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I. OPTAHU3AIIMOHHO-METOJUYECKHAI PA3IEJ

IICJ'IL H 3aJa49Y1 OCBOCHHUA JUCIHUITIINHDBI

Lenbto AMCUUTITUHBL «HHOCMPAHHbLL A3bIK NPODECCUOHATILHO20 0OUWEHUS
SIBJIICTCS OBJIAJICHUE OOYYAIONIMMUCS KOMMYHUKATHBHOW KOMIIETEHIIMEH, KOTOpas B JaJTbHEUIIEM
MO3BOJIUT TOJIb30BATHCS HHOCTPAHHBIM S3BIKOM B Pa3jMYHBIX 00JacTsIX MpodeccnoHaIbHOMI
NEeSATeIbHOCTH, HAyYHOW W MpaKTUYecKoil pabore, B OOIMIEHWHM C JICNOBBIMH MapTHEpaMU, IS
caMo00pa30oBaTEeNbHbBIX U APYTUX L.

Hapsiny ¢ mpakTudeckod Menbio, KypC WHOCTPAHHOTO sI3bIKa MPO(ECCHOHATBHOTO OOIICHUs
peannzyeTr o0pa3oBaTeIbHbIe U BOCIIUTATEIbHbIE 1I€]TH, CIIOCOOCTBYS

— pacIIMPEHHIO KPyro3opa CTYAEHTOB,

— TOBBIIMICHUIO OOIIEH KyIbTYphl U 00pa30BaHMs,

— KYJBbTYPBI MBIIUICHHS IETIOBOTO OOIICHHUSI,

— BOCHHUTAHUIO TEPIUMOCTH M YBKEHUS K JYXOBHBIM IICHHOCTSM JIPYTUX CTPAaH U HAPOJIOB.

3amaun ya4eOHOUW TUCIUTUTHHEI «MHOCMPanHblil 361K NPOPECCUOHATLHO20 0OUWECHUSD:

— OBJIaJICHUE MHOSA3BIYHBIMU PEYEBBIMU YMEHHSIMH YCTHOTO U MUCHMEHHOT'O OOIICHHS, TAKUMU
KaK YTCHHE OPUTMHAJIBHOW IUTEpaTypbl pPa3HBIX (PYHKIHMOHAIBHBIX CTUJICH W >KAaHPOB, yMEHHE
MPUHUMATh YydacThe B Oecele IMOBCEIHEBHOTO M TPOQPECCHOHAIBHOIO XapakTepa, BBIPAXKaTh
OOLIMPHBIN peecTp KOMMYHUKAaTUBHBIX HaMEepEHUH, BIaJeTh OCHOBHBIMH BHJAaMH MOHOJOTHYECKOTO
BBICKA3bIBAaHUA, COOJIO/as MpaBWja PEYEBOTO JTHKETA, M IOHMMATh Ha CIyX, BECTU JACIIOBYIO
MEPenucKy Ha HMHOCTPAHHOM SI3BIKE;

— 3HaHHE S3BIKOBBIX CPEACTB U (hOPMHpPOBAHHE AJCKBATHBIX UM SI3LIKOBBIX HABBIKOB, B TaKUX
acrmekTax Kak ()OHEeTHKa, JIEKCHKa U TPaMMAaTHKa,

— YMEHHE I0JIb30BATHCSI CIIOBAPHO-CIIPABOYHON JIUTEPATYypOl HA HHOCTPAHHOM SI3BIKE;

— 3HAHHWE HAMOHAIBLHOW KYJIBTYPHI, @ TAKXKE KYyJIbTyphl OOIICHUS W BeACHHs OW3HEca CTpaH
M3Y4aeMOTO0 SI3bIKa;

— YMEHHE BECTH CaMOCTOSTEIbHbBIN TBOPUYECKHI MOUCK.

MecTO0 IMCUHMILIMHBI B CTPYKTYpe 00pa3oBaTe/ibHOM MPOrpaMMbl

Hucrumnaa «THOCTpaHHBIN S3bIK MPOGECCHOHATBHOTO OOIICHUS» OTHOCUTCS K YacTH,
dbopMupyemMoil yuaCTHUKaMH 00pa30BaTeIbHBIX OTHOIIICHUH.

O0beM TUCHMILVIMHBI U BUABI y4e0HOH PadoThI

Tabmuma 1
Bcero yacoB no ¢gopmam o0yueHust
IToxa3aTenu o0bemMa TUCHUIIMHBI *
ouHas | OUHO-3A0YHAsA
OO0BbeM TUCIMIUIMHBI B 3a4€THBIX €AMHHIIAX S3ET
O0BeM IUCIUILIMHEI B aKaI.9acax 180
TIpomexyrounas arrecranus: popma 3a4eT, IK3aMeH 3a4eT, IK3aMeH
KonrakTHas padora ody4yarommxcs ¢ 88 30
npenoaasareneM (KoHTakr. yacel), Bcero:
1. Aynurtopnas pabota (Aya.), akaJ. yacoB 82 24
BCETO, B TOM YHCJIE:
e JIEKIIUU - -
® [IPAKTUYECKHE 3aHATH 82 24
e 1a00OpaTOPHBIC 3AHATHUS - -




B TOM YHUCJIC IPAaKTUYCCKasd IMOAroTOBKa

2. NuguBuayansnbie koncynpranuu (1K)

3. KonTakTtHas paboTa mo npoMexyTo4Hon

atrectaiuu (Karr) 2 2
4., Koncynpsranus nepen sx3ameHom (KJ) 2 2
5. KonrakTtHas paboTa o npoMeKyTouHOH
aTTECTAIlMU B MIEPUOJI IK3. CECCHH / CECCHH 2 2
3a04HMKOB (KarTak)
CamocrositesbHas padora (CP), Bcero: 92 150
B TOM YHUCIJIE:
® CcaMOCTOsITENbHAS paboTa B MEPUOJT IK3. 32 32
ceccun (CPak)
e camocrosiTenbHas padbora B cemectpe (CPc) 60 118

e nszyyenue JOP

e N3yYEHME OHJANH-Kypca WX €ro 4acTH

¢  BBIINOJHCHHUEC MHANBUAYAJIBHOI'O UJIN

IPYIIIOBOTO IIPOEKTA

IlepevyeHb MUIAaHUPYEMBIX Pe3yJbTATOB 00y4YeHUS M0 JMCHUIIMHE

Tabmuma 2
DopmMupyemsbie Nuaukaropsl foctukenuss | PesyiabTrarsl 00yueHusi (3HaHUA,
KOMIIETEeHIINH KOMIIeTeHIIM i YMEHHUA)
(K01 1 HAUMEHOBAHUE (koa 1 HAUMEeHOBaHHe
KOMIIEeTEeHIIMH) HHAUKATOPA)
YK-4. Cniocoben ocymectsisath | YK-4.2. Beaer aenoByto YK-4.2. 3-1. 3HaeT HOPMBI
ILeJ'IOBYIO KOMMYHI/IKaHI/IIO B HepeHI/ICKy Ha FOCy,I[apCTBeHHOM IIUCBMCHHOUN pqu/I, HpI/IHSITI)Ie B

YCTHOHM ¥ MMCbMEHHOHN (hopMax
Ha TOCYJJapCTBEHHOM SI3bIKE

si3pike PD 1 mHOCTpaHHOM(-BIX)
SI3BIKAX

po¢ecCHOHANBHON cpesie.

YK-4.2. Y-1. ¥YMeeT BecTU JIEJIOBYIO

Poccuiickoii @enepanuu u MEPENMCKY HAa  TOCYAApCTBEHHOM
WHOCTpaHHOM(BIX) S3bIKe(ax) si3pike PD w/mim WHOCTPaHHOM SI3BIKE.
IIK-1. I'otoB cocraBnarte miaanbl | IIK-1.1. Opranmsyer Ha ctaqun | [IK-1.1.  3-1. 3Haer TpeboBanus
1 000CHOBaHUS 3aKyIOK IJTAHUPOBAHUS 3aKYTIOK 3aKOHO/IaTEIbCTBA Poccuiickoit
KOHCYJIbTAIIUH C TocTaBiukamu | Denepanun u HOPMaTHBHBIX
(monpsTauKamMu, [PABOBBIX ~ AKTOB, PETYIUPYIOIINX
WCTIOTHUTEISIMU) B TENSAX NIesTeIbHOCTh B cepe  3aKyriok,
OTIpEJICIICHHSI COCTOSTHUS OCHOBEI AHTHMOHOIIOJILHOT'O
KOHKYPEHTHOMW CpeJIbl Ha 3aKOHO/IaTENIhCTBA
COOTBETCTBYIOIIMX PBIHKAX NK-1.1. Y-1. ¥Ymeer WuCHIOIB30BaTH
TOBapoOB, paboT, yCIIyT BBIYHCIUTEIbHYIO u WHYIO

BCIIOMOTaTCJIbHYIO TEXHUKY, CPEACTBA
CBsA3U U KOMMyHI/IKaLII/Iﬁ




Il. COAEPKAHUE JJUCIUITJINHBI

Jrtansl GOpMHPOBAHHSA M KPUTEPHH OLICHUBAHHUSA C()OPMHUPOBAHHOCTH KoMuieTeHunii OPO

Tabmuua 3.1

HaumenoBaHue pasjesia, TeMbI
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Cemectp 5
1. Tewma 1. [enosoit cmuns obwenus. 14 - - 10 24 | YK-4.1, | VK-4.1.3-1. 0. T. .
OTuHKa J1enoBoro odmenus. Jlemnosas VK-42 | VK-4.1.V-1
KOMMyHHKa1us. OpHunuagbHO-AeI0Bas YK-4.2.3-2.
NUCbMEHHAs pedb. DJIEKTPOHHAS YK-4.2.Y-2
JIeNIoBasi KOMMYHHUKAIIHSL.
2. Tewma 2. Vnpasnenue opeanusayuerti. 14 - - 10 24 | YK-41, | YK-4.1.3-1. 0. T. Uu.n
OpranuzanuonHoe nuaepcrso. Taiim VK-4.2, | VK-4.1.V-1
MEHE/DKMEHT U OpraHu3alus Tpy/a. IK-1.1 | YK-4.2.3-2.
CrpykTypa opraHusanuu. YK-4.2.y-2
PYELYPE OP IIK-1.1.¥-1
3. Tema 3. Komanounas paboma. 12 - - 10 22 | YK-4.1, | VK-4.1.3-1. I'p.n. K/p WH.1I.
Coznanue 3 PeKTUBHBIX KOMaH/. VK-42 | VK-4.1.V-1
Pa3BuTHe nuaepckux KayecTs. VK-4.2.3-2.
ITocTpoeHre KOMMYHHKAIUU U YK-4.2.Y-2
KYJBTYpbl OOpaTHON CBSI3H.
Konmaxmmnaa paboma no - - - -2 2 - - - - -
npomexcymounoit ammecmayuu (Kamm)
Hroro 40 - - 30/2 72 - - - - -




Cemectp 6

Tewma 4. Ilocmpoenue 14 - 10 24 | YK-4.1, | VK-4.1.3-1. 0. K/p p.n
63AUMOOMHOULEHUTL C KIUCHMAMU. YK-42 | VK-4.1.V-1

KnuenroopueHTupoBaHHOCTH. PaboTa YK-4.2.3-2.

C J)kajmo0amMu KIMEHTOB. TexXHUKH YK-4.2.Y-2

MIPUBJICUCHUS KIIMEHTOB

Tema 5. Vnpaenenue kpuzucom 14 - 10 24 | VK-4.1, | VK-4.1.3-1 0. T. 3.
SWOT-anams. Koppekruposka VK-42 | VK-4.1.V-1

crpaterun. [loBbienue YK-4.2.3-2.

IIPOU3BOAUTEIILHOCTH. YK-4.2.V-2

Tema 6. Meosicoynapoonoe 14 - 10 24 | YK-4.1, | VK-4.1.3-1. I'p.a. T. WH.1I.
VYyacTue B MeXAyHApOIHBIX YK-4.2.3-2.

MEPOIIPUATHUAX, BEICTYIIJICHUE C YK-4.2.V-2

JOKJIaaMH Ha MEXTyHapOIHbIX

KOHIpeccax. Y CTAHOBJIEHUE

MapTHEPCTBA.

Koncynvmayusa nepeo sxkzamenom (K3) - - -2 2 - - - - -
Konumaxkmmuasa paboma no - - -2 2 - - - - -
RPOMENCYMOUHOI ammecmayuu 6

nepuoo k3. ceccuu / ceccuu 3a04HUK08

(Kamm3k)

Camocmosmenvhnas paboma 6 nepuoo - - 32/- 32 - - - - -
9k3. ceccuu (CPIK)

Hmozo 42 - 62/4 108 - - - - -
Bcezo 82 - 92/6 180 - - - - -




Jranbl GOpMHPOBAHHSA U KPUTEPUH OLleHUBAHUA chopMupoBaHHOCTH KoMneTeHuit O3®0

Tabmuua 3.2

HaumenoBanue pasjesia, TeMbI
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Cemectp 5
1. Tema 1. [enosoii cmunv 0bwenus. - 2 - - 20 22 VK-4.1, | YK-4.1.3-1. 0. T. J1.
OTHKa IeoBoro odmenus. [enosas YK-4.2 | YK-4.1.¥-1
koMMyHHUKanus. OQUIranbHO-1eI0Bas VK-4.2.3-2,
MUCbMEHHAA peUb. DJIEKTPOHHAS 1€JI0Bas YK-4.2.Y-2
KOMMYHUKAIIHUSL.
2. Tema 2. ¥Ynpasnenue opeanuzayueil. - 4 - - 20 24 | VYK-4.1, | VK-4.1.3-1. 0. T. Wu.n
OpranuzanuoHHOe JuaepcTBO. TaiiM YK-4.2, | VK-4.1.¥-1
MEHEPKMEHT U OpTraHu3alus Tpy/a. [IK-1.1 VK-4.2.3-2.
CrpyKkTypa OpraHu3aiyy. YK-4.2.Y-2
IK-1.1.V-1
3. Tema 3. Komanonas paboma. - 4 - - 20 24 | VK-41, | YK-4.1.3-1. I'p.n. K/p Wn.n
Coznanvie 3¢ ()eKTUBHBIX KOMaH]T. YK-4.2 | YK-4.1.¥-1
PazBuTune nuaepcKux KauecTs. VK-4.2.3-2.
ITocTpoeHre KOMMYHUKALMH U KYJIbTYPBI YK-4.2.V-2
o0paTHOi1 CBsI3U.
Konmaxmnasn paboma no - - - - -2 2 - - - - -
npomexcymounou ammecmayuu (Kamm)
Uroro - 10 - - 60/2 72 - - - - -




Cemectp 6

Tema 4. Ilocmpoenue 83aumoomuouteHuii 4 18 22 | VK41, | YK-4.1.3-1. 0. K/p I'p.m
C KIUEeHmamu. YK-4.2 | YK-4.1.¥-1
KimenroopuentupoBanHocTh. PaboTa ¢ YK-4.2.3-2.
*Kano0amMu KIMEeHTOB. TexHuku VK-4.2.V-2
NPUBJICYCHHUS KIHUECHTOB
Tema 5. Vnpasnenue kpusucom 4 20 24 | VK41, | YK-4.1.3-1. 0. T. 3.
SWOT-ananu3. KoppekTHpoBKa CTpaTeruu. VK-4.2 | YK-4.1.V-1
IloBblIEHNE TPOU3BOAUTENBHOCTH. VK-4.2.3-2.

YK-4.2.V-2
Tema 6. Mescoyrnapoonoe 6 20 26 | YK-4.1, | YK-4.1.3-1. I'p.o. T. WNu.n
COmMPYOHUYECNEO. YK-4.2 | YK-4.1.V-1
Yuactue B MEXTyHapOIHbBIX VK-4.2.3-2,
MEPONPUATHUSAX, BBICTYIIEHHUE C YK-4.2.V-2
JIOKJIaJJaMH Ha MK TyHAPOIHBIX
KOHrpeccax. Y CTaHOBJICHHE MMaPTHEPCTBA.
Koncynomayusa nepeo sxzamenom (K3) - -2 2 - - - - -
Konmaxkmnasn paboma no - -2 2
HPOMEHCYMOUHOIU ammecmayui 6 ) ) ) ) )
nepuoo IK3. ceccuu / cecCuu 3a04HUKOG
(Kammk)
Camocmoamenvnan padboma ¢ nepuoo - 32/- 32 i i ) i )
9K3. ceccuu (CPIK)
Hroro 14 90/4 108 - - - - -
Hmozo 24 150/6 180 - - - - -

@opMbl YUEOHBIX 3aJJaHUN HA Ay JUTOPHBIX 3aHATHUSAX:

Ompoc (0O.)

I'pynnosas auckyccus (I'p.x.)
@OpMBI TEKYIIETO KOHTPOJIA:

Tecr (T.)

KonTtpomnsnsie padots! (K/p)

Henosast urpa ([.u.)

Keiic (K.)

DopMbI 3a1aHUN I TBOPUYECKOTO PEUTHHIA:

WnauBuayanbHbii u/wm rpynnoBoit npoext (Uu.m./I'p.im.)

Occe/moxknan (3., 11.)




I1l. YHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JUCIUITJINHbI

PEKOMEHAYEMAS JINTEPATYPA
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1. Yepemuna, B. b. JlenoBoii anrnuiickuit si3bik : yueOHuk / B. b. Uepemuna, 0. A. Tlerpona, /.
4. T'opauenko. - 2-e u3a., crep. - Mocksa : ®JIMHTA, 2021. - 150 c. - Pexxum pocrymna:
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2. ManbkoBckas, 3. B. [lenoBoli aHTIMICKUHN SA3BIK: YCKOPEHHBIN Kypce : yuyeOHoe mocobue / 3.B.
ManbkoBckas. — MockBa : HWH®D®PA-M, 2024. — 160 c.Pexxum pocrymna:
https://znanium.ru/read?id=433345
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1. AcnanoBa, A. A. MHOCTpaHHBIA S3bIK MPOPECCUOHAIBHOTO OOIIEHUS : ydeOHOe mocodue / A.
A. AcnanoBa, A. II. IlpoxopoBa. - PoctoB-na-ony : W3marenbcko-nonurpaduyueckuii
koMmiuiekc Poct. roc. 9konH. yH-ta (PUHX), 2022. - 92 c.Pexum pgocryma:
http://znanium.ru/read?id=465549

2. Munbsp-benopyueBa, A. I1. Aurnuiickuii s3bik. Guides for advertising. Pexnama B Typusme :
yuebnoe nocodue / A.Il. Munssip-benopydesa, M.E. TlokpoBckas. — 2-e¢ uzn. — Mockaa :
NH®PA-M, 2024. — 176 c. Pexxum moctyna: https://znanium.com/read?id= 446775

HOpMaTI/IBHbIe IPpaBOBbLIC JTOKYMCHTDI:
B paMKax H3YUCHUA OJUCLHHUIIINHBI ((I/IHOCTpaHHLIﬁ SA3BIK HpO(i)CCCI/IOHaJIBHOFO O6IJ_I€HI/I$I)> HE
HCIIOJIB3YIOTCHA.

HEPEYEHb UH®OPMAIINOHHO-CITIPABOYHBIX CUCTEM

1. CmpaBouHo - npaBoBas cuctema «Koncynsrant [1mrocy»
2. CpaBo4HO - paBoBas cuctema «I['apanT»

HNEPEYEHDB I[TIPO®PECCUOHAJIBHBIX BA3 JAHHBIX
1. https://research.wou.edu/com325 - MexayHapoaHas 0a3a JaHHBIX 110 CTPaHAM M KyJIbTypam

MEPEYEHb PECYPCOB MH®OPMAIIMOHHO-TEJIEKOMMYHUKAIITMOHHON
CETH "UHTEPHET", HEOBXO/IUMBbIX I)Is1 OCBOEHUA AN CIUITJINHBI

www.bbc.co.uk - anexTponHbIe pecypcbl Bed-caiita BBC

WWW.euronews.net - a3JeKTpoHHbIE peCcypChl BeO-caiiTa euronews.
www.parapal-online.co.uk/resources/essays - pekoMeHAaIK 1 00pa3Iibl HAITMCAHUS ICCE
www.cambridge.org (CambridgeJournalsDigital Archive) - snekTpoHHBIi apXHB KypHAIOB
www.englishclub.com — anrnmiickuii kiyo B pexkMMe OHJIAH (MTpbl, BAKTOPHHBI, ()OPYMBI, YaThl,
MacTep-KJIacChl MPENo aBaTeNIe - HOCUTENEH sI3bIKa)

WWW.VISUWOrds.com - rpaguyeckuii CHHOHUMHYECKUH CI0OBaph Ha aHTIIMICKOM U (PpaHITy3CKOM
A3BIKAX

NEPEYEHb MH®OPMAIIMOHHBIX TEXHOJIOIMM, WCIOJb3YEMBIX
P OCYHECTBJIEHUU OBPA3ZOBATEJIBHOI'O ITPOLECCA 110
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http://znanium.ru/read?id=388317%20
https://znanium.ru/read?id=433345
http://znanium.ru/read?id=396010%20
https://znanium.com/read?id=343674
https://research.wou.edu/com325
http://www.bbc.co.uk/
http://www.euronews.net/
http://www.parapal-online.co.uk/resources/essays
http://www.cambridge.org/
http://www.englishclub.com/
http://www.visuwords.com/

JANCHOUIIVIMHE, BKJUIIOYASA IHHEPEYEHDb HHPOI'PAMMHOI'O

OBECIIEYEHUA
1. Onepanunonnas cucrema Microsoft Windows 8.1; Microsoft Windows 10
2. ITaket oducHbix nmporpamm Microsoft Office Professional Plus 2010 Rus B cocrasge:
. Microsoft Word

Microsoft Excel

Microsoft Power Point

Microsoft Access
. AutuBupycHas nporpamma «Kaspersky Endpoint Security» mis 6usneca
. Daiinoseii apxuBaTop «7Zip»
. Ipunoxenue s npocmotpa PDF ¢aiinos «Acrobat Adobe Reader»
. Cuctemsl anekTponHoro oOyuenus u TectupoBanus: Indigo, Moodle

NN B~ We

MATEPHUAJ/IBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJIMHbI
Jucuunnuna «IHoCTpaHHBIN A3bIK IPO(PECCHOHATBHOTO OOIIEHUS» 00ecIeueHa:

0711 NPOBeOeHUs 3aHAMUIL IEKYUOHHO20 MUNA:

-y4eOHOM ayauTopuei, o0OpyAOBaHHOW y4uyeOHOW MeOeNblo, MYJIbTUMEAUNHBIMU CpPEICTBAMHU
o0y4eHHUs i AEMOHCTPALIUY JIEKIUI-TIpe3eHTalui;

0711 NPOGEOEeHUA 3AHAMUIL CEMUHAPCKO20 muna (npakmuyecKkue 3aHAmus):

-y4eOHOl ayauTopueld, 000py10BaHHOW yueOHONH MeOeNb0 U TEXHUYECKMMHU CPEeICTBaMHU O0yUYCHHUS,
CIIy>KalllUMU J1JIs1 IPECTaBIeHUs yueOHONU nH(popMaluu;

0N CamocmoamensHou padoomol:

-IIOMEIICHHEM /U1l  CaMOCTOSITEJIbHOH paboThl, OCHAIICHHBIM KOMITBIOTEPHONH TEXHHKOW C
BO3MOKHOCTbIO HOJKIIOUEHHsI K ceTu «VHTepHeT» M obecredeHHueM JI0CTyna K 3JIEKTPOHHON
nH(POPMAIIMOHHO-00pa30BaTENbHON cpee Grnana.

IV. METOAUYECKME YKA3AHMS 1151 OBYYAIOLMXCS MO
OCBOEHMIO JTUCHUTIUHBI

» Meronnyeckne peKOMEHIAIMK 110 OPTraHW3ald{ WM BBHIMTOJHEHHUIO BHEAYTUTOPHOM
CaMOCTOSTEIIbHON pabOTHI.
» Metoaudeckue yKa3aHus 1o MOATr0TOBKE 1 0opMIIeHHIO pedepaTos.

V. METOANYECKHUE MATEPHUAJIBI, ONPEAEJAIOIHUE IMTPOLUEAYPbI
OLIEHUBAHUS 3HAHUIM U YMEHUM, XAPAKTEPU3YIOIUX DTAIIbI
®OPMUPOBAHUS KOMIIETEHIIUIA

Pe3ynbTaThl TEKyIIEro KOHTPOJISI U MPOMEKYTOUHOU aTTecTanuu (GOpMHUPYIOT
PEUTHUHTOBYIO OILIGHKY paboTel oOyuaromierocs. Pacnpenenenue OamnoB  mpu
dbopMHpOBAaHNN PEUTUHTOBOW OIEHKH pPa0OThl OOYYaOIIETOCs OCYIIECTBISETCS B
cooTBeTCTBUM C «llomokeHneM O PEUTHHIOBOM CHCTEME OLIEHKH YCIIEBAEMOCTH W
Ka4yeCTBa 3HAHUM CTYAEHTOB B IMPOLIECCE OCBOCHUS ITUCUUILIUHBI «IHOCTpaHHBIN SA3BIK
MpoeCCHOHATILHOTO  OOmIeHus)» B  (eneparbHOM TOCYAapCTBEHHOM OFOKETHOM
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00pa3oBaTeNbHOM YUPEKIECHUN BBICIIETO 0Opa3oBaHusi «PoccHiiCKuit SKOHOMHUYECKHIA
yHuBepcuteT uMmenu ['.B. [lnexanoBay.

Tabnuna 4
Buasl pador MaxkcuMajJbHO€E KOJIUYECTBO 0AJ1JI0B

BrimonHenue yaeOHbIX 3ajaHUN Ha ayJUTOPHBIX 20
3aHSTUSIX

Texyiuit KOHTPOJIb 20
TBOpUeCKuil peUTHHT 20
ITpomeskyTounas arrecranus (3auem/sxK3amen) 40
NTOI'O 100

B cootBercTBUM c [lonoxkeHremM 0 peUTUHTOBOM CHCTEME OIEHKH YCIIEBA€MOCTH
M KadyecTBa 3HAHMU OOyyalolUXCs «IpernojaBaTenb Kadenpbl, HEMOCPEICTBEHHO
BEAYUIUI 3aHATUS CO CTYIEHYECKOM Tpymmoil, 00s3aH NpOMH(POPMUPOBATH TPYMILY O
pacnpe/ieieHnd pPEeUTUHIOBBIX OajuloB MO BCEM BHJAM pabOT HAa NEPBOM 3aHATUHU
y4eOHOTO MOAYJIA (CeMecTpa), KOJIMUEeCTBE MOAYJEH 1Mo yueOHOU MUCIMIUIMHE, CPOKaxX
u GopmMax KOHTPOJIS UX OCBOCHHUA, (opMe MPOMEKYTOUYHOWU aTTECTAllMH, CHUKCHHUH
OaJIJIOB 32 HECBOEBPEMEHHOE BBINIOJIHEHUE BBIJAHHBIX 3anaHuid. OOydaromuecss B
T€UEeHHE Y4eOHOTro MOJYJIsl (CeMecTpa) MoIy4yaroT HH(QOPMAIIUIO O TEKYIIEM KOJUYECTBE
HaOpaHHBIX MO JUCUUIUIMHE 0aJIOB Yepe3 JIMYHbINA KaOMHET CTYIEHTa».

VI. OHEHOYHBIE MATEPHUAJIBI VIS TIPOBEAEHUSA TEKYIIEI'O
KOHTPOJIA U TIPOMEXYTOUYHOU ATTECTAIIUA

OneHouHble MaTepHalibl MO JUCUUIUIMHE pa3paboTaHbl B COOTBETCTBUU C
[TonoxenueM o (OHAE OLIGHOYHBIX CPEACTB B (enepaibHOM TrOCYJapCTBEHHOM
OI0/PKETHOM 00pa3oBaTEIbHOM YYPEXKJICHUM BbICIIET0 00pa3oBanus «Poccuiickuii
DKOHOMMYECKNW yHUBepcUTeT uMeHH [.B. [limexanosay.

Tunoeoit nepeuensv eonpocos kK 3auemy (5 cemecmp)

Business communication ethics.

Working relationship.

Business communication.

Business communication style.

Official business written speech.

Electronic business communication.

Types of electronic business correspondence.

Organization management.

Key aspects to ensure benefit from organizational management.
10 Styles of organizational management.

CoNoOR~wWNE
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https://www.indeed.com/career-advice/career-development/organizational-management

11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24,
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44,
45.
46.
47.
48.
49.
50.
51.
52.
53.
54,
55.
56.

S57.
58.

Basics of successful organizational management.
Communicative aspect of organizational management.
Decision-making aspect of organizational management.
Specific roles and responsibilities and a company’s management.
Different types of organizational management structures.
Organizational management structure.

Organizational leadership.

Time management and labor organization.
Organization structure.

Creating effective teams.

Developing leadership skills.

Building communication and arranging its feedback.
Freelancing vs. employment.

Making decision how, when and where to work.

The advantages of being an employee.

Freelancing as a type of entrepreneurship.

Creating an online portfolio.

Arranging freelance business.

Managing freelancing.

The advantages of being a freelancer.

The disadvantages of being a freelancer.

The motivator factors.

The main causes of stress in the job.

The way a worker combats stress.

The advantages of flexible working hours.

The disadvantages of flexible working hours.

The importance of team building.

Team building advantages.

Organizing team buildings for employees.

The stages of team life.

The criteria for quality in searching the organization for a job.
Organization as a group.

Organization as a process.

Organization as a structure.

Organizational Structure Types.

Obijectives of organization.

Integration in business.

Significance of goals in organization.

Growth and diversification of organization.

Benefits claimed for a merger and takeover.
Producing new ideas by a company.

The risks for an organization.

Handling risks by an organization.

The main assets of the company.

The ethical issues of the company.

Factors the company should take into account when measuring the level of development of

a country.
Social responsibility issues in an organization.
The capacity of the planet for future growth.


https://www.liveabout.com/free-home-business-marketing-1794602?_gl=1*o3jdzs*_ga*MTg2NzA2Mjc0My4xNzU3OTU2NDE5*_ga_DK3GDWHWJH*czE3NTc5NTY0MjIkbzEkZzEkdDE3NTc5NTY1MDgkajYwJGwwJGgw

59. Sharing knowledge in the organization.
60. Forecasting and budgeting in corporate finance.

Tunoeoit nepeuens 6onpocos K Ikzameny (6 cemecmp):

The main areas of business communication.

Internal and external ways of communication.

Face-to-face communication.

Written forms of communication.

The difference between face-to-face communication and written forms of communication.
The advantages of face-to-face communication.

The disadvantages of face-to-face communication.

The advantages of written forms of communication.

The disadvantages of written forms of communication.

10. Technology and communication.

11. The watchword “Think global, act local” in business communication.
12. Building relationships with clients.

13. Customer focus.

14. Handling customer complaints.

15. Customer acquisition techniques.

16. Crisis management.

17. SWOT analysis: its importance and elements.

18. Conducting a SWOT analysis.

19. Productivity improvement.

20. International cooperation.

21. Participation in international events.

22. Presentations at international congresses.

23. Establishment of partnerships.

24. The methods and stages of entering overseas markets.

25. Designing products to be suitable for international markets.

26. Business-to-business relationship for doing business.

27. Networking events.

28. Stakeholder theory.

29. Types of stakeholders.

30. Internal stakeholders.

31. Stakes: employments’ income and safety.

32. Stakes: investors (business owners).

33. External stakeholders.

34. The effect of a large company’s activity on the places where it operates.
35. What advice would you give to someone trying to develop business relationships in China?
36. The success factors relating to people, products, companies and countries.
37. The key to business success.

38. The essential qualities of a successful business.

39. An example of a successful business and reasons for its success.

40. Role of continuity, anticipation, contestation and mobility in business.
41. The possible disadvantages of continuity, anticipation, contestation and mobility in business.
42. Theories that make people satisfied with their work and motivate them.
43. Factors that make people satisfied with their work and motivate them.

CoNoO~wWNE
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44,
45.
46.
47.
48.
49,
50.
51.
52.
53.
54.
55.
56.
S7.
58.
59.
60.
61.
62.
63.
64.
65.
66.
67.
68.
69.
70.
71.
72.

Motivational theory in business.

Individual and organizational objectives.

Changing job priorities among employees over the last decade.

The model for leadership in business.

Recent trends in leadership.

The qualities for a successful nowadays manager.

The qualities for a successful manager today, compared to the past.
Models for team roles.

Stages of team life.

Attitudes to team-working in different countries.

Building a successful business team.

Cookery course as part of a team-building exercise?

The process of raising finance from the point of view of a business owner.
The process of raising finance from the point of view of an investor.
The advantages of ways from which a business raises finance.

The disadvantages of ways from which a business raises finance.
The problems of raising finance for business from different ways.

The tips how to achieve customer satisfaction. and how to reduce customer defection.

The tips how to reduce customer defection.

The ways customer service requirements change.

Training staff to deal with demanding customers.

Different accidents in companies and their reasons.

Different accidents in companies and their effects on companies.

Different accidents in companies and the ways the companies react in such situations.

Measures companies undertake to prepare themselves to manage crisis.
Hostile and friendly forms of cooperation between companies.
Successful business integration.

Values transported from smaller companies to large multinationals
Business development.

Tunoevie mecmoegnle 3a0aHus:

Tect cemectp 5

I. Give the definitions to the following words:

1. Communication —

2. Technical knowledge —

3. Intranet —

4. Knowledge officer —

5. Facilitate —

I1. Give the appropriate words to the following definitions:

6. - the promotional message aimed at creating an image, enhancing reputation, building goodwill, or

advocating an idea or the philosophy of an organization, instead of sales promotion.

7. — the act of understanding by means of the sense or of the mind

8.—a place at which all interactions between a customer and a product seller are provided
9.— connections between a person giving money to an organization and this organization in order to get

profit

10.— a specific branch or field of study or business
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https://fastercapital.com/content/Motivational-theory--Motivational-Theory-and-Strategic-Decision-Making-in-Business.html#Introduction-to-Motivational-Theory-in-Business
https://fastercapital.com/content/Motivational-theory--Motivational-Theory-and-Strategic-Decision-Making-in-Business.html#Aligning-Individual-and-Organizational-Objectives

I11. Complete the sentences with the words in the box.

bush grapevine nutshell stick wall

11 Theard it on the you’ve been promoted.

12 1 asked Rudy to say yes or no, but he just beat around the

13 Look, ina , my trip to Singapore was a huge success.

14 1 think you got the wrong end of the . I’'m not going on holiday, I’m going on a business trip.
15 John just doesn’t listen. It’s like talking to a brick

IVV Choose the correct option (a—d).

16 The new assistant manager is rather . He doesn’t say much or seem very confident.

a) reserved  b) eloquent  c) responsive d) rambling

17 TI’d like you to be more in your summary. I don’t need every minor detail, just a broad
outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

18 It was very of you to mention the mistake he made in front of everyone. He was very
upset.

a) persuasive b) tactless c) inhibited  d) focused

19 His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

20 His responses were completely . I learned nothing from them as there was no detail at
all.

a) vague b) inhibited  c) concise d) extrovert

V. Complete the telephone conversation with the correct option (a—e).

A: Xenon Components, JanJohannsen speaking.

B: Hello Jan. Yoshi here from Tenta Manufacturing.

A: Hi Yoshi. How can I help you?

B: We need 10,000 more of the 125Z components.

A: Sorry, (21) . I can’t hear you. (22) ?

B: 125Z components.

A: Tstill can’t hear you very well. (23) ?

B: Of course.

(Yoshi’s phone rings)

A: Hi, Yoshi, Jan here, let’s start again.

B: 125Z 10,000 units and we also need some of the 253S plastic sheets

A: Sorry, I didn’t (24) ,it’s a (25) . I don’t know why.

B: 253S plastic sheets.

A: Right got that.

a) really terrible connection
b) it’s a very bad line
c) catch that
d) Can I call you back
e) Could you speak up please
Tect cemectp 6

Choose the correct option (a—d).

1. The new assistant manager is rather . He doesn’t say much or seem very confident.

a) reserved  b) eloguent  c) responsive d) rambling

2. TI’d like you to be more in your summary. I don’t need every minor detail, just a broad
outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive
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3. Itwas very of you to mention the mistake he made in front of everyone. He was very

upset.

a) persuasive b) tactless ¢) inhibited  d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

5. His responses were completely . I learned nothing from them as there was no detail at
all.

a) vague b) inhibited  ¢) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s easier to

make excuses when no one can see you.

a) off b) away with c¢) out d) on with

7. Email is also a good way of directly your ideas or products to someone powerful who
you may not be able to meet otherwise.

a) launching b) engaging c) influencing d) pitching

8. Could you please what you mean exactly? I’m not sure I fully understand.
a) engage b) clarify c) interrupt  d) digress
9. The audience was extremely to our product presentation and asked lots of questions.

Some even placed big orders.
a) focused b) persuasive c)eloquent  d) responsive

10. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing b) confusing c) interrupting d) clarifying

11. When it launched, Facebook was to students.

a) closed b) only available c) marketed mostly

12. Universities social media networks.

a) use b) fail to understand c) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with C) competes with

14. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial b) IT ¢) networking

15. According to the article, the over-35s group is a Facebook market.

a) growing b) steady ¢) shrinking

16. MBA students at Haas first meet one another .

a) when they arrive b) using the Haas intranet  ¢) on Facebook

17. Most Haas students and alumni use networking site.

a) only their favourite b) more than one c) the Business Because

18. We’ve that the risks are minimal so we’re going ahead with the expansion plan.

a) calculated b) weighed  c¢) minimised d) faced

19. You can never really all risks, but you can limit them.

a) emanate  b) encounter c¢)eliminate d) expect

20. Several people had accidents because of the faulty product. The company will have to pay
product Ccosts.

a) responsibility b) damages  c) catastrophe d) liability

21. Once we have any risks which may occur, we can then do everything we can to
avoid them.

a) identified b) insured ¢) reduced d) spread

22. When we start doing business overseas we’re likely to many unfamiliar risks so
we must be careful.

a) reduce b) gauge C) assess d) face

17



23. We’re taking a risk investing heavily in expansion in the current economic climate.
We could lose everything.
a) potential  b) tremendous c) miniscule d) immediate

24. The chances of another ship sinking tomorrow are . It’s just not going to happen
again for a very long time.

a) negligible b) considerable c) substantial d) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it seems to
be?

a) encounter b) foresee c) evaluate  d) anticipate

26. It’s unlikely that there will be another such as an earthquake or tsunami in the region
for quite a while, so we don’t need to worry.

a) damages  b) catastrophe c) accumulation d) liability

27. No one could have the events which led to the disaster last year. They were totally
unexpected.

a) predicted b) estimated c) calculated d) faced

28. The electricity has been so the electricity company can do major repairs to the
network.

a) mismatched b) disconnected c) broken down d) reduced

29. Team building exercises should creativity in their participants, so they usually include
exercises that require imagination.

a) build b) motivate  c) inspire d) break down

30. One of our main income is the service side of the business.

a) streams b) ventures  c) barriers d) locations

31. The main purpose of team building courses is to team spirit.

a) match b) foster C) prepare d) contribute

32. I’'m afraid that she is very and can never find anything on her  desk.

a) mismatched b) intolerant  c) disorganised d) impractical

33. The two companies have a agreement about their target markets so there won’t be any
problems.

a) disloyal b) bilateral  c¢) indecisive d) multicultural

34. Staff morale is very low at the moment so we must try to our staff as soon as possible.
a) reduce b) maximise c) remotivate d) disconnect

35. He has no vision and can never see how good our ideas are. He’s so

a) impatient  b) unfocused c) inefficient d) unimaginative

36. We’ve invested a lot in our staff so we must try to staff turnover.

a) reduce b) inspire ¢) maximise d) build

37. He seemed very about our idea. I don’t think he liked it at all.

a) unenthusiastic b) unsociable c) unstable  d) unexpected

38. I'm sorry, but it just my mind. I’ll do it now.

a) missed b) passed c) ripped d) slipped

39. The shop immediately gave me a for the faulty product.

a) compensation b) refund c) payment  d) remuneration

40. Today many companies offer money-back to try to encourage people to buy and try
their products.

a) refunds b) compensation C) guarantees d) payments

41. 1 think we’ve been talking at cross . Shall we start again?

a) purposes  b) rapport c) meaning  d) reasons

42. Customers are loyal to those companies who are prepared to the extra mile with their
customer service.
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a) put b) do ) go d) make

43. We need to get to the of this and find out what the real problem is.
a) top b) centre c) bottom d) middle

44. Customer care staff are trained to develop a with their  customers.
a) relation b) rapport C) report d) feeling

45. | think we were off. We paid far too much for those chairs.

a) ripped b) taken C) passed d) paid

46. When you return goods, you need to show of purchase.

a) receipt b) note c) sign d) proof

47. It was the last when they refused to give me my money back, so | wrote a letter to the
CEO.

a) buck b) straw c) time d) complaint

48. We’ll finally be in the black next year, after we’re repaid our

a) grant b) dividend C) loan

49. When we began, we got our capital from friends and family.

a) credit b) start-up c) asset

50. We on the loan when we missed our January payment.

a) overpaid b) defaulted c) ripped off

Tunoewsie keicot.

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and
the Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately,
the organizers made many mistakes and the trip was not successful. This year, they will take another
group of students (aged 18-21) to the same area. They want to avoid the mistakes they made in the
past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.
3. Rank the problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Notes to the agenda
1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.
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Keiic 2

H&M: First Sweden then the World.

www.hm.com

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Vésterds, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976. The
product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in 1980.
The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in more than
50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15 percent
every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and the
world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest chain,
Zara, is still relatively unknown in the United States but has a huge presence in Europe and other
markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in as
little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in the
next few years.

Imagine you are Karl-Johan Persson, H&M’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you 're already the world’s second-largest apparel retailer?

Ilpumepwr 6onpocoe ona onpoca:

Tema 1. [les10Boi#i CTHIBL 001IIEHHST
How to write emails in a formal and informal style?
How to introduce yourself at negotiations?
How to write a memo to all staff?
How to write a formal email with apologies?
How to write a formal email with requests?

agkrownE

Tema 2. YnpasJ/ieHue opranusanuei

=

What is perfect competition?
What factors can cause market changes?
3. Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they
act in the competitive environment?
What connects the world of competitive sport to competitive business?
Discuss the advantages and disadvantages of being a freelancer.
Tema 3. Komananas padora
What is STEEP analysis? Define its categories.
2. How do companies plan for the future?

o & N
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Define the Global consumer goods industry
What changes have happened during your lifetime in the way people shop for food?
Which STEEP factors are pushing sales up or down?
Tema 4. IlocTpoeHne B3aMMOOTHOIIEHUN ¢ KIMEHTAMHU
What role does DICE theory play in change management?
Which are DICE theory’s 4 core elements?
Define the 4 hard factors of Change Management.
Define the process of Project Management.
How is it linked to SMART business objectives? Why do projects generally fail?
Tema 5. YnpaBJieHne Kpu3nucom
Explain the concept of 4Ps, as well later added 3Ps.
What do the 4Cs stand for? Compare 4Ps and 4Cs.
What are the benefits of selling On- & Offline?
What is brand identity and how does it work?
What 3 elements make the branding successful according to Mary Jo Hatch and Majken Shultz?
Tema 6. MexayHapoHOe COTPYIHUYECTBO
What are the benefits/drawbacks of ABC accounting method and when was it implemented?
Which are 4 common communicative “channels” within an organization?
How can they - 4 common communicative “channels”, communicate effectively?
What factors influence people when they buy any product or service?
What is microfinance and how does it work? When is it an inappropriate tool?

Ilpumepvt mem 2pynnoewix ouckyccuii:

oakrwdE

PoNbE

el A

Tema 1. Jlesi0BoM CTHJIb 001IIEHHST
The importance of proper use of business etiquette.
Ways to make a good impression on partners.
Rules for preparing a public speech.
Etiquette of greetings and introductions.
Specifics of business communication with foreign partners.
Cultural gap.

Tema 2. Ynpa/ieHue opranusanuei
Describe the motivator factors.
What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working.
Is business-to-business relationship important for doing business? Speak about networking
events.
Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
Tema 3. Komananas padora
What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
How does a company produce new ideas?
Speak about different theories and factors that make people satisfied with their work and
motivate them.
How have job priorities among employees have changed over the last 10 years?
Tema 4. [locTpoeHne B3aMMOOTHOIIEHU I ¢ KIHEHTAMH

What are the main areas of business communication? Speak about internal and external ways of
communication.
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2. What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?

5. What is the image of Tod’s? What challenges have they faced entering new markets?

Tema S. YnpasiieHue KpU3ucoM

1. How can products be designed to be suitable for international markets?

2. Is business-to-business relationship important for doing business? Speak about networking
events.

3. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

4. What advice would you give to someone trying to develop business relationships in China?

5. What are the success factors relating to people, products, companies and countries? What is the
key to success?

Tema 6. MexayHapoHOe COTPYIHUYECTBO

1. Define the process of raising finance from the point of view of business owner and from
investor.

2. In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.

3. Speak about the problems of raising finance from the “angel” networking clubs, bank finance

and venture capital funds.

Give the tips how to achieve customer satisfaction and how to reduce customer defection?

How are customer service requirements changing? How to train staff to deal with demanding

customers?

o~

Ilpumepvl munoewvix 3a0anuil 011 KOHMPOAbHOU PAdOmMbL:

Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- :

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , SO she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
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where she had worked. It was the atmosphere that made the difference. All people around her were nice

and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ............ family.
Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- :

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , S0 she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ............ family.

/enosasa ucpa:

1 Tema: Building relationships at a conference

2 Konnenmust urpsi: Making successful pre-meeting small talk

3 Poau:

-A new business partner 1;

-A new business partner 2;

You are at a business conference. You are interested in making some new business contacts. Try to
speak to as many people at the reception as possible.

4 O:xupnaemblii (e) pesyabtar (b1) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

Temamuxka 2pynnoeslx u/unu um)ueudyaﬂbubtx npoekmoe:

I'pynnogvie npoekmoi:
1. Categories of stocks and shares

2. Successful Company Employee Reward Systems
3. Organization Framework
4. Company Change Management Programs
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5. Shareholders
6. Adoption and Implementation of ABC Accounting Method in Russia or in other countries
7. Socially Responsible Companies

Hnoueuodyanvnwvie npoexmot:
1. STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

No ok~ on

Temamuka rcce:

D¢ dexTuBHOE yIIpaBieHUE

VYnpaBieHue 4enoBeYeCKUMHU pecypcaMu
VYpasneHue BpeMeHeM

VYnpasieHue 10Xo/1aMu

Menemxment Opranuzanuu

dunancoBblii MeHEeHKMEHT

MeHeKMEHT KOMMEPYECKON AEATENbHOCTH
MeHeDKMEHT NpeapUHUMATEIbCKON AeATeIbHOCTH
VYnpasieHne HHHOBAIIMOHHBIM OU3HECOM

10. OUHAHCOBBIE TOKYMEHTHI

11. Ayaut

12. BeHuypHbIil KanuTal

13. MexmyHapoaHble KOMIAHUH

14. Crapran busnec

15. DUHAHCOBBIE YCIYTH

16. Kareropuu axiuii u obnuranuii

17. Manslii u cpegauii busnec

18.  IIpeumymiecTBa U HEIOCTaTKU COBPEMEHHOI0 OU3HECA
19.  bumsnec Crparernn

20.  VHHOBauMoHHbIe TeXHOJIOTHH B bu3Hece

CoNoR~ LN E

Temamuka 0ooxknaooe:

Konkypennus. CocTapisiomnue MoHATHE KOHKYPEHLIUH.

Turel 1epuBaTUBOB.

CocraBieHue quarpamMm CBs3el ¥ KOHCIIEKTHPOBAHUE.

Tennenmnuu 6usneca u oyaymee. STEEP anamms

MupoBast UHIyCTpHs U TTI00aIbHbBIN OTPEOUTEND.

[TpaBuna opopMireHuUs TEKCTA YIS CIIAIOB MTPE3eHTAIIN

CucteMa BO3HarpaxJeHusi B pOCCUMCKUX U MEKIYHAPOTHBIX KOMITAaHHSIX.
Ponbe ¢puHaHCOBBIX (pbrOUEpCOB HA OUpKeE.

. Iepsbrit nemoBoit koHTaKT MO e-mail.

10. Teopus 3. ne boxo.

© N O AWwDDE



11. Xemx HoHIBI 1 MHBECTUITMOHHBIC (DOH/IBI.
12. Onucanmne OGuzHec-mpoiecca.

TunoBasi CTPyKTypa 3a4eTHOI0 3aJaHUS

MakcumanbHoe
HanmeHnoBaHMe OIIEHOYHOTO CPECTBA
KOJINYECTBO OAJIJIOB
[TepeBoa ¢ aHTIIMIICKOTO sI3bIKa HA PYCCKUM TEKCTA 10
Bormpocsr k TekcTy. 10
[IpakTyeckoe 3a1aHue. 20
Tunosasi CTpyKTypa 3K3aMeHAIIMOHHOT 0 OuJieTa
MaxkcumanpHOE
HanmeHnoBaHMe OIIEHOYHOTO CPECTBA
KOJINYECTBO OAJIJIOB
[lepeBox ¢ aHTIIMACKOTO SA3bIKA HA PYCCKHI TEKCTa SKOHOMHUYECKOTO 10
coiep KaHusl.
PedepupoBanue TekcTa Ha aHTIIUHCKOM SI3BIKE. 10
Hanwmcatp nenoBoe mUCbMO 33/1aHHOTO THIIA. 20
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IToka3aTe/in 1 KPpUTEPUH OLICHUBAHUS IVIAHUPYEMbIX Pe3yJbTATOB OCBOCHHS
KOMIIETCHIIUH M Pe3y/1bTATOB 00y4eHHusl, KAJIA OLeHUBAHUSA

Tabmuua 5

IIIxana oneHUBAHUSA

dopmupyemMble
KOMIeTeHIIuI

Hupuxatop
JOCTHKEHHS
KOMIIeTEHIMH

Kpurepuu ouennBanus

YpoBeHnb ocBoeHust
KOMIIeTeHI Ui

85—
100
0aJIsI0B

«OTJIHYHO»/
«324YTEHO»

YK-4
[K-1

YK-4.1
YK-4.2
IK-1.1

3HaeT BEpHO U B MIOJTHOM 00BbeMe:
0OIIYI0 M TSPMUHOJIOTHICCKYIO
IMeKCUKY HHOCTPAHHOTO S3bIKA B
00BEME, HEOOXOIUMOM ISt
0OIIeHNs, YTEHUS U IIepeBoa (co
CIIOBapeM) TEKCTOB HAYIHOH U
mpogecCHOHATBHOM
HAMPABICHHOCTH;

- OCHOBHBIC IPAMMAaTHYCCKUC
CTPYKTYpPBI IUTEPATYPHOTO U
[Pa3rOBOPHOTO SI3bIKA;

'YMeeT BEpHO M B IIOJTHOM
00beme: - UCTIONIb30BATh
MHOCTPAHHBI A3bIK B
MEKJINYHOCTHOM OOILEHUH 1
MpoheCCUOHANBHOM NeSITeIbHOCTH;
- BECTH ITMCbMEHHOE OOLIEHUE Ha
MHOCTPAHHOM SI3bIKE,
QHHOTUPOBATH U peeprpoBaTh
TEKCTBI 0 CIIEIHATLHOCTH,
COCTaBJIATH JICJIOBBIC MHCHMA;.
Biiajgeer HAaBbIKAMH B MOJTHOM
o0beme: HaBrrkom paboOTEI ¢
OoNBIIIIMHI 00BEMaMHU
MHPOPMALINY;

- HABBIKOM MHTEPBBIONPOBAHUS
BHEIITHUX U BHYTPEHHHUX
HKCIIEPTOB.

IIponBuHyTHI

70-84
0aJJ10B

«xopomo»/
«32YTEHO»

YK-4
[K-1

YK-4.1
YK-4.2
IK-1.1

3HaeT ¢ HE3HAYNTEILHLIMHI
3aMeYaHusIMH:

001IyI0 ¥ TEPMHHOJIOTHYECKYIO
ITEKCUKY HHOCTPAHHOT'O SI3bIKA B
00BEME, HEOOXOIUMOM ISt
0OIIeHNs, YTSHHUS U IiepeBoa (co
cIIOBapeM) TEKCTOB HAYIHOH U
MpogeCCHOHATBHOM
HATIPaBJICHHOCTH;

- OCHOBHBIC IPaMMAaTHYECKHE
CTPYKTYPBI TUTEPATYPHOTO U
[PA3rOBOPHOTO SI3bIKA;

'YMeer ¢ He3HAYUTEILHBIMH
3aMeYaHUsIMM: - HCIIO/Ib30BaTh
MHOCTPaHHBIN S3bIK B
MEKIUIHOCTHOM OOILEHNH U

PO eCCHOHATBHOM eI TeIbHOCTH;
- BECTH IHMChbMEHHOE OOIleHNE Ha
MHOCTPAHHOM SI3BIKE,

AHHOTHUPOBATH U pedepupoBaTh

TloBBINIEHHBIH
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TEKCTHI IO CIEUAIBHOCTH,
COCTaBJIATh JEJIOBBIE MHCHMA.
Biageer HaBBIKaAMH C
He3HAYUTeTbHBIMU
3aMe4YaHUSIMH: HCIIOIb30BaTh
MHOCTPaHHBIN S3bIK B
MEKINIHOCTHOM OOICHUH U
mpodeccHoHaNBHOM NeITeNbHOCTH;
- BECTH ITHCBMEHHOE OOIIEHNE Ha
MHOCTPAaHHOM SI3BIKE,
AHHOTUPOBATH U peepupoBaTh
TEKCTHI 10 CIEeLUAIBHOCTH,
COCTaBJIATH JI€JIOBBIE MHICHMA.

50 -69
0aJIsI0B

«YOBJIETBOPUTEIbHO»/
«3aYTEHO»

YK-4
[K-1

YK-4.1
YK-4.2
IK-1.1

3HaeT Ha 6230BOM ypOBHe, ¢
OIIHOKAMM:

OOIIYI0 M TSPMUHOJIOTHICCKYIO
ITEKCUKY WHOCTPAHHOT'O SI3bIKA B
00BeEME, HEOOXOIUMOM ISt
0OIIeHNs, YTSHUS U TlepeBoa (co
CIIOBapeM) TEKCTOB HAYIHOH U
mpogecCHOHATBHOM
HATIPaBJICHHOCTH;

- OCHOBHBIC IPAMMAaTHYCCKUC
CTPYKTYPBI IUTEPATYPHOTO U
[PA3rOBOPHOTO SI3bIKA.

'YMeeT Ha 6a30BOM YpOBHE, ¢
OIIHOKAMMU:

- HCIIOJIH30BAaTh HHOCTPAHHEII
SI3BIK B MEKJIMYHOCTHOM OOIICHHH
1 TpoQecCHOHaNBHON
eATEIBHOCTH,

- BECTH IMHUCbMCHHOE OOIlICHUE Ha
MHOCTPAHHOM SI3BIKE,
AHHOTUPOBATH U peepupoBaTh
TEKCTHI 110 CIEINATLHOCTH,
COCTaBIIATH JCJIOBBIE ITHCHMA;.
Baageer Ha 6a30BOM ypoBHe, ¢
OIIMOKAMM: HCIIOIH30BATh
MHOCTPAHHBIH SI3BIK B
MEKITUIHOCTHOM OOIIEHHH K
MpoeCCHOHANBHOM NesTeIbHOCTH;
- BECTH IMHUCbMEHHOE OOIlICHUE Ha
MHOCTPAHHOM SI3BIKE,
AHHOTUPOBATH U pedepupoBaTh
TEKCTHI 110 CIEINATLHOCTH,
COCTaBIIATH JEIOBBIE TUCHMA.

ba3oBbIid

MeHee
50
0aJIlI0B

«HEYHAOBJIETBOPUTEJIbHO»/
«He 324TeHO»

YK-4
[K-1

YK-4.1
YK-4.2
IK-1.1

He 3HaeT Ha 6a30BOM YpPOBHe:
00IIYI0 ¥ TEPMHHOJIOTHUECKYIO
ITeKCHUKY HHOCTPAHHOT'O SI3bIKA B
00BEME, HEOOXOIUMOM JISt
OOIIeHUs, YTCHHUS U IiepeBoa (co
CJI0BapeM) TEKCTOB HAYYHOU U
MpogeCCHOHATBHOM
HATIPaBJICHHOCTH;

- OCHOBHBIC IPAMMAaTHYECKHE
CTPYKTYPBI JIUTEPATYPHOTO U
[PA3rOBOPHOTO SI3bIKA.

He ymeeT Ha 6a30BOM YPOBHE: -

IMCIIOJIB30BATh HHOCTpaHHBIﬁ SA3BIK

KomnereHuuu He
chopMuUpOBaHBI
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B MEXJIMYHOCTHOM OOLICHUH U
npodeccHOHAIBHOM e TeIbHOCTH;
- BECTH ITMCbMEHHOE OOLIeHUE Ha
MHOCTPAHHOM SI3bIKE,
AHHOTHPOBATH U pedeprupoBaTh
TEKCTBHI MO CTICIIMAIBHOCTH,
COCTABIIATH JICJIOBBIC HChMA.

He Bi1ageer Ha 6a30BOM ypoOBHe:
MCTIONIb30BAaTh MHOCTPAHHBIH S3BIK
B MEXJIMYHOCTHOM OOLICHUH U
npodeccHOHAIBLHOM NesTeIbHOCTH;
- BECTH ITMCbMEHHOE OOLIeHUE Ha
MHOCTPAHHOM SI3bIKE,
QHHOTUPOBATH U peepUpoBaTh
TEKCTBHI MO CTICIIMAIBHOCTH,
COCTABIIATH JICJIOBBIE TACHMA.
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MUHHUCTEPCTBO HAYKH M BHICIIIEI'O OBPA3OBAHMSA POCCUICKOM ®EJEPAIIAN
DeepasibHOE TOCYIAPCTBEHHOE OHKeTHOEe 00pPa30BaTe/IbHOE Y4YpesIeHHe BbICIIEro 00pPAa30BaHMSs
«Poccuiickuii JxoHoMuYeckuil yauBepcutetr umenu I'. B. Iliexanosa»
Kpacnopapckuii punuan PIY um. I'. B. Ilnexanosa

cDaKy.TII)TeT 9KOHOMHKH, MCHCI?KMCHTA XU TOPT'OBJIA

Kadenpa dhbunancoB u OM3HeC-aHATUTHKH
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F1.B.01 THOCTPAHHBIN SA3BIK IPOPECCUOHAJBHOI'O
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BHEIIHEM TOPI'OBJIE)
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1. Hesp 1 3a7a49u AUCHUIIJIMHBI:

Henbio AucUUIINHBL «HHOCMPanHbLL A36IK NPODECCUOHATILHO20 0OUEeHUS
SBIISICTCS OBIIAJICHUE OOYYaIOUIMMHUCA KOMMYHHMKATHBHOM KOMIIETEHIMEH, KOTOpas B JalbHEHIIeM
MO3BOJIUT TIOJIb30BAaThCS HMHOCTPAHHBIM SI3BIKOM B Pa3lMYHBIX 00JAcTsIX MpodeccnoHanbHOM
NeSITeIbHOCTH, HAYYHOW M TPAKTHYECKOW paboTe, B OOIIEHUH C JEIOBBIMU IMAapTHEPAMHU, IS
caM000pa30BaTENbHbBIX U APYTUX L.

Hapsny ¢ mpakTudeckoil 1enbio, Kypc WHOCTPAHHOTO s3bIKa MPOQECCHOHATBHOIO OOIIEHHS
peannzyeT o0pa3oBaTeIbHbIe U BOCIIUTATEIbHbIE 1I€]IH, CIIOCOOCTBYS

— PpacCIIMpPEHUIO KPYro3opa CTyIEHTOB,

— TOBBIIIEHUIO O0IIEH KYIbTYphl U 00pa30BaHMUA,

— KYJBTYPBI MBIIIICHHS JIEIOBOTO OOIEHUS,

— BOCIMTAaHUIO TEPIIUMOCTH U YBAKECHHUs K JYXOBHBIM LICHHOCTSAM JIPYTUX CTPAH U HAPOJOB.

3amaun y4eOHOW AMCUUTUINHBI «HHOCMPAHHDILL A3bIK NPODECCUOHATLHO20 0OUEHUAY:

— OBJIAJICHUE HWHOS3BIYHBIMU PEUEBBIMH YMEHHUSMU YCTHOTO M MHCbMEHHOIO OOLIeHMUS,
TaKMMHU KaK YTE€HHE OPUTHHAIBHOW JHMTEpaTyphl pPa3HBIX (DYHKIMOHAJIBHBIX CTHUJICH H >KaHPOB,
YMEHHE IPUHUMATh y4acTue B Oecelie TTOBCEAHEBHOTO M MPO(ECCHOHATBHOTO XapaKTepa, BBIPAXKaTh
OOIMPHBIN peecTp KOMMYHUKATUBHBIX HAMEPEHUH, BIaIeTh OCHOBHBIMU BHJIaMU MOHOJIOTUYECKOTO
BBICKa3bIBaHUS, COOJIOJAsi MpaBuUja PEUYEBOr0 3THUKETA, M IMOHUMAaTh Ha CIyX, BECTU JIEJIOBYIO
MEPENUCKY Ha MHOCTPAHHOM $I3BIKE;

— 3HaHHUE S3BIKOBBIX CPEACTB M (HOPMUPOBAHHE aJIEKBATHBIX UM S3BIKOBBIX HaBBIKOB, B TAKUX
acrmekTax Kak ()OHEeTHKa, JIEKCHKa U TPaMMAaTHKa,

— YMEHHE I10JIb30BATHCS CIIOBAPHO-CIIPABOYHOM JINTEPATYPOU HA HHOCTPAHHOM SI3BIKE;

— 3HaHWE HAMOHAIBHOM KYJIBTYpHI, a TaKKE KyJIbTYphl OOIICHUS U BEACHUS OM3HEca CTpaH
M3y4aeMoro S3bIKa;

— YMEHHE BECTH CAMOCTOSTEIbHbII TBOPUECKHI MIOUCK.

2. Conep:kanue TUCHUILIHHBI:

1531 HaumeHnoBaHue pa3aesioB / TeM AUCHUILIMHBI
5 cemecTp

1. Tema 1 /IenoBoii cTHITL OOIIICHHUS.

2. Tema 2 YnpaneHue opranuzanyen

3. Tema 3 Komannas pabota
6 cemecTp

4. Tema 4 IlocTpoeHne B3aMMOOTHOIIEHNH ¢ KJIMEHTaMU
Tema 5 YnpaBneHue Kpu3nucom

6. Tema 6 MexyHapogHOE COTPYIHUYECTBO

TpyaoeMkocTb IMCOMIIMHBI cocTaBisieT S 3.e. / 180 yacos.

dopma KOHTPOJIA — 3auem (5 cemecmp), Ix3amen (6 cemecmp)
Paspaborumnk:

T.b. Camapckas, noueHT kadeaps! GuHAHCOB U OM3Hec-aHanuTHKU KpacHogapckoro ¢unmnana POY
um. ['.B. [Inexanosa
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