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I. OPTAHU3AIIMOHHO-METOJUYECKHAI PA3IEJ

IICJ'IL H 3aJa49Y1 OCBOCHHUA JUCIHUITIINHDBI

Lenbro AMCUUTITUHBL «HHOCMPaHHbLL A36IK NPODECCUOHATLHO20 0OUeHUS
SIBJIICTCS OBJIAJICHUE OOYYAIONIMMUCS KOMMYHUKATHBHOW KOMIIETEHIIMEH, KOTOpas B JaJTbHEUIIEM
MO3BOJIUT TOJIb30BATHCS HHOCTPAHHBIM S3BIKOM B Pa3jMYHBIX 00JacTsIX MpodeccnoHaIbHOMI
NEeSATeIbHOCTH, HAyYHOW W TMpakTUYecKoi pabore, B OOMICHWHM C JICIOBBIMH IapTHEPAMH, IS
caMo00pa30BaTENbHbBIX U APYTUX LIeeH.

Hapsiny ¢ mpakTudeckod Menbio, KypC WHOCTPAHHOTO sI3bIKa MPO(ECCHOHATBHOTO OOIICHUs
peannzyeTr o0pa3oBaTeIbHbIe U BOCIIUTATEIbHbIE 1I€]TH, CIIOCOOCTBYS

— pacIIMPEHHIO KPyro3opa CTYAEHTOB,

— TMOBBIMICHUIO OOIIEH KyIbTYpHl U 00pa30BaHMS,

— KYJIBTYPBI MBIIIUICHUSI IETTIOBOTO OOIIEHUS,

— BOCHHUTAHUIO TEPIUMOCTH M YBKEHUS K JYXOBHBIM IICHHOCTSM JIPYTUX CTPAaH U HAPOJIOB.

3amaun yaeOHOUM TUCIUTUTHHBIL «MHOCMPanHblil 361K NPOGECCUOHATLHO20 0OWEHUSD:

— OBJIaJICHHUE MHOS3BIYHBIMUA PEUEBBIMH YMEHUSIMU YCTHOTO U MUCHMEHHOTO OOIIEHUS, TAKUMHU
KaK YTCHHE OPHUTHMHAJIBHOW IJUTEpaTyphl pPa3HBIX (PYHKIMOHAIBHBIX CTUJICH W JKAaHPOB, YMEHHE
MPUHUMATh YydacThe B Oecele IMOBCEIHEBHOTO M TPOQPECCHOHAIBHOIO XapakTepa, BBIPAXKaTh
OOIIMPHBIN peecTp KOMMYHUKATUBHBIX HaMEpPEHH, BIaJeTh OCHOBHBIMH BHJIAMU MOHOJIOTUYECKOTO
BBICKA3bIBAaHUA, COOJIONAs TpaBWja PEYEBOTO JTHKETA, M IOHMMATh Ha CIyX, BECTH JEJIOBYIO
MEPenucKy Ha HMHOCTPAHHOM SI3BIKE;

— 3HaHHE S3BIKOBBIX CPEJACTB U (hOPMHpPOBAHHE AJCKBATHBIX UM SI3LIKOBBIX HABBIKOB, B TaKHX
acrekTax Kak ()OHETHKa, JIeKCHKa U TPaMMAaTHKa;

— YMEHHE I0JIb30BATHCSI CIIOBAPHO-CIIPABOYHOM JIUTEPATYpPO HA MHOCTPAHHOM SI3BIKE;

— 3HaHHWE HAIMOHAJIBHOM KYJIBTYPHI, a TaKKe KYJIbTYpPhl OOIICHHUS W BeJIEHUs OuU3HEca CTpaH
M3Y4aeMOTO0 SI3bIKa;

— YMEHHE BECTH CaMOCTOSTEIbHbBIN TBOPUYECKHI MOUCK.

MecTo AUCHHMILVIMHBI B CTPYKTYpe 00pa3oBaTe/IbHON NPOrpaMMbl
HucuunnuHa «/HOCTpaHHBIA  A3BIK  IPO(ECCHOHATBLHOTO  OOLIEHMS» OTHOCHUTCA K  YacTH,
¢dbopmMHUpyeMoii yuacTHUKaMU 00pa30BaTeNbHbIX OTHOIIECHUI.

O0bem IMCHMIJIMHBI M BUABI Y4e0HOH padoThI

Tabmuna 1
Bcero yacoB no ¢gopmam o0yueHust
IToxa3aTenu 00bemMa TUCHUIITHHBI
ouHas \ 3a04Han
OO0beM TUCHMITIMHBI B 3a4€THBIX €IMHHUIIAX S3ET
O0BeM QUCIHUIUIMHEI B aKaJl.yacax 180
[IpomexyTouHas aTTecTalus: 3UMHSISI CECCUsl —
dopma 5 cemecTp — 3auer 3auer
6 cemecTp — dK3aMeH JIETHSISL CECCHST —
JK3aMeH
KonTakTHas padora o0y4yarommxcs ¢ 88 14
npenoaasareneM (KoHTakT. yacel), Bcero:
1. Aynutopnas pabota (Aya.), akaj. yacoB 82 3
BCEro, B TOM YHCIIE:




® JICKIIUU - -
® [IPAKTUYCCKUEC 3aHATHUS 82 8
e ;1a0OpaTOpHBIC 3aHATHUS - -
B TOM YHCJIC TPAKTUYECKAs MOATOTOBKA - -
2. UnnuBuayansabie KoHCynbTanuu (MK) - -
3. KonrakrtHas paboTa o npoMeKyTouHOU 5 5
arrectaruu (Karr)
4. Koncynpranus nepen 3x3ameHom (K9) 2 2
5. KoHrakTHas paboTa o mpoMeKyTOuHOU
aTTecTalliy B IEPUOJ IK3. CECCUU / CECCUU 2 2
3a0uyHUKOB (KaTTaK)
Camocrositesnnas padora (CP), Bcero: 60 159
B TOM YHUCJIC:
®  CaMOCTOsTeNIbHAs paboTa B MEPUOJT IK3. 30 7
ceccun (CPak)
e camocrosTenbHas padbota B cemectpe (CPc) 60 159
e nszyyenue S0P - -
® u3yucHHE OHJIAIH-KypCca WM €ro 4acTh - -
®  BBINIOJHEHUE HHIUBUyaTbHOTO WU i i
TPYIIIOBOTO IIPOEKTA
® JIpyrue BHUJIbI 60 159

IlepedyeHb MIIAHUPYEMBIX Pe3yJbTATOB 00y4YeHUS M0 JMCHUIIMHE

Tabmuna 2
dopmMupyemsbie Nuaukaropsl foctukenuss | Pesyiabtarsl 00yueHusi (3HaHUA,
KOMIIeTeHIIUH KOMIIeTeHIUH YMeHMUSs)
(ko1 M HAUMEHOBAaHHE (Kox M HAUMEHOBAaHHE
KOMIICTCHIIHH) HHIMKATOPA)
YK-4. Cnocoben YK-4.2. Bener nenoByo YK-4.2. 3-1. 3Haer HOpPMHI

OCYIIECTBIISITh JIETIOBYIO
KOMMYHHKAIIUIO B YCTHOM 1
MMCbMEHHON (hopmax Ha
rOCYJJapCTBEHHOM SI3BIKE
Poccuiickoit ®enepanuu u
MHOCTPaHHOM(BIX) SI3bIKE(ax)

IIEPENUCKY Ha
rOCyJIapCTBEHHOM s13blke PO
1 UHOCTPAHHOM(-bIX) I3BIKAX

MUCbMEHHOW peuu, TNpPUHATHIE B
npodeccuoHaIbHOMN cpefie.

YK-4.2. VY-1. ¥Ymeer BectH
JIETIOBYIO MIEPEIUCKY Ha
roCcyJIapCTBEHHOM si3bike PD n/mmm
WHOCTPAHHOM SI3BIKE.

IIK-5. Cnocoben IK-5.1. OcymecTBusier IIK-5.1. 3-1. 3uaer OCHOBEI
OCYIIIECTBIISATH MIPOBEJICHUE BCTPEY, MEXKIMYHOCTHOTO ¥ JEJIOBOTO
B3aHUMO/ICHCTBHE C MIEPETOBOPOB U MPE3EHTAINI | OOIIeHuUs, MIEpPETOBOPOB,
MOTPEOUTEIIAMHU U MPOYKIINH U YCITYT KOH(DITUKTOJIOTHH, COIHATILHO-
3aMHTEPECOBAHHBIMH MPEANPUATHS TUTAHUS KYJIbTYPHBIX HOPM OumsHec-
CTOPOHAMU MOTPEOUTEIISAM, TTAPTHEPAM U | KOMMYHUKAIIMA Ha TMPEATPHUATHIX

3aNMHTCPCCOBAHHBIM CTOPOHAM

IIMTaHUA




dopmMupyemblie HNuaukaropsl noctukenusi | Pedyabrarsl 00ydyeHnusi (3HAHUA,
KOMIIETeHIIH U KOMIIeTeH I YMeHHUA)
(ko 1 HAUMeHOBaHHe (ko 1 HAUMEeHOBaHHe
KOMIIETeHIMH) HHIUKATOPA)
IIK-5.1. y-1. YMmeer
OCYIIECTBIISATh MIPOBE/ICHHE

JICTIOBBIX BCTPEY C COOJIIOIECHHEM
MPOTOKOJIA M 3THUKETa C YYETOM
HAIIMOHAJIBHBIX M KOPIOPATHBHBIX
ocobeHHOCTEH CcOOECETHNKOB B
UHTYCTPHH 0O0IECTBEHHOIO
IINTAHUSL




1. COAEP KAHUE IUCIUITJINHBI

Jrtansl GOpMHPOBAHHSA M KPUTEPHH OLICHUBAHHUSA C()OPMHUPOBAHHOCTH KoMuieTeHunii OPO

Tabmuua 3.1

prﬂoeMKOCTb, AKaJCMHYECCKHE YacChbl
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CemecTp 5
1. | Tema 1. [lenosoui cmunv obwerus. - 14 - - 10 24 | VK-4.2 | VK-4.23-2. 0. T. .
DTHka aenoBoro obieHus. Jlenosas YK-4.2'Y-2
koMMyHHKaIus. OdunnaabHo-aenoBas
MUCbMEHHAsT  pPedb.  DJICKTPOHHAas
JIeNI0Basi KOMMYHUKAIIHS.
2. | Tema 2. Vnpasnenue opeanuzayuetl. - 14 - - 10 24 | YK-42, | YK-4.23-2. 0. T. Un.n
OpraHu3anoHHoe JTHAepCTBO. Taiim [K-5.1 | VK-4.2V-2
MEHE/DKMEHT W OpTaHu3alus Tpy/a. I1K-5.1 3-1
CtpyKTypa opraHu3anuu. [IK-5.1¥-1
3. | Tema 3. Komanouas paboma. - 12 - - 10 22 | VK-42 | VK-4.23-2 I'p.x. K/p Un.n
Cosganne  S(QQPEKTUBHBIX  KOMaH]I. VK-4.2VY-2
PazButne JTUICPCKUAX Ka4yecCTB.
[Toctpoenue KOMMYHHKAITHH u
KYJIbTYpPbl OOpPaTHOI CBSI3H.




Cemectp 6

Tema 4. Ilocmpoenue 14 10 24 VK-4.2 | YK-4.2 3-2. 0. K/p I'p.n
63AUMOOMHOWEHUTL C KIUCHMAMU. YK-4.2V-2

KinuenroopuentupoBannocts. Pabota

c kamoOaMH KIMEHTOB. TeXHUKHU

MIPUBJICUCHUS KIIMEHTOB

Tewma 5. Vnpaenenue kpuzucom 14 10 24 | YK-4.2 | VK-4.23-2. 0. T. 3.
SWAT-ananus. Koppektuposka VK-42V-2

CTpaTEerumu. [ToBbiIEHNE

MIPOM3BOIUTEIIBHOCTH.

Tema 6. Meowcoynapoonoe 14 10 24 YK-4.2 | YK-4.23-2. I'p.o. T. J50: 818
compyOHU4ecmeo. VK-42V-2

Ydactue B MEXTyHAPOHBIX

MEPOTIPHUATHSIX, BBICTYIUICHUE c

JIOKJIaJiaMd  Ha  MEKIYHApPOJIHBIX

KOHTI'peccax. YcraHnoBnenue

MapTHEPCTBA.

Konmaxmmnas paboma no - 2 2 - - - - -
NPOMENCYMOYHOU ammecmayuu

(Kamm)

Kouncynomayus nepeo sxsamenom (K3) - 2 - - - - -
Konmaxmnas paboma no - 12 - - - - -
NPOMENCYMOYHOU — ammecmayuu 8

nepuoo 9Kk3. ceccuu / ceccuu 3a0YHUKO8

(Kammosk)

Camocmosmenvhas paboma 6 nepuoo - 132 32 - - - - -
ak3. ceccuu (CPak)

Hmozo 82 92/6 180 X X X X X




Jrtanbl GOpMHPOBAHMA M KPUTEPHH OLIECHUBAHMA chOPMHUPOBAHHOCTH KoMneTeHuilt 3O

Tabmnuua 3.2

prﬂoeMKOCTb, AKaACMHYECCKHUE YacChbl
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1. | Tema 1. [lenosoui cmunv obwerus. - 2 - - 28 30 VK-4.2 | YK-4.2 3-2. 0. T. .
DTHka aenoBoro obieHus. Jlenosas YK-4.2'Y-2
KoMMyHHKaIus. OpuimanbHO-1en0Bas
MUCbMEHHAsT  pPedb.  DJICKTPOHHAas
JIeTI0Basi KOMMYHHKAITHSL.
2. | Tema 2. Vnpasnenue opeanuzayuetl. - 1 - - 27 28 | YK-4.2, | YK-4.23-2. 0. T. Un.n
OpraHu3anuoHHoe JTHAepcTBO. Taiim [IK-51 | VK-4.2V-2
MEHE/DKMEHT W OpTaHu3alus Tpy/a. I1K-5.1 3-1
CrpyKTypa opraHu3anuu. [IK-5.1Y-1
3. | Tema 3. Komanouas paboma. - 1 - - 26 27 VK-4.2 | VK-4.2 3-2. I'p.no. K/p HUu.m
Coznanue  SGQEKTUBHBIX ~ KOMAHI. YK-4.2V-2
PazButne JTUICPCKUAX Ka4ecTB.
[Toctpoenue KOMMYHHKAIHH u
KYJIbTYpPbl OOpPaTHOM CBSI3U.
4, TeMma 4, Ilocmpoenue 1 - - 26 27 VK-4.2 | YK-4.2 3-2. 0. K/p I'p.n
63AUMOOMHOWEHUL C KITUCHMAMU. VK-4.2V-2
KnuentoopuentupoBannoctsb. PabGoTa
c kamo0aMH KIMEHTOB. TeXHUKH
MIPUBJICUCHUS KIIMEHTOB




Tema 5. Vnpaenenue kpuzucom 26 27 | YK-4.2 | VK-4.23-2. 0. 3.
SWAT-ananus. Koppektuposka VK-4.2V-2

CTpaTerumu. [ToBbiIEHNE

MIPOM3BOIUTEIHHOCTH.

Tema 6. Meswcoynapoonoe 26 28 | VYK-4.2 | VK-4.23-2. Ip.n. Wn.n
CcoOmpyOHUYeCmao0. YK-4.2V-2

VYyactue B MEKyHAPOAHBIX

MEPOIPHUATHSIX, BBICTYILICHHE c

JOKJIaJaMl  Ha  MEXKIYyHapOJHBIX

KOHTpeccax. YcTaHoBneHue

[apTHEPCTBA.

Hmozo 159 167 - - - -

dopMbl Y4eOHBIX 3aJJaHUHN HA Ay TUTOPHBIX 3aHATHUSX:

Ompoc (0O.)
I'pynnosas auckyccus (I'p.x.)

@OpMBI TEKYILIETO KOHTPOJIS:
Tecr (T.)

KonTtpomnshsie padots! (K/p)
JlenoBas urpa (/1.1.)

Keiic (K.)

DopMbI 3a1aHUN I TBOPUYECKOTO PEUTHUHTA:
NnauBuayanbHbiil u/wm rpynnoBoit npoext (Uu.m./I'p.i.)

Occe/moxknan (3., 11.)
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I1l. YHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JUCIUITJINHbI

PEKOMEHAYEMAS JINTEPATYPA

OcHoBHas JuTEpaTypa

1. JlenoBor aHTIIMMCKUN S3BIK: YCKOPEHHBIH Kypc : y4eb. mocobue / 3.B. ManbkoBckas. - M.:
NHOPA-M, 2017. — 160 c. — (Bricumiee oOpaszoBanue: bakamaBpuar). - Pexum nmocryna:
https://znanium.com/read?id=433345

2. AHrmiAckuii 361K s dkoHoMmuCTOB: yueOHuK / T.B. EBcitokoBa, N.I'. bapabanosa, C.P.
Ara6a6siH.- Mocka: PUOP: MHO®OPA-M, 2016. — 192 c¢. — (Bwicmiee oOpa3oBaHue). —
www.dx.doi.org/10.12737/21155. -  Tekcr:  JNCKTPOHHBIH. - Pexxum  mocryma:
https://znanium.com/read?id=431774

JlonosiHUTEILHAS JIUTEpPaTypa:
1. AHrimiickuii sI3bIK B CUTYanMsAX MOBCeIHEBHOIO /1€10BOro odueHus  yued. nmocodue / 3.B.

ManbkoBckas. — Mocksa : UHOPA-M, 2019. — 223 ¢. — (Bricmiee oOpazoBanue: bakanaBpuar). -
ISBN 978-5-16-005065-2 (print); ISBN 978-5-16-105422-2 (online). - TekcT : 3JAeKTPOHHBIMH. - Pexum
noctyna: https://znanium.com/read?id=330261

2. English for Economic Studies : yue6. mocodbue / O.A. Jlanbko, [I.B. Enbirun, B.O. Munosa, E.T.
Munacsn, E.I'. Macnosa. — Mocksa : UTHOPA-M, 2019. — 47 c. - ISBN 978-5-16-107961-4. - Texct
: BJIEKTPOHHBIN - Pexxum poctyna: https://znanium.com/read?id=343674

HOpMaTI/IBHbIe NPaBOBbLIC JTOKYMECHTDI:
B pamkax wusydeHuss aucuumuiuHbl «VHOCTpaHHBIM S3BIK NMPO(ECCHOHAIBHOTO OOLICHUS» He
UCIOJb3YIOTCS.

INEPEYEHDb HTH®OPMAIIMOHHO-CITPABOYHbBIX CUCTEM

1. CnpaBouHno-nipaBoBas cucrema «Koucymnprantllmtocy http://www.consultant.ru/

2. Nnpopmanmonno-npaBoBas cucrtema «["apant» http://garant.ru

3. NudopmaimoHHo-1IpaBoBas crcTemMa «3akoHoaaTebecTBo Poccumny http://pravo.gov.ru/ips/

4. TlpaBoBasi ~ CHOpPaBOYHO-KOHCyIbTanMoHHass  cuctemMa  «Komekcsl  u 3akoHbI  PDy»
http://kodeks.systecs.ru

INEPEYEHD 2JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB

ObC «MH®PA-M» http://znanium.com

Hayu4nas snextponnas 6ubiunoreka elibrary.ru https://elibrary.ru/

OBC BOOK.ru http://www.book.ru

OBC «JIane» https://e.lanbook.com/

YuuBepcuterckas oubimoreka online http://biblioclub.ru/

OBC «Grebennikon https://grebennikon.ru/

Buneonexuuu HITP KpacHogapckoro dunmana http://vrgteu.ru/course/view.php?id=6680

NoookrwbdPE

IMEPEYEHDB ITPO®ECCHUOHAJIBHBIX A3 TAHHBIX
1. https://research.wou.edu/com325 - MexxayHapoaHas 6a3a JaHHBIX 110 CTPaHaM M KYJIbTypam
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https://znanium.com/read?id=433345
https://znanium.com/read?id=431774
https://znanium.com/read?id=330261
https://znanium.com/read?id=343674
http://www.consultant.ru/
http://garant.ru/
http://pravo.gov.ru/ips/
http://kodeks.systecs.ru/
http://znanium.com/
https://elibrary.ru/defaultx.asp?
http://www.book.ru/
https://e.lanbook.com/
http://biblioclub.ru/
https://grebennikon.ru/
http://vrgteu.ru/course/view.php?id=6680
https://research.wou.edu/com325

MEPEYEHb PECYPCOB MH®OPMAILIMOHHO-TEJIEKOMMYHUKAIIMOHHON
CETH "UHTEPHET", HEOBXO/IUMbIX IJIs1 OCBOEHUA U CIIUITJINHbI

www.bbc.co.uk - aekTporHbIe pecypchl Beb-caiita BBC

WWW.eUronews.net - aJeKTpoHHBIE peCypChl BeO-caiiTa euronews.
www.parapal-online.co.uk/resources/essays - pekoMeHIaIMKl U 00pa3Ibl HAITMCAHHUS ICCE
www.cambridge.org (CambridgeJournalsDigital Archive) - snekTpoHHbI apXHB KypPHAJIOB
www.englishclub.com — anrnuiickuii kiy06 B pekuMe OHJIalH (MIPbl, BAKTOPHHBI, (POPYMBI, YaThl,
MacTep-KJIacchl MPEnoaaBaTesiei - HOCUTENEH sI3bIKa)

WWW.VISUWOrds.com - rpaguyecKuii CAHOHMMHYECKUH CIIOBaph Ha aHTJIMHACKOM U (PPaHIy3CKOM
SI3BIKAX

NEPEYEHb MH®OPMAIIMOHHBIX TEXHOJOI'MH, WCIOJb3YEMBIX
NP OCYHECTBJIEHUU OBPA3OBATEJIBHOI'O ITPOIECCA 11O
JANCHUIIVIMHE, BKJUIIOYASA IHEPEYEHD IHPOI'PAMMHOI'O

OBECIIEYEHUS

1. Onepanunonnas cucrema Windows 10 PRO

2. TTaker npuknaausix aporpamm Microsoft Office Professional Plus 2016 (MS Word, MS
Excel, MS Power Point, MS Access)

3. AurtuBupychas nporpamma Kacnepckoro Kaspersky Endpoint Security mis 6usneca-
Pacmmpennsiii Rus Edition 250-499 Node,

4. TIporpammMHoe obecrieueHue yruaura PeaZip,

5. Adobe Acrobat Reader DC

MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JTUCIHUITIJIMHBI

Hucrumnaa « MHOCTpaHHBIN A3BIK MPO(HECCUOHATBFHOTO OOIICHHS» o0ecreyeHa:

0151 npo8edenus 3aHAMUIL 1eKYUOHHO20 MUNA:

-y4eOHOM ayauTopuer, 00OpyJAOBaHHOW y4uyeOHOW MeOeNblo, MYJIbTUMEAUNHBIMU CpPEICTBAMHU
o0y4yeHHUs i AEMOHCTPALIUY JIEKLIUI-TIpe3eHTaluH;

0J11 NPOGEOEeHUA 3AHAMUIL CEMUHAPCKO20 MUnA (NPaAKmMuyecKue 3aHAmMUA):

-y4eOHOl aynuTopuel, 000py10BaHHOW yueOHONH MeOeNnbI0 U TEXHUYECKMMHU CPEeICTBAaMH O0yUYeHMS,
CITy>KalllUMU /17151 IPECTaBIeHUs yueOHON nH(popMaluu;

0715 CamocmoamenvHoil pabomul:

-[IOMEIICHUEM JUISI CaMOCTOATEIbHOW pabOThl, OCHAIIEHHBIM KOMIIBIOTEPHOM TEXHUKOH C
BO3MOKHOCTBIO TOJKIIOUEHUsT K cetu «MHTepHeT» H obecrieueHHueM JOCTyna K 3JIEKTPOHHOU
nH(pOpMaIMOHHO-00pa30BaTENHLHON cpefe dhumuana.

IV. METOAUYECKME YKA3AHMS JIJ151 OBYYAIOLMXCS MO
OCBOEHMIO TUCHUTIAHBI

» Meroauueckue pEeKOMEHIAMM TI0 OpraHW3allid ¥ BBINOJHEHHIO BHEAYJAMTOPHOI
CaMOCTOSITENTbHOM pabOThI

» Meroauueckue ykazaHusl 110 OATOTOBKE U 0(OpMIICHUIO pedepaTon

» TlomoxeHne 0 pEUTUHTOBOI CUCTEME OIIEHKH YCTIEBAEMOCTH M KaueCTBa 3HAHUI CTYJCHTOB

» Ilonoxenne 00 yueOHO-UCCIEI0BATENHCKON paboTe CTYJICHTOB

» Meroanueckoe mocodue Mo BBITIOJTHESHHIO KOHTPOJIBLHOW paOOTHI.
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http://www.bbc.co.uk/
http://www.euronews.net/
http://www.parapal-online.co.uk/resources/essays
http://www.cambridge.org/
http://www.englishclub.com/
http://www.visuwords.com/

» Meroauueckoe MOCOOME IO BBIMOJHEHUIO MPAKTUYECKUX paboT C HCHOJIb30BaHHEM
MHHOBAIIMOHHBIX TEXHOJIOTUI 00Y4EHUS U OpraHU3allui CaMOCTOATENbHBIX PadoOT.

V. METOAUYECKHE MATEPHAJIbL, ONPEAEJ/ISIIOINUAE ITPOUENYPBI
OLNEHMBAHUA 3HAHUU U YMEHUU, XAPAKTEPU3YIOHINUX OTAIIbI
®OPMHUPOBAHUSI KOMIIETEHIIAM

Pe3ynbTaThl TEKyLIEr0 KOHTPOJISI U MPOMEKYTOUHOW aTTecTauuud (GOpMHUPYIOT
PEUTHHTOBYIO OIICHKY paboThl oOywaromerocs. Pacmpenenenne OaimioB  mpu
bopMHUpPOBAaHNN PEUTUHTOBOW OIEHKH pPa0OThl OOYYAONIETOCS OCYIIECTBISETCS B
cooTBeTCTBUM C «llomokKEeHHEM O PEUTHMHIOBOM CHCTEME OLIEHKH YCIIEBAEMOCTH U
Ka4yeCTBa 3HAHUU CTYAEHTOB B MPOLIECCE OCBOCHUSA NUCUUILINHBI «IHOCTpAHHBIN SA3BIK
podeCCUOHAIBHOTO  OOIICHUs» B (eaepaibHOM TOCYJApPCTBEHHOM  OIOKETHOM
00pa3oBaTeNbHOM YUPEKJIEHUU BBICIIEr0 0Opa3oBaHusi «Poccuiickuit 3KOHOMUYECKHIA
yHuBepcureT uMeHu I'.B. [linexanosay.

Tabnuua 4
Buasl pador MakcuMaJjibHOE KOJIHYeCTBO 0aJ110B

BrimonHeHue yaeOHbIX 3ajaHui Ha ayTUTOPHBIX 20
3aHATHUAX

Texyiuit KOHTPOIIb 20
TBopueckuil pedTHHT 20
ITpomesxyrounas arrecranus (3auem/oxzamen) 40
NTOTI'O 100

B cootBercTBrn ¢ [10710K€HUEM O PEUTHHIOBOM CHCTEME OLIEHKH YCIIEBAEMOCTH
M KauecTBa 3HAHUM oOOydaromMxcs «IpenojaBaTeib Kadeapbl, HENOCPEICTBEHHO
BEIIYIIUN 3aHATUSI CO CTYJICHUECKOW TpyMIoi, 00s3aH MpouH(OPMUPOBATH TPYMIY O
pacupeneNeHud PEUTHHIOBbIX OajsioB MO BCEM BHUAaM pabOT Ha MEPBOM 3aHATUU
y4eOHOTO MOAYJIs (CeMecTpa), KOJIMUeCTBE MOAYJeH 1Mo yueOHOU TUCIMIUIMHE, CPOKaxX
u GopMax KOHTPOJS MX OCBOCHHsI, (pOopMEe MPOMEKYTOUHOM aTTECTAIllMU, CHIKCHHH
0a/IoB 32 HECBOEBPEMEHHOE BBIMOJHEHHE BbIIAHHBIX 3afaHuil. OOywarouiuecs: B
TEYEHHE y4eOHOro MOAYIIS (CeMecTpa) MoMy4yaroT HH(OPMALIMIO O TEKYILEM KOJIUYECTBE
HAOpaHHBIX MO JUCITUIUIMHE 0aJUIOB Yepe3 JIMUHbIN KaOMHET CTYICHTa.

VI. OHEHOYHBIE MATEPUAJIbI V151 HIPOBEAEHUSI TEKYIIEI'O
KOHTPOJIA U TPOMEXYTOUYHOU ATTECTAIIUA

OneHouHble MaTepualibl MO JUCHUIUIMHE pa3paboTaHbl B COOTBETCTBUU C
[TonoxxenneM o (oOHAE OLIEHOYHBIX MaTepualioB B (efepaibHOM TOCydapCTBEHHOM
OI0/KETHOM 00pa30oBaTEIbHOM YUYPEXKICHUU BBICIIETOo oOpa3oBanus «Poccuiickmii
DKOHOMMYECKNH yHUBepcuTeT uMeHHu ['.B. [limexanosay.
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Ilepeuens éonpocoe k 3auemy (5 cemecmp):

Discuss the advantages and disadvantages of being a freelancer.

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working hours?

What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
What benefits are claimed for a merger and takeover?

How does a company produce new ideas?

9. What are the risks for an organization? How does it handle risks?

10.  Describe the main assets of the company.

11.  What are the ethical issues of the company?

12.  What factors should be taken into account when measuring the level of development of a
country?

13. Describe social responsibility issues in an organization.

14.  Are you optimistic about the capacity of the planet for future growth?

15. How is knowledge shared in the organization?

16.  Speak about forecasting and budgeting in corporate finance.

NGO~ wWNE

Ilepeuensv 6onpocos k Ix3ameny (6 cemecmp):

1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of communication?
Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and stages
of entering overseas markets?

5. What is the image of Tod’s? What challenges have they faced entering new markets?

6. How can products be designed to be suitable for international markets?

7. Is business-to-business relationship important for doing business? Speak about networking events.
8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the key
to success?

11. What are the essential qualities of a successful business? Give example of a successful business
and reasons for its success.

12. What can you say about such things as continuity, anticipation, contestation and mobility? What
are the possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their work and motivate
them.

14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?
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18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of
her style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-working vary in different countries? How can business build a successful
team?

21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least 5
reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.
23. In which ways can a business raise finance, and what are the advantages and the disadvantages of
each one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

26. How are customer service requirements changing? How to train staff to deal with demanding
customers?

27. Give examples of different accidents in companies. What are the reasons, and what is the effect on
companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?
29. Give at least two examples of crises happened in different companies, how they deal with it and
what lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed in
business integration?

32. What do large companies have that smaller companies don’t? And, what values are transported
from smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

Tunoewvie mecmoewie 3a0anus:

Tect cemectp 5
I. Give the definitions to the following words:
1. Communication —
2. Technical knowledge —
3. Intranet —
4. Knowledge officer —
5. Facilitate —
1. Give the appropriate words to the following definitions:
6. - the promotional message aimed at creating an image, enhancing reputation, building goodwill, or
advocating an idea or the philosophy of an organization, instead of sales promotion.
7. —the act of understanding by means of the sense or of the mind
8.— a place at which all interactions between a customer and a product seller are provided
9.— connections between a person giving money to an organization and this organization in order to get
profit
10.— a specific branch or field of study or business
I11. Complete the sentences with the words in the box.
bush grapevine nutshell stick wall
11 Theard it on the you’ve been promoted.
12 | asked Rudy to say yes or no, but he just beat around the
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13 Look, ina , my trip to Singapore was a huge success.

14 1 think you got the wrong end of the . I’'m not going on holiday, I’'m going on a business trip.
15 John just doesn’t listen. It’s like talking to a brick

IVV Choose the correct option (a—d).

16 The new assistant manager is rather . He doesn’t say much or seem very confident.

a) reserved  b) eloquent  c) responsive d) rambling

17 TI’d like you to be more in your summary. I don’t need every minor detail, just a broad
outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

18 It was very of you to mention the mistake he made in front of everyone. He was very
upset.

a) persuasive b) tactless c) inhibited  d) focused

19 His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

20 His responses were completely . I learned nothing from them as there was no detail at
all.

a) vague b) inhibited  c) concise d) extrovert

V. Complete the telephone conversation with the correct option (a—e).

A: Xenon Components, JanJohannsen speaking.

B: Hello Jan. Yoshi here from Tenta Manufacturing.

A: Hi Yoshi. How can I help you?

B: We need 10,000 more of the 125Z components.

A: Sorry, (21) . I'can’t hear you. (22) ?

B: 125Z components.

A: TIstill can’t hear you very well. (23) ?

B: Of course.

(Yoshi’s phone rings)
A: Hi, Yoshi, Jan here, let’s start again.
B: 125Z 10,000 units and we also need some of the 253S plastic sheets
A: Sorry, I didn’t (24) ,it’s a (25) . I don’t know why.
B: 253S plastic sheets.
A: Right got that.
a) really terrible connection
b) it’s a very bad line
c) catch that
d) Can I call you back
e) Could you speak up please
Tect cemectp 6

Choose the correct option (a—d).

1. The new assistant manager is rather . He doesn’t say much or seem very confident.

a) reserved  b) eloguent  c) responsive d) rambling

2. TI’d like you to be more in your summary. I don’t need every minor detail, just a broad
outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

3. Itwas very of you to mention the mistake he made in front of everyone. He was very
upset.

a) persuasive b) tactless ¢) inhibited  d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.
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a) articulate  b) vague c) coherent  d) emotional

5. His responses were completely . I learned nothing from them as there was no detail at
all.

a) vague b) inhibited  ¢) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s easier to

make excuses when no one can see you.

a) off b) away with c¢) out d) on with

7. Email is also a good way of directly your ideas or products to someone powerful who
you may not be able to meet otherwise.

a) launching b) engaging c) influencing d) pitching

8. Could you please what you mean exactly? I’m not sure I fully understand.
a) engage b) clarify c) interrupt  d) digress
9. The audience was extremely to our product presentation and asked lots of questions.

Some even placed big orders.
a) focused b) persuasive c)eloquent  d) responsive

10. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing b) confusing c) interrupting d) clarifying

11. When it launched, Facebook was to students.

a) closed b) only available ¢) marketed mostly

12. Universities social media networks.

a) use b) fail to understand c) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with C) competes with

14. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial b) IT ¢) networking

15. According to the article, the over-35s group is a Facebook market.

a) growing b) steady ¢) shrinking

16. MBA students at Haas first meet one another .

a) when they arrive b) using the Haas intranet  c¢) on Facebook

17. Most Haas students and alumni use networking site.

a) only their favourite b) more than one c) the Business Because

18. We’ve that the risks are minimal so we’re going ahead with the expansion plan.

a) calculated b) weighed  ¢) minimised d) faced

19. You can never really all risks, but you can limit them.

a) emanate  b) encounter c)eliminate d) expect

20. Several people had accidents because of the faulty product. The company will have to pay
product Ccosts.

a) responsibility b) damages  c) catastrophe d) liability

21. Once we have any risks which may occur, we can then do everything we can to
avoid them.

a) identified b) insured ¢) reduced d) spread

22. When we start doing business overseas we’re likely to many unfamiliar risks so
we must be careful.

a) reduce b) gauge C) assess d) face

23. We’re taking a risk investing heavily in expansion in the current economic climate.

We could lose everything.
a) potential  b) tremendous ¢) miniscule d) immediate
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24. The chances of another ship sinking tomorrow are . It’s just not going to happen
again for a very long time.

a) negligible b) considerable c) substantial d) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it seems to
be?

a) encounter b) foresee c) evaluate  d) anticipate

26. It’s unlikely that there will be another such as an earthquake or tsunami in the region
for quite a while, so we don’t need to worry.

a) damages  b) catastrophe c) accumulation d) liability

27. No one could have the events which led to the disaster last year. They were totally
unexpected.

a) predicted  b) estimated c) calculated d) faced

28. The electricity has been so the electricity company can do major repairs to the
network.

a) mismatched b) disconnected c) broken down d) reduced

29. Team building exercises should creativity in their participants, so they usually include
exercises that require imagination.

a) build b) motivate ) inspire d) break down

30. One of our main income Is the service side of the business.

a) streams b) ventures  c) barriers d) locations

31. The main purpose of team building courses is to team spirit.

a) match b) foster C) prepare d) contribute

32. I’'m afraid that she is very and can never find anything on her desk.

a) mismatched b) intolerant  ¢) disorganised d) impractical

33. The two companies have a agreement about their target markets so there won’t be any
problems.

a) disloyal b) bilateral ~ c¢) indecisive d) multicultural

34. Staff morale is very low at the moment so we must try to our staff as soon as possible.
a) reduce b) maximise c) remotivate d) disconnect

35. He has no vision and can never see how good our ideas are. He’s so
a) impatient  b) unfocused c) inefficient d) unimaginative

36. We’ve invested a lot in our staff so we must try to staff turnover.

a) reduce b) inspire c) maximise d) build

37. He seemed very about our idea. I don’t think he liked it at all.

a) unenthusiastic b) unsociable c) unstable  d) unexpected

38. I'm sorry, but it just my mind. I’ll do it now.

a) missed b) passed c) ripped d) slipped

39. The shop immediately gave me a for the faulty product.

a) compensation b) refund c) payment  d) remuneration

40. Today many companies offer money-back to try to encourage people to buy and try
their products.

a) refunds b) compensation C) guarantees d) payments

41. I think we’ve been talking at cross . Shall we start again?

a) purposes  b) rapport c) meaning  d) reasons

42. Customers are loyal to those companies who are prepared to the extra mile with their
customer service.

a) put b) do ) go d) make

43. We need to get to the of this and find out what the real problem is.

a) top b) centre C) bottom d) middle
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44. Customer care staff are trained to develop a with their  customers.

a) relation b) rapport C) report d) feeling

45. | think we were off. We paid far too much for those chairs.
a) ripped b) taken c) passed d) paid

46. When you return goods, you need to show of purchase.

a) receipt b) note c) sign d) proof

47. It was the last when they refused to give me my money back, so | wrote a letter to the
CEO.

a) buck b) straw c) time d) complaint

48. We’ll finally be in the black next year, after we’re repaid our

a) grant b) dividend C) loan

49. When we began, we got our capital from friends and family.

a) credit b) start-up C) asset

50. We on the loan when we missed our January payment.

a) overpaid b) defaulted c) ripped off

Tunoewie keiicor.

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and
the Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately,
the organizers made many mistakes and the trip was not successful. This year, they will take another
group of students (aged 18-21) to the same area. They want to avoid the mistakes they made in the
past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.
3. Rank the problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Notes to the agenda
1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic 2

H&M: First Sweden then the World.
www.hm.com
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http://www.hm.com/

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Visteras, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976. The
product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in 1980.
The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in more than
50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15 percent
every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and the
world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest chain,
Zara, is still relatively unknown in the United States but has a huge presence in Europe and other
markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in as
little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in the
next few years.

Imagine you are Karl-Johan Persson, H&M’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you 're already the world’s second-largest apparel retailer?

Ilpumepwr 6onpocoe ona onpoca:

Tema 1. /les10Boi#i cTHIBL 001IIEHHST
How to write emails in a formal and informal style?
How to introduce yourself at negotiations?
How to write a memo to all staff?
How to write a formal email with apologies?
How to write a formal email with requests?

agkrownE

Tema 2. Ynpa/ieHue opranusanuei

=

What is perfect competition?
What factors can cause market changes?
3. Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they
act in the competitive environment?
What connects the world of competitive sport to competitive business?
Discuss the advantages and disadvantages of being a freelancer.
Tema 3. Komananasi padora
What is STEEP analysis? Define its categories.
How do companies plan for the future?
Define the Global consumer goods industry
What changes have happened during your lifetime in the way people shop for food?
Which STEEP factors are pushing sales up or down?
Tema 4. [locTpoeHne B3aMMOOTHOILLICHHH € KJIMEHTAMM

N

ok~

agrownE
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What role does DICE theory play in change management?
Which are DICE theory’s 4 core elements?
Define the 4 hard factors of Change Management.
Define the process of Project Management.
How is it linked to SMART business objectives? Why do projects generally fail?
Tema 5. YnpaBJienne Kpu3nucom
Explain the concept of 4Ps, as well later added 3Ps.
What do the 4Cs stand for? Compare 4Ps and 4Cs.
What are the benefits of selling On- & Offline?
What is brand identity and how does it work?
What 3 elements make the branding successful according to Mary Jo Hatch and Majken Shultz?
Tema 6. MexayHapoaHoe COTPYAHUYECTBO
What are the benefits/drawbacks of ABC accounting method and when was it implemented?
Which are 4 common communicative “channels” within an organization?
How can they - 4 common communicative “channels”, communicate effectively?
What factors influence people when they buy any product or service?
What is microfinance and how does it work? When is it an inappropriate tool?

Ilpumepvt mem 2pynnoewix ouckyccuii:

ogakrwdE

N =

el A

w

Tema 1. JlesioBOM CTHJIb 00LIIEHHST
The importance of proper use of business etiquette.
Ways to make a good impression on partners.
Rules for preparing a public speech.
Etiquette of greetings and introductions.
Specifics of business communication with foreign partners.
Cultural gap.

Tema 2. Ynpa/ieHue opranusanuen
Describe the motivator factors.
What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working.
Is business-to-business relationship important for doing business? Speak about networking
events.
Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
Tema 3. Komananas padora
What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
How does a company produce new ideas?
Speak about different theories and factors that make people satisfied with their work and
motivate them.
How have job priorities among employees have changed over the last 10 years?
Tema 4. [locTpoeHne B3aMMOOTHOILICHHH € KJIHMEHTAMM

What are the main areas of business communication? Speak about internal and external ways of
communication.
What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.
Does technology make communication easier? Give examples.
How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?

21



5. What is the image of Tod’s? What challenges have they faced entering new markets?
Tema 5. YnpaBJieHne Kpu3nucom

How can products be designed to be suitable for international markets?

2. Is business-to-business relationship important for doing business? Speak about networking
events.

3. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

4. What advice would you give to someone trying to develop business relationships in China?

5. What are the success factors relating to people, products, companies and countries? What is the
key to success?

=

Tema 6. Me:xxnyHapoaHoe COTPYIHUYECTBO
1. Define the process of raising finance from the point of view of business owner and from
investor.
2. In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.
3. Speak about the problems of raising finance from the “angel” networking clubs, bank finance
and venture capital funds.
Give the tips how to achieve customer satisfaction and how to reduce customer defection?
How are customer service requirements changing? How to train staff to deal with demanding
customers?

ok~

Ilpumepol munogvix 3a0anuii 011 KOHMPOJIbHOU PAOOMbL:

Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- :

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , SO she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were openand 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ............ family.
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Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , SO she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ............ family.

Henoean ucpa:

1 Tema: Building relationships at a conference

2 Konnenmus urpsi: Making successful pre-meeting small talk

3 Poau:

-A new business partner 1;

-A new business partner 2;

You are at a business conference. You are interested in making some new business contacts. Try to
speak to as many people at the reception as possible.

4 O:xupnaemblii (e) pesyabtat (b1) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

Temamuxka 2pynnoevix u/uinu uHOUGUOYAIbHBIX NPOEKM 08

I'pynnoevie npoexkmui:
1. Categories of stocks and shares

2. Successful Company Employee Reward Systems

Organization Framework

Company Change Management Programs

Shareholders

Adoption and Implementation of ABC Accounting Method in Russia or in other countries
Socially Responsible Companies

No o kw
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Hnouesuoyanvuvie npoekmal:
1. STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

No ok~ wd

Temamuka s3cce:

DddekTruBHOE yIIpaBiIcHNE

VYpaBieHue 4e10BEYECKUMHU pPECYpCaMu
VYnpapieHue BpeMeHEM

VYnpasieHue 10X01aMu

Meunemxment Opranu3anuu

®duHaHCOBEIM MeHeIKMEHT

MeHemKMEHT KOMMEPYECKOM JIeSITEIbHOCTH
MeHemKMEHT NMPEAITPUHUMATEIBCKON IESITEIbHOCTH
VYrpaBiaeHue HHHOBAIIMOHHBIM OU3HECOM

. DUHAHCOBBIE TOKYMEHTHI

. Ayaut

. BenuypHpIii kanuran

. MexnyHapoaHble KOMIIAaHUU

. Crapran buznec

. DuHAHCOBBIE YCIYTH

. Kareropuu akuuii u obnuraruit

. Mauslii u cpenauit busnec

. IIpeumymiecTBa U HEAOCTATKU COBPEMEHHOTO OMU3HECa
. buznec Ctpareruun

. MlaHOBanoHHEIC TEXHOJIOTHH B bu3Hece

ROOo~NoOGO~LNE

NP R RERRREER R
COWWOWNOOUAWNEREO

Temamuxka 00Kk1a008:

Konkypenrus. CocTaisfoIue MoHATHE KOHKYPEHITUH.
Tumnel nepuBaTUBOB.

CocrasieHue quarpamMm CBs3el ¥ KOHCTIEKTUPOBAHUE.
Tennenuun 6usHeca u Oyaymee. STEEP ananus
MupoBast UHITyCTpHs U TT100aIbHbBIN OTPEOUTEND.
IIpaBuna oopmieHus TekcTa JUisl ClaiiloB Mpe3eHTaluu
CucreMa BO3HarpaxJaeHus! B POCCHMCKAX U MEKITYHAPOTHBIX KOMITAHHSIX.
Ponb ¢puHaHCOBBIX (pbrOUEpCOB HA OUpKeE.

. IlepBbIil f1e10BOM KOHTAKT MO email.

10. Teopwus 3. ne bowHo.

11. Xemx poHABI 1 MHBECTUIIMOHHBIC (DOH/IBI.

12. Ommcanue Ou3Hec-Tporiecca.

CoNOR~ LN E

TunoBasi CTPyKTypa 3a4eTHOI0 3aJaHUS
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HaumenoBaHue OLIEHOYHOTO CPEICTBA

MaxkcumanbHoe
KOJIMYECTBO 0AJIJIOB

Bormpoc 1 10
Bomnpoc 2 10
BriosiHeHHE TECTOBOTO 3a1aHU. 20
TumnoBasi CTpyKTypa 3K3aMeHAIMOHHOTO OHnJIeTa
MaxkcumansHoe

HanmenoBanmne OILICHOYHOr'o CpCACTBA

KOJIMYECTBO 0AJIJIOB

Bormpoc 1 10
Bomnpoc 2 10
BrlmostHeHre TECTOBOTO 3a1aHU. 20

IToxa3zaTenn u KPUTECPHUH OICHUBAHUA IVIAHUPYEMBIX PE3YyJabTAaTOB 0CBOCHUSA
KOMHeTeHIIl/Iﬁ H pe3yabTaToB oﬁyqennﬂ, IMKaJa onqcHUBaHUA

Tabmuna 5

IIIxana oneHUBAHUSA

dopmupyemMble
KOMIIeTeHIIUH

HNupukatop
JOCTHIKEHHS
KOMIIETEHIIHH

Kpurepuu ouennBanus

YpoBenb ocBoeHust
KOMIIeTeHIU

85—
100
0aJIJI0B

«OTJIHYHO»/
«324YTEHO»

YK-4
IK-5

YK-4.2
IK-5.1

3HaeT BEpPHO U B NOJHOM 00beMe:
HOPMBI NICBMEHHOH pedH,
MPUHSTHIE B IPO(ECCHOHATBHON
Cpelie; OCHOBBI MEKIMYHOCTHOTO U
IMeIoBOro O6IIEeHNs], IEPETOBOPOB,
KOH(INKTOJIOTHH, COITUATIBHO-
KyJIbTypHBIX HOPM OH3HEC-
KOMMYHMKaLUI Ha IIPEIPUATHIX
MATAHUS.

'YMeeT BEpHO M B IOJHOM
o0Beme: BECTH JIETIOBYIO
MEepenncKy Ha TOCy1apCTBEHHOM
s13p1ke P 1/Mimm MTHOCTpaHHOM
SI3BIKE; OCYIIECTBIISATH POBECHHUE
ITETTOBBIX BCTPEY C COOIIIOICHHEM
MIPOTOKOJIA ¥ ATHKETA C YUETOM
HalMOHAJIBHBIX Y KOPIIOPAaTUBHBIX
0COOEHHOCTEH COOECETHUKOB B
WHIYCTPHH OOIIECTBEHHOTO

MU TAHWUA.

IpoaBuHYTHIH

70 -84
0aJIJI0B

«xopomo»/
«3aYTEHO»

YK-4
[K-5

YK-4.2
IK-5.1

3HaeT ¢ He3HAYMTEIbHBIMHI
3aMeYaHUSIMU:

HOPMBbI IMCbMEHHO peuy,
MPUHSTHIE B IPO(ECCHOHATbHON
cpenie; OCHOBBI MEKIMYHOCTHOIO U
INesI0BOro OOLIEeH s, IEPErOBOPOB,
KOH(MIIMKTOJIOTUH, COITHATBHO-
KyJIbTYpHBIX HOpM OH3HEc-
KOMMYHMKALUI Ha IPeIPUATHIX
IUTaHUSL.

'YMeeT ¢ He3HAYMTEIbHBIMH
3aMeYaHUSIMH: BECTH JIEJIOBYIO

MEpenicKy Ha TOCYJapCTBEHHOM

IloBBINIEHHDBI
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s13p1ke P 1/Wim MTHOCTpaHHOM
SI3BIKE; OCYILIECTBIISTH MPOBEICHUE
ITEJTOBBIX BCTPEY C COOIIOICHUEM
MPOTOKOJIA ¥ STHKETA C YIETOM
HAIIMOHAJBHBIX ¥ KOPIIOPAaTHBHBIX
0COOEHHOCTEN COOECENHNKOB B
WHIYCTPHH OOIIECTBEHHOTO
MUTAHUS.

50 -69
0aJIJI0B

«YOBJIETBOPUTEJIbHO»/
«3aYTEHO»

YK-4
IK-5

YK-4.2
IK-5.1

3HaeT Ha 0a30BOM YpOBHe, ¢
ommuoKamMu:

HOPMBbI IMCbMEHHOH peuH,
MPUHSTHIE B TPO(ECCHOHATBHON
cpeze; OCHOBBI MEeXXIMYHOCTHOTO U
IMesoBOro O0IIEeHNs], IEPETOBOPOB,
KOH(MIIMKTOJIOTUH, COL[HATBHO-
KyJIbTYPHBIX HOpM OH3HEcC-
KOMMYHHMKaLUI Ha IIPEAIPUATHIX
MU TAHWSA.

'Ymeer Ha 6a30BOM ypoBHe, ¢
omudKaMu:

BECTH JICJIOBYIO MEPETINCKY Ha
TOCyIapCTBEHHOM s13bIke PO w/mmm
MHOCTPAHHOM SI3bIKE;
OCYLIECTBIISITh IPOBEACHHE
ITENTOBBIX BCTPEY C COOJIIOICHHEM
MPOTOKOJIA M 3TUKETA C yYETOM
HalMOHAJIbHBIX Y KOPIIOPATUBHBIX
0COOEHHOCTEH COOECETHUKOB B
WHTyCTPUH OOIECTBEHHOTO
MTUTAHMS.

ba3oBbIit

MeHee
50
0aJLI0B

«Hey}.’[OBJ’leTBOpHTeJ’IbHO»/
«HE€ 3aYTECHO»

YK-4
[K-5

YK-4.2
IK-5.1

He 31aeT Ha 6a30BOM yYpOBHe:
HOPMBI IHICEMEHHOM peun,
MPHUHATHIE B TPO(ECCHOHATFHON
cpelie; OCHOBBI MEKIMYHOCTHOTO H
ITeITOBOTO OOIIEHIS, TIEPETOBOPOB,
KOH(IIMKTOJIOTHH, COITHATTBHO-
KyJIbTypHBIX HOPM OH3HEC-
KOMMYHMKALUI Ha IIPEIPUATHIX
MMUTAHUA.

He ymeeT Ha 6a30BOM ypOBHE: -
BECTH JICJIOBYIO MEPENUCKY Ha
rocyapCcTBeHHOM si3bike PD w/mnun
MHOCTPAaHHOM SI3BIKC;
OCYILIECTBIIATH MPOBEICHUE
ITETTOBBIX BCTPEY C COOJII0IEHHEM
MPOTOKOJIA M 3TUKETA C y4ETOM
HAIIMOHAJIBHBIX U KOPIIOPATUBHBIX
0coOeHHOCTEN COOECETHUKOB B
WHIYCTPHH OOIIECTBEHHOTO
MUTAHWUA.

KoMnerenuuu ne
cpopmMupoBaHbI
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1. Hesp 1 3a7a49u AUCHUIIJIMHBI:

Lenbio AUCUUTITUHBL «HHOCMPAHHbLLL A3bIK NPOGDECCUOHATILHO20 0OUWEHUS
SBIISICTCS OBIIAJICHUE OOYYaIOUIMMHUCA KOMMYHHMKATHBHOM KOMIIETEHIMEH, KOTOpas B JalbHEHIIeM
MO3BOJIUT TIOJIb30BAaThCS HMHOCTPAHHBIM SI3BIKOM B Pa3lMYHBIX 00JAcTsIX MpodeccnoHanbHOM
NeSITeIbHOCTH, HAYYHOW M TPAKTHYECKOW paboTe, B OOIIEHUH C JEIOBBIMU IAapTHEPAMHU, IS
caMo00pa30BaTENbHbBIX U APYTUX LIeNeH.

Hapsny ¢ mpakTudeckoil 1enbio, Kypc WHOCTPAHHOTO s3bIKa MPOQECCHOHATBHOIO OOIIEHHS
peannzyeT o0pa3oBaTeIbHbIe U BOCIIUTATEIbHbIE 1I€]IH, CIIOCOOCTBYS

— PpacCLIMPEHUIO KPYro3opa CTyIEHTOB,

— TOBBIIIEHUIO O0IIEH KYIbTYphl U 00pa30BaHMUA,

— KYJBTYPBI MBIIJICHHS JIEJIOBOTO OOIICHUS,

— BOCHUTAHUIO TEPIIUMOCTH U YBAKEHUS K JYXOBHBIM LICHHOCTSIM JIPYTUX CTPaH U HApOJOB.

3amaun yuyeOHOW AUCUUTUIUHBL «HMHOCMPAHHDILL A3bIK NPODECCUOHATLHO20 0OUJeHUAY:

— OBJIQJICHUE WHOSI3BIYHBIMU PEYEBHIMU YMEHUSIMH YCTHOTO W MHUCBMEHHOrO OOIleHus,
TaKMMHU KaK YTE€HHE OPUTHHAIBLHOW JIMTEPAaTyphl Pa3HbIX (DYHKIMOHAIBHBIX CTHJIEH M >KaHPOB,
YMEHHE IPUHUMATh y4acTue B Oecelie TTOBCEAHEBHOTO M MPO(ECCHOHATBHOTO XapaKTepa, BBIPAXKaTh
OOIMPHBIN peecTp KOMMYHUKATUBHBIX HAMEPEHUH, BJIaIeTh OCHOBHBIMU BHJIaMU MOHOJIOTUYECKOTO
BBICKa3bIBaHUS, COOJIOJasl MpaBUjla PEUYEBOr0 JTUKETa, UM IMOHUMAaTb HA CIyX, BECTU JIEJIOBYIO
MEPENUCKY Ha MHOCTPAHHOM $I3BIKE;

— 3HaHHUE S3BIKOBBIX CPEACTB M ()OPMHUPOBAHHE aJICKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TAKUX
acrmekTax Kak ()OHEeTHKa, JIEKCHKa U TPaMMAaTHKa,

— YMEHHE I10JIb30BATHCS CIIOBAPHO-CIIPABOYHOM JINTEPATYpPO HA HHOCTPAHHOM SI3BIKE;

— 3HaHWE HAMOHAIBHOM KYJIBTYpHI, a TaKKE KyJIbTYphl OOIICHUS U BEACHUS OM3HEca CTpaH
M3y4aeMoro S3bIKa;

— YMEHHE BECTH CaMOCTOSTEIbHbBIN TBOPUECKHI MOUCK.

2. Coaep:xaHue TUCHUILIUHBI:

1531 HaumeHnoBaHue pa3aesioB / TeM AUCHUILIMHBI
5 cemecTp

1. Tema 1 /IenoBoii cTHITL OOIIICHHUS.

2. Tema 2 YnpaneHue opranuzanyen

3. Tema 3 Komannas pabota
6 cemecTp

4. Tema 4 IlocTpoeHne B3aMMOOTHOIIEHNH ¢ KJIMEHTaMU
Tema 5 YnpaBneHue Kpu3nucom

6. Tema 6 MexyHapogHOE COTPYIHUYECTBO

TpyaoeMKoCTb IHMCHHMIIMHBI cocTaBjsieT S 3.e. / 180 yacos.

dopma KOHTPOJIA — 3auem (5 cemecmp), Ix3amen (6 cemecmp)
CocraBureib:

JotieHT Kadeapbl OyXralaTepcKoro y4era u aHallu3a
Kpacnonapckoro ¢punuana POY um. I'.B. [lnexanosa C.M. I'y3uekoBa
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