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I. OPTAHM3AIIMOHHO-METOIUYECKHWMA PA3IEJ

esab 1 3a1aun 0CBOCHUS JUCUUIJINHbBI

Henbto auctuminabl «THOCTpaHHBIN S3BIK MPOGHECCHOHAIBHOTO OOIICHUS»
SBIIETCSA OBJaJICHHE 00YyYaroUMMUCI KOMMYHUKATUBHOW KOMIIETEHIIMEH, KOTOpas B
JanbHEHNIIEeM MO3BOJIUT MOIb30BaThCA HHOCTPAHHBIM SI3bIKOM B PA3JIMUHBIX 001aCTsIX
npodeccoHanbHOM NeITeTbHOCTH, HAYYHOM U MPaKTUYECKON paboTe, B OOIICHHUH C
JICJIOBBIMU TIAPTHEPAMH, JJIsI CAMOOOPA30BATENBHBIX U IPYTUX TIEJICH.

Hapssmy ¢ mpakTuyeckom — LeNbl0, KypC  MHOCTPAHHOTO  SI3bIKA
npodeccroHanpHOTO OOIIEHUST peanu3yeT o0pa3oBaTelbHbIE W BOCIUTATEIHHBIC
IeJIU, CIIOCOOCTBYS

1. Pacmmpenuto kpyrosopa CTyJI€HTOB,

2. lloBbimenuto oOLIEeH KylabTyphl U 00pa30BaHMUs,

3. KynbTyphl MBIIUICHHS A€IOBOTO OOIIEHUS,

4. BocnuTaHWIO TEPIMMOCTH U YBAXEHHS K JYyXOBHBIM IIEHHOCTSIM JIPYTHX
CTpaH U HapOJOB.

3amaun y4yeOHOM nucuuruinHbl «MHOCTpaHHBIN SI3bIK MPOdEeCCHOHATBHOTO
OOIIEHUSD:

1. OBnaageHue MHOS3BIYHBIMU PEUYEBBIMU YMEHUSIMHU YCTHOTO M MHUCHbMEHHOTO
oOmeHusi, TakKUMH KaK YT€HHE  OPUTUHAIBHON  JIUTEpaTypbl  Pa3HBIX
GYHKIIMOHANBHBIX CTUJIEH W JKaHPOB, YMEHHE NPHHMMATh ydacThue B Oecene
MOBCEAHEBHOTO W TMPO(PECCHOHAIIBLHOTO XapaKTepa, BhIpaKaTh OOIIMPHBEIN peecTp
KOMMYHHUKATUBHBIX HAaMEpPEHUM, BIIaJIeTh OCHOBHBIMU BHJIAMH MOHOJIOTMYECKOTO
BBICKAa3bIBaHUS, COOJIIOIasl MpaBUjia PEUeBOr0 STUKETA, U MOHUMATh Ha CIIyX, BECTH
JIEJIOBYIO MEPENUCKY HA UHOCTPAHHOM SI3BIKE;

2. 3HaHME S3BIKOBBIX CPEACTB U (DOPMUPOBAHME AJEKBATHBIX UM SI3BIKOBBIX
HaBBIKOB, B TAKMX aCMEKTaX KakK (POHETHKA, JIEKCHKA U TPaMMAaTHKA;

3. YMeHue 1OJIb30BaThCS  CJIOBApHO-CIPABOYHOM  JMTEpaTypol  Ha
WHOCTPAHHOM SI3bIKE;

4. 3HaHuUe HAlMOHAIBHOM KYJIbTYPHI, @ TAKXKE KYJIbTYPbl OOIICHHS U BEICHHUS
Ou3HEeca CTpaH U3y4aeMoOTo SI3bIKa;

5. YMmeHue BECTH CaMOCTOSITEIbHBIN TBOPUYECKUM MTOUCK.

MecTo IMCUMINVIMHBI B CTPYKTYpe 00pa30BaTe/IbHOM MPOrpaMMbl
Huctumnaa « MHOCTpaHHBIN A3bIK MPO(ECCHOHATBHOTO OOIIEHUS» OTHOCUTCS

K 4acTH, pOpMUPYEMON yHaCTHUKAMU 00pa30BATEIbHbBIX OTHOLLIEHUN.

O0beM TUCHUILVIMHBI K BUABI y4eOHOH PadoThI

Tabmuna 1
Bcero yacoB no ¢gopmam 00y4enust
IToxa3zaTeau 00beMa THCHUILIMHBI
ouHan OUHO-300UHAA
O0BbeM JUCIUIUIMHLI B 3a4ETHBIX €IUHUIIAX 53ET
O0BeM AUCIMIUIMHLI B aKka.gyacax 180
[Ipomexyrounas aTrecTarus: 5 ceMecTp — 3a4eT 5 ceMecTp — 3a4eT




dhopma

6 CCMECTP — 3K3aMCH

6 cemecTp —
9K3aMeH

KonrtakTHas padora odyuyarommuxcs ¢
npenogasaresieM (KoHTakr. yacol), Bcero:

88 30

1. KonraktHas paboTa Ha IPOBECHUE 3aHATHI
JIEKIIMOHHOTO ¥ CEMHHAPCKOT'0 THIIOB, BCETO

4aCOB, B TOM YHCJIC:

82 24

® JIEKIHNH

® TIPAKTHYCCKHC 3aHATHA

82 24

e 1a00paTOpHBIC 3aHSTHUS

B TOM YHMCJIC IIPAKTHUYCCKAA IIOATOTOBKA

2. NnguBuayanbubie koHcynbTauuu (MK)

3. KonrakTtHas paboTa o mpomMe>KyTouHOU

atrecrauuu (Katr)

4. Koncynpranus nepen sk3amerHom (KD)

5. KoHrakTHas paboTa 1o npomMexyToOqHON
aTTECTAlllU B TIEPHOJ 9K3. CECCUU / CECCUH

3a09HUKOB (KaTTIK)

CamocrositesbHas padora (CP), Bcero:

92 150

B TOM YHCIJIC:

® CaMOCTOATCIIbHAsA pa60Ta B IICPpUOM IK3.

ceccuu (CPak)

32 32

e caMocTosTenbHas pabota B cemectpe (CPc)

60 118

e u3yuyenue 0P

® HM3YUCHHUC OHHaﬁH-Kypca HJIN €0 4aCTHu

¢  BBIINOJHCHUC MHANBUAYAJIBHOTO UJIN

TPYIIIOBOTO IPOEKTA

Hepequb IVIAHUPYEMBIX pPE3yJbTaTOB oﬁyqemm o JTUCIUIIINHE

Tabnuua 2

dopMupyemblie

KOMIIETEHIINH
(K01 U HAUMEHOBaHM e

KOMIIETEHIIUM)

NHaukaTopbl JOCTHXKEHUS
KOMIIeTeHIIU
(K01 1 HAUMEHOBaHMe
HHAUKATOPA)

Pe3yabTarsl 00yuyeHusi (3HAHMS,
YMeHHs)

YK-4. Cnocoben
OCYILECTBIIATH JIEIIOBYIO
KOMMYHUKALIMIO B YCTHOU U
MMCbMEHHOU (hopmMax Ha
rOCy/IapCTBEHHOM $I3bIKE
Poccuiickoit ®eneparuu u
MHOCTPAaHHOM(BIX) sI3bIKe(axX)

VK-4.1. BeiOupaet Ha
rOCyJ1IapCTBEHHOM si3bIke PD
Y MHOCTPAHHOM(-BIX) SI3bIKAX
KOMMYHHKATHBHO
MpUEMJIEMbIE CTUIIb U
CpeACTBa B3aMMOJICHCTBHS B
OOIICHUH C JCTOBBIMH
napTHepamMmu

VYK-4.1. 3-1. 3naeTr HOpMBI yCTHOMI
peun, MPUHSTHIE B
npodecCUOHATIBLHOM Ccpejie.

VYK-4.1. VY-1. ¥Ymeer BbIOHpaTH
CTHJIb O0IIeHHS Ha
rOCyJ1apCTBEHHOM s3blke P wu
WHOCTPAaHHOM SI3BIKE
MPUMEHUTEIHLHO K  CHUTyaluu
B3aHUMOJCHCTBUS

VK-4.1. V-2. ¥Ymeer npuMEHSTh
WHOCTPAHHBIA SI3bIK Ha YpPOBHE,
HEOOXOIMMOM H JOCTATOYHOM IS
oOmeHust B  TpodecCHOHATHHON

cpene




dopMupyemblie Nuaukatopsl focTH:kenuss | Pe3yabTarhl 00yueHusi (3HaHuS,
KOMIIEeTEeHI[UHU KOMIIeTeH Uil YMeHUs)
(Ko M HAUMEHOBaHME (ko1 M HAUMEHOBaHME
KOMIIETEHIIMH) HHAUKATOPA)
YK-4.2. Bener nenoByro VK-4.2. 3-1. 3unaer HOpPMBI

MEPEnucKy Ha
rOCy/IapCTBEHHOM sI3bIke PO
Y UHOCTPAHHOM(-bIX) SI3BIKAX

MUCbMEHHOW pe4M, NPHUHATHIE B
npodeccuoHanbHOM cpese

YK-4.2. V-1. V¥meer Bectu
JECIIOBYIO NEPENUCKY Ha
roCyapCTBEHHOM si3bike PD u/unu
MHOCTPAHHOM SI3BbIKE

[IK-2. Ctparernueckoe
yIpaBieHHE

IIPOLECCAMM IIJITAHUPOBAHUS
IIPOM3BOCTBEHHBIX PECYPCOB
U

IMPOU3BOACTBCHHBIX
MOILIHOCTEN

I1K-2.3 O6ecnieueHue
MIPaBUJIBHOTO COYCTAHHS
HKOHOMHMYECKHUX U
aJIMUHUCTPATUBHBIX
METOJI0B PYKOBOJICTBA,
eIMHOHAYAIIHS 1
KOJIJIETHAJILHOCTH B
00CYX/ICHUH H

pelIeHUH BOIPOCOB,
MaTEepHAIBHBIX U MOPAITBHBIX
CTUMYJIOB MOBBILICHUS

s dexTuBHOCTH
IIPOM3BOJICTBA, IPUMEHEHHE
MIPUHIUIIA MAaTEPUAIBHON
3aUHTEPECOBAHHOCTH U
OTBETCTBEHHOCTH KaXKJIOTO
paboTHHKA 3a
WH/IMBUIYAIbHBIC PE3YIIbTATHI
paboThI, a TAKKE BCETO
KOJIJICKTHBA

IIK-2.3. 3-1. 3HaeT MeTOIbI
MOJICTTUPOBAHUS TEXHOJIOTUI
o0ecrnedeHurs: KauecTBa, METO/IbI
Kiaccuukanuu, METO/IbI
NPUHATUSL PELICHUN B YCIOBUSX
HEONPEIEeICHHOCTH ¥ PUCKa

[IK-2.3. V-1. ¥YMeeT IpoBOIUTH
KOMILIEKCHOE M3yUYeHHUE
OTpaclieBOTO PhIHKA
MIPOMBILIIEHHON

MIPOIYKIINH, TOTpeOuTeneit
TOBApOB, TIOCTABITUKOB CHIPHS,
MaTepuasoB U

KOMIUICKTYIOIINX,
KOHKYPHUPYIOIIUX OPTaHU3aIIIi-
MPOU3BOAUTENEH
MPOYKTOB-3aMEHUTENICH,
OIICHUBATh YPOBEHb KOHKYPEHTHOU
60pbOBI,

COCTaBJIATH 0030PBl KOHBIOHKTYPHI
pPBIHKA




Jrtanbl GOPMUPOBAHUS H KPUTEPUH OLlCHUBAHUSA ¢()OPMHPOBAHHOCTH KOMIIETEHIIU I

II. COAEP)KAHUE JACHUTIINHBI

AJ1 00y4aroIuXxcst 04HO (popMBbI 00yUeHHs

Taobnuua 3

Tpyn0eMKOCTb, aKaieMH4YeCKHEe YaChI
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Cemectp 5
1. | Tema 1. le10BoOii CTHJIbL 00IEHHSI. - 14 - - 10 24 YK-4.1, VK-4.1 3-1 0. T. .
Oruka aenoBoro obmeHus. [lenopas VK-4.2 YVK-4.1 V-1
KoMMyHHKarwst. OQuInansHO-IeToBas MUChbMEHHAS
pedb. DIIEKTPOHHAS JEJI0Bas KOMMYHHKAIIUS.
2. | Tema 2. YnpapieHue opranuzanuei. - 14 - - 10 24 YK-4.1, YK-4.1 3-1. 0. T. 40:88
OpraHu3anoHHOe JHASPCTBO. TailM MEHEIKMEHT U VK-4.2 VK-4.1 V-1
opraam3anus Tpyaa. CTpykTypa opraHu3aIum. I1K-2.3 IMK-2.3 V-1
3. | Tema 3. Komananas padora. - 12 - - 10 22 VK-4.1, YK-4.1 3-1 I'p.n. K/p Z0:88
Cosznanue 3¢ pekTuBHBIX KOMaH. Pa3BuTne VK-4.2 VK-4.1 V-1
nuaepckux kauects. [locTpoeHre KOMMyHUKAIMKU 1 IK-2.3. 3-1
KYJIbTYpbI O0paTHOM CBSI3H. IIK-2.3. V-1
Cemectp 6
4. | Tema 4. ITocTpoeHHe B3aUMOOTHOIIEHMIT € 14 - 10 24 YK-4.1, VK-4.1 3-1 0. K/p I'p.m
KJIHEHTaMU. VK-4.2 YVK-4.1 V-1
KimmentoopuenTupoanHocTs. PaborTa ¢ xanobamu
KJIMCHTOB. TEXHUKHU MPHUBIICYCHUS KIIMCHTOB
5. | Tema 5. YnpasiieHHe KPH3HCOM. 14 - 10 24 VK-4.1, VYK-4.1 3-1 0. T. 3.
SWAT-anamm3. KoppekTupoBka crpareruu. YK-4.2 VK-4.1 V-1
IloBbIIEHHE ITPOU3BOAUTEIILHOCTH.
6. | Tema 6. Me:xxnyHapoaHoe COTPYAHHMY€ECTBO. 14 - 10 24 VK-4.1, YK-4.1 3-1 I'p.o. T. HNu.n
Yyactue B MEXIyHAPOIHBIX MEPOIPHUATHSX, YK-4.2 YK-4.1 V-1
BEICTYILICHHE C JOKJIAJIaMH Ha MEKIYHAPOTHBIX
KOHTpeccaX. Y CTaHOBJICHHE MMAPTHEPCTRA.




Koncynomayus neped sxzamerom (K3) -2 2

Konumaxmnas paboma no npomescymounou -2 2

ammecmayuu 8 nepuoo 3K3. ceccuu / ceccuu

3a0unuxos (Kammok)

Konmaxmmnas paboma no npomesncymounotl -/2 2

ammecmayuu (Kamm)

CamocmosmenvHas paboma 6 nepuoo 2K3. ceccuu 32/- 32

(CP»sx)

Hmozo - 82 92/6 180 - - - - -

Jranbl (OPMHUPOBAHUA U KPUTEPHUHU OLIEHNBAHUA CPOPMHUPOBAHHOCTH KOMIIETEHIIHI
AJIs1 00y4aIOIIUXCS 0YHO-32049HOH (POPMBbI 00yUeHH s

Tabmmia 3.1
TpynoeMKoCThb, aKageMUIeCKHE YACHI
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Cemectp 5
1. | Tema 1. [les10BOii CTUIBL 00LIEHUS. - 4 - - 20 24 VK-4.1, YVK-4.1 3-1 0. T .
OTtHKa aenoBoro ooieHus. Jlemosas VK-4.2 VK-4.1V¥-1
KoMMyHHKaIws. OQUIManbHO-1eI0Bast MUChMEHHAs
pedb. DIeKTpOHHAs AeJI0Bas KOMMYHHKAIIHS.
2. | Tema 2. YnpaBjeHue opranu3amnuei. - 4 - - 20 24 YK-4.1, | YK-4.1 3-1 0. T. Wn.o.
OpranuzaluoHHOE JUIEPCTBO. TaltM MEHEKMEHT 1 VK-4.2, YVK-4.1 V-1
opranusanus Tpyaa. CTpyKTypa OpraHu3aiii. IK-2.3 IK-2.3 V-1
3. | Tema 3. Komananas pabora. - 4 - - 18 22 YK-4.1, YVK-4.1 3-1 I'p.o. K/p Hu.m.
Co3znanne 3¢ pekTuBHBIX KoMaH. Pa3BuTne VYK-4.2 VK-4.1 V-1
TUIepcKux KadecT. [locTpoeHne KOMMYHHUKALINN H
KYJBTYpbl 00paTHOMU CBSI3H.
CemecTp 6




Tema 4. ITocTpoeHue B3aUMOOTHOIIEHUIT €
KJINEHTAMH.

KimmentoopuentupoBanHoCcTh. Pabota ¢ sxxamobamu
KJIMEHTOB. TeXHUKHU IMPUBJICUCHUSA KJIMCHTOB

20

24

VK-4.1,
VK-4.2

YK-4.1 3-1
YK-4.1 V-1

K/p

I'p.n

Tema S. YnpasjiecHHe KPH3HCOM.
SWAT-anamu3. KoppekTupoBka cTpaTeruu.
IoBbllIeHE TPOU3BOAUTEIBHOCTH.

20

24

VK-4.1,
VK-4.2

YK-4.1 3-1
VK-4.1 V-1

Tema 6. Me:xk1yHapoIHOE COTPYAHUYECTBO.
VYuacTue B MEXAYHAPOAHBIX MEPONPUATHUSX,
BBICTYIICHHE C JIOKJIaJJaMU Ha MEXIyHapOIHBIX
KOHIpeccax. Y CTaHOBJIECHHE NapTHEPCTBA.

20

24

VK-4.1,
YK-4.2

VYK-4.1 3-1
YK-4.1 V-1

I'p.o.

Hn.m.

Koncynomayus nepeo sxzamenom (K3)

[\S}

Konmaxmmnas paboma no npomesncymounou
ammecmayuu 8 nepuoo K3. ceccuu / ceccuu
3ao0unuxos (Kammok)

Konmaxmmnas paboma no npomesicymounotl
ammecmayuu (Kamm)

Camocmosmenvhas paboma 6 nepuood 3K3. ceccuu
(CP»sk)

32/-

32

Hmozo

24

150/6

180

Dopmbl yueOHbIX 3A0AHUN HA AYOUMOPHBIX 3AHAMUAX:

Onpoc (0.)
I'pynnosas ouckyccus (I'p.o.)

(DOprl meKyuieco KonmpaoJis:
Tecm (T.)
Koumponvnvie pabomot (K/p)

lenosas uepa (.u.)
Keiic (K.)

Dopmul 3a0aHUIL 0N MEOPUECKO20 PelmUn2a:
Hnousuoyanvroiil u/unu epynnosoti npoexm (Uu.n./I'p.n.)

Occe/doxnao (3., /1.)




III. YYHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JUCIUITJINHBI

PEKOMEHIAYEMAS JIMTEPATYPA

OcHoBHas1 1uTEpaTypa

1. YUepemuna, B. b. [lenoBoit anrnuiickuii s3eik : yueOHuk / B. b. Uepemuna, 0. A.
Ilerpona, /I. A. I'opauenko. - 2-e u3n., crep. - Mocksa : ®JIMHTA, 2021. - 150 c. -
ISBN 978-5-9765-2664-8. - Tekct : AJIEKTPOHHBIM. - URL:
https://znanium.com/read?1d=388317

2. AHTIMIACKUM S3BIK JI71s1 95KOHOMUCTOB : yueOHuk / E. H. Mamtora, H. B. BaBanosa,
I'. H. Kynpusinosa, U. B. Ilymnosa ; nox pen. E. H. Mamora. - 2-e u3z., nepepa6. u
momn. - Mocksa : ®JIMHTA, 2021. - 320 c. - ISBN 978-5-9765-4497-0. - Tekcr :
anekTpoHHbIN. - URL: https://znanium.com/read?1id=395085

JonosHUTE ILHAS JIUTEpPATYpa:
1. ManbkoBckas, 3. B. AHMIMHCKUN S3BIK B CUTyalMsIX MOBCEIHEBHOIO JIEIIOBOTO

obmienus : yuebHoe nocodue / 3.B. ManbkoBckas. — Mocksa : UHOPA-M, 2023.
— 223 ¢. — (Cpennee npodeccruonaibHoe odpazoBanue). - ISBN 978-5-16-014149-
7. - Tekct : anekTponHsbiid. - URL: https://znanium.com/read?1d=418838

2. Xanmunosa, JI. A. English for students of economics = AHIIMICKUNA S3BIK 715
CTYJIEHTOB-?KOHOMHCTOB : yueOHukK / JI.A. XanunoBa. — 4-e uzn., nepepad. u J101.
— MockBa : OOPYM : HHODPA-M, 2023. — 383 c. — (Cpennee
npodeccuonansHoe oOpazoBanue). - ISBN 978-5-00091-775-6. - Texkcr

anekTpoHHbIi. - URL: https://znanium.com/read?1d=425201

HopMaTuBHBIC NPpaBOBbIE JOKYMEHTDI:
B pamkax wsydenuss auctumuinHbl «HOCTpaHHBIN S3BIK MPOQECCHOHATBHOTO
OOLIEHUs» HE UCTIOIB3YIOTCS.

INEPEYUEHb UH®OPMAIIMOHHO-CITPABOYHBIX CUCTEM
1. http://www.consultant.ru - CnpaBouno-nipaBoBas cucteMa Koncynsrant I1toc;
2. https://www.garant.ru/ - CripaBoO4HO-IIpaBoBasi cuctema [ apaHr.

MNEPEYEHbD DJIEKTPOHHO-OBPA30OBATEJIBHBIX PECYPCOB
9bC «MH®PA-M» http://znanium.com

Hayunas snexkrponnas 6ubnuoteka elibrary.ru https://elibrary.ru/
ObC BOOK .ru http://www.book.ru

ObC «Jlanpy» https://e.lanbook.com/

DBC «IOPAUWT» https:/biblio-online.rw/

VYHuepcuterckas oubnaunoreka online http://biblioclub.ru/

OBC «Grebennikon https://grebennikon.ru/

Nk W=
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https://znanium.com/read?id=425201
https://znanium.com/read?id=418838
https://znanium.com/read?id=395085
https://znanium.com/read?id=388317

IHEPEYEHD PECYPCOB NHO®OPMAIIMOHHO-
TEJEKOMMYHUKAIIUOHHOM CETU "UWHTEPHET", HEOBXOJUMbIX
/I OCBOEHUA JUCHUITJIMHBI

https://globaleuronews.com/ - 371€KTPOHHBIE PECYpPCHI BeO-caiiTa euronews.
www.parapal-online.co.uk/resources/essays - peKOMeHJalMu 1 00pa3lbl HAUCAHUS
acce

www.cambridge.org (CambridgeJournalsDigitalArchive) - sneKkTpoHHBIH apXuB
KYpHAIIOB

www.englishclub.com — anrnuiickuii kKi1y0 B pexume OHIaiH (WMTPbl, BUKTOPHUHBI,
(b opyMBbI, YaThl, MacTEP-KIIACCHI MPENOaaBaTeliel - HOCUTENEH s3bIKa)
WWwWw.visuwords.com - rpaduueckuii CHHOHUMHUYECKHI CIIOBaph HA AHTJIMACKOM H
(b paHITy3CKOM SI3BIKAX

NEPEYEHb UH®OPMAILIMOHHBIX TEXHOJIOIUM, UCITOJb3YEMBbIX
MNP OCYHWECTBJIEHUU OBPA3OBATEJ/IBHOI'O IIPOLECCA 11O
JAUCHUIIJIMHE, BKJIFOYASA INEPEYEHbD IMPOTPAMMHOI'O
OBECIIEYEHUSA

1. Onepanmonnas cucrema Microsoft Windows XP PRO

2. Tlaker nmpuknagueix nporpamm Microsoft Office Professional Plus 2007, 2010,
2013,2016 (MS Word, MS Excel, MS Power Point, MS Access)

3. AwnrtuBupycHas mporpamma Kacnepckoro Kaspersky Endpoint Security ans
ousneca-Pacmmpennsiii Rus Edition 250-499 Node

4. TlporpammHoe obecrieuenue ytunuta PeaZip Adobe Acrobat Reader DC

MATEPUAJIBHO-TEXHUYECKOE OBECHHEYEHHUE JUCIIUIIJIMHbI
Juciunnrza « MHOCTpaHHBIN A3BIK NPO(ECCHOHATBHOIO OOIIEHUS» O0ecreyeHa:
JUTS TIPOBEICHUS 3aHATHI JIEKIIMOHHOTO TUTIA!
- yueOHOMI ayJIMTOpUEH, 000pyI0OBaHHOM yueOHOMI Me0enblo,
MYJbTUMEAUMHBIMU ~ CpPEeICTBaMU  OOy4YeHHUs JUIsl  JEMOHCTPAllUU  JICKIIHi-
MPE3CHTALN;
JUT TIPOBEICHUS 3aHATUI CEMHUHAPCKOTO THUMA (TIPaKTUYECKUE 3aHATHUSA):
- y4eOHOHN ayauTopueil, 000pyJoBaHHOU yuyeOHOU MeOeNbl0 U TEXHUYECKUMU
CpeacTBaMU OOyUYEHUS, CITyKallUMHU sl IPEACTABICHUS] Y4eOHON HHPOpMAINH;
JUTSL CAMOCTOSITEIIBHON paOOTHI:
- HOMEIIEHUEM I CAaMOCTOSITEIbHOW pabOThl, OCHALLICHHBIM KOMITBIOTEPHOM
TEXHUKOW C BO3MOXKHOCTBIO MOJKIIOYEHHS K ceTu «VHTepHeT» u obecrieueHuem
JOCTyMa K 3JEKTPOHHON MH(POpMAIIMOHHO-00pa30BaTelibHOM cpene prnana.

IV.METOANYECKHUE YKA3ZAHUA JJI1 OBYUAIOLHIUXCHA ITO
OCBOEHUIO JUCHHMIIVINHBI

» MeTtoaudeckre peKOMEHIAIMH 10 OPraHu3allii U BBITOJIHEHUIO BHEAYIUTOPHON
CaMOCTOATEILHOM padOTHI.
» MeToaudeckue yKa3aHus 110 TOJATOTOBKE M 0(OpMIICHHIO pedepaToB.
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V.METOANYECKHUE MATEPHUAJIbL, OTPEAEJIAIOIIUE NTPOLHELYPbI
OLIEHUBAHUA 3HAHUM U YMEHUMN, XAPAKTEPU3YIOIIUX DTAIbI
®OPMUPOBAHUS KOMIIETEHIIUHA

Pe3ynbTaThl TEKYIIEro KOHTPOJS U MPOMEKYTOUHOU aTTecTanuu GOpMHUPYIOT
PEeUTUHTOBYIO OIIEHKY paboThl oOydaromierocsi. PacnpeneneHue OaioB mpu
bopMHUpPOBAaHUU PEUTHUHTOBOM OIICHKHM PabOThl OOYyYarolIerocs OCYIIECTBIISIETCS B
cootrBeTcTBUM C «Ilon0KEHMEM O PEUTUHIOBOM CHCTEME OLIEHKH YCIIEBAEMOCTU U
Ka4ueCcTBa 3HAHUU CTYJIEHTOB B IIPOLECCE OCBOCHUS AUCHMUIUIMHBI «HOCTpaHHBIN
S3BIK  MPO(PECCHOHAIIBHOTO  OOmIeHUs» B ¢eJepalbHOM  TOCYJapCTBEHHOM
OIOKETHOM 00pa30BaTEIbHOM YUPEXKIACHUHM BbBICIIETO oOpa3oBanus «Poccuiickuit
DKOHOMHYECKUM yHuBepcurer umenu ['.B. [1nexanosay.

Tabnuna 4
Buasbi pador MakcumaabHOe KOJIH4YecTBO 0a/l10B

BrimonneHne y4eOHBIX 3aJaHH Ha ay TUTOPHBIX 20
3aHATUAX

Tekyluii KOHTPOJIb 20
TBOpYECKHIT pEUTUHT 20
ITpoMeKyTOUHAs aTTeCTALMS (3auem/IK3aMeH) 40
UTOI'O 100

B coorBerctBun ¢ IlonoxkeHueM O PEUTUHTOBOM CHCTEME OLICHKHU
YCIEBAaEMOCTH M KauecTBa 3HAHUM, OOYyYalOlUXCS «IpenojaBaresib Kadeapsl,
HEMOCPEJICTBEHHO BEAYIIMA 3aHATHS CO CTYJCHUYECKOW Tpymnmou, o00s3aH
poUH(OPMUPOBATH TPYIITY O pacClpeeICHU PEUTUHTOBBIX 0aJJIOB IO BCEM BUJIaM
paboT Ha MEPBOM 3aHATHUU YYEOHOTO MOIYIs (CeMecTpa), KOJIMYECTBE MOIYJIECH MO
y4eOHON JWCIUIUIMHE, CpOoKax © ¢GopMax KOHTPOJS WX OCBOCHHs, QopMme
MPOMEKYTOUYHOM aTTEeCTAIlMU, CHUKEHUH OAJJIOB 32 HECBOCBPEMEHHOE BBINOJHEHUE
BBIJJaHHBIX 3a7anuil. OOyyaromiuecss B TeYEHUE Y4YeOHOTO Moayis (cemecTpa)
noyiyyaroT WHGOpPMALMI0 O TEKYIIEM KOJUYECTBE HAOpaHHBIX [0 JUCHUIUIUHE
OaJIJIOB Yepe3 JTUYHBIN KaOWHET CTYJIEHTay.

VI. OHEHOYHBIE MATEPHUAJIBI JJIA IPOBEAEHUA TEKYIIEI'O
KOHTPO.JISI U TIPOMEXKYTOUYHOM ATTECTAIIUNA'

OneHouHble MaTepHallbl MO JUCUUILIMHE pa3paboTaHbl B COOTBETCTBHH C
[TonoxenueM o ¢GoHAE OIEHOUYHBIX MaTepHaliax B (perepaibHOM TOCyAapCTBEHHOM
OIOKETHOM 00pa30BaTEIbHOM YUPEXKACHUH BbICHIETO oOpa3oBanus «Poccuiickuit
SKOHOMUYECKUU yHHBepcuteT uMeHu ['.B. [lnexanosay.

Hepeueub 60NnpOCoO6 K 3auemy.

'B JaHHOM pa3aeiie MMpUuBOAATCA NPUMEPBI OLICHOYHBIX MaTCPpUaJIOB
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Discuss the advantages and disadvantages of being a freelancer.
Describe the motivator factors.
What are the main causes of stress in the job? How would you combat stress?
You are calling to a company to find the address of a person.
Discuss the advantages and disadvantages of flexible working hours?
How can products be designed to be suitable for international markets?
What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
What do you do it if you have nothing to declare?
. What benefits are claimed for a merger and takeover?
. Does technology make communication easier? Give examples.
. Is it possible to cancel an appointment in a written form?
. How does a company produce new ideas?
14. Is business-to-business relationship important for doing business? Speak about
networking events.
15. What are international dishes?
16. You are discussing with your friend your hobbies
17. What are the risks for an organization? How does it handle risks?
18. Describe the main assets of the company.
19. What is the image of Tod’s? What challenges have they faced entering new
markets?
20. You are discussing with your partner the discount, packing and marking of the
equipment according to the Contract
21. What are the ethical issues of the company?
22. What factors should be taken into account when measuring the level of
development of a country?
23. What are the essential qualities of a successful business? Give example of a
successful business and reasons for its success.
24. You are calling to a company and looking for a person.
25. What are three stages transaction?
26. What are the reasons of mergers and acquisitions’ failure? What should
companies do to succeed in business integration?
27. How long should your letter be?
28. Give examples of different accidents in companies. What are the reasons, and
what is the effect on companies? What should companies do deal with such
situations.
29. You are discussing with your partner terms of payment and delivery for the
computers.
30. Describe social responsibility issues in an organization.
31. Speak about different theories and factors that make people satisfied with their
work and motivate them.
32. You are talking to waiter at a restaurant
33. What advice would you give to someone trying to develop business relationships
in China?
34. How to manage payments? Speak about business development.

e A A R e
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35. How have job priorities among employees have changed over the last 10 years?
36. What is necessary to say when setting a meeting?

37. Are you optimistic about the capacity of the planet for future growth?

38. How is knowledge shared in the organization?

39. What should companies do to prepare themselves to manage crisis, during the
crisis and after it?

40. Speak about forecasting and budgeting in corporate finance.

41. Speak about stakeholder theory. What is the effect of a large company’s activity
on the places where it operates?

42. What are the qualities for a successful manager today, compared to the past?

43. You have got a wrong namber. Make your excuses.

44. Why is it so popular to attend a cookery course as part of a team-building
exercise? Give at least 5 reasons with explanations.

45. Do attitudes to team-working vary in different countries? How can business build
a successful team?

46. How many styles of letter are there?

47. What are the success factors relating to people, products, companies and
countries? What is the key to success?

48. What do you say if you cant hear well?

49. You are discussing with your partner your hobbies for men and women.

50. You are meeting at the airport with an old friend.

51. How do you understand the watchword “Think global, act local”? What are the
methods and stages of entering overseas markets?

52. You are making a laundry order.

53. What can you say about such things as continuity, anticipation, contestation and
mobility? What are the possible disadvantages of them?

54. You are ordering meals on board the plane.

55. What do large companies have that smaller companies don’t? And, what values
are transported from smaller companies to large multinationals?

56. You are calling to the Embassy and discussing business a visa.

57. What is meant under «nonverbal communication»?

58. Describe the management style of Anna Wintour. What are the advantages and
disadvantages of her style?

59. You are getting a tourist visa.

60. Give at least two examples of crises happened in different companies, how they
deal with it and what lessons can be learned.

61. You are checking out and paying a bill.

62. What is the main duty of the hotel porter?

63. Speak about different hostile and friendly forms of cooperation between
companies.

64. What is the model for leadership in business? Speak about recent trends in
leadership.

65. What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.

66. You are discussing your holiday trip.

14



67. Describe models for team roles and stages of team life.

68. Are the sounds important during business communication?

69. You have got a very bad connection while calling. Talk to a switch board
operator.

70. What are the main areas of business communication? Speak about internal and
external ways of communication.

71. You are talking about airport formalities.

72. What are the benefits of working for Marriot Hotels International?

Ilepeuensv 6onpocos k IK3ameny:

1. What are the main areas of business communication? Speak about internal and
external ways of communication.

2. What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the
methods and stages of entering overseas markets?

5. What is the image of Tod’s? What challenges have they faced entering new
markets?

6. How can products be designed to be suitable for international markets?

7. Is business-to-business relationship important for doing business? Speak about
networking events.

8. Speak about stakeholder theory. What is the effect of a large company’s activity
on the places where it operates?

9. What advice would you give to someone trying to develop business relationships
in China?

10. What are the success factors relating to people, products, companies and
countries? What is the key to success?

11. What are the essential qualities of a successful business? Give example of a
successful business and reasons for its success.

12. What can you say about such things as continuity, anticipation, contestation and
mobility? What are the possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their
work and motivate them.

14. How have job priorities among employees have changed over the last 10 years?
15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in
leadership.

17. What are the qualities for a successful manager today, compared to the past?

18. Describe the management style of Anna Wintour. What are the advantages and
disadvantages of her style?

19. Describe models for team roles and stages of team life.
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20. Do attitudes to team-working vary in different countries? How can business build
a successful team?

21. Why is it so popular to attend a cookery course as part of a team-building
exercise? Give at least 5 reasons with explanations.

22. Define the process of raising finance from the point of view of business owner
and from investor.

23. In which ways can a business raise finance, and what are the advantages and the
disadvantages of each one.

24. Speak about the problems of raising finance from the “angel” networking clubs,
bank finance and venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer
defection?

26. How are customer service requirements changing? How to train staff to deal with
demanding customers?

27. Give examples of different accidents in companies. What are the reasons, and
what is the effect on companies? What should companies do deal with such
situations.

28. What should companies do to prepare themselves to manage crisis, during the
crisis and after it?

29. Give at least two examples of crises happened in different companies, how they
deal with it and what lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between
companies.

31. What are the reasons of mergers and acquisitions’ failure? What should
companies do to succeed in business integration?

32. What do large companies have that smaller companies don’t? And, what values
are transported from smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

34. You are calling to the Embassy and discussing business a visa.

35. You are getting a tourist visa.

36. You are meeting at the airport with an old friend.

37. You are talking about airport formalities.

38. On board the plane.

39. You are renting a car.

40. You are discussing your holiday trip.

41. You are making a reservation at a hotel.

42. You are making a laundry order.

43. You are booking a call to Moscow.

44. You are checking out and paying a bill.

45. You are ordering meals on board the plane.

46. You are talking to waiter at a restaurant.

47. You are inviting your foreing partner to a restaurant.

48. You are calling to a company and looking for a person.

49. You are calling to a company to find the address of a person.
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50. You have got a very bad connection while calling. Talk to a switch board
operator.

51. You have got a wrong namber. Make your excuses.

52. You are telling your friend about your native city.

53. Tell your business partner about Krasnodar.

54. Tell your friend about your hobby.

55. You are discussing with your friend your hobbies.

56. You are discussing with your partner your hobbies for men and women.

57. You are discussing with your partner terms of payment and delivery for the
computers.

58. You are discussing with your partner the discount, packing and marking of the
equipment according to the Contract.

59. What is duty-free?

60. What do you do it if you have nothing to declare?

61. What is the main duty of the hotel porter?

62. What do you say if you cant hear well?

63. What is necessary to say when setting a meeting?

64. Is it possible to cancel an appointment in a written form?

65. What is meant under «nonverbal communication»?

66. Are the sounds important during business communication?

67. What are international dishes?

68. What is your favourite place in Krasnodar

69. How many styles of letter are there?

70. How long should your letter be?

71. What are three stages transaction?

72. What are the main causes of stress in the job? How would you combat stress?

Tecmoesuie 3a0anus K 3auemy:

Give the definitions to the following words:

Communication —

Technical knowledge —

Intranet —

Knowledge officer —

Facilitate —

Give the appropriate words to the following definitions:

the promotional message aimed at creating an image, enhancing reputation,
bulldlng goodwill, or advocating an idea or the philosophy of an organization, instead
of sales promotion.

0. the act of understanding by means of the sense or of the mind

B. a place at which all interactions between a customer and a product seller are
provided

r. connections between a person giving money to an organization and this
organization in order to get profit

1. a specific branch or field of study or business

3. Complete the sentences with the words in the box.

P NEDE O -
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bush grapevine  nutshell stick  wall

a. [ heard it on the you’ve been promoted.

0. I asked Rudy to say yes or no, but he just beat around the

B. Look,ina , my trip to Singapore was a huge success.

r. [Ithink you got the wrong end of the . I’'m not going on holiday, I’'m going
on a business trip.

1. John just doesn’t listen. It’s like talking to a brick

4. Choose the correct option (a—d).

1. The new assistant manager is rather . He doesn’t say much or seem
very confident.

a) reserved 0) eloquent B) responsive r) rambling

2. I’d like you to be more in your summary. I don’t need every minor

detail, just a broad outline of the key points.
a) hesitant 0) fluent  B) succinct T) sensitive

3. It was very of you to mention the mistake he made in front of
everyone. He was very upset.

a) persuasive 0) tactless B) inhibited r) focused

4. His presentation wasn’t particularly . It didn’t link together very well
at all.

a) articulate 6) vague  B) coherent 1) emotional

5. His responses were completely . I'learned nothing from them as

there was no detail at all.

a) vague  0) inhibited B) concise T) extrovert

Complete the telephone conversation with the correct option (a—e).
Xenon Components, JanJohannsen speaking.

Hello Jan. Yoshi here from Tenta Manufacturing.

Hi Yoshi. How can I help you?

We need 10,000 more of the 125Z components.

Sorry, (21) . I can’t hear you. (22) ?

1257 components.

I still can’t hear you very well. (23) ?

: Of course.

(Yoshi’s phone rings)

A: Hi, Yoshi, Jan here, let’s start again.

B: 1257 — 10,000 units and we also need some of the 253S plastic sheets
A: Sorry, I didn’t (24) ,1t’s a (25) . I don’t know why.
B: 2538 plastic sheets.

A: Right got that.

a) really terrible connection

b) it’s a very bad line

c¢) catch that

d) Can I call you back

e) Could you speak up please

TEIETE@

Tecmoewie 3a0anus K IK3ameny.:
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Choose the correct option (a—d).

1. The new assistant manager is rather . He doesn’t say much or seem
very confident.

a) reserved 0) eloquent B) responsive r) rambling

2. I’d like you to be more in your summary. I don’t need every minor

detail, just a broad outline of the key points.
a) hesitant ©6) fluent  B) succinct 1) sensitive

3. It was very of you to mention the mistake he made in front of
everyone. He was very upset.

a) persuasive 0) tactless B) inhibited 1) focused

4. His presentation wasn’t particularly . It didn’t link together very well
at all.

a) articulate 6) vague  B) coherent T) emotional

5. His responses were completely . I'learned nothing from them as

there was no detail at all.

a) vague 0) inhibited B) concise 1) extrovert

6. You can get a lot using email instead of face-to-face meetings
because it’s easier to make excuses when no one can see you.

a) off 0) away with B) out r) on with

7. Email is also a good way of directly your ideas or products to
someone powerful who you may not be able to meet otherwise.

a) launching 6) engaging B) influencing r) pitching

8. Could you please what you mean exactly? I’m not sure I fully
understand.

a) engage ©0)clarify  B) interrupt r) digress

9. The audience was extremely to our product presentation and asked
lots of questions. Some even placed big orders.

a) focused 0) persuasive B) eloquent r) responsive

10. The speaker kept and talking about his own experiences instead of

the main topic.
a) digressing0) confusing B) interrupting r) clarifying

11. When it launched, Facebook was to students.

a) closed 0) only available B) marketed mostly

12. Universities social media networks.

a) use 0) fail to understand B) discourage the use of
13. Many business schools have their own intranet that they feel

Facebook.

a) is much better than 0) could be replaced withB) competes with

14. The article says that business schools don’t have the resources
available to big companies such as Facebook.

a) financial 0)IT B) networking

15. According to the article, the over-35s group is a Facebook market.
a) growing 0) steady B) shrinking

16. MBA students at Haas first meet one another :

a) when they arrive 0) using the Haas intranet B) on Facebook
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17. Most Haas students and alumni use networking site.

a) only their favourite 6) more than one B) the Business Because

18. We’ve that the risks are minimal so we’re going ahead with the
expansion plan.

a) calculated6) weighed B) minimised r) faced

19. You can never really all risks, but you can limit them.

a) emanate 0) encounterB) eliminate 1) expect

20. Several people had accidents because of the faulty product. The company will
have to pay product costs.

a) responsibility  0) damages B) catastrophe r) liability

21.Once we have any risks which may occur, we can then do
everything we can to avoid them.

a) identified 6) insured B) reduced 1) spread

22. When we start doing business overseas we’re likely to many
unfamiliar risks so we must be careful.

a)reduce 0)gauge B)assess T)face

23. We’re taking a risk investing heavily in expansion in the current
economic climate. We could lose everything.

a) potential 6) tremendous B) miniscule r) immediate

24. The chances of another ship sinking tomorrow are . It’s just not

going to happen again for a very long time.

a) negligible 6) considerable  B) substantial r) huge

25. We need to the pros and cons of this joint venture. Is it really as
good as it seems to be?

a) encounter 0) foresee B) evaluate 1) anticipate

26.1t’s unlikely that there will be another such as an earthquake or
tsunami in the region for quite a while, so we don’t need to worry.

a) damages 0) catastrophe B) accumulation ) liability

27.No one could have the events which led to the disaster last year.
They were totally unexpected.

a) predicted 6) estimated B) calculatedr) faced

28. The electricity has been so the electricity company can do major

repairs to the network.

a) mismatched 0) disconnected  B) broken down 1) reduced

29. Team building exercises should creativity in their participants, so they

usually include exercises that require imagination.

a) build 0) motivate B) inspire  T) break down

30. One of our main income is the service side of the business.

a) streams 0) ventures B) barriers 1) locations

31. The main purpose of team building courses is to team spirit.

a) match  0) foster = B) prepare r) contribute

32.’m afraid that she is very and can never find anything on her
desk.

a) mismatched 0) intolerant B) disorganised ) impractical
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33. The two companies have a agreement about their target markets so
there won’t be any problems.

a) disloyal 0) bilateral B) indecisive r) multicultural
34. Staff morale is very low at the moment so we must try to our staff as
soon as possible.
a)reduce  0) maximise B) remotivate r) disconnect
35. He has no vision and can never see how good our ideas are. He’s so
a) impatient 6) unfocused B) inefficient ') unimaginative
36. We’ve invested a lot in our staff so we must try to staff turnover.
a)reduce 0)inspire  B) maximise r) build
37.He seemed very about our idea. I don’t think he liked it at all.
a) unenthusiastic  0) unsociable B) unstable 1) unexpected
38.’m sorry, but it just my mind. I’ll do it now.
a)missed ©0)passed B)ripped 1) slipped
39. The shop immediately gave me a for the faulty product.
a) compensation 0) refund  B) payment r)remuneration
40. Today many companies offer money-back to try to encourage people
to buy and try their products.
a) refunds 6) compensation B) guarantees r) payments
41.1 think we’ve been talking at cross . Shall we start again?
a) purposes 0) rapport B) meaning T) reasons
42. Customers are loyal to those companies who are prepared to the extra
mile with their customer service.
a) put 0) do B) 0 r) make
43. We need to get to the of this and find out what the real problem is.
a) top 0) centre  B) bottom 1) middle
44. Customer care staff are trained to develop a with their
customers.
a) relation 6) rapport B) report r) feeling
45.1 think we were off. We paid far too much for those chairs.
a) ripped  0) taken B) passed r) paid
46. When you return goods, you need to show of purchase.
a) receipt  0) note B) sign r) proof
47.1t was the last when they refused to give me my money back, so |
wrote a letter to the CEO.
a) buck 0) straw B) time r) complaint
48. We’ll finally be in the black next year, after we’re repaid our
a) grant 6) dividend B) loan
49. When we began, we got our capital from friends and family.
a) credit 0) start-up B) asset
50. We on the loan when we missed our January payment.
a) overpaid 0)  defaulted B)  ripped off

Tunoewie keiicor:
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Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study
trip to Poland and the Czech Republic, so that students could learn about the
counties’ culture and history. Unfortunately, the organizers made many mistakes and
the trip was not successful. This year, they will take another group of students (aged
18-21) to the same area. They want to avoid the mistakes they made in the past.
AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.
3. Rank the problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Notes to the agenda
1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a
meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious
issues.

3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of
seriousness.

4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic 2

H&M: First Sweden then the World.

www.hm.com

If you have an eye for fashion and a good sense of value, chances are you already
know about H&M. The Swedish company has grown to be the world’s second-largest
apparel company by pursuing a balance of cutting-edge style, quality, and attractive
prices.

H&M started in 1947 as a women’s clothing store in Visterds, Sweden. International
expansion came slowly at first, with stores in Norway in 1964, Denmark in 1967, and
the United Kingdom in 1976. The product range expanded as well, with the addition
of men’s and children’s lines and eventually cosmetics and items for the home.
Germany, currently the company’s largest market, followed in 1980. The pace
accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in
more than 50 countries. Even with so many stores in operation, H&M still aims to
expand by 10 to 15 percent every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest
competitor overall—and the world’s largest clothing retaile—is the multibrand
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Spanish company Inditex. Inditex’s biggest chain, Zara, is still relatively unknown in
the United States but has a huge presence in Europe and other markets. Zara is highly
regarded as the innovator of “fast fashion,” in which high-speed design, production,
and distribution systems can jump on trend shifts and get new styles into retail shops
in as little as two or three weeks. Inditex isn’t sitting still either, with plans to open
1,000 new stores in the next few years.

Imagine you are Karl-Johan Persson, H&M’s managing director and chief executive
officer. How would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local
markets?

Would you present H&M as a consistent global brand or modify the presentation for
each country?

How would you keep growing when you'rve already the world’s second-largest
apparel retailer?

IIpumepwr 6onpocoe 0aa onpoca:

Tema 1. /les10BO# CTHIIL 00IIEHUSA

How to write emails in a formal and informal style?

How to introduce yourself at negotiations?

How to write a memo to all staftf?

How to write a formal email with apologies?

How to write a formal email with requests?

Tema 2. YnpasieHue opranusanueit

What is perfect competition?

What factors can cause market changes?

Why are monopolies and oligopolies considered uncompetitive and undesirable?
ow do they act in the competitive environment?

What connects the world of competitive sport to competitive business?

Discuss the advantages and disadvantages of being a freelancer.

Tema 3. Komananas padora

What is STEEP analysis? Define its categories.

How do companies plan for the future?

Define the Global consumer goods industry
. What changes have happened during your lifetime in the way people shop for
food?
5. Which STEEP factors are pushing sales up or down?

Tema 4. [locTpoeHue B3aUMOOTHOIIIEHUI ¢ KJIHMEHTAMHU
What role does DICE theory play in change management?
Which are DICE theory’s 4 core elements?
Define the 4 hard factors of Change Management.
Define the process of Project Management.
How is it linked to SMART business objectives? Why do projects generally fail?
Tema 5. YnpasiieHue Kpu3ucom

Explain the concept of 4Ps, as well later added 3Ps.
2. What do the 4Cs stand for? Compare 4Ps and 4Cs.

AP e
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3. What are the benefits of selling On- & Offline?
4. What is brand identity and how does it work?
5. What 3 elements make the branding successful according to Mary Jo Hatch and
Majken Shultz?
Tema 6. Me:kayHapoaHoe COTPYAHUYECTBO
1. What are the benefits/drawbacks of ABC accounting method and when was it
implemented?
2. Which are 4 common communicative “channels” within an organization?
3. How can they - 4 common communicative “channels”, communicate effectively?
4. What factors influence people when they buy any product or service?
5. What is microfinance and how does it work? When is it an inappropriate tool?

Ilpumepvl mem zpynnoevix oucKkyccuii:
Tema 1. [les10BOM CTHJIb 00LLIEHUS

1.  The importance of proper use of business etiquette.
2. Ways to make a good impression on partners.
3. Rules for preparing a public speech.
4. Etiquette of greetings and introductions.
5. Specifics of business communication with foreign partners.
6. Cultural gap.
Tema 2. YnpasJjieHue opranu3anme
1. Describe the motivator factors.
2. What are the main causes of stress in the job? How would you combat stress?
3. Discuss the advantages and disadvantages of flexible working.
4.  Is business-to-business relationship important for doing business? Speak about

networking events.
5. Speak about stakeholder theory. What is the effect of a large company’s activity
on the places where it operates?
Tema 3. Komananas padora

1.  What is the importance of team building? Describe the stages if team life.
2. What are the criteria for quality in the organization you would like to work for?
3.  How does a company produce new ideas?
4. Speak about different theories and factors that make people satisfied with their
work and motivate them.
5. How have job priorities among employees have changed over the last 10 years?

Tema 4. IIocTpoeHne B3aUMOOTHOIIIEHUH € KJIHEHTAMHA
1. What are the main areas of business communication? Speak about internal and
external ways of communication.
2. What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.
3. Does technology make communication easier? Give examples.
4. How do you understand the watchword “Think global, act local”? What are the
methods and stages of entering overseas markets?
5. What is the image of Tod’s? What challenges have they faced entering new
markets?
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Tema S. YupasjieHne KpU3ucom

1. How can products be designed to be suitable for international markets?
2. Is business-to-business relationship important for doing business? Speak about
networking events.
3. Speak about stakeholder theory. What is the effect of a large company’s activity
on the places where it operates?
4. What advice would you give to someone trying to develop business relationships
in China?
5. What are the success factors relating to people, products, companies and
countries? What is the key to success?

Tema 6. Me:xknyHapoaHoe COTPYAHUYECTBO
1. Define the process of raising finance from the point of view of business owner
and from investor.
2. In which ways can a business raise finance, and what are the advantages and the
disadvantages of each one.
3. Speak about the problems of raising finance from the “angel” networking clubs,
bank finance and venture capital funds.
4. Give the tips how to achieve customer satisfaction and how to reduce customer
defection?
5. How are customer service requirements changing? How to train staff to deal with
demanding customers?

Ilpumepvl munogvix 3a0anuii 0,11 KOHMPOJILHOU PAOOMbL:
Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).
2. There are currently 780,000 people ........... work in the UK (away from/ out of/
out off).

3. The 7.30 train to London is always full of .............
(commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged
(picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to

him (state-owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , now it is a large multinational.

2. You will get a $800 salary plus 20% ¢--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I'said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below
approachable boring extended exciting  temporary
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Mary James used to think that working for the same organization all the time was

) I , 0 she preferred 2) ...c.ceeeeee jobs. But already in the very first days of
her work for ADV she felt that she wanted to stay there. It was not that her job in
ADV was more 3) ...cceeennee than in other companies where she had worked. It was the
atmosphere that made the difference. All people around her were nice and friendly,
all managers were open and 4) ...cccueeee. . It seemed to Mary that relations between co-
workers were like in a big 5) ............ family.

Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).
2. There are currently 780,000 people ........... work in the UK (away from/ out of/
out off).

3. The 7.30 train to London is always full of .............
(commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged
(picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to

him (state-owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , now it is a large multinational.

2. You will get a $800 salary plus 20% ¢--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I'said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was

) I , S0 she preferred 2) .....ceee.... jobs. But already in the very first days of
her work for ADV she felt that she wanted to stay there. It was not that her job in
ADV was more 3) ...ceeenenes than in other companies where she had worked. It was the
atmosphere that made the difference. All people around her were nice and friendly,
all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ............ family.

Henoean ucpa:
1 Tema: Building relationships at a conference
2 Konuenuus urpsi: Making successful pre-meeting small talk
3 Poun:
-A new business partner 1;
-A new business partner 2;
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You are at a business conference. You are interested in making some new business
contacts. Try to speak to as many people at the reception as possible.

4 Oxupnaemblii (e) pesyastar (bI) Introduce yourself. Talk about one of the small
talk topics you have prepared. Show interest in what other people say.

Temamuka zpynnoeslx npoeKmos:
Categories of stocks and shares

Successful Company Employee Reward Systems

Organization Framework

Company Change Management Programs

Shareholders

Adoption and Implementation of ABC Accounting Method in Russia or in other
countries

7. Socially Responsible Companies

A S e

Temamuxka uHOUBUOYAIbHBIX NPOEKMOB:
STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

Nk =

SWOT Analysis of auditing companies in Russia

Temamuka 3cce:

DddexTuBHOE yIIpaBICHUE
VYpasieHne 4eI0BEYECKUMU peCypcaMu
VYrpasiieHre BpEMEHEM
YnpasneHue 10X01aMu
MenemxmenT Opranu3anuu
duHancoBbIlI MeHeKMEHT
MeHeKMEHT KOMMEPYECKOU IEATEIIbHOCTH
MeHeKMEHT IPEANPUHUMATEIBCKON AEITENTbHOCTH
VYnpasieHrue HHHOBAIIMOHHBIM OM3HECOM

. DUHAHCOBBIE JOKYMEHTHI

. Aynur

. BeHuypHbIl KanuTan

. MexnyHapoaHbple KOMITAaHUU

. Ctapran busnec

. DUHAHCOBBIE YCIIYTH

. Kareropuu akumii u o0auranui

. Mansii1 u cpenuuii busuec

. [Ipeumy1iecTBa U HEIOCTATKK COBPEMEHHOI0 OU3Heca

A N AR o

e e S S g S Y
CO~J N DN BN W — O
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19. buznec Crpareruun
20. uroBaMoHHbIE TEXHOJIOTHUH B bru3Hece

Temamuka ooxknaooe:

KOHKprHHI/Iﬂ. COCTaBHH}OH_II/Ie IMOHATUC KOHKYPCHIIHH.

CocraBienue AuarpamMmm CBSI3EH U KOHCIICKTHUPOBAaHUC.

Tennenuuu 6usneca u oyaymee. STEEP ananus

MupoBast UHITyCTpUs U TJI00aTbHBIN OTPEOUTEND.

[IpaBuna odopmiieHus: TEKCTa )i CIAiI0B MPe3eHTAIIIU

Cucrtema BO3HArpaxaeHusl B POCCUICKUX U MEXKyHAPOIHbIX KOMIIAHUSX.

Ponb GpuHaHCOBBIX PBIOYEPCOB HA OUPIKE.

1.
2. Tunsl nepuBaTHUBOB.
3.
4.
5.
6.
7.
8.
9.
10. Teopus 2. ne bono.

ITepBrIii 1e10BOM KOHTAKT 110 email.

11. Xemx GoHIBI 1 MTHBECTUIIMOHHBIEC (DOH/IBI.

12. Onucanue 6u3Hec-mpoIecca.

TunoBasi cTpyKTYpa 3a4eTHOro Oujiera

Haumenosanue OUCHOYHO20 mamepuaia

Maxcumanvnoe
KoJluuecmeo 0ainioe

Bonpoc 1 15
Bonpoc 2 15
3aoanue 10
TunoBasi CTpyKTypa 3K3aMeHALMOHHOT0 OHnJIeTa
Maxkcumanvnoe
Haumenoeanue oyeHounozo mamepuana
KoJluuecmaeo 0aiios
Bonpoc 1 15
Bonpoc 2 15
3aoanue 10

IToxa3aTenn u KPUTECPHUH OHCHUBAHNA IVIAHUPYEMBIX PE3YyJdbTAaTOB OCBOCHHUS
KOMHeTeHIII/Iﬁ U peE3yJIbTaTOB Oﬁy‘leHHﬂ, IMKaJga OoncHuUBaHUA

Tabmuma 5
Huaukarto Yposensn
dopmupyemble A P P
IlIkaja oneHMBaHUA JOCTHKEHUS Kputepun oueHuBanus OCBOEHHUS
KOMIIeTeHIIUH .
KOMIIeTeHIINN KOMMeTeHIMii
85- «OTINYHOY/ 'YK-4. Criocoben [YK-4.1. Beibupaer [3HaeT BepHO M B mosiHOM | [IpoaBHHYTHI
100 «32YTEHO0» OCYLIECTBJISATh  [HA TOCYJApPCTBEHHOM [00beMe: HOPMBbI YCTHOM U 71
6ano N ©:3%0) la3pike PO n [MCBMEHHOW peun,
B KOMMYHHUKAIWIO [MHOCTPAHHOM(-bIX) [IPHHSATHIC B
B YCTHOM U 3BIKaxX po¢heCCHOHATBHOI cpefie
MACHMEHHOU KOMMYHUKAaTHBHO
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(hopmax Ha
TOCYZAapCTBECHHO
M SI3BIKE
IPoccuiickoit
Denepanuu u
MHOCTPaHHOM(BIX
) s13pIKe(ax)

aneMneMHe CTUJIb U
cpencTBa
B3aUMOJEUCTBUS B
OOILIEHNH C
ITeITOBBIMU
napTHEpaMu

'YMeeT BEpHO M B NOJHOM
00BeMe: BEIONPATh CTHITh
oOIIeHns Ha
TOCYAapCTBEHHOM SI3BIKE
P® 1 HHOCTPaHHOM SI3BIKE
MMPUMEHUTEJILHO K
cuTyanuu
B3aMOJCHCTBUS,
MIPUMEHATh HHOCTPaHHBIN
SI3BIK Ha YPOBHE,
HEOOXOINMOM 1
NTOCTaTOYHOM JIJISE
oO1mmeHus B
npodeccHoHaNbHON cpefe

VK-4.2. Beger
ETIOBYIO MEPETIUCKY
Ha TOCYAapCTBEHHOM
la3pike PO n
MHOCTPaHHOM(-BIX)
II3BIKAX

3HaeT BEPHO U B MOJTHOM
00beMe: HOPMBI
MICHMEHHOM peyn,
MPUHATEIC B
rpodeccHoHaNbHON cpefe

'YMeeT BEpHO M B NOJHOM
o0beMe: BECTH JICIOBYIO
MEPEeTNCKy Ha
TOCYAapPCTBEHHOM SI3BIKE
P® /v nHOCTpaHHOM
SI3BIKE

IK-2.
Ctparerndyeckoe
yIpaBjIeHHe
poreccamu
[UIAHUPOBAHUS
MPOM3BOJICTBCHH
bIX PECYPCOB U
MPOM3BOJICTBCHH
BIX MOII[HOCTEH

IMK-2.3 O6ecneueHue
MPaBUIIBHOTO
COYCTAaHUS
PKOHOMHUYECKHX U
AJIMUHUCTPATUBHBIX
IMETO/10B
[PYKOBOJICTBA,
eIMHOHAYAIIHS U
[KOJLIErHATbHOCTH B
00CYXIIEHUU 1
[pELIEHUU BOIIPOCOB,
MaTepUalIbHBIX U
IMOpaJIbHBIX
CTUMYJIOB
TOBBILIICHUS

B GEeKTHBHOCTH
IPOM3BOJICTBA,
TPUMEHEHHUE
[IPUHLINAIIA
IMaTepHaTbHOM
BanHTEPECOBAaHHOCTH
1 OTBETCTBEHHOCTH
[Ka)10r0 paboTHHUKA
3a UHIUBUIYaJIbHbIE
[PE3yJIbTAaThl paOOTHI,
A TaK)Ke BCErO
KOJIIEKTHBA

3HaeT BEPHO U B MOJTHOM
00beMe: METOIbI
MOICTAPOBAHHSI
TEXHOJIOTUI 00eCIIeueHHS
KayecTBa, METOJIbI
KIacCU(DUKAITAH, METOBI
TIPUHSTHUS PEIICHIA B
YCIIOBHSX
HEOIPEICIICHHOCTH U
[pUCKa

'YMeeT BepHO U B NOJTHOM
00BbeMe: IIPOBOIUTH
KOMILIEKCHOE U3yUYEeHUE
0TPACIIEBOTO PHIHKA
MIPOMBIIIJICHHON
[POIyKLIMH, TOTpeOuTenei
TOBapOB, MOCTABIIUKOB
CBIPbs, MATEPHAJIOB U
KOMILIEKTYIOIINX,
KOHKYPHUPYOILIHX
opraHu3anuii-
MIPOU3BOANTEICH
MIPOAYKTOB-3aMEHUTENEH,
OLICHUBATh YPOBEHb
KOHKYPEHTHOW OOpHOBI,
COCTaBJISITH 0030PBI
KOHBIOHKTYPBI PhIHKA

70 —
84
0aJL10

«xoporoy/
«324TEHO»

'YK-4. Criocoben
OCYILIECTBIIATh
ITeTOBYIO
KOMMYHHUKAIIHIO
B YCTHOM U
MUCbMEHHOMN
(hopmax Ha
FOCYZIapCTBEHHO
M SI3BIKE

'YK-4.1. Beibupaer
Ha TOCYAapCTBEHHOM
ia3bike PO u
MHOCTPaHHOM(-BIX)

3BIKaX
I;q(OMMyHI/IKaTI/IBHO
MprueMIIEMbIE CTHIIb U
cpencTBa

3Haer ¢
He3HAYNTeIbHBIMI
3aMeYaHUsIMH: HOPMBI
YCTHOM M MUCbMEHHOM
[pedu, IPUHATHIC B
podeccHoHaNbHOMN cpefe

YMmeer ¢
He3HAYNTEILHBIMHA

B3aPIMOZ[€I>iCTBPIH B

IloBBIIIEHHBI

H
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IPoccuiickoit
Denepanuu u
MHOCTPaHHOM(BIX
) s3pIKe(ax)

OOIIIEHNHN C
ITEeI0BEIMU
MmapTHEpaMu

3aMeYyaHUsIMM: BEIOMPATh
CTHIIB OOICHHMS Ha
TOCYAapPCTBEHHOM SI3BIKE
P® 1 HHOCTPaHHOM SI3BbIKE
MTPUMEHHUTENBHO K
CUTYaIlH
B3aMMOJICHCTBUSI,
[IPUMEHSATh HHOCTPAHHBIH
S3BIK Ha yPOBHE,
HEOOXOINMOM 1
NTOCTaTOYHOM JIJIST
oO1meHus B
podecCHOHANBHOHN cpefie

YK-4.2. Bener
IMETOBYIO TIEPETIHCKY
Ha TOCY/IapCTBEHHOM
Is3p1Ke PD 1
IMHOCTPaHHOM(-bIX)
ISI3BIKAX

3HaeT ¢
He3HAYUTETbHLIMH
3aMeYaHUsIMH: HOPMBI
[MUCEMEHHOMN peuH,
[IPUHSTHIC B
podheCCHOHATIBLHOM cpefie

YMmeer ¢
He3HAYMTeIbHBIMHA
3aMeYaHUSIMH: BECTH
NIETIOBYIO TIEPETIHCKY Ha
TOCYAapCTBEHHOM SI3BIKE
P® w/uny HHOCTpaHHOM
SI3BIKE

1TK-2.
Ctparernyeckoe
yIpaBJIeHUE
MpoIecCaMt
MIaHUPOBAHUS
MIPON3BOJICTBCHH
bIX PECYPCOB U
[IPOU3BOJICTBEHH
BIX MOIITHOCTEH

IMK-2.3 O6ecneuenue
[IPaBUIILHOTO
COUCTaHUS
PKOHOMIYECKUX 1

A IMAHUCTPATUBHBIX
IMETOJIOB
[PYKOBOJICTBA,
eIMHOHAY AN U
[KOJUIErHATBHOCTH B
00CYKICHUU U
[PEILICHIH BOTIPOCOB,
MaTepHaATbHBIX U
IMOPATBHBIX
CTHMYJIOB
TOBBIIIICHUS

B GEeKTHBHOCTH
[TPOM3BOJICTBA,
[IPUMEHEHHE
TTPUHITATIA
IMaTepHaIbHOM
BanHTEPECOBAaHHOCTH
1 OTBETCTBEHHOCTH
[Kak[j0ro paboTHHKA
3a WHIUBUIYAITbHBIC
[pE3yNbTaThl PaboTHI,
A TaKKe BCEro
[KOJIJICKTHBA

3Haer ¢
HEe3HAYUTEILHBIMHI
3aMeYaAHUSIMU: METOIBI
MO/JICTTUPOBAHUS
TEXHOJIOTUI 00€eCIIeUueHHs
KauecTBa, METOIBI
KIacCu(DUKAITUH, METOBI
[IPUHSTHUS PEIICHUH B
[yCIIOBUAX
HEOIPEICIICHHOCTH U
pHCKa

Ymeer ¢
He3HAYNTeIbHBIMI
3aMeYaHUsSIMH:
[IPOBOJUTH KOMILIEKCHOE
M3ydeHHE OTPaCIEBOrO
[PBIHKA IPOMBIIIEHHOM
MPOAYKIINH, TOTPeOUTEICH
TOBApOB, TOCTABLINKOB
CBIPbS, MAaTEPHAIIOB U
KOMILIEKTYIOIINX,
KOHKYPHUPYIOLIHX
opraHu3anuii-
[IPOU3BOUTENCH
[IPOJlyKTOB-3aMEHUTENCH,
OLIEHUBATh YPOBEHb
KOHKYpPEHTHOH OOPHOBL,
COCTaBIISITH 0030PHI
KOHBIOHKTYPBI PhIHKA

50 -
69
o0as10

«yI[OBJIeTBOpI/ITeJIBHO»/
«3aYTECHO»

'VK-4. Ciocoben
OCYILIECTBIISATH
N 0:3% )
KOMMYHHKAITHIO
B YCTHOM U
MICbMEHHOM

'YK-4.1. Beibupaer
Ha TOCY/IapCTBEHHOM
s13p1ke PD u
IMHOCTPaHHOM(-bIX)

3HaeT Ha 6a30BOM
YPOBHE, C OIIMOKAMM:
HOPMBI YCTHOU U
[MCbMEHHOW peun,
MIPUHSTHIE B

3BbIKaX
OMMYHUKAaTUBHO

npoQecCHOHANBHOI cpene

Bba3oBbIii
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(hopmax Ha
TOCYZAapCTBECHHO
M SI3BIKE
IPoccuiickoit
Denepanuu u
MHOCTPaHHOM(BIX
) s13pIKe(ax)

aneMneMHe CTUJIb U
cpencTBa
B3aUMOJEUCTBUS B
OOILIEHNH C
ITeITOBBIMU
napTHEpaMu

'YMeeT Ha 0a30BOM
YPOBHE, C OIIMOKAMM:
BEIOMPATH CTUIJIb OOTIICHUS
Ha TOCY/IapCTBEHHOM
s13p1ke PD 1 nHOCTpaHHOM
SI3BIKE IPUMCHHUTEBHO K
CUTYaIIH
B3aMMOJICHCTBHS,
MPUMEHSITh HHOCTPaHHBIN
SI3BIK Ha YPOBHE,
HEOOX0IUMOM H
TOCTATOYHOM JIJISt
00IIEHNS B
podheCCHOHATIBHOI cpefie

VK-4.2. Beger
INEeJIOBYIO NIEPETIUCKY
Ha TOCYAapCTBEHHOM
f13p1ke PD n
MHOCTPaHHOM(-BIX)
I13BIKAX

3HaeT Ha 6a30BOM
YPOBHE, C OLIUOKAMM:
HOPMBI YCTHOU U
[MUCEMEHHOHN peuH,
[IPUHSTHIE B
rpodeccuoHaNnbHON cpefe

'VMeer Ha 06230BOM
YPOBHe, ¢ OIIMOKAMM:
BECTH JICJIOBYIO MEPEIHCKY)|
Ha rOCYIapCTBEHHOM
s1361ke PO w/unum
MHOCTPAaHHOM SI3BIKE

IK-2.
Crtparerndyeckoe
yTIpaBIcHNE
MpoLecCCaMu
TUIAHUPOBAHUS
MPOU3BOJICTBEHH
bIX PECYPCOB U
IMPON3BOJACTBEHH
bIX MOLIHOCTEH

[MK-2.3 O6ecneuenune
MPaBHIILHOTO
COUYeTaHUS
PKOHOMHYECKHX 1

A IMAHUCTPATUBHBIX
IMETO/I0B
[PYKOBOJICTBA,
eIMHOHAY AN U
KOJUIETHaJIbHOCTH B
00CYXICHUH
[PEILICHIH BOTIPOCOB,
MaTepUATBEHBIX U
MOPATBHBIX
CTHMYJIOB
TOBBIIICHUS

b hEeKTHBHOCTH
MPOU3BOJICTBA,
TPUMEHEHHE
MTPUHITATIA
MaTepUaIbHON
BaHHTEPECOBAHHOCTH
1 OTBETCTBEHHOCTH
[Kak0ro paboTHHKA
3a UHANBUIYAJIbHBIC
[Pe3yabTaThI PA0OTHI,
A TaK)KEe BCETO
[KOJIJICKTHBA

3HaeT Ha 6a30BOM
YPOBHE, C OIIMOKAMM:
METO/IbI MOJICITUPOBAHUS
TEeXHOJIOTUH o0ecTieueHUs
KauecTBa, METOIBI
KIacCu(DUKAITUH, METOBI
[IPUHSTHUS PEIICHUH B
[yCIIOBUAX
HEOIPEICIICHHOCTH U
pHCKa

'YMeer Ha 06a30BOM
YPOBHE, C OLIUOKAMM:
[IPOBOJIUTH KOMIIEKCHOE
M3y4eHHe OTPaciIeBOro
[PBIHKA IPOMBIIIEHHOM
MPOIYKIINH, TOTpeOuTENnei
TOBApOB, TOCTABIINKOB
CBIPbS, MAaTEPHAIIOB U
KOMILIEKTYIOIIUX,
KOHKYPHUPYOLINX
opraHu3anuii-
[IpOU3BOAUTENEH
MPOyKTOB-3aMEHUTENEH,
OLICHUBATh YPOBEHb
KOHKYpPEHTHOH OOPHOBL,
COCTaBIIATH 0030PHI
KOHBIOHKTYPBI PBIHKA

MeHee
50
o0as10

«HEYAOBJIETBOPUTEIbH
o»/
«HE 32YTEeHO0»

'YK-4. Criocoben
OCYILIECTBIIATH
IMeoByI0
KOMMYHHUKAIIHIO
B YCTHOU U

'YK-4.1. Beibupaet
Ha TOCYAapCTBEHHOM
ls3p1Ke PD 1
MHOCTPaHHOM(-bIX)

He 3HaeT Ha 6a30BoOM
YPOBHE: HOPMBI YCTHOU U
MMACbMEHHON peuH,
MIPUHSATHIE B
podeccHOHAIBHON cperie

|S[3BIKaX

KoMmnerenuuun

HE

copmupoBan

bl
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MUCbMEHHOM
(hopmax Ha
TOCYTapCTBEHHO
M SI3BIKE
IPoccuiickoit
Denepanu u
MHOCTPaHHOM(BIX
) s13bIKe(ax)

|KOMMyHI/IKaTI/IBHO
MpUEMIIEMbIE CTHIIb
cpencTea
B3aUMOJICHCTBUS B
OOILIEHHH C
JICJIOBBIMU
MmapTHEPaMH

He ymeer Ha 0a30BOM
YPOBHE: BEIONPATH CTHIIHh
0OIIeHUs Ha
FOCYAapCTBEHHOM SI3BIKE
P® u MHOCTPAHHOM SI3bIKE
MIPUMEHUTENHHO K
cUTyauuu
B3aMMOJICHCTBHS,
MIPUMEHSTh HHOCTPaHHBIH
SI3BIK HA YPOBHE,
HEO0XOUMOM U
TOCTATOYHOM ISt
001IEeHNS B
podheCCHOHATIBHOI cpefie

VK-4.2. Beger
INEeJIOBYIO NIEPETIUCKY
Ha TOCYAapCTBEHHOM
f13p1ke PD n
MHOCTPaHHOM(-BIX)
I13BIKAX

He 3Haet Ha 6a30BoM
YPOBHeE: HOPMBI YCTHOM U
MICHMEHHOH peyH,
[IPUHSTHIE B
podeccHOHaIBHON cperie

He ymeeT Ha 6a3oBoM
YPOBHE: BECTH JICTIOBYIO
MEPENUCKY Ha
TOCYAapCTBEHHOM SI3BIKE
P® w/uny HHOCTpaHHOM
SI3BIKE

1TK-2.
Ctparernyeckoe
yIpaBJIeHUE
MpoIecCaMt
MIaHUPOBAHUS
MIPON3BOJICTBCHH
bIX PECYPCOB U
[IPOU3BOJICTBEHH
BIX MOIITHOCTEH

IMK-2.3 O6ecneuenue
[IPaBUIILHOTO
COUCTaHUS
PKOHOMIYECKUX 1

A IMAHUCTPATUBHBIX
IMETOJIOB
[PYKOBOJICTBA,
eIMHOHAY AN U
[KOJUIErHATBHOCTH B
00CYKICHUU U
[PEILICHIH BOTIPOCOB,
MaTepHaATbHBIX U
IMOPATBHBIX
CTHMYJIOB
TOBBIIIICHUS

B GEeKTHBHOCTH
[TPOM3BOJICTBA,
[IPUMEHEHHE
TTPUHITATIA
IMaTepHaIbHOM
BanHTEPECOBAaHHOCTH
1 OTBETCTBEHHOCTH
[Kak[j0ro paboTHHKA
3a WHIUBUIYAITbHBIC
[pE3yNbTaThl PaboTHI,
A TaKKe BCEro

He 3naeT Ha 6a30BOM
YPOBHE: METOIbI
MOJICTTHPOBAHUS
TEXHOJIOTUI 00eCIIeueHHs
KauecTBa, METOIBI
KIacCU(PUKAIU, METO/IbI
MIPUHSTHUS PEIICHUHA B
YCIIOBHSIX
HEOIPEICIICHHOCTH U
[pUCKa

He ymeet Ha 6a30BoM
YPOBHe: TIPOBOJIUTH
KOMITJIEKCHOE M3yUeHHE
0TPAaclIeBOro phIHKA
MIPOMBIIIJICHHON
MIPOAYKIIUH, TOTpeOUTEICH
TOBapOB, MOCTABIIUKOB
CBIPbS, MAaTEPHAIIOB U
KOMILIEKTYIOIINX,
KOHKYPHUPYIOIIHX
opraHu3anuii-
MIpON3BOAUTENEH
MIPOAYKTOB-3aMEHUTENEH,
OIICHUBATh YPOBEHb
KOHKYpEHTHOU OOphOBI,
COCTaBIIATH 0030PHI

I](OJ'IJ'IGKTI/IBa

KOHBIOHKTYPBI PBIHKA
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MHUHUCTEPCTBO HAYKH U BBICIIIETO OGPA30BAHMSI POCCUMCKOM ®EJIEPALIUA
®enepabHOE TOCYIAPCTBEHHOE OIOUKETHOE 00pa3s0BaTeJIbHOE YYPEXKICHHE BbICILIEI0 00pa3oBaHMs
«Poccuiickuii 3xoHOMHYeckuil yauBepcuteT umenu I'. B. Ilnexanosay»
Kpacnopapcknuii pusnman PIY um. I'. B. Ilnexanosa

(DaKYJ'II)TeT 9KOHOMHUHKH, MCHCIIPKMCHTA U TOPIrOBJIN

Kagenpa Oyxrantepckoro ydera v aHajIn3a

AHHOTAIIUS K PABOUYEH NPOTPAMME JUCLUILIVHBI

B1.B.01 ”THOCTPAHHBIN A3BIK IPOPECCUOHAJIBHOI'O
OBIHIEHWUA

Hanpasiaenune noarorosku 38.03.01 IKOHOMUKA
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JKOHOMHUKA U YIIPABJIEHUE HA INPEAIIPUATUN
(OPTAHUM3AIINN)

YpoBeHb BbICHIET0 00pPa30BaHMSsI bakanaspuam

Kpacnonap — 2021 r.



1. Heab u 3apa4u AMCHMIIMHBI:

Heabo AucUUIINHBI «HHOCMpanHbLiL A36IK NPOGECCUOHATLHO20 0OWEHUS

ABJISIETCA OBJIaJIcHUE OOYyYaroOIIMMHUCS KOMMYHHMKATUBHOW KOMIIETEHLIMEH, KOTopas B
JAIbHEUIIEM TIO3BOJUT IOJb30BAaThCS MHOCTPAHHBIM  S3BIKOM B  pa3iM4YHBIX  00JACTIX
npogecCHOHaIbHON NIEATETbHOCTH, HAyYHOM M NpakTU4ecKoil paboTe, B OOLIEHMM C JEIOBBIMU
napTHEpaMH, JUIsl CaMOOOPa30BaTEIbHBIX U IPYTUX LENEH.

Hapsiny ¢ nmpakTudeckoil 11e11p10, KypC MHOCTPAHHOTO S3bIKa MPO(ECCHOHANBHOTO OOIIEHHS
peanu3yet oOpa3oBaTeNbHBIC M BOCIIUTATENbHBIE IIEITH, CIOCOOCTBYSI:

1. PacmmpeHuto kpyro3opa cTyIE€HTOB,

2. lloBblmieHnIo 001IEH KyJIBbTYypbl U 00pa30BaHus,

3. KynbTypsl MBIIUIEHHS J€IOBOIO OOIIEHUS,

4. BocnuTaHHIO TEPIUMOCTH M YBAKEHUS K JYXOBHBIM LEHHOCTSAM JIpYyIMX CTpaH |
HapOJI0B.

3agaun y4eOHOM TUCHUTILUITUHBI «MHOCMpaniblil 361K NPODeCcCUOHATbHO20 00UeHUSD:

1. OBnajxeHHe MHOA3BIYHBIMU PEYEBBIMM YMEHHUSMM YCTHOIO M MHUCbMEHHOIO OOIIEHUS,
TaKUMH KaK UYTCHHE OpPUTHHAIBHOM JUTEpaTypbl Pa3HbIX (YHKIMOHAIBHBIX CTHIIEH W KAHPOB,
yMEHHUE MPUHUMATh y4acTue B Oecelie OBCEAHEBHOTO U MPO(ECCHOHAIBHOIO XapaKkTepa, BhIpaXarhb
OOLIMPHBIN peecTp KOMMYHHUKATUBHBIX HAMEPEHUH, BIaJleTh OCHOBHBIMU BHJIaMU MOHOJIOTHYECKOTO
BBICKa3bIBaHUs, COOJIIOJasi IMpaBMJa PEUYEBOIO 3TUKETa, M IOHUMATh HA CIyX, BECTH JAEJIOBYIO
NEPENNUCKY HA MHOCTPAHHOM SI3BIKE;

2. 3HaHUE SA3BIKOBBIX CPEACTB U (DOPMUpPOBAHME AJEKBATHBIX MM SI3BIKOBBIX HAaBBIKOB, B
TaKUX aCMeKTax Kak (POHETHKa, JEKCHKA U TPAaMMAaTHKa;

3. YMeHue nonb30BaThCs CIOBAPHO-CIIPABOYHOM JTUTEPATypOil HAa HHOCTPAHHOM SI3BIKE;

4. 3HaHUEe HAIMOHAJIbHOM KYyJbTYpbI, a TaKXe KyJbTyphl OOLIEHUS M BEIEHUs OHU3HEca
CTpaH U3y4aeMoro s3bIKa;

5. YMeHue BeCTH CaMOCTOSITENIbHBIA TBOPYECKUI ITOUCK.

2. Conep:xkanme TUCHUIIHHBI:

I‘D‘:[ HauMeHoBaHue pa3aeoB / TeM AUCHHILIAHBI
S cemecTp

1. Tema 1. [lemoBoii CTHIIb OOIICHUS.

2. Tema 2. YnpapieHue opranu3anueit

3. Tema 3. Komannnas padora
6 cemecTp

4. Tema 4. ITocTpoeHne B3aUMOOTHOIICHHH ¢ KIMEHTaMU
Tema 5. YnpaBneHnue Kpu3nucom

6. Tema 6. MexxayHapoJHOE COTPYIHUYECTBO

TpynoeMKOCTh IUCHUIUIMHBI cocTaBiseT S 3.e. / 180 yacos.

dopma KOHTpPOJIA — 3auem (5 cemecmp), Ikz3amen (6 cemecmp)

CocraBuTtens:
Homent kadenpnl Oyxrantepckoro yuera u anaimsza C.M. I'yzuexoBa
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