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I. OPTAHU3AIIMOHHO-METOIMYECKMIA PA3JIEJ

eap 1 3a7aun 0CBOEHUS JUCIHUILJINHbBI

Lenbto AUCUUTUTAHBL «HOCMPAaHHbILL A3bIK NPODECCUOHATLHO20 0OUJeHUS
SIBIISICTCS. OBJIAZICHUE OOYYArOIIMMUCS KOMMYHHUKATUBHOW KOMIIETEHIIMEH, KOTOpas B JajbHEUIIEM
MO3BOJIUT TOJB30BATbCS HMHOCTPAHHBIM SI3BIKOM B pa3IMYHBIX 00dacTsAX MpodecCHOHATBbHON
NeSTeIbHOCTH, HAyYHOW M NPAKTUYECKOH paboTe, B OOIICHWH C JEIOBBIMU IapTHEpPAMH, JUIs
caM000pa30BaTENbHbBIX U APYTUX LIETEH.

Hapsiny ¢ mpakTh4eckod IeNblo, KypC WHOCTPAHHOTO S3bIKa MPO(ECCHOHATBHOTO OOIIEHHS
peanu3yer o0pa3oBaTeIbHbIC M BOCIIUTATENBHBIC 1€, CIOCOOCTBYS

— PpacUIMPEHHIO Kpyro3opa CTyJICHTOB,

— TOBBIIIEHUIO O0IIEH KyJIbTYpbl U 00pa30BaHMs,

— KYJIbTYpBI MBIIUICHHS JIEIOBOTO OOIIEHUS,

— BOCIHTAHHIO TEPIIUMOCTH M YBKEHHS K TyXOBHBIM [IEHHOCTSIM JIPYTUX CTPaH M HAPOJIOB.

3amaun yueOHOM TUCIUIUTUHBI « AHOCMPaHHbl A3bIK NPOYECCUOHATbHO20 0OUeHU:

— OBJIAJICHUE MHOS3bIYHBIMU PEUYEBHIMUA YMEHUSMH YCTHOTO U MHUCHMEHHOTO OOIEHUS, TAKUMH
KaK YTEHHE OPHUTHHAJIBHOM JHMTEpaTyphl pa3HbIX (YHKIMOHAJIBHBIX CTWJICH M JKAaHPOB, YMEHHE
NPUHUMATh y4YacTHe B Oecele TIOBCEAHEBHOTO M MPOPECCHOHAIBLHOIO XapaKTepa, BhIpaXarb
OOIIMPHBIN peecTp KOMMYHHKATHBHBIX HAaMEPEHH, BIAJeTh OCHOBHBIMH BHJIaMU MOHOJOTHYECKOTO
BBICKa3bIBaHUs, COOJIIOJAsl TpaBUja PEYCBOr0 OSTHKETa, M IMOHHUMATh HA CIIyX, BECTH JCIOBYIO
MIEPENUCKY HA HHOCTPAHHOM SI3BIKE;

— 3HaHWE S3BIKOBBIX CPEACTB U (POPMUPOBAHUE A/JIEKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TAKUX
acrieKkTax Kak (pOHEeTHKa, JIEKCHKa U TPaMMaTHKa,

— yMEHHE TMOJIb30BaThCs CJIOBAPHO-CIIPABOYHOM JTUTEPATypOil HA HHOCTPAHHOM SI3BIKE;

— 3HaHWE HAIMOHAIBHOW KYJIBTYpHI, a TaKKe KyJIbTYpbl OOIIEHUS W BEJCHHS OHM3HEca CTpaH
M3y4aeMoro s3blKa;

— YMEHHUE BECTH CAMOCTOSITEIIbHBIN TBOPUECKHUI TOKCK.

MecTo JTUCUMILVIMHBI B CTPYKTYpPe 00pa30BaTe/IbHOM NMPOrpaMMbl

Huctunnuna « THOCTpaHHBIN SI3bIK MTPOPECCUOHAIBHOTO OOIIEHHS OTHOCUTCS K YacTH,
dbopmMupyemMoil yuacTHUKaMH 00pa30BaTeIbHBIX OTHOIIICHUH.

O0beM TUCHMILVIMHBI M BUABI y4eOHOH PadoThI

Tabmauma 1
Bcero yacoB no ¢gopmam 00yueHust
IMoxka3aTenu o0beMa AU CHHUILINHDBI
OuHasA ‘ OUHO-3A0UHAA
O0BeM QUCIUILIMHEI B 3aUE€THBIX €IUHUIIAX 53ET
O0beM IUCIUILIMHEI B aKag.gacax 180
[IpomexxyTouHas arrecranus: 5 cemecTp — 3a4er 5 cemecTp — 3a4er
dopma 6 cemecTp —3K3aMeH | 6 cemecTp — IK3aMeH
KonrTakTHas padora o0yuyarommuxcs ¢ 38 30
npenoaasaresieM (KoHTakT. yacel), Bcero:
1. KonTtaktHas paboTa Ha MPOBEACHUE 3aHATUN
JIEKIIMOHHOTO ¥ CEMUHAPCKOTO TUIIOB BCETO 82 24
4acoB, B TOM YHCJIE:
® JICKIHNH - -




® TIPAKTUYCCKUEC 3AHATHS 82 24
e 1abopaTopHbIC 3aHATHS - -
B TOM YHCJIC TPAKTHUYECKAsl MOJATOTOBKA - -
2. UnauBuayaneHeie KoHcynbTanun (MK) - -
3. KonrtakTHas paboTa 1o mpomMexyToqHOM ) )
arrecrauuu (Karr)
4. Koncynperanus nepen 3x3ameHoM (K9) 2 2
5. KonrakTtHas paboTa o npoMeKyTOuHON
aTTecTalluu B IEPUOJ IK3. CECCUU / cecCuu 2 2
3a04yHuKOB (Karrak)
CamocrositesbHast padora (CP), Bcero: 92 150
B TOM YHUCJIE:
® camocCTosTeNbHAs paboTa B EPUOJT IK3. 32 32
ceccuu (CPak)
e camocrosTenbHas padbota B cemectpe (CPc) 60 118

HepequL INIAHUPYEMBIX PE3YyJdbTaTOB oﬁyqemm o IMCIOMIIJIMHE

Tabnuua 2
dDopmupyemMbie NuaukaTopsl Pe3yabTarbl 00yueHusi (3HaHHUS, yMEHMS)
KOMIIeTeHIIUH JAOCTUKEHUS
(koa u KOMIIeTeHI Ui

HAHMEHOBaHHUe (Koa 1 HAUMEHOBaHUe

KOMIIETEHIIHH) WHAHKATOPA)
YK-4. Cnocoben YK-4.1. BeiOupaer Ha YK-4.1. 3-1. 3naer HOpMBI YCTHOM peuu,
OCYIIECTBIIATh rOCy/IapCTBEHHOM SI3bIKE HPUHATHIE B IPO(ECCHOHAIBHOM Cpeie.
JIETIOBYO P® u nnocrpanHoM(-b1X) | YK-4.1. ¥-1. ¥YMeeT BoIOMpaTh CTUIIb OOLICHHS
KOMMYHUKAIHIO B A3bIKaX KOMMYHUKAaTHBHO | HA ~ TOCyJlapcTBEHHOM  si3plke P®  u
YCTHOU U npueMJieMble CTHIIb U WHOCTPAHHOM  SI3bIKE€  NPUMEHUTENBHO K
MUCHbMEHHON CpEeICTBA B3aUMOJICICTBHA | CUTyallMH B3aUMOICHCTBUSI.
¢dbopmax Ha B OOLIIEHUH C JICJIOBBIMU YK-4.1. V-2. YMeeT npuUMeHITh UHOCTPAHHBIH
roCy/1apCTBEHHOM napTHEpamMu S3BIK Ha YPOBHE, HEOOXOMMOM U JOCTaTOUHOM

s13b1ke Poccuiickon
denepaunu u
WHOCTPaHHOM(BIX)
SI3bIKe(ax)

JUTs1 OOIIIEHUs B TPOECCUOHAIBHON Cpejie.

YK-4.2. Beger nenoByro
MEepPEenucKy Ha
rOCYIapCTBEHHOM SI3bIKE
P® u unocTpanHOM(-bIX)
SI3BIKAX

YK-4.2. 3-1. 3naetr HOpMBI MUCBMEHHOW peyH,
HPUHATHIE B IPO(ECCHOHAIBHOM cpefe.

VYK-4.2. VY-1. Vmeer BecTu JCIOBYIO
MEpPenucKy Ha TOCYAapCTBEHHOM si3bike P®D
W/nnn HHOCTPAaHHOM A3BIKEC.

IIK — 1. Ciocoben
COCTaBUTh
OyXTaJITEPCKYIO
(¢unancoBy10)
OTYCTHOCTD.

IIK — 1.1. Opranusyet u
IUTAHUPYET MPOLIECC
dbopMupoBaHus
UHpOpPMALIUU B CUCTEME
OyXraJTepcKoro yyera.

IIK — 1.1. 3-1. 3Haer 3aKOHOJATEILCTBO
Poccuiickoit ®@enepauuu 0 OyXrajaTepckoM
ydere, Hajorax M cOopax, ayAuTOpCKOU
JEATEIbHOCTH COLMAIIBHOM U MEAUIUHCKOM
CTpPaxOBaHUH, IEHCHOHHOM OOECIEeYEeHUHU; O
MIPOTUBOAECUCTBUU KOppyILHH u
KOMMEPYECKOMY MOJKYIY, O TOPSAJKE HU3bSITUS




®opmupyemblie HNuauxkaropsl Pe3yabTaTnl 00yueHusi (3HaHUS, yMEHMS)
KOMIIeTeHIIUH AOCTHKEHU S
(xkox u KOMIIeTeHIM i
HAMMEHOBaHUe (ko M HAUMEHOBAHHE
KOMIIETEeHI[HH) HHINKATOPA)

OyXTaJITEePCKHUX JIOKYMEHTOB, 00
OTBETCTBEHHOCTH 3a HEINPEJCTaBICHUE WU
IPEJICTAaBICHUE HEJOCTOBEPHONH OTYETHOCTH;
TaMO>KEHHOE, TPYJ0BOE, BATFOTHOE, OFOKETHOE
3akoHoJaTeNbecTBO  Poccuiickoit  denepanuu;
3akoHomarenscTBO Poccuiickont denepanuu B

chepe eATENLHOCTH SKOHOMHYECKOT'O
cyOBeKTa.
K - 1.1. 3-2. 3Haer MeXIyHapOIHbIC

cTaHAapThl  (puHAHCOBOM  OTYeTHOCTH (B
3aBUCUMOCTH  OT  cepsl  AESITeTbHOCTU
YKOHOMHYECKOTO CYOBEKTA).

K - 1.1. 3-3. 3Haer cOBpeMEHHbIE
TEXHOJIOIMH aBTOMAaTU3UPOBAHHON 00pabOTKU
uHdopmaruu.

INK - 1.1. ¥Y-1. ¥Ymeer pa3pabaTsiBaTh
BHYTPCHHHUE OpraHu3aIMOHHO-
PaciopAAUTCIIbHBIC OTOKYMCHTBI, B TOM 4YMCIIC
CTaHJapThI OyXTraJITepCKOTO yueTa
9KOHOMHYECKOTO CYOBEKTA.

InK - 1.1. V¥Y-2. VYwmeer onpeneisith
(pa3pabatbIBaTh) CITOCOOBI BEJICHUS
Oyxraiatepckoro ydera u  (QoOpMHpPOBaTh
YYETHYIO TIOJUTHKY SKOHOMHYECKOTO CYOBEKTA.

IIK - 1.1. ¥-3. ¥YMeer pa3zpabatsiBaTh (HOpMBI
MEPBUYHBIX YYETHBIX JTOKYMEHTOB, PETHCTPOB
OyXrajuTepckoro ydera, Gopmbl Oyxraiarepckoi
(puHaHCOBOM) OTYETHOCTM U  COCTaBIATh
rpaduK JOKYMEHTO000pOTa.

K - 1.1. Y-4. ¥YmMeer opraHu3oBbIBaTh
JIeJIOTIPOU3BOICTBO B OyXraiTepcKoi ciyxkoe.




JTanbl ((OPMUPOBAHUS U KPUTEPUH OLleHUBAHUA CPOPMUPOBAHHOCTH KOMIIETEHIMH

1. COJEP)KAHUE TUCHUATIIMHBI

AJis1 o0yqarommxcst 04HOM (popmbl 00yueHust

Tabmuma 3.1
HaumeHoBaHue pa3jeia, TeMbI
Ne n/m Tpya0eMKOCTh, aKaAeMHUYEeCKHE YaChl @
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Cemectp 5
L. Tema 1. /lenosoit cmunv oowenus. - 14 - - 10 24 | YK-4.1, | YVK-4.13-1 0. T .
OTuKa JenoBoro odmenus. Jlemosas VK-42 | VK-4.1V-1
koMMyHuKaiusa. OdunuansHo-aenoBas VK-4.1V-2
NUCbMEHHAs pedb. DJIEKTPOHHAS YE'Z‘; 3'11
JleJIoBass KOMMYHUKAIIHA. YR4.2 Y-
2. Tema 2. Ynpaenenue opeanuszayueil. - | 4 - - 10 24 | VK41, | YK-4.13-1 0. T Wu.n
Opranu3zanoHHOe JUIepCcTBO. Taim VK-4.2, | YK-4.1V-1
MEHEDKMEHT ¥ OpraHu3alyst Tpy/Ia. IK-1.1 VE-Z‘-; 3-11
CTpyKTypa OpraHu3aluH. YK-4.2V-
PYRIYPE OP I[IK-1.1 V-4
3. Tema 3. Komanonas paboma. - | 12 - - 10 22 | VK41, | VK4.13-1 I'p.n. K/p Wu.n
Co3nanue 3ppeKTUBHBIX KOMaHI. VK-42 | YK-4.1V-1
Pa3BuTne muaepckux KayecTs. VK-4.2 3-1
[TocTpoeHre KOMMYHUKAIUH U YK-4.2 V-1
KYJIbTYPbl OOpPaTHOM CBSI3U.
Cemectp 6




Tema 4. Ilocmpoenue 14 10 24 VK-4.1, | YK-4.1 3-1 0. K/p p.n
63AUMOOMHOWEH LTI C KTUCHMAaMU. VK42 | VK-4.1V-1

KnuenroopueHTHpoBaHHOCTH. PaboTa YK-4.23-1

¢ JKay100aMu KIIHEHTOB. TeXHUKHU YK-4.2 V-1

MPUBJICYEHUS KIIMEHTOB

Tema 5. Ynpaenenue kpuzucom 14 10 24 | YK-4.1, | YK-4.13-1 0. T. 3.
SWAT-anamus. Koppekruposka YK-42 | YK-4.1V-1

crparerun. [loBbinenue YK-4.23-1

MPOU3BOIUTEINBLHOCTH. YK-4.2V-1

Tema 6. Mescoynapoonoe 14 10 24 | YK-4.1, | YK-4.13-1 I'p.o. T. Uu.n
COmpPYOHUYECmaeo. VK42 | VK4.1VY-1

VYuyactre B MEXyHapOIHBIX YK-4.23-1

MCPOIIPUATHUSIX, BEICTYIIIICHUEC C YK-4.2V-1

JOKJIaJaMHu Ha MEXIYHAPOIHBIX

KOHIpeccax. Y CTAHOBJIEHUE

MMapPTHEPCTBA.

Konmaxmmuas paboma no npomesicymounou - -2 2 - - - - -
ammecmayuu (Kamm)

Koncyremayus nepeo sxzamenom (K3) - -2 2 - - - - -
Koumaxmmnas paboma no npomesncymoynoul - -2 2 - - - - -
ammecmayuu 6 nepuoa 9K3. ceccuu /ceccuu

3aounukos (Kammax)

Camocmosmenvhas paboma 8 nepuoo K3. - 32/- 32 - - - - -
ceccuu (CPaxk)

Hmozo 82 92/6 180 X X X X X




Jranbl GopMUPOBAHUS U KPUTEPUHU OLEHUBAHNS CPOPMHUPOBAHHOCTH KOMIIETEH NI
JJIS 00Y4YAIOLIUXCS 0YHO-3204HOM (DOPMBI 00yUeHU s

Tabmuna 3.2
HaumenoBanue pasaesa, TeMbl
Ne i/ Tpya0eMKOCTb, akageMHYeCKue Yachl @
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Cemectp 5
1. Tema 1. /lenosoit cmunv oouenus. - 4 - - 20 24 | VK-4.1, | YK-4.13-1 0. T. -
DTuHKa 1enoBoro obmenus. Jlemosas YK-42 | VK-4.1 V-1
xoMMyHUKanust. OuuuanbsHo-1e10Bas VK-4.1V-2
NUCbMEHHAs pedb. DJIEKTPOHHAS YK-4.2 3-1
JeJI0Basi KOMMYHHKAITHS. YK-4.2V-1
2. Tema 2. Ynpasnenue opeanuzauueil. - 4 - - 20 24 | VK41, | YK-4.13-1 0. T. -
OpranusanuoHHoe auaepcTso. Taiim VK-4.2, | YK-4.1V-1
MEHE/DKMEHT U OpraHu3aIus Tpy/a. [IK-1.1 YE—jé 3—11
CTpyKkTypa opraHu3aiuu. YK-4.2V-
PYRIYPAOP B IIK-1.1 ¥4
3. Tema 3. Komanonaa paboma. - 4 - - 20 24 | YK-4.1, | YK-4.13-1 I'p.a. K/p -
Coznanue > PeKTUBHBIX KOMaH/I. VK-4.2 | YK4.1V-1
Pa3BuTHe nuaepckux KayecTs. VK-4.2 3-1
ITocTpoeHne KOMMYHHKaUU U YK-4.2V-1
KYJbTYPbl OOPAaTHOM CBSI3H.
Cemectp 6




Tema 4. Ilocmpoenue - 4 - - 20 24 | YK-4.1, | YK-4.13-1 0. K/p
63aAUMOOMHOUIEHUIL C KTUEHMAaMU. YK-42 | YK-4.1 V-1
KnuenroopueHTHpoBaHHOCTH. PaboTa YK-4.23-1

¢ JKay100aMu KIIHEHTOB. TeXHUKHU YK-4.2V-1

TIPUBJICYCHUS KJIMCHTOB

Tema 5. Ynpaenenue kpusucom - 4 - - 20 24 VK-4.1, | YK-4.1 3-1 0. T.
SWAT-anamu3. KoppektrpoBka VK-4.2 | YK-4.1V-1

crparerun. [loBbinenue YK-4.23-1
MPOU3BOJAUTEIHHOCTH. YK-4.2V-1

Tema 6. Mescoynapoonoe - 4 - - 18 22 | YK-4.1, | YK-4.13-1 I'p.a. T.
COmpPYOHUYECmaeo. VK42 | VK4.1VY-1

Y4acTue B MEKIyHAPOIHBIX VK-4.2 3-1

MEpPONPUATHSX, BBICTYIJICHUE C YK-4.2V-1

JIOKJIalaMU Ha MEKyHapOJIHBIX

KOHI'peccax. Y CTaHOBJIICHUE

MMapTHEPCTRA.

Konmaxmmuas paboma no npomesicymounou - - - - -2 2 - - - -
ammecmayuu (Kamm)

Koncyremayus nepeo sxzamenom (K3) - - - - -2 2 - - - -
Koumaxmmnas paboma no npomesncymoynoul - - - - -2 2 - - - -
ammecmayuu 6 nepuoz) 9K3. ceccuu /ceccuu

3aounukos (Kammax)

Camocmosmenvhas paboma 8 nepuoo K3. - - - - 32/- 32 - - - -
ceccuu (CPaxk)

Hmozo - 24 | - - 150/6 180 X X X X X

®opmMbl y4eOHBIX 3a]aHUI HA Ay TUTOPHBIX 3AHATHAX:

Omnpoc (O)

I'pynmoBas muckyccus (I'p.a.)
(I)OpMLI TEKYLIEIro KOHTPOJISA:
Tecr (T)

Kontponbasie pabotsr (K/p)

DopMbI 32IaHUHI VISl TBOPYECKOI0 PEUTHHIA:
WuauBuayansHblid ¥ rpynnoBoi npoekt (Un.m., I'p.m.)

Occe/moxnan (3., 1.)
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III. YHEBHO-METOAUYECKOE U MATEPUAJIBHO-TEXHHUYECKOE
OBECIIEYEHME JUCIIUITJINHbI

PEKOMEHAYEMAS JIUTEPATYPA

OcHoBHas auTEpaTypa

1. ManbkoBckas, 3. B. JlenoBoii aHTTIUMHCKHM S3BIK: YCKOPEHHBIM Kypc : ydeOHoe mocooue / 3.B.
MamnbkoBckas. — MockBa : UHOPA-M, 2024. — 160 c. — (Bricmiee o6pazoBanue). - ISBN 978-5-
16-019169-0. - Tekct : anmekTpoHHbIN. — Pexxum noctyma: https://znanium.ru/read?id=433345

2. Business English for students of economics = /lenoBoii aHTTTHICKUI A7 CTYACHTOB-3KOHOMHUCTOB :
yueOHoe nocobue / b.1. I'epacumos, O.A. ['nmuBenkoBa, H.A. I'yauna [u np.] ; mox o6m1. pen. M.H.
MakeeBoii. — 2-e u3zg. — Mocksa : DOPYM : UHOPA-M, 2023. — 183 c. - ISBN 978-5-00091-116-
7. - Tekct : snexkrponHbiii. - URL: https://znanium.ru/catalog/product/2110927 (mara oOparieHus:
26.06.2025). — Pexxum foctyna: mo noJIucKe.

3. Kamaes, A. A. OcHoBbI aenoBoro anriauiickoro sizbika = The ABC of business English : yueGHuk
JUTSL HesSI3BIKOBBIX BY30B / A. A. Kamraes. - 5-e usn., ucrnp. - Mocksa : ®JIMHTA, 2025. - 216 c. - ISBN
978-5-9765-5521-1. - Tekcr : anexktponnslif. - URL: https://znanium.ru/catalog/product/2191472 (nata
obpamienus: 26.06.2025). — Pexwum qocTymna: mo moAmnmcKe.

JlonoiHMTE IbLHASA JINTEPATYpa:

1. ManbkoBckast, 3. B. AHTIHMIICKHIA SI3BIK B CUTYaIMAX MOBCEAHEBHOTO JIEJIOBOTO OOIICHUS : yaeOHOe
nocobue / 3.B. ManbkoBckasg. — Mocksa : UTHOPA-M, 2023. — 223. — (Bricmiee oOpa3oBaHue:
bakanaBpuar). - ISBN 978-5-16-005065-2. - Tekcr : »nekTpoHHbIA. — Pexum gocryna:
https://znanium.ru/read?1d=422429

2. Bopraukora, T. I'. JlemoBast KOppeCHOHICHIINSA HA aHTIMHCKOM si3bike. = Business Correspondence in
English : yue6noe nocobue / T. I'. boptuukosa, U. E. Unbuna, C. A. JIsiuanas. - 2-e usn., crep. - Mockaa :
OJIMHTA, 2024. - 128 c. - ISBN 978-5-9765-4905-0. - Tekct : snexkTpoHHBIA. — Pexkum pocrtyna:
https://znanium.ru/read?id=442729

3. Apxunos, A. B. Business English / JlenoBoii anrnuiickuii : yueOHO-MeToanuyeckoe nocodbue / A. B.
ApxumnoB, M. A. Jpuwxenko, E. }0. KoctiokoBuu ; MuHHCTEPCTBO HAayKH M BBICIIETO 0Opa3oBaHUS
Poccuiickoii  @enepaunu, HanuoHanbHBIA — HCCIENOBATENbCKUM  MOCKOBCKHNM  TOCYJAapCTBEHHBIN
CTPOMUTENbHBIM YHUBEPCUTET, KadeIpa MHOCTPAHHBIX S3BIKOB U NPOQPECCHOHAIbHON KOMMYHHUKALUU. -
MockBa : HszmarenbctBo MUCHU - MI'CY, 2023. - 44 c. - ISBN 978-5-7264-3321-9. - Texkct :
anektpoHHbid. - URL: https://znanium.ru/catalog/product/2203321 (mata oOpamenus: 26.06.2025). —
Pexum noctymna: no noanucke.
HopmaTtuBHbBIE IPABOBbIE IOKYMEHTbI:
B pamkax usyuenus aucuuiuinabl « IHOCTpaHHBIN A3bIK PO(ECCHOHATIBHOTO OOIIEHUS» HE UCIIONb3YIOTCS.

HEPEYEHb UTHO®OPMAIINOHHO-CITPABOYHbBIX CUCTEM

1. http://www.consultant.ru - CnpaBouno-npaBoBas cuctema Koncynsrant [1roc;
2. http://www.garant.ru - CipaBoyHO-IIpaBoBas cuctema ['apaHr.

INEPEYEHD 3JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB
1. O9bC «MH®PA-M» URL: http://znanium.com
2. Hayunas snexktponHas 6ubimoteka elibrary.ru https://elibrary.ru/
3. ObC BOOK.ru URL: http://www.book.ru
4. Yuuepcurerckas omdmmoteka online URL: http://biblioclub.ru/
5. OBC «Grebennikon URL: https://grebennikon.ru/
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HHEPEYEHDB ITPO®ECCHOHAJIBHBIX BA3 JAHHBIX

1. https://research.wou.edu/com325 - MexxnyHapoiHas 0a3a TaHHBIX 110 CTPaHaM M KyJIbTypam

NEPEYEHb PECYPCOB HH®OPMAILIMOHHO-TEJIEKOMMYHUMKAIIMOHHON
CETH "UHTEPHET", HEOBXO/IUMBbIX JIJIs1 OCBOEHUSA U CIIUITJIMHBI

https://www.parapal-online.co.uk/resources/essays - peKOMEHIalIMK | 00Pa3Ibl HATMCAHUS ICCE
https://www.cambridge.org (CambridgeJournalsDigital Archive) - anekTpOHHBII apXHB )KypHAJIOB
https://www.englishclub.com — anrnuiickuii kKi1yd B pexkuMe OHJIaliH (MTPbl, BAKTOPUHBI, (POPYMBI, YaThl,
MacTep-KJIacchl MPEnoaaBaTesie - HOCUTENEH sI3bIKa)

https://www.visuwords.com - rpadu4ecKuii CHHOHUMHUYECKHI CIIOBaph HA aHTJIMHCKOM M (PpaHIy3CKOM
SI3BIKAX

NEPEYEHb MH®OPMAIIMOHHBIX TEXHOJOI'MH, UCIIOJB3YEMBIX IIPH
OCYHIECTBJIEHUHU OBPA3OBATEJ/IBHOI'O ITPOLHECCA 110 JUCHUII/IUMHE,
BKJ/IIOYASA ITIEPEYEHD IPOI'PAMMHOI'O OBECIIEYEHUA

1. Onepanmonnas cucrema Microsoft Windows XP PRO

2. [Maker mpukianueix nporpamm Microsoft Office Professional Plus 2007, 2010, 2013, 2016 (MS Word,
MS Excel, MS Power Point, MS Access)

3. AutuBupycHas nporpamma Kacniepckoro Kaspersky Endpoint Security mis 6usneca-Pacmpennsiii Rus
Edition 250-499 Node

4. IIporpammHoe obecnieuenue ytunurta PeaZip Adobe Acrobat Reader DC

MATEPHUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCIHUITJIMHBI
Jucuunnuna « MHOCTpaHHBIN A3bIK TPO(ECCHOHATIBEHOTO O0IIEHU» o0ecreueHa:

0151 nposedenus 3aHAmMUIL 1eKYUOHHO20 MUna:

- yueOHOI ayauTopHeil, 000pyJOBaHHON yuyeOHON MeOenblo, MyIbTUMEIUNHBIMUA CpPeICTBaMU O0y4EHHUS
JUIsL IEMOHCTPALIUY JIEKIUI-TTpe3eHTalui];

0J13 NPOGEOEeHUA 3AHAMUILL CEMUHAPCKO20 MUNA (NPAKMUYECKUE 3aHAMUA):

- yueOHOW ayauTopueil, 060pya0BaHHON yueOHOH MeOenbi0 M TEeXHUYECKUMH CPEICTBAMU OOydeHUs,
CITy>KalllUMU JJIs1 IPeCTaBlIeHNs yueOHO! nH(popMaluu;

07151 CamMOCmoAmenbHoll padomol:

- TIOMETIEHUEM JUISI CAMOCTOSATEIBHON paboThI, OCHAIIEHHBIM KOMITBIOTEPHOW TEXHUKOH C BO3MOXKHOCTBIO
noJkiIoueHuss kK cetu «VHTepHeT» M obecrneyeHWeM JOCTyna K 3JIEKTPOHHOW HH(POPMAIMOHHO-
oOpazoBarenbHOM cpene prmana.

IV. METOAWUYECKME YKA3AHMSA JJ151 OBYYAIOIMXCS O OCBOEHUIO
T CTIUTIIAHBI

» MeToauveckiue pPEKOMCHIAIMU [0 OPraHU3alldd W BHITIOJHCHHWIO BHEAYIUTOPHOMN
CaMOCTOSTENbHON pabOTHI.
» Meroandeckue yKa3aHus 10 MOATOTOBKE U opopMiIeHUIO pedepaTosB.
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V. METOAUYECKUE MATEPHAJIbL, OIPEAE/ISIIOIMUE TPOLHEALY PbI
OLHEHWBAHWA 3HAHUU U YMEHHUU, XAPAKTEPU3YIOHIUX OTAIIbI
P®OPMHNPOBAHMSA KOMIIETEHIIHU

Pe3ynbpTarhl TEKyIIEro KOHTPOJS W IPOMEXKYTOYHOM aTTecTaluu (POpMHUPYIOT
PEUTHHIOBYIO OLIEHKY paboThl oOydaromierocs. Pacnipenenenue 6amioB npu GopMUPOBAHUN
PEUTUHIOBOM OLIEHKHM padoThl OOYyYarollerocsi OCYIIECTBISETCS B COOTBETCTBUM C
«IlomoxeHHeM O pPEUTHMHTOBOM CHCTEME OLICHKM YCIIEBAEMOCTH M KadecTBa 3HAHMMU
CTYJIEHTOB B IIPOLIECCE OCBOCHMS AUCHUIUIMHBI « MTHOCTpaHHBIA SI3bIK MPO(HECCHOHATBHOTO
oOuieHus» B (perepaibHOM TOCYJapCTBEHHOM OIOKETHOM O0pa30BaTEIbHOM YUPEXKICHUU
BbIcIIero oOpaszoBanusi «Poccuiickuif SKOHOMHYECKHMN yHHMBepcuTeT wumenu [.B.
IImexanoBay.

Tabnuna 4
Buasbi pador MakcuMaJbLHOE KOJINYECTBO 0AJ1JI0B

Brinonnenue y4eOHbIX 3aJJaHHI Ha Ay TUTOPHBIX 20
3aHSTHUSIX

Tekymuii KOHTPOJIb 20
TBOpUYECKUI PEUTHHT 20
[TpomexyTouHas aTTectauus (3auen/aK3amen) 40
HUTOT'O 100

B coorBerctBum ¢ IlonoxxeHneM o peMTUHIOBOM CHCTEME OLIEHKH YCIEBAaE€MOCTH U
KauecTBa 3HAHUN OOyYarOUIMXCS «IperoaaBaTeib KadeIpbl, HEMOCPEICTBEHHO BEIYIIHA
3aHATHA CO CTYJIEHYECKOW IpyMIoH, 00s13aH MPOUH(YOPMHUPOBATH IPYIITY O pacHpeesieHun
PEUTUHTOBBIX 0ajyIoOB IO BCEM BHUJAaM paOOT Ha TEPBOM 3aHSITHUU Y4YEOHOTO MOy
(cemecTpa), KOJTMYECTBE MOJIYJIEH MO YUEOHON TUCHUILIMHE, CPOKAX U (popMax KOHTPOIS UX
ocBoeHUs, (hopMe MPOMEKYTOYHOW aTTeCTAI[MH, CHIDKEHWH OaJJIoB 32 HECBOEBPEMEHHOE
BBITIOJTHEHUE BBIJIaHHBIX 3aaHuil. O0ydaronuecss B TeYEHUE Y4eOHOTO MOJYJIsl (CemMecTpa)
MOJTy4aroT MH(POPMAIIHIO O TEKYIIeM KOJIMYecTBe HAOpaHHBIX MO JUCIUILINHE OalIJIOB uepe3
JUYHBIN KaOUHET 00y4aromerocs.

V1. OHEHOYHBIE MATEPUAJIBL V151 IPOBEAEHWS TEKYIIEI'O
KOHTPOJISA U ITIPOMEXYTOUYHOU ATTECTAIIUA!

OueHouHble MaTepuanbl IO JUCUUIUIMHE pa3paboTaHbl B  COOTBETCTBUU C
[TonoxenueM 00 OLIEHOYHBIX Marepuanax B (eepalbHOM roCyJIapCTBEHHOM OOJIKETHOM
00pa3oBaTEILHOM YUPEXKJIEHUU BbICHIEr0 00pa3oBaHus «Poccuiickuii SKOHOMHYECKUN
yHuBepcuteT uMeHd 1. B. Iliiexanosay.

Ilepeuens 6onpocos K 3auemy (5 cemecmp):

Ilpakmuueckue 3a0anus K 3auemy:
1. The new assistant manager is rather . He doesn’t say much or seem very
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confident.
a)reserved  b) eloquent  c) responsive d) rambling

2. I’d like you to be more in your summary. I don’t need every minor
detail, just a broad outline of the key points.

a) hesitant b) fluent ¢) succinct  d) sensitive

3. It was very of you to mention the mistake he made in front of everyone.

He was very upset.
a) persuasive b) tactless c¢) inhibited  d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at
all.

a) articulate  b) vague c¢) coherent  d) emotional

5. His responses were completely . I learned nothing from them as there
was no detail at all.

a) vague b) inhibited c¢) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because

it’s easier to make excuses when no one can see you.

a) off b) away with c¢) out d)on with

7. Email is also a good way of directly your ideas or products to someone
powerful who you may not be able to meet otherwise.

a) launching b) engaging c¢) influencing d) pitching

8. Could you please what you mean exactly? I'm not sure I fully
understand.

a) engage b) clarify c) interrupt  d) digress

9. The audience was extremely to our product presentation and asked lots

of questions. Some even placed big orders.
a) focused b) persuasive c¢) eloquent  d) responsive

10. The speaker kept and talking about his own experiences instead of the
main topic.

a) digressing b) confusing c) interrupting d) clarifying

11. When it launched, Facebook was to students.

a) closed b) only available c¢) marketed mostly

12. Universities social media networks.

a) use b) fail to understand ¢) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with ¢) competes with

14. The article says that business schools don’t have the resources available
to big companies such as Facebook.

a) financial b) IT ¢) networking

15. According to the article, the over-35s group is a Facebook market.

a) growing b) steady c) shrinking

16. MBA students at Haas first meet one another .

a) when they arrive b) using the Haas intranet ~ ¢) on Facebook

17. Most Haas students and alumni use networking site.

a) only their favourite b) more than one c) the Business Because

18. We’ve that the risks are minimal so we’re going ahead with the

expansion plan.
a) calculated b) weighed c¢) minimised d) faced
19. You can never really all risks, but you can limit them.
a) emanate  b) encounter c¢)eliminate d) expect
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20. Several people had accidents because of the faulty product. The company will

have to pay product costs.
a) responsibility b) damages  c¢) catastrophe d) liability
21. Once we have any risks which may occur, we can thendo  everything

we can to avoid them.
a) identified b) insured ¢) reduced d) spread

22. When we start doing business overseas we’re likely to many unfamiliar
risks so we must be careful.

a) reduce b) gauge C) assess d) face

23. We’re taking a risk investing heavily in expansion in the current

economic climate. We could lose everything.

a) potential  b) tremendous c¢) miniscule d) immediate

24, The chances of another ship sinking tomorrow are . It’s just not
going to happen again for a very long time.

a) negligible b) considerable c) substantial d) huge

25. We need to the pros and cons of this joint venture. Is it really as
good as it seems to be?

a) encounter b) foresee c) evaluate  d) anticipate

26.  It’s unlikely that there will be another such as an earthquake or
tsunami in the region for quite a while, so we don’t need to worry.

a) damages  b) catastrophe c) accumulation d) liability

27. No one could have the events which led to the disaster last year.
They were totally unexpected.

a) predicted b) estimated c¢) calculated d) faced

28. The electricity has been so the electricity company can do major repairs
to the network.

a) mismatched b) disconnected ¢) broken down d) reduced

29. Team building exercises should creativity in their participants, so they usually
include exercises that require imagination.

a) build b) motivate  c) inspire d) break down

30. One of our main income is the service side of the business.

a) streams b) ventures  c¢) barriers d) locations

Tecmoesvie 3a0anus k 3auemy (Scemectp )

1. The new assistant manager is rather . He doesn’t say much or seem very confident.

a) reserved;

b) eloquent;

C) responsive;

d) rambling.

2. I’d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant;

b) fluent;

¢) succinct;

d) sensitive;

3. It was very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive;
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b) tactless;

¢) inhibited;

d) focused.

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate;

b) vague;

c) coherent;

d) emotional,

5. His responses were completely . I'learned nothing from them as there was no detail at
all.

a) vague;

b) inhibited;
C) concise;
d) extrovert.

Tecmoesvle 3a0anus K IK3ameHy (6 cemectp)

1. The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved;

b) eloquent;

C) responsive;

d) rambling.

2.1’d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant;

b) fluent;

¢) succinct;

d) sensitive.

3.1t was very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive;

b) tactless;

¢) inhibited;

d) focused.

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate;

b) vague;

c) coherent;

d) emotional.

5. His responses were completely . I'learned nothing from them as there was no detail
at all.

a) vague;

b) inhibited;

C) concise;

d) extrovert.

Tunoevie mecmoegwvie 3a0anus.

1. The speaker kept and talking about his own experiences instead of the main topic.
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a) digressing;

b) confusing;

¢) interrupting;

d) clarifying.

2. When it launched, Facebook was to students.
a) closed;

b) only available;

c¢) marketed mostly.

3. Universities social media networks.

a) use;

b) fail to understand;

c¢) discourage the use of;

4. Many business schools have their own intranet that they feel Facebook.
a) is much better than

b) could be replaced with

¢) competes with

5. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial

b) IT

¢) networking

Tunoevie keiicol:

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and
the Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately,
the organizers made many mistakes and the trip was not successful. This year, they will take another
group of students (aged 18-21) to the same area. They want to avoid the mistakes they made in the
past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.
3. Rank the problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Notes to the agenda
1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic 2
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H&M: First Sweden then the World.

www.hm.com

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Visterds, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976. The
product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in 1980.

The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in more than
50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15 percent
every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and the
world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest chain,
Zara, is still relatively unknown in the United States but has a huge presence in Europe and other
markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in as
little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in the
next few years.

Imagine you are Karl-Johan Persson, H&M’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you 're already the world’s second-largest apparel retailer?

Ilpumepot 6onpocoe oaa onpoca:

Tema 1. /les10Boii cTHIIL 001IEHUSA
1. How to write emails in a formal and informal style?
2. How to introduce yourself at negotiations?
3. How to write a memo to all staft?
4. How to write a formal email with apologies?
5. How to write a formal email with requests?
Tema 2. YnpasJienne opranusanmeit
1. What is perfect competition?
2. What factors can cause market changes?
3. Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they
act in the competitive environment?
4. What connects the world of competitive sport to competitive business?
5. Discuss the advantages and disadvantages of being a freelancer.
Tema 3. Komananas pabora
1. What is STEEP analysis? Define its categories.
2. How do companies plan for the future?
3. Define the Global consumer goods industry
4. What changes have happened during your lifetime in the way people shop for food?
5. Which STEEP factors are pushing sales up or down?
Tema 4. IlocTpoeHue B3aMMOOTHOLIEHUI ¢ KIHEHTAMM
1. What role does DICE theory play in change management?
2. Which are DICE theory’s 4 core elements?
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3. Define the 4 hard factors of Change Management.
4. Define the process of Project Management.
5. How is it linked to SMART business objectives? Why do projects generally fail?
Tema S. YnpasieHue Kpu3ucom
Explain the concept of 4Ps, as well later added 3Ps.
What do the 4Cs stand for? Compare 4Ps and 4Cs.
What are the benefits of selling On- & Offline?
What is brand identity and how does it work?

What 3 elements make the branding successful according to Mary Jo Hatch and Majken Shultz?

Al S e

Ilepeuens eonpocoe Kk Ixzameny (6 cemecmp):

1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of communication? Give
the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and stages of
entering overseas markets?

5. What is the image of Tod’s? What challenges have they faced entering new markets?

6. How can products be designed to be suitable for international markets?

7. Is business-to-business relationship important for doing business? Speak about networking events.

8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places where it
operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the key to
success?

11. What are the essential qualities of a successful business? Give example of a successful business and
reasons for its success.

12. What can you say about such things as continuity, anticipation, contestation and mobility? What are the
possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their work and motivate them.
14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?

18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of her
style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-working vary in different countries? How can business build a successful team?
21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least 5
reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.

23. In which ways can a business raise finance, and what are the advantages and the disadvantages of each
one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.
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25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

26. How are customer service requirements changing? How to train staff to deal with demanding customers?
27. Give examples of different accidents in companies. What are the reasons, and what is the effect on
companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?

29. Give at least two examples of crises happened in different companies, how they deal with it and what
lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed in
business integration?

32. What do large companies have that smaller companies don’t? And, what values are transported from
smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

34. How can products be designed to be suitable for international markets?

Ilpumepot mem zpynnogvix OucKyccuii:

Tema 1. /le10BoO# cTHIBL 001IEHMST
The importance of proper use of business etiquette.
Ways to make a good impression on partners.
Rules for preparing a public speech.
Etiquette of greetings and introductions.
Specifics of business communication with foreign partners.
Cultural gap.
a 2. YnpaBJ/ieHHe OpraHusanuei
Describe the motivator factors.
What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working.
Is business-to-business relationship important for doing business? Speak about networking
events.
5. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
Tema 3. Komananas padora
What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
How does a company produce new ideas?
Speak about different theories and factors that make people satisfied with their work and
motivate them.
5. How have job priorities among employees have changed over the last 10 years?
Tema 4. IlocTpoeHue B3aMMOOTHOLIEHUI ¢ KIHEHTAMM
1. What are the main areas of business communication? Speak about internal and external ways of
communication.
2. What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.
3. Does technology make communication easier? Give examples.
4. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?
5. What is the image of Tod’s? What challenges have they faced entering new markets?
Tema S. Ynpasiaenue Kpuzucom

S e

Te

%WN&E

=
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How can products be designed to be suitable for international markets?
2. Is business-to-business relationship important for doing business? Speak about networking
events.
3. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
4. What advice would you give to someone trying to develop business relationships in China?
5. What are the success factors relating to people, products, companies and countries? What is the
key to success?
Tema 6. Me:knyHapoaHoe COTPYAHUYECTBO
1. Define the process of raising finance from the point of view of business owner and from
investor.
2. In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.

3. Speak about the problems of raising finance from the “angel” networking clubs, bank finance
and venture capital funds.

4. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

5. How are customer service requirements changing? How to train staff to deal with demanding
customers?

Ilpumepvl munoeswvix 3a0anuii 0,11 KOHMPOJILHOU PAOOMbL:

Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe.............. (perks/tips/benefits).

2. There are currently 780,000 people............. work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of .............. (commuters/communers/committers).

4. When the CEO was arrested our corporate .............. was severely damaged (picture/image/logo).

5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1. Started fifty years ago as a family e--------- , now it is a large multinational.

2. You will get a $800 salary plus 20% ¢--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p --------- the new owners laid off many workers.

5. I'said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below
approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1).............. , SO she
preferred 2) ....coeeeee. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ...ceeeeeee than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5).............. family.

Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe.............. (perks/tips/benefits).
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2. There are currently 780,000 people............. work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of .............. (commuters/communers/committers).
4. When the CEO was arrested our corporate .............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-

owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% ¢--------- on any sales you make.

3. We have a f------—-- system but everyone must be in the office between 10 and 2.
4. After the railways were p --------- the new owners laid off many workers.

5. I'said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring  extended exciting temporary

Mary James used to think that working for the same organization all the time was 1) ............. , SO she
preferred 2)............... jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) .............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ............... It seemed to Mary that relations between co-
workers were like in a big 5).............. family.

Temamuka zpynnoewvix u uHOUBUOYATbHBIX NPOEKMOG:

I'pynnoevie npoexmul

Tema 4. [locTpoeHne B3aUMOOTHOIIEHUH € KJIMEHTAMM.
1. Categories of stocks and shares

Successful Company Employee Reward Systems

Organization Framework

Company Change Management Programs

Shareholders

Adoption and Implementation of ABC Accounting Method in Russia or in other countries
Socially Responsible Companies

NNk e

Hnoueuodyanvnwvie npoexmol:

Tema 2. YnpasiieHue opranusanmeii.
STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

NNk LD =
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Tema 3. Komananas padora.

AR

STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

Tema 6. MesxayHapoaHOe COTPYAHMY€ECTBO.

Nk W=

STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

TunoBasi CTpyKTYypa 3a4€THOI0 3a1aHUS

MaxkcumanpHOE
HanmenoBaHue OLICHOYHOIO CpeACTBa
KOJINYECTBO OaJIJIOB
IIepeBox ¢ aHIIIMICKOIO A3bIKA HA PYCCKHUM TEKCTAa SKOHOMHYECKOTO 10
COJIepKaHUsI.
Bormpocs! k TekCTy. 10
[TpakTUyeckoe 3a1aHue. 20
TumnoBasi CTpyKTypa 3K3aMeHANMOHHOI0 OHJIeTa
MaxkcumanpHOe
HaumeHnoBaHMe 011€eHOYHOTO CpeCcTBa
KOJINYECTBO OaJIJIOB
IlepeBo ¢ aHIIMICKOTO SA3bIKA HA PYCCKUN TEKCTa IKOHOMHYECKOTO 10
COJIEpKaHUsI.
PedepupoBanue TekcTa Ha aHTIIUHCKOM SI3bIKE. 10
Hammcates nenoBoe MMCEMO 3aJaHHOTO THIIA. 20
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Iloka3aTesin U KPUTEPHHU OLIEHUBAHUS IIAHUPYEMBIX Pe3yJbTATOB OCBOCHHSI KOMIIETEHIUIl U pPe3yJIbTATOB

Oﬁy‘leHI/Iﬂ, IIKaJIa OHCHUBAHUA

Tabmuua 5

IIIkxana oueHUBaHUS

®opmMmupyembie
KOMIIETeHIMH

HNuguxatop
JTOCTHIKEHHUS
KOMIIETeHIIUH

KpuTepnu oneHuBaHus

YpoBeHb 0CBOCHHS
KOMIIeTeHI Ui

85-100
0aJI10B

«OTJIHYHO»/
«32YTEHO»

YK-4
[K-1

YK-4.1
YK-4.2
K-1.1

3HaeT BepHO U B MOJHOM 00beMe: HOPMBI
[YCTHOI ¥ IUCBMEHHOH pedu, IPUHSTHIE B
npodeccroHabHOI cpeae;
BakoHOAaTenbCTBO Poccuiickoit @enepanuu
0 OyXraJTepcKoM ydeTe, Hajorax u coopax,
Ay TUTOPCKOH NEeATEIbHOCTH COLUAIBHOM U
MEIULUHCKOM CTPaXOBaHUU, IEHCHOHHOM
oOecreyeHn ; 0 MPOTUBOACHCTBUI
KOPPYILHUHK U KOMMEPUYECKOMY MOJKYILY, O
MOPSIIKE U3BATHSA OyXTalTepCKUX
ITOKYMEHTOB, 00 OTBETCTBEHHOCTH 3a
HeTIpeICTaBJICHHE UIIN TPEICTaBICHUE
HEI0CTOBEPHON OTYETHOCTH; TAMOXEHHOE,
[TPYyZ0BOE, BAIMIOTHOE, OI0/PKETHOE
BakoHOAaTenbCTBO Poccuiickoit @enepanuy;
BakoHOAaTensCcTBO Poccuiickoit ®enepanuu
B cepe AesTeTbHOCTH YKOHOMHUYECKOTO
CyOBEeKTa, MEeXIyHapOAHBIC CTAaHIAPTHI
(DMHAHCOBOM OTYETHOCTH (B 32aBUCHMOCTH OT
cepsl IeSTeILHOCTH 3KOHOMHIECKOTO
CyOBeKTa); COBpEMEHHBIE TEXHOJIOTHU
ABTOMATH3HUPOBAHHONW 00PabOTKH
MHpOPMAaLNH.

|YMeeT BepHO U B MOJIHOM 00beMe:
BBIONPATH CTHIIH OOIIEHUS Ha
TOCY1apCTBEHHOM s3bike PO u
MHOCTPAaHHOM SI3BIKE IPUMEHHUTEIBHO K
CUTyalluU B3aUMOJEHUCTBUS; IPUMEHATh

MHOCTPaHHBIH SI3bIK Ha YPOBHE,

IIpoaBuHyTHIHi
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HEOOXOAMMOM M JI0CTATOYHOM JUISl OOLIEHHS
B IPO(eCCHOHAIIBHOI Cpelie; BECTH
IEeTOBYIO IIEPENHCKY Ha FOCYIapCTBEHHOM
s13p1ke PO n/mnm MHOCTpaHHOM S3BIKE;
[pa3pabaThIBaTh BHYTPEHHHUE
OPraHN3aMOHHO-PACIIOPSIUTEIbHBIC
ITOKYMEHTEI, B TOM YHCJIe CTAaHIAPTHI
OyXrajTepcKoro y4era 9KOHOMHYECKOTO
cyOBeKTa; onpenensiTh (pa3padaTeiBaTh)
CII0COOBI BeJICHHs OyXTaJI-TEPCKOro y4yera U
(hOpPMHPOBATH YUETHYIO MOJIUTHKY KO-
HOMHYECKOT0 CyObeKTa; pa3pabaTbiBaTh
(hOpPMBI IEPBUYHBIX YUETHBIX JOKYMEHTOB,
[PETHCTPOB OYXTaJITEPCKOro ydera, popMbl
OyXrantepckoii ((MHAHCOBOIT) OTYETHOCTH H
COCTaBILITh rpaduK JOKYMEHTOOO0POTA;
OPraHU30BBIBATH JETONPOU3BOJCTBO B
OyXTanTepcKol ciryxoe.

70 — 84
0aJJI0B

«X0po1o»/
«3aYTEHO»

YK-4
IK-1

VK-4.1
VK-4.2
K-1.1

3HaeT ¢ He3HAYUTETbHBIMHU
3aMeYaHUsIMH:

HOpPMBI YCTHOM U MUCBbMEHHOMU peuw,
NPUHATHIE B PO eccHOHaNBHOH cpeie;
BakoHOAaTenbCTBO Poccuiickoit @enepanuu
0 OyXranTepckoM ydeTe, Hajorax u coopax,
Ay TUTOPCKOM NEesITeIbHOCTH COLMAIBHOM U
MEIUIITHCKOM CTPaXOBaHUH, IEHCHOHHOM
00ecTedeHnH; 0 IPOTUBOICHCTBUN
KOPPYIIUK ¥ KOMMEPYECKOMY MOJKYILY, O
MOPSIIKE U3BATHS OyXTalTEePCKUX
ITOKyMEHTOB, 00 OTBETCTBEHHOCTH 32
HEeTIpeICTaBJICHHUE WIIH IPE/ICTaBICHHE
HEIOCTOBEPHOH OTYETHOCTH; TAMOXEHHOE,
[Tpy0BOE, BAIOTHOE, OIOIKETHOE
BakoHOAaTenbCTBO Poccuiickoit @enepanuy;
BakoHOAaTenbCTBO Poccuiickoit @enepanuu
B chepe nesTeNnbHOCTH 3KOHOMHUYECKOTO
CyOBeKTa, MEeXTyHapOIHbIC CTAaHIAPTHI
(bMHAHCOBOM OTYETHOCTH (B 3aBUCHMOCTH OT
cepsl IeSITeILHOCTH 3KOHOMHYIECKOTO
CyOBeKTa); COBpEMEHHBIE TEXHOJIOTHU
ABTOMAaTH3MPOBAaHHOW 00pabOTKH
mHpOopManuy.

YMeeT ¢ He3HAYNTEIbHLIMHA

IloBbINIEHHBIH
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3aMeYaHHUsIMHU: BEIOUPATH CTHIb OOIICHUS
Ha TOCYJIapCTBEHHOM s13bIke PD u
MHOCTPAaHHOM SI3BIKE TPUMEHUTEIHHO K
CUTyallny B3aUMOZICHCTBUS; IPUMEHATH
MHOCTPaHHBIN SA3BIK HA YPOBHE,
HEOOXOAMMOM M JOCTATOYHOM JIJISI OOIIEHUS
B TIpodeCcCHOHAIBHOM Ccpefe; BECTH
NETIOBYI0 MEPENUCKY Ha IOCy1apCTBEHHOM
s13p1Ke PO n/mimi HHOCTpaHHOM SI3BIKE;
[pa3pabaThIBaTh BHYTPEHHHE
OpTraHHU3aIIMOHHO-PACTIOPSANTEIbHBIE
ITOKYMEHTBI, B TOM YHUCJIC CTAaHIAPTHI
OyXrajTepcKoro y4era 3KOHOMHYECKOTO
CyOBeKTa; openesiTh (pa3pabaTsiBaTh)
CIIOCOOBI BeIeHUs OyXTaj-TepCKOTo y4era u
(hOpMUPOBATH YUETHYIO IMMOIUTHKY KO-
HOMHYECKOTO CYOBEKTa; pa3padaTeiBaTh
(hOpMBI IEPBUYHBIX YUETHBIX JOKYMECHTOB,
[PETUCTPOB OYXTANTEPCKOTO y4eTa, (hOpMBI
OyXranTepcKoii ((pUHAHCOBOIT) OTYCTHOCTH U
COCTaBJIATh IPaUK JOKYMEHTO000POTa;
OpPraHn30BbIBATH JACJIONPOU3BOJACTBO B
OyXrajnrepckoi ciyxoe.

50 - 69
0aJI10B

«y}]OBJ’leTBOpHTeJ’leO»/
«3aYTECHO»

YK-4
[K-1

VK-4.1
YK-4.2
IK-1.1

3HaeT Ha 0230BOM yYPOBHeE, ¢ OIIMOKAMM:
HOPMBbI YCTHOM U IMCBMEHHOU peyH,
NpUHATHIE B PO eccCHOHaNBHOH cpeie;
BakoHOAaTenbCTBO Poccuiickoit @enepanuun
0 OyXraJTepcKoM ydeTe, Hajorax u coopax,
AyZMTOPCKOM AEATEIHbHOCTH COLMAaIbHOM U
MEIUIIMHCKOM CTPaXOBaHHH, TIEHCHOHHOM
oOecrieyeHny; 0 MPOTUBOAECHCTBUI
KOPPYIIIUK X KOMMEPYECKOMY MOJKYILY, O
MOPSIKE U3BSITUSL OYXTalTepPCKUX
ITOKYMEHTOB, 00 OTBETCTBEHHOCTH 3a
HeTIpeICTaBJICHHE UIIN TPEICTaBICHUE
HEI0CTOBEPHON OTYETHOCTH; TAMOXEHHOE,
[TPyZI0BOE, BAMIOTHOE, OI0PKETHOE
BakoHOoAaTeNbeTBO Poccuiickoit denepanuu;
BakoHoJaTenbcTBO Poccuiickoit denepanuu
B cepe AesTeTbHOCTH YKOHOMUYECKOTO
CyOBEeKTa, MEXyHapOAHBIEC CTaHJAPTHI
(DPMHAHCOBOH OTYETHOCTH (B 3aBUCHMOCTH OT

C(i)epbl JACATCIBHOCTH 39KOHOMHWYCCKOI'O

ba3oBblii
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CyOBeKTa); COBPEMEHHBIC TEXHOJIOTHU
ABTOMATH3UPOBAaHHOW 00pabOTKH
MHpOPMALNH.

'YMeeT Ha 0a30BOM ypOBHe, ¢ OlIMOKAMM:
BEIOMPATH CTHIH OOIICHNUS Ha
rocyaapcTBEHHOM s3bike PD u
MHOCTPAHHOM SI3bIKE IPUMEHUTEIBHO K
CUTYaI[H B3aUMOJICHCTBHS; TPUMEHSITh
MHOCTPaHHBIH S13bIK HA YPOBHE,
HEOOXOAMMOM H JIOCTATOYHOM JUISl OOIIEHHS
B IpohecCHOHANIBHOM Cpejie; BECTH
NETIOBYI0 MEPETUCKY Ha rOCy1apCTBEHHOM
s13p1Ke PO n/mimi HHOCTpaHHOM SI3BIKE;
[pa3pabaThIBaTh BHYTPCHHHE
OpTaHHU3AIIOHHO-PACTIOPAANTEIBHBIC
IMOKyMEHTEI, B TOM YHCJIE CTAHAAPTHI
OyXTralnTepcKoro y4era 3KOHOMHYECKOTO
CyOBeKTa; openesiTh (pa3padaTsiBaTh)
CIIOCOOBI BeICHHS OyXTaJI-TEPCKOTO y4eTa U
(hOpMHPOBATH YUETHYIO MOJIUTHKY KO-
HOMHYECKOro CyObeKTa; pa3pabaTsiBaTh
(hOpMBI IEPBUYHBIX YUETHBIX JOKYMEHTOB,
[PETUCTPOB OYXrajTepcKoro y4era, (POpMbI
OyXranTepckoii ((pUHAHCOBOIT) OTYSTHOCTH U
COCTaBJIATH rpadiiK JOKyMEHTO000pOTa;
OpPTaHU30BBIBATH JICJIOTIPOM3BOCTBO B
OyXTaJITepCKOH cirykoe.

MeHee 50
0aJJI0B

«HEyIOBJIETBOPUTEIbHO»/
«He 32a4YTeHO»

YK-4
MK-1

VK-4.1
VK-4.2
K-1.1

He 3HaeT Ha 0a30BOM YPOBHE: HOPMEI
[YCTHO M TMCbMEHHOH peyH, IIPUHSATHIC B
MpodeccHoHaNbHOI cpele;
BakoHOAaTenbCTBO Poccuiickoit @enepanuu
0 OyXranTepckoM ydere, Hajorax u coopax,
Ay AUTOPCKOM J€ATEIbHOCTH COLIMAIBHOM U
MEIUIIUHCKOM CTpaxOBaHUU, ICHCUOHHOM
00ecTedeHn ; 0 IPOTUBOICHCTBUN
KOppYIIIMH U KOMMEPYECKOMY ITOAKYITY, O
MOPSIIKE U3BATHS OyXTalITEPCKUX
ITOKyMEHTOB, 00 OTBETCTBEHHOCTH 32
HeTIpeICTaBJICHUE WJIH IPEJICTaBICHHE
HEIOCTOBEPHO OTYETHOCTH; TAMOXEHHOE,
[TPYZOBOE, BAIOTHOE, OI0JKETHOE
BakoHoxareabcTBO Poccuiickoit Penepanuy,

Komnerenuuun e
copmupoBaHbI
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BakoHoAaTenbcTBO Poccuiickoit deneparun
B cepe AeATETBHOCTH SKOHOMUIECKOTO
CyOBEKTa, MEeXXIyHAPOAHBIC CTAHAAPTHI
(bMHAHCOBOH OTIETHOCTH (B 3aBUCHMOCTHU OT
cepsl IeSITEeIbHOCTH 3KOHOMHIECKOTO
CyOBeKTa); COBpEMEHHBIC TEXHOJIOTHH
ABTOMATH3MPOBAHHOW 00PadOTKH
mHpOpManuy.

He ymeeT Ha 6a30BOM ypoOBHe: - BHIOUpPAThH
CTHJIb OOIIEHHUS HA TOCYJAPCTBEHHOM SI3BIKE
IP® 1 nHOCTpaHHOM SI3BIKE TPUMEHUTEIHHO
K CUTyalll{ B3aMOJICHCTBHS; IPUMEHSTh
MHOCTPaHHBIH S13bIK HA YPOBHE,
HEOOXOANMOM M I0CTATOYHOM JUISl OOIIEHHS
B TIpo(heCCHOHANBHOM Cpesie; BECTH
ETIOBYIO IIEPETIHCKY Ha TOCY1apCTBEHHOM
s13p1Ke PD n/Mimi HHOCTPaHHOM S3BIKE;
[pa3pabaThIBaTh BHYTPCHHHE
OpTaHHU3AIIOHHO-PACTIOPAANTEIbHBIC
MIOKYMEHTBI, B TOM YUCJIC CTaHAapThI
OyXTaaTepCcKOro y4eTa 3JKOHOMHUYECKOTO
cyOBbeKTa; onpeaensiTh (pa3padaTbiBaTh)
CIIOCOOBI Be/IeHHsI OyXTalTepCKOro y4eTra u
(bOpMHPOBATH YUETHYIO NOJIUTHKY
HPKOHOMHYECKOTO CyObeKTa; pa3padaTeiBaTh
(hOpMBI IEPBUYHBIX YUETHBIX JOKyMEHTOB,
[PETHCTPOB OyXIaJTEepCKOro y4era, (OpMBbI
OyXrantepckoii ((MHAHCOBOIT) OTYCTHOCTH H
COCTaBJIATH rpaduK JOKyMEHTO000pOTa;
OPTaHU30BBIBATH JICJIOTIPOM3BOCTBO B
OyxraiTepckoi ciyxoe.
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1. eap U 3a7a4u AMCHUIIMHBI:

Llenbro mucuUIUIUHBL «HOCMpanHblil A3bIK NPOYECCUOHATLHO20 0OUWEHU
SIBJISIETCSI OBJIAJICHHE OOYYAIOIIMMUCS KOMMYHHKATHBHON KOMIIETCHIIMEH, KOTOpas B JajbHEHIEM
MO3BOJIUT TIOJB30BATHCS HMHOCTPAHHBIM SI3BIKOM B Pa3JIMYHBIX OO0JIACTSX TMPO(ecCHOHANBHOM
JEATeNIbHOCTH, HAYYHOM M NpPaKTHYECKOH paboTe, B OOMIEHMHM C AEJIOBBIMH HapTHEPAMH, IS
caM000pa30BaTENbHbBIX U APYTUX LIETEH.

Hapsimy ¢ mpakTHueckoil 1enblo, Kypc WHOCTPAHHOTO $3bIKa MPO(ECCHOHATBHOTO OOIICHHS
peanusyeT 00pa3oBaTeNbHbIC U BOCIIUTATEIbHBIE 1IEIH, CIIOCOOCTBYS

— pacCLIMPEHHIO KPyro30pa CTyIEHTOB,

— TOBBIIIEHUIO O0IIEH KyJIbTYpbl U 00pa30BaHMs,

— KYyJIbTYpBI MBIIUICHUS JIEIOBOTO OOIIEHUS,

— BOCIHUTAHHIO TEPIIUMOCTH M YBAKEHHS K TyXOBHBIM LIEHHOCTSIM JJPYTUX CTPaH M HAPOJIOB.

3amaun yueOHON TUCIUIUINHBI «THOCMPAHHbLIL A3bIK NPOYECCUOHANLHO2O 0OUEHUS:

— OBJAJCHUE WHOS3BIYHBIMH DPEYEBBIMH YMEHHUSIMH YCTHOTO W IHCHMEHHOTO OOIIEHHUS,
TaKMMH KaK YTE€HHE OPHUTHHAIBLHOW JHMTEpaTyphl Pa3HBIX (YHKIHMOHAIBHBIX CTHJICH M JKaHPOB,
yMEHHE MTPUHUMATh y4acTHe B Oece/ie MOBCEJHEBHOTO U MPO(ECCHOHAIBHOTO XapaKTepa, BEIPaKaTh
OOIIMPHBII peecTp KOMMYHUKAaTHBHBIX HAMEPEHUH, BIIaZIcTh OCHOBHBIMU BUJJAMH MOHOJIOTHYECKOTO
BBICKa3bIBaHUs, COOJNIONAs NpaBWJa PEYEBOrO ITUKETAa, W IMOHMMATh HAa CIIyX, BECTH JEJIOBYIO
MEPENUCKY HA HHOCTPAHHOM SI3BIKE;

— 3HaHHUE S3BIKOBBIX CPEACTB M (POPMHUPOBAHHE aJICKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TAKHX
acrieKkTax Kak (oHeTHKa, JIeKCHKa U TpaMMaTHKa,

— yMEHHE MOJIb30BaThCs CJIOBAPHO-CIIPABOYHON JTUTEPATypOil HA HHOCTPAHHOM S3BIKE;

— 3HaHWE HAMOHAIBHOW KYJIBTYpHI, a TAK)KE KyJIbTYyphl OOIICHUS W BEICHUS OM3HECA CTpaH
U3y4aeMoro S3bIKa;

— YMEHHUE BECTH CAMOCTOSITENIbHBIN TBOPUECKHUI TOKCK.

2. Copep:kaHue TUCHHUIIMHBI:

1'17121 HaumeHoBaHue pa3ieioB / TeM AUCHUILIUHBI
5 cemecTp

1. Tema 1. JlenoBoit CTHIL OOIIICHUS

2. Tema 2. YripaBieHue opranuzanuei

3. Tewma 3. Komannnas pabora
6 cemecTp

4. Tema 4. [TocTpoeHre B3aMMOOTHOIIIEHUH C KJIINEHTaMU

3. Tewma 5. YpasneHue Kpu3ucom

6. Tema 6. MexxayHapoJHOE COTPYIHUYECTBO

TpyaoeMkocTb IMCUMIJIMHBI cocTaBJsieT 5 3.e. / 180 yacos.

dopma KOHTPOJS — 3auem (5 cemecmp), Ixk3amen (6 cemecmp)

CocraBuresib: K.Quioi.H., foueHT T.b. Camapckas
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