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I. OPTAHU3AIIMOHHO-METOIUYECKHWMA PA3JIEJ

I.Ie.m; H 3aJa4Y1 OCBOCHHUA JUCHUIIJINHDBI

[enbro AUCIUTIITUHBI KAHaIU3 0en1080U Cumyayuu Ha UHOCMPAHHOM SA3bIKEY
SIBJISIETCS OBJIaJICHHE OOYYarolMMHCS KOMMYHUKATHUBHON KOMIIETEHIIMEH, KOTOpas B
JajdbHEUIleM TO3BOJUT IMOJIb30BAThC MHOCTPAHHBIM SI3BIKOM B Pa3IMYHBIX 00JIACTIX
npodecCUOHAILHON AESATEIbHOCTH, HAYYHOW M MpPaKTUYECKOW padoTe, B OOLIEHUU C
JIEJIOBBIMU TIApTHEPAMU, JJIsl CaMOOOpa30BaTEIbHBIX U APYTUX IICJICH.

Hapsinty ¢ mpakThueckoi IMenbio, Kype MHOCTPAHHOTO SI3bIKA JIEJIOBOTO OOIICHMS
peanusyet o0pa3oBaTelIbHbIC U BOCIIUTATEIbHBIE 1I€TH, CITIOCOOCTBYS

— PacUIMPEeHHIO KPyro3opa CTyAEHTOB,

— TIOBBIIICHUIO OOIIEH KyIbTypbl U 00pa30BaHuUsl,

— KyJbTYPbI MBIIIUICHUS JCIOBOTO OOIICHHUS,

— BOCIUTAHUIO TEPIIUMOCTH U YBOKECHHS K JTyXOBHBIM IIEHHOCTSM JIPYTUX CTPaH U
HapOJIOB.

3agaun yuyeOHON MHUCIUIUIMHBI «AHanu3 0en06ol cumyayuu Ha UHOCMPAHHOM
SA3bIKE):

— OBJIQJICHUE HWHOA3BIYHBIMM PEYEBBIMU YMEHUSIMH YCTHOTO U MHUCbMEHHOTO
OOIIIeHHS, TAKUMHM KaK YTEHHUE OPUTHMHAIBHOW JIUTEpaTyphl pa3HbIX (yHKIIMOHAIBHBIX
CTWUJIEH U >KaHPOB, YMEHHME NPUHUMATh yd4yacThe B Oecelle IOBCEJIHEBHOTO U
npo¢eCCUOHANILHOTO XapaKTepa, BbIpa)kaTh OOIIMPHBIA PEecTp KOMMYHHMKATHBHBIX
HaMEpPEHHH, BJIaJIeTh OCHOBHBIMHU BUaMU MOHOJIOTHYECKOTO BBICKA3bIBaHMS, COOTFOAs
MpaBuja PEUYEeBOro ATUKETa, M IMOHUMATh Ha CIyX, BECTH JACJIOBYIO IEPENUCKY Ha
WHOCTPAHHOM SI3bIKE;

— 3HaHHME S3BIKOBBIX CPEJICTB U (OPMUPOBAHUE aJEKBATHBIX WM SI3bIKOBBIX
HAaBBIKOB, B TAKMX ACMEKTaX Kak (POHETHKA, TEKCUKA U TPaMMAaTHKA;

— YMEHHE TMOJb30BaThCA CJIOBAPHO-CIPABOYHON JIMTEPATYPOHl HA WHOCTPAHHOM
SI3BIKE;

— 3HaHHWE HAIIMOHAJIBHOW KYJBTYphI, a TaKXe KYyJbTYpPbl OOIIEHUS U BEJICHUS
Ou3Heca CTpaH U3y4aeMoTO SI3bIKa;

— YMEHHE BECTH CaMOCTOSITEIbHBIN TBOPUYECKUM IMOUCK.

MecTo TUCHMILUIUHBI B CTPYKTYpe 00pa30BaTe/ILHO NMPOrpaMMbl

JucuurminHa « AHaIU3 JIEJI0BOM CUTyallMd Ha HHOCTPAHHOM SI3bIKE» OTHOCHUTCS K YacCTH,
dbopMupyemMoil yuacCTHUKaMH 00pa30BaTEIbHBIX OTHOIIICHUH.

O0beM TMCHUIUIMHBI M BUABI Y4eOHOH PadoThI

Tabmuma 1
Bcero yacoB no ¢gopmam o0yueHust
IToka3zaTesm 00beMa IUCHUATIMHBI
OYHas | OYHO-3A0UHAA
O0beM OUCIHUIUIMHEI B 3a4€THBIX €OUHHUIIAX 43ET
O0beM QUCIAIUIMHLI B aKaj.dyacax 144




[IpomexyTouHas aTTecTaus:
dhopma

6 cemecTp — 3a4eT C
OILICHKOH

6 cemecTp — 3a4eT
C OLIEHKOHN

KonTakTHasi padora o0y4yarwimmxcs ¢
npenoaasartesneM (KoHTakT. yacel), Bcero:

42

12

1. KonrakTHas paboTa Ha NMpoBeIeHUE
3aHATHUH JICKITMOHHOTO U CEMHUHAPCKOTO
TUIIOB, BCETO YacOB, B TOM YHCIIE:

40

10

® JICKIIMU

18

N

® TPAKTUYCCKHUC 3aHATUA

22

L J'Ia60paT0pHI>I€ 3aHATHA

B TOM YHCJIC IPAKTHYCCKAad MOAroTOBKa

2. NnnuBuayanbHble KOHCYIbTAIIUH
(UK)** (3anonnsaemcs npu nanuuuu no
QucCyuniuHe Kypcogulx pabom/npoexmos)

3. KonTakTHas paboTa mo mpoMexyTO4HOMI
atrecraiuu (Karr)

4. Koncynperanus nepes 3x3ameHom (KJ)

5. KonrakTHas paboTa o IpoMeKyTOUHOU
aTTeCTalllu B MIEPHOJ K3. CECCUU / CECCUU
3a0uHuKOB (KaTTak)

CamocrositesabHasi padora (CP), Bcero:

102

132

B TOM YHCIJIC:

® CaMOCTOsTENIbHAS padoTa B MEPUOJT IK3.
ceccuu (CPak) (3anonHsieTcs Npu HATUYUU
9K3aMEHa IO JIUCITUILUIHHE)

e caMmocrosTenbHas pabota B cemectpe (CPc)

102

132

e usyuenue 0P

® M3YUCHHUC OHJIafIH-Kypca HJIN €0 4aCTHU

®  BBINOJHEHUE UHIUBUYAIIbHOTO WU
IPYIIIOBOTO IPOEKTA

® W APYIr'uC BHObI

102

132

IlepeyeHb MIAHMPYEMBbIX Pe3yJIbTATOB O0yUYeHH sl M0 JUCHHUILIIMHE

Tabmma 2



dopMupyembIe Nuaukatopsl focTu:keHus | Pe3yabTathl 00yueHusi (3HAHUSA,
KOMIIeTEeHIIUH KOMIIeTeHIU YMeHMUs)
(ko1 M HAUMEHOBaHME (ko1 M HAUMEHOBaHME
KOMIIETEHI[MH) HHAUKATOPA)
YK-4. CniocobeH ocymniecTBIsATh YK-4.3. Mcnionb3yeT nuanor s YK-4.3. VY-1. Bnageer HOpMamMu U
ACJIOBYHO KOMMYHHKAIUIO B YCTHOﬁ COTpyAHHUYCCTBA B COL[I/IaHLHOfI u MOACIIAMHA pcueBoro IIOBCACHU A

Y THCbMEHHOH (popMax Ha
TOCYAapCTBEHHOM SI3BIKE
Poccuiickoit @eneparyu u
HWHOCTPAaHHOM (BIX) SI3BIKE (aX)

npodeccHoHaIBHOM cepax

NPUMEHUTENEHO K KOHKPETHOH CHTyallln
aKaJIeMMYECKOT0 M NpodeccrnoHaIBEHOTO
B3aUMO/ICHCTBUS

VK-43. V-2. ¥Ymeer BHICTpauBaTh
MOHOJIOT, BECTU [UAJOr U MOJWIOL C
COOJIOZIGHHEM HOPM pEYeBOr0 3THKETa,

ApPryMEHTUPOBAHHO  OTCTauBaTb  CBOU
TO3ULIUH U UJICH
K-4 [Mownck, npusnedenne, | 11K-4.2 WudopmupoBanue u | NK-4.2. 3-1. 3HaeT TexHonoruM u
1mo00p M 0TOOP MepcoHaa KOHCYJIBbTUPOBAHHE PYKOBOIUTENEH | MeTOAMKM noucka, npuBaeYEHUs,

NOAPA3JIeIeHUl U OpraHU3aliy 110
BOIIPOCAM IIPHBIICYCHUS NIEpCOHAIA
C OLICHKOH 3aTpaT

nogbopa v otbopa nepcoHana;
MK-4.2. 3-2. 3HaeT OCHOBbl 3KOHOMMWKM,

OopraHusauMm Tpyga W ynpasneHusa
NepcoHasom; HOPMbl 3TUKM [Ee/0BOro
obuieHun

MNK-4.2. y-1. Ymeet NPUMEHATb
TEXHOMOTMU W METOAMKU  MOWUCKa,
npusneyeHuns, nogbopa u  oTbopa
KaHAMAATOB Ha BaKaHTHblE AOJ/IKHOCTU
(npodeccun, cneumnanbHoCcTH) B

COOTBETCTBUE C UX cneundrKon.
MK-4.2. Y-2. YmeeT cobnogatb HOpMbI
3TUKK [,eN10BOro 0bLweHUA




II. COAEP KAHUE JUCHUITJINHBI

Jrtanbl GopMHPOBAHHUA M KPUTEPHH OLICHUBAHMA C)OPMHUPOBAHHOCTH KOMIIETEHIUI I 00y4yaromuxcs 04Hoi ¢gopmMbl 00y4yeHuUs:

Tabmua 3.1
HaumeHoBaHue pa3jeiia, TeMbI
Ne ni/m TpynoeMKoCTb, aKageMH4YeCKHEe YAChl @
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1. Tema 1. [enosoii cmuns obuenus. 2 4 - - 18 24 | VK43, | VK-4.3V-1, 0 T. .
DTHKa 1e10Boro oomenus. Jlenosas IIK-4,2 | YK-43V-2,
KoMMYyHHKaIus. OQuImraaisHo-aeI0Bas I1K-4,2 3-1,
IIMCbMEHHAs! peyb. DJIEKTPOHHAS IIK-4,2Y-2
JICIOBasi KOMMYHHKAIIHSL.
2. Tewma 2 Jlenosas koppecnonoenyus. 4 4 - - 138 26 | VK43, | VK43VY-1, 0. T Wn.m.
Bxopgsamas n ucxondmas [1K-4,2 VK-4,3VY-2,
KOPPECIIOH/IEHIUS. Y CTHBIE I1K-4,2 3-1,
COOOIICHMS. [IK-4,2 V-1
3. Tema 3. Yempoiicmeo na pabomy. 2 | 4 - - 16 22 | YK-43, | YK43V-1, | Ip.n K/p J50:8:8
Hamnucanue 3asIBJICHHS. CocraBjeHue [1IK-4,2 VK-43YVY-2,
pesiome. [loaroToBka ¥ MPOXOXKICHHE I1K-4,2 3-1,
cobecenoBanus. KopropaTuBHas KyJIbTypa. [IK-4,2 ¥-2
4. Tema 4. I[locmpoenue 4 4 - - 16 24 YK-4.3, VK-4.3 V-1, 0. K/p I'p.n
63AUMOOMHOUEHUTL C KIUCHMAMU. [IK-4,2 | YK-4,3V-2,
KiuenroopuentupoBanHOCTh. PaboTa I1K-4,2 3-1,
C J)kajo0amu KIHEHTOB. TexXHUKH TIK-4,2 V-1
MIPHUBJICYCHHSI KIIMCHTOB
5. Tema 5. Onnaiin KOMMYHUKAYUSL. 2 14 |- - 18 24 | VK43, | YK43V-1, 0. T 0.
CouuanbHele cetd 1 HTEpHET. IIK-42 | YK-43V-2,
TK-4,2 3-1,
I1K-4,2 V-2




6. Tema 6. Meowcoynapoonoe 4 2 - - 16 22 | YK-43, | YK-43VY-1, I'p.x. T. Wu.1
CcoOmpyOHU4ecmao. IIK-4,2 | YK-4,3V-2,
VyacTie B MEKILyHAPOIHBIX 11K-4,2 3-1,
MEPOMPHUITHUSIX, BBICTYIIICHHUE C [IK-4,2 V-1
JIOKJIaaMH Ha MEXITYHAPOTHBIX
KOHTpeccax. Y CTaHOBJICHHE
MapTHEPCTBA.
KonTakTHas pabora o - - - - -2 - - - - -
npoMexyTouHoi arrectamu (Karr)
Hmozo 18 | 22 - - 102/2 144
Jtanbl (OPMHUPOBAHUA M KPUTEPHUH OLCHUBAHUSA C(POPMHPOBAHHOCTH KOMIIETCHIMI I 00y4aKOIIUXCH 0YHO-3209HOH (POPMBI
o0yueHust
Tabmwuia 3.2
HaumeHoBaHue pa3aesa, TeMbl
Ne m/m pr}]OCMKOCTB, AKAJTCMHUICCKUEC YaChbl Q
JUCIHUILTHHBI >,
: s &
- 2 e
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1. Tewma 1. [lenosoti cmunv obwenus. 1 1 - - 26 28 VK-4.3, | YK-4.3 V-1, (@) T. .
DTHKa Je0Boro oomenus. JlenoBas [1K-4,2 YK-4,3VY-2,
KoMMyHHKaIus. OGULIUaILHO-IEI0Bask I1K-4,2 3-1,
MMCbMEHHAs peub. DIEKTPOHHAs [IK-4,2Y-2
JIeNI0Basi KOMMYHHKAIIMSL.
2. Tema 2 Jlenosas koppecnonoenyus. 1 1 - - 24 26 | YK-43, | YK-43V-1, 0. T. Wu.n
Bxopgsamas n ncxondmas [1K-4,2 VK-4,3VY-2,
KOPPECIOHIEHIHS. Y CTHBIE 1IK-4,2 3-1,
COOOIICHMS. [IK-4,2 V-1




Tema 3. Yempoticmeo na pabomy. 1 - 20 22 | VK43, | VK43VY-1, | TIp.n K/p Wn.m
Hamnucanue 3asIBJICHHS. CocraBjeHue [1IK-4,2 VK-43YVY-2,
pesiome. [loaroToBka ¥ MPOXOXKICHHE I1K-4,2 3-1,
cobecenoBanus. KopropaTuBHas KyJIbTypa. [IK-4,2 ¥-2
Tewma 4. Ilocmpoenue 1 20 22 | VK-43, | YK4.3V-I1, 0. K/p I'p.n
63AUMOOMHOWEHUTL C KIUCHIMAMU. 1IK-4,2 | VK-4,3V-2,
KnuenroopuentupoBanHocts. Pabora I1K-4,2 3-1,
C J)kajo0amMu KIHEHTOB. TexXHUKH TIK-4,2 V-1
NIPUBJICUCHHS KITUCHTOB
Tema 5. Onaaiin KOMMYHUKAYUAL. 1 21 22 | VK43, | YK-4.3V-1, 0. T. 0.
CoumanbsHele cetd U MaTepHer. IIK-42 | YK-43V-2,
TK-4,2 31,
I1K-4,2 V-2
Tema 6. Meowcoynapoonoe 1 21 22 | VK-43, | YK43VY-1, I'p.n. T. HNu.n
compyOHUYeCmao. [1K-4,2 YK-4,3VY-2,
V4acTue B MEXTyHAPOIHBIX I1K-4,2 3-1,
MEPOTIPUATHSX, BRICTYIUICHHE C [IK-4,2'V-1
JIOKJIaJIJaMU Ha MEKIYHAPOTHBIX
KOHrpeccax. Y CTaHOBJIICHHE
MapTHEPCTBA.
KonraktHas paboTa mo - - - -2 2 - - - - -
npoMexxyTouHoi arrectaiuu (Karr)
Hmozo 4 6 - 132/2 144

®opMbl yUeOHBIX 33JJaHUN Ha ayIMTOPHBIX 3aHATHUSAX:

Ompoc (0O.)
I'pynnosas nuckyccus (I'p.a.)

@opMBbI TEKYILIETO KOHTPOJISL:
Tect (T.)

Kontpomnsnsie padots! (K/p)
Henosas urpa (J.u.)

Keiic (K.)

DopMbI 3aJIaHUN 1JIs1 TBOPUYECKOTO PEUTHUHTA!
WuauBuayanbHbIi u/unu rpynnoBoit npoekt (Mu.m./I'p.m.)

Occe/noknan (3., 1.)




III. YYHEBHO-METOAUYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHHUE JUCIUITJINHBbI

PEKOMEHAYEMAS JINTEPATYPA
OcHoBHasi JIUTEpPaTypa

1. JlenoBoii aHTJIMCKUHN SI3BIK: YCKOPEHHBIN Kypc : y4eb. mocobue / 3.B. ManbkoBckas. - M.:
NHO®PA-M, 2017. — 160 c. — (Bsicmiee oOpa3oBanue: bakamaBpuar). - Pexum poctyma:
http://znanium.com/bookread2.php?book=752502

2. AHrIMiickuii s3pIK 17151 9koHoMuUCTOB: yueOHuk / T.B. EBctokoBa, .I'. bapabanosa, C.P.

Ara6a6sH.- MockBa: PUOP: UTHOPA-M, 2016. — 192 ¢. — (Briciiee oOpa3oBanue). —
www.dx.doi.org/10.12737/21155. - TekcT: 31eKTpOHHBIN. - Pexxum pocryna:

https://znanium.com/bookread2.php?book=556466

JdomosHuTeIbHAA JUTEPATypa:

1. AHrIMiicKuii I3bIK B CUTYalMSIX MOBCETHEBHOIO /1€J10BOr0 001IeHus : yuel. mocooue / 3.B.
MansbkoBckas. — Mocksa : UHOPA-M, 2019. — 223 c. — (Briciiee oOpa3oBanue: bakanaBpuar). -
ISBN 978-5-16-005065-2 (print); ISBN 978-5-16-105422-2 (online). - TekcT : 3neKTpOHHBIN. - Pexum
JIO0CTyTa:

http://znanium.com/bookread2.php?book=995410

2. English for Economic Studies : yue6. mocobue / O.A. lanbko, JI.B. Enpirun, B.O. Mugosa, E.T.
Mumnacsn, E.I'. MacioBa. — Mocksa : UTHOPA-M, 2019. — 47 c. - ISBN 978-5-16-107961-4. - Tekct
: DJICKTPOHHBIN - PexuM gocryna:

https://znanium.com/read?id=343674

HOpMaTI/IBHLIe NMpaBOBbLIC TOKYMCHTbI:
B pamkax wusydeHus AUCHUIUTUHBI «VHOCTpaHHBIA S3BIK MPO(ECCHOHATBFHOTO OOUICHUS» HE
UCIIOJIB3YIOTCSI.

HEPEYEHDb UH®OPMAIINOHHO-CITPABOYHbBIX CUCTEM

1. http://www.consultant.ru - CnpaBouno-npaBoBasi cuctema Koncynprant ILmtoc;
2. http://www.garant.ru - CipaBo4HO-TIpaBoBas cucrema [ apaHr.

HNEPEYEHD 3JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB
ObC «<MH®PA-M» http://znanium.com

Hayunas snexkrponnast 6ubnmoreka elibrary.ru https://elibrary.ru/

3bC BOOK .ru http://www.book.ru

OBC «Jlanb» https://e.lanbook.com/

VYHuBepcurerckas 6ubamoreka online http://biblioclub.ru/

OBC «Grebennikon https://grebennikon.ru/

ok =

INEPEYEHD ITPO®ECCHUOHAJIBHBIX BA3 JTAHHBIX

1. https://research.wou.edu/com325 - MexayHapoaHas 6a3a JaHHBIX IO CTpPaHaM U KyJbTypaM
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http://www.garant.xn--u-etb/
https://research.wou.edu/com325
http://www.consultant.ru/
https://znanium.com/bookread2.php?book=556466
http://znanium.com/bookread2.php?book=752502

MEPEYEHb PECYPCOB MH®OPMAIIMOHHO-TEJTEKOMMYHHUKAITMOHHOM
CETHU "UHTEPHET", HEOBXOIUMbIX IJIA OCBOEHUA JUCLHHUITJIMHbI

www.bbe.co.uk - anexrponHsie pecypcebl BeO-caiita BBC

WWW.euronews.net - 3JIeKTPOHHBIC PECypChl BEO-caiiTa euronews.
www.parapal-online.co.uk/resources/essays - peKOMEHIAIIUU ¥ 00pa3Ilbl HATMCAHUS ICCE
www.cambridge.org (CambridgeJournalsDigital Archive) - aieKTpoHHBII apXUB KypHAJIOB
www.englishclub.com — anrnuiickuii Kiy0 B pekume OHJIaiH (MTPbl, BAKTOPHUHBL, (DOPYMBI, YaThI,
MacTep-KIIacChl MPEToaaBaTesiell - HOCUTEIEH SI3bIKa)

www.visuwords.com - rpaduuecKuii CHHOHUMHUYECKUH CIIOBaph HA aHTIMICKOM H (DPaHITy3CKOM
SI3BIKAX

NEPEYEHb UH®OPMAILIMOHHBLIX TEXHOJIOT'MH, MCIOJIb3YEMBIX
IHPU OCYHWECTBJIEHUU OBPA3OBATEJBHOI'O ITPOLHECCA 11O
JANCIHUIIJIMHE, BKJIIOYASA IHEPEYEHD HPOI'PAMMHOI'O
OBECHHEYEHUSA

1. Onepanmonnas cucrema Microsoft Windows XP PRO

2. IMaket npuxnagabix nporpamm Microsoft Office Professional Plus 2007, 2010, 2013, 2016 (MS
Word, MS Excel, MS Power Point, MS Access)

3. AatuBupycnas nporpamma Kacnepckoro Kaspersky Endpoint Security ans 6usneca-PacimpenHsiit
Rus Edition 250-499 Node

4. ITporpammuoe obecnieuenne ytunura PeaZip Adobe Acrobat Reader DC

MATEPHAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCIIUITJINHbI

I[I/ICHI/IHJII/IHa ((I/IHOCTpaHHBIﬁ SA3BIK HpO(i)CCCI/IOHaJIBHOFO 06HICHI/ISI» oOecreueHa:

0713 RPO6EOCeHUA 3AHAMUN JIEKYUOHHO20 MUnA:

-yueOHOIl aynuTopueil, oOopyroBaHHONH y4eOHOW MeOenbio, MyJIbTUMEIUHHBIMU CpPEACTBAMHU
o0yuyeHUs Ui AEMOHCTPALIUH JIEKIUI-TTpe3eHTaLHIA;

0714 NPOGEOCHUA 3AHAMUN CEMUHAPCKO20 MUNA (NPAKmMu4ecKue 3aHAmus):

-y4eOHOl aynuTopuel, 000py10BaHHOM yueOHOH MeOeNbl0 U TEXHUYECKMMHU CpeICTBaMH O0yUYeHHs,
CITy KallluMU JJIs1 IPEJCTaBlIeHUs yueOHO! nH(popManuu;

0J151 CAMOCHMOAMENbHOU Padomol:

-TIOMEIIEHUEM 11 CaMOCTOSITEIbHOM palOoThl, OCHAIICHHBIM KOMIIBIOTEPHON TEXHHKON C
BO3MOXHOCTbIO TMOAKIIOUEHH K ceTd «VHTepHeT» M obecreueHHeM J0CTyna K 3JIEKTPOHHOU
UH(POPMAITMOHHO-00pa30BaTeIBHON cpee dhumrana.

IV. METOJUYECKHME YKA3AHMSA JUISI OBYYAIOLUXCS MO
OCBOEHHWIO JTUCHUMINHBI

» Meronuveckne PEeKOMEHJAIMH 110 OPTaHHW3aldd M BBITOJHEHHIO BHEAYIHTOPHON
CaMOCTOATEIbHON pabOTBHI.
» Meroandeckue yKazaHus O MTOATOTOBKE U 0popMIICHUIO pedepaToB.
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V.METOANYECKHUE MATEPHUAJIbI, OIPEAEJIAIOIIUE TPOLELYPbI
OINEHUBAHMUWSA 3HAHUU U YMEHUU, XAPAKTEPU3YIOUX OTAIIbBI
®OPMUPOBAHUS KOMIIETEHIIUHA

Pe3ynbraThl TEKyIIEro KOHTPOJS U MPOMEXKYTOUHOM arrecTalud (QOpMHUPYIOT
PEUTUHTOBYIO OIIEHKY paboTbl oOyuatomierocs. Pacnpenenenue OaiioB  mpu
GbopMHpPOBAaHUN PEUTUHTOBOM OIEHKH padOThl OO0YYaIOIIErocss OCYIIECTBISIETCS B
cooTBeTCTBUM C «llomOXKEHHEM O PEUTHUHIOBOM CHUCTEME OLICHKH YCIIEBAEMOCTH U
KauecTBa 3HAHUU CTYJCHTOB B MPOILIECCE OCBOEHUS IUCLMIUIMHBI «AHAJIW3 AEIOBOU
CUTyallil Ha WHOCTPAHHOM S$3bIKe» B (efepalbHOM TOCYAApPCTBEHHOM OOKETHOM
00pa3oBaTeILHOM YUYPEKIEHUN BBICHIETO 00pa3oBaHusi «POCCHICKUN 3KOHOMHYECKHUI
yHusepcureT umenu [.B. [limexanosay.

Tabnuua 4
Buasbi pador MakcuMajJbHOE KOJIUYECTBO 0AJ1JIOB

BrimonHeHune yueOHbIX 3ajaHHI Ha ay IUTOPHBIX 20
3AHATHUSIX

Texynmii KOHTPOJIb 20
TBOpYECKUI PEUTUHT 20
[TpomexxyTouHas arTecTanus (3auem ¢ OYyeHKou) 40
NTOI'O 100

B coorBerctBun ¢ IlonoxxeHnem 0 peUTUHIOBOM CUCTEME OLIEHKH YCIIEBAEMOCTHU
UM KayecTBa 3HAHWN OOydYaloIMXCs «IpenojaaBaTelib Kadeapbl, HEMOCPEICTBEHHO
BEIYIIUN 3aHATHS CO CTYJICHUECKOH TPYIIION, 0053aH MPOMHGOPMHUPOBATh TPYMIy O
pactpeneneHud PEUTHHTOBBIX OajuIoB TO BCEM BHAaM pabOT HA TIEPBOM 3aHSATHHU
y4eOHOro MOAYJIs (CeMecTpa), KOJIMYECTBE MOAyJel 1o yueOHOM JUCHUILIUHE, CPOKAX
u (opmMax KOHTPOJISI UX OCBOEHHUS, (PopMe MPOMEKYTOUHOW aTTECTALMU, CHUKECHUU
OaJUZIOB 32 HECBOEBPEMEHHOE BBIIIOJIHEHHE BbIJAHHBIX 3a1aHuid. OOywaromuecs B
TeUeHHEe Y4eOHOTO MOYJIsl (ceMecTpa) MojiydaroT HHGOPMAIHIO O TEKYIIEM KOJUYECTBE
HaOpaHHBIX MO JUCHUILUIMHE OAJIJIOB Yepe3 JTUUHBIN KaOUHET CTYJIEHTay.

VI. OHEHOYHBIE MATEPUAJIBI IJIS1 IIPOBEJIEHUS TEKYIIEI'O
KOHTPOJIA U TIPOMEXYTOYHOU ATTECTAIIUAN

OueHouHbIEe MaTEPHAIIBI IO JUCHUIUIMHE pa3padoTaHbl B COOTBETCTBUU C
[TonoxenueM 00 OIIEHOUHBIX MaTepuaiax B perepaibHOM rocy1apCTBEHHOM
OrO/IPKETHOM 00pa30BaTEIbHOM YUPEKACHHUH BhICIIEr0o 00pa3zoBaHus «Poccuiickuit
dKOHOMUYECKUH YyHUBepcuTeT uMenu ['.B. [lnexanosay.

Hepeueub 60NnpoOCo6 K 3auemy ¢C ouenkoﬁ:

1.  What difference does a degree make to your career and your earning potential?
2. Why do private business schools meet no resistance to price increase?
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18.
19.

20.

What methods of financing your education can you list? What are their advantages and
disadvantages?

What interview questions are the most difficult to answer? How will you answer them?
What is the purpose and structure of a cover letter?

Do you expect technology to make your life easier or harder?

Which 3 forces have dramatically changed the work environment?

When experienced staff leave a company, what are the consequences?

What reasons can you think of to explain why experienced staff may leave a company?

. What is the purpose of a memo? What is the structure of a memo?

. What factors influence your decision to buy?

. What is the idea of TQM and who promoted it in the USA?

. What are the principles of lean manufacturing/6Sigma?

. Why do companies need to have planned obsolescence in mind?

. What is important to know to write a formal/informal email?

. What are four key elements of an efficient team work?

Describe your personality, your strengths and weaknesses and what you would be good or bad at

doing a project.

Speak about two procedures for coaching team members.

What is the structure of a report? What should you write under each heading?
In your opinion, can the same business methods and ethical standards be applied all over the world?
Should they be adapted to local culture?

21.

22.
23.

24.

25.

26.
27.
28.
29.

30.

31.
32.
33.

34.

35.

36.

37.

38.
39.

How do you define SMM?

What SMM practices are considered to be unfair? Why are they damaging?

What are the variables of the marketing mix? Explain the notions: marketing coherency and
marketing dynamics. Give examples of successful marketing coherency and marketing
dynamics.

List marketing techniques and explain their meaning.

What promotion techniques are used to stimulate sales? Give examples.

What techniques do salespeople commonly use to deal with objections?

How will you structure your mailshot? What useful tips can you give?

What will motivate you to start a business?

How to build a blockbuster brand?

What sources of funding start-ups and small companies would you recommend? Comment on
their advantages and disadvantages.

Why may business angels turn down young entrepreneurs’ proposals?

What mistakes do young entrepreneurs make in their business plans?

What pieces of advice will you give for fielding questions? What are 5 types of questions and
how to deal with them?

What are key points to remember about writing a winning company profile?

How has the perception of accountancy changed? What is the difference

between forensic accountants and other accountancy professionals?

To what extent do you think accountancy is a good career choice? Is

technology likely to make accountancy easier or more difficult in the future?T (your own
research)

How do you keep tracks of your personal finance?

What are three main accounting documents? What information do they provide?

40. How to make meetings more productive? What information should the meeting minutes contain?
41. Bunasl 1eNOBBIX ITHCEM.
42. CTpyKTypa J€IOBBIX ITUCEM.
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43. Jlpyrue Buabl A€I0BON KOPPECTIOHAEHIINH.
44. Benenue TeiaepOHHBIX IEPETOBOPOB.

45. TenedoHHBII STHKET.

46. 3aka3 u OpoHHpOBaHUE OMIIETOB 1O TeneoHy.
47. Hanincanue pe3tome.

48. CocTraBiieHue 3asBJIE€HUS O IpUEeMe Ha paboTy.
49. Ilpoxoxaenue codbecea0BaHuUs.

50. Ctparerust pa3BUTHS KOMITAHUH.

51. Opranusanust 1e10BON BCTPEUH.

52. Ha3HaueHne 1 OTMEHA JEJI0BOM BCTPEUH.

53. IloaroToBka npe3eHTaIMH.

54. OCHOBHBIE CTaJUU MPE3ECHTALINH.

55. PekmaMHbIe XObI.

56. MapkeTuHIroBasi NOJIUTHKA KOMITAHHH.

Tunoevie mecmoeswie 3a0anus K 3auemy.

I. Give the definitions to the following words:

1. Communication —

2. Technical knowledge —

3. Internet —

4. Knowledge officer —

5. Facilitate —

I1. Give the appropriate words to the following definitions:

6. - the promotional message aimed at creating an image, enhancing reputation, building goodwill, or
advocating an idea or the philosophy of an organization, instead of sales promotion.

7. — the act of understanding by means of the sense or of the mind

8.— a place at which all interactions between a customer and a product seller are provided

9.— connections between a person giving money to an organization and this organization in order to get
profit

10.— a specific branch or field of study or business

II1. Complete the sentences with the words in the box.

bush grapevine  nutshell stick wall

11 Theard it on the you’ve been promoted.

12 T asked Rudy to say yes or no, but he just beat around the

13 Look,ina , my trip to Singapore was a huge success.

14 1 think you got the wrong end of the . I’m not going on holiday, I’m going on a business trip.
15 John just doesn’t listen. It’s like talking to a brick

IV Choose the correct option (a—d).

16 The new assistant manager is rather . He doesn’t say much or seem very confident.
a)reserved  b)eloquent c)responsive d) rambling

17 I’d like you to be more in your summary. I don’t need every minor detail, just a broad
outline of the key points.

a) hesitant b) fluent c¢) succinct  d) sensitive

18 It was very of you to mention the mistake he made in front of everyone. He was very
upset.

a) persuasive b) tactless c¢) inhibited  d) focused

19 His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c¢) coherent  d) emotional
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20 His responses were completely . I learned nothing from them as there was no detail at
all.

a) vague b) inhibited c) concise d) extrovert

V. Complete the telephone conversation with the correct option (a—e).
A: Xenon Components, JanJohannsen speaking.

B: Hello Jan. Yoshi here from Tenta Manufacturing.

A: Hi Yoshi. How can I help you?

B: We need 10,000 more of the 125Z components.

A

B

A

B

(

: Sorry, (21) . T can’t hear you. (22) ?
: 1257 components.
: Istill can’t hear you very well. (23) ?
: Of course.
Yoshi’s phone rings)
A: Hi, Yoshi, Jan here, let’s start again.
B: 1257 - 10,000 units and we also need some of the 2538 plastic sheets
A: Sorry, I didn’t (24) ,1t’s a (25) . I don’t know why.
B: 253S plastic sheets.
A: Right got that.

a) really terrible connection
b) it’s a very bad line

¢) catch that

d) Can I call you back

e) Could you speak up please

Choose the correct option (a—d).

1. The new assistant manager is rather . He doesn’t say much or seem very confident.
a)reserved  b) eloquent  c¢) responsive d) rambling

2. I’d like you to be more in your summary. I don’t need every minor detail, just a broad
outline of the key points.

a) hesitant b) fluent c¢) succinct  d) sensitive

3. It was very of you to mention the mistake he made in front of everyone. He was very
upset.

a) persuasive b) tactless c¢) inhibited  d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

5. His responses were completely . I'learned nothing from them as there was no detail at
all.

a) vague b) inhibited c¢) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s easier to

make excuses when no one can see you.

a) off b) away with c¢) out d) on with

7. Email is also a good way of directly your ideas or products to someone powerful who
you may not be able to meet otherwise.

a) launching b) engaging c¢) influencing d) pitching

8. Could you please what you mean exactly? I’m not sure I fully understand.
a) engage b) clarify c) interrupt  d) digress
9. The audience was extremely to our product presentation and asked lots of questions.

Some even placed big orders.
a) focused b) persuasive c) eloquent  d) responsive
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10. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing b) confusing c¢) interrupting d) clarifying

11. When it launched, Facebook was to students.

a) closed b) only available ¢) marketed mostly

12. Universities social media networks.

a) use b) fail to understand ¢) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with ¢) competes with

14. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial b) IT ¢) networking

15. According to the article, the over-35s group is a Facebook market.

a) growing b) steady ¢) shrinking

16. MBA students at Haas first meet one another .

a) when they arrive b) using the Haas intranet ~ ¢) on Facebook

17. Most Haas students and alumni use networking site.

a) only their favourite b) more than one c) the Business Because

18. We’ve that the risks are minimal so we’re going ahead with the expansion plan.

a) calculated b) weighed c¢) minimised d) faced

19. You can never really all risks, but you can limit them.

a) emanate  b) encounter c¢)eliminate d) expect

20. Several people had accidents because of the faulty product. The company will have to pay
product costs.

a) responsibility b) damages c) catastrophe d) liability

21. Once we have any risks which may occur, we can then do everything we can to
avoid them.

a) identified b) insured c)reduced  d)spread

22. When we start doing business overseas we’re likely to many unfamiliar risks so
we must be careful.

a) reduce b) gauge C) assess d) face

23. We’re taking a risk investing heavily in expansion in the current economic climate.
We could lose everything.

a) potential  b) tremendous ¢) miniscule d) immediate

24. The chances of another ship sinking tomorrow are .It’s just not going to happen
again for a very long time.

a) negligible b) considerable c) substantial d) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it seems to
be?

a) encounter b) foresee c) evaluate  d) anticipate

26. It’s unlikely that there will be another such as an earthquake or tsunami in the region
for quite a while, so we don’t need to worry.

a) damages  b) catastrophe c) accumulation d) liability

27. No one could have the events which led to the disaster last year. They were totally
unexpected.

a) predicted b) estimated c¢) calculated d) faced

28. The electricity has been so the electricity company can do major repairs to the
network.

a) mismatched b) disconnected c¢) broken down d) reduced
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29. Team building exercises should creativity in their participants, so they usually include
exercises that require imagination.

a) build b) motivate  c) inspire d) break down

30. One of our main income is the service side of the business.

a) streams b) ventures  c) barriers d) locations

31. The main purpose of team building courses is to team spirit.

a) match b) foster C) prepare d) contribute

32. I’m afraid that she is very and can never find anything on her desk.

a) mismatched b) intolerant c) disorganised d) impractical

33. The two companies have a agreement about their target markets so there won’t be any
problems.

a) disloyal  b) bilateral  c¢) indecisive d) multicultural

34. Staff morale is very low at the moment so we must try to our staff as soon as possible.
a) reduce b) maximise c)remotivate d) disconnect

35. He has no vision and can never see how good our ideas are. He’s so
a) impatient  b) unfocused c¢) inefficient d) unimaginative

36. We’ve invested a lot in our staff so we must try to staff turnover.

a) reduce b) inspire ¢) maximise d) build

37. He seemed very about our idea. I don’t think he liked it at all.

a) unenthusiastic b) unsociable c)unstable  d) unexpected

38. I’m sorry, but it just my mind. I’ll do it now.

a) missed b) passed c) ripped d) slipped

39. The shop immediately gave me a for the faulty product.

a) compensation b) refund ¢) payment  d) remuneration

40. Today many companies offer money-back to try to encourage people to buy and try
their products.

a) refunds b) compensation c) guarantees d) payments

41. I think we’ve been talking at cross . Shall we start again?

a) purposes  b) rapport c) meaning  d) reasons

42. Customers are loyal to those companies who are prepared to the extra mile with their
customer service.

a) put b) do c) go d) make

43. We need to get to the of this and find out what the real problem is.
a) top b) centre ¢) bottom d) middle

44. Customer care staff are trained to develop a with their ~ customers.
a) relation b) rapport c) report d) feeling

45. 1 think we were off. We paid far too much for those chairs.

a) ripped b) taken c) passed d) paid

46. When you return goods, you need to show of purchase.

a) receipt b) note c) sign d) proof

47. It was the last when they refused to give me my money back, so I wrote a letter to the
CEO.

a) buck b) straw c) time d) complaint

48. We’ll finally be in the black next year, after we’re repaid our

a) grant b) dividend c) loan

49. When we began, we got our capital from friends and family.

a) credit b) start-up c) asset

50. We on the loan when we missed our January payment.

a) overpaid b) defaulted C) ripped off
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Tunoewie keiicot:

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and
the Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately,
the organizers made many mistakes and the trip was not successful. This year, they will take another
group of students (aged 18-21) to the same area. They want to avoid the mistakes they made in the
past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.
3. Rank the problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Notes to the agenda
1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic 2

H&M: First Sweden then the World.

www.hm.com

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Vésteras, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976. The
product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in 1980.
The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in more than
50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15 percent
every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and the
world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest chain,
Zara, is still relatively unknown in the United States but has a huge presence in Europe and other
markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in as
little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in the
next few years.
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Imagine you are Karl-Johan Persson, H&M’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you re already the world’s second-largest apparel retailer?

Ilpumepwt 6onpocoe ons onpoca:

CrpyKTypa [€10BOro nuchbma.

IIpaBuna HanucaHus agpeca.

OcCHOBHBIE BUIBI 1€TI0BOM KOPPECTIOHAEHIINH.

PaboTa ¢ 311eKTpOHHOI OYTOM.

«30JI0ThIE TIPaBUJIA» HAITUCAHMSI IUCEM HA MHOCTPAHHOM SI3BIKE.

Kakoii Bompoc myuiiie Bcero pemars 1o tesnedony?
Korma MoXHO 3BOHUTE?
Tunuunbie OmMOKY NMPH TeNe(HOHHOM OOLICHUN
UTo MOXKHO U HENb3s JIeTaTh, Bels Tesie(OHHbIE IEPETOBOPHI.
. Kak ycriemno npoiitu cobecennopanue?
. Kak nmyume BeirsgeTs Ha cobeceqoBaHuu?
. KitroueBbie Bompockl paboToaarers.
. Ha uTo oOpamaer BHUMaHue paboToaaTENh HA COOECEOBAHUH.
. HazoBute 3Tansl neperoBopos.
. TexHUKHN BeIEeHUsI IEPETOBOPOB.
. ITpOTOKOJIEHBIE MEPOTIPUSATHSL.
. HartmonanbHble 0COOEHHOCTH BEIEHUS IEPETOBOPOB.
. CTpyKTypa npe3eHTanuu.
. [Tonesnsie dpassbl.
. Kak 3akoHUNTh IpE3EHTALHNIO.
. Kakune Bompocsl 3a/1aBaTh Mo MpEe3eHTALNH.
. OCHOBHBIE TEPMUHBI 110 MAPKETUHTY.
. [IpoayKT u KaHajbl COBITA.
. bpeHuHT B MapkeTuHre.
. UccnenoBaHus B MapKeTHHTE.
. IIpuHIUIIBI pEKIIaMBL.
. KoMMyHHKaTHUBHAs KOMIETEHIIUS.

. Kax mpoucxoaut oomen nndopmarueit?

PN R

N RN RN DNNNDNINFE MmO
NN NP W= OOV WNDWN—=O

NN
O 00

. Ilporpammel [y oOMeHa JaHHBIMU.

. Uto Takoe KOHPIUKT?

. CriocoOblI pa3penieHus: CopoB U KOH(IUKTOB.

. KordmukTHbIE cuTyarum.

. IlpaBuia 1eI0BBIX IEPErOBOPOB HA AHTTIMHCKOM.

W W W W
W N = O

(O8]
I

. Cexpertsl BesieHUs OM3HECA ¢ OpUTaHIIAMHU.

(98]
N

. HaLII/IOHaJII:HBIe 0COOEHHOCTH B JACJIOBOM OTHUKECTC.

Ilpumepvr mem 2pynnoevix oucKyccuii:

Tema 1. JlesioBoM CTHJIL 00IIEHHSI
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The importance of proper use of business etiquette.
Ways to make a good impression on partners.
Rules for preparing a public speech.
Etiquette of greetings and introductions.
Specifics of business communication with foreign partners.
Cultural gap.
Tema 2. lenoBasi KOppecnOHACHIHUS
Describe the motivator factors.
What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working.
Is business-to-business relationship important for doing business? Speak about networking
events.
Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
Tema 3. YcrpoiicTBo Ha padoTy
What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
How does a company produce new ideas?
Speak about different theories and factors that make people satisfied with their work and
motivate them.
How have job priorities among employees have changed over the last 10 years?
Tema 4. IlocTpoeHune B3aMMOOTHOIIEHUH € KJIMEHTAMH

What are the main areas of business communication? Speak about internal and external ways of
communication.
What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.
Does technology make communication easier? Give examples.
How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?
What is the image of Tod’s? What challenges have they faced entering new markets?

Tema 5. Onj1ailH KOMMYHUKAIUA
How can products be designed to be suitable for international markets?
Is business-to-business relationship important for doing business? Speak about networking
events.
Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
What advice would you give to someone trying to develop business relationships in China?
What are the success factors relating to people, products, companies and countries? What is the
key to success?

Tema 6. MexayHapoaHoe COTPYAHUYECTBO

Define the process of raising finance from the point of view of business owner and from
investor.
In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.
Speak about the problems of raising finance from the “angel” networking clubs, bank finance
and venture capital funds.
Give the tips how to achieve customer satisfaction and how to reduce customer defection?
How are customer service requirements changing? How to train staff to deal with demanding
customers?
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Ilpumepovt munosvix 3a0anuil 011 KOHMPOAbHOU pAdOmMbL:

Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , now it is a large multinational.

2. You will get a $800 salary plus 20% ¢--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I'said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) .ccceeennes , So she
preferred 2) ...cccceeeee jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ...cceeeeeee than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ......cee.. . It seemed to Mary that relations between co-
workers were like in a big 5) ..ceeeeenes family.

Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , now it is a large multinational.

2. You will get a $800 salary plus 20% ¢--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I'said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , S0 she
preferred 2) .o.ceeeenee jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ...ccceeeeeee than in other companies
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where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ..ceeeeunes family.

Jenosaa uepa:

1 Tema: Building relationships at a conference

2 Konuenuus urpsi: Making successful pre-meeting small talk

3 Pon:

-A new business partner 1;

-A new business partner 2;

You are at a business conference. You are interested in making some new business contacts. Try to
speak to as many people at the reception as possible.

4 Oxunaemblii (e) pesyastar (1) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

Temamuxa 2pynnogelx u/uiu UHOUBUOYATIbHBIX NPOEKMOG:

I'pynnoevie npoekmoi:
1. Categories of stocks and shares

Successful Company Employee Reward Systems

Organization Framework

Company Change Management Programs

Shareholders

Adoption and Implementation of ABC Accounting Method in Russia or in other countries
7. Socially Responsible Companies

Huouesuoyanvnvie npoekmaol:
1. STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work

A

Recent Multinational Mergers /outcomes/
Project Management Company Profile
Financial planning

Microfinance Institutions

NS kA WD

SWOT Analysis of auditing companies in Russia

Temamurka rcce:

«30J10ThI€ IPAaBUIIa» HATUCAHUS IIHCEM HAa HHOCTPAHHOM SI3bIKE.
JlenoBble KOMMYHHKAIIMM U UX OCOOEHHOCTH.

Bunast 1 popmbl 1€710BBIX KOMMYHUKAIUH.

Bapwepsl 1e10BOM KOMMYHHKAITUH.

MeTtoa NpUHLIUNHAIBHBIX IEPErOBOPOB.

JlenoBas 6ecena Kak OCHOBHas (hopma JeI0BOTO OOIICHUS.
[TyOnuyHOe BBICTYIUIEHHE KakK (pOopMa JEeI0BOr0 OOLIEHHUS.
Oco0OeHHOCTH MUCbMEHHOMN JIEI0BOM KOMMYHUKALIMU.
Pe3stome: conepxaHue, BUJIBL.

10 KoH(pauKT B 1e710BOM KOMMYHHKAITHH.

11. Cnioco6s! peojoeHnss KOH(MIUKTHON CUTYyallnu.

XA B WD =
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Temamuka ooxknaooe:

e IR i e

DN DN — = m =m e = = \©
—_— O O 00 NN LD AW = O

OyHKIIMH U BUJIBI KOMMYHHKALIIH.

OCHOBHbIE OTJINYMS IEJIOBBIX KOMMYHHUKAIMI OT TOBCEIHEBHBIX.
CrtpykTypa 0oOIICHUS.

CyTb nepuenTUuBHONW CTOPOHBI OOIIIEHUSI.

OcHoBHbIE PYHKIMH BepOATbHON KOMMYHHUKAIHH.

OcCHOBHbIE XapaKTEPUCTUKU BUJIOB PEUU.

@OyHKINN HEBEpOaIbHON KOMMYHHKALIHUH.

OCHOBHBIE KOMIIOHEHTBI HEBEPOATbHON KOMMYHUKALIUH.
OcHoBHbIE BH/JIbI 0apbePOB KOMMYHHUKALINU.

. [IpyyunHbI MJIOXUX KOMMYHHUKAIIHA.

. @aKTOPHI, 3aTPYIHSIONINE aJICKBATHOE BOCTIPUATHE B KOMMYHHUKAIIHH.
. BiiusiHMe cTepeoTUIioB U yCTaHOBOK TP BOCIIPUSATUU NApTHEPA BKOMMYHUKALIUU.
. 3aIIUTHBIE MEXAHU3MBI B JIEJI0OBOM KOMMYHUKALIUH.

. DOpMBI 1€J10BOM KOMMYHHUKALIUH.

. lenoByto Oeceny kak ocHOBHas (hopma JIeJI0BOT0 OOIIECHUSI.

. TeXHUKHU U METO/Ibl APIryMEHTALIUH.

. Onpenenenre MeTo1a MPUHIUITHMAIBHBIX [IEPETOBOPOB.

. CTanuu neperoBOpHOro mpoiecca.

. CyTb meperoBopoB ¢ MO3UIMH CUIIBI M C TIO3HUIIUU CIa00CTH

. Buapl 1€710BBIX COBEIIAHUIM.

. TunuyHble 3aTpyAHEHUS TIPU MyOIMYHOM BBICTYIUICHUU.

TunoBasi CTpPyKTypa 3a4eTHOI0 3aJaHUS

Haumenoeanue OUEHOYHO020 cpe()cmea

Maxcumanvnoe
Koniuuecmeo 0aioe

[IepeBon ¢ aHTITMICKOTO A3BIKA HA PYCCKHUI TEKCTA YKOHOMHUYECKOTO

coAepKaHUs. 10

PedepupoBanue Ha aHTIIUHCKOM sI3bIKE TTPO(HECCHOHATTEHO-

OPUEHTUPOBAHHOW CTAThHU. 15

Becena I10 TEMEC CTaTbU.

15

Iloka3aTean U KpUTEPUN OLICHUBAHMS MJIAHMPYEMbIX Pe3yJIbTATOB OCBOCHHS

KOMIIETEHIIUI U Pe3yJIbTATOB 00y4eHHs1, HIKAJIA OLeHNBAHUS

Tabmauma 5
HuaukaTo
Dopmupyembl A P
JOCTHIKEHHS YpoBeHb ocBoeHUs
IIIkaja oneHnBaHUA e Kpurtepuu ouenuBanus .
KOMIIETeHI! KOMIIeTeHIINIi
KOMIIETEHIINH "
85— «OTJINYHO»/ YK-4 YK-4.3 [3HaeT BepHO U B MOJHOM IIpoaBuHYTHIH
100 «32YTEHO» T1IK-4 [IK-4.2 |o6beme: oOmIyro 1
02110 [TEPMHUHOJIOTHIECKYIO JICKCUKY
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MHOCTPAaHHOT'O SI3bIKa B 00BEME,
HEOOXOMMOM JIJIs OOIIEHHS,
YTEHHUS U TIepeBoa (co
CJIOBapeM) TEKCTOB HAYYHOH U
PO eCCHOHATHHOM
HATIPABJICHHOCTH;

- OCHOBHBIC TPAMMATHUYCCKHE
CTPYKTYpPBI JIUTEPATYPHOTO U
[Pa3rOBOPHOTO S3bIKA;

'YMeeT BepHO U B IOJHOM
o0beMe: - HCIOIH30BAThH
MHOCTPaHHBIN S3bIK B
MECKIIMYHOCTHOM 06IJ_ICHI/H/I )5
MpoeCCHOHATHHOM

eI TeTPHOCTH;

- BECTH IMMCHMEHHOE OOIICHUE
HA HHOCTPAHHOM SI3BIKE,
QHHOTHUPOBATH U peepHpPOBaATH
TEKCTHI 110 CIICIUAILHOCTH,
COCTaBIIATH JETOBBIEC ICHMA;.
BiiageeT HAaBBLIKAMH B TOJTHOM|
o0beme: HaBpikoM paboOTHI €
OopIIIMHI 00BEMaMHU
mH(pOopManny;

- HABEIKOM WHTEPBBHIOMPOBAHUS
BHCIIHUX 1 BHYTPEHHUX
PKCICPTOB.

70 —
84
0aJL10

«xopomoy/
«32YTEHO»

VK-4
TIK-4

VYK-4.3
I1K-4.2

3HaeT ¢ HE3HAYUTETLHBIMU
BaMeYaHHsIMH:

00IIyI0 U TEPMHHOJIOTHYECKYIO
ITEeKCUKY HHOCTPAHHOTO SI3bIKA B
00BEME, HEOOXOIUMOM JIISt
001IIeHNS, YTEHHSI U TIepeBOIa
(co crmoBapeM) TEKCTOB
HAYYHOH 1 PO eCcCHOHANBHON
HANPaBICHHOCTH;

- OCHOBHbBIC [PAMMATHYCCKHUE
CTPYKTYPBI JUTEPATYPHOTO U
[Pa3rOBOPHOTO SI3bIKA;

'YMeeT ¢ He3HAYUTETbHBIMH
3aMeYaHUsIMHU: - HCTIOJb30BATh
MHOCTPAHHBIN S3bIK B
MEKJINYHOCTHOM OOILEHUU U
podeccroHANTbHON
IesITeNIbHOCTH;

- BECTH IMMCHMEHHOE OOIICHUE
HA HHOCTPAHHOM SI3BIKE,
AHHOTHUPOBATH U pehepHpPOBaATH
TCKCTHI 110 CIICIIHAJIBHOCTH,
COCTABJISATH JICIOBBIC HChMA.
Biiageer HaBbIKaMH €
He3HAYUTETbHBIMHU
BaMeYaHHSIMM: HCIIOJIb30BATh
MHOCTPAHHBIH A3bIK B
MEKJIMYHOCTHOM OOIIECHUU U
poheCCHOHATBHOMN

IloBbINIEHHBIH
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eI TeTbHOCTH;
- BECTH NMMCbMEHHOE OOIICHNE
Ha HHOCTPAHHOM SI3BIKE,
QHHOTHUPOBATH U peeprpOBaTH
TEKCTBI 110 CIIELUAIBHOCTH,
COCTaBJIATH JIETIOBBIC MHCHMA.

50 -
69
0aJL10

«YAOBJICTBOPUTEC/IBH o»/
«3a4YTEeHO»

YK-4
I1K-4

YK-4.3
I1K-4.2

3HaeT Ha 0a30BOM YpOBHe, C
omMoKaMm:

0O0IIYI0 U TEPMHHOJIOTHIECKYIO
IMeKCHKY HHOCTPAHHOTO SI3bIKA B
00BEME, HEOOXOUMOM JIJIst
OOIICHNS, YTCHUS U TIEPEBO/IA
(co cioBapeM) TEKCTOB
HAYYHOH 1 IPO(ECCHOHATBHOM
HANpPaBICHHOCTH;

- OCHOBHbIE [PaMMaTHYECKHUE
CTPYKTYPBI IUTEPATYPHOTO U
[PA3rOBOPHOTO SI3bIKA.

'YmeeT Ha 6a30BOM ypoOBHe, ¢
omuOKaMm:

- UCII0JIb30BaTh HHOCTPAHHBIN
SI3BIK B ME)KITMYHOCTHOM
0OIIeHNH 1 IPOQEeCCHOHATBHOM
e TeTbHOCTH;

- BECTH NMMCbMEHHOE O0IIeHNE
Ha MHOCTPAHHOM SA3BIKEC,
QHHOTUPOBATH U peepHpPOBaATH
TEKCTBI 110 CTIeNUATBHOCTH,
COCTaBIIATH JIETIOBBIE IHCHMA;.
Biageer Ha 6a30BOM ypoOBHe,
C OIIMOKAMU: UCIIONB30BATh
MHOCTPAHHbIH S3BIK B
MEXITMYHOCTHOM OOILCHUH
poeCCUOHATBHOI
IesITeIbHOCTH;

- BECTH NMMCbMEHHOE OOIICHNE
Ha MTHOCTPAHHOM SI3BIKE,
AHHOTHPOBATH U pehepUpOBaTH
TEKCTHI [0 CIICIUAIBHOCTH,
COCTaBJISATH JICJIOBbIE NHChMA.

ba3oBblii

MeHee
50
oaJ10

«HeyJT0BJIETBOPUTEIbH
o»/
«HE 32YTEeHO0»

YK-4
[1K-4

YK-4.3
[1K-4.2

He 3naet Ha 6a30BOM YpoOBHe:
00IIyI0 ¥ TEPMHHOJIOTHYECKYIO
IMeKCHKY HHOCTPAHHOTO sI3bIKA B
00BEME, HEOOXOIUMOM ISt
0OIIEHHNS, YTEHHS U TIePeBOAA
(co crmoBapeM) TEKCTOB
HAYYHOHN 1 IPO(ECCHOHATBHOM
HaIpaBJIeHHOCTH;

- OCHOBHBIC I'paMMaTUYCCKHE
CTPYKTYPBI JIUTEPATYPHOTO U
[PA3rOBOPHOTO SI3bIKA.

He ymeer Ha 6a30BOM ypoBHe:
- UCIOJIb30BATh MHOCTPAHHBII
SI3BIK B MEKJIMYHOCTHOM
001eHnn 1 IpohecCHOHATBHOM
IMesITeIbHOCTH;

- BECTH MMCbMEHHOE OO0IIeHNE

Ha MHOCTPAHHOM SA3BIKEC,

KoMnerenuuu ne
copMupoBaHbI
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AHHOTHUPOBATH U peeprpOBaTH
TEKCTBI 110 CIIELUAIBHOCTH,
COCTaBJIATH JETIOBBIE MHCHMA.
He Biaageer Ha 6a30BoM
YPOBHeE: HCIIOJIb30BaTh
MHOCTPAHHBIN S3bIK B
MEKJINYHOCTHOM OOILEHUH U
npodeccrnoHaTbHOM

eI TeTbHOCTH;

- BECTH NMMCbMEHHOE OOIICHNE
Ha MHOCTPAHHOM SI3BIKE,
QHHOTHUPOBATH U peeprpOBaTH
TEKCTBI 110 CIIELUAIBHOCTH,
COCTaBJIATH JI€JIOBBIE MHCHMA.
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IHpunoscenue 1
MHUHHUCTEPCTBO HAYKHA U BBICIHIEI'O OBPA3OBAHUSA POCCUCKOM ®EIEPAIIAN
®enepabHOE TOCYIAPCTBEHHOE OIOUKETHOE 00pa3s0BaTeJIbHOE YYPEXKICHHE BbICILIEr0 00pa3oBaHMS
«Poccuiickuii 3xoHOMHYeckuil yauBepcuteT umenu I'. B. Ilnexanosay»
Kpacnopapcknuii pusnman POY um. I'. B. Ilnexanosa

(DaKYJ'II)TeT 9KOHOMHUHKH, MCHCIIPKMCHTA U TOPIrOBJIN

Kadenpa kopnopaTuBHOIro U rocyapCTBEHHOTO YIIPaBICHUS

AHHOTAIIUS K PABOYEN ITIPOTPAMME JIUCLIUITJIMHBI

B51.B.12 AHAJIN3 JEJOBOW CUTYAIIUN HA UHOCTPAHHOM S3BIKE

Hanpasaenune noarorosku 38.03.02 MEHEJIKMEHT

Hanpasiaennocts (mpoduib) nporpaMmal

MEHE/UKMEHT HA NTPEJANNPUATUAX PECTOPAHHO-
IF'OCTUHUYHOI'O BU3HECA U TYPU3MA

YpoBeHb BbICIIEro 060pa3oBaHus baxanaspuam

Kpacnonap — 2023 r.



1. eapb ¥ 320294 IUCHUILIMHBI:

Lenpro TUCHUTITUHBI «AHAIU3 0€N080U CUMYayUU HA UHOCMPAHHOM S3bIKE»

ABIIIETCSl OBNaZieHHe OOYYaroIIMMUCS KOMMYHUKATHUBHOM KOMIIETECHIIMEH, KOTOpas B JalibHEHIIEeM
MO3BOJIUT TIOJB30BATHCS HMHOCTPAHHBIM SI3BIKOM B Pa3IMYHBIX 00JIACTAX MPO(HECCHOHATHLHOM
NEeSTeIbHOCTH, HAyYHOW W TPaKTUYECKOM paboTe, B OOLIEHHUH C JENOBBIMH MapTHEpPaMH, IS
caM000pa3oBaTeNbHBIX U JPYTUX LeNeH.

Hapsiny ¢ mpakTtuyeckoil 1enpi0, Kypc MHOCTPAHHOTO SI3bIKa JIEJIOBOTO OOIIEHHS peain3yer
00pa3oBaTeNbHBIC U BOCIIUTATEIBHBIC IIEJIH, CIOCOOCTBYS

— PpacUIMpEeHHIO Kpyro3opa CTYyJIeHTOB,

— TOBBIIMIEHUIO OOIICH KYIbTYPBI U 00pa30BaHMsI,

— KYJIBTYPBI MBIIIJICHUS JIEJIOBOTO OOIICHHUS,

— BOCHUTAHUIO TEPIUMOCTHU U YBaXKEHUS K JYXOBHBIM IIEHHOCTSIM JIPYTUX CTPAaH U HAPOJOB.

3amaun y4eOHON AUCIIUTUTMHBI «AHAIU3 0e080U CUMYAYUU HA UHOCPAHHOM S3bIKeY:

— OBJIQJICHUE WHOS3BIYHBIMH PEUEBBIMA YMEHUSMH YCTHOTO W THCHbMEHHOTO OOIIEHUS,
TaKUMH KaK YTCHHE OPHTHHAIBLHON JUTEpaTyphl pa3HbIX (YHKIMOHAIBHBIX CTHJICH U >KaHPOB,
yMEHHE IPUHUMATh y4acTue B O6ecesie TOBCEIHEBHOTO U MPO(ECCHOHAIBHOTO XapaKTepa, BhIpaxarh
OOIIMPHBIN peecTp KOMMYHUKATUBHBIX HAMEPEHUH, BJIaJIeTh OCHOBHBIMU BUIAMU MOHOJIOTHYECKOTO
BBICKA3bIBAHUS, COONIOMAasi MpaBWia PEUeBOTO JTHUKETa, M TOHMMATh HA CIIyX, BECTH JEIOBYIO
MEPENUCKY HA MHOCTPAHHOM SI3BIKE;

— 3HAHUE S3BIKOBBIX CPEACTB M (POPMUPOBAHHUE a/IEKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TAKUX
acrmeKTax Kak ()OHETHKA, JICKCUKA U TPAMMATHKA,

— YMEHHE TO0JIb30BATHCS CIIOBAPHO-CIIPABOYHOM JIUTEPATYPO HAa HHOCTPAHHOM SI3BIKE;

— 3HAHHWE HAIMOHATBHOW KYJBTYPBI, & TAaKXKe KYJbTYypbl OOIICHUS W BEJICHUS OW3HEca CTpaH
M3Yy4aeMoro S3bIKa;

— YMEHHE BECTU CaMOCTOATENIbHBIN TBOPUECKHUM TTOUCK.

2. Copepskanue TUCHUILIMHBI:

ry:[ HaumeHoBaHue pa3jenoB / TeM JMCHHIIIHHBI
1. Tema 1 JlenoBoit cTuiab OOIICHUS.

2. Tema 2 [lenoBas KOppeCIOHACHIUA.

3. Tema 3 YcrpoiicTBo Ha paboTy.

4. Tema 4 IlocTpoeHne B3aMMOOTHOILIEHUN C KIMEHTAMH.

5. Tema 5 OnnaiiH KOMMYHUKAIIHSL.

6. Tema 6 MexayHapoaHOE COTPYIHUYECTBO.

TpyaoeMKoCTh JMCHUILIMHBI cocTaBJseT 4 3.e. / 144 yacos.

®DopMa KOHTPOJIS — 3auem ¢ OUEeHKOIL.
CocTaBuTEIb:

K.(.H., J1oueHT Kadeapsl KOPHOPATUBHOTO M TOCYJapCTBEHHOTO ympasieHus KpacHomapckoro
¢unmana POY um. I'.B. [InexanoBa A.A. Epemeena
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