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I. OPTAHU3AIIMOHHO-METOIUYECKHWMA PA3JIEJ

I.Ie.m; H 3aJa4Y1 OCBOCHHUA JUCHUIIJINHDBI

[enbro AUCIUTIITUHBI KAHaIU3 0en1080U Cumyayuu Ha UHOCMPAHHOM SA3bIKEY
SIBJISIETCS OBJIaJICHHE OOYYarolMMHCS KOMMYHUKATHUBHON KOMIIETEHIIMEH, KOTOpas B
JajdbHEUIleM TO3BOJUT IMOJIb30BAThC MHOCTPAHHBIM SI3BIKOM B Pa3IMYHBIX 00JIACTIX
npodecCUOHAILHON AESATEIbHOCTH, HAYYHOW M MpPaKTUYECKOW padoTe, B OOLIEHUU C
JIEJIOBBIMU TIApTHEPAMU, JJIsl CaMOOOpa30BaTEIbHBIX U APYTUX IICJICH.

Hapsinty ¢ mpakThueckoi IMenbio, Kype MHOCTPAHHOTO SI3bIKA JIEJIOBOTO OOIICHMS
peanusyet o0pa3oBaTelIbHbIC U BOCIIUTATEIbHBIE 1I€TH, CITIOCOOCTBYS

— PacUIMPEeHHIO KPyro3opa CTyAEHTOB,

— TIOBBIIICHUIO OOIIEH KyIbTypbl U 00pa30BaHuUsl,

— KyJbTYPbI MBIIIUICHUS JCIOBOTO OOIICHHUS,

— BOCIUTAHUIO TEPIIUMOCTH U YBOKECHHS K JTyXOBHBIM IIEHHOCTSM JIPYTUX CTPaH U
HapOJIOB.

3agaun yuyeOHON MHUCIUIUIMHBI «AHanu3 0en06ol cumyayuu Ha UHOCMPAHHOM
SA3bIKE):

— OBJIQJICHUE HWHOA3BIYHBIMM PEYEBBIMU YMEHUSIMH YCTHOTO U MHUCbMEHHOTO
OOIIIeHHS, TAKUMHM KaK YTEHHUE OPUTHMHAIBHOW JIUTEpaTyphl pa3HbIX (yHKIIMOHAIBHBIX
CTWUJIEH U >KaHPOB, YMEHHME NPUHUMATh yd4yacThe B Oecelle IOBCEJIHEBHOTO U
npo¢eCCUOHANILHOTO XapaKTepa, BbIpa)kaTh OOIIMPHBIA PEecTp KOMMYHHMKATHBHBIX
HaMEpPEHHH, BJIaJIeTh OCHOBHBIMHU BUaMU MOHOJIOTHYECKOTO BBICKA3bIBaHMS, COOTFOAs
MpaBuja PEUYEeBOro ATUKETa, M IMOHUMATh Ha CIyX, BECTH JACJIOBYIO IEPENUCKY Ha
WHOCTPAHHOM SI3bIKE;

— 3HaHHME S3BIKOBBIX CPEJICTB U (OPMUPOBAHUE aJEKBATHBIX WM SI3bIKOBBIX
HAaBBIKOB, B TAKMX ACMEKTaX Kak (POHETHKA, TEKCUKA U TPaMMAaTHKA;

— YMEHHE TMOJb30BaThCA CJIOBAPHO-CIPABOYHON JIMTEPATYPOHl HA WHOCTPAHHOM
SI3BIKE;

— 3HaHHWE HAIIMOHAJIBHOW KYJBTYphI, a TaKXe KYyJbTYpPbl OOIIEHUS U BEJICHUS
Ou3Heca CTpaH U3y4aeMoTO SI3bIKa;

— YMEHHE BECTH CaMOCTOSITEIbHBIN TBOPUYECKUM IMOUCK.

MecTo TUCHMILUIUHBI B CTPYKTYpe 00pa30BaTe/ILHO NMPOrpaMMbl

JucuurminHa « AHaIU3 JIEJI0BOM CUTyallMd Ha HHOCTPAHHOM SI3bIKE» OTHOCHUTCS K YacCTH,
dbopMupyemMoil yuacCTHUKaMH 00pa30BaTEIbHBIX OTHOIIICHUH.

O0beM TMCHUIUIMHBI M BUABI Y4eOHOH PadoThI

Tabmuma 1
Bcero yacoB no ¢gopmam o0yueHust
IToxa3zaTeau 00beMa THCIHIIINHBI
OYHaA | OYHO-3A0UHAA
O0BeM OUCIHUAIUIMHEI B 3a4Y€THBIX €IUHUIIAX 43ET
O0BeM IUCIUIIIMHEI B aKaJl.yacax 144




[IpomexxyTouHas aTTecTalys: 6 cemecTp — 3a4eT ¢

. 6 cemecTp — 3a4eT
dhopma OIICHKOM

C OLICHKOU

KonTakTHast padora o0y4awmmxcs ¢ 4 12
npenoaasarteieM (KoHTakT. yackl), Bcero:

1. KontakTHas pabora Ha MpOBEICHUE
3aHATUH JICKIIMOHHOTO U CEMUHAPCKOTO 40 10
THUIIOB, BCETO YacoOB, B TOM YHCJIE:

N

e JIEKIUU 18

® NPAKTUYECKHE 3aHATUS 22 6

L na60paTopHLIe 3aHATHUA - -

B TOM YHMCJIC TPAKTUYCCKAs MOATOTOBKA - -

2. NnauBuayanbHbIE KOHCYIbTALUN
(UK)** (3anonuaemcs npu nanuuuu no - -
Jucyuniuxe Kypcogulx pabom/npoexmos)

3. KonrakTHast paboTta o mpoMexyTO4HOI 5 5
attecranuu (Katr)

4. Koncynwranus nepes s3x3amMerHoM (K9) - -

5. KonrakTHas paboTta o mpoMexyTO4HOMI
aTTeCTallUU B IIEPUOJ] IK3. CECCUU / CECCUU - -
3aouHuKoB (KaTTak)

CamocrositeabHasi padora (CP), Bcero: 102 132

B TOM YMCJIC:

® CaMOCTOsTENIbHAsS paboTa B MEPHOJT IK3.
ceccuu (CPak) (3anosiHseTCs NPU HATUYUU - -
9K3aMEHa IO JTUCIUILIHHE)

e caMocTosTenbHas pabota B cemectpe (CPc) 102 132

e usyuenue D0OP - -

® HM3YUCHHUC OHHaﬁH-Kypca HJIN €0 4aCTHu - -

e  BBINOJHEHNUE HHIUBUYAIIbHOIO WIN
TPYIIIOBOTO ITPOEKTA

® ¥ JIpYTHE BUIBI 102 132

IlepeyeHb MIAHMPYEMBbIX Pe3yJIbTATOB O0yUYeHH sl M0 JUCHHUILIIMHE

Tabmma 2
dopmMupyemblie Nuaukarops! foctuzkeHus | Pe3yabTarhl 00yueHusi (3HaHu,
KOMIIEeTEeHI[UHU KOMIIeTeHI Uil YMeHMUs)
(Kox 1 HAUMEHOBaHHUE (ko1 1 HAUMEHOBaHHUeE
KOMIIETEHIIMH) HHAUKATOPA)
YK-4. Crioco0eH OCYIIEeCTBIATh YK-4.3 Vcnonb3yeT nuanor s VK-43 V-1 Bnameer HOpMamMH U
JICJIOBYI0O KOMMYHHKALIUIO B YCTHOH | COTpYIHHYECTBA B COLIHAIBHON MOJICIISIMA pedeBoro TIOBEIICHUS
¥ IICEMEHHOH (opMax Ha npogecCHOHaNBHOM cepax MIPUMEHHUTENBHO K KOHKPETHOW CHTYaINH
rOCyIapCTBEHHOM SI3BIKE aKaJeMHYECKOro U MNpoheCcCHOHATBHOIO
Poccuiickoit denepanuu u B3alMOJEHCTBHS
MHOCTPaHHOM (bIX) s3bIKE (ax) YK-43 V-2 VYmeer BbICTpauBaTh
MOHOJIOT, BECTH MAWAIOT M TOJWIOT C
COOJIIOZIGHHEM HOPM pEYeBOrO OSTHKETa,




dDopmupyeMble

NHankaTopbl JOCTHKEHUSI

Pe3yabTatrhl 00yueHusi (3HaHu,

KOMIIeTEeHI[UHU KOMIIeTeHI Uil YMeHMUs)
(K01 1 HAUMEHOBaHMe (ko1 1 HAUMEHOBaHUE
KOMIIETEHIIMH) HHAUKATOPA)
apryMEHTUPOBAHHO  OTCTauBaTb  CBOU
MHO3UIINH U UACH
IIK-4 Ilouck, mnpusJeyenue, | [1K-4.2 Hudopmuposanne u | NK-4.2. 3-1. 3HaeT TexHonOMKN M
noadop u 0TOOP mepcoHasaa KOHCYJbTUPOBAHUE PYKOBOAUTEICH | meTOAMKM NoucKa, npuBieYeHns,

MOJPAa3IeNeHUIl 1 OpraHu3aluu IO
BOIIPOCAaM IIPUBJIEYEHUS IE€PCOHAa
C OLICHKOH 3aTpar

noabopa n otbopa nepcoHana;
MK-4.2. 3-2. 3HaeT OCHOBbl 3KOHOMMKMN,

opraHusauuMnM Tpyaa W ynpaBneHua
NMepcoHasoM; HOPMbl 3TUKM [AEN0BOro
obueHun

MNK-4.2. y-1. Ymeet NPUMEHATb
TEXHONOTMM U METOAMKM  MOMCKa,
npuenedyeHns, nogbopa u otbopa

KaHAMAATOB Ha BaKaHTHble [ONXKHOCTU
(npodeccun, cneunanbHoCcTH) B
COOTBETCTBME C UX CneunduKon.

MK-4.2. Y-2. YmeeT cobntopatb HOpmbI
3TUKM [,e/10BOro obLeHns




Jrtanbl GOPMUPOBAHUS H KPUTEPUH OLlCHUBAHUSA ¢()OPMHPOBAHHOCTH KOMIIETEHIIU I

II. COAEP)KAHUE TUCHUATIINHBI

AJ1 00y4aroIuXxcst 04HO (popMBbI 00yUeHHs
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CemecTtp 6
1. Tema 1. [enosoii cmuns obwenus. 2 4 - - 18 24 | VK43, | VK-4.3V-1, 0. T .
DTHKa JeI0BOro obieHus. Jlenosas IK-2.1 | VK-4.3V-2,
KoMMyHuKarus. OduimanbHO-Ae10Bas 1K-2.1 3-1,
IIMCbMEHHAs! peub. DJIEKTPOHHAS [IK-2.1 V-1
JIeJI0Basi KOMMYHUKAIIHS.
2. Tema 2 Jlenosas koppecnonoenyus. 4 4 - - 138 26 | VK43, | VK4.3VY-1, 0. T Wn.m.
Bxopgsamas n ncxondmas [K-2.1 VK-4.3VY-2,
KOPPECTIOH/ICHIUS. Y CTHBIE IIK-2.1 3-1,
COOOIICHMS. [K-2.1V-1
3. Tema 3. Yempoiicmeo na pabomy. 2 | 4 - - 16 22 | YK-43, | YK43V-1, | Ip.n K/p J50:8:8
Hamnucanue 3asIBJICHHS. CocraBjeHue IIK-2.1 VK-43YVY-2,
pesiome. [loaroToBka ¥ MPOXOXKICHHE IIK-2.1 3-1,
cobecemoBanus. KopropatusHas KyibTypa. IIK-2.1 ¥-1




Tema 4. Ilocmpoenue 4 4 - - 16 24 | YK-43, | YK-43VY-1, 0. K/p I'p.m
83AUMOOMHOULCHUTL C KIUCHMAMU. IK-2.1 | VK-4.3V-2,
KnunenroopuentupoanHocTs. Pabora TK-2.1 3-1,
C XanobaMu KIMEHTOB. TeXHUKU [K-2.1Y-1
NIPUBJICUEHHSI KIIUEHTOB
Tema 5. Ounaiin KOMMYHUKAYUSL. 2 4 - - 18 24 VK-4.3, | YK-4.3V-1, 0. T 2.
Counansuele cetn u MHTEpHET. [IK-2.1 | YK-4.3V-2,

[K-2.1 3-1,

I1K-2.1 V-1
Tema 6. Meowcoynapoonoe 4 2 - - 16 22 | VK43, | VK43VY-1, | TIp.n T .
COMPYOHUUECMEBO. HK-2.1 | VK-4.3V-2,
YuacTue B MEXKIyHAPOIHBIX IK-2.1 3-1,
MEpONPUATUSAX, BHICTYINICHHE C [K-2.1Y-1
JIOKJIQIaMU Ha MK TyHapOIHBIX
KOHrpeccax. Y CTaHOBJICHHE
MapTHEPCTBA.
KonrakTHas paboTa 1o - - - - -2
npoMexyTouHoil arrectanuu (Karr)
Hmozo 18 |22 |- - 10272 144

Jrtansl (OpMUPOBAHUS M KPUTEPUH OLICHUBAHUSA CGOPMHUPOBAHHOCTH KOMIIETCHIIUH
JJIs1 00y4aKOIIUXCH 0YHO-32049HOM (POPMBI 00y4YeHUS
Tabmuua 3.2




HaunMmenoBaHnue pasjesia, TeMbl

Ne i/ TpyaoeMKoCTb, aKaJgeMHUYeCKHe YacChl @
AUCHMILUTHHBI o
- £
= = = S=k
= = - %=
= | & 2 % E Z g ) g8 ¢
S < = S - g = = s = g
el [} o =) 2= = = (=" 2 5]
o = = ® = e X - = REe
= 2 s g E - = S 3 o M = e F
2 2 | 28 = = &= 2 8 = Z = 2 B
5 s o = S o = = = S
> o - s g = = = = o E = o=
= = p= = © g = S = I w® 3 & = S = >
= = 2 = = e E ) 2 3 =2 g E=E5s
5| = S 2 o g3 e = E 5= e = z I
S 2| § | 25| :5 2| E& G 2 | % S5 5 5
S - = = E O & R = Z NG > = = - |
CemecTtp 6
1. Tema 1. /lenosoii cmuns obwenus. 1 1 - - 26 28 VK-4.3, VK-4.3 V-1, 0. T. I.
Otuka fenoBoro obmeHus. Jlenopas [IK-2.1 | YK-4.3V-2,
KoMMyHHKaIus. OQunmuansHO-IeI0Bast IIK-2.1 3-1,
MUCbMEHHAS pedb. DJIECKTPOHHAS [IK-2.1 ¥-1
JIeJI0Basi KOMMYHMKAIIHSI.
2. Tema 2 Jlenosas xoppecnonoenyus. 1 1 - - 24 26 | YK-43, | YK-43V-1, 0. T. Wu.1n
Bxomsmas u ucxoasdimas I1K-2.1 VK-4.3V-2,
KOPPECIOHICHIIUS. Y CTHbBIE 1K-2.1 3-1,
CO00IIeHUsI. [IK-2.1V-1
3. Tema 3. Yempoticmeo na pabomy. 1 1 - - 20 22 | VK43, | VK-43V-1, | TIp.n K/p Wu.n
Hanmucanue 3asBJICHHS. CocraBjcHHE IIK-2.1 YVK-4.3V-2,
pestoMe. ITloaroToBka W MPOXOXKICHHE IIK-2.1 3-1,
cobecenoBanus. KopropatuBHas KyJibTypa. [K-2.1 V-1
4. Tema 4. Ilocmpoenue 1 1 - - 20 22 VK-4.3, VK-4.3 V-1, 0. K/p I'p.n
B3AUMOOMHOWEHULL C KTUEHMAMU. [K-2.1 | YK-4.3V-2,
KJIMeHToOpueHTUpOBaHHOCTh. PaboTa TK-2.1 3-1,
C ’kasto0amMu KIUEHTOB. TeXHUKH [IK-2.1 ¥-1
TIPYBJICUCHUS KIIMEHTOB
5. Tema 5. Onnaiin KOMMYHUKAYUSL. - 1 |- - 21 22 YK-4.3, VK-4.3 V-1, 0. T. D.
Counansuele cetn u MHTEpHET. [K-2.1 | YK-4.3V-2,
IK-2.1 3-1,
IMK-2.1 V-1




Tema 6. Meowcoynapoonoe - 1 -
CcoOmpyOHU4ecmaeo.

VYyactue B MEXIyHapOIHbIX
MEPOIPUITUSX, BBICTYINIEHUE C
JIOKJIaIaMU Ha MEXTyHapOAHbIX
KOHIpeccax. Y CTaHOBJICHUE
apTHEPCTBA.

21

22

YK-4.3,
IK-2.1

YK-4.3Y-1,
YK-43 V-2,
MK-2.13-1,
MK-2.1 V-1

I'p.n.

KonTakTHas padora 1o - - -
npoMekyTouHoi arrectanuu (Karr)

Hmozo 4 6 -

132/2

144

CDOpMBI y‘le6HBIX Sa,llaHI/Iﬁ Ha ayJUTOPHBIX 3aHATUAX:

Ompoc (0O.)

I'pynmoBas nuckyccus (I'p.n.)
dopMBI TEKYIIETO KOHTPOJIS:

Tect (T.)

KonTponbabie padotst (K/p)

DopMbI 3aJIaHUN 1JIs1 TBOPUYECKOTO PEUTHUHTA:

NunuBuayansHblid w/wnu rpynmnoBoi npoekT (Mu.m./I'p.m.)

Occe/noknan (2., 1.)

10




III. YYHEBHO-METOAUYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHHUE JUCIUITJINHBbI

PEKOMEHAYEMAS JINTEPATYPA
OcHoBHasi JIUTEpPaTypa

1. JlenoBoii aHTJIMCKUHN SI3BIK: YCKOPEHHBIN Kypc : y4eb. mocobue / 3.B. ManbkoBckas. - M.:
NHOPA-M, 2017. — 160 c. — (Boicmee o6pa3zoBanue: bakamaBpuar). - Pexxum pgoctyna:
http://znanium.com/bookread2.php?book=752502

2. AHrIMiickuii s3pIK 17151 9koHoMuUCTOB: yueOHuk / T.B. EBctokoBa, .I'. bapabanosa, C.P.

Ara6a6sH.- MockBa: PUOP: UTHOPA-M, 2016. — 192 ¢. — (Briciiee oOpa3oBanue). —
www.dx.doi.org/10.12737/21155. - TekcT: 31eKTpOHHBIN. - Pexxum pocryna:

https://znanium.com/bookread2.php?book=556466

JdomosHuTeIbHAA JUTEPATypa:
1. AHrIMiicKuii I3bIK B CUTYalMSIX MOBCETHEBHOIO /1€J10BOr0 001IeHus : yuel. mocooue / 3.B.

MansbkoBckas. — Mocksa : UHOPA-M, 2019. — 223 c. — (Briciiee oOpa3oBanue: bakanaBpuar). -
ISBN 978-5-16-005065-2 (print); ISBN 978-5-16-105422-2 (online). - TekcT : 3neKTpOHHBIN. - Pexum
nocrtymna: http://znanium.com/bookread2.php?book=995410

2. English for Economic Studies : yue6. mocobue / O.A. lanbko, JI.B. Enpirun, B.O. Mugosa, E.T.
Mumnacsan, E.I'. MacioBa. — Mocksa : UHOPA-M, 2019. — 47 c. - ISBN 978-5-16-107961-4. - Texct
: DJIEKTPOHHBIN - Pexum nocryna:

https://znanium.com/read?id=343674

HOpMaTHBHLIe NpPpaBOBbIC JOKYMCHTDI:
B pamkax wusydeHuss AUCHUIUIUHBI «VHOCTpaHHBIA S3BIK MPO(ECCHOHATBHOIO OOLICHUS» He
UCIIOJIb3YIOTCH.

NEPEYEHb UTH®OPMAIIMOHHO-CITPABOYHbBIX CUCTEM

1. CmpaBouHo-mipaBoBas cucrtema «Koncynbrantllntoc» http:/www.consultant.ru/
2. HudopmanmonHo-npaBoBas cuctema «['apant» http://garant.ru

HNEPEYEHD 3JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB
9bC «MH®PA-M» http://znanium.com

Hayunas snekrponHast 6ubauoreka elibrary.ru https://elibrary.ru/

ObC BOOK .ru http:/www.book.ru

OBC «Jlanb» https://e.lanbook.com/

VYHuBepcurerckas 6ubnuoreka online http:/biblioclub.ru/

OBC «Grebennikon https://grebennikon.ru/

bbb =

HEPEYEHD ITPO®PECCHOHAJIBHbBIX BA3 IAHHBIX

1. https://www.gd.ru/ - xypHan «['eHepanbHbIN AUPEKTOP
2. http://www.zhuk.net/index.php - )xypHan «YnpaBieHre KOMIaHUEH»
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http://www.zhuk.net/index.php
https://www.gd.ru/
http://garant.ru/
http://www.consultant.ru/
https://znanium.com/bookread2.php?book=556466
http://znanium.com/bookread2.php?book=752502

MEPEYEHb PECYPCOB MH®OPMAIIMOHHO-TEJTEKOMMYHHUKAITMOHHOM
CETHU "UHTEPHET", HEOBXOIUMbIX IJIA OCBOEHUA JUCLHHUITJIMHbI

www.parapal-online.co.uk/resources/essays - peKOMEHIAIIUU ¥ 00pa3Ilbl HATMCAHUS ICCE
www.englishclub.com — aHriuiickuii Kity0 B pekuMe OHJIaiH (MTPbl, BAKTOPUHBI, ()OPYMBI, YaThI,

MacTep-KJIacchl MPEnoaaBaTesie - HOCUTENEH sI3bIKa)
WWW.visuwords.com - rpadudeckuii CHHOHUIMHYECKHI CJIOBAph Ha aHIIMUCKOM U (paHIy3CKOM
A3BIKaX

NEPEYEHh WH®OPMAIIMOHHBLIX TEXHOJIOTUH, UCHOJIb3YEMbBIX
NP OCYHECTBJIEHUHN OBPA3OBATEJBHOI'O TIIPOOECCA 11O
JAUCHUIIJIMHE, BKJUIIOYASA HEPEYEHDb IMPOTPAMMHOTI' O
OBECIIEYEHUA

1. Onepaunonnas cucrema Microsoft Windows XP PRO

2. IMaket npuknagaaeix nporpamm Microsoft Office Professional Plus 2007, 2010, 2013, 2016 (MS
Word, MS Excel, MS Power Point, MS Access)

3. AaruBupycHas nporpamma Kacnepckoro Kaspersky Endpoint Security mns 6uzneca-Pacimpennsrit
Rus Edition 250-499 Node

4. IlporpammHoe obecnieuenne ytunuta PeaZip Adobe Acrobat Reader DC

MATEPHUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCIIUITJINHbI

Juciunnrza « MTHOCTpaHHBIN A3BIK NPO(ECCHOHATBHOrO OOLIEHU» O0ecreyeHa:

014 NPO6EOCeHUA 3aHAMUN JIEKYUOHHO20 MUnA:

-y4eOHOIl aynuTopueil, o0opynoBaHHOW y4eOHOW MeOenbio, MYJIbTUMEIUHHBIMU CpPEACTBAMHU
00y4eHUs U1 IEMOHCTPAIINH JICKITUI-TIPEe3EHTAIU;

0713 RPO6EOCHUA 3AHAMUI CEMUHAPCKO20 MUna (NpaKmuieckue 3aHamus):

-yueOHOIl aynuTopuel, 000pyJ0BaHHON yueOHOW MeOeIbl0 U TEXHUYECKUMHU CPEICTBAMU O0YyUEHHUS,
CITy’KaIllUMU JIJIs Ipe/ICTaBlIeHUs yueOHOM nHpopMarmuy;

014 CAMOCMOAMENbHOU PAdOmbl:

-MIOMEIICHUEM JJIi  CaMOCTOSITENbHON pabOThl, OCHAIIEHHBIM KOMIIBIOTEPHOM TEXHUKOM C
BO3MOXKHOCTBIO MOJKIIOUEHUs! K cetu «VHTepHeT» M obOecriedyeHHeM JOCTyla K 3JIEKTPOHHOU
nHGOpPMaIMOHHO-00pa30BaTeIbHON cpene dhunuana.

IV. METOJUYECKHME YKA3AHMSA JJISI OBYYAIOLUXCS 1O
OCBOEHUIO JUCLHUTJINHBI

» Meroaudeckue pEeKOMEHJIAIMKA 110 OPTaHWU3AlMM W BBIMIOJHEHUIO BHEAYIUTOPHOM
CaMOCTOSATENbHON PaOOTHI.
» MeToaudeckue yKka3aHus 10 MOATr0TOBKE B 0(OpMIICHHIO pedepaToB.

V.METOAUYECKHNE MATEPHUAJIbL, OHPEJAEJJIAIOIIUE ITPOLEYPbI
OILIEHUBAHUA 3HAHUA U YMEHUMN, XAPAKTEPU3YIOIIUX DTAINBI
®OPMUPOBAHUSI KOMIIETEHIIUHA

Pe3ynbTaThl TEKyIIEro KOHTPOJISI W MPOMEKYTOYHOM aTTeCTalluu (HOPMHUPYIOT
PEeHUTHHTOBYIO OIIGHKY paboTel oOyuaromierocs. Pacmpenenenne OamioB mpwu
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(GOpPMUPOBAHUM PEUTHHTOBOM OIICHKH PAOOTHI OOYyYaroIIerocs OCYIIECTBISETCS B
cooTBeTcTBUM C «llomoXkKEeHHEM O PEUTHHIOBOM CHCTEME OLICHKM YCIIEBAEMOCTH U
KauecTBa 3HAHUU CTYJACHTOB B MPOIIECCE OCBOEHUS JUCLUMIUIMHBI «AHAJIW3 JEIOBOU
CUTyallud Ha WHOCTPAHHOM Sf3bIKe» B (hellepaIbHOM TrOCYIapCTBEHHOM OOIKETHOM
00pa3oBaTEILHOM YUPEKJICHUM BBICIIETO oOpazoBaHus «Poccuiickuii SKOHOMUYECKUA
yHusepcuteT uMenu I'.B. [linexanosay.

Tabmuna 4
Buabl pador MaxkcumajibHOE KOJIN4YECTBO 0A/UI0B

BrimonHenne y4eOHbIX 3aJaHUI Ha ay IUTOPHBIX 20
3aHATHUSAX

Tekymmii KOHTPOJIb 20
TBOpYECKUI PEUTHHT 20
[TpoMexyTouHasi aTTecTauus (3auem ¢ oyeHKou) 40
NTOI'O 100

B cootBerctBun ¢ IlonoxxeHnem 0 peUTHHIOBOM CUCTEME OLIEHKH YCIIEBA€MOCTHU
¥ KayecTBa 3HAHWN OOYydYaIOIMMXCSA «IIPenoaaBaTesib Kadeapbl, HEMOCPEICTBEHHO
BEIIYIIUN 3aHSATHUS CO CTYJIEHUECKOU Tpymmon, 00si3aH mpouHGOPMUPOBATh TPyNIy O
pacrpenieliecHud PEeUTUHIOBbIX OallloB MO BCEM BHUAaM pabOT Ha TEPBOM 3aHATUU
y4eOHOro MOAYJIs (CeMecTpa), KOJMYeCTBE MOoayJiel o yueOHON JUCHUIUIUHE, CPOKaX
u (opmMax KOHTPOJISI UX OCBOEHHUS, (PopMe MPOMEKYTOUHOW aTTECTAIMH, CHUKECHUU
OaJJIOB 3a HECBOEBPEMEHHOE BBIMOJIHEHUE BBIAAHHBIX 3ajaHuid. OOydyaromuecs B
TEeYeHHe Yy4eOHOro MOoIyJisl (ceMecTpa) MoqydaroT HHPOPMAIIMIO O TEKYIIEM KOJUYECTBE
HAaOpaHHBIX MO JUCHUIUIMHE 0aJUI0B Yepe3 JIMUHbBIN KaOUHET CTYICHTa.

V1. OHEHOYHBIE MATEPHUAJIbBI UISA ITIPOBEJEHUA TEKYIIEI'O KOHTPOJIA
U ITIPOMEXYTOYHOM ATTECTAIIUA

OrneHOUHBIE MaTepUaibl MO AMCIUILUIMHE pa3paboTaHbl B COOTBETCTBHHM C [lomoxxeHmeM 00
OLICHOYHBIX MaTepHajgax B (eAepalbHOM TOCYJapCTBEHHOM OIODKETHOM 00pa3oBaTeIbHOM
YUpEXKJEHUU BhICIIETO oOpa3oBaHus «Poccuiickuii SKOHOMHMUYECKHH yHHMBepcuTeT uMeHu [.B.
[InexanoBay.

Hepeueub 60NpPOCO6 K 3avuemy ¢C OMBHI('O&.'

1.  What difference does a degree make to your career and your earning potential?

2. Why do private business schools meet no resistance to price increase?

What methods of financing your education can you list? What are their advantages and
disadvantages?

What interview questions are the most difficult to answer? How will you answer them?
What is the purpose and structure of a cover letter?

Do you expect technology to make your life easier or harder?

Which 3 forces have dramatically changed the work environment?

When experienced staff leave a company, what are the consequences?

What reasons can you think of to explain why experienced staff may leave a company?
10 What is the purpose of a memo? What is the structure of a memo?

W
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11.
12.
13.
14.
15.
16.
17.

18.
19.

20.

What factors influence your decision to buy?

What is the idea of TQM and who promoted it in the USA?
What are the principles of lean manufacturing/6Sigma?

Why do companies need to have planned obsolescence in mind?
What is important to know to write a formal/informal email?
What are four key elements of an efficient team work?

Describe your personality, your strengths and weaknesses and what you would be good or bad at

doing a project.

Speak about two procedures for coaching team members.

What is the structure of a report? What should you write under each heading?
In your opinion, can the same business methods and ethical standards be applied all over the world?
Should they be adapted to local culture?

21.
22.
23.

24.
25.
26.
27.
28.
29.
30.

31.
32.
33.

34.
35.

36.
37.

38.
39.

How do you define SMM?

What SMM practices are considered to be unfair? Why are they damaging?

What are the variables of the marketing mix? Explain the notions: marketing coherency and
marketing dynamics. Give examples of successful marketing coherency and marketing
dynamics.

List marketing techniques and explain their meaning.

What promotion techniques are used to stimulate sales? Give examples.

What techniques do salespeople commonly use to deal with objections?

How will you structure your mailshot? What useful tips can you give?

What will motivate you to start a business?

How to build a blockbuster brand?

What sources of funding start-ups and small companies would you recommend? Comment on
their advantages and disadvantages.

Why may business angels turn down young entrepreneurs’ proposals?

What mistakes do young entrepreneurs make in their business plans?

What pieces of advice will you give for fielding questions? What are 5 types of questions and
how to deal with them?

What are key points to remember about writing a winning company profile?

How has the perception of accountancy changed? What is the difference

between forensic accountants and other accountancy professionals?

To what extent do you think accountancy is a good career choice? Is

technology likely to make accountancy easier or more difficult in the future?t (your own
research)

How do you keep tracks of your personal finance?

What are three main accounting documents? What information do they provide?

40. How to make meetings more productive? What information should the meeting minutes contain?

41.
42.
43.
44.
45.
46.
47.
48.
49.
50.
51.

Bunpbl n1enoBbix nucem.

CrpykTypa I€I0BBIX TUCEM.

Jpyrue BUIbl J€I0BOM KOPPECIIOHIEHIIMH.
Benenue teneoHHBIX IEPETOBOPOB.
TenepoHHBIN FTUKET.

3aka3 u OpoHHpOBaHHE OMIIETOB MO TesnedoHy.
Hanucanue pesrome.

CocraBiieHue 3asBlIeHUs O IIpHeMe Ha paldoTy.
[Ipoxoxaenue codece0BaHusl.

Crparerust pa3BUTHsI KOMIIaHUH.
Opranu3zanus Je10BOM BCTPEUH.
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52. HazHaueHue U OTMEHA JIeJIOBOM BCTPEUH.
53. [loaroroBka mpe3eHTaIMH.

54. OcHOBHBIE CTaANH NIPE3ECHTALUH.

55. PexiraMHBIe€ XOIBI.

56. MapkeTuHroBasi NOJIMTUKA KOMIIAHUU.

Tunoewie keiicot 015 3auema:

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and
the Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately,
the organizers made many mistakes and the trip was not successful. This year, they will take another
group of students (aged 18-21) to the same area. They want to avoid the mistakes they made in the

past.
AGENDA
1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.
3. Rank the problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Notes to the agenda
1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic 2

H&M: First Sweden then the World.

www.hm.com

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Visterds, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976. The
product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in 1980.
The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in more than
50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15 percent
every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and the
world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest chain,
Zara, is still relatively unknown in the United States but has a huge presence in Europe and other
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markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in as
little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in the
next few years.

Imagine you are Karl-Johan Persson, H&M’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you ’re already the world’s second-largest apparel retailer?

Tunoevie mecmoewie 3a0anus:

I. Give the definitions to the following words:

1. Communication —

2. Technical knowledge —

3. Internet —

4. Knowledge officer —

5. Facilitate —

I1. Give the appropriate words to the following definitions:

6. - the promotional message aimed at creating an image, enhancing reputation, building goodwill, or
advocating an idea or the philosophy of an organization, instead of sales promotion.

7. — the act of understanding by means of the sense or of the mind

8.— a place at which all interactions between a customer and a product seller are provided

9.— connections between a person giving money to an organization and this organization in order to get
profit

10.— a specific branch or field of study or business

III. Complete the sentences with the words in the box.

bush grapevine  nutshell stick wall

11 Iheard it on the you’ve been promoted.

12 Tasked Rudy to say yes or no, but he just beat around the

13 Look,ina , my trip to Singapore was a huge success.

14 1 think you got the wrong end of the . I’'m not going on holiday, I’'m going on a business trip.
15 John just doesn’t listen. It’s like talking to a brick

IV Choose the correct option (a—d).

16 The new assistant manager is rather . He doesn’t say much or seem very confident.
a)reserved  b) eloquent  c¢) responsive d) rambling

17 I’d like you to be more in your summary. I don’t need every minor detail, just a broad
outline of the key points.

a) hesitant b) fluent ¢) succinct  d) sensitive

18 It was very of you to mention the mistake he made in front of everyone. He was very
upset.

a) persuasive b) tactless c¢) inhibited  d) focused

19 His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c¢) coherent  d) emotional

20 His responses were completely . I'learned nothing from them as there was no detail at
all.

a) vague b) inhibited c¢) concise d) extrovert

V. Complete the telephone conversation with the correct option (a—e).
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A: Xenon Components, JanJohannsen speaking.

B: Hello Jan. Yoshi here from Tenta Manufacturing.

A: Hi Yoshi. How can I help you?

B: We need 10,000 more of the 125Z components.

A: Sorry, (21) . I can’t hear you. (22) ?

B: 125Z components.

A: Tstill can’t hear you very well. (23) ?

B: Of course.

(Yoshi’s phone rings)

A: Hi, Yoshi, Jan here, let’s start again.

B: 125Z - 10,000 units and we also need some of the 2538 plastic sheets
A: Sorry, I didn’t (24) ,1t’s a (25) . I don’t know why.
B: 253S plastic sheets.

A: Right got that.

a) really terrible connection

b) it’s a very bad line

¢) catch that

d) Can I call you back

e) Could you speak up please

Choose the correct option (a—d).

1. The new assistant manager is rather . He doesn’t say much or seem very confident.
a)reserved  b) eloquent  c¢) responsive d) rambling

2. I’d like you to be more in your summary. I don’t need every minor detail, just a broad
outline of the key points.

a) hesitant b) fluent c¢) succinct  d) sensitive

3. It was very of you to mention the mistake he made in front of everyone. He was very
upset.

a) persuasive b) tactless c¢) inhibited  d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

5. His responses were completely . I'learned nothing from them as there was no detail at
all.

a) vague b) inhibited c¢) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s easier to

make excuses when no one can see you.

a) off b) away with c¢) out d) on with

7. Email is also a good way of directly your ideas or products to someone powerful who
you may not be able to meet otherwise.

a) launching b) engaging c¢) influencing d) pitching

8. Could you please what you mean exactly? I’m not sure I fully understand.
a) engage b) clarify c) interrupt  d) digress
9. The audience was extremely to our product presentation and asked lots of questions.

Some even placed big orders.

a) focused b) persuasive c) eloquent  d) responsive

10. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing b) confusing c) interrupting d) clarifying

11. When it launched, Facebook was to students.

a) closed b) only available c¢) marketed mostly
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12. Universities social media networks.

a) use b) fail to understand c¢) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with ¢) competes with

14. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial b) IT ¢) networking

15. According to the article, the over-35s group is a Facebook market.

a) growing b) steady c) shrinking

16. MBA students at Haas first meet one another .

a) when they arrive b) using the Haas intranet ~ ¢) on Facebook

17. Most Haas students and alumni use networking site.

a) only their favourite b) more than one c) the Business Because

18. We’ve that the risks are minimal so we’re going ahead with the expansion plan.

a) calculated b) weighed c¢) minimised d) faced

19. You can never really all risks, but you can limit them.

a) emanate  b) encounter c¢)eliminate d) expect

20. Several people had accidents because of the faulty product. The company will have to pay
product costs.

a) responsibility b) damages c) catastrophe d) liability

21. Once we have any risks which may occur, we can then do everything we can to
avoid them.

a) identified b) insured c)reduced  d)spread

22. When we start doing business overseas we’re likely to many unfamiliar risks so
we must be careful.

a) reduce b) gauge C) assess d) face

23. We’re taking a risk investing heavily in expansion in the current economic climate.
We could lose everything.

a) potential  b) tremendous ¢) miniscule d) immediate

24. The chances of another ship sinking tomorrow are .It’s just not  going to happen
again for a very long time.

a) negligible b) considerable c) substantial d) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it seems to
be?

a) encounter b) foresee c) evaluate  d) anticipate

26. It’s unlikely that there will be another such as an earthquake or tsunami in the region
for quite a while, so we don’t need to worry.

a) damages  b) catastrophe c) accumulation d) liability

27. No one could have the events which led to the disaster last year. They were totally
unexpected.

a) predicted b) estimated c¢) calculated d) faced

28. The electricity has been so the electricity company can do major repairs to the
network.

a) mismatched b) disconnected c¢) broken down d) reduced

29. Team building exercises should creativity in their participants, so they usually include
exercises that require imagination.

a) build b) motivate  c) inspire d) break down

30. One of our main income is the service side of the business.

a) streams b) ventures  c) barriers d) locations
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31. The main purpose of team building courses is to team spirit.

a) match b) foster C) prepare d) contribute

32. I’'m afraid that she is very and can never find anything on her desk.

a) mismatched b) intolerant c¢) disorganised d) impractical

33. The two companies have a agreement about their target markets so there won’t be any
problems.

a) disloyal b) bilateral  c) indecisive d) multicultural

34. Staff morale is very low at the moment so we must try to our staff as soon as possible.
a) reduce b) maximise c) remotivate d) disconnect

35. He has no vision and can never see how good our ideas are. He’s so

a) impatient b) unfocused c¢) inefficient d) unimaginative

36. We’ve invested a lot in our staff so we must try to staff turnover.

a) reduce b) inspire ¢) maximise d) build

37. He seemed very about our idea. I don’t think he liked it at all.

a) unenthusiastic b) unsociable c) unstable  d) unexpected

38. I’m sorry, but it just my mind. I’ll do it now.

a) missed b) passed c) ripped d) slipped

39. The shop immediately gave me a for the faulty product.

a) compensation b) refund c) payment  d) remuneration

40. Today many companies offer money-back to try to encourage people to buy and try
their products.

a) refunds b) compensation c¢) guarantees d) payments

41. I think we’ve been talking at cross . Shall we start again?

a) purposes  b) rapport c) meaning  d) reasons

42. Customers are loyal to those companies who are prepared to the extra mile with their
customer service.

a) put b) do c) go d) make

43. We need to get to the of this and find out what the real problem is.
a) top b) centre ¢) bottom d) middle

44. Customer care staff are trained to develop a with their  customers.
a) relation b) rapport c) report d) feeling

45. 1 think we were off. We paid far too much for those chairs.

a) ripped b) taken c) passed d) paid

46. When you return goods, you need to show of purchase.

a) receipt b) note c) sign d) proof

47. It was the last when they refused to give me my money back, so I wrote a letter to the
CEO.

a) buck b) straw c) time d) complaint

48. We’ll finally be in the black next year, after we’re repaid our

a) grant b) dividend c) loan

49. When we began, we got our capital from friends and family.

a) credit b) start-up c) asset

50. We on the loan when we missed our January payment.

a) overpaid b) defaulted c) ripped off

Ilpumepwt 6onpocoe ona onpoca:

1. Crpykrypa 1ej10BOro nuchbMa.
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[TpaBuia HanMcaHus agpeca.

OcHOBHBIE BU/IBI JIEIIOBOW KOPPECTIOH/ICHIINH.

Pabota ¢ 31eKTpoHHOI OYTOM.

«30JI0ThIC TIPAaBWIIa)» HANIMCAHUS TIHCEM Ha MHOCTPAHHOM SI3bIKE.

Kakoii Bonpoc Jrydirie Bcero pemars 1o renedony?
Korma MoXHO 3BOHUTE?

Tunuunbie OmMOKY MpH TeIe(HOHHOM OOLICHUN

9. UTO MOXHO U HeNb34 JeNaTh, Be/id TeleQOHHBIE IePErOBOPHI.
10. Kak ycnemrHo npoiitu cobecenoBanue?

11. Kak nyunie BBIMISACTh HA coOece0BaHUU?

12. KitoueBbie BOIIPOCH paboToAaTesl.

13. Ha uyTto obOpariaetr BHUMaHue paboToaareib Ha cO0eCeJOBaHUU.
14. HazoBute 3Tarsl NeperoBOpoOB.

15. TexHUKHU BeACHUS MMEPETOBOPOB.

16. IIpoTOKOIBHBIE MEPONIPUSATHS.

17. HantmoHanbHbIe 0COOCHHOCTH BEJICHUS TIEPETOBOPOB.
18. CtpykTypa Ipe3eHTalNH.

19. ITone3nsie ¢Gpasbl.

20. Kak 3aKOHUUTH MPE3EHTAIHIO.

21. Kakue BONpoCHI 3a/1aBaTh 10 MPE3CHTAIUH.

22. OCHOBHBIE TEPMUHBI 10 MAPKETUHTY .

23. [IponykT 1 KaHaJIBI COBITA.

24. BpeHIUHT B MAPKETUHTE.

25. UccnenoBaHusi B MApPKETUHTE.

26. IlpuHUUIIBI pEKIaMBbl.

27. KoMMyHHMKaTUBHAs KOMIIETCHITUS.

28. Kak npoucxoaut oomMeH uHdopmarmeii?
29. IIporpammel aj1st 0OOMEHa TaHHBIMU.

30. Yro Takoe KOHPIUKT?

31. Cnocobsl pa3penieHust CriopoB U KOH(PIUKTOB.
32. KoH}uUKTHBIE CUTYyallUH.

33. IIpaBuna AeNOBBIX IEPETOBOPOB HA AHTIIUHCKOM.

PN kW

34. Cekpetbl BefieHUs Ou3Heca ¢ OpUTaHLaMU.
35. HammmoHansHbIE OCOOEHHOCTH B JEJIOBOM DTHKETE.

Ilpumepvr mem 2pynnoevix oucKyccuii:

Tema 1. JlejioBoii cCTHIL 001LIEHNS
The importance of proper use of business etiquette.
Ways to make a good impression on partners.
Rules for preparing a public speech.
Etiquette of greetings and introductions.
Specifics of business communication with foreign partners.
Cultural gap.

AN e

Tema 2. JlenoBasi KOppecnoOHACHIHMS
Describe the motivator factors.
What are the main causes of stress in the job? How would you combat stress?
3. Discuss the advantages and disadvantages of flexible working.

N —
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4. Is business-to-business relationship important for doing business? Speak about networking
events.
5. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
Tema 3. YcrpoiicTBo Ha padoTy
What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
How does a company produce new ideas?
Speak about different theories and factors that make people satisfied with their work and
motivate them.
5. How have job priorities among employees have changed over the last 10 years?
Tema 4. IlocTpoeHune B3aMMOOTHOILIEHUH € KJIMEHTAMH
1. What are the main areas of business communication? Speak about internal and external ways of
communication.
2. What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.
3. Does technology make communication easier? Give examples.
4. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?
5. What is the image of Tod’s? What challenges have they faced entering new markets?
Tema 5. Onj1aiiH KOMMYHUKAIIUA
How can products be designed to be suitable for international markets?
Is business-to-business relationship important for doing business? Speak about networking
events.
3. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
4. What advice would you give to someone trying to develop business relationships in China?
What are the success factors relating to people, products, companies and countries? What is the
key to success?

bl e

o =

e

Tema 6. MexayHapoaHoe COTPYAHUYECTBO

1. Define the process of raising finance from the point of view of business owner and from
investor.

2. In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.

3. Speak about the problems of raising finance from the “angel” networking clubs, bank finance
and venture capital funds.

4. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

How are customer service requirements changing? How to train staff to deal with demanding

customers?

e

Ilpumepvr munoeswvix 3a0anuil 0131 KOHMPOIALHOU Padomul:

Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
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5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% ¢-=------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , so she
preferred 2) coeeeeeneees jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ........ce.. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ...c.eeeu.e. family.

Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , now it is a large multinational.

2. You will get a $800 salary plus 20% ¢--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , S0 she
preferred 2) ..ccceeenees jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) .....c.ce.. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) .eeeeueenes family.

Temamuxa 2pynnogelx u/uiu UHOUBUOYATbHBIX NPOEKMOG:

I'pynnoevie npoekmoi:
1. Categories of stocks and shares

2. Successful Company Employee Reward Systems
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SANRANE

7.

Organization Framework

Company Change Management Programs

Shareholders

Adoption and Implementation of ABC Accounting Method in Russia or in other countries
Socially Responsible Companies

Hnoueudyanvnuvle npoexmol:

1.

N A wLDd

STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

Temamuka >cce:

O 0N U R W

«30II0ThIE TIPAaBUJIAY HAMTUCAHUS MHCEM Ha HHOCTPAHHOM SI3BIKE.
JlenoBble KOMMYHHUKAITUH U UX OCOOCHHOCTH.

Bunast 1 popMbI 1€I0BBIX KOMMYHUKAITUH.

Bbapbepsl 1e10BOM KOMMYHUKAIWH.

MeTo 1 NPUHIUITHATBHBIX IEPETOBOPOB.

JlenoBas 6ecena kak ocCHOBHas (hopma JIeJTI0BOTO OOIICHUSI.
[TybnuunHOe BRICTyIUIEHHE KaK (popMa IEIT0BOTO OOIICHUS.
Oco0eHHOCTH MUCHbMEHHOM JIEJIOBOM KOMMYHHKAITUH.

Pesrome: conepxanne, BUABL.

10 KoH(}uKT B 1€10BOM KOMMYHUKAIIHH.

11

. Crtoco0sb1 npeoioeHnst KOH(GIUKTHON CUTYyallnu.

Temamuka ooxknaooe:

e e

OyHKIMH U BUIBI KOMMYHHKAIIAH.

OCHOBHBIE OTIINYHS JIETOBBIX KOMMYHHUKAIMI OT MOBCETHEBHBIX.
CrpykTypa oOmIeHus.

CyTb MepuenTUBHON CTOPOHBI OOIIECHUSI.

OcHoBHbIE PYHKINU BepOATbHON KOMMYHHKAITHH.

OCHOBHBIE XapaKTePUCTUKHA BUIOB PEUU.

OyHKINUK HEBEpOAIbHON KOMMYHHKAIIHH.

OCHOBHBIE KOMITOHEHTBI HEBEPOAThbHONH KOMMYHUKAITUH.
OcHoOBHBIE BHJIBI 0apbepOB KOMMYHUKAIIHH.

. [Ipn4uHBI INIOXUX KOMMYHUKALIAN.

. @aKTopHl, 3aTPYJHSIONINE aTCKBATHOE BOCIIPUATHE B KOMMYHHKALIUH.

. BustHME cTepeoTUIOB M YCTaHOBOK P BOCTIPHSITHY TTAPTHEPAa BKOMMYHHKALIUH.
. 3aIMTHBIE MEXaHU3MBI B IEJIOBOM KOMMYHHKALIUH.

. @OpMBI 1eTT0BOI KOMMYHHKAIIHH.

. lenmoByto Oecery Kak OCHOBHAs (hopMa JAeT0BOTO OOIICHUSI.

. TeXHUKH 1 METOJBI apTyMEHTAIHH.
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17. OHpeIleJ'ICHI/IC MCTOJa NPUHIHUITHAJIIBHBIX IEPCTOBOPOB.

18. Craguu neperoBOpHOTO Ipoliecca.
19. CyTb neperoBopoB ¢ MO3UIMHU CUIIbI U C MTO3ULIUN
20. Bunpl 1e0BBIX COBEIIAHUM.

ciabocT

21. TunuyHble 3aTpyAHEHUS TPU IyOJINYHOM BBICTYIIEHUH.

TunoBasi CTpPyKTYypa 3a4eTHOI0 3aJaHUS

Maxcumanvnoe
Haumenoeanue oyenounozo mamepuana
Koiuuecmeo 0annoe

[TepeBos ¢ aHTIIMHCKOTO S3bIKA HA PYCCKUHM TEKCTa SKOHOMHYECKOTO
CcoAEepKaHUA. 10
PedepupoBanue Ha aHTIHIICKOM sI3BIKE TTPO(HECCHOHATBEHO-
OPUEHTUPOBAHHOU CTAThU. 15
Keiic

15

IToxa3aTenu n KPHTCPHUHA OLCHUBAHUA IVIAHUPYEMBIX PE3yJbTAaTOB OCBOCHUSA
KOMIIeTEeHIIUH U pe3yabTaToB oﬁyqunﬂ, IMKaJa OoncHuBaHUA

MHOCTPAaHHOTI'O S3bIKa B 00bEME,
HEOOXO0IUMOM JIJIsl OOIIEHUS,
YTSHHSI U TiepeBoa (Co
CJIOBapeM) TeKCTOB HAYYHOU U
podeccroHaNbHON
HAMPaBICHHOCTH;

- OCHOBHBIE [PAMMATUYECKHUE
CTPYKTYPBI IUTEPATYPHOTO U
[Pa3rOBOPHOTO SI3bIKA;

'YMeeT BepHO U B IOJTHOM
o0beMe: - HCIOIB30BATh
MHOCTPAHHBIH SA3BIK B
MECXKIIMYHOCTHOM O6H_ICHI/II/I )44
MpoeCCUOHATBHOMN
ITesITeIbHOCTH;

- BECTH MMCbMEHHOE OOIIeHHUE
HA HHOCTPAHHOM SI3bIKE,
AHHOTHPOBATH U peeprupoBaTh
TEKCTHI 10 CIICLMAIBbHOCTH,
COCTaBJIATH JICJIOBBIE INCHMA;.
Biiageer HaBBIKAMH B MOJHOM,
o0Bbeme: HaBbikoM paboTHI €

00IBIINMHU 00bEMAMM

Tabmuma 5
HNupukarto
®opmupyemsbl A P
AOCTHIKEHHS YpoBeHb ocBoeHuUst
Ikana oneHuBaHHSs e Kpurtepuu onenuBanus .
KOMIETeHI! KOMIIeTeHIit
KOMIEeTeHIN! "
85— «OTIIHYHOY/ YK-4 VYK-4.3 [3naeT BepHO U B MOJHOM I[poaBuHYTHIH
100 «324TEHO» IK-2 [IK-2.1 |o6beme: oOmIyIO U
b6as10 TEPMHHOJIOTHYECKYTO JTEKCUKY
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mH(pOopMaIuy;

- HaBBIKOM HHTEPBBIOMPOBAHUS
BHEIIHUX U BHYTPEHHHX
PKCIIEPTOB.

70 —
84
0asL10

«xopoioy/
«32YTEHO»

VK-4
TK-2

YK-4.3
[K-2.1

3HAaeT ¢ He3HAYHTEIbLHLIMHA
3aMeYaHHSAMHU:

0O0IIYI0 U TEPMHHOJIOTHYECKYIO
IMEeKCUKY HHOCTPAHHOT'O sI3bIKA B
00BeEME, HEOOXOIUMOM IS
OOIIEHH ST, YTEHHS U TEPEBOIA
(co crmoBapem) TEKCTOB
HAYYHOH 1 IPO(ECCHOHATBHOM
HATIPABJICHHOCTH;

- OCHOBHbIE [PaMMaTHYECKHUE
CTPYKTYpPBI JIUTEPATYPHOTO U
[Pa3rOBOPHOTO SI3bIKA;

'YMeeT ¢ He3HAYHUTEIbHBIMHI
3aMeYaHusIMH: - HCII0JIb30BaTh
MHOCTPAHHBIH A3bIK B
MEXKIIMYHOCTHOM O6IJ_ICHI/II/I nu
poeCCUOHATBHOMN
IEeATENBHOCTH,

- BECTHU IMHCbMEHHOE OOIICHUE
HA HHOCTPAHHOM SI3bIKE,
AHHOTHUPOBATH U peeprpPOBaTH
TEKCTHI 10 CIELUAILHOCTH,
COCTaBJIATH JIEJIOBBIE IMCHMA.
Biageer HaBbIKAMHM €
He3HAYMTEILHBIMHA
3aMeYaHHSAMHU: HCIIOIB30BaTh
MHOCTPaHHBIN S3bIK B
MEXIIMYHOCTHOM OOILEHHN U
podeccroHaNbHON

e TENLHOCTH;

- BECTH IMMCbMEHHOE OOIICHIE
Ha I/IHOCTpaHHOM S3BIKEC,
AHHOTHUPOBATH U peepHpPOBaATH
TEKCTHI 110 CIEIHATEHOCTH,
COCTaBIIATH JETOBBIE TUCHMA.

IToBbIIEHHBIH

50 -
69
0aJL10

«Y/IOBJIETBOPUTEILHO»/
«324TEHO»

YK-4
I1K-2

YK-4.3
IK-2.1

3HaeT Ha 62a30BOM YPOBHeE, C
ouOKaMu:

OOIIYIO ¥ TEPMUHOJIOTHYECKYIO
IIEKCHKY HHOCTPAHHOT'O SI3BIKA B
00BEME, HEOOXOIUMOM JIISL
0OIIeHNs, YTCHUS U TIepeBo/Ia
(co croBapeM) TEKCTOB
Hay4YHOH M IpO(heCCHOHATLHOM
HATIPABJICHHOCTH;

- OCHOBHBIC TPAMMATHUYCCKHE
CTPYKTYPBI JIUTEPATyPHOTO U
[Pa3rOBOPHOTO SI3BIKA.

'YMeeT Ha 6a30BOM ypOBHe, ¢
omuOKaMm:

- MCITOJIb30BATh MHOCTPAHHBII
SI3BIK B MEKITHYHOCTHOM
OOIIIEHNH 1 TIPOECCHOHATBHOM
e TENbHOCTH,

ba3oBbIii
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- BECTH IMMCHbMEHHOE OOIICHUE
HA HHOCTPAHHOM SI3bIKE,
AHHOTHPOBATH U peeprupoBaTh
TEKCTBI [0 CMELUATBHOCTH,
COCTaBJISATH JICIIOBBIC IHCHMA;.
Biiageer Ha 6a30BOM ypoBHe,
C OIIMOKaMU: UCIIONH30BaTh
MHOCTPaHHBIN S3bIK B
MECKIIMYHOCTHOM 06IJ_ICHI/II/I u
podeccroHaNbHON
ITesITeNbHOCTH;

- BECTH IMMCHMECHHOE OOIICHUE
HA HHOCTPAHHOM SI3BIKE,
QHHOTUPOBATH U peepHpPOBaATH
TEKCTHI MO CTIEIUATBHOCTH,
COCTAaBJISITh JICJIOBBIE HChMA.

MeHee
50
0aJL10

«HEYIOBJETBOPHUTETbH
o»/
«HE 324YTEeHO0»

YK-4
IK-2

YK-4.3
MK-2.1

He 3naer Ha 6a30BOM ypoBHe:
00IIIyI0 ¥ TEPMHHOJIOTHIECKYIO
IEKCHKY WHOCTPAHHOTO SI3bIKA B
00BEME, HEOOXOAUMOM JIJIs
00IIIeHNS, YTEHHSI U TTEpEeBOIa
(co cioBapeM) TEKCTOB
HAYYHOH 1 PO eCCHOHANBHOM
HaNpaBICHHOCTH;

- OCHOBHBIC I'PaMMaTHYECKHE
CTPYKTYPBI IUTEPATypHOTO U
[Pa3rOBOPHOTO S3bIKA.

He ymeer Ha 6a30BOM ypoBHe:
- UCIOJIb30BaTh MHOCTPAHHBIM
MI3bIK B MCXKJIMYHOCTHOM
00IIeHNH 1 IPOQeCCHOHATBHOMI
IEeSITeIbHOCTH;

- BECTH NMMCbMEHHOE OOIIeHNE
Ha HHOCTPAHHOM SI3BIKE,
QHHOTHUPOBATH U peepHpOBaATH
[TEKCTHI 10 CIICLMAIBHOCTH,
COCTaBJISATH JICJIOBbIE IHChMA.
He Biageer Ha 6a30BoM
YPOBHeE: HCIIOIb30BaTh
MHOCTPaHHBIN S3bIK B
MEJINYHOCTHOM OOICHUH 1
npodeccnoHaNbHOM
IMesITeIbHOCTH;

- BECTH NMMCbMEHHOE O0IIeHNE
Ha THOCTPAHHOM SA3BIKEC,
QHHOTHUPOBATH U peepHpPOBaATH
TEKCTBHI MO CTICIUAIBHOCTH,

COCTABJIATH OCJIOBBIC ITMChMaA.

Komnerenuun He
copmMupoBaHbI
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1. eapb ¥ 320294 IUCHUILIMHBI:

Lenpro TUCHUTITUHBI «AHAIU3 0€N080U CUMYayUU HA UHOCMPAHHOM S3bIKE»

ABIIIETCSl OBNaZieHHe OOYYaroIIMMUCS KOMMYHUKATHUBHOM KOMIIETECHIIMEH, KOTOpas B JalibHEHIIEeM
MO3BOJIUT TIOJB30BATHCS HMHOCTPAHHBIM SI3BIKOM B Pa3IMYHBIX 00JIACTAX MPO(HECCHOHATHLHOM
NEeSTeIbHOCTH, HAyYHOW W TPaKTUYECKOM paboTe, B OOLIEHHUH C JENOBBIMH MapTHEpPaMH, IS
caM000pa3oBaTeNbHBIX U JPYTUX LeNeH.

Hapsiny ¢ mpakTtuyeckoil 1enpi0, Kypc MHOCTPAHHOTO SI3bIKa JIEJIOBOTO OOIIEHHS peain3yer
00pa3oBaTeNbHBIC U BOCIIUTATEIBHBIC IIEJIH, CIOCOOCTBYS

— PpacUIMpEeHHIO Kpyro3opa CTYyJIeHTOB,

— TOBBIIMIEHUIO OOIICH KYIbTYPBI U 00pa30BaHMsI,

— KYJIBTYPBI MBIIIJICHUS JIEJIOBOTO OOIICHHUS,

— BOCHUTAHUIO TEPIUMOCTHU U YBaXKEHUS K JYXOBHBIM IIEHHOCTSIM JIPYTUX CTPAaH U HAPOJOB.

3amaun y4eOHON AUCIIUTUTMHBI «AHAIU3 0e080U CUMYAYUU HA UHOCPAHHOM S3bIKeY:

— OBJIQJICHUE WHOS3BIYHBIMH PEUEBBIMA YMEHUSMH YCTHOTO W THCHbMEHHOTO OOIIEHUS,
TaKUMH KaK YTCHHE OPHTHHAIBLHON JUTEpaTyphl pa3HbIX (YHKIMOHAIBHBIX CTHJICH U >KaHPOB,
yMEHHE IPUHUMATh y4acTue B O6ecesie TOBCEIHEBHOTO U MPO(ECCHOHAIBHOTO XapaKTepa, BhIpaxarh
OOIIMPHBIN peecTp KOMMYHUKATUBHBIX HAMEPEHUH, BJIaJIeTh OCHOBHBIMU BUIAMU MOHOJIOTHYECKOTO
BBICKA3bIBAHUS, COONIOMAasi MpaBWia PEUeBOTO JTHUKETa, M TOHMMATh HA CIIyX, BECTH JEIOBYIO
MEPENUCKY HA MHOCTPAHHOM SI3BIKE;

— 3HAHUE S3BIKOBBIX CPEACTB M (POPMUPOBAHHUE a/IEKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TAKUX
acrmeKTax Kak ()OHETHKA, JICKCUKA U TPAMMATHKA,

— YMEHHE TO0JIb30BATHCS CIIOBAPHO-CIIPABOYHOM JIUTEPATYPO HAa HHOCTPAHHOM SI3BIKE;

— 3HAHHWE HAIMOHATBHOW KYJBTYPBI, & TAaKXKe KYJbTYypbl OOIICHUS W BEJICHUS OW3HEca CTpaH
M3Yy4aeMoro S3bIKa;

— YMEHHE BECTU CaMOCTOATENIbHBIN TBOPUECKHUM TTOUCK.

2. Copepskanue TUCHUILIMHBI:

ry:[ HaumeHoBaHue pa3jenoB / TeM JMCHHIIIHHBI
1. Tema 1 JlenoBoit cTuiab OOIICHUS.

2. Tema 2 [lenoBas KOppeCIOHACHIUA.

3. Tema 3 YcrpoiicTBo Ha paboTy.

4. Tema 4 IlocTpoeHne B3aMMOOTHOILIEHUN C KIMEHTAMH.

5. Tema 5 OnnaiiH KOMMYHUKAIIHSL.

6. Tema 6 MexayHapoaHOE COTPYIHUYECTBO.

TpyaoeMKoCTh JMCHUILIMHBI cocTaBJseT 4 3.e. / 144 yacos.

®DopMa KOHTPOJIS — 3auem ¢ OUEeHKOIL.
CocTaBuTEIb:

JoneHT kadeapel OyXralTepcKoro y4era U aHajin3a
Kpacnomapckoro ¢punuana POY um. I'.B. IlnexanoBa C.M. I'y3uekoBa
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