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I. OPTAHU3AIIMOHHO-METOIUYECKHWMA PA3JIEJ

He.]]b H 3aJJa4Y1 OCBOCHUHA JUCHUIIIINHBI

[enbto nucuuIuIMHbl « A HOCmMpanHblil A3bIK NPOPDECCUOHATILHO20 0OUEHUS
SIBJIIETCS OBJIAJIEHUE OOYYaAIONUMUCS KOMMYHHUKATHBHOW KOMIIETCHIIMEH, KOTOpas B JalbHEUIIeM
TO3BOJIUT TIOJIb30BATHCS HMHOCTPAHHBIM SI3BIKOM B Pa3IUYHBIX 00JaCTAX MPOQPECCHOHATBHON
NEeSTeNbHOCTH, HAyYHOW U TMpakTU4Yeckold paboTe, B OOIIEHWH C JEIOBBIMH MapTHEPaMH, IS
caM000pa3zoBaTeNbHBIX U JPYTUX LIeNeH.

Hapsiny ¢ mpakTuueckoil 1enblo, KypC WHOCTPAHHOTO S3bIKa MPOQECCHOHATBHOTO OOIIEHUS
peanu3yeT oOpa3oBaTeIbHbIE M BOCIIUTATEIbHBIE IEJIH, CTIOCOOCTBYS

— PpaCUIMPEHHIO KPyro3opa CTYJICHTOB,

— TIOBBIIICHUIO 00IIEH KyJIbTYypbl 1 00pa30BaHuUs,

— KYJbTYPBHI MBILUICHUS JIEIOBOTO OOIICHHUS,

— BOCIHUTAHMIO TEPIUMOCTH U YBAKEHUS K TyXOBHBIM LIEHHOCTSIM JIPYTUX CTPAH U HAPOJIOB.

3anaun yueOHOM TUCTUIUTUHBI « AHOCMPaHHblil A3bIK RPOGECCUOHATLHO20 0OUeHUSD:

— OBJIaJICHUE MHOS3BIYHBIMU PEYEBBIMU YMEHHUSIMH YCTHOTO U MHCHMEHHOTO OOMICHUS, TAKUMU
KaK 4YT€HHE OPHUTMHAIBHON JHUTEepaTyphl pPa3HbIX (YHKIUOHAJIBHBIX CTWJIEH M KaHPOB, yMEHHE
NPUHUMATh y4YacTHe B Oecele TIMOBCEAHEBHOIO M MPOQPECCHOHAIBHOTO XapaKTepa, BBIPAXKaThb
OOLIMPHBIN peecTp KOMMYHUKATUBHBIX HAMEPEHHH, Ba/eTh OCHOBHBIMU BUJAAMH MOHOJOTHYECKOTO
BBICKA3bIBAaHUS, COOJIOJAas MpaBWJIa PEUYEBOTO OTHKETa, W IMOHUMATh Ha CIYyX, BECTH JIEIOBYIO
MEPENUCKY Ha HHOCTPAHHOM SI3BIKE;

— 3HaHHE S3BIKOBBIX CPEICTB M (HOPMUPOBAHME AJEKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TaKHX
acrekTax Kak (POHeTHKa, JEKCHKAa U TPaMMAaTHKa;

— YMEHHE TO0JIb30BaATHCS CIIOBAPHO-CIIPABOYHOM JTUTEPATYPON HA HHOCTPAHHOM SI3BIKE;

— 3HAHHWE HAIMOHAJBHOW KYJBTYPHI, a TaKKe KYyJIbTYphl OOIIEHUS U BeACHHUS Ou3Heca CTpaH
M3y4aeMOTO SI3bIKa;

— YMEHHUE BECTH CaMOCTOATEIIbHBIN TBOPUYECKUM MTOUCK.

MecTo TUCHMILUIUHBI B CTPYKTYpe 00pa30BaTe/IbHON NMPOrpaMMbl

Jucnuminaa « MTHOCTpaHHBIN S3bIK TPOPECCUOHATILHOTO OOIIEHUS» OTHOCUTCS K YacTH,
dbopMupyemMoil yuacTHUKaMH 00pa30BaTEIbHBIX OTHOIIICHUH.

O0beM TMCHUIUIMHBI M BUAbI Y4eOHOH padoThI

Tabmuma 1
Bcero yacos no ¢popmam o0yuyeHnust
IMoka3aTenun 00beMa TUCHHUINJIMHBI
ounasn | OUHO-3A04HAA
O0BEM QUCIUILIMHLI B 3aYE€THBIX €IUHHUIIAX 53ET
O0beM AMCHMILIMHBI B aKaJl.gacax 180
[IpomexxyTouHast aTTecTanus: 5 cemecTp — 3auer 5 cemecTp — 3auer
dbopma 6 cemecTp — 3K3aMeH | 6 cemecTp — IK3aMeH
KonrtakTHas padora o0y4yarommuxcs ¢ 38 30
npenogasaresieM (KoHTakT. yacol), Bcero:
1. KonTakTHas paboTa Ha MPOBEACHUE 3aHATUI
JIEKIIMOHHOT'O U CEMUHAPCKOT0 TUIIOB BCETO 82 24
4acoB, B TOM YHCJIE:
® JICKIIUU - -




® TIPAKTHYCCKHC 3aHATHUA

82 24

e 1a00OpaTOPHBIC 3AHATHUS

B TOM YHMCJIC IPAKTHUYCCKAA ITOATOTOBKA

2. NnguBuayanbuble koHcynbTauuu (MK)

3. KoHnrakTHas paboTa o NpoMeKyTOYHON

atrecrauuu (Katr)

4. Koncynprarus nepes dk3ameHom (KD)

5. KonrakTHas paboTa 1o mpomMexyTOqHOU
aTTECTallUU B TIEPUOJ] 9K3. CECCUHU / CECCUU

3a09HUKOB (KarTIK)

CamocTositesqbHasi padora (CP), Bcero:

92 150

B TOM YHCIJIC:

® CaMOCTOATCIIbHAsA pa60Ta B ICpUOI 3K3.

ceccuu (CPak)

32 32

e caMocTosTenbHas pabota B cemectpe (CPc)

60 118

n3yuenue D0OP

M3YUYCHUE OHJIAMH-KYPCa WM €0 YacTH

BBITIOJITHCHUC NHAUBUAYAJIbHOI'O WX

rPYNIOBOTO IMPOEKTa

U IPYTUE BUJIbI

60 118

Hepequb IVIAHUPYEMBIX PE3YyJIbTAaTOB oﬁyquml o IMCIOMIIJINHE

Tabmuna 2

dDopmupyeMble

KOMIEeTEeHINH
(K01 1 HAUMEHOBaHMe

KOMIIETeHI[UM)

NuaukaTopsl J0CTHKEHUS
KOMIIETEHIIM i
(ko1 1 HAUMEHOBAHUE
HHAUKATOPA)

Pe3yabTarhl 00yueHus: (3HaHu,
YMEHHA)

YK-4. Criocoben
OCYILECTBIISATh I€JIOBYIO
KOMMYHUKAIIMIO B YCTHOU U
NUChbMEHHOU (hopMax Ha
TOCYJJaPCTBEHHOM SI3BIKE
Poccuiickoit @enepanuu u
MHOCTPaHHOM(BIX) SI3bIKE(aX)

YK-4.1. Beibupaer Ha
rOCyIapCTBEHHOM s13bIke PO
Y UTHOCTPAaHHOM(-bIX) SI3bIKaX
KOMMYHHKAaTHBHO
pUeMJIEMbIE CTHIIb U
CpEICTBa B3aMOJICHCTBUS B
OOIIEHUH C JETOBBIMU
napTHEPAMHU

YK-4.1. 3-1. 3naet HOpMBI YCTHOMU
peun, TPUHSTHIC B
npodeccuoHaIbHOM cpere.

YK-4.1. ¥Y-1. ¥Ymeer BbIOUpath

CTHIIb o01IeHus Ha
rOCyJIapCTBEHHOM si3blke PP wu
WHOCTPaHHOM SI3BIKE
NPUMEHUTENBHO K  CUTyalluu
B3aUMO/JICHCTBUA.

YK-4.1. ¥Y-2. ¥YMeer npHUMEHATH

WHOCTPAaHHBIN S3BIK Ha YpPOBHE,
HEOOXOJIMMOM U JIOCTaTOYHOM ISt
oOuieHust B MpodeccHOHAIbHON
cpeze.

YK-4.2. Beger nenoByio
NEepPEenucKy Ha
rOCyIapCTBEHHOM si3bIke PD
¥ MTHOCTPAHHOM(-bIX) SI3bIKAX

YK-4.2. 3-1. 3naer HOpMBI
NUCbMEHHOW pedd, TPHHATHIE B
npodeccuoHaIBbHOU cpejie.

YK-4.2. VY-1. ¥YmMmeer BecTH
JICIIOBYIO TIEPETIACKY Ha




dDopmupyeMble

NHankaTopbl JOCTHKEHUSI

Pe3yabTatrhl 00yueHusi (3HaHu,

KOMIIeTEeHI[UHU KOMIIeTeHI Uil YMeHMUs)
(K01 1 HAUMEHOBaHMe (ko1 1 HAUMEHOBaHUE
KOMIIETEHIIMH) HHAUKATOPA)

rOCyJapCTBEHHOM si3bike PD n/unu
MHOCTPAHHOM SI3bIKE.

MNK-1. MoHUTOpPUHT
KOHBIOHKTYPbI PbIHKa
6aHKOBCKUX YC/YT, PbIHKA
LEeHHbIX Bymar, MHOCTPAHHOM
Ba/tOTbl, TOBAaPHO-CbIPbEBbIX
PbIHKOB

MNK-1.5 OpraHusayma u
nogaeprKMBaHMe NOCTOAHHbIX
KOHTAKTOB C PENTUHIOBbIMM
areHTCTBaMu, aHaIMTUKaAMK
WMHBECTULMOHHbDIX
opraHu3auui,
KOHCa/NTUHIOBbIMU
OopraHusaumamu,
ay4UTOPCKMMU
OopraHusaumamu,
OLEeHOYHbIMU dpmamm,
rocy4apCTBEHHbIMM U
MYHULMNANbHbIMM OpraHamm
ynpasneHus,
06LLecTBEHHbIMU
OpraHusaumMamm, cpeacTsamm
MaccoBon MHbopMaLLUK,
MHGOPMALMNOHHBIMMU,
PEeKNAaMHbIMW areHTCTBaMm

MK-1.5. 3-1. 3HaeT oCcHOBbI
COLMOIOTNK, MCUXOIOTUN,
TEXHO/I0TMM NpoBeAeHMA
COLMONOTNYECKUX N
MaPKETUHIOBbIX UCCNeJ0BaHUMN

NK-1.5. Y-1. Ymeetr paboTtatb B
aBTOMATU3MPOBAHHBIX  CUCTEeMaXx
MHPOpMaLMOHHOro obecneyeHuns

npodeccmoHanbHOM

OEeATeNbHOCTH, nonay4arb,
MHTepnpeTUpoBaThb n
OOKYMEHTUpPOBaTb pe3ynbTaTbl
nccnenoBaHui, BNaaeTb

6a30BbIMW HaBblkamn pPaboTbl Ha
NepcoHaNbHOM KOMMbtoTepe




Jrtanbl GOPMUPOBAHUS H KPUTEPUH OLlCHUBAHUSA ¢()OPMHPOBAHHOCTH KOMIIETEHIIU I

II. COAEP)KAHUE JACHUTIINHBI

AJ1 00y4aroIuXxcst 04HO (popMBbI 00yUeHHs

Tabmuia 3.1
HaumeHoBaHue pa3jelia, TeMbI
Ne m/m prZIOCMKOCT]), AKAJIEMHUYIECCKUE YacChbl 2
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Cemectp 5
1. Tema 1. /lenosoit cmunv oouienus. - 14 - - 10 24 | YK+4.1, | YK-4.1 3-1 0. T .
Otuka nenoBoro oodmeHus. Jlenosas VK-4.2 | YK-4.1V-1
KoMMyHHKa1us. OpULUaILHO-IeI0Bask YK-4.2 3-1
IIMCbMEHHAs! peub. DJIEKTPOHHAS YK-4.2 V-1
JICJIOBasi KOMMYHHKAIHSI.
2. Tema 2. Ynpaenenue opeanuzayueil. - | 4 - - 10 24 | YK-4.1, | YK-4.13-1 0. T HAu.n
OpranuzanoHHoe JuepcTBO. Taiim YK-4.2, | YK-4.1Y-1
MEHE/DKMEHT M OpTaHH3alysi TPY/Ia. NK-1.5 §§-3§ §;22
CTpyKkTypa OpraHu3aiuu. -4z Y-
PYRIYPAOP B IK-1.5 3-1
NK-1.5¥-1
3. Tema 3. Komanonasn paboma. - | 12 - - 10 22 | YK-4.1, | YK-4.13-1 I'p.n. K/p Hu.n
Co3nanue 3(h(heKTUBHBIX KOMaH/I. VK-4.2 | YK-4.1¥-1
Pa3BuTHE TUIEPCKUX KAUECTB. YK-4.2 3-1
ITocTpoeHre KOMMYHHMKALUU U YK-4.2 V-1
KYJIbTYPbl OOPaTHOH CBSI3H.
Cemectp 6




Tema 4. Ilocmpoenue 14 10 24 YK-4.1, | YK-4.1 3-1 0. K/p I'p.n
63AUMOOMHOWER NI C KTUEeHmaM. VK-4.2 | YK-4.1 ¥-1

KnuentoopuentupoBanHocts. Pabora YK-4.2 3-1

¢ ’ka;t00amMu KJIUEHTOB. TeXHUKH YK-4.2¥-1

MPUBJICYEHUS KIIMEHTOB

Tema 5. Ynpagnenue kpuzucom 14 10 24 | YK-4.1, | YK-4.13-1 0. T. 9.
SWAT-ananus. Koppextuposka YK-4.2 | YK-4.1Y-1

crparerun. [loBpimenue YK-4.2 3-1

IIPOU3BOAUTCIBHOCTH. YK-4.2¥-1

Tema 6. Mescoynapoonoe 14 10 24 | YK-4.1, | YK-4.13-1 I'p.n. T. Hu.n
compyonuuecmeo. YK-4.2 | YK-4.1¥-1

YuacTue B MEKIyHAPOIHBIX YK-4.2 3-1

MEPOIPUATUAX, BBICTYIUIEHUE C YK-4.2¥-1

JIOKJIaJJaM1 Ha MEXTYHAPOTHBIX

KOHIrpeccax. Y CTAHOBJIEHUE

MMAPTHEPCTBA.

Koumaxmmnas paboma no npomesrcymounotl - -2 2

ammecmayuu (Kamm)

Koncynomayus nepeo sxzamenom (K3) - -2

Koumaxmmuas paboma no npomesicymounou - -2

ammecmayuu 6 nepuod 2K3. ceccuu / ceccuu

3aounurxos (Kammax)

Camocmosmenvhas paboma 6 nepuoo 3K3. - 32/- 32

ceccuu (CPax)

Hmozo 82 92/6 180 X X X X X




Jranbl (OPMHUPOBAHUA U KPUTEPHUHU OLIEHNBAHUSA CPOPMUPOBAHHOCTH KOMIETEHIIHI
AJIs1 00y4aroIMXCsl 04HO-3204HOH (GopMBbI 00yUeHHs

Tabmwuia 3.2
HaumeHoBaHue pa3aea, TeMbl
Ne m/m pr}]OCMKOCTB, AKAJTCMHUICCKUEC YaChbl -]
JUCHHUIIJIUHBI >
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Cemectp 5
1. Tema 1. lenosoit cmune oouwienus. - 4 - - 20 24 | YK-4.1, | YK-4.13-1 0. T
DTHKa ae0Boro odmenus. JlenoBas VK-4.2 | YK-4.1Y-1
KoMMyHHKaius. OGULIUaILHO-IEI0Bask YK-4.2 3-2
MUChbMEHHAS pedb. DIIEKTPOHHAS YK-42¥-2
JIeJI0Basi KOMMYHUKAIIHSI.
2. Tema 2. Ynpaenenue opeanusayueil. - 4 - - 20 24 | YK4.1, | YK-4.13-1 0. T.
OpranuzanroHHoe auaepcTBo. Taiim YK-4.2, | YK-4.1V-1
MEHEDKMEHT ¥ OPTraHu3alust TPy/Ia. NK-1.5 zﬁ-ji §;22
CtpyKTypa opraHu3aiiiu. -4z Y-
TPYRIYPROP NK-1.5¥-1
3. Tema 3. Komanonas paboma. - 4 - - 20 24 | YK-4.1, | YK-4.13-1 I'p.n. K/p
Coznanne > HeKTHBHBIX KOMaH]I. VK-4.2 | YK-4.1 V-1
Pa3Butne muaepckux KauecTs. YK-4.2 3-2
ITocTpoeHre KOMMYHHMKALUU U YK-4.2¥-2
KYJbTYpPbl OOPaTHOM CBSI3H.
Cemectp 6




Tema 4. Ilocmpoenue - 4 - - 20 24 | YK-4.1, | YK-4.13-1 0. K/p
63AUMOOMHOUIEHUT C KTUCHMAMU. YK-4.2 | VK-4.1¥-1
KnuentoopuentupoBanHocts. Pabora YK-4.2 3-2

¢ ’ka;t00amMu KJIUEHTOB. TeXHUKH YK-4.2¥-2

MIPUBJICYCHHSI KJIUCHTOB

Tema 5. Ynpaenenue kpuzucom - 4 - - 20 24 YK-4.1, | YK-4.1 3-1 O. T.
SWAT-ananu3. Koppektuposka YK-4.2 | YK-4.1V¥-1

crpareru. IToBbIIICHNE YK-4.2 3-2
MPOU3BOAUTEILHOCTH. YK-4.2 V-2

Tema 6. Mescoynapoonoe - 4 - - 18 22 | YK-4.1, | YK-4.13-1 I'p.a. T.
compyonHuuecmeo. VK-4.2 | YK-4.1¥-1

YuacTue B MEKIyHAPOIHBIX YK-4.2 3-2

MEPOTPHUITHUSIX, BBICTYTIICHHUE C YK-4.2¥-2

JIOKJIaaMH Ha MEXTyHAPOTHBIX

KOHIpeccax. Y CTaHOBJIEHUE

MapTHEPCTBA.

Koumaxmmnas paboma no npomesrcymounotl - - - - -2 2

ammecmayuu (Kamm)

Kouncynemayus nepeo sxzamenom (K3) - - - - -2

Koumaxmmuas paboma no npomesrcymourotl - - - - -2

ammecmayuu 6 nepuod 9K3. ceccuu /ceccuu

3aounurxos (Kammax)

Camocmosmenvras paboma 8 nepuoo JK3. - - - - 32/- 32

ceccuu (CPax)

Hmozo - 24 | - - 118/6 180 X X X X X

@opMbl Y4eOHBIX 32IaHUI HA AYIUTOPHBIX 3aHATHAX:

Ompoc (O)

I'pynmoBas nuckyccus (I'p.n.)
DopMbI TEKYLIET0 KOHTPOJIA:
Tect (T)

KonTponbabie padotst (K/p)

DopMbl 3aJaHUH I TBOPYECKOI0 peiTHHIA:

NunuBuayansHblid U rpymnmnoBoii npoekt (Mu.m., I'p.m.)

moxar ()
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III. YYHEBHO-METOAUYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHHUE JUCIUITJINHBbI

PEKOMEHAYEMAS JINTEPATYPA
OcHoBHasi JIUTEpPaTypa

1. JlenoBoii aHTJIMCKUHN SI3BIK: YCKOPEHHBIN Kypc : y4eb. mocobue / 3.B. ManbkoBckas. - M.:
NHOPA-M, 2017. — 160 c. — (Boicmee o6pa3zoBanue: bakamaBpuar). - Pexxum pgoctyna:
http://znanium.com/bookread2.php?book=752502

2. AHrIMiickuii s3pIK 17151 9koHoMuUCTOB: yueOHuk / T.B. EBctokoBa, .I'. bapabanosa, C.P.

Ara6a6sH.- MockBa: PUOP: UTHOPA-M, 2016. — 192 ¢. — (Briciiee oOpa3oBanue). —
www.dx.doi.org/10.12737/21155. - TekcT: 31eKTpoHHBIN. - Pexxum noctyma: URL:

https://znanium.com/bookread2.php?book=556466

JdomosHuTeIbHAA JUTEPATypa:
1. AHrIMiicKuii I3bIK B CUTYalMSIX MOBCETHEBHOIO /1€J10BOr0 001IeHus : yuel. mocooue / 3.B.

MansbkoBckas. — Mocksa : UHOPA-M, 2019. — 223 c. — (Briciiee oOpa3oBanue: bakanaBpuar). -
ISBN 978-5-16-005065-2 (print); ISBN 978-5-16-105422-2 (online). - TekcT: 35eKTpOHHBIN. - Pexxum
noctyma: http://znanium.com/bookread2.php?book=995410

2. English for Economic Studies : yue6. mocobue / O.A. lanbko, JI.B. Enpirun, B.O. Mugosa, E.T.
Mumnacsan, E.I'. MacioBa. — Mocksa : UHOPA-M, 2019. — 47 c. - ISBN 978-5-16-107961-4. - Texct

: BNEKTPOHHBIHN - PexxuM poctyna: https://znanium.com/read?id=343674

HOpMaTI/IBHLIe NMpaBoOBbLIC TOKYMCHTbI:
B pamkax wusydeHus AUCHUIUTHHBI «VHOCTpaHHBIA S3BIK MPO(ECCHOHATBLHOTO OOUICHUS» He
UCIIOJIB3YIOTCH.

HEPEYEHb UH®OPMAIINOHHO-CITPABOYHbBIX CUCTEM

1. http://www.consultant.ru - CnpaBouno-nipaBoBasi cuctema Koncynprant [liroc;
2. http://www.garant.ru - CnpaBoyHO-TIpaBOBas cucrema [ apaHr.

INEPEYEHD JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB
1. OBC «MH®PA-M» URL: http://znanium.com
2. Hayunas snextponHas 6ubnuoreka elibrary.ru https:/elibrary.ru/
3. OBC BOOK.ru URL: http://www.book.ru
4
5

VYuusepcurerckas 6ubnuoreka online URL: http:/biblioclub.ru/
. OBC «Grebennikon URL: https://grebennikon.ru/

HEPEYEHD ITPOPECCHOHAJIBHBIX BA3 IAHHBIX

1. https://research.wou.edu/com325_- MexayHapoanasi 6a3a TaHHBIX 110 CTpaHaM U KyJIbTypaMm
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http://www.garant.xn--u-etb/
http://www.consultant.ru/
https://znanium.com/read?id=343674
https://znanium.com/read?id=343674
http://znanium.com/bookread2.php?book=995410
https://znanium.com/bookread2.php?book=556466
http://znanium.com/bookread2.php?book=752502

MEPEYEHb PECYPCOB MH®OPMAIIMOHHO-TEJTEKOMMYHHUKAITMOHHOM
CETHU "UHTEPHET", HEOBXOIUMbIX IJIA OCBOEHUA JUCLHHUITJIMHbI

https://www.bbc.co.uk - anexTponHbIe pecypchl BeO-calita BBC

https://www.euronews.net - 3JIeKTpOHHBIC PECYpPCHI BEO-caiiTa euronews.
https://www.parapal-online.co.uk/resources/essays - peKOMEHAIIUN ¥ 00pa3Ilbl HAMMCAHUS CCE
https://www.cambridge.org (CambridgeJournalsDigital Archive) - aeKTpoHHBII apXUB KypHAJIOB
https://www.englishclub.com — anrnuiickuii kiry0 B pexxuMe OHIalH (UIpbl, BUKTOPUHBI, (GOPYMBI,
YaThl, MACTEP-KJIACCHI MPETOAaBaTeNIeH - HOCUTEIIEH SI3bIKA)

https://www.visuwords.com - rpadu4eckuii CHHOHUIMUYECKHI CIIOBaph Ha aHTJIUICKOM U
(dpaHIly3CKOM SI3bIKaxX

NEPEYEHb UH®OPMAILIMOHHBLIX TEXHOJIOT'MH, MCIOJIb3YEMBIX
IHPU OCYHWECTBJIEHUU OBPA3OBATEJBHOI'O ITPOLHECCA 11O
JANCIHUIIJIMHE, BKJIIOYASA IHEPEYEHD HPOI'PAMMHOI'O
OBECHHEYEHUSA

1. Onepanmonnas cucrema Microsoft Windows XP PRO

2. IMaket npuxnagabix nporpamm Microsoft Office Professional Plus 2007, 2010, 2013, 2016 (MS
Word, MS Excel, MS Power Point, MS Access)

3. AatuBupycnas nporpamma Kacnepckoro Kaspersky Endpoint Security ans 6usneca-PacimpenHsiit
Rus Edition 250-499 Node

4. ITporpammuoe obecnieuenne ytunura PeaZip Adobe Acrobat Reader DC

MATEPHAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCIIUITJINHbI

I[I/ICHI/IHJII/IHa ((I/IHOCTpaHHBIﬁ SA3BIK HpO(i)CCCI/IOHaJILHOFO 06HICHI/ISI» oOecreueHa:

0713 RPO6EOCeHUA 3AHAMUN JIEKYUOHHO20 MUnA:

-yueOHOIl aynuTopueil, oOopyroBaHHONH y4eOHOW MeOenbio, MyJIbTUMEIUHHBIMU CpPEACTBAMHU
o0yuyeHUs Ui AEMOHCTPALIUH JIEKIUI-TTpe3eHTaLHIA;

0714 NPOGEOCHUA 3AHAMUN CEMUHAPCKO20 MUNA (NPAKmMu4ecKue 3aHAmus):

-y4eOHOl aynuTopuel, 000py10BaHHOM yueOHOH MeOeNbl0 U TEXHUYECKMMHU CpeICTBaMH O0yUYeHHs,
CITy KallluMU JJIs1 IPEJCTaBlIeHUs yueOHO! nH(popManuu;

0J151 CAMOCHMOAMENbHOU Padomol:

-TIOMEIIEHUEM 11 CaMOCTOSITEIbHOM palOoThl, OCHAIICHHBIM KOMIIBIOTEPHON TEXHHKON C
BO3MOXHOCTbIO TMOAKIIOUEHH K ceTd «VHTepHeT» M obecreueHHeM J0CTyna K 3JIEKTPOHHOU
UH(POPMAITMOHHO-00pa30BaTeIBHON cpee dhumrana.

IV. METOJUYECKHME YKA3AHMSA JUISI OBYYAIOLUXCS MO
OCBOEHHWIO JTUCHUMINHBI

» Meronuveckne PEeKOMEHJAIMH 110 OPTaHHW3aldd M BBITOJHEHHIO BHEAYIHTOPHON
CaMOCTOATEIbHON pabOTBHI.
» Meroandeckue yKazaHus O MTOATOTOBKE U 0popMIICHUIO pedepaToB.

12



V.METOANYECKHUE MATEPHUAJIbI, OIPEAEJIAIOIIUE TPOLELYPbI
OINEHUBAHMUWSA 3HAHUU U YMEHUU, XAPAKTEPU3YIOUX OTAIIbBI
®OPMUPOBAHUS KOMIIETEHIIUHA

Pe3ynbTaThl TEKyIIEro KOHTPOJISI W MPOMEKYTOUYHOM aTTecTaluu (HOPMHUPYIOT
PEUTUHTOBYIO OIIEHKY paboTbl oOyuatomierocs. Pacnpenenenue OaiioB  mpu
GbopMHpPOBAaHUN PEUTUHTOBOM OIEHKH padOThl OO0YYaIOIIErocss OCYIIECTBISIETCS B
cooTBeTCTBUM C «llomOXKEHHEM O PEUTHUHIOBOM CHUCTEME OLICHKH YCIIEBAEMOCTH U
Ka4ueCTBAa 3HAHUU CTYJEHTOB B IPOLIECCE OCBOCHUS NTUCUMUILIUHBI «IHOCTpaHHBIN SA3BIK
npodeccruoHansHOTO O00mEeHUus» B (eneparbHOM TOCYIapCTBEHHOM OFOJIKETHOM
00pa3oBaTeILHOM YUYPEKIEHUN BBICHIETO 00pa3oBaHusi «POCCHICKUN 3KOHOMHYECKHUI
yHusepcureT umenu [.B. [limexanosay.

Tabnuua 4
Buasbi pador MakcuMajJbHOE KOJIUYECTBO 0AJ1JIOB

BrimonHeHune yueOHbIX 3ajaHHI Ha ay IUTOPHBIX 20
3AHATHUSIX

Texynmii KOHTPOJIb 20
TBOpYECKUI PEUTUHT 20
ITpomexxyToUHasI aTTecTanusl (3auem/>K3amMeH) 40
NTOI'O 100

B coorBerctBun ¢ IlonoxxeHnem 0 peUTUHIOBOM CUCTEME OLIEHKH YCIIEBAEMOCTHU
UM KayecTBa 3HAHWN OOydYaloIMXCs «IpenojaaBaTelib Kadeapbl, HEMOCPEICTBEHHO
BEIYIIUN 3aHATHS CO CTYJICHUECKOH TPYIIION, 0053aH MPOMHGOPMHUPOBATh TPYMIy O
pactpeneneHud PEUTHHTOBBIX OajuIoB TO BCEM BHAaM pabOT HA TIEPBOM 3aHSATHHU
y4eOHOro MOAYJIs (CeMecTpa), KOJIMYECTBE MOAyJel 1o yueOHOM JUCHUILIUHE, CPOKAX
u (opmMax KOHTPOJISI UX OCBOEHHUS, (PopMe MPOMEKYTOUHOW aTTECTALMU, CHUKECHUU
OaJUZIOB 32 HECBOEBPEMEHHOE BBIIIOJIHEHHE BbIJAHHBIX 3a1aHuid. OOywaromuecs B
TeUeHHEe Y4eOHOTO MOYJIsl (ceMecTpa) MojiydaroT HHGOPMAIHIO O TEKYIIEM KOJUYECTBE
HaOpaHHBIX MO JUCHUILUIMHE OAJIJIOB Yepe3 JTUUHBIN KaOUHET CTYJIEHTay.

VI. OHEHOYHBIE MATEPHUAJIbBI JJIA IPOBEAEHUSA TEKYIIEI'O
KOHTPOJISI U TIPOMEXYTOYHOU ATTECTALIUA'

OueHouHble MaTepHalibl MO JUCUUIUIMHE pa3paboTaHbl B COOTBETCTBUU C
[TonoxenueM 00 OLEHOYHBIX Marepuaigax B (eaepaibHOM TIOCYIapCTBEHHOM
OIOIPKETHOM 00pa30BaTEIbHOM YUYPEXKJEHUU BbICIIEro oOpa3zoBaHus «Poccuiickuii
3KOHOMUYECKUN YHUBepcuTeT nmeHu ['.B. I1nexanosay.

Ilepeuens 6onpocoe k 3auemy (5 cemecmp):

1. Discuss the advantages and disadvantages of being a freelancer.
2. Describe the motivator factors.
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3. What are the main causes of stress in the job? How would you combat stress?
4. Discuss the advantages and disadvantages of flexible working hours?

5. What is the importance of team building? Describe the stages if team life.

6. What are the criteria for quality in the organization you would like to work for?
7. What benefits are claimed for a merger and takeover?

8. How does a company produce new ideas?

9. What are the risks for an organization? How does it handle risks?

10. Describe the main assets of the company.

11.  What are the ethical issues of the company?

12. What factors should be taken into account when measuring the level of development of a
country?

13. Describe social responsibility issues in an organization.

14.  Are you optimistic about the capacity of the planet for future growth?

15.  How is knowledge shared in the organization?

16. Speak about forecasting and budgeting in corporate finance.

Ilepeuens 6onpocoe Kk Ik3ameny (6 cemecmp):

1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of communication?
Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”’? What are the methods and stages
of entering overseas markets?

5. What is the image of Tod’s? What challenges have they faced entering new markets?

6. How can products be designed to be suitable for international markets?

7. 1Is business-to-business relationship important for doing business? Speak about networking events.
8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the key
to success?

11. What are the essential qualities of a successful business? Give example of a successful business
and reasons for its success.

12. What can you say about such things as continuity, anticipation, contestation and mobility? What
are the possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their work and motivate
them.

14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?

18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of
her style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-working vary in different countries? How can business build a successful
team?
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21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least 5
reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.
23. In which ways can a business raise finance, and what are the advantages and the disadvantages of
each one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

26. How are customer service requirements changing? How to train staff to deal with demanding
customers?

27. Give examples of different accidents in companies. What are the reasons, and what is the effect on
companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?
29. Give at least two examples of crises happened in different companies, how they deal with it and
what lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed in
business integration?

32. What do large companies have that smaller companies don’t? And, what values are transported
from smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

34. How can products be designed to be suitable for international markets?

Tecmoenie 3a0anus K 3auemy ( Scemectp )

1. The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved;

b) eloquent;

C) responsive;

d) rambling.

2. I’d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant;

b) fluent;

¢) succinct;

d) sensitive;

3. It was very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive;

b) tactless;

¢) inhibited;

d) focused.

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate;

b) vague;

c¢) coherent;

d) emotional;

5. His responses were completely . I'learned nothing from them as there was no detail
at all.
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a) vague;

b) inhibited;
c) concise;
d) extrovert.

Tecmoevie 3a0anusn K Ik3ameny (6 cemectp)

1.The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved;

b) eloquent;

C) responsive;

d) rambling.

2.I’d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant;

b) fluent;

¢) succinct;

d) sensitive.

3.1t was very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive;

b) tactless;

¢) inhibited;

d) focused.

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate;

b) vague;

c¢) coherent;

d) emotional.

5. His responses were completely . I'learned nothing from them as there was no detail
at all.

a) vague;

b) inhibited;

c) concise;

d) extrovert.

Tunoewvie mecmoewie 3aoanus.

1. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing;

b) confusing;

¢) interrupting;

d) clarifying.

2. When it launched, Facebook was to students.
a) closed;

b) only available;

c¢) marketed mostly.

3. Universities social media networks.

a) use;
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b) fail to understand;

¢) discourage the use of;

4. Many business schools have their own intranet that they feel Facebook.
a) is much better than

b) could be replaced with

¢) competes with

5. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial

b) IT

¢) networking

Tunoeuvie keiicot:

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and
the Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately,
the organizers made many mistakes and the trip was not successful. This year, they will take another
group of students (aged 18-21) to the same area. They want to avoid the mistakes they made in the
past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.
3. Rank the problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Notes to the agenda
1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic 2

H&M: First Sweden then the World.

www.hm.com

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Vésteras, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976. The
product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in 1980.
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The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in more than
50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15 percent
every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and the
world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest chain,
Zara, is still relatively unknown in the United States but has a huge presence in Europe and other
markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in as
little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in the
next few years.

Imagine you are Karl-Johan Persson, H&M’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you ’re already the world’s second-largest apparel retailer?

Ilpumepwt 6onpocoe ons onpoca:

Tema 1. JlesioBoii CTHJIb 001IEHHS
1. How to write emails in a formal and informal style?
2. How to introduce yourself at negotiations?
3. How to write a memo to all staff?
4. How to write a formal email with apologies?
5. How to write a formal email with requests?
Tema 2. YnpasJieHne opraHusanueit
1. What is perfect competition?
. What factors can cause market changes?
3. Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they
act in the competitive environment?
4. What connects the world of competitive sport to competitive business?
5. Discuss the advantages and disadvantages of being a freelancer.
Tema 3. Komangnas padora
1. What is STEEP analysis? Define its categories.
2. How do companies plan for the future?
3. Define the Global consumer goods industry
4. What changes have happened during your lifetime in the way people shop for food?
5. Which STEEP factors are pushing sales up or down?
Tema 4. I[locTpoeHHne B3aUMOOTHOIIEHUH ¢ KJIHEHTAMHU
1. What role does DICE theory play in change management?
2. Which are DICE theory’s 4 core elements?
3. Define the 4 hard factors of Change Management.
4. Define the process of Project Management.
5. How is it linked to SMART business objectives? Why do projects generally fail?
Tema S. YnpasjieHue KPpU3HCOM
1. Explain the concept of 4Ps, as well later added 3Ps.
2. What do the 4Cs stand for? Compare 4Ps and 4Cs.
3. What are the benefits of selling On- & Offline?
4. What is brand identity and how does it work?
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5.

What 3 elements make the branding successful according to Mary Jo Hatch and Majken Shultz?

Ilpumepvr mem 2pynnoevix oucKyccuii:

Tema 1. JlesioBoii CTHJIL 001IEHUS

S N

The importance of proper use of business etiquette.

Ways to make a good impression on partners.

Rules for preparing a public speech.

Etiquette of greetings and introductions.

Specifics of business communication with foreign partners.
Cultural gap.

TeMa 2. YnpasJieHne opranusanmeit

AW~

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?

Discuss the advantages and disadvantages of flexible working.

Is business-to-business relationship important for doing business? Speak about networking
events.

Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

Tema 3. Komangnas padora

b

5.

What is the importance of team building? Describe the stages if team life.

What are the criteria for quality in the organization you would like to work for?

How does a company produce new ideas?

Speak about different theories and factors that make people satisfied with their work and
motivate them.

How have job priorities among employees have changed over the last 10 years?

Tema 4. IlocTpoeHne B3aMMOOTHOIIEHUH € KJIMEHTAMH

1.

2.

3.
4.

5.

What are the main areas of business communication? Speak about internal and external ways of
communication.

What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.

Does technology make communication easier? Give examples.

How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?

What is the image of Tod’s? What challenges have they faced entering new markets?

Tema S. YnpasjieHue KPpU3HCOM

l.
2.

e

How can products be designed to be suitable for international markets?

Is business-to-business relationship important for doing business? Speak about networking
events.

Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

What advice would you give to someone trying to develop business relationships in China?
What are the success factors relating to people, products, companies and countries? What is the
key to success?

Tema 6. MexayHapoaHoe COTPYAHUYECTBO

1.

2.

Define the process of raising finance from the point of view of business owner and from
investor.

In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.
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3. Speak about the problems of raising finance from the “angel” networking clubs, bank finance
and venture capital funds.

4. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

How are customer service requirements changing? How to train staff to deal with demanding

customers?

e

Ilpumepvr munoeswvix 3a0anuil 0131 KOHMPOIALHOU Padomul:

Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).

5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , now it is a large multinational.

2. You will get a $800 salary plus 20% ¢--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I'said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ..ccceeeenes , SO she
preferred 2) ..eeveenees jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ....cceeueeee than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ......ce.... . It seemed to Mary that relations between co-
workers were like in a big 5) ..ceeeennes family.

Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).

5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% ¢--------- on any sales you make.

3. We have a f-------—- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below
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approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) .ccceeeunes , So she
preferred 2) ...cceeeee. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ...ccceeeeeee than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ......c.... . It seemed to Mary that relations between co-
workers were like in a big 5) ..ceeueennes family.

Temamuxka 2pynnoevix u UHOUBUOYATLHBIX NPOCKNOG:

I'pynnoevie npoexmut:
1. Categories of stocks and shares

2. Successful Company Employee Reward Systems

3. Organization Framework

4. Company Change Management Programs

5. Shareholders

6. Adoption and Implementation of ABC Accounting Method in Russia or in other countries
7. Socially Responsible Companies

Hnoueudyanvnuvle npoexmol:

ou

1. STEEP Analysis of Global Companies

2. Designs for Cultivating Creative Thinking at work
3. Recent Multinational Mergers /outcomes/

4. Project Management Company Profile

5. Financial planning

6. Microfinance Institutions

7. SWOT Analysis of auditing companies in Russia

Temamuka >cce:

1. D¢ dexkTuBHOE yripaBieHNE

2. VYrpasiieHue 4eI0BeUYeCKUMHU pecypcaMu

3. VYrpaBiieHue BpeMeHeM

4. VYrnpapneHue 10Xo1aMu

5. Menemxment Opranuzanuu

6. dunancoBeliit MeHEeHKMEHT

7. MeHeKMEHT KOMMEPYECKOHN JEeATEIbHOCTH

8. MeHeKMEHT NpeIpUHAMATENbCKON AesITENbHOCTH
9. VYrpaBneHue "HHOBAIIMOHHBIM OU3HECOM

10. DUHAHCOBBIE JOKYMEHTBI

11. Ayaut

12. BenuypHblii kanurain

13. MexayHapoaHble KOMIaHUH

14. Crapran buznec

15. DUHAHCOBBIE YCIYTH

16. Kareropun akiuii u obmurammii

17. Mauinslii u cpequauit busnec

18. [TpeumyIiecTBa ¥ HEAOCTATKU COBPEMEHHOTO Ou3Heca
19.  busnec Ctpareruu
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20. HMuHoBannonHble TeXHONIOTUU B bru3Hece

Temamuka ooxknaoos:

Turnbr ACPUBATUBOB.

Tennenuuu 6usneca u oyaymee. STEEP ananus
MupoBast UHIyCTpuUs U IN100AJIbHBINA OTPEOUTENb.

© Nk LD

Ponb ¢prHaHCOBBIX (brOUEPCOB HA OUpIKE.
9. TlepBblii ne10BOI KOHTAKT MO email.

10. Teopus 3. ne bono.

11. Xemk GoHIBI 1 HHBECTHIIMOHHBIC (OH/IBI.
12. Onmcanue 6uzHEC-TpoIecca.

Konkypennus. CocraBisitoniye NOHATHE KOHKYPEHIIHUH.

Cocrasiienue Auarpamm CBsI3CH U KOHCIICKTUPOBAHHE.

[IpaBuna opopmieHus TekcTa Juis ClaiioB Mpe3eHTalun
CucremMa BO3HarpaKeHus! B pOCCUMCKUX U MEKAYHAPOJHBIX KOMITAaHUSIX.

TunoBasi CTpyKTypa 3a4€THOIO0 3a1aHUS

MaxkcumansHoe
HaunmenoBaHue o1leHOYHOTO MaTepHasa
KOJIMYECTBO OaJLIOB
Bomnpoc 1 10
Bompoc 2 10
BrinosnHeHne TeCTOBOrO 3a1aHUS. 20

Tunosasi CTpyKTypa 3K3aMeHAIlMOHHOT0 OWJ1eTa

MaxkcumansHoe
HaunmenoBaHue o1ieHOYHOTO MaTepHasa
KOJIMYECTBO OaJLIOB
Bomnpoc 1 10
Bompoc 2 10
BrinosaHeHne TeCTOBOTO 3aaHUs. 20

IToxa3arenn u KPUTECPHUHU OLICHUBAHUA IVIAHUPYEMBIX PE3YyJdbTAaTOB OCBOCHUA
KOMHeTeHHI/Iﬁ H peE3yJibTaTOB Oﬁy‘IeHI/Iﬂ, IIKaJIa OncHUBaAaHUA

Tabmua 5
HNnaukaro
DopmupyemMbl A P
AOCTHIKEHUS YpoBeHb 0CcBOeHUS
IIxaja oueHUBaHUA e Kputepun onieHUBaHUs N
KOMIIETCHIH KOMIIeTeHI U H
KOMIICTCHIIUH "
85 - «OTJIIMYHO»/ YK-4 YK-4.1 3HaeT BEPHO U B MOJTHOM IponsunyTHIii
100 «32YTEHO» TK-1 YK-4.2 o0beMe: HOPMBI YCTHOM U
06as10 TK-1.5 [MICbMEHHOW peuu, IIPUHSATHIC B

podeccCnoHaIBHOI cpere;
OCHOBBI COITMOJIOTHH,
MCUXOJIOTHH, TEXHOJIOTHU
MPOBEACHUS COITMOIIOTHICCKAX
1 MApPKETUHTOBBIX
rccie10BaHui

'YMeeT BepHO 1 B OJIHOM

o0Bbeme: BEIOMpATh CTUIIb

22



0OIIIeHNsT Ha TOCYJapCTBEHHOM
s13p1Ke PD 1 nHOCTpaHHOM
SI3BIKE TIPUMEHHUTEIBHO K
CUTYyalll B3aMOJICHCTBHS;
MPUMEHSTh MHOCTPAHHBIH S3bIK
Ha YPOBHE, HEOOXOIUMOM U
ImocTaTOYHOM /715 OOIIEHHS B
podeccnoHaIbHOI cpene;
BECTH JICIIOBYIO MEPETNCKY Ha
roCyapCTBEHHOM si3bIke PD
W/WTA MTHOCTPAHHOM SI3BIKE;
[paboTath B
ABTOMATH3MPOBAHHBIX
crcteMax HH(GOPMaLMOHHOTO
oOecrieueHus
npodeccrnoHaTbHOM
ITesITeNIbHOCTH, MTOY4aTh,
MHTEPIPETHPOBATE U
ITOKYMEHTHPOBATh PE3yIbTATHI
MCcIeJOBaHUH, BIaeTh
0a30BBEIMH HABBIKAMHU PaOOTHI
Ha [epCOHAIbHOM KOMITBIOTEPE

70 —
84
oaJ10

«xopouo»/
«3aYTeHO»

YK-4
TK-1

YK-4.1
YK-4.2
TK-1.5

3HaeT ¢ He3HAYUTEIbHBIMHI
BaMeYyaHUsIMU:

HOPMBbI YCTHOW U TUCbMEHHON
[peun, IPUHSATHIC B
npodeccroHaNBHOM cpene;
OCHOBBI COITUOJIOTHU,
[ICHUXOJIOTHH, TEXHOJIOTHU
[IPOBEICHUS COIIMOJIOTUICCKUX
M MapKETHHTOBBIX
HcCcIel0BaHUI

'YMeeT ¢ He3HAYNTETbHBIMU
BaMedYaHUsIMHU: BEIONPATH
CTHJTb OOIIICHISI Ha
rocygapcTBeHHOM si3bike PD u
MHOCTPAaHHOM SI3bIKE
MPUMEHHUTEIBHO K CUTYAI[HH
B3aMMOJICHCTBUS; IPUMEHSTH
MHOCTPAaHHBIH SI3BIK HA YPOBHE,
HEO0OXOIUMOM U IOCTATOYHOM
ISt OOIIIEHHS B
npodeccroHaNnbHON cpene;
BECTH JICIIOBYIO TICPEIIHCKY Ha
FOCYJJapCTBEHHOM si3bIke PO
W/WITH MHOCTPAHHOM SI3BIKE;
pabotats B
ABTOMAaTH3MPOBAHHBIX
cucreMax HHPOPMAITHOHHOTO
obOecrieueHns
MpoeCCUOHATBHOMN

e TeTbHOCTH, TIOTY4aTh,
MHTEPIPETHUPOBATE U
ITOKYMEHTHPOBATh PE3yJIbTATHI
FCCJICIOBAaHUM, BIAICTh
0a30BBIMH HaBBIKaMU PabOThI
Ha IIEPCOHATFHOM KOMITBIOTEpE

TloBbINIEHHDBIH

50 -

«yI[OBJIeTBOpI/ITeJI])HO»/

VK-4

YK-4.1

3HaeT Ha 6230BOM yYPOBHe, C

ba3oBbIii
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69
oaJj10

«3aYTEHO»

TK-1

YK-4.2
TK-1.5

omIHOKaMM:

HOPMBbI YCTHOW U TUCbMEHHOM
[peun, IPUHSATHIC B
MpoeCCUOHATBHOM cpee;
OCHOBBI COLIMOJIOTUH,
MCUXOJIOTHH, TEXHOJIOTHH
[IPOBEJIEHUS COLIMOJIOTUYECKUX
M MApKETHHIOBBIX
rccneqoBaHuM

'Ymeer Ha 6a30BOM ypoOBHe, ¢
omuOKaMm:

BEIOUPATH CTHIIb OOIICHUS HA
rocygapcTBeHHOM si3bike PD u
MHOCTPAHHOM SI3BIKE
MIPUMEHUTEIHHO K CUTYyalluH
B3aMMO/ICHICTBUS; IPUMEHSTH
MHOCTPAHHBIN S3BIK HA YPOBHE,
HEOOXOAUMOM U IOCTATOYHOM
ISt OOIIIEHNS B
Mpo¢eCCUOHATBHOM cpe/e;
BECTH JEJOBYIO NMEPENUCKY Ha
FOCYJJapCTBEHHOM si3bIke PO
W/WJTA MTHOCTPAHHOM SI3BIKE;
paboTaTh B
ABTOMATH3UPOBAHHBIX
cucreMax HHPOPMAITHOHHOTO
obOecrieueHns
MpoeCCHOHATBHOMN

eI TEeTPHOCTH, TIOTYYaTh,
MHTEPIPETUPOBATH U
ITOKYMEHTUPOBATh PE3YJILTATHI
CCJICIOBAHUM, BIaJCTh
0a30BBIMH HaBBIKAMHU PaOOTHI
Ha IIEPCOHATFHOM KOMITBIOTEpE

MeHee
50
oaJL10

«H eyIIOBJIeTBopHTeJILH
o»/
«HE 3a4YTCHO»

VK-4
TK-1

YK-4.1
YK-4.2
IK-1.5

He 3naeTt Ha 6a30BOM ypoBHe:
HOPMBbI YCTHOU U TUCbMEHHON
[peuH, IPUHSITHIE B
mpodeCCUOHATBHOI cpeie;
OCHOBBI COLIMOJIOTHUH,
[TCUXOJIOTHH, TEXHOJIOTHU
MPOBEICHUS COITMOIIOTHICCKAX
M MapKETHHTOBBIX
Hccie0BaHu N

He ymeeT Ha 6a30BOM ypoBHe:
BHIOMpATh CTUIIb OOLIEHHS Ha
rocyaapcTBEHHOM s3blke PD u
MHOCTPAHHOM SI3BIKE
MPUMEHUTENEHO K CHTYaluH
B3aMMOJCHCTBHS; IPUMEHSTh
MHOCTPAHHBIH A3bIK HA YPOBHE,
HEOOXO0ANMOM H I0CTaTOYHOM
Iu1st OOLIeHYS B
npodeccHoHaNbHON cpele;
BECTH IEIOBYIO IIEPEINCKY Ha
rOCyIapCTBEHHOM si3blke PO
W/VJTA MHOCTPAHHOM SI3BIKE;
paboTaTs B

ABTOMATU3SUPOBAHHBIX

KoMmnerennmum He
cpopmMuUpOBaHbI
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crcTeMax HH(GOPMaIMOHHOTO
obOecrieueHns
Mpo¢eCCHOHATBHOM

e TeTbHOCTH, TIOTY4aTh,
MHTEPIPETHPOBATE 1
MMOKYMCHTUPOBATL PE3YyJIbTAThI
HMCCIIeOBAaHM, BJIaJIETh
0a30BBIMH HaBBIKAMU PabOThI
Ha MePCOHAIbHOM KOMITBIOTEPE
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1. Hesas u 3a7a4u AUCUUIIMHBI:

Lenbto AUCUUTUTUHBL « M HOCMPAHHbILL A3bIK NPODECCUOHATLHO20 0OUJeHUS
ABIIIETCSl OBNaZieHHe OOYYaroIIMMUCS KOMMYHUKATHUBHOM KOMIIETECHIIMEH, KOTOpas B JalibHEHIIEeM
MO3BOJIUT TIOJB30BATHCS HMHOCTPAHHBIM SI3BIKOM B Pa3IMYHBIX 00JIACTAX MPO(HECCHOHATHLHOM
NEeSTeIbHOCTH, HAyYHOW W TPaKTUYECKOM paboTe, B OOLIEHHUH C JENOBBIMH MapTHEpPaMH, IS
caM000pa3oBaTeNbHBIX U JPYTUX LeNeH.

Hapsiny ¢ mpakTthyeckoil 1enpio, Kypc MHOCTPAHHOTO si3bIKa MPOGECCHOHATBHOTO OOIIECHUS
peanmzyeTr oOpa3oBaTeNbHbIC U BOCIIUTATEIBHBIC IIE]TH, CTIOCOOCTBYS

— PpacCIIMPEHHIO KPyro3opa CTYACHTOB,

— TOBBIIMIEHUIO OOIICH KYIbTYPBI U 00pa30BaHMsI,

— KYJbTYPBI MBILUICHUS JI€JI0BOTO OOIICHHUS,

— BOCHUTAHUIO TEPIUMOCTHU U YBaXKEHUS K JYXOBHBIM IIEHHOCTSIM JIPYTUX CTPAaH U HAPOJOB.

3amaun y4eOHON AUCITUIUTHHBI «HOCMPpaHHbLiL 361K NPOGECCUOHATbHO20 0OUIeHUSD):

— OBJIaJICHUE MHOSA3BIYHBIMU PEUEBHIMH YMEHHUSIMH YCTHOTO M THCHMEHHOTO OOIICHHUS,
TaKUMH KaK YTCHUE OPHUTHHAIBHOM JHMTEpaTyphl Pa3HbIX (YHKIIMOHAIBHBIX CTHJICH H KaHPOB,
yMEHHE IPUHUMATh y4acTue B O6ecesie TOBCEIHEBHOTO U MPO(ECCHOHAIBHOTO XapaKTepa, BhIpaxarh
OOIIMPHBIN peecTp KOMMYHHUKATHBHBIX HaMEPEHUH, BIa/IeTh OCHOBHBIMU BHJIaMHU MOHOJIOTHYECKOTO
BBICKA3bIBAHUS, COONIOMAasi MpaBWia PEUeBOTO JTHUKETa, M TOHMMATh HA CIIyX, BECTH JEIOBYIO
MIEPENUCKY Ha HHOCTPAHHOM SI3BIKE;

— 3HAHHE SA3BIKOBBIX CPEJICTB U (DOPMHUpPOBAHME aJCKBATHBIX UM SI3BIKOBBIX HABBHIKOB, B TAKUX
acrmeKTax Kak ()OHETHKA, JICKCUKA U TPAMMATHKA,

— yMEHHE I0JIb30BaThCs CJIOBAPHO-CIIPABOYHON JIUTEPATYPON HA HMHOCTPAHHOM SI3BIKE;

— 3HAHHWE HAIMOHATBHOW KYJBTYPBI, & TAaKXKe KYJbTYypbl OOIICHUS W BEJICHUS OW3HEca CTpaH
WU3y9aeMOTO SI3bIKa;

— YMEHHE BECTU CaMOCTOATENIbHBIN TBOPUECKHUM TTOUCK.

2. Copepskanue TUCHUILIMHBI:

ry:[ HanmMeHoBaHue pa3/1esioB / TeM QUCHUNIITHHBI

S cemecTp
1. Tema 1 [lemoBoii cTHIIL OOIICHUS.
2. Tema 2 Ynpasnenue opranuzanuein
3. Tema 3 Komannnas pabota

6 cemecTp
4. Tewma 4 ITocTpoeHne B3aUMOOTHOIIICHUN € KIIMEHTAMU
5. Tema 5 YnpaBneHue Kpu3nucom
6. Tema 6 MexayHapogHOE COTPYIHUYECTBO

TpyaroeMKOCTh JUCHUILJIMHBI cOCTaBJsieT S 3.e. / 180 1yacos.

dopma KOHTPOJIsS — 3auem (5 cemecmp), Ik3amen (6 cemecmp)

CocraBuresnb: K.Qwion.H., noueHt C.M. 'y3uekoBa
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