKOJIA ¥ ATHKETA C YICTOM
HAIIMOHAJIBHBIX U KOPIIOPATUBHBIX
0CcOOEHHOCTEH COOECETHUKOB B
MHIYCTPHH OOIIIECTBCHHOTO
[MATAHMS.

MeHee
50
0aJLI0B

«Hey}lOBJ’leTBOpI/lTeJH)HO»/
«HE€ 3aYTECHO»

YK-4
[K-5

YK-4.2
IK-5.1

He 3naeT Ha 6a30BOM ypoBHe:
HOPMBI TIMCEMCHHOM peun,
NPUHSTHIE B IPO(ECCHOHATbHON
cpezie; OCHOBBI MEXKIIMIHOCTHOTO U
I1eI0BOro OOIIEHHUS, IEPETOBOPOB,
KOH(MJIMKTOJIOTUH, COI[HATBHO-
KyJIbTYPHBIX HOpM OH3HEC-
KOMMYHHUKAIWI HA MPEANPHUATHIX
MTUTAHUS.

He ymeeT Ha 6a30BOM YPOBHE: -
BECTH JICJIOBYIO IICPEIHCKY Ha
roOCyIapCTBEHHOM si3bike PD w/wmu
MHOCTPAaHHOM SI3BIKE;
OCYILIECTBIIATH MPOBEICHUE
ITeTOBBIX BCTPEY C COOIIOICHHEM
MPOTOKOJIA M 3TUKETA C yUETOM
HAIMOHAIIBHBIX M KOPIIOPATHBHBIX
0cOoOeHHOCTEN COOECETHNKOB B
MHTyCTPUH OOIIECTBEHHOTO
MUTAHMS.

KoMnereHuuu He
copmMupoBaHbI
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MUHHUCTEPCTBO HAYKH M BHICIIIEI'O OGPA3OBAHMSA POCCUIMCKOM ®EJEPAIIAN
DenepalibHOE TOCYJIAPCTBEHHOE OHOKETHOE 00pa30BaTe/IbHOE YyupesIeHHe BbICIEro 00pa3oBaHMsI
«Poccuiickuii 3xoHoMuYeckuil ynusepcuter umenu I'. B. Ilnexanosa»
Kpacnonapckuii puauan PIY um. I'. B. [liexanosa
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1. Hesp 1 3a7a49u AUCHUIIJIMHBI:

Lenbio AUCUUTITUHBL «HHOCMPAHHbLLL A3bIK NPOGDECCUOHATILHO20 0OUWEHUS
SBIISICTCS OBIIAJICHUE OOYYaIOUIMMHUCA KOMMYHHMKATHBHOM KOMIIETEHIMEH, KOTOpas B JalbHEHIIeM
MO3BOJIUT TIOJIb30BAaThCS HMHOCTPAHHBIM SI3BIKOM B Pa3lMYHBIX 00JAcTsIX MpodeccnoHanbHOM
NeSITeIbHOCTH, HAYYHOW M TPAKTHYECKOW paboTe, B OOIIEHUH C JEIOBBIMU IAapTHEPAMHU, IS
caMo00pa30BaTENbHbBIX U APYTUX LIeNeH.

Hapsny ¢ mpakTudeckoil 1enbio, Kypc WHOCTPAHHOTO s3bIKa MPOQECCHOHATBHOIO OOIIEHHS
peannzyeT o0pa3oBaTeIbHbIe U BOCIIUTATEIbHbIE 1I€]IH, CIIOCOOCTBYS

— PpacCLIMPEHUIO KPYro3opa CTyIEHTOB,

— TOBBIIIEHUIO O0IIEH KYIbTYphl U 00pa30BaHMUA,

— KYJBTYPBI MBIIJICHHS JIEJIOBOTO OOIICHUS,

— BOCHUTAHUIO TEPIIUMOCTH U YBAKEHUS K JYXOBHBIM LICHHOCTSIM JIPYTUX CTPaH U HApOJOB.

3amaun yuyeOHOW AUCUUTUIUHBL «HMHOCMPAHHDILL A3bIK NPODECCUOHATLHO20 0OUJeHUAY:

— OBJIQJICHUE WHOSI3BIYHBIMU PEYEBHIMU YMEHUSIMH YCTHOTO W MHUCBMEHHOrO OOIleHus,
TaKMMHU KaK YTE€HHE OPUTHHAIBLHOW JIMTEPAaTyphl Pa3HbIX (DYHKIMOHAIBHBIX CTHJIEH M >KaHPOB,
YMEHHE IPUHUMATh y4acTue B Oecelie TTOBCEAHEBHOTO M MPO(ECCHOHATBHOTO XapaKTepa, BBIPAXKaTh
OOIMPHBIN peecTp KOMMYHUKATUBHBIX HAMEPEHUH, BJIaIeTh OCHOBHBIMU BHJIaMU MOHOJIOTUYECKOTO
BBICKa3bIBaHUS, COOJIOJasl MpaBUjla PEUYEBOr0 JTUKETa, UM IMOHUMAaTb HA CIyX, BECTU JIEJIOBYIO
MEPENUCKY Ha MHOCTPAHHOM $I3BIKE;

— 3HaHHUE S3BIKOBBIX CPEACTB M ()OPMHUPOBAHHE aJICKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TAKUX
acrmekTax Kak ()OHEeTHKa, JIEKCHKa U TPaMMAaTHKa,

— YMEHHE I10JIb30BATHCS CIIOBAPHO-CIIPABOYHOM JINTEPATYpPO HA HHOCTPAHHOM SI3BIKE;

— 3HaHWE HAMOHAIBHOM KYJIBTYpHI, a TaKKE KyJIbTYphl OOIICHUS U BEACHUS OM3HEca CTpaH
M3y4aeMoro S3bIKa;

— YMEHHE BECTH CaMOCTOSTEIbHbBIN TBOPUECKHI MOUCK.

2. Coaep:xaHue TUCHUILIUHBI:

1531 HaumeHnoBaHue pa3aesioB / TeM AUCHUILIMHBI
5 cemecTp

1. Tema 1 /IenoBoii cTHITL OOIIICHHUS.

2. Tema 2 YnpaneHue opranuzanyen

3. Tema 3 Komannas pabota
6 cemecTp

4. Tema 4 IlocTpoeHne B3aMMOOTHOIIEHNH ¢ KJIMEHTaMU
Tema 5 YnpaBneHue Kpu3nucom

6. Tema 6 MexyHapogHOE COTPYIHUYECTBO

TpyaoeMKoCTb IHMCHHMIIMHBI cocTaBjsieT S 3.e. / 180 yacos.

dopma KOHTPOJIA — 3auem (5 cemecmp), Ix3amen (6 cemecmp)
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