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I. OPTAHU3AIIMOHHO-METOJUYECKHAI PA3IEJ

IICJ'IL H 3aJa49Y1 OCBOCHHUA JUCIHUITIINHDBI

enpro AUCHUTITNHBL «HHOCMPAHHbLIL 361K NPODECCUOHATLHO2O 0OUEeHUSD
SIBJISICTCSL OBJIQJICHHE OOYYAIOIIMMHCS KOMMYHHMKATHBHOW KOMIICTCHIIMEH, KOTOpas B JaJIbHEHIIIEM
MO3BOJIUT TOJIb30BAThCS HMHOCTPAHHBIM SI3BIKOM B Pa3fMYHBIX 007acTsX MpodeccrnoHalbHOM
NEeSATEeIbHOCTH, HAYYHOM M TIpaKTUYeCKOW paboTe, B OOIIEHWH C JIETOBBIMH MapTHEPAMH, IS
caMo00pa30BaTENbHBIX U APYTUX IEIICH.

Hapsiny ¢ mpakThuyeckod Ielblo, Kypc HHOCTPAHHOTO sI3bIKa MPO(GeCCHOHATBHOTO OOIIEeHUS
peam3yeT 00pa3oBaTeIbHbIC U BOCIIUTATEIBHBIC TSN, CIIOCOOCTBYS

— pacIIUPEHHIO KPYro3opa CTYACHTOB,

— TMOBBILIEHUIO O0LIEH KYIbTYphl U 00pa30oBaHMUs,

— KYJBbTYPBI MBIIUICHHS JISTIOBOTO OOIICHUS,

— BOCIUTAHUIO TEPITUMOCTH U YBAKEHUS K JYXOBHBIM IICHHOCTSIM JIPYTUX CTPAH U HAPOJIOB.

3amaun yueOHOM TUCHUIUIUHBI «THOCmMpaHHblil A3bIK NPOGECCUOHATIBHO20 0OUCHUS:

— OBJIaJICHHUE MHOS3BIYHBIMUA PEUEBBIMH YMEHUSIMU YCTHOTO U MUCHMEHHOTO OOIIEHUS, TAKUMHU
KaK YTCHHE OPUTHHAIBHOW JIUTEPATyphl Pa3HBIX (PYHKIMOHAIBHBIX CTHUJICH W JKAHPOB, YMCHHE
MIPUHUMATH yyacThe B Oecesie MOBCEAHEBHOTO U MPO(EeCCHOHATBFHOTO XapaKTepa, BbIpaxarh OOLUIUPHBII
peecTp KOMMYHUKATHBHBIX HaMEPCHH, BJIQJIETh OCHOBHBIMH  BHJIaMH  MOHOJIOTHYECKOTO
BBICKa3bIBaHUs, COOII0/Ias1 TpaBUIIa pEYeBOr0 ATUKETA, U TIOHUMATh Ha CITyX, BECTHU JIEIOBYIO MIEPEHCKY
Ha MTHOCTPAHHOM SI3BIKE;

— 3HaHHE S3BIKOBBIX CPEACTB U (hOPMHpPOBAHHE AJCKBATHBIX UM SI3LIKOBBIX HABBIKOB, B TaKUX
acTieKTaxX Kak ()OHETHKA, JICKCHKA U TPAaMMAaTHKa;

— YMEHHE I0JIb30BAThCSI CJIOBAPHO-CITPABOYHOM JTUTEPATYPO HA MHOCTPAHHOM SI3BIKE;

— 3HaHWE HAIMOHAIBLHOW KYJIBTYPHI, @ TaKXKe KYyJIbTyphl OOIICHUS W BEACHHS OW3HEca CTpaH
M3Y4aeMOTO SI3bIKa;

— yMEHHE BECTU CaMOCTOSTENIbHBII TBOPUECKUI MTOKCK.

MecTo AUCHMILUIMHBI B CTPYKTYpe 00pa3oBaTe/ibHON MPOrpaMMbl
JucuumnnHa « IHOCTpaHHBIH A3bIK TPO(PECCHOHATBHOTO OOIIEHHUS» OTHOCUTCS K YacTH, (OpMHUpYyEeMOi
y4aCTHUKaMH 00pa30BaTENIbHBIX OTHOLICHHUH.

O0beM IMCUMIJIMHBI M BUABI Y4eOHOI padoThI

Tab6muna 1
Bcero yacoB no ¢popmam o0ydyenust
IToka3zaTenun 00 beMa TUCHUIJINHDI
OuHasA ’ 3a0UHAA
O0BeM OUCHUIINHEI B 3a4ETHBIX €IMHUALIAX 53ET
O0BeM IUCIUININHEL B aKajI.4acax 180
[TpoMexyTouHas aTTeCTaIHs: 3UMHSISI CECCUSI —
dbopma 5 cemecTp — 3ader 3a4eT
6 ceMecTp — 9K3aMeH JICTHSISI CECCUSl —
JK3aMeH
KonTakTHasi padora o0y4yawimmxcs ¢ 88 14
npenoaasareseM (KoHTakr. yacel), Bcero:
1. Aymuropnas pabota (Ayn.), akaj. 4acoB 82 8
BCETO, B TOM YHCJIC:




® JIEKLIUU - -
® [PAKTUYCCKUC 3aHATHS 82 8
e jabopaTopHbIE 3aHATUS - -
B TOM YHCJI€ TPAKTHYECKasl MOATOTOBKA -
2. NapuBuayansueie koncynpranuu (1K) -
3. KonraktHas paboTta 1o npoMexyToqHon 5
atrecrauuu (Karr)
4. Koncynpranus nepes sx3amerHoM (KD) 2
5. KonrakTHas paboTa 0 IpOMEXyTOUHOU
aTTecTallly B IEPUOJ 9K3. CECCUU / ceccruu 2
3a0uHuKOB (KaTTaK)
CamocrositesbHas padora (CP), Bcero: 60 159
B TOM YHCIIE:
e caMOCTOsTeNbHas paboTa B MEpUOJ IK3. 32 v
ceccun (CPak)
e camocrositensHas padbora B cemectpe (CPc) 60 159
e uzyyenue SOP -
e M3y4YeHHE OHJIAMH-Kypca UJIM €T0 YacTH -
®  BBINOJIHEHUE WHIUBUyATLHOTO HITU
PYHIOBOIO MPOEKTa ]
® JIpyrue BUJbI 60 159

IlepedyeHb MIIAHUPYEMBIX Pe3yJbTATOB 00y4YeHUS M0 JMCHUIIMHE

OCYIIIECTBIIATH ACIOBYIO
KOMMYHHUKAIIUIO B YCTHOU U
NUCbMEHHOW (hopMax Ha
rOCy/1apCTBEHHOM SI3bIKE
Poccuiickoit denepanuu u
MHOCTPaHHOM(BIX) SI3bIKE(aX)

MEepPENUCKy Ha
rOCYIapCTBEHHOM si3bIKe PD
Y UHOCTPAHHOM(-BIX) SI3BIKAX

Tabnuia 2
dopmupyembie Nuaukartopsl foctu:kenuss | Pe3yiabrarbl 00yueHnus (3HaHU,
KOMIIeTeHI[UH KOMIIeTeHIHii YMEHHU)
(Kox M HAUMEHOBAHME (Ko M HAUMEHOBAHME
KOMIIETEeHIIHH) HHAUKATOPA)
YK-4. Cnocoben YK-4.2. Bezner nenoByro YK-4.2. 3-1. 3Haer HOpPMEI

NUCbMEHHOW peuM, TPHUHATHIE B
npodeccuoHanbHOM cpese.

VYK-42. VY-1. ¥Ywmeer Bectu
JIETIOBYIO MEPENUCKY Ha
roCy/1IapCTBEHHOM si3bike PD u/wmim
WHOCTPAHHOM SI3bIKE.

IIK-5. Cniocoben
OCYIIECTBIISATh
B3aMMOJICHCTBHE C
MOTPEOUTENSAMU U
3aHHTEPECOBAHHBIMH
CTOPOHAMH

ITK-5.1. OcymectBiser
NIPOBE/IEHUE BCTPEY,
MEPEroBOPOB U MPE3EHTALIUI
OPOAYKIUH U YCITYT
NPENpUATHS TUTAHUSA
nOTpeOUTENAM, TapTHEPAM U
3aMHTEPECOBAHHBIM CTOPOHAM

INK-5.1. 3-1. 3naer OCHOBHI
MEXIUYHOCTHOTO U JIEJIOBOTO
oO1eHus, MIePETOBOPOB,
KOH(IMKTOIOTHH, COLIMATIHLHO-
KYJIbTYPHBIX HOpM OusHec-
KOMMYHHKAIIUH Ha TPEIIPHUITHIX
MUTaHUS




®opmupyemMblie Nuaukatopsl foctukenuss | Pe3yabTarsl 00yueHusi (3HaHUA,
KOMIIeTeHIINH KOMIIeTeHIN i yYMeHMus1)
(Kox M HAUMEHOBAHME (ko1 M HAUMEHOBaHME
KOMIIETEHI[MH) HHIUKATOPA)
K-5.1. y-1. Ymeer
OCYLIECTBIISATh MIPOBEACHUE

JIEJIOBBIX BCTPEY C COOJIOJICHUEM
MPOTOKOJIA M JTHKETa C YYETOM
HAI[MOHATILHBIX U KOPIMOPATHUBHBIX
0COOEHHOCTEN COOECEIHUKOB B
UHIYCTPUU OOIIIECTBEHHOTO
MMATAHUS




1. COAEP KAHUE IUCIUITJINHBI

Jranbl (GOPMUPOBAHUS U KPUTEPHUH OLIEHUBAHUA cPOPMUPOBAHHOCTH KoMmeTeHInid OPO

Taobnuua 3.1

prﬂoeMKOCTb, AKaJCMHYECCKHE YacChbl
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CemecTp 5
1. | Tema 1. Jenosoii cmunv obwenus. - | 14 - - 10 24 | VYK-4.2 | VK-4.23-2. 0. T. I.
DTHKa [eI0BOro oOweHus. Jlenosas YK-4.2'Y-2
KoMMyHUKaius. OdunnansHo-Ae10Bas
MUCHbMEHHAs  peYb.  ODJIEKTPOHHAs
JIeJI0Basi KOMMYHHKAIHSL.
2. | Tema 2. Vnpaenenue opeanusayueil. - 14 - - 10 24 | YK-42, | VK-4.23-2. 0. T. WH.I
Oprau3ainioHHoe JAepcTBo. Taiim [K-5.1 | VK-4.2V-2
MEHE/DKMEHT W OpraHu3aius Tpyja. gﬁgi 3/11
CtpyKTypa opraHnu3aiuu. Rl
3. | Tema 3. Komanouas paboma. - 12 - - 10 22 | VK-4.2 | VYK-4.23-2. I'p.x. K/p Wu.o.
Cosganne  5(QQPEKTUBHBIX  KOMAHI. VK-4.2V-2
PasBurtue JTUIEPCKUX Ka4eCTB.
[TocTpoenne KOMMYHUKAaIU1 u
KYJIbTYpbl 00pPaTHOM CBSI3H.




Cemectp 6

Tema 4. Ilocmpoenue 14 10 24 YK-4.2 | YK-4.23-2. 0. K/p I'p.n
63AUMOOMHOWEHUL C KIUCHMAMU. YK-4.2Y-2

KiuenToopuentupoBanHocts. PaboTa

C KajmobaMH KIMEHTOB. TexHMKH

NPUBJICYCHNSI KIIMCHTOB

Tema 5. Ynpaesnenue kpusucom 14 10 24 | VYK-42 | YK-4.23-2. 0. T. 3.
SWAT -anasms. KoppekrrpoBka VK-4.2V-2

CTpaTeruu. [ToBbiieHne

HPOU3BOUTEIBHOCTH.

Tema 6. Meoicoynapoonoe 14 10 24 VK-4.2 VK-4.2 3-2. I'p.o. T. HNu.n
COMPYOHUYECMEO. VK-4.2V-2

VYyactue B MEKyHAPOAHBIX

MEpOIPUATHSIX, BBICTYIUICHHE  C

JIOKIaJaMd  Ha  MEKAYHAPOIHBIX

KOHTpeccax. YcraHoBIIeHHE

MapTHEPCTBA.

Konmaxmnas paboma no - 2 2 - - - - -
APOMEINHCYMOUHO ammecmayuu

(Kamm)

Koncynemayus nepeo sxzamenom (K3) - 2 - - - - -
Konmaxmnas paboma no - 2 - - - - -
NPOMENCYMOYHOU — ammecmayuy 8

nepuoo 9K3. ceccuu / ceccuu 3a0YHUKO8

(Kammok)

CamocmosmenvHas paboma 6 nepuoo - 132 32 - - - - -
9k3. ceccuu (CPax)

Hmozo 82 92/6 180 X X X X X




Jdranbl GOPMUPOBAHUS U KPUTEPUH OLlEHUBAHUA CPOPMUPOBAHHOCTH KomneTeHunid 30

Tabnuua 3.2

prﬂoeMKOCTb, AKaACMHYECCKHUE YacChbl
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1. | Tema 1. Jenosoii cmunv obwenus. - 2 - - 28 30 | VK42 | VK-4.23-2 0. T. .
DTHKa [eI0BOro oOweHus. Jlenosas YK-4.2'Y-2
KoMMyHUKaius. OdunnansHo-Ae10Bas
MUCBMEHHAsT  peuyb.  DJEKTpPOHHAas
JICIIOBasi KOMMYHUKAIIHS.
2. | Tema 2. Vnpaenenue opeanusayueil. - 1 - - 27 28 | YK-42, | VK-4.23-2. 0. T. Hn.m.
OpraHu3aioHHOEe JIUJIEPCTBO. TaiMm [IK-5.1 | VK-4.2VY-2
MEHEPKMEHT M OpraHu3aius Tpyaa. I1K-5.1 3-1
CtpyKTypa OpraHuzaiuu. [IK-5.1¥-1
3. | Tema 3. Komanouas paboma. - 1 - - 26 27 | VK-4.2 | YK-4.23-2. I'p.x. K/p Wu.o.
Co3zmannie  3(p(HEKTUBHBIX  KOMAaH]I. VK-4.2Y-2
PazButue TUAEPCKUX KayvecTB.
[TocTpoenne KOMMYHUKAaIU1 u
KYJBTYPbl OOpPaTHOM CBSI3U.
4. TeMma 4. Ilocmpoenue 1 - - 26 27 VK-4.2 VK-4.2 3-2. 0. K/p I'p.n
63AUMOOMHOUEHUTL C KIUCHMAMU. VK-4.2V-2
KnmuentoopueHTnpoBaHHOCTE. PaboTa
C KajmobaMu KIMEHTOB. TeXHUKH
MIPUBJICYCHUS KJIMCHTOB




Tewma 5. Vnpaenenue kpuzucom - 1 - - 26 27 | YK-4.2 | VK-4.23-2. 0.
SWAT-anamus. Koppextupoka VK-4.2V-2
CTpaTeruH. IToBbIIeHNE
ITPOU3BOIUTEIBHOCTH.

Tema 6. Meoicoynapoonoe | - 2 - - 26 28 | VYK-42 | YK-4.23-2. I'p.o.
COMPYOHUYECMEO. YK-4.2V-2
Vuactue B MEKTyHAPOIHBIX
MEpOIPUATHSIX,  BBICTYIUICHHE  C
JOKJIAJaMA  HA  MEXKAYHAPOIHBIX
KOHI'peCCax. VYcranoBnenue
HapTHEPCTBA.

Konmaxmmnas paboma no - - - - 2 2

NPOMENCYMOYHOU ammecmayuu
(Kamm)

Koucynomayus nepeo sxzamenom (K3) | - - - - 2

Konmaxmmnas paboma no - - - - 12 2
NPOMENCYMOYHOU Ammecmayui 8
nepuoo 9Kk3. ceccuu / ceccuu 3a04HUKO8
(Kammok)

Camocmosamenvhas paboma 6 nepuoo | - - - - 132 32
9k3. ceccuu (CPax)

Hmozo - 8 - - 159 167 - - -

dopMbI y4eOHBIX 3aJJaHUH HA ayTUTOPHBIX 3aHSATHUSX:
Ompoc (0O.)
I'pynmoBas auckyccus (I'p.x.)

@OopMBI TEKYILIETO KOHTPOJIS:
Tect (T.)
Kontponbasie padotsr (K/p)
Jlenosas urpa (/1.1.)
Keiic (K.)




@opMmBbI 3aaHUH 11 TBOPUYECKOIO PEUTHHIA:

NunuBuayanpHbIA u/vim rpynmnoBoit npoekt (Ua.m./I'p.m.)
Dcce/moxnan (3., 11.)

11



I1l. YHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JUCIUITJINHbI

PEKOMEHAYEMAS JINTEPATYPA

OcHoBHas JuTEpaTypa

1. JlenoBoii aHTIIMHACKHUN SI3BIK: YCKOPEHHBIA Kypc : yueb. mocobme / 3.B. ManbkoBcKas. - M.:
NH®PA-M, 2017. — 160 c. — (Bwicmiee oOpa3oBanue: bakamaBpumar). - Pexum npocryma:
https://znanium.com/read?id=433345

2. AHrIuiickuii s3Ik 1711 9KoHOMHCTOB: ydeOHuk / T.B. EBcrookoBa, W.I'. bapaGanora, C.P.
Araba0sH.- MockBa: PHUOP: MHO®PA-M, 2016. — 192 c. — (Beicmuee oOpa3oBaHue). —
www.dx.doi.org/10.12737/21155. -  TekcT:  DIEKTPOHHBIA. - Pexxum  goctyma:
https://znanium.com/read?id=431774

JlonosiHUTEILHAS JIUTEpPaTypa:
1. AHrimiickuii sI3bIK B CUTYanMsAX MOBCeIHEBHOIO /1€10BOro odueHus  yued. nmocodue / 3.B.

ManbkoBckas. — Mocksa : UHOPA-M, 2019. — 223 ¢. — (Bricmiee oOpazoBanue: bakanaBpuar). -
ISBN 978-5-16-005065-2 (print); ISBN 978-5-16-105422-2 (online). - TekcT : 3JAeKTPOHHBIM. - Pexum
noctyna: https://znanium.com/read?id=330261

2. English for Economic Studies : yue6. mocooue / O.A. Jlanbko, [I.B. Ensirun, B.O. Munosa, E.T.
Munacsn, E.I'. Macnosa. — Mocksa : UTHDOPA-M, 2019. — 47 c. - ISBN 978-5-16-107961-4. - Texct
: BIEKTPOHHBIN - Pexxum moctyna: https://znanium.com/read?id=343674

HOpMaTI/IBHbIe NPaBOBbLIC JTOKYMECHTDI:
B pamkax wsydenus aucUMIUIMHBI «VHOCTpaHHBIM $3bIK TPOGECCHOHATIBHOIO OOIIEHUsS» He
HCIIONB3YIOTCA.

INEPEYEHDb HTH®OPMAIIMOHHO-CITPABOYHbBIX CUCTEM

1. CnpaBouHno-npaBoBas cucrema «Koncymnsrantllmoc» http://www.consultant.ru/

2. NndpopmarmonHo-npaBoBas cucrtema «I["apant» http://garant.ru

3. NndopmanmonHo-nipaBoBas cuctema «3akoHoaarenscTBo Poccumy http://pravo.gov.ru/ips/

4. TIpaBoBasi CIpaBOYHO-KOHCYJIbTallMOHHAs crcTteMa «Komekcenl u 3akonbl PDy http://kodeks.systecs.ru

INEPEYEHD 3JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB

ObC «MH®PA-M» http://znanium.com

Hayunas snextponnas 6ubsiunoreka elibrary.ru https://elibrary.ru/

OBC BOOK.ru http://www.book.ru

OBC «JIane» https://e.lanbook.com/

YuuBepcuterckas 6ubimoreka online http://biblioclub.ru/

OBC «Grebennikon https://grebennikon.ru/

Buneonexuun HITP KpacHogapckoro dunuana http://vrgteu.ru/course/view.php?id=6680

NoookrwbdPE

HNEPEYEHDb [TIPO®ECCHUOHAJIBHBIX BA3 TAHHBIX
1. https://research.wou.edu/com325 - MexxayHapoaHas 6a3a JaHHBIX 110 CTPaHaM M KYJIbTypam
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https://znanium.com/read?id=433345
https://znanium.com/read?id=431774
https://znanium.com/read?id=330261
https://znanium.com/read?id=343674
http://www.consultant.ru/
http://garant.ru/
http://pravo.gov.ru/ips/
http://kodeks.systecs.ru/
http://znanium.com/
https://elibrary.ru/defaultx.asp?
http://www.book.ru/
https://e.lanbook.com/
http://biblioclub.ru/
https://grebennikon.ru/
http://vrgteu.ru/course/view.php?id=6680
https://research.wou.edu/com325

MEPEYEHb PECYPCOB UH®OPMAILIMOHHO-TEJIEKOMMYHUKAIIMOHHON
CETH "UHTEPHET", HEOBXO/IUMbIX IJIs1 OCBOEHUA U CIIUITJINHbI

www.bbc.co.uk - anekrpoHHbIe pecypchl BeO-caiita BBC

WWW.EUronews.net - sinexkTpoHHbIE pecypchl BeO-caiiTa euronews.
www.parapal-online.co.uk/resources/essays - pekoMEeHIalMK U 00pa3ibl HAITMCAHUS 3CCE
www.cambridge.org (CambridgeJournalsDigital Archive) - snekTpoHHbIi apXHB KypHAIOB
www.englishclub.com — anrnuiickuii kiy0 B pexkHMe OHJIAH (MTPbl, BAKTOPHHBI, ()OPYMBI, YaThl,
MacTep-KJIacchl IpenoaaBaTesneil - HOCUTeNeH s3bIKa)

WWW.ViSUWOrds.com - rpaguueckuii CAHHOHUMHYECKUH CJIOBaph Ha aHTIIMICKOM U (PpaHITy3CKOM
SI3BIKaX

NEPEYEHb MH®OPMAIIMOHHBIX TEXHOJOI'MH, WCIOJb3YEMBIX
NP OCYHECTBJIEHUU OBPA3OBATEJIBHOI'O ITPOIECCA 11O
JANCHUIIVIMHE, BKJIIOYASA IHEPEYEHDb IMPOI'PAMMHOI'O

OBECIIEYEHUS

1. Onepanunonnas cucrema Windows 10 PRO

2. Tlaker mpuknanabix nporpamm Microsoft Office Professional Plus 2016 (MS Word, MS
Excel, MS Power Point, MS Access)

3. AnruBupychas nporpamma Kacnepckoro Kaspersky Endpoint Security mis 6usneca-
Pacmmpennsiii Rus Edition 250-499 Node,

4. TIporpamMHoe obecrnieueHue yruinura PeaZip,
5. Adobe Acrobat Reader DC

MATEPHAJIBHO-TEXHUYECKOE OBECIIEYHEHME JUCHUIIJINHbI
Hucrumnaa « MHOCTpaHHBIN A3BIK MPO(HECCUOHATBFHOTO OOIICHHS» o0ecreyeHa:

0/14 NPOGeOeHUA 3AHAMUIL IEKYUOHHO20 muna:

-yueOHOI ayauTopueil, 000opynOBaHHOH ydeOHOM Mebenblo, MYJIbTUMEAUMHBIMU CPEICTBAMU
oOy4eHUS JJI IEMOHCTPAINH JICKITUH-TIPE3eHTalINT;

07151 nPO6eOeHUA 3aHAMUIL CEMUHAPCKO20 muna (npaKkmuueckue 3aHAmus):

-y4eOHOM ayuTopueii, 000pyI0BaHHON Y4eOHOU MEOENbI0 U TEXHUUYECKUMHU CPEJICTBAMHU O0YUYEHUS,
CITy>KaIllUMU JUJIs1 TIpeJICTaBlIeHUs yueOHOH nHpopMaruuy;

0N CamocmoamenvHou padoomol:

-IOMELICHUEM JIII  CaMOCTOSITEJIbHOM paboThl, OCHALICHHBIM KOMIIBIOTEPHOM TEXHHMKOH ¢
BO3MOKHOCTBIO TOJKITIOUEHHs] K ceTu «VHTepHeT» M o0ecredeHHueM JI0CTyNa K AIEKTPOHHOM
nH(pOPMaIMOHHO-00pa30BaTeIbHON cpene Gunuana.

IV. METOAUYECKHME YKA3AHMS 1151 OBYYAIOLMXCS MO
OCBOEHMIO TUCHUTIAHBI

» Metoanueckue pEKOMEHJAIMM 10 OpraHW3allid ¥ BBHIOJHEHWIO BHEAYAUTOPHOU
CaMOCTOSITENIbHON PabOTHI

» Meroanueckre yka3aHus 10 MOJATOTOBKE U opopMIIeHHI0 pedepaToB

» IlonoxxeHune o peHTHHIOBOM CHCTEME OIICHKU YCIIEBAEMOCTHU M Ka4eCTBa 3HAHHI CTY/ICHTOB

» TlonoxeHue 00 yueOHO-HCCIIeIOBATEIICKON PaboTe CTYICHTOB

» Meroauueckoe mocoOue Mo BHIOTHEHUIO KOHTPOIBHOM PaOOTHI.
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http://www.bbc.co.uk/
http://www.euronews.net/
http://www.parapal-online.co.uk/resources/essays
http://www.cambridge.org/
http://www.englishclub.com/
http://www.visuwords.com/

» Metoanueckoe mocoOWe IO BBITOJHEHHIO MPAKTHYECKUX PAa0OT € WCIOIBb30BaHUEM
WHHOBAIIMOHHBIX TEXHOJIOTHI 00y4eHHUs U OPraHU3aIlMU CAMOCTOATEIbHBIX padoT.

V. METOAUYECKHE MATEPHAJIbL, ONPEAEJ/ISIIOINUAE ITPOUENYPBI
OLNEHMBAHUA 3HAHUU U YMEHUU, XAPAKTEPU3YIOHINUX OTAIIbI
®OPMHUPOBAHUSI KOMIIETEHIIAM

Pe3ynbTaThl TEKyLIEr0 KOHTPOJISI U MPOMEKYTOUHOW aTTecTauuud (GOpMHUPYIOT
PEUTHHTOBYIO OIICHKY paboThl oOywaromerocs. Pacmpenenenne OaimioB  mpu
bopMHUpPOBAaHNN PEUTUHTOBOW OIEHKH pPa0OThl OOYYAONIETOCS OCYIIECTBISETCS B
cooTBeTCTBUM C «llomokeHneM O PEUTHHIOBOM CHCTEME OLICHKH YCIIEBAEMOCTH U
Ka4yeCTBa 3HAHUU CTYAEHTOB B MPOLIECCE OCBOCHUSA NUCUUILINHBI «IHOCTpAHHBIN SA3BIK
podeCCUOHAIBHOTO  OOIICHUs» B (eaepaibHOM TOCYJApPCTBEHHOM  OIOKETHOM
00pa3oBaTeNbHOM YUPEKJIEHUU BBICIIEr0 0Opa3oBaHusi «Poccuiickuit 3KOHOMUYECKHIA
yHuBepcureT uMeHd ['.B. [limexanosay.

Tabnuua 4
Buasi pador MakcumMaJibHOE KOJINYECTBO 02J110B

BoinonHenue yueOHbIX 3ajaHUI HAa ayTMTOPHBIX 20
3aHATUAX

Texymmii KOHTPOJIb 20
TBopUeckuil peNTHHT 20
[TpomexxyTouHas arrectauus (3auem/sxzameHn) 40
UTOTI'O 100

B cooTrsercTBun ¢ [1onokeHneEM 0 pEUTUHIOBOM CUCTEME OLIEHKH YCIIEBAEMOCTH U
KadecTBa 3HAHUH 00yJarOIINXCS (TPEMOoaaBaTeNb Kadeapbl, HEOCPEACTBEHHO BEAYITUI
3aHATHS CO CTYJACHUECKOW TPYNIoH, 00513aH NPOMH(POPMUPOBATH TPYyMIy O
pacmpeneneHnd PEUTHHTOBBIX Oa/sIoB MO BCEM BHUIaM pabOT Ha TEPBOM 3aHATHU
y4eOHOT0o MOAYJIs (ceMecTpa), KOJTUYECTBE MOJTYJIeH Mo y4eOHOM TUCIUIIIMHE, CPOKaAX U
(dbopmMax KOHTPOJISI UX OCBOCHHUS, (HOpPME MTPOMEKYTOUHOM aTTeCTallUU, CHI)KEHUH OaJIIOB
3a HECBOEBPEMEHHOE BBIMOJHEHUE BBIIAHHBIX 3amaHuil. OOydaroniyecss B TEUEHUE
ydeOHOTO MOayJs (ceMmecTpa) MOdydaroT HWHPOPMAIMIO O TEKYIIeM KOJUYECTBE
HaOpaHHBIX 0 JUCIUTUINHE 0aJIOB Yepe3 JIMYHbIN KaOWHET CTYICHTay.

VI. OHEHOYHBIE MATEPUAJIbI V151 HIPOBEAEHUSI TEKYIIEI'O
KOHTPOJIA U TPOMEXYTOUYHOU ATTECTAIIUA

OneHouHble MaTepualibl MO JUCHUIUIMHE pa3paboTaHbl B COOTBETCTBUU C
[TonoxxenneM o (oOHAE OLIEHOYHBIX MaTepualioB B (efepaibHOM TOCydapCTBEHHOM
OI0/KETHOM 00pa30oBaTEIbHOM YUYPEXKICHUU BBICIIETOo oOpa3oBanus «Poccuiickmii
DKOHOMMYECKNH yHHUBepcuTeT uMeHHu ['.B. [limexanosay.
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Ilepeuens éonpocoe k 3auemy (5 cemecmp):

Discuss the advantages and disadvantages of being a freelancer.

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working hours?

What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
What benefits are claimed for a merger and takeover?

How does a company produce new ideas?

9. What are the risks for an organization? How does it handle risks?

10. Describe the main assets of the company.

11.  What are the ethical issues of the company?

12.  What factors should be taken into account when measuring the level of development of a
country?

13. Describe social responsibility issues in an organization.

14.  Are you optimistic about the capacity of the planet for future growth?

15. How is knowledge shared in the organization?

16.  Speak about forecasting and budgeting in corporate finance.

ONoGarWONE

Ilepeuensv 6onpocos Kk Ik3ameny (6 cemecmp):

1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of communication?
Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and stages
of entering overseas markets?

5. What is the image of Tod’s? What challenges have they faced entering new markets?

6. How can products be designed to be suitable for international markets?

7. Is business-to-business relationship important for doing business? Speak about networking events.
8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the key
to success?

11. What are the essential qualities of a successful business? Give example of a successful business
and reasons for its success.

12. What can you say about such things as continuity, anticipation, contestation and mobility? What
are the possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their work and motivate
them.

14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?
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18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of
her style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-working vary in different countries? How can business build a successful
team?

21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least 5
reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.
23. In which ways can a business raise finance, and what are the advantages and the disadvantages of
each one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

26. How are customer service requirements changing? How to train staff to deal with demanding
customers?

27. Give examples of different accidents in companies. What are the reasons, and what is the effect on
companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?
29. Give at least two examples of crises happened in different companies, how they deal with it and
what lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed in
business integration?

32. What do large companies have that smaller companies don’t? And, what values are transported
from smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

Tunoewvie mecmoewie 3a0anus:

Tect cemecTp 5
I. Give the definitions to the following words:
1. Communication —
2. Technical knowledge —
3. Intranet —
4. Knowledge officer —
5. Facilitate —
I1. Give the appropriate words to the following definitions:
6. - the promotional message aimed at creating an image, enhancing reputation, building goodwill, or
advocating an idea or the philosophy of an organization, instead of sales promotion.
7. — the act of understanding by means of the sense or of the mind
8.—a place at which all interactions between a customer and a product seller are provided
9.— connections between a person giving money to an organization and this organization in order to get
profit
10.— a specific branch or field of study or business
I11. Complete the sentences with the words in the box.
bush grapevine nutshell stick wall
11 Theard it on the you’ve been promoted.
12 1 asked Rudy to say yes or no, but he just beat around the
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13 Look, ina , my trip to Singapore was a huge success.

14 T think you got the wrong end of the . I’'m not going on holiday, I’'m going on a business trip.
15 John just doesn’t listen. It’s like talking to a brick

IVV Choose the correct option (a—d).

16 The new assistant manager is rather . He doesn’t say much or seem very confident.

a) reserved  b) eloquent  c) responsive d) rambling

17 T"d like you to be more in your summary. I don’t need every minor detail, just a broad
outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

18 It was very of you to mention the mistake he made in front of everyone. He was very
upset.

a) persuasive b) tactless ¢) inhibited  d) focused

19 His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

20 His responses were completely . I learned nothing from them as there was no detail at
all.

a) vague b) inhibited  c) concise d) extrovert

V. Complete the telephone conversation with the correct option (a—e).

A: Xenon Components, JanJohannsen speaking.

B: Hello Jan. Yoshi here from Tenta Manufacturing.

A: Hi Yoshi. How can I help you?

B: We need 10,000 more of the 125Z components.

A: Sorry, (21) . I can’t hear you. (22) ?

B: 125Z components.

A: Tstill can’t hear you very well. (23) ?

B: Of course.

(Yoshi’s phone rings)
A: Hi, Yoshi, Jan here, let’s start again.
B: 125Z - 10,000 units and we also need some of the 253S plastic sheets
A: Sorry, I didn’t (24) ,1t’s a (25) . I don’t know why.
B: 253S plastic sheets.
A: Right got that.
a) really terrible connection
b) it’s a very bad line
c) catch that
d) Can I call you back
e) Could you speak up please
Tect cemecTp 6

Choose the correct option (a—d).

1. The new assistant manager is rather . He doesn’t say much or seem very confident.

a) reserved  b) eloquent  c) responsive d) rambling

2. I’d like you to be more in your summary. I don’t need every minor detail, just a broad
outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

3. Itwas very of you to mention the mistake he made in front of everyone. He was very
upset.

a) persuasive b) tactless c) inhibited  d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.
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a) articulate  b) vague c) coherent  d) emotional

5. His responses were completely . I learned nothing from them as there was no detail at
all.

a) vague b) inhibited  ¢) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s easier to

make excuses when no one can see you.

a) off b) away with c¢) out d) on with

7. Email is also a good way of directly your ideas or products to someone powerful who
you may not be able to meet otherwise.

a) launching b) engaging c) influencing d) pitching

8. Could you please what you mean exactly? I’m not sure I fully understand.
a) engage b) clarify c) interrupt  d) digress
9. The audience was extremely to our product presentation and asked lots of questions.

Some even placed big orders.
a) focused b) persuasive c)eloquent  d) responsive

10. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing b) confusing c) interrupting d) clarifying

11. When it launched, Facebook was to students.

a) closed b) only available ¢) marketed mostly

12. Universities social media networks.

a) use b) fail to understand c) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with ) competes with

14. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial b) IT c) networking

15. According to the article, the over-35s group is a Facebook market.

a) growing b) steady c) shrinking

16. MBA students at Haas first meet one another :

a) when they arrive b) using the Haas intranet ~ c) on Facebook

17. Most Haas students and alumni use networking site.

a) only their favourite b) more than one c) the Business Because

18. We’ve that the risks are minimal so we’re going ahead with the expansion plan.

a) calculated b) weighed  c) minimised d) faced

19. You can never really all risks, but you can limit them.

a) emanate  b) encounter c)eliminate d) expect

20. Several people had accidents because of the faulty product. The company will have to pay
product costs.

a) responsibility b) damages  c) catastrophe d) liability

21. Once we have any risks which may occur, we can then do everything we can to
avoid them.

a) identified b) insured c) reduced d) spread

22. When we start doing business overseas we’re likely to many unfamiliar risks so
we must be careful.

a) reduce b) gauge C) assess d) face

23. We're taking a risk investing heavily in expansion in the current economic climate.

We could lose everything.
a) potential ~ b) tremendous c) miniscule d) immediate
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24. The chances of another ship sinking tomorrow are . It’s just not going to happen
again for a very long time.

a) negligible b) considerable c) substantial d) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it seems to
be?

a) encounter b) foresee c) evaluate  d) anticipate

26. It’s unlikely that there will be another such as an earthquake or tsunami in the region
for quite a while, so we don’t need to worry.

a) damages  b) catastrophe c) accumulation d) liability

27. No one could have the events which led to the disaster last year. They were totally
unexpected.

a) predicted b) estimated c) calculated d) faced

28. The electricity has been so the electricity company can do major repairs to the
network.

a) mismatched b) disconnected c) broken down d) reduced

29. Team building exercises should creativity in their participants, so they usually include
exercises that require imagination.

a) build b) motivate  c) inspire d) break down

30. One of our main income is the service side of the business.

a) streams b) ventures  c) barriers d) locations

31. The main purpose of team building courses is to team spirit.

a) match b) foster C) prepare d) contribute

32. I’m afraid that she is very and can never find anything on her desk.

a) mismatched b) intolerant c) disorganised d) impractical

33. The two companies have a agreement about their target markets so there won’t be any
problems.

a) disloyal b) bilateral ~ c¢) indecisive d) multicultural

34. Staff morale is very low at the moment so we must try to our staff as soon as possible.
a) reduce b) maximise c) remotivate d) disconnect

35. He has no vision and can never see how good our ideas are. He’s so
a) impatient  b) unfocused c) inefficient d) unimaginative

36. We’ve invested a lot in our staff so we must try to staff turnover.

a) reduce b) inspire ¢) maximise d) build

37. He seemed very about our idea. I don’t think he liked it at all.

a) unenthusiastic b) unsociable c) unstable  d) unexpected

38. I'm sorry, but it just my mind. I’ll do it now.

a) missed b) passed c) ripped d) slipped

39. The shop immediately gave me a for the faulty product.

a) compensation b) refund c) payment  d) remuneration

40. Today many companies offer money-back to try to encourage people to buy and try
their products.

a) refunds b) compensation C) guarantees d) payments

41. 1 think we’ve been talking at cross . Shall we start again?

a) purposes  b) rapport c) meaning  d) reasons

42. Customers are loyal to those companies who are prepared to the extra mile with their
customer service.

a) put b) do ) go d) make

43. We need to get to the of this and find out what the real problem is.

a) top b) centre ¢) bottom d) middle
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44. Customer care staff are trained to develop a with their  customers.

a) relation b) rapport C) report d) feeling

45. | think we were off. We paid far too much for those chairs.
a) ripped b) taken C) passed d) paid

46. When you return goods, you need to show of purchase.

a) receipt b) note c) sign d) proof

47. It was the last when they refused to give me my money back, so | wrote a letter to the
CEO.

a) buck b) straw c) time d) complaint

48. We’ll finally be in the black next year, after we’re repaid our

a) grant b) dividend C) loan

49. When we began, we got our capital from friends and family.

a) credit b) start-up c) asset

50. We on the loan when we missed our January payment.

a) overpaid b) defaulted c) ripped off

Tunoewie keiicor.

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and
the Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately,
the organizers made many mistakes and the trip was not successful. This year, they will take another
group of students (aged 18-21) to the same area. They want to avoid the mistakes they made in the past.
AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.
3. Rank the problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Notes to the agenda
1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic 2

H&M: First Sweden then the World.

www.hm.com

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.
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H&M started in 1947 as a women’s clothing store in Vésterds, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976. The
product range expanded as well, with the addition of men’s and children’s lines and eventually cosmetics
and items for the home. Germany, currently the company’s largest market, followed in 1980. The pace
accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in more than 50 countries.
Even with so many stores in operation, H&M still aims to expand by 10 to 15 percent every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and the
world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest chain,
Zara, is still relatively unknown in the United States but has a huge presence in Europe and other markets.
Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design, production, and
distribution systems can jump on trend shifts and get new styles into retail shops in as little as two or
three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in the next few years.
Imagine you are Karl-Johan Persson, H&M'’s managing director and chief executive officer. How would
you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you 're already the world’s second-largest apparel retailer?

Ilpumepwt 6onpocoe ons onpoca:

Tema 1. Jlej10BOM CTHIIb O0IIEHUS
How to write emails in a formal and informal style?
How to introduce yourself at negotiations?
How to write a memo to all staff?
How to write a formal email with apologies?
How to write a formal email with requests?

ko

Tema 2. Ynpa/ieHue opranusanuei

=

What is perfect competition?
What factors can cause market changes?
3. Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they
act in the competitive environment?
What connects the world of competitive sport to competitive business?
Discuss the advantages and disadvantages of being a freelancer.
Tema 3. Komananasi padora
What is STEEP analysis? Define its categories.
How do companies plan for the future?
Define the Global consumer goods industry
What changes have happened during your lifetime in the way people shop for food?
Which STEEP factors are pushing sales up or down?
Tema 4. [locTpoeHne B3aMMOOTHOILICHHH € KJIHMEHTAMM
What role does DICE theory play in change management?
Which are DICE theory’s 4 core elements?
Define the 4 hard factors of Change Management.
Define the process of Project Management.
How is it linked to SMART business objectives? Why do projects generally fail?

N

ok~

agrownE

agrownE
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ko E

ko E

Tema 5. YnpaBJieHne Kpu3nucom
Explain the concept of 4Ps, as well later added 3Ps.
What do the 4Cs stand for? Compare 4Ps and 4Cs.
What are the benefits of selling On- & Offline?
What is brand identity and how does it work?
What 3 elements make the branding successful according to Mary Jo Hatch and Majken Shultz?
Tema 6. MexayHapoaHoe COTPYAHUYECTBO
What are the benefits/drawbacks of ABC accounting method and when was it implemented?
Which are 4 common communicative “channels” within an organization?
How can they - 4 common communicative “channels”, communicate effectively?
What factors influence people when they buy any product or service?
What is microfinance and how does it work? When is it an inappropriate tool?

Ilpumepvt mem 2pynnoevix oucKyccuii:

ogakrwdE

el N =

PoNhdE

=

Tema 1. Jlesi0BOM CTHJIb 001IIEHMST
The importance of proper use of business etiquette.
Ways to make a good impression on partners.
Rules for preparing a public speech.
Etiquette of greetings and introductions.
Specifics of business communication with foreign partners.
Cultural gap.

Tema 2. YnpasiieHue opranuzanuei
Describe the motivator factors.
What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working.
Is business-to-business relationship important for doing business? Speak about networking
events.
Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
Tema 3. Komananas padora
What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
How does a company produce new ideas?
Speak about different theories and factors that make people satisfied with their work and
motivate them.
How have job priorities among employees have changed over the last 10 years?
Tema 4. [locTpoeHne B3aMMOOTHOILICHHH € KJIHMEHTAMM
What are the main areas of business communication? Speak about internal and external ways of
communication.
What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.
Does technology make communication easier? Give examples.
How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?
What is the image of Tod’s? What challenges have they faced entering new markets?
Tema 5. YnpaBJieHne Kpu3nucom

How can products be designed to be suitable for international markets?
Is business-to-business relationship important for doing business? Speak about networking
events.
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3. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

4. What advice would you give to someone trying to develop business relationships in China?

5. What are the success factors relating to people, products, companies and countries? What is the
key to success?

Tema 6. Me:xxnyHapoaHoe COTPYIHUYECTBO

1. Define the process of raising finance from the point of view of business owner and from
investor.

2. In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.

3. Speak about the problems of raising finance from the “angel” networking clubs, bank finance

and venture capital funds.

Give the tips how to achieve customer satisfaction and how to reduce customer defection?

How are customer service requirements changing? How to train staff to deal with demanding

customers?

ok~

Ipumepvl munoewvix 3a0anuil 0,11 KOHMPOALHOU PAOOMBbL:

Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below
approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , SO she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice
and friendly, all managers were openand 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ............ family.

Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).
2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).
3. The 7.30 train to London is always full of ............. (commuters/communers/committers).
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4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , SO she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were nice

and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-
workers were like in a big 5) ............ family.

/enosasa ucpa:

1 Tema: Building relationships at a conference

2 Konnenmus urpsi: Making successful pre-meeting small talk
3 Poau:

-A new business partner 1;

-A new business partner 2;

You are at a business conference. You are interested in making some new business contacts. Try to
speak to as many people at the reception as possible.

4 O:xupnaemblii (e) pesyabtat (b1) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

Temamuka 2pynnoewvix u/uiu UHOUBUOYATbHBIX NPOEKMLOE'

I'pynnoevie npoexkmul:
1. Categories of stocks and shares

2. Successful Company Employee Reward Systems
3. Organization Framework

4. Company Change Management Programs

5. Shareholders

6. Adoption and Implementation of ABC Accounting Method in Russia or in other countries
7. Socially Responsible Companies

Hnoueudyanvnwvle npoexmot:

ou
1. STEEP Analysis of Global Companies

2. Designs for Cultivating Creative Thinking at work
3. Recent Multinational Mergers /outcomes/

4. Project Management Company Profile

5. Financial planning
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6. Microfinance Institutions
7. SWOT Analysis of auditing companies in Russia

Temamuka scce:

D¢ dexTuBHOE yIIpaBIecHUE

VYnpaBieHue 4enoBeYeCKUMHU pecypcaMu
VYipasneHue BpeMeHeM

VYnpasieHue 10xo1aMu

Menemxment Opranuzanuu

dunancoBelii MeHEeHKMEHT

MeHeKMEHT KOMMEPYECKON AeATENbHOCTH
MeHeKMEHT Npe Al pUHUMATEIbCKON AeATeIbHOCTH
VYnpasieHne HHHOBAIIMOHHBIM OU3HECOM

0. duHaHCOBbIE JOKYMEHTHI

1. Ayaut

12. BenuypHblil KanuTan

13. MexayHapoHbIe KOMITAHUU

14. Crapran busnec

15. ®dunaHCOBBIC YCIYTH

16. Kareropuwm akiuii u oOauramui

17. Manslii u cpenuuii buznec

18. IlpeumyuiecTBa U HEJOCTATKH COBPEMEHHOI0 OM3Heca
19. busnec Ctparerun

20. VuHoBannoHHBIE TeXHOJOTHH B bru3Hece

RBPBOooo~NoOR~wNE

Temamuxka 00Kk1a008:

Konkypenrmus. CocTaisfoIue MOHATHE KOHKYPEHITUH.
Tunel nepuBaTUBOB.

CocraBieHue quarpamMm CBs3el ¥ KOHCTIEKTUPOBAHUE.
Tennenuuu 6usHeca u Oyaymee. STEEP ananus
MupoBast UHAYCTpUS U IN100aTbHBINA OTPEOUTED.
IIpaBuna oopmieHus TekcTa JUis ClaiiloB Mpe3eHTaluu
CucreMa BO3HarpaxJeHusi B POCCHICKUAX U MEKITYHAPOJHBIX KOMITAaHHSIX.
Ponb ¢puHaHCOBBIX (PbrOUepcoB HA OUpKeE.

. IlepBbIii 1e0BOM KOHTAKT MO email.

10. Teopus 3. ne bono.

11. Xemx poHABI M MHBECTUIIMOHHBIE (DOH/IBI.

12. Omucanue OGuzHec-mpoIiecca.

CoNR~LNE

TunoBasi CTPyKTypa 3a4eTHOI0 3aJaHUS

MaxkcumanbHoe
HauMeHnoBaHue o11leHOYHOTO Cpe/iCcTBa
KOJIMYECTBO 0AJIJIOB
Bompoc 1 10
Bomnpoc 2 10
BrimosiHEHME TECTOBOTO 3aIaHU. 20




TunoBasi CTPyKTypa 3K3aMeHALMOHHOT0 OMJIeTa

HanmeHoBaHMe O1IEHOYHOTO cpe€acTBa

MaxkcumanbpHoe
KOJINYECTBO OaJLIIOB

Bomnpoc 1 10
Bormpoc 2 10
BrInonHenne TecToOBOTO 3a4aHus. 20

IToxa3zaTenn u KPUTECPHUH OICHUBAHUA IVIAHUPYEMBIX PE3YyJabTAaTOB 0CBOCHUS
KOMHeTEHHl/Iﬁ H pe3yJabTaToB oﬁyqumI, IMKaJa oncHuBaHUA

Tabmuua 5

IIIxana omeHUBAHUSA

®opmupyembie
KOMIIeTeHIIUU

HNupuxarop
JOCTHKEHH S
KOMIIETEeH I

Kpurepuu ouennBanus

YpoBeHb ocBoeHHs
KOMIIeTeHI Uit

85—
100
0aJLI0B

«OTJIHYHO»/
«32YTEHO»

YK-4
I1K-5

YK-4.2
[IK-5.1

3HaeT BEPHO U B MOJHOM
o0beMe: HOPMBI TUCEMEHHOI
[peuu, IPUHATHIE B
MpodecCHoHaNbEHON cpene;
OCHOBBI MEXJIMYHOCTHOTO H
INeTI0BOT0 OOIIECHUS, IEPETOBOPOB,
KOH(IMKTOJIOT UM, COITUATBHO-
KyJIbTYpHBIX HOPM OH3HEC-
KOMMYHUKAIUIl Ha MPEAPUATHAX
MUTaHMS.

'YMeeT BepHO M B NOJIHOM
o0beMe: BECTHU JICTIOBYIO
[epenucKy Ha rocy1apCTBEHHOM
s13p1ke PO n/mim MHOCTpaHHOM
SI3BIKE; OCYILECTBIISATH IIPOBECHUE
INETIOBBIX BCTPEY € COOIIOICHUEM
MPOTOKOJIA ¥ ATUKETA C YUETOM
HAIIMOHAJIBHBIX ¥ KOPIOPATHBHBIX
0coOeHHOCTEN COOECETHUKOB B
WHTyCTPUH OOIIECTBEHHOTO
nUTaHMs.

IIpoaBuHyTBIH

70 -84
0aJIJI0B

«xopomo»/
«3aYTEHO»

YK-4
I1K-5

YK-4.2
[K-5.1

3HaeT ¢ He3HAYUTEIbHBIMHA
BaMeYaHHUsIMU:

HOpPMBI IIMCBMEHHOH peyH,
MPUHATHIE B TPO(ECCHOHAIEHON
Cpeze; OCHOBBI MEKIMIHOCTHOTO U
IMeT0BOTO OOIIEHMS, IEPETOBOPOB,
KOH(IMKTOJIOT MY, COLUAIBHO-
KyJIbTYPHBIX HOpM OU3HEC-
KOMMYHUKAIMHA Ha MPeIpUATHIX
MUTAHUS.

'YMeeT ¢ He3HAYHMTEIbHBIMH
BaMe4YaHUSIMH: BECTHU JIEIOBYIO
MEPENICKy Ha rOCyIapCTBEHHOM
s13p1ke PO n/munn MHOCTpaHHOM
SI3BIKE; OCYIIECTBISATH MPOBEACHNE
METIOBBIX BCTPEY C COOIIOICHUEM
ITPOTOKOJIA ¥ THKETA C Y4ETOM
HAIOHAJIBHBIX U KOPIOPATUBHBIX

0CcOOEHHOCTEN COOECETHUKOB B

IloBbIIEHHBIT
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MHIYCTPUH OOIIIECTBEHHOTO
MTATAHUS.

50 - 69
0aJIJI0B

«yI[OB.]'leTBOpI/lTeJIbHO»/
«3aYTCHO»

VK-4
TK-5

YK-4.2
[K-5.1

3HaeT Ha 6230BOM ypOBHe, ¢
olmIuOKaAMM:

HOpMBI IMCBMEHHOH peyH,
MPUHATHIE B TPO(eCcCHOHAIBHON
cpezie; OCHOBBI MEKIHIHOCTHOTO U
[MeTOBOTO OOIICHHUS, TIEPETOBOPOB,
KOH(IIUKTOJIOTHH, COIIHATEHO-
KYJIBTypHBIX HOpM OM3HEC-
KOMMYHUKAIWIA Ha TPEIIPUATHIX
MTATAHUS.

'YmeeT Ha 6a30BOM ypOBHe, ¢
omIuOKaAMM:

BECTH JICTIOBYIO MEPETNHCKY Ha
FOCYIapCTBCHHOM si3bike PD n/unu
MHOCTPaHHOM SI3BIKE;
OCYILECTBIISTH MPOBEACHUE
IMETOBBIX BCTPEY C COOIIOICHUEM
MPOTOKOJIA ¥ STHUKETA C YIeTOM
HAITMOHAJIBHBIX U KOPIIOPATUBHBIX
0cOOeHHOCTEN COOECETHUKOB B
MHYCTPHH OOLIECTBEHHOTO
UTAHUS.

ba3oBblii

MeHee
50
0aJIJI0B

«HeyT0BJIETBOPUTEIbHO»/
«He 324TeHO»

YK-4
I1K-5

YK-4.2
[K-5.1

He 3HaeT Ha 0230BOM YpOBHe:
HOPMBI IUCbMEHHOU peuH,
NPUHATHIE B TPO(ecCHOHANBHON
Cpelie; OCHOBBI MEKIMYHOCTHOTO U
INeI0BOro OOLICHUSI, IEPErOBOPOB,
KOH(JIUKTOIOTHH, COI[HATHHO-
KYJTBTYpHBIX HOPM OM3HEC-
KOMMYHHUKALUH Ha MPEeANPUATHIX
MATaHUSL.

He ymeer Ha 6a30BOM ypoOBHe: -
BECTHU JEJIOBYIO MEPEMUCKY Ha
rOCyIapCTBEHHOM si3bike PD u/uin
MHOCTPAHHOM SI3BIKE;
OCYILECTBIISTH TPOBEACHUE
IMETOBBIX BCTPEY C COOIIOICHUEM
MPOTOKOJIAa M AITUKETA C YUETOM
HAIIMOHAJIBHBIX U KOPIIOPATUBHBIX
0coOeHHOCTEH cOOECEeTHNKOB B
MHTyCTPUH OOIECTBEHHOTO

A TaHW.

KoMnerenuuu He
copMupoBaHbI
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1. Hesp 1 3a7a49u AUCHUIIJIMHBI:

Lenbro AUCUUTUIAHBL «HHOCMPAHHbILL A3bIK NPODECCUOHANLHO20 0OUJeHUS
SIBJIACTCSL OBJIaZIeHHE OOYYaIOIKMMUCA KOMMYHUKATUBHOW KOMIETEHIIMEH, KOTopas B JalbHEWIeM
MO3BOJIUT TIOJB30BATHCS WMHOCTPAHHBIM SI3bIKOM B PA3JIMYHBIX OOJACTIX NPO(PECcCHOHATBHOM
NEeSITeIbHOCTH, HAyYHOW W TMPaKTUYECKOH paboTe, B OOLIEHUH C JEIOBBIMHU MapTHEpaMH, IS
caM000pa30BaTENbHbIX U APYTUX LIETEH.

Hapsiny ¢ mpakTtuueckoil 11e5iblo, Kypc MHOCTPAHHOTO $I3bIKa MPO(EeCcCCHOHATBHOTO OOLICHHUS
peanu3yer 00pazoBaTeIbHbIC M BOCIIUTATENBHBIC 1€, CIOCOOCTBYS

— pacIIMpPEHHIO KPyro3opa CTYyAEHTOB,

— TOBBIIIEHUIO O0IIEH KYIbTYphl U 00pa30BaHMUA,

— KYJBTYPBI MBIIJICHHS JIEJIOBOTO OOIICHUS,

— BOCHUTAHUIO TEPIIUMOCTH U YBAKEHUS K JYXOBHBIM LICHHOCTSIM JIPYTUX CTPaH U HApOJOB.

3anaun yueOHOM TUCHUTUIUHBI «HHOCMpanHblil A3bIK NPOPECCUOHATIBHO20 OOUCHUS:

— OBJIaJICHUE UHOA3BIYHBIMU PEYEBBIMU YMEHUSIMH YCTHOT'O U MMCbMEHHOTO OOIIEHHUS, TAKUMU
KaK YTEHHE OPHUTHHAJIBHOW JHMTEpaTyphl pa3HbIX (YHKIMOHAJIBHBIX CTUJICH M JKaHPOB, yMEHHE
MpPUHUMATh YydacTue B Oecele MOBCEIHEBHOTO W MPO(ECCHOHANBLHOTO XapakTepa, BbIpaxaThb
OOIIMPHBIN peecTp KOMMYHHUKAaTHBHBIX HAMEPEHUH, BIIaZIcTh OCHOBHBIMU BUJAMH MOHOJIOTHYECKOTO
BBICKA3bIBaHUs, COOJNIOMAsi MpaBUiia PEUYEBOr0 JTHKETa, M MOHUMATh HA CIyX, BECTU JIEJIOBYIO
MEPENNUCKY Ha MHOCTPAHHOM SI3BIKE;

— 3HaHHUE S3BIKOBBIX CPEACTB M (POPMHUPOBAHHE aJICKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TAKHX
acrieKkTax Kak ()OHETHKa, JIEKCUKA U TPAMMaTHKa,

— YMEHHE I10JIb30BaThCsl CJIOBAPHO-CIIPABOYHOM JIMTEPATypOil Ha MHOCTPAHHOM SI3BIKE;

— 3HaHWE HAMOHAIBHOM KYJIBTYpHI, a TaKKE KyJIbTYphl OOIICHUS U BEACHUS OM3HEca CTpaH
M3y4aeMoro s3bIKa;

— YMEHHE BECTH CaMOCTOSTEIbHbBIN TBOPUECKHI MOUCK.

2. Conep:kanue TUCHUILIHHBI:

13?1 HaumenoBanue pa3aesioB / TeM AUCHHUILINHBI

5 cemecTp
1. Tewma 1 [IenoBoii cTUIb OOIIIEHHUS.
2. Tema 2 YnpasneHnue opranuzanuen
3. Tema 3 Komangnas pabora

6 cemecTp
4. Tema 4 IlocTpoeHue B3aMMOOTHOIICHUH ¢ KJIMEHTaMU

Tema 5 YpasieHue KpUu3sucom
6. Tema 6 MexayHapoJHOE COTPYIHUYECTBO

TpyaoeMkocTh IMCHHMILIMHBI cocTaBJsieT 5 3.e. / 180 yacos.

dopma KOHTPOJA — 3auem (5 cemecmp), Ik3amen (6 cemecmp)
CocraBuTeJib:

JlonieHT Kadephl OyXraaTepcKoro ydeTa U aHalin3a
Kpacnonapckoro ¢mimana POY um. I'.B. [Inexanosa C.M. I'y3uekoBa
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